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 رماح للبحوث والدراسات  مجلة دولية علمية محكمة
 متخصصة في الاقتصاد والعلوم الإدارية

 الأردن تصدر عن مركز البحث وتطوير الموارد البشرية رماح عمان

 الأشتاذ اهدكتور خاهد راغب الخطيبمدير المجلة:   

 صواُيالأشتاذ اهدكتور شعادة اهلرئيس التحرير: 

 هيئة التحكيم العلمي:

                                           فرُصا   أ.د.فرُصوا بوُو 
                                      فرُصا  أ.د. جوْ بيار ديتري 
                                    اهولايات المتحدة الأًريلية        أ.د.وهياَ أُطوُي 
                                           اهولايات المتحدة الأًريليةأ.د.فويب جيٌض 
 .اهصعوديةجاًعة الموم فٔد            أًين ُٔاري ثاهث            أ.د 
    اهيٌّ جاًعة صِعاء            أ.د.عبد الحٌيد ًاُع اهصيح
                                الأردْ  أ.د. زآد اهديري                  ًركس رًاح
                                الأردْ  أ.د. خاهد الخطيب                 ًركس رًاح
    الأردْ         جاًعة اهسرقاء               أ.د.محٌود اهوادي 
   الأردْ     جاًعة اهسيتوُة           أ.د.عبد اهرزاق اهعحادة
           َالأردْ جاًعة اهبوقاء                                  أ.د. أحمد زكريا صيا 
            ًصر أ.د.سماح شيد محٌد المرشي  جاًعة اهقآرة 
  اهلويت     جاًعة اهلويت     أ.د .رًضاْ اهعراح 
   شورياجاًعة دًعق                           أ.د.حيدر عباط
  ٍالجسائر  جاًعة عِابة                         أ.د.ًاضي بوقاش 
    الجسائرجاًعة شليلدة           أ.د.فريد كورتى 
   الجسائر  جاًعة اهبويدة                      أ،د.كٌاي رزيق
                              الجسائر    أ.د.داودي اهطيب                 جاًعة بصلرة 
  هبِاْ    جاًعة الجِاْ                         أ.د راًس اهطِبور 
   ْاهعراق                          دٓونجاًعة   أ.د.درًاْ شويٌا 
   الإًارات جاًعة اهعارقة                        أ.د.إبرآيٍ توٓاًي
   الإًاراتجاًعة اهعين هوعووَ واهتلِوهوجيا  أ.د. عبد الحفيظ بوعربي
 أ.د.شاهي محٌد فريد         جاًعة  اهقآرة                                      ًصر
 يبياوائى جبريى             جاًعة عٌر المدتار                                   ه أ.د
 أ.د.ظآر عبيد             جاًعة اهقدط المفتوحة                             فوصطين
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Education is one of the top priorities of the sporadic countries to promote the concept of 

sustainable development for individuals and groups through the introduction of the principle 

of education for sustainable development to achieve sustainable human development that 

plays a major role in shaping their strategies in achieving the goals of sustainable 

development. 

The present study is an attempt to discuss the reality of education for sustainable development 

in the Arab Gulf region. The study aims to develop a proposed vision for the development of 

education for sustainable development in the Gulf countries to specific strategies aimed at 

achieving the goals of sustainable development through education at different levels. 
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Abstract: 
The contemplation of the history of the waqfs and the role played by them in the economic 

life of the society and the Islamic state, in addition to their role in religious and cultural life, 

finds a huge wealth and a renewed cultural heritage that can not be underestimated. This vast 

amount of land, And residential and commercial stores can be a major self-financing resource 

for many economic and service sectors. 

From this section came the research to focus on trying to highlight the economic function of 

waqf, as well as to show his role in the development process. 
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Abstract 

Human Resources Development and Its Role in Organizational 

Innovation Management 

Analytical Study at Jordanian Public Universities 
 

The purpose of this study was mainly to identify the role of human 

resource development with Its various elements (the culture of human 

diversity and intellectual empowerment and strategic planning, adaptation 

and constant change, technical development and administrative, thinking 

competitive) in innovation management with its different components 

(creation, progress, amendment, implementation) in a sample of Jordanian 

public universities. 

      Descriptive analytical was approach utilized in this study, which 

was depend on conducting a field survey for the study population which was 

composed of 7 the Administrative Staff within the “Jordanian public 

universities” In order to accomplish the study’s objectives and collect the 

required data, a questionnaire was designed and developed to address the 

study questions and hypotheses. This questionnaire was distributed to the 

study sample, which was pulled as an intentionality sample from the study 

population.  The study population consists of (786) employee,. (380) 

questionnaires have been distributed, (360) questionnaires from the total 

distributed questionnaires found valid for the analysis. 

The study came up with a set of conclusions; the most important of 

them are the following: 

Researched Universities Characterized by the availability of a clear 

strategy of human resources development, Researched Universities 

Characterized by pursuing an innovation management , and finally , The 

effective strategy of human resources development in the Researched 

Universities  Contributed in increase its effectiveness and ability to manage 

innovation.  
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Abstract: 

This study is aimed at showing the role that Islamic banks can play in investing the Waqf 

funds in general and in paper money in particular, which is easy for the Mu'tasideqs to bring 

out with a small amount of large individuals. 
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 Résumé 

   Le sujet de cette étude porte sur les couts de la qualité, qui est aujourd’hui d'une grande 

importance surtout avec l'intensification de la concurrence entre les entreprises qui travaillent 

dans le même secteur. Donc, l’importance de la qualité a augmenté et le respect des normes 

est devenu une nécessité inévitable, surtout pour les organisations qui veulent réaliser un 

avantage concurrentiel. Alors il est devenu  nécessaire que les produits et les services doivent 

répondre aux normes de la qualité demandées sinon l’organisation prendra en charge des 

coûts connus par les coûts de non-conformité avec les normes de qualité qui ont un impact 

négatif sur le chiffre d’affaires et le profit de l’entreprise. 

   À travers cette étude, on va  préciser la notion des coûts de la qualité et ses différents types, 

préciser les méthodes utilisées pour les mesurer. À la fin on va présenter et analyser les 

résultats de calcul des coûts de la qualité au niveau de la société céramique sanitaire- el 

millia-jijel. 
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2712 2713 2714 2715 

60.721.887,1 80.607.801,76 81.927.015,78 83.034.077,36 

577.532.509,7 493.871.953,5 503.526.407,4 447.012.705,6 

10,51 16,32 16,27 18,58 

547.553.218,9 500.297.003,8 500.799.206,9 498.894.205,23 

11,09 16,11 16,36 16,64 

29.979.290,84 -6.425.050,24 2.727.200,46 -51.881.499,65 
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Abstract 

This study aims at identifying the effect of subsequent events on the credibility of the external auditor's 

report, identifying the types of subsequent events before and after the budget date, and the responsibility 

of the external auditor for these subsequent events. 
The main hypotheses were formulated in light of the study problem. In order to achieve the objectives of 

the study, a questionnaire was prepared for this purpose. It was distributed to a sample of 140 external 

auditors. The valid questionnaires were 110 out of 124 retrieved. Statistics available in the Statistical 
Package for Social Sciences (SPSS). 

The main results were: There is an effect of the subsequent events that exist prior to the budget date, 

which have an effect on the financial statements, which require an amendment to these statements in the 
event of their impact is of relative material importance. The auditor should take all measures to ensure 

that these amendments are made. After the date of preparation of the budget, which does not require an 

amendment to them, but requires disclosure and according to the degree of materiality, and does not bear 
the responsibility of the auditor of these events because he has carried out all the analytical procedures 

and tests essential. 
The study recommended working with international bodies and organizations on the possibility of 

reducing the time period between the date of the balance sheet and the date of issuing the external 

auditor's report, and maintaining the independence of the auditor, and supporting them by establishing the 
controls and determinants that do not affect this independence. 

Keywords: Audit Report, Subsequent Events. 
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 % اٌرىشاس اٌصفح اٌّرغ١ش % اٌرىشاس اٌصفح اٌّرغ١ش

اٌّؤً٘ 

 اٌؼٍّٟ

  %60 66 تىاٌٛس٠ٛط

 

اٌّغّٝ 

 اٌٛظ١فٟ

 

صادة 

ِىرة أٚ 

 شش٠ه

11 10% 

ِذ٠ش دائشج  %28.18 31 ِاجغر١ش

 اٌرذل١ك

21 19.1% 

ِذلك  %11.82 13 دورٛساٖ

دغاتاخ 

 سئ١غٟ

55 50% 

 

ِذلك  %100 110 اٌّجّٛع

دغاتاخ 

 ِغاػذ

23 20.90% 

 اٌرخصص

 %100 110 اٌّجّٛع %65.45 72 ِذاعثح

إداسج 

 أػّاي

17 15.45%  

 

ٕٛاخ ع

 اٌخثشج 

 5 ألً ِٓ

 عٕح

11 10% 

 -عٕٛاخ5 %9.10 10 الرصاد

الً 

 عٕٛاخ10

22 20% 

ِا١ٌح 

 ِٚصشف١ح

-عٕٛاخ10 10% 11

 ع15ٕٗالً 

20 18.18% 

 

 -ع15ٕٗ 100% 110 اٌّجّٛع                           

 ٓ ِ ً  20ال

 عٕح

47 42.72% 
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اٌشٙادج 

 ا١ٌّٕٙح

JCPA 75 68.18% 20  عٕح

 فأوثش

10 9.1% 

ACPA 14 12.73% 100 110 اٌّجّٛع% 

CA 13 11.82%     

CPA 8 7.27%     

     %100 110 اٌّجّٛع

اٌرش

 ذ١ة

 سلُ

اٌفمش

 ج

 فمـــشاخ اٌؼٛاًِ

 

 اٌّرٛعػ

 اٌذغاتٟ

 

 الأذشاف

 اٌّؼ١اسٞ

ِغرٜٛ 

 م١١ُاٌر

 - - - الأدذاز اٌلادمح لثً ذاس٠خ ا١ٌّضا١ٔح:أٚلاً:  -

٠رُ الاغلاع ٚ ِشاجؼح ِذاظش  1 7

اجرّاػاخ اٌّغا١ّ٘ٓ ٚأػعاء 

ِجٍظ الإداسج ٌٚجاْ اٌّشاجؼح 

ٚاٌٍجاْ اٌرٕف١ز٠ح أٚ الإداس٠ح الأخشٜ 

 7درٝ ذاس٠خ ا١ٌّضا١ٔح

 ِشذفغ 7.99 3.63

 ِشاجؼح وافح اٌّؼٍِٛاخ اٌرٟ ذٛفش٘ا 2 5

اٌششوح ِٓ خلاي ِصادس خاسج١ح 

 7ػٓ الأدذاز اٌلادمح 

 ِشذفغ 7.95 3.77

٠رُ ذٛظخ آثاس الأِٛس اٌرٟ ٠شٛتٙا  3 3

ػذَ اٌرأوذ ٚالاٌرضاِاخ اٌطاسئح فٟ 

 ِشذفغ 7.94 3.84
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ذاس٠خ ا١ٌّضا١ٔح ) ِثً الاٌرضاِاخ 

اٌما١ٔٛٔح ٚاٌّخصصاخ ٚاٌرمذ٠شاخ 

 7اٌّذاعث١ح( 

از اٌلادمح اٌرٟ ذشاػٟ الإداسج  الأدذ 4 6

لذ ذؤثش ػٍٝ اٌمٛائُ اٌّا١ٌح ٌٍششوح, 

ِغ الأخز فٟ الاػرثاس ِخاغش ٚجٛد 

تؼط اٌثٕٛد اٌجٛ٘ش٠ح ٌُ ٠رُ 

 7ذذذ٠ذ٘ا

 ِشذفغ 7.97 3.71

٠رُ اٌرذل١ك فٟ اٌؼ١ٍّاخ اٌرٟ أدخٍرٙا  5 2

اٌششوح فٟ ذاس٠خ عاتك ٌراس٠خ 

ا١ٌّضا١ٔح ٚ تغشض ذعخ١ُ إجّاٌٟ 

 7أصٛي ا١ٌّضا١ٔح 

 ِشذفغ 7.94 3.88

٠رُ ذذل١ك تٕٛد اٌؼ١ٍّاخ اٌرٟ ذٕطٛٞ  6 1

ظشٚسج إصذاس دىّا ِٛظٛػ١ا أٚ 

اٌثٕٛد اٌرٟ ذُ اٌّذاعثح ػٕٙا ػٍٟ 

أعاط اٌّؼٍِٛاخ الأ١ٌٚح اٌّرادح , 

ِثً اٌمٛا١ٔٓ اٌرٟ ٌُ ٠رُ إصذاس٘ا تؼذ 

7 

 ِشذفغ 7.93 3.92

٠رذمك فش٠ك اٌرذل١ك ػٓ  اٌّؼٍِٛاخ  7 8

داخً اٌششوح اٌرٟ عٛاء ِٓ خاسج أٚ 

لذ ذؼطٟ ِؤششا ٌظٙٛس أدذاز 

 7لادمح أخشٜ ٌراس٠خ ا١ٌّضا١ٔح 

 ِشذفغ 7.99 3.62

اٌرأوذ ِٓ أْ الأدذاز اٌلادمح  8 4

اٌجٛ٘ش٠ح ٚ اٌرٟ ذُ ذغ٠ٛرٙا ٚفما 

ٌٍّؼ١اس اٌّذاعثٟ لذ ذُ اٌّذاعثح 

ػٕٙا ٚ أخز٘ا فٟ الاػرثاس فٟ اٌمٛائُ 

 7اٌّا١ٌح 

 ِشذفغ 7.94 3.83

ّرٛعػ اٌذغاتٟ اٌؼاَ ٚالأذشاف اٌ - -

 اٌّؼ١اسٞ 

 ِشذفغ 7.55 3.78
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 رقم الترتُة

 الفقرج

 فقـــراخ العىامل

 

 المتىسط

 الحساتٍ

 الانحراف

 المعُارٌ

مستىي 

 التقُُم

 - - - الأحداث اللاحقح لما تعد تارَخ المُزانُح: أولاً: - 5

٠رُ ِشاجؼح ادرّالاخ ٚجٛد أدذاز لادمح لذ ذؤثش  2 3

ِثً اٌرغ١شاخ فٟ  ػٍٟ اٌمٛائُ اٌّا١ٌح ٌٍششوح

الأعٛاق اٌشئ١غ١ح ٌٍششوح، ذمٍثاخ فٟ أعؼاس 

اٌؼّلاخ ٚ ِؼذلاخ اٌفائذج ٚاٌرؼذ٠لاخ فٟ 

 ١غ١ح تاٌششوح .اٌّٛظف١ٓ ٚ الإداسج اٌشئ

 ِشذفغ 90. 3.68

٠رُ ذذل١ك ػّا إرا وأد اٌششوح لذ دخٍد فٟ أٞ  3 7

اسذثاغاخ أٚ ػ١ٍّاخ جذ٠ذج أٚ ػمذخ اذفال١اخ 

 7إلشاض جذ٠ذج تؼذ ذاس٠خ ا١ٌّضا١ٔح

 ِشذفغ 98. 3.57

٠رُ ذذل١ك ِا إرا وأد اٌششوح لاِد تث١غ تؼط  4 6

 7أصٌٛٙا تؼذ ذاس٠خ ا١ٌّضا١ٔح

 ذفغِش 99. 3.62

٠رُ ذذل١ك ِا إرا واْ لذ ذُ إذلاف أٚ إ٘لان تؼط  5 9

أصٛي اٌششوح ٔر١جح اٌذشائك أٚ غ١ش٘ا ِٓ 

 7اٌىٛاسز الأخشٜ تؼذ ذاس٠خ ا١ٌّضا١ٔح

 ِشذفغ 1.00 3.55

٠رُ ذذل١ك ِا إرا وأد ٕ٘ان ادرّالاخ ٌظٙٛس  6 8

تؼط الأدذاز اٌرٟ لذ ذعغ ِجالا ٌٍشه فٟ ِذٜ 

ث١ح اٌّرثؼح ) ِثً ِلائّح اٌغ١اعاخ اٌّذاع

الأدذاز اٌرٟ ذش١ش إٌٝ ػذَ ِلائّح ِثذأ 

 7الاعرّشاس٠ح ( تؼذ ذاس٠خ ا١ٌّضا١ٔح

 ِشذفغ 98. 3.56

٠رُ ت١اْ ِذٜ وفاءج الإفصاح  فٟ اٌمٛائُ اٌّا١ٌح  7 2

 ف١ّا ٠رؼٍك تالأدذاز اٌلادمح اٌرٟ ٠رُ ذغ٠ٛرٙا.

3.78 
.95 

 ِشذفغ

شخ ِٓ خلاي اٌرأوذ ِٓ أْ وافح الأِٛس اٌرٟ ظٙ 8 4

ػ١ٍّح ِشاجؼح الأدذاز اٌلادمح أٚ أٞ أِٛس 

 ذشغ١ٍ١ح أخشٜ ذُ أخطاس الإداسج تٙا.

3.66 

.97 

 ِشذفغ

 اٌٙاِح ٠رُ ذذل١ك ِا إرا واْ لذ ذُ ذذل١ك اٌّؼاِلاخ 9 1

 ػٍٝ اٌّذرٍّح ٚاٌّؼاِلاخ اٌؼاد٠ح الأعُٙ ػٍٝ

ا١ٌّضا١ٔح ِٚا إرا واْ لذ  ذاس٠خ تؼذ اٌؼاد٠ح الأعُٙ

 لإجشاءاخ اٌلاصِح. اذخزخ ا

3.84 

.92 

 ِشذفغ

 ِشذفغ 55. 3.66 اٌّرٛعػ اٌذغاتٟ اٌؼاَ ٚالأذشاف اٌّؼ١اسٞ  - -
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ABSRACT 

This research aims to identify the obstacles facing to apply electronic management 

in public enterprise in skikda, the researcher have used the descriptive method by 

selecting 60 employees as a random sample and she have designed a questionnaire 

as a tool of collecting data, after she analyzed the results by using SPSS statistic 

software, and after she applied the study tools upon the sample. The results indicated 

that there are a high administrative, technological, mankind, and financial challenges 

that obstruct the application of electronic management in public enterprise in skikda, 

and these challenges are arranged as follows : the technical challenges, the 

administrative challenges and human challenges and finally financial challenges.  

 

The researcher recommended that we need to develop training program inoder to 

raise the efficiency of administrators and qualify them for dealing with  electronic 

management and provide the appropriate infrastructure for applying electronic 

management through providing the technological and financial capacities that are 

necessary for this.  

Keywords: Electronic management, Obstacles electronic management. 
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One sample T-test 

Statistical Package for Social Sciences(SPSS).

spss
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Abestract : 

The micro-enterprises represent a large part from the production sector in different 

countries, whether in developed or underdeveloped countries. Those enterprises have found 

different kind of care and support for their economic and social importance carried out for its 

development and continuity. The problematic of financing is among the main obstacles still 

facing the owners of enterprises because they are founding great difficulties to provide the 

necessary funds to create the enterprise or for its continuation and the extension of its 

productive capacity. Then, the human resources of the micro-enterprises need to be efficiently 

conducted by the individual who undertake the responsibility of accomplishing management 

functions throughout seeking for competences, using different methods of management to 

create and bring them to the enterprise and to look towards its development. 

The National Agency for Support of Youth Employment in the Province of Skikda has 

been taken as a sample to clarify the new economic opportunities provided despite their 

problems significantly related to the financing aspect and the management of human 

competences. 

Key words: 

Micro-enterprises, Support for Micro-enterprises, Management of Human Competences, 

National Agency for Support of Youth Employment in the Province of Skikda. 
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Abstract                                                                
Companies are increasingly interested in ethics, this latter is becoming one of the 

newly attributed tasks for the internal auditor with a regular check of its quality to 

insure the success of the company.  

The internal auditor is given a boost to strengthen his services for a better 

governance of the administration. He also has to fix problems in this new domain as 

well as to achieve their goals over rivals by the accomplishment of the company's 

framework in ethics. 

Key words 

Internal  auditor, responsibility, Company's framework in ethics. 
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Abstract : 

      This research paper aims to highlight the role of corporate governance in building trust in the 

information that companies report, and in particular the accounting information in appears in financial 

reports, in order to raise the accounting disclosure level which is necessary for the transparency of 

accounting information. 

    The accounting aspect of corporate governance shows that the principle of disclosure and transparency 

is the core of governance, because of the direct or indirect relationship between this principle and other 

governance principles. But the accounting disclosure may face some problems that are often related with 

confession and accounting measurement.          

Key-words: governance, corporate governance, transparency, disclosure, accounting disclosure. 
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