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 محهىٛ عمىٗٛ دٔلٗٛ مجمٛ  ٔالدزاسات لمبحٕخ زواح

 الأزدُ عىاُ/  زواح البشسٖٛ المٕازد ٔتطٕٖس البحح وسنز عَ تصدز
العمًٕ / الشٕداُ  ٔتاصٗن  ُآالكس  ٛداوعبالتعأُ وع 

 سٔفٗشٕز أبهس عبدالبٍات ادًالسئٗص الشسفي لمىذمٛ: ب
 الخطٗب زاغب خالد الدنتٕز الأستاذ:   المجمٛ ودٖس
 الهشٕاٌ٘ سعادٚ الدنتٕز الأستاذ: التحسٖس زئٗص

 د. واددٚ خمف الشبٕعالمجمٛ: ٌائب ودٖس تحسٖس 
 

 لمىذمٛ الاستشازٖٛ الهٗئٛ

  الرفاعي خمين. ر.أ

 (العمىية المجٍة رئيض)

 الأررُ التطبيكية البمكاء جاوعة

   ركتور برير شعزالزيَ العيذ الصىاٌي 

 (اوين العؤوُ العمىية رئيصا)

جاوعة الكرآُ الكريي وتأصين 

 العموً

 الصوراُ

 لمعموً الكارر عبز الأوير جاوعة شعيز رراجي. ر.أ

 الإشلاوية

 الجسائر

 الأررُ العالمية الإشلاوية العموً جاوعة الحٍيطي ٍِاء. ر.أ

جاوعة الكرآُ الكريي وتأصين  بروفيصور محىز الفاتح زيَ العابزيَ

 العموً

 الصوراُ

 الأررُ السرقاء جاوعة الرمحي ٌضاه. ر.أ

 الكويت  وبارك عاره الميعر. 

 الجسائر بميزة جاوعة  رزيل كىاه. ر.أ

 الجسائر ورقمة جاوعة الٍاصر شميىاُ. ر.أ

الكرآُ الكريي وتأصين جاوعة  حصَ الفاتح العيذر.

 العموً

 الصوراُ

 الجسائر عٍابة جاوعة جمعة ِواً. ر.أ

 وصر الكاِرة جاوعة فريز محىز شالي. ر.أ

جاوعة الكرآُ الكريي وتأصين  وسون حصَ يوشف ر.

 العموً

 الصوراُ
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 وصر شمض عين جاوعة وؤٌض الرحمَ محىزعبز أظرف. ر.أ

 لبٍاُ جٍاُ جاوعة  طٍبور راوس. ر.أ

 الصوراُ جاوعة الكرآُ الكريي وتأصين العموً محىز الطيب ر.

 الصعورية الكصيي جاوعة الػفيمي صالح الرحمَ عبز. ر.أ

 ليبيا المدتار عىر جاوعة جبرين وائن. ر.أ

جاوعة الكرآُ الكريي وتأصين  خزيجة عبزالكريي خيري ر.

 العموً

 الصوراُ

 فمصطين المفتوحة الكزط جاوعة عبيز ظاِر. ر.أ

 الأررُ وركس رواح  أ.ر. عىار الصعيزي

 الإوارات الفلاح جاوعة البرغوثي سمير ر.أ

 العربية

 المتحزة

 ووريتاٌيا ٌواكعوط/  حائن جاوعتي أبٍو محىز شيزي الله عبز. ر.أ

جاوعة الكرآُ الكريي وتأصين  جماه محىز البعرى ر.

 العموً

 الصوراُ

 الصعورية ظكراء جاوعة وطاوع العسيس عبز ٌايف. ر.أ

  الاشتعارية الهيئة   إبراِيي ارً عبز البٍات أبكر بروفيصور

  الاشتعارية الهيئة  العابزيَ زيَ الفاتح محىز بروفيصور

  التحرير ِيئة  عمي شميىاُ نميري بروفيصور

  التحرير ِيئة  الصىاٌي العيذ شعزالزيَ برير ركتور

  التحرير ِيئة  الحصين العيذ الفاتح حصَ ركتور

الزكتورة حميىة إبراِيي محىز 

 الفيمكاوي

الهيئة العاوة لمتعميي التطبيكي 

 والتزريب

 الكويت
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 الٍعر ظروط

.٬ځمُص ڄاتُ٘خض في زً خت١ٙدَټص و٬ًڂ ؤوُي لمجځص خڀسمػ بَٔدپ ز٭ًڂ ظ٭هً ظٹًفٔ -

خڀسمػ ڀٱصزځٱعتُخڀسمػڄځىٛوَٽىنٜٵمص  خڀسمػٜٵمدضظعفدوِؤٖ -

 خڀسمػ ٬ىىخن وَٽعر خڀسمػ، ڀٱص ٌٍ ظٽه فَ خن خٔت٧ځَُّصخڀځٱص بفُزد٠ٔدٴص

.خت١ٵعدلُص وخڀٽځمدض خڀسدلػ بٔڃ َٴٹص خٖت٧ځَُّص زدڀځٱص

 ڄٵُيشخت١ٕدٴصوظٽىنلفڃڄهوَٶ٬ځًڄ٥سى٬صخْتْدغظٹًڂ -

 وؤن ٔڃ، ت١ٕدٴصختٞىخورټٿڄهٌدڄٗظُٺڄ٫خ٥ُْٔ زتُ

 خت٣٠وَٽىنخڀ٭ُزُص زدڀځٱص ٸُدْخت٣٠ َٽىن

 زُودڄؿوٴٷخڀٵُوُٕص،ؤو خٔت٧ځَُّص زدڀځٱص ٸُدْ 

خت١ٹدپ،ؤوخڀٽعدذ٬ىىخنخت١اڀٳ،خڀٝٵمص ؤٔٵٿفيوَ٭ُٞوخٔلدٖضخڀعهمَُُٗٸڃ -

 ڄ٫ خڀسمػ ٠مه ؤوخڀٝٵمصخڀٕىص،خڀسځً،خڀ٥س٭ص، خڀىدُ٘،خت١ځعٹً،ؤوخلمجځص٬ىىخن

وخڀٝٵمص خڀىُٙ ؤىص خت١اڀٳ ٌټُ

خت١ىٙىَشڀځسمىغخڀٵٽَُصخت١ځٽُصلٹىٶزٽدڄٿخلمجځصظعمع٫ -

  زدڀځٱص وخِوُ خڀسمػ زځٱص ؤلًت٫د:ڀځسمػ ڄځىٝتُ َٽعر ؤن خڀسدلػ ٬ځً -

 في خت١ٕعىًڂ خڀ٭ځمٍ ڄىهؿ. ټځمص  ٬ه خت١ځىٛ ټځمدض ٬ًي ًََّ ؤٖ ٬ځً،خٔت٧ځَُّص

 في وخڀعىؼُٷ خت١تن في خٔٔعٙهدي في خڀعدڀُص خْٔدڀُر ؤلً وبٔع٭مدپ خت١٭ُفي خڀسمػ لٹٿ

 خڀ٭ځىڂ في( ) ُ٘ٽدـى ؤٔځىذ ؤو( ) ؤٌ بپ بڂ خت١ُخـ٫،ؤٔځىذ ٸدجمص

 ٬ځً ڄعىخٴُش وٌٍ خٔـعمد٬ُص، خڀ٭ځىڂ في( ) ؤٌ بي ؤٌ ؤٔځىذ ؤو خٔوٕدوُص

.خْوعُوط

 ؤٜمدبهدآَخء٬هبٖ ظ٭سُٖٓخلمجځصٌٍيفيخت١ىٙىَشخت١ٹدٖض -

ًٓڄصخت١ديش٬ځًخڀٙٽځُصخڀع٭ًَٗضز٭ٟبـُخءخڀعمَُُت٢ُحصت٭ٷ - ڀّڂڄتىخت١ٹ

خت١ى٠ى٪تٔمعىيخت١ٕدْيونخْڄُ

:خڀعدفِ خٔڀٽعُوفٓ خڀًَّّ ٬ځً خْتْدغ ظُٔٿ -

 remah@remahtrainingjo.com  ؤو    khalidk51@hotmail.com

 خَْين ٬مدن ختٞدَيوّ ٘دَ٪: خڀًٌَّّ خڀ٭ىىخن بفُ

00962795156512ؤو   00962799424774ٌدظٳ

 www.remahtrainingjo.com:خلمجځص ڄىٸ٫

mailto:%20%20أو%20%20%20%20khalidk51@hotmail.com
mailto:%20%20أو%20%20%20%20khalidk51@hotmail.com


 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
8 

 

 : العالمية البياٌات بكواعز المجمة ووقع

 

 ٸد٬ًش ISI خت١ىٸ٫ ٬ځً  خت١دڀَُّص: 

//isindixing.com/isi/journaldetails.php ?  :http

 ٸد٬ًش ebsco  خت١ىٸ٫ ٬ځً خْڄَُٽُص: http /www. ebsco.com    

 خت١ىٸ٫ ٬ځً خٖت١دوُص  ٸد٬ًش :

: 

 خت١ىٸ٫ ٬ځً  ٔٽىَٖ ـىـٿ خڀ٭ځمٍ خڀسمػ ت٤ُٺ :

:

 خت١ىٸ٫ ٬ځً خت١عىخـًش ٸد٬ًش // 

 خت١ىهٿ زُدودض ٸد٬ًش  www.almanhal.com          

 خت١ىٸ٫ ٬ځً   ٸد٬ًش :  

 خت١ىٸ٫ ٬ځً ڄ٭ُٴص ٸد٬ًش: http//www.maarifa.com  

 خڀ٭ځمٍ خڀٽعدذ زىخزص ٸد٬ًش :http//www.theleambook.com 

 ( ؤَُٔٳ) خڀُٸمُص خڀ٭ُزُص خڀسُدودض ٸد٬ًش خڀ٭ُبي، خڀعإؼتَ ڄ٭دڄٿ. 

 ٸد٬ًش زُدودض  

 

  ؤَُٔٳ  ٸد٬ًش. 

  

http://mandumah.com/
http://www.almanhal.com/
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 العدد افتتاحٗٛ
 العسب٘ لمجمٛ زواح لمبحٕخبحىد الله ٔفضمْ ازتفع وعاون التأثير 

 ٔالصادز عَ وشسٔع التأثير العسب٘ (الأزدُ ٔفكا لتكسٖس عاً )ٔالدزاسات/
 (وكازٌٛ بالتكسٖس الشابل عاً ) (باتحاد اتداوعات العسبٗٛ، حٗح بمغ )

 (.ٔالرٙ حظ٘ )
 ٔالأعداد( ) العدد صدٔز وٍر ٔتعأٌٍا إئتلافٍا خبر ٌزف ٔتٕفٗكْ الله بعُٕ ٔ

 . //داوعٛ الكسآُ الهسٖي ٔتأصٗن العمًٕ في الشٕداُ اعتبازاً وَ  وع تمْٗ التي
  نحٕ الُخطٜ تكدً ٔاستىسازٖٛ العىن استىسازٖٛ عمٜ تعالى الله ٌشهس أٌٍا نىا
 سهٕلاز دٕدن العمى٘ البحح لمحسك المجمٛ إدخاه تم حٗح (07) العدد بصدٔز العالمٗٛ،

 (Google Scoler)، ٚخطٕٚ ِٔرٓ الألماٌٗٛ ٔأٔلخ البرٖطاٌٗٛ المهتبٛ بٗاٌات ٔقاعد 
 قاعدٚ عمٜ وٕدٕدٚ المجمٛ بأُ عمىاً الله بإذُ الأخسٝ الكٕاعد إلى بالدخٕه لٍا تشىح
 العسب٘، التأثير وُعاون عمٜ الله بحىد المجمٛ ٔحصمت الأوسٖهٗٛ، إبٗشهٕ بٗاٌات

 .CiteFactorٔباخترام ورِن اٌضىت المجمٛ لمٕقع 
 وتعددٚ عسبٗٛ داوعات وَ لباحجين الكٗىٛ الأبحاخ وَ فْٗ (07) العدد ِٔرا  

  ، وصسفمشطين ، الهٕٖت، الشٕداُ،، قطسالعسام الشعٕدٖٛ، اتدزائس، الأزدُ،:  وَ
 ....الخ

نىا ٖشسٌا إعلاوهي بأُ مجمٛ زواح قد نجحتت في تحكٗتل وعتاٖير اعتىتاد وعاوتن      
( وعٗتازاً، ٔلطلاتلاع   43المتٕافكٛ وع المعاٖير العالمٗٛ ٔالتي ٖبمتغ عتددِا )  " Arcif"أزسٗف 

 عمتتتتتتتتٜ ِتتتتتتتترٓ المعتتتتتتتتاٖير لهتتتتتتتتٍهي التتتتتتتتدخٕه إلى التتتتتتتتساب  التتتتتتتتتال٘:      
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 http://e-marefa.net/arcif/criteria   ٔنتتاُ وعاوتتن "أزستتٗفArcif ٍٛلشتت "
3232 (262:73.) 

في تخصص العمًٕ الاقتصادٖٛ ٔالمالٗٛ ٔإدازٚ الأعىاه صٍفت المجمٛ  ٔقد
 ( ِٔ٘ الفئٛ الٕسطٜ المستفعٛ.Q2)وتداخمٛ التدصصات( ضىَ الفئٛ )الجاٌٗٛ 

  لمتطٕز ٔتشعٜ ببحٕثّا وتىٗزٚ زواح مجمٛ تبكٜ أُ الكدٖس العم٘ الله وَ آومين
 .عدد نن وع

 التحسٖس زئٗص

 الهشٕاٌ٘ سعادٚ الدنتٕز الاستاذ

  

http://e-marefa.net/arcif/criteria
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 المحتويات فَسس

 الصفخةالموضـــــــــوع

 5الهيئة الاضتصازية لمنجمة

 0شسوط اليصس

 8 موقع المجمة بكواعد البياىات العالمية

 70 افتتاحية العدد 

 71فَسس المحتويات 

 دوز التأمين الأصغس في دعه المصسوعات الصغيرة

 صفاء محند عبدالمعطي الكاتب

 الأعنالإدازة 

 بمدية معاٌ الكبرى

الجكافة العسبية الإضلامية في مممكة داز وداي الإضلامية في عَد الاضتعناز 

إلى  الفسىطي في الفترة مً 

 د. محند المَدي أحمد

)تصاد( محاضس بجامعة آدو بسكة بأبصة

 د. ىوزيً ضميناٌ ىوزيً

)تصاد(جنييا ـمحاضس بالمعَد العالي لمنعمنين بأى

 أثس ممازضات ادازة الموازد البصسية عمى اداء الموظفين في بمدية الكسك الكبرى

 زائدة موافي

بمدية الكسك الكبرى

أثس الإعلاو الجديد عمى تحطين صوزة الطياحة في ميطكة عطير مً وجَة 

ىعس الطياح المحميين

 إعداد:

 عبدالله ظافس محند آل ضميه

 الفيفيعادل محند يحيى 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
20 

 ميصوز عمي محند ال ميصوز الكسىي

 محند ضعيد طالع الكطاىي

 البراء محند حطين حكني

 إشساف:

 د. ضَاد عمي عجناٌ

 المنمكة العسبية الطعودية

 وشازة التعميه / جامعة الممك خالد / كمية العموو الإىطاىية

 قطه الإعلاو والاتصال

لدى عيية مً الخاضعين  الاىتكاضةتجاوش في كاومة الإرساء الكدزة التيبؤية لم

 لمعلاج في مساكص الإدماٌ

 عبدالمطمب حطً الطساوىـة

ة لمياء صالح الهوازيالدكتوز

 في شسكات الاتصالات الازدىيةاثس الركاء التيافطي عمى الميصة التيافطية 

 زاىيُ محند عبد الكادز ال خطاب

 إدازة أعنال

 بمدية معاٌ الكبرى

مجالات تطبيل الكوة الركية الإمازاتية وآلية تطبيكَا في تيفير الطياضة 

 الخازجية في الميطكة

 ذياب رانم المصزوعي

 جامعة مؤتة، الأزدٌ

المطوز لمصف الأول ب السياضيات افي كتمَازات التفكير السياضي المتضنية 

 زدٌفي الأالأضاضي 

إعداد الباحجة

ضاجدة حمد عطية الكيطي

التعمينية الطفيمةمديسية ميطكة /  وشازة التربية والتعميه الأزدىية
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Digital and Face to Face Assessment 

Implementation in Higher Education Institutions: 

Lessons for Teacher Educators 

 تطبيل التكييه السقني والوجاٍي في مؤضطات التعميه العالي: 

دزوس وعبر لمنعمنين

Assis. Prof. Khaled M Masoud1 

د. خالد مطعود/ جامعة الاضتكلال/ كمية العموو الاىطاىية

Associate Prof. Hussam Qadomi2 

الاىطاىيةد. حطاو قدومي/ جامعة الاضتكلال/ كمية العموو 

Affiliation: Languages Department, Al Istiqlal University 

The Impact of the Internal Control System on the 

Quality of Financial Reports in Jordanian 

Government Institutions 

 (Greater Amman Municipality case study) 

Dr. Ibraheem Jodeh 

Prof. Zeyad Abdel Halim Al-Theebeh 

Mohammad Awny Al- Awdat 

The impact of the use of electronic human 

resources management in reward systems on 

employee productivity in the banks of the southern 

region of the Kingdom of Saudi Arabia 

By 

Mariam Hussien Hammami 

 [Master of Business Administration] 

Supervised By 

Hayam Binjabi 

Faculty of Economics and Management 
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 يوَ خڀعإڄتُ خْٜٱُ في ي٬ڃ خت١ُٙو٬دض خڀٝٱتَش
 

 ت٤مً ٬سًخت١٭٥ٍ خڀٽدظرٜٵدء 

 بيخَش خ٬ْمدپ

 زځًَص ڄ٭دن خڀٽّّي

 

 خت١ځىٛ 

ُّخ ڄهمّد تٟمدَص وت٘ىَٿ خڀ٭دجٗض خڀٝٱتَش وخُْٔ ٌخض خڀًوٿ  َ٭عّّ خڀعإڄتُ ؤڄ

، ٴةوً َٙف٫ خڀسىىٺ ٬ځً ت٘ىَٿ ٌٍي خت١إٔدض خڀٝٱتَش. ٬ًَڃ خڀعإڄتُ خت١ىىٵٟ. ڀٍڀٻ

خڀعإڄتُ ڀځمٕد٬ًش في ت٘ىَٿ ٌٍي  زٙٽٿ ؤٔدٍٔ تٛدَص خت١إٔدض خڀٝٱتَش زدٔعىًخڂ

 خت١إٔدض خڀتي ظايٌ بفُ ٬دجً ؤ٬ځً ٬ځً خٖٔعؽمدَ وخڀىمى في خڀسځًخن خڀىدڄُص.

ُّخ  ت٬ر ؤن َٽىن خڀعإڄتُ لفُ خڀّخوَص ڀځعىمُص في خڀسځًخن خڀىدڄُص ْوً َىٴُ ظىخٴ

د ؤوً ڀعمىَٿ ٠مدَد خڀٽىخَغ وي٬ڃ خت١إٔدض خڀٝٱتَش زٙٽٿ َجٍُٕ في ٜىد٬ص خڀَّخ٬ص. ټم

َٕعهًٲ خْ٘ىدٚ خڀٍَه َ٭ُٙىن في ڄىد٤ٷ ڄ٭ّوڀص ؤو في ٨ُوٲ ڄ٭ُُٙص ٜ٭سص ڄه وٗپ 

، ٴهٍ ؤيوخض ٴ٭دڀص ت١ىخـهص خڀٵٹُ  ڄىخـهص خت١ىد٤ُ خڀتي َىخـهىهاد، ووعُفص ڀٍڀٻي٬مهڃ في

 في خڀسځًخن خڀىدڄُص.
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 خت١ٹًڄص

ًوپ خڀىدڄُص بٖ ؤهاد زدڀُٰڃ ڄه ختٞهىي خٖت٪دجُص خڀتي ت٘ط ڄه ٸسٿ خڀ٭ًًَ ڄه خڀ

خت٩ٵدٞ ڄعى٣ٔ  -ڄد ِخڀط ظ٭دفٓ ڄه ز٭ٟ خت١ٙٽٗض خٖٸعٝديَص خت١ىعځٵص وڄه ؤت٫هد:

يوٿ خڀٵُي، وڄٕعىي خت١٭ُٙص، وَِديش ڄ٭ًٖض خڀس٥دڀص وَِديش ڄًَىوُص. وڄ٫ ظ٭ٹً ٌٍي 

خت١ٙٽٗض وظٵدٸمهد ظّخًَ خٖلٕدْ ز١ُوَش خ٬ٖعمدي ٬ځً خڀٍخض، وظ٭سحص خت١ىخَي خلمحځُص 

 وخٴٕدق خلمجدپ ڀځٹ٥د٪ خت٠دٚ ڀًوَ ؤټّّ في ٬مځُدض خڀعىمُص.

، ظٽىن "خڀٕىٶ خت١ؽدڀُص" تٔؽدزص دٖض خْتْدغ خٖٸعٝديَص خت١دڀُصفي خڀ٭ًًَ ڄه ت٣

و٣ ؤٔدٍٔ ڀّؼدَ خت١ؽتَش ڀٌٗعمدڂ ڀ٭ُىذ خڀٕىٶ. ٌٍخ ٌى ختٟدپ ڄ٫ ؤٔىخٶ خڀعإڄتُ خڀًٸُٹص 

دض خڀىدڄُص لىپ ت٦دَٔص خڀعإڄتُ خڀًٸُٹص ټٍڀٻ. في ٌٍي خڀىَٸص ، ٔىٲ وٕعٽٙٳ خْيزُ

ووٹعُق ت٣دٖض تٯٽه ؤن ظ١ُٳ ٴُهد و٩َُص خڀعإڄتُ خڀعٹځًَُص بفُ خڀًَخٔص خڀًٸُٹص 

ْٔىخٶ خڀعإڄتُ خڀًٸُٹص. وُخـ٫ خڀ٭ًًَ ڄه خت١٭ُوٴص ڄه خٖٸعٝديٌ ْٔىخٶ خڀعإڄتُ ڄ٫ 

 و٩َُص خڀعإڄتُ. ڄُخ٬دش تًًَٖ وٝىُٜدض ؤٔىخٶ خڀعإڄتُ خڀًٸُٹص وظإؼتٌَد ٬ځً ظىساخض

ٸسٿ ٬َُٙه ٬دڄّد ، وُٙض ڄُخـ٭ص خڀ١مدن خٖـعمد٬ٍ خڀًوفِ ڄٹدڀص ٸًڄط ڄ٥ٝځمّد 

ًّخ ت١ٵُيخض خڀعىمُص وختٟمدَص خٖـعمد٬ُص: خڀعإڄتُ خڀًٸُٷ. ز٭ً ٬َُٙه ٬دڄّد ، ڄه  ـًَ

خت١ىدٔر ؤن ظٹىڂ زعٹُُڃ ڄٕدت٫ص خڀعإڄتُ خڀًٸُٹص ت٨ى ظ٭َّّ خڀعٱ٥ُص وخڀ١مدن 

 خٖـعمد٬ٍ. 

ظٹًڂ ٌٍخ خت١ٹدپ خڀعإڄتُ خڀًٸُٷ ټسًَٿ ختٟمدَص خٖـعمد٬ُص خڀٕدجًش خت١عمؽځص  فَ

في خٔٴٝدق وخڀ٬ًڃ ٬ځً و٥دٶ وخ٫ٔ. ڀٹً ٸًڄط لُټص ٘٭سُص ظ٭عمً ٬ځً خڀ٥ځر وخڀتي 

تٯٽه ؤن ظىٴُ لځىڀًد لُػ ظٽىن ختٟمدَص خڀٕدجًش ؤټؽُ ظٱُسّد ، وودٜصً ڀځٹ٥د٪ خڀٽستَ ٰتَ 

ځًخن ٌخض خڀًوٿ خت١ىىٵٟ وخت١عى٣ٔ(. تم ظستٍ خڀىهؿ خت١ستٍ ٬ځً خڀُتٍٝ في خڀ٭ًًَ ڄه خڀس

 لفعتُ َجُُٕعتُ.

ټدوط ختٟفص ٌٍ ؤوً في خڀ٭ًًَ ڄه ختٟٽىڄدض ٖ ت٘ځٻ "خڀسىُص خڀعمعُص خت١ًوُص" 

)ؤٌ ٔفٿ تٞم٫ُ خت١ىخ٤ىتُ ، وخت١٭ځىڄدض خت١ع٭ځٹص زدْٜىپ ؤو خڀًوٿ ؤو لدڀص خڀعى٨ُٳ 

ظ١متُ في خڀسىُص خڀعمعُص تٞم٫ُ خڀٕٽدن( وٌى ٢ُ٘ ڄٕسٷ ڀع٥سُٷ خٖڀعّخڂ. ڄهمص 

ً ڄه خڀسځًخن. ؤڄد زدڀىٕسص  تٯٽه خڀعٱځر ٬ځًُ ڀځ٭ًَ، بن خڀٹ٥د٪ ٰتَ خڀُتٍٝ ٖخت١ًوُص

، ٴةن خڀٵفىش زتُ خت١ىخَي خت١عدلص وظٽځٵص خڀ٬ًڃ خڀ٭َُٟ تٕ٭ٿ ڄؽٿ ٌٍي خڀُٕدٔص ڀځ٬ًڃ

ٰتَ ٬مځُص/ٖ تٯٽه تٖمځهد في ټؽتَ ڄه خْلُدن. ټدوط ختٟفص خڀعمځُځُص خڀ١مىُص ٌٍ ؤن 
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َّد لُػ فَ ظعمٽه ختٟٽىڄد ض ڄه ظٵىَٟ خڀعمدٶ في خڀعإڄتُ ؤو فَ خڀعإڄتُ خڀًٸُٷ ټدن ٠ُوَ

 ظٕع٫٥ ؤن ظ٥ٵى خڀ٬ًڃ ٬ځً و٥دٶ وخ٫ٔ ڀځمّخَد خٖـعمد٬ُص )ؤو ؤٸٕد٢ خڀعإڄتُ(.

ټمد فَ َعڃ ظٹًفٔ خڀعإڄتُ خڀًٸُٷ ټمٿ ڀؽٱُخض ختٟمدَص خڀتي ؤوٙإتهد "خوعُدَ خڀٽُِ" ؤو 

ء لُڄدن "ت٥د٤ُ ـًُش" ؤؼىد"خڀعٱځر ٬ځً خڀٽُتٯص" )ت٦دَٔص ز٫ُ خڀعإڄتُ ٴٹ٣ بفُ 

، وٖ ُٔمد ٔٽدن خڀَُٳ وخڀ٭مدپ خڀٍَه َ٭مځىن تٟٕدبهڃ خت٠دٚ زدت٠دَؾ في خت٠دَؾ خڀسدٸٍ

خڀٹ٥د٪ خڀُتٍٝ ، ڀځعإڄتُ( تٯدًَٔ خڀعإڄتُ خت٠دٚ في. ټدوط ختٟفص خلمجعم٭ُص ٌٍ ؤن خڀعإڄتُ 

خڀًٸُٷ ٸً َى٫ٔ خت٠ُدَخض ڀځىٜىپ بفُ خْ٘ىدٚ ٰتَ خت١اڄه ٬ځُهڃ لتى خِن ڄه وٗپ 

ٵديش ڄه خڀًَىدڄُدض خٖـعمد٬ُص ڀع٥ىَُ لُټص خڀٹد٬ًش خڀٙ٭سُص خڀتي تٯٽه ؤن ظىٴُ خٖٔع

ًٖ ڄه خڀعٱ٥ُص خڀٍََص( ټدن ظإڄُىّد  لځىڀًد ظُټّ ٬ځً خڀ٭مٗء. )تٔ٭تٌ خڀعٱ٥ُص خلمحځُص ، زً

ًٖ وٸسٿ ټٿ ٍ٘ء ، ٖ ٬ٗٸص ڀً تْدڀص خڀعى٨ُٳ ، ڄ٫ خڀعُټُّ ٬ځً ڄٽدٔر  ُٔدٸًد ؤو

 ص ڀځماڄه ٬ځًُ. و٬ىًڄد خڀٕٽدن ٰتَ خت١اڄه ٬ځُهڃ.خڀ٬ُدَص خٖـعمد٬ُ

  ڄٙٽځص خڀًَخٔص:

زدڀُٰڃ ڄه خڀًوَ خڀٽستَ وختُٟىٌ خڀٌٍ ظځ٭سً خت١ٙد٫ََ خڀٝٱتَش في وًڄص 

% ڄه خت١ىٙأض في ڄ٭٩ڃ يوپ خڀ٭دفَ بٖ ؤهاد ظىخـً خٖٸعٝدي وخڀتي ظٙٽٿ خټؽُ ڄه 

ٌٍخ خڀىى٪ ڄه خت١ٙد٫ََ َ٭عمً  ز٭ٟ خت١٭ىٸدض خڀتي تًٖ ڄه ظ٥ىٌَد وظٹًڄهد، وبن ت٧دق

زٙٽٿ َجٍُٕ ٬ځً ٬ًش ڄٹىڄدض ڄىهد ظىٴتَ خڀعمىَٿ خڀٽدفي وخڀ٭مٿ ٬ځً ظىٴتَ خڀٽٵدءخض 

 خٔيخََص خڀٹديَش ٬ځً بت٧دق ٌٍخ خڀىى٪ خت١ُٙو٬دض وي٬ڃ ختٞهدض خڀُتُٝص ت٢د.

ظٽمه ڄٙٽځص خڀسمػ في خڀع٭ُٲ ٬ځً وـهص و٩ُ ؤٜمدذ خت١ٙد٫ََ خڀٝٱتَش ٴُمد 

دټٿ )خت١دڀُص وخٔيخََص( في ت٤دوڀص ڀځسمػ ٬ه ز٭ٟ ختٟځىپ خڀتي تٯٽه خن ظٕد٬ً َع٭ځٷ تٔٙ

٬ځً َِديش ي٬ڃ خت١ٙد٫ََ خڀٝٱتَش وظىٴتَ خڀعمىَٿ خڀِٗڂ ت٢د وخڀ٭مٿ ٬ځً ظ٥ىٌَُد وَِديش 

 خوعٙدٌَد ْت٫ُعهد ختٞىٌَُص في خڀعىمُص خٖٸعٝديَص ولٿ ڄٙٽځص خڀس٥دڀص.

 خ٤ٔدَ خڀى٩ٌُ

ٜځً وؤت٫ُعً وٴىخجًي ڀځعإڄتُ خڀًٸُٷ: خڀعإڄتُ ٌى ٬ٹً َعىفُ : ظ٭َُٵً وؤخڀعإڄتُ

ٴًُ خت١ٙٱٿ )ُ٘ټص خڀعإڄتُ( ټىټُٿ ڀځمٙدَټتُ )ڄاڄه ٬ځُهڃ/لدڄځٍ زىڀُٝص( يٴ٫ خت١ٙدَٺ 

)خت١اڄه( ڀځمٕعٵًُ ؤ. ت٣مى٪ خت١دپ ؤو ؤٌ ظ٭ىَٟ آوُ ٬ىً لًوغ خت١ىد٤ُ خت١اڄىص. ًَٴ٫ 

 ص خڀعإڄتُ ٬ځً ؤٔدْ خڀعّّ٪.خت١ٙدَٺ )خت١اڄه( خت١ٕدت٫ص )ٸ٣ٕ( بفُ ُ٘ټ
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 :خٖوعٗٴدض خڀُجُُٕص زتُ خڀعإڄتُ ٌٍ

 .. خڀعإڄتُ َىٴُ ختٟمدَص زٙٽٿ ؤٔدٍٔ ڀځٵٹُخء

 .. ظىٴتَ خڀعإڄتُ ختٟمدَص زٙٽٿ َجٍُٕ

 .. خڀعإڄتُ َٕد٬ً خڀٵٹُخء ٬ځً ختٟٝىپ ٬ځً خڀعمىَٿ

 .. َ٭عمً خڀعإڄتُ ٬ځً تٚد٬ص خٔوىخن وظ١دڄىً

ًّخ. َعڃ ز٫ُ خڀعإڄتُ   .ڄه وٗپ ٸىىخض خڀعٕځُڃ خت١ُت٭ص وخت١ىؼىٸص ـُ

 .. َوخز٣ خڀعإڄتُ ڄ٫ خت٠ًڄدض خت١دڀُص وخت٠ًڄدض خْوُي وخت١ٙعَُدض

 .. َع٥ځر خڀعإڄتُ تٕم٫ ت٥د٤ُ ټستَ

. ت٭عدؾ خڀعإڄتُ في ڄ٭٩ڃ ختٟدٖض بفُ ي٬ڃ ڄه ختٟٽىڄص ؤو خت١ى٩مدض خت٠تََص ؤو 

 ڀځُٙټدض( وتٯٽه ؤن َٕعٵًُ ڄىهد. ُ٘ټدض خڀعإڄتُ )خت١ٕاوڀُص خٖـعمد٬ُص 

 : ڄٵهىڂ وؤٜٿ خڀعإڄتُ خت١عىٹٿ

ًّخ ؛ بوً خٔڃ ـًًَ ت١مدَٔص ٸًتٯص ڀځٱدَص، وٌٍ ظٹىُص  خڀعإڄتُ ڀُٓ ڄٵهىڄّد ـًَ

، لُػ ٤ىَض خلمجعم٭دض خڀٵٹتَش في خت١د٠ٍ آڀُدض ًٲ بفُ ظىٴتَ ختٟمدَص ٠ً خت١ىد٤ُته

، ووٹٿ خْڄىخپ وظىى٫َ ز٫ُ خْٜىپ خت١ىد٤ُ خڀىدتٕص ٬ه: ظإڄتُ ٰتَ َتُٝص ت١ىخـهص

 خلمحدُٜٿ. ؤ١َد ټدن ٌىدٺ ٘ٽٿ ڄه ؤ٘ٽدپ خلمجمى٬ص خڀٍخظُص

  ڄٵهىڂ خت١ُٙو٬دض خڀٝٱتَش:

ڀځمُٙو٬دض خڀٝٱتَش ؤت٫ُص ټستَش في ت٫ُٚ يوپ خڀ٭دفَ وودٜص خڀًوپ خڀىدڄُص، 

ٸُدٔدً  آوٍَه ز٭تُ خ٬ٖعسدَ خڀعٵدوض خڀىٕبي زتُ خت١ُٙو٪ خڀٝٱتَ في خڀسځًخن خت١عٹًڄص

زدت١ُٙو٪ خڀٝٱتَ في خڀسځًخن خڀىدڄُص، ڄه لُػ لفڃ َؤْ خت١دپ وخٔوعدـُص وخڀ٭مدڀص 

خت١ٕعىًڄص ٴٵٍ خڀىَٖدض خت١عمًش وخڀُدزدن وزځًخن خٖتٖدي خْوَوبي، ٴةن ٔٹٳ َؤْ خت١دپ 

ڄځُىن يوَٖ، في لتُ ؤن ټدٴص خت١ٙد٫ََ خڀٝٱتَش في خڀسځًخن   ڀځمٙد٫ََ خڀٝٱتَش َعفدوِ 

ؤڀٳ يوَٖ وڄدجص ؤڀٳ يوَٖ، وٸً َٽىن   ڄُص َعُخوق لفڃ َؤْ خت١دپ ڀٽٿ ڄىهمد زتُخڀىد

 ؤٸٿ ڄه ٌڀٻ. 

بن ڄٵهىڂ خت١ُٙو٬دض خڀٝٱتَش َؽتَ ـًٖ ټستَخ زتُ خت١هعمتُ زإڄُ خت١ُٙو٬دض وٌٍخ 

زٕٕر ؤن خت٥ٝ١ځك ت٭مٿ في ٤ُدظً ٬ًيخ ڄه خت١ُٙو٬دض خڀتي تٯٽه ؤن ظىًَؾ تٖعهد وخڀتي 

ٸً تٗعځٳ في وٝدجٝهد، ٴدڀٌٍ ٸً َ٭ً ٜٱتَخ في خڀىَٖدض خت١عمًش خْڄَُٽُص ٸً ٖ َ٭ً 
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ؤ١َد خڀٌٍ َ٭ً ٜىد٬ص ٜٱتَش في ت٣دپ ٜىد٬ص خڀٝځر ڄؽٗ ٖ َ٭ً ټٍڀٻ في يوڀص ودڄُص، و

ټٍڀٻ في ٜىد٬ص خت١ٗزٓ وخت١ىٕىـدض ٴدْڄُ ت٭ٽمً بفُ لً ټستَ ٬ًي ڄه خ٬ٖعسدَخض 

 خڀىٕسُص.

ٴُمد َع٭ځٷ زع٭َُٳ خت١ُٙو٬دض خڀٝٱتَش ٌىدٺ ٬ًش وـهدض و٩ُ وآَخء ت٥عځٵص، 

ڄ٭ُدَ خڀ٭مدڀص ؤو َؤْ خت١دپ ؤو  -ٿ ٴهىدٺ ٬ًش ڄ٭دَتَ ڀع٭َُٳ خت١ُٙو٬دض خڀٝٱتَش ڄؽ

وى٪ خٔيخَش ؤو خڀعىٝٛ ؤو ؤٔدڀُر ؤو  -خڀٹُمص خت١١دٴص ؤو وٴٷ خت٠ٝدجٛ خڀى٨ُٵُص ڄؽٿ

ًٖ ڄه  ختٕدٌدض خڀٕىٶ، َٵ١ٿ خٔعىًخڂ ڄ٭ُدَ ٬ًي خڀ٭دڄځتُ ڀعمًًَ لفڃ خت١ىٙدش زً

٭ُدَ خ٬ٖعمدي ٬ځً لفڃ خْٜىپ وخڀٹُمص خت١١دٴص. ټمد ؤن ز٭ٟ خڀًَخٔدض ؤ٠دٴط ڄ

خڀعٽىىڀىـُد خت١ٕعىًڄص وڄ٭ُدَ لفڃ خت١سُ٭دض زد٠ٔدٴص بفُ خت١٭ُدَ خڀٹدوىفٓ ټإٔدْ 

 ڀعٝىُٳ خت١ُٙو٬دض خڀٝٱتَش.

 خت١ُٙو٬دض خڀٝٱتَش في خَْين:

%( ڄه ظعٕڃ خت١ٙد٫ََ خڀٝٱتَش وخت١عى٥ٔص في خَْين زإهاد ظٙٽٿ ڄد ًََّ ٬ه )

خٖٸعٝديَص، لُػ ؤهاد ظٕعى٬ر لىخفِ بتٚدفِ خت١إٔدض خڀ٭دڄځص في ت٥عځٳ خڀٹ٥د٬دض 

%( ڄه خڀىدظؿ خلمحځٍ خٔتٚدفِ. ت٦د َ٭تٍ %( ڄه خڀٹىي خڀ٭دڄځص، وظٕهڃ تٔد َٹدَذ ))

٠ُوَش بَٗء ٌٍي خت١إٔدض في خَْين ؤت٫ُص ټّّي ڄه وٗپ ظ٥ىٌَُد وظٍڀُٿ خڀ٭ٹسدض 

عځٳ ت٣دٖظً. وَٹًَ خڀتي تًٖ ڄه ت٪ىٌد ڀعٽىن ت٤ُټدً ؤٔدُٔدً ڀٹىي خٖٸعٝدي خڀى٤تٍ تٔى

لفڃ خڀعمىَٿ خڀٽځٍ خت١عُخټڃ خڀٌٍ ٸًڄعً ٌٍي خت١إٔدض ڄد َٹُذ ڄه وٝٳ ڄځُدَ يَىدَ 

( ؤڀٳ ڄُٙو٪، ووٴُض ت٨ى تٙدوتُ ؤڀٳ ؤَيفٓ، ٔدت٫ط في ت٘ىَٿ وبوٙدء وظ٥ىَُ )

 ٴُٜص ٬مٿ يخجمص.

تَُُٖ ڄىٍ هادَدض خڀٹُن خت١ىُٝڂ. زًؤ خَْين في بظسد٪ هاؿ خٜٔٗق خٖٸعٝديٌ و

خْٔىخٶ وټدوط ؤوپ بت٧دِخض ٌٍخ خڀىهؿ ٌى ظىٸ٫ُ خظٵدٸُص ڀځعفدَش ختُٟش ڄ٫ خٔتٖدي 

، ظٗي خٖو١مدڂ بفُ ڄى٩مص خڀعفدَش خڀ٭دت١ُص في وُٕدن ڄه خڀ٭دڂ خْوَوبي في خڀ٭دڂ 

، وٌڀٻ بهًٲ تٖٕتُ ڄٕعىي ڄ٭ُٙص خت١ىخ٤ه خَْيفٓ ڄه وٗپ تٖٹُٷ ت٪ى  

% وختًٟ ڄه خڀس٥دڀص زةت٬دي ٴُٚ خڀ٭مٿ ڀځمىخ٤ىتُ - خٸعٝديٌ ٔىىٌ َٝٿ بفُ

خَْيوُتُ، وٴعك خڀٕىٶ خَْيفٓ ؤڄدڂ خٖٔعؽمدَخض خڀٝىد٬ُص وخڀعفدََص وخت٠ًڄُص خت١ىعځٵص، 
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وظ٭َّّ خت١ىدٴٕص في خڀٕىٶ خَْيفٓ، ت٦د َايٌ بفُ ختًٟ ڄه خَظٵد٪ خْٔ٭دَ وخفُ ظىى٫َ 

 . ظىدٔر خت١ٕعهځٻ خَْينخت١ىعفدض في خْٔىخٶ خلمحځُص زدْٔ٭دَ خڀتي

ٌى زًخَص خڀ٭مٿ زعمىَٿ خت١ُٙو٬دض خڀٝٱتَش في خَْين ڄه وٗپ  َ٭عّّ خڀ٭دڂ 

تم ظ٬ًُڃ  ڄإٔص خٔٸُخٞ خڀَّخ٬ٍ ڄه وٗپ ظٹًفٔ ٸُو٠هد ڀځمّخ٬َتُ، وفي ٬دڂ 

 ظ٬ًُڃ ٌٍخ خڀٹ٥د٪ ڄه وٗپ بوٙدء زىٻ خٔت٪دء خڀٝىد٬ٍ.

 دض خڀٝٱتَش:خت١٭ىٸدض خڀتي ظىخـً خت١ُٙو٬

ظىخـً خڀ٭ًًَ ڄه خت١ُٙو٬دض خڀٝٱتَ ڄ٭ىٸدض ٬ًش ظٹٳ ټمفُ ٬ؽُش ؤڄدڄهد في  

تٖٹُٷ ؤًٌخٴهد خٖٸعٝديَص وخٖـعمد٬ُص، وتٗعځٳ ٤سُ٭ص ٌٍي خت١٭ىٸدض لٕر ٤سُ٭ص 

 خت١ُٙو٪ وخڀىٙد٢ خڀٌٍ تٯدًَٔ وخڀًوڀص خڀتي ظ٭مٿ بهد.

ض خڀتي ظىخـً ٌٍخ خڀىى٪ بن لًخؼص ڄٵهىڂ خت١ُٙو٬دض خڀٝٱتَش ظ٭عّّ ڄه خڀٝ٭ىزد 

ڄه خت١ٙد٫ََ ودٜص في خڀًوپ خڀ٭ُزُص. ظىخـً خت١ُٙو٬دض خڀٝٱتَش خڀ٭ًًَ ڄه خت١٭ىٸدض 

 ودٜص ٴُمد َع٭ځٷ زدتٟٝىپ ٬ځً َؤْ خت١دپ و٬ًڂ ظىٴُ ٸىىخض خڀعى٫َِ خت١ىدٔسص .
 

ڄځُىن  ت٘ىَٿ خت١ٙد٫ََ خڀٝٱتَش وٌڀٻ بهًٲ ظىٴتَ خڀعمىَٿ خڀِٗڂ ْټؽُ ڄه 

ڀًوپ خڀىدڄُص )ڄه خت١٭ىٸدض خْٔدُٔص ڀځمىٙأض خڀٝٱتَش ختٟدـص بفُ خڀعمىَٿ ڄه ؤُٔش في خ

خڀٱتَ لُػ ڄه خڀٝ٭ىزص خ٬ٖعمدي ٬ځً خڀعمىَٿ خڀٍختي،ټمد ؤن خَظٵد٪ ټځٵص خڀعمىَٿ ڄٹدَوص 

ڄ٫ ڄ٭ًپ خڀ٭دجً ٬ځً خت١ُٙو٪ وخڀٌٍ َايٌ في ڄ٭٩ڃ خْلُدن بفُ وٕدَش ؤو ظىٸٳ خت١ُٙو٪. 

د٫ََ خڀٝٱتَش وخت١عى٥ٔص ٔ٭ُ ٴدجًش ؤ٬ځً ت٦د ًَٴ٭ً خت١ىدٴٕىن خڀٽسدَ في خَْين ظًٴ٫ خت١ٙ

 .%-%٬ځً وٵٓ خڀىى٪ ڄه خڀٹُوٞ وٌڀٻ تٔٹًخَ َعُخوق زتُ 

 ڄٵهىڂ وؤٜٿ خڀعإڄتُ خڀٝٱتَ:

ًّخ ؛ بوً خٔڃ ـًًَ ت١مدَٔص ٸًتٯص ڀځٱدَص ، وٌٍ   خڀعإڄتُ خت١عٵىٶ ڀُٓ ڄٵهىڄّد ـًَ

خت١ىد٤ُ ، لُػ ٤ىَض خلمجعم٭دض خڀٵٹتَش في خت١د٠ٍ ظٹىُص تهًٲ بفُ ظىٴتَ ختٟمدَص ٠ً 

آڀُدض ظإڄتُ ٰتَ َتُٝص ت١ىخـهص خت١ىد٤ُ خڀىدتٕص ٬ه: ز٫ُ خْٜىپ ، ووٹٿ خْڄىخپ وظىى٫َ 

 خلمحدُٜٿ. 

 :ؤت٫ُص خڀعإڄتُ خڀعٽدٴځٍ خڀٝٱتَ

ٌىدٺ لدـص ڄځمص و٠ُوََص وٴىََص ڀځعإڄتُ خڀعٽدٴځٍ خڀٝٱتَ لُػ َ٭ُٗ ـّء 

٪ ڄه  ټستَ ڄه ؤوڀحٻ خڀٍَه َ٭ُٙىن تٖط و٣ خڀٵٹُ في خڀسځًخن خٔٔٗڄُص ولىخفِ 
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خڀسځًخن خڀىدڄُص في خڀسځًخن ٌخض خْٰځسُص خت١ٕځمص. ظعمُّ ٌٍي خڀًوپ زدت٩ٵدٞ ڄ٭ًپ 

د٢ خڀعإڄتُ بفُ خڀىدظؿ خلمحځٍ خٔتٚدفِ( ، ب٠دٴص بفُ خوعٙدَ خڀعإڄتُ )وخڀٌٍ تٯؽٿ وٕسص ؤٸٕ

َّد في لُدش خڀٵٹُخء ، وؤوتَّخ خڀعإڄتُ خڀعٽدٴځٍ زٙٽٿ ٬دڂ ،  َّخ ڄهمّد وت٤ىَ ؤن خڀًَه َځ٭ر يو

وڄه ثم خڀعإڄتُ خڀعٽدٴځٍ خت١ٝٱُ. خٖڀعّخڂ زإيوخَ وظ٭دڀُڃ خٔٔٗڂ. ٫٠ في خ٬عسدَٺ ؤن 

تُْػ ٖ تٯٽه خڀٹُدڂ زإٌ ت٘ىَٿ زًووً ، ڀٍڀٻ ٴهى تٯٓ  خڀعإڄتُ خڀعٽدٴځٍ خت١ٝٱُ ڄهڃ ڀځٱدَص

خڀٵفىش ختٟدڀُص في خڀعمىَٿ خْٜٱُ ٴُمد َع٭ځٷ زدتٟدـص بفُ ظىخٴُ خڀ١مدن / خڀ١مدودض 

 -وخڀتي تٯؽٿ ٬دجٹد ؤڄدڂ خڀىٜىپ بفُ خڀعمىَٿ  -خڀِٗڄص ڀځُٙت٭ص خڀٵٹتَش ڄه ودلُص 

خڀعىځٳ ٬ه خڀًٕخي ڄه ودلُص ؤوُي.  وظىٴتَ خْڄه خڀٽدفي ڀځمإٔدض خت١دڀُص ٠ً ت٥د٤ُ

َٙف٫ خڀعإڄتُ خڀعٽدٴځٍ خڀٝٱتَ خت١إٔدض خت١دڀُص ٬ځً ت٘ىَٿ ٌٍي خڀٵحص وزدڀعدفِ خت١ٕدت٫ص 

في ختًٟ ڄه خڀٵٹُ ڄه ودلُص وتٖىَٿ ٬ًي ټستَ ڄه خڀ٭د٤ځتُ ٬ه خڀ٭مٿ خڀٵٹُخء وخت١٭ًڄتُ 

ًوڀص ڀعٹًفٔ بفُ ٸ٥د٪ ٬دڄٿ وڄُٕىَ ڄه ودلُص ؤوُي. ٌٍخ ُٔٹځٿ خڀ١ٱ٣ ٬ځً خڀ

خت١ٕد٬ًش خت١دڀُص ت٢ٍي خڀٵحص بفُ خْزً. ڀٍخ ٴةن خڀعإڄتُ خڀعٽدٴځٍ خڀٝٱتَ ُٕٔد٬ً في ٠مدن 

ت٦ىفِ خڀٹُوٞ وَ٭مٿ ٬ځً وُٙ ؼٹدٴص خت١ٕاوڀُص خٖـعمد٬ُص وختًٟ ڄه خت١ىد٤ُ 

 خٖٸعٝديَص وخت١ٕد٬ًش في خڀٹ١دء ٬ځً خڀٵٹُ.

 ٴىخجً خڀعإڄتُ خڀًٸُٷ

 خڀًٸُٷ ٌٍ: خڀٵىخجً خڀُجُُٕص ڀځعإڄتُ

 . ظٕد٬ً خڀعإڄتُ في ٠مدن خڀٹُوٞ ڀځممىڀتُ.

. َٕد٬ً خڀعإڄتُ خت١عىٹٿ في ظٹځُٿ ظٽځٵص خڀعإڄتُ وزدڀعدفِ تٯٽه ڀٓ٘ىدٚ ٌوٌ خڀًوٿ 

 خت١ىىٵٟ تٖمٿ ؤٸٕد٤ً.

 . خٖٔعٵديش ڄه ڄُّش وًڄدض خڀعإڄتُ خْوُي )ڄُخٸسص خت١ىد٤ُ وظٹځُٿ خت٠ٕدَش(.

 خڀٵدجٟ في لدڀص بت٧دٌِد. . ُٔٙدَٺ لدڄځٍ خڀىؼدجٷ في

 . ت٭ً ڄه خڀ٥دٸص خٖٸعٝديَص خڀ١دج٭ص ڀٹ٥د٪ ټستَ ڄه خلمجعم٫.

 . َٕد٬ً في وُٙ ؼٹدٴص خت١ٕاوڀُص خٖـعمد٬ُص.

. َٕدٌڃ في ختًٟ ڄه خڀٵٹُ ولتى تٖٕتُ ڄٕعىي خت١٭ُٙص ڀٓ٘ىدٚ خڀٵٹُخء 

 وخت١ىىٵ١ص خڀًوٿ.
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ت٫ُٚ خت١٭دڄٗض ڄسديت خڀٹدوىن . ُٔٽىن ظ٭َّّ خڀع٭دون وخڀع١دڄه وڄُـ٭عً في 

ًٗ ڀځعإڄتُ خڀعٹځًٌُ.  خٔٔٗڄٍ )خڀَُٙ٭ص( ، وزدڀعدفِ ُٔٽىن زًَ

 ؤٌڃ ؤوىخ٪ خڀعإڄتُ خڀتي ت٭عدـهد خڀٵٹُخء وَىٴٌُد خڀعإڄتُ:

 ؤ( خڀىى٪ خْوپ: خڀعإڄتُ ٬ځً ختُٟدش:

 .ظإڄتُ ڀځمٝىپ ٬ځً ٸُوٞ ٜٱتَش ڄه و٥ُ خڀىٴدش 

 .ُخڀعإڄتُ خڀٹدزځُص ڀځعإڄت 

 ُخڀعإڄتُ. ظإڄت 

 ذ( خڀىى٪ خڀؽدفٓ: خڀعإڄتُ خڀ٥بي:

 .ًظٽدڀُٳ خت١٭دتٞص وخڀسٹدء في خت١ٕعٙٵ 

 .خْڄُخٞ خت١ّڄىص وخت١ّڄىص 

 .ُٞخڀًوٿ زٕسر خت١ 

 ؾ( خڀىى٪ خڀؽدڀػ: خڀعإڄتُ خڀَّخ٬ٍ:

 ڄځمٷ ظإڄتُ ختَُٟٷ 

 ڄځمٷ ظإڄتُ خڀًوخـه 

 ٍ٘ڄځمٷ ظإڄتُ خت١ىخ 

  ڄځمٷ ظإڄتُ ؤٔوعدؾ خڀىسدتي 

 خڀُخز٫: خْٜىپ وخڀعإڄتُ ٬ځً خت١معځٽدض:ي( خڀىى٪ 

 .ظإڄتُ ْٜمدذ خت١ىدِپ 

  خڀعإڄتُ ٬ځً خت١إٔدض 

ُّخ ْن ظىٴُ خٖيودَ وخت١ُخٴٷ خٖجعمدوُص ُٕٔد٬ً خڀٵٹُخء ٬ځً ڄىخـهص   و٩

، وڀٽه زٕسر خڀعٽُخَ خڀ٭دفِ خڀعٱځر ٬ځً خت٠ٕدجُ ٰتَ خت١عىٸ٭صخت٠ٕدجُ ٰتَ خت١عىٸ٭ص و

، ص، وڄ٭ًپ ڄ٥دڀسدض ؤ٬ځً ڄه ودلُصىد٤ٷ خڀتي ظ٭ُٗ ٴُهد ٌٍي خڀٵحڀځمىخيغ وخڀٽىخَغ في خت١

وخڀٹًَش ٬ځً ٌڀٻ لٵ٧ ؤو خٖٸعُخٞ ت٤ًوي ڀځٱدَص ؤو ٰتَ ڄىـىي ڄه ودلُص ؤوُي. بفُ 

٬ځً يٴ٫ ؤٌ ؤًَٜش  ـدور وٴدش ؤو ڄُٞ ؤو ب٬دٸص َجُٓ خُْٔش َ٭تٍ ٬ًڂ خڀٹًَش

لتى ؤوً ُٔٽىن خت١ىعف٫ خڀىلًُ  ،هڃ، لتى َعمٽه خڀعإڄتُ ڄه ڀ٭ر يوَ ڄڄٕعمٹص ڀځًَىن

وخڀ٥َُٹص خْټؽُ ٴد٬ځُص ت١ىخـهص خت١ىد٤ُ ٬ځً ٌٍي خڀٵحص وفي خڀىٸط وٵًٕ ختٟٵد٦ ٬ځً 

 خٖٔعىًخڂ خْڄؽٿ ڀٜٓىپ وخت١ًوُخض وخڀٹُوٞ.
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َ٭عّّ خڀعإڄتُ ؤلً ٸ٥د٬دض خت٠ًڄدض خٖٸعٝديَص خڀتي ڄه خت١عىٸ٫ ؤن ظ٭دفٓ ڄه ت٪ى 

٪ ، ودٜص ڄ٫ وـىي زُحص وٝسص  و  تٔ٭ًٖض ظعُخوق زتُ ڄعّخًَ في خڀٕىىخض خڀٹديڄص 

ڀځىمى. َعمُّ ٌٍخ خڀٹ٥د٪ زدڀٽؽتَ ڄه خڀٕٽدن وخڀ٥ځر خت١عّخًَ ٬ځً خت١ىعفدض وخت٠ًڄدض خت١دڀُص 

يوڀص ڀُٓ ڀًَهد ؤٌ وٙد٢ ظإڄتُ  يوڀص في خڀ٭دفَ ، ٖ َىـً  خٔٔٗڄُص. ڄه زتُ ؤٴٹُ 

في ت٫ُٚ ؤت٨دء خڀ٭دفَ ، فَ َٽه ٌىدٺ ٔىي تٙدوُص ڄَٗتُ ڄځُدَ ٴٹتَ  ٜٱتَ ، وڄه زتُ 

 ڄٕعٵًُ ڄه ٘ٽٿ وخلً ڄه ٘ٽٿ ظإڄتُ ٜٱتَ.

 خت٠ٝدجٛ خڀُجُُٕص ڀځعإڄتُ خڀٝٱُي:

َعمُّ خڀعإڄتُ زإوً ظإڄتُ ڄٙعُٺ وټٍڀٻ خڀعّخڄً تٕدي خڀَُٙ٭ص خٔٔٗڄُص/خڀٹدوىن ، 

 وڀٽه خڀعإڄتُ خت١عٽدڄٿ زد٠ٔدٴص بفُ ٌڀٻ َعمُّ تٔد َځٍ:

. َُټّ وَُټّ ٬ځً ختّٞء خڀٵٹتَ وخت١همٗ خڀٹديَ ڀٽىً ٰتَ ٸديَ ٬ځً ختٟٝىپ ٬ځً 

 خڀعمىَٿ.

. َٕعهًٲ ُ٘ت٭ص ت٘ؽٿ ـّءًخ ټستَّخ ڄه خلمجعم٫ و٥تَّخ ٬ځً ٌڀٻ وتٯٽه تٖىَځً بفُ 

 ٬دڄٿ بت٬دبي وڄىعؿ.

 . ت٭عدؾ وتٯٽىً خٖٔعٵديش ڄه خت١ىك وخڀع٬ّّدض وخڀّټدش.

خ ټستَّخ ڄه خًَِٔ وخ٬ٔدودض خت١ٹًڄص ت٢ٍخ ختّٞء ڄه خلمجعم٫ ، . بوً ت٭ٵ٧ ڀځًوڀص ـّءً

وخڀتي ٖ ظٱتَ و٠٭هد وتٖعدؾ بفُ ڄٕد٬ًش ٬ځً ؤٔدْ ڄٕعمُ ، وڀٽه ُٔعڃ تٖىَځهد بفُ 

بوعدـُص وڄ٭عمًش ٬ځً وٵٕهد ڄه وٗپ خٖٔعٵديش ڄه خڀعإڄتُ خڀٝٱتَ وزدڀعدفِ ڄه 

 خڀعمىَٿ خڀٝٱتَ.

خٔٔٗڄُص ، وخڀتي ظٹ٫ في خڀٱدڀر يخوٿ خڀسځًخن خْټؽُ ٴٹُخً  . َځبي ختٟدـص خت١ځمص ڀځًوپ

 ْهاد ظٕد٬ًٌد ٬ځً ڄىخـهص يوپ خڀٵٹُ وظٹځُځهد.

 . ٖ َ٭عمً ٸ٥ًٕ ٬ځً خڀعٽځٵص ٴٹ٣ ْوً َعڃ ي٬مً.

 خڀُٙو٢ خڀُجُُٕص خڀىخـر ظځسُص في خڀعإڄتُ:

 ٬ص.: ت٬ر ظٝمُڃ ڄىعفدتهد ڀعىدٔر ٴحدض ت٥عځٵص ڄه ٌٍي خلمجمىخڀسٕد٤ص. 

 : ت٬ر ؤن ظٽىن ڄ٭ٹىڀص ڀځٹًَخض خت١دڀُص ت٢ٍي خلمجمى٬ص.خڀعٽځٵص. 

 : ت٬ر ؤن َٽىن ڄه خڀٕهٿ خڀىٜىپ بڀُهد تٞم٫ُ ٴحدض ٌٍخ خڀٹ٥د٪.خڀٕهىڀص. 

وى٠ك ٌىد  خڀعفدَذ خڀًوڀُص في ت٣دپ خڀعإڄتُ خت١عٽدٴث و٤ُٶ خڀعٕىَٷ خت٠دٜص زً 

 خڀ٥ُٶ خڀُجُُٕص ڀعىٴتَ وظٕىَٷ خڀعإڄتُ خڀٝٱتَ:
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 ٤ُٶ ظىٴتَ خڀعإڄتُ:

 تٯٽه ظىٴتَ خڀعإڄتُ ڄه وٗپ ت٪ىٌـتُ:

 ، خڀٌٍ َُټّ ٬ځً ختٞدور خڀٵٹتَ ٌى:ؤ( خڀىمىٌؾ خْوپ

 َُټّ ٬ځً خڀىٜىپ بفُ خڀٵٹُخء. -

 َ٭عمً ٬ځً خڀعمىَٿ وخڀىفدق في خڀُٙټدض خڀعدز٭ص )خڀع٬ّّدض وخڀّټدش(. -

 ظٕځُمهد ڄى٩مدض ٰتَ ٌديٴص ڀځُزك. -

 خڀٌٍ َُټّ ٬ځً ـدور خڀ٭مٿ خڀٌٍ ٌى: ذ( خڀىمىٌؾ خڀؽدفٓ ،

 َُټّ ٬ځً خٖٔعمُخََص وخڀعمىَٿ خڀٍختي )ڄه ٸ٣ٕ خت١اڄىتُ( -

 ڄٕعهًٴىن ؤ٘ىدٚ ٸديَون -

 ظٕځُمهد ڄه ؤـٿ ڄى٩مدض خَْزدق -

تًَٕ خٔ٘دَش بفُ ؤن خڀعإڄتُ ٸً ٨هُ ٸسٿ خڀعإڄتُ وخٔعٵدي ڄه ظ٥ىَُ خڀعإڄتُ وخت٠ّّش 

 هد ، ڀٍڀٻ َ٭عّّ خڀعإڄتُ في ڄُخلځً خْوڀُص.خڀعٹځًَُص خڀتي تم ختٟٝىپ ٬ځُ

 خڀعإڄتُ: ڄٕعٹسځً وڄع٥ځسدض خڀىفدق وخڀعمًَدض

خڀعإڄتُ خت١ٕعٹسځٍ: خڀعإڄتُ ٌى ؤلً ٸ٥د٬دض خت٠ًڄدض خٖٸعٝديَص خڀتي ڄه خت١عىٸ٫ ؤن 

ظ٭دفٓ ڄه ت٪ى ٌدجٿ في خڀٕىىخض خڀٹديڄص في ڄ٭٩ڃ خڀًوپ خٔٔٗڄُص وخڀ٭ُزُص ، تٔ٭ًٖض 

٪ ، وودٜص ڄ٫ زُحص وٝسص ڀىمى ڄه خڀٹ٥د٪ خڀٌٍ َعمُّ زدڀٕٽدن خڀىٴتَ  و  ظعُخوق زتُ 

وخڀ٥ځر خت١عّخًَ ٬ځً خت١ىعفدض خٔٔٗڄُص. خڀعإڄتُ )خڀعفدٌَ ؤو( ٌى ٔىٶ وخ٬ً ڀٹ٥د٪ خڀعإڄتُ 

خڀٌٍ ت٬ر ؤن ًََّ ڄه خڀى٬ٍ خڀعإڄتُ وبيودپ ڄىعفدض ـًًَش ظىدٔر ٌٍي خڀٵحص ، ټمد ٌى 

 خٖـعمد٬ُص ڀُٙټدض خڀعإڄتُ تٕدي ٌٍي خڀٵحص. ختٟدپ في خت١ٕاوڀُص

ڄه َٹًڂ خڀعإڄتُ خڀٝٱتَ: ٌىدٺ خڀ٭ًًَ ڄه خڀ٬ٗستُ خڀُجُُٕتُ خڀٍَه تٯٽىهڃ ظٹًفٔ 

 خڀعإڄتُ خڀٝٱتَ ، ڄؽٿ:

 . ُ٘ټدض خڀعإڄتُ خڀعفدََص

 . ُ٘ټدض خڀعإڄتُ خڀع٭دوفٓ وخڀعٽدٴځٍ

 . ُ٘ټدض خڀعإڄتُ خت١عسديپ

 . بٸُخٞ خڀُٙټدض

 ڄه وٗپ خڀعإڄتُ خٖـعمد٬ٍ . خڀًوڀص
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 خت٠دتً٘

ظ٭عّّ خت١ٙد٫ََ خڀٝٱتَش ڄه ؤٌڃ خڀ٭ىدُٜ خڀُجُُٕص في تٖٹُٷ خڀعىمُص خٖٸعٝديَص  

في ت٫ُٚ يوپ خڀ٭دفَ لُػ ؤهاد ظٕعمىٌ ٬ځً خڀىٕسص خ٬ْځً ڄه زتُ ت٫ُٚ ؤوىخ٪ خت١ٙد٫ََ 

ؤت٫ُص خت١ٙد٫ََ خٔٸعٝديَص ٬ځً خوعٗٲ ؤلفدڄهد، ظٕ٭ً ٌٍي خڀًَخٔص بفُ خڀسمػ في 

خڀٝٱتَش، وخڀع٭ُٲ ٬ځً خٌڃ خت١٭ىٸدض خڀتي ظىخـً ؤٜمدذ خت١ٙد٫ََ خڀٝٱتَش في ختٟٝىپ 

٬ځً خڀعمىَٿ خت٥١ځىذ، وڄد ٌٍ ؤٌڃ ڄ٭ىٸدض ت٘ىَٿ خت١ٙد٫ََ خڀٝٱتَش. وٌٍخ ڄه وٗپ يَخٔص 

ڄًُخوُص ٬ځً ٬ُىص ڄه ؤٜمدذ ٌٍي خت١ٙد٫ََ، ٬ًڂ ټٵدَص ڄسځٯ خڀعمىَٿ ڄه ٸسٿ ڄإٔدض 

ٿ خت١ُٙو٬دض خڀٝٱتَش، ٴ١ٗ ٬ه ٸُدڂ ٌٍي خت١إٔدض خت١مىڀص زدڀعًٙي في ٤ځر ت٘ىَ

خڀ١مدودض ڄٹدزٿ خت١ىخٴٹص ٬ځً خڀٹُٞ، ټمد ؤن خَظٵد٪ ڄ٭ًٖض ٴدجًش خڀٹُوٞ ټدن ؤلً خٌڃ 

خت١٭ىٸدض خڀتي وخـهط ؤٜمدذ خت١ٙد٫ََ. بن ڄى٥ځٷ خٌٖعمدڂ زدت١ٙد٫ََ خڀٝٱتَش ؤسسً 

ىهمد في خڀًوپ خڀىدڄُص ، ٴدڀًوپ خت١عٹًڄص ؤيَټط ؤت٫ُص ًٌي تٮعځٵدن في خڀًوپ خت١عٹًڄص ٬

خت١ُٙو٬دض ت١د ت٢د ڄه يوَ في ظٱٍَص خت١ُٙو٬دض خڀٽّّي زدت١ىعفدض خڀى٥ُُٔص، ؤڄد خڀًوپ 

خڀىدڄُص ٴٽدن خٌعمدڄهد بهٍخ خڀىى٪ ڄه خت١ُٙو٬دض ڄى٥ځٹد ڄه بـُخءخض خٜٔٗق خٖٸعٝديٌ، 

ط ًٌي خڀًوپ ز٭ًش ڄسديَخض ٔوٙدء خت١ُٙو٬دض وظٹځُٛ يوَ خڀًوڀص في خٖٔعؽمدَ، ٴٹدڄ

 .خڀٝٱتَش ٬ه ٤َُٷ ت٘ىَځهد
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 خت١ٝديَ وخت١ُخـ٫

ًٖ: خت١ٝديَ وخت١ُخـ٫ خڀ٭ُزُص  ؤو

(، "يوَ خت١ٙد٫ََ خڀٝٱتَش في ڄٽدٴمص خڀٵٹُ وخڀس٥دظځص في خڀ٭دفَ ؤزى خڀٵمڃ، َِدي، )

 .-خت١عمًش، ٚ خڀ٭ُبي"، ؼٹدٴص ڀځىُٙ وخڀعى٫َِ، خٔڄدَخض خڀ٭ُزُص 

(، ظٝمُڃ وبيخَش خت٠ًڄدض خت١ٕدوًش ت١إٔدض خڀ٭مدپ خڀٝٱتَش ـىخي، ٬سًختٟٕتُ،)

وخت١عى٥ٔص، وًوش خت١ٕاوڀتُ خڀعىٵٍَُتُ زٱُٲ خڀعفدَش وخڀٝىد٬ص، خت١ٽعر خڀًوفِ 

 .ڀٱُٲ خڀعفدَش، زتَوض، ٚ 

خَْين ...وخٸ٫ وظ٥ځ٭دض "، (، " خت١إٔدض خڀٝٱتَش وخت١عى٥ٔص في خت٠ُٝر، ٌّّٜ، )

ُٰٴص تٕدَش ٬مدن، بيخَش خڀًَخٔدض وخڀعًََر، خًٖٜخَ خڀؽدڀػ، خلمجځص خٖڀٽعُووُص، 

 ٬مدن، خَْين.

(، "خت١ٙد٫ََ خڀٝٱتَش: يوٌَد خڀعىمىٌ وؤؼُ ُٔدٔدض خڀعٝى٫ُ خت٥٠ُر، ٴًَُ، )

 .، ٚ ٬ځُهد"، ت٣ځص خڀ٭مٿ، خڀ٭ًي 

يَخٔص  –ُفُص خٖٔعؽمدَ وخڀعمىَٿ في خت١ُٙو٬دض خڀٝٱتَش (، " خٔعُخظ٬سىي، ټىفى،)

ڄًُخوُص ڀځمُٙو٬دض خڀٝٱتَش في ڄًَىص لځر"، تْػ ڄٹًڂ بفُ خت١اتُ٘ خڀ٭ځمٍ 

 ، ٬مدن، خَْين. / َىڀُى / -خت٠دڄٓ، ـدڄ٭ص ٴُٗيڀٵُد، 

خڀ٭ځمُص (، "بيخَش خت١ٙد٫ََ خڀٝٱتَش"، يخَ خڀُدِوٌَ ٬ٵدوص، ـهدي و ؤزى ٬ًُ، ٸدٔڃ )

 .- ڀځىُٙ وخڀعى٫َِ، ٬مدن، خَْين. ٚ 

 ؼدوُدً: خت١ٝديَ وخت١ُخـ٫ خْـىسُص

Odierno HS (2013) Malaysian experience with Takaful and lessons for 

Africa, Actuarial Partners, Abuja pp: 6-11. 

Alsibaiei NO (2013) The Role of Women Small Enterprises in Solving 

Unemployment Problem in Kingdom of Saudi Arabia. Arab Open 

Academy in Denmark, College of Management and Economics pp: 

16-17. 

Khan MJA (2006) Micro Takaful: the Way Forward. Academy for 

International Modern Studies (AIMS), Institute of Islamic Banking 

and Finance pp: 3-14. 

Tashtoush AH (2012) the Role of Small Enterprises in Development. Small 

Enterprises Conference, Qasdi Mirbah University, Algeria pp: 62-84. 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
35 

خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص في ت٦ځٽص يخَ ويخٌ خٔٔٗڄُص في ٬هً خٖٔع٭مدَ 

 7197بفُ  7171خڀٵُوٍٕ في خڀٵعُش ڄه 

 ي. ت٤مً خت١هًٌ ؤتًٛ

 )ظٙدي(  ت٤د٠ُ تّدڄ٭ص آيڂ زُټص زإزٙص

 ي. وىََه ٔځُمدن وىََه

 ت٤د٠ُ زدت١٭هً خڀ٭دفِ ڀځم٭ځمتُ زإت٧مُىد )ظٙدي(
 

La Civilisation arabo-musulmane dans le Ouaddai sous la colonisation Française de 1909 à 1960 

Dr. MAHAMAT AL-MAHADI AHMAT 

Assistant d‟Université à l‟Université Adam Barka d‟Abéché 
Dr. NOURENE SOULEMANE NOURENE 

Assistant d‟Université à l‟Ecole Normale Supérieure de Ndjamena 
 

 ڄٕعىځٛ خڀسمػ

ظىدوپ خڀسمػ و٫٠ خڀؽٹدٴص خڀ٭ُزُص خڀٕٗڄُص زىيخٌ في لٹسص خٖٔع٭مدَ خڀٵُوٍٕ خڀٌٍ 

، ڄع٥ُٸد بفُ ؤٌڃ خت١مدَٔدض خڀتي ٸدڄط بهد 1960بفُ  1909وٵىٌي ٬ځً خڀسٗي في خڀٵعُش ڄه ز٣ٕ 

ٴُوٕد لمحدَزص خڀځٱص خڀ٭ُزُص وخڀؽٹدٴص خٔٔٗڄُص، ب٠دٴص بفُ يوَ خڀ٤ٕٗتُ وخڀ٭ځمدء في خلمحدٴ٩ص 

يَخٔعهمد، في  ٬ځً ڄٽعٕسدتهڃ خڀًَىُص خڀؽٹدٴُص وخڀع٭ځُمُص. وٸً خظس٫ خڀسدلؽدن خت١ىهؿ خڀعدَتٮٍ

 ووځٝط خڀًَخٔص بفُ وعدجؿ ؤت٫هد:

ؤن خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص ټدوط َخٔىص زىيخٌ ڄىٍ خڀٹُن خڀٕدز٫ ٬ُٙ، لُػ ټدوط خڀځٱص  -1

 خڀ٭ُزُص ڀٱص خڀًوخوَه، وخڀَُٙ٭ص خٔٔٗڄُص ٸدوىن خلمجعم٫.

ٌَڃ بن تٕ٘ٻ ؤٌٿ يخَ ويخٌ زعُخؼهڃ ول١دَتهڃ ؤټؽُ ڄه تٕ٘ٻ خڀٵُوُٕتُ، ڀٍڀٻ ټدن بُٜخ  -2

 ٬ځً ڄٹدوڄص خڀٱّو خڀٵُوٍٕ ؤټؽُ ٸىش.

ټدن َي خڀٵ٭ٿ خڀٵُوٍٕ وعُفص ت١ىٸٳ خڀ٭ځمدء خڀُخٴٟ ڀىـىيٌڃ ؤټؽُ ٬ىٵد، لُػ ٸدڂ ٸديش ختُٞٗ  -3

خڀٵُوٍٕ زٹم٫ خڀ٭ځمدء زٙتى خڀىٔدجٿ ٔىخء زدڀٕفه ؤو خڀىٵٍ ؤو خڀٹعٿ، وت٤دَزص خْٴٽدَ خت١ىد١ٌص 

 ت خڀتي وديض بهد خت١ٟدَش خْوَوزُص.ڀځع٭ځُڃ خڀٵُوٍٕ. وٌٍخ َىدٸٟ زدڀ٥س٫ خت١سدي

وبهٍخ خْٔځىذ خڀ٭ىُٳ وـً خڀٵُوُٕىن خڀٵُٜص ٔدت٨ص ڀٵُٞ ؼٹدٴعهڃ و٤ُٶ لُدتهڃ ٬ځً  -4

  ٘٭ر ويخٌ.

ؤؼُ خ٥٠ٖهدي خڀٌٍ ڄدَٔعً ٴُوٕد ٠ً خڀ٭ځمدء في خڀعٹًڂ خڀ٭ځمٍ خڀٌٍ ټدن َٕتَ ت٥ًٓ ؼدزعص،  -5

ڄه ٸ١ً ت٨سً وڄىهڃ ڄه ٴُ بفُ خڀًوپ ووعؿ ٬ه ٌڀٻ بٴُخٮ خت١ى٥ٹص ڄه وتَش ٬ځمدجهد ٴمىهڃ 

 خلمجدوَش ڀځىفدش زىٵًٕ.
 

 ، ڄٹدوڄصخڀٽځمدض خت١ٵعدلُص: ؼٹدٴص، ظ٭ځُڃ، خٔع٭مدَ، ت٦ځٽص ويخٌ، خٔٔٗڄُص
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Abstract 

The research addressed the status of Arabic Islamic culture by Wadi 

in period of French colonization, which extended its authority on the 

country. In duration from 1909 to 1960 knocking into an important practices 

that taken by France for fighting and Islamic Culture, in addition to the role 

of Sultans and scientists in maintaining their religion, the culture and an 

educational earnings, both researchers followed the historical approach in 

their study and the study finalized into the important results are:  

1- The Islamic Arabic culture was well-established by Wadi since the 

17
th

 century, therein the Arabic language was the language of divans, 

and the Islamic legislation as a law for community. 

2- The upholding of house relatives of Wadi with their heritage and 

their civilization more than French upholding, therefore their 

insistence on resisting the French invasion of much force. 

3- The French reaction was a result for the attitude of scientists, refusal 

for their existence of more violence, therein the French military 

leaders rose by repression to scientists with many means whether by 

imprisonment, exiling, killing or fighting ideas of anti-French 

education and this of course contradicts the principles that the 

European civilization calls for. 

4- With these violent manners, the French found an opportunity for 

imposing their culture and life methods to Wadi people. 

5- The effect of persecution that France practiced against the scientists 

in the scientific progress that was going on with steady plan resulted 

that to evacuation of the zone from its best scientists and from whom 

died, and some of them fled to neighboring countries to survive. 

    

Key word: culture, Education, Colonization, Kingdom of Wadi, the Islamic, 

resistance 
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 خلمحىَ خْوپ : ؤٔدُٔدض خڀسمػ

 ظٹُٕڃ خڀسمػ بفُ ٔعص ت٤دوَ َجُُٕص ٌٍ :ٌُٽٿ خڀسمػ : تم 

 خلمحىَ خْوپ: ؤٔدُٔدض خڀسمػ

 خلمحىَ خڀؽدفٓ: وسٍش ٬ه ت٦ځٽص ويخٌ خٔٔٗڄُص

 في ت٦ځٽص ويخٌ  خڀؽٹدٴص خڀٵُوُٕص وؤدجٿ وٌُٙدخلمحىَ خڀؽدڀػ: 

 خت١إٔدض خڀع٭ځُمُص خڀٵُوُٕصخلمحىَ خڀُخز٫: 

 خڀٵُوُٕصڄىٸٳ خڀٙ٭ر ڄه خڀؽٹدٴص خلمحىَ خت٠دڄٓ: 

 خلمحىَ خڀٕديْ: خت٠دت٘ص وظٙعمٿ ٬ځً خڀىعدجؿ، وخڀعىُٜدض، وٸدجمص خت١ٝديَ خت١ُخـ٫
 

 ڄٹًڄص

ظ٭ً ت٦ځٽص ويخٌ ڄه ٠مه خت١مدڀٻ خٔٔٗڄُص خڀتي ٔديض في ظٙدي في خڀٵعُش خڀتي 

ٔسٹط خٖٔع٭مدَ خڀٵُوٍٕ، لُػ خٔعمُض ڄه خڀٹُن خڀٕدز٫ ٬ُٙ بفُ خڀٹُن خڀ٭َُٙه 

خِيٌُض وٗت٢د خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص وخڀځٱص خڀ٭ُزُص، وخوعُٙض ڂ( 1909 -ڂ 1635)

وَُـ٫ خڀٵ١ٿ في ٌڀٻ بفُ ـهىي خت١ځىٺ خڀٍَه ظ٭دٸسىخ ٬ځً  .ڄىهد بفُ يوپ و٣ٔ بٴَُٹُد

 ٌٍي خت١مځٽص.

وٸً ظٹًڄط ويخٌ في ٬ځىڂ خڀځٱص خڀ٭ُزُص ڄؽٿ خڀىمى وخڀُٝٲ وخڀسٰٗص و٬ځىڂ 

ىپ خٖٔع٭مدَ خڀٵُوٍٕ بفُ ويخٌ، ٬مٿ ټٿ ڄد زىٔ٭ً في ظٵٕتَ خڀٹُآن خڀٽُفٔ. وڀٽه ڄ٫ يو

ت٤دَزص خڀځٱص خڀ٭ُزُص وخڀؽٹدٴص خٔٔٗڄُص، وٴُٞ ؼٹدٴعً وڀٱعً ٬ځً خلمجعم٫، ټمد لدوپ 

٤مٓ خت٢ىَص خٔٔٗڄُص خڀتي َعمُّ بهد ٔٽدن ويخٌ، بٖ ؤن خت١ځىٺ وخڀ٭ځمدء وٸٵىخ ًٔخ 

تهڃ، وٸً ټځٵهڃ ٌڀٻ تٙىد زد٩ٌد. ٴٹً ڄىُ٭د ؤڄدڂ ٌٍخ خڀٱّو خڀؽٹدفي خڀٌٍ خٔعهًٲ ٬ٹًُ

ٸعٿ خڀس٭ٟ ووٵٍ خڀس٭ٟ خِوُ. وڀ٭ٿ ؤټّّ ڄد ظ٭ُٞ ڀً خڀ٭ځمدء ڄه خ٥٠هدي ٌى خت١ٍتْص 

ڂ، وَخق ٠مُعهد خت١حدض ڄه وتَش 1917خڀتي خ٘عهُض تٍٔتْص خڀٽر خڀٽر، خڀتي وٸ٭ط ٔىص 

 خڀ٭ځمدء.

بوٕدوُص، ٴٹً وو٩ُخ ڀځمىٸٳ خڀ٭ًخجٍ خڀٌٍ خظٕڃ زً خٖٔع٭مدَ وت٦دَٔعً خڀٗ

َٴٟ خت١ىخ٤ىىن خڀع٭ځُڃ خڀٵُوٍٕ ڄعٙسؽتُ زؽٹدٴعهڃ وڀٱعهڃ خڀ٭ُزُص، وٌڀٻ زعمَُٟ ڄه 

 خڀ٭ځمدء، وزٍڀٻ خٔع٥د٬ىخ خلمحدٴ٩ص ٬ځً ٸُمهڃ خڀُولُص وڄىَوؼهڃ خڀؽٹدفي. 
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ڄٽدوص خڀع٭ځُڃ خڀ٭ُبي في ويخٌ ٸسٿ  خڀًَخٔص خڀعدَتٮُص يفي ٌٍ خڀسدلؽدن دوپُعىٔ

وخت١مدَٔدض خڀتي ٸدڂ بهد خٖٔع٭مدَ خڀٵُوٍٕ ڀٵُٞ ڀٱعً وؼٹدٴعً ٬ځً خٖٔع٭مدَ خڀٵُوٍٕ، 

خلمجعم٫ ٬ځً لٕدذ خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص، ب٠دٴص بفُ ـهىي خڀ٭ځمدء في خلمحدٴ٩ص ٬ځً 

 ٸُمهڃ خڀًَىُص وڄىَوؼهڃ خت١ٟدٌَ.

 :  ڄٙٽځص خڀسمػ

)ظٙدي( في ٬هً  ظٕع٭ُٞ ڄٙٽځص خڀسمػ و٫٠ خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص في ويخٌ

خٖٔع٭مدَ خڀٵُوٍٕ ووٝدجٛ خڀٹىي خٖٔع٭مدََص خڀٵُوُٕص  في ٴُٞ ؼٹدٴعهد ٬ځً ٘٭ر 

 ويخٌ، ب٠دٴص بفُ تٕ٘ٻ خلمجعم٫ في ويخٌ زدڀع٭ځُڃ خڀ٭ُبي خٔٔٗڄٍ.

 ؤٔحځص خڀسمػ :  

 تٖدوپ خڀًَخٔص خٔـدزص ٬ه خْٔحځص خڀعدڀُص :

ُوٍٕ في ت٤دَزص خڀځٱص خڀ٭ُزُص ڄد ٌٍ خڀىٔدجٿ خڀتي خ٬عمً ٬ځُهد خٖٔع٭مدَ خڀٵ 

 وخڀؽٹدٴص خٔٔٗڄُص زىيخٌ؟

 ڄد ٌى خڀًوَ خڀٌٍ ٸدڂ زً خڀ٭ځمدء وخڀ٤ٕٗتُ ڀځممدٴ٩ص ٬ځً ڄٽعٕسدتهڃ خڀؽٹدٴُص؟ 

 بفُ ؤٌ ڄًي خٔع٥د٪ ٘٭ر ويخٌ خڀٝمىي ؤڄدڂ خڀٱّو خڀؽٹدفي خڀٵُوٍٕ؟ 

 ؤت٫ُص خڀسمػ: 

ظٽمه ؤت٫ُص خڀسمػ في ټىوً َځٹٍ خڀ١ىء ٬ځً خت١مدَٔدض خٖٔع٭مدََص خڀٵُوُٕص 

ڀ٥مٓ ؼٹدٴدض خڀٙ٭ىذ خٔٴَُٹُص وخٔعهًخٲ ؤٌڃ ڄٹىڂ ڄه ڄٹىڄدتهد وٌى خڀځٱص، ټمد ظإتي 

 ؤت٫ُعً في بزُخِ ـهىي خڀ٭ځمدء في خلمحدٴ٩ص ٬ځً ڄىَوؼهڃ خڀؽٹدفي. 

 : ؤًٌخٲ خڀسمػ

 دٴص خٔٔٗڄُص في ويخٌ وٜٳ ڄٽدوص خڀځٱص خڀ٭ُزُص وخڀؽٹ 

 خڀع٭ُٲ ٬ځً خْٔدڀُر خڀتي َىعهفهد خٖٔع٭مدَ خڀٵُوٍٕ في ت٤دَزص خڀؽٹدٴدض 

 بزُخِ يوَ خڀ٭ځمدء وـهىيٌڃ في خڀعًٌٝ ڀځٱّو خڀؽٹدفي خڀٵُوٍٕ 

 خڀىٸىٲ ٬ځً خڀ٭ىخٸر خت١عُظسص ٬ځً َٴٟ خت١ىخ٤ىتُ ڀع٭ځڃ خڀځٱص خڀٵُوُٕص 

 : ڄىهؿ خڀسمػ

خظس٫ خڀسدلؽدن خت١ىهؿ خڀعدَتٮٍ خ٬عمديخ ٬ځً خڀىؼدجٷ وخت١ٝديَ وخت١ُخـ٫ ٌخض خڀٝځص 

 زدت١ى٠ى٪. 
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 خلمحىَ خڀؽدفٓ: وسٍش ٬ه ت٦ځٽص ويخٌ خٔٔٗڂ

ڀٹً خوعځٵط خت١ٝديَ خڀعدَتٮُص في ظدََه ٸُدڂ ٌٍي خت١مځٽص، وظ١دَزط خڀُوخَدض 

وتًًَٖي ظًًَخ يٸُٹد ڄعٵٷ ٬ځًُ خت١ٽعىزص وخڀٙٵهُص خت١ُوَص، لىپ ٠س٣ ظدََه ظإُٕٔهد، 

ڄه ٸسٿ تٚهىَ خڀسدلؽتُ في ٘اون ظدََه ول١دَش ٌٍي خت١مځٽص خڀ٭َُٹص خڀتي ظ٭ً ٬ځً َؤْ 

خت١مدڀٻ خٔٔٗڄُص خڀ٭دڄځص ٬ځً َٴ٫ َخَص خٔٔٗڂ وظُُٔه ي٬دجڃ خڀځٱص خڀ٭ُزُص وت٘ٽتُ 

ط في ظإُٔٓ وظى٤تُ خڀؽٹدٴص خٔٔٗڄُص ووٌُٙد في ڄى٥ٹص خڀٕىيخن خْو٣ٔ، وٸً تًٖؼ

ٌٍي خت١مځٽص ټؽتَ ڄه خڀٽعدذ وخڀُلدڀص وخت١اَوتُ، ڄىخ٤ىتُ وؤـدور، ڄٕځمتُ وٰتٌَڃ ڄه 

خت١ٕع٥ځ٭تُ خڀٍَه لدوپ ټٿ وخلً ڄىهڃ ڄد ؤ٭ً ٠س٣ ظدََه ٸُدڂ ٌٍي خت١مځٽص خٔٔٗڄُص 

 خڀ٭٩ُمص.

و٬ځً َؤْ خت١اَوتُ خڀ٭ُذ خت١ٕځمتُ خڀٍَه ؤَوىخ ت٢ٍي خت١مځٽص، خڀُلدڀص خڀٽستَ 

خڀُٙه ت٤مً زه ٬مُ خڀعىوٍٕ، خڀٌٍ َ٭عّّ خت١اَن خْوپ ت٢ٍي خت١مځٽص، وٌى في خڀىٸط وٵًٕ 

َ٭ً ڄه خت١عىٝٝتُ في خڀٙاون خٖـعمد٬ُص وخڀًَىُص وخڀُٕدُٔص ڀٕٽدن ٌٍي خت١ى٥ٹص، ٴهد 

ڂ( ټمد ـدء في  -ٌـ ٌى َاټً زإن ت٦ځٽص ويخٌ خٔٔٗڄُص ٸً ظإٕٔط ٬دڂ )

ًخَٴىَ " ظٙمُّ خٌٌْدن زٕتَش زٗي خڀ٭ُذ وخڀٕىيخن". )خڀعىوٍٕ، ټعدزً خْوپ خت٠دٚ ز

( في لتُ َاَن ت٢د خڀُلدڀص خْت١دفٓ ٰىٔعدٲ ودوعُٱدپ في َلځعً بفُ ويخٌ ظٙمُّ ٚ 

 (.ٚ  ،)ودوعُٱدپ،  ڂويخَٴىَ زإهاد ظإٕٔط ٬دڂ 

ظدَتٮً ڀىٙإش  ؤڄد خت١اَن خڀٽستَ خڀٙد٤ُ زُٝځٍ ٬سً ختٞځُٿ، ٴُعٵٷ ڄ٫ خڀعىوٍٕ في

خڀًټعىَ ٬سً خڀُتٛه  خْٔعدٌڂ(. وټعر  -ٌـ ٌٍي خت١مځٽص وت٭ًيٌد في خڀ٭دڂ )

:"َسًؤ ظدََه ت٦ځٽص ويخٌ ختًَٟػ ڄه ٬دڂ  ٬مُ خت١دلٍ ٬ه وٙإش ٌٍي خت١مځٽص لُػ ٸدپ

 (.، ڂ لٕر ڄد وَي في ز٭ٟ خت١ٝديَ")ؤتًٛ، 

خڀٽُفٔ زه ـدڄ٫ زه ـىيش زه َڄ١دن ظإٕٔط ٌٍي خت١مځٽص ٬ځً ًَ خڀَُٙٳ ٬سً 

زه َټر، زه ؤتًٛ زه ٌُځىْ زه ويخ٬ص زه ٬ٹىَ زه ٔىدي زه يَٓ زه ڄٕمدَ زه ُٔخَ زه 

ت٤مً لُټدن، زه ؤبي يَٓ زه ڄٝسك زه ڄٙدَٲ، زه ؤتًٛ ختٟفدٌِ زه ت١دڄىْ خڀُمتٍ زه 

لله ٜځً ٔ٭ًُ خت١ىٝىٌَ زه ؤتًٛ خڀٵ١ٿ زه ٬سًخلله زه ٬سدْ زه ٬سً خت٥١ځر ٬ڃ َٔىپ خ

 (.:23، 3222خلله ٬ځًُ ؤځڃ )ؤَىذ،
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ٌٍخ وٸً ظ١دَزط خڀُوخَدض خڀعدَتٮُص لىپ ٬سً خڀٽُفٔ زه ـدڄ٫ ٌٍخ، ٴهٿ ټدن 

٬سدُٔد ڄه ـهص ؤڄً ؤ١َد؟ ؤڂ ټدن ٬سً خڀٽُفٔ وعُفص ڄه وعدجؿ خت١ٝدٌُش وتُٙش ڄه تٙدَ 

دض خڀعدڀُص : ظٹىپ خڀ٬ًىش خٔٔٗڄُص خت١ىٴٹص؟ وڀٕـدزص ٬ه ٌٍخ خڀٕاخپ وٕعم٫ بفُ خڀُوخَ

ز٭ٟ خڀُوخَدض خڀعدَتٮُص، زإن ٬سً خڀٽُفٔ ٌى ڄه ؤڂ )ظىفُخوَص( وٌٍ تًًَٖخ خزىص ڄځٻ 

خڀعىفُ )يخووي خت١َُه( ٴهى خڀٌٍ ِوؾ خزىعً ڀٝځُك يَش ت١د َٙٽځً ڄه و٥ُ ٬ځًُ. وٌىدٺ 

ٸىپ آوُ ڄٵديي ؤن خڀُٙه ـدڄ٫ ٌى وٵًٕ )ٜدفٌ(، وٌى خڀٌٍ ٸدڂ ز٬ًىش ٸسدجٿ )خت١سد( 

ُٝظً، وٸً ڀسط ي٬ىظً ڀٕٔٗڂ ٸسٿ ٰتٌَد ڄه خڀٹسدجٿ ختٟځُص، وٸً ظّوؾ ڄه ٌٍي ڀى

خڀٹسُځص وؤت٧ر ٬سً خڀٽُفٔ خڀٌٍ ټّّ و٘ر و٣ٔ ؤوىخڀً خت١سد، ثم ظّوؾ ٬سً خڀٽُفٔ زىط 

خت١ځٻ خڀعىفُخوٌ يخووي خت١َُه خڀٌٍ ٸدڂ زعٹځًُي ڄىٝسد ٸُديَد ٌدڄد في خڀًوڀص، وٴُمد ز٭ً 

 (، إوىخڀً، وزدڀٹسدجٿ خڀ٭ُزُص )ؤتًٛ، خٔع٭دن ٬سً خڀٽُفٔ ز

وٸً ٸدڄط ت٦ځٽص ويخٌ زًوَ ټستَ في وُٙ خٔٔٗڂ وظ٥ىَ خڀځٱص خڀ٭ُزُص في 

خت١ى٥ٹص و٩ُخ ت١ىٸ٭هد ختٞٱُخفي خت١عدوڃ ڀځٕىيخن، وڄُٝ، وڀُسُد، وټدن ت٢د خظٝدپ وؼُٷ 

 زدڀسدذ خڀ٭دفِ في )خ٥ٔىسىپ( )ـدټى،(.

َىعُٙ في بٸځُڃ ويخٌ بٖ في ؤوخوُ خڀٹُن خت٠دڄٓ و٬ځً خڀُٰڃ ڄه ؤن خٔٔٗڂ فَ 

٬ُٙ خت١ُٗيٌ، بٖ ؤوً خوعُٙ ز٬ُٕص ٩٬ُمص، وٜدَ ت٫ُٚ ٔٽدن خٔٸځُڃ ڄٕځمتُ، وَتٔد ٌى 

خٔٸځُڃ خڀىلًُ ڄه زتُ خت١مدڀٻ خٔٔٗڄُص في ظٙدي، خڀٌٍ ٖ ١َڃ زتُ ٔٽدوً ٸسدجٿ وؼىُص 

 ، ٚ (.2)ټځىي، 

وخت١٭ُٴص وخڀعمٕٻ زدٔٔٗڂ، ٴٽدوط خڀَُٙ٭ص خ٘عهُ ٤ٗٔتُ ويخٌ تْر خڀ٭ځڃ 

خٔٔٗڄُص ئعىَ خت١مځٽص، وٸدوىهاد خڀىدٴٍ، ؤڄد خڀځٱص خڀُتُٝص ت٢د في خٔيخَش وخڀ٭ٗٸدض 

خت٠دَـُص ٴهٍ خڀځٱص خڀ٭ُزُص ڀىلًٌد. وٸً ظ٭دٸر  ٬ځً ٬ُٖ ت٦ځٽص ويخٌ خٔٔٗڄُص ڄىٍ 

ٿ يوىپ خٖٔع٭مدَ خڀٵُوٍٕ ظإُٕٔهد لدوفِ تٜٓ و٬ُٙون ٔځ٥دود، ڄىهڃ تٙدوُص ٬ُٙ ٸس

 (2بفُ ظٙدي.  )آيڂ، ٚ 

تٔد ؤن ت٦ځٽص ويخٌ ٌٍ ڄه خت١مدڀٻ خڀٵد٬ځص وخت١اؼُش في ڄى٥ٹص خڀٕىيخن خْو٣ٔ، 

ؤؼىدء ٴعُش خڀّلٳ خڀٵُوٍٕ ت٨ى ؤوخ٣ٔ بٴَُٹُد، ٴةن ٸ١ُص خڀًٴد٪ ٬ه خڀًَه و٬ه خْڄص 

ٻ ڄه ًَُٜ ل١دٌَ وٴٽٌُ وخڀى٤ه ظٹ٫ في ظځٻ خڀٵعُش خڀعدَتٮُص ٬ځً ٬دظٹهد، تٔد ت٘ځ
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وزٌُٙ ؤُدٍٔ وخٔعُخظُفٍ  َاٌځهد ڀځٹُدڂ زًوَ خت١ٹدوڄص ٠ً ٸىي خٖلعٗپ خڀٵُوٍٕ) 

 (.3لځىڀى، خت١ًوٿ ڀًَخٔص خڀعدََه،ٚ 

وڄىٍ خڀځم٩دض خْوفُ ڀځعٱځٱٿ خڀٵُوٍٕ في ظٙدي، ٨هُ ٬ًخء وڄٹدوڄص ت٦ځٽص 

ټدظسد٪ ُٔدٔص ٴُٶ ظًٕ، وزػ  ويخٌ. وٸً ؤوٍ خڀعٱځٱٿ خڀٵُوٍٕ في ويخٌ ؤ٘ٽدٖ ڄع٭ًيش،

خڀٵتن وخڀًٔدجٓ زتُ خڀ٤ٕٗتُ وخْڄُخء ٬ځً ؤًٌَ ت٣مى٬ص ڄه ختٞىخُٔٓ، وڄىهد ؤ١َد 

ختٟٝدَ خٖٸعٝديٌ، وڄى٫ خڀعسديپ زُىهد وزتُ خت١مدڀٻ خْوُي خت٠د٠٭ص ڀځٕځ٥دض 

خڀٵُوُٕص. وٸً زًؤض خٌٖعمدڄدض خڀٵُوُٕص ظّيخي تٔمځٽص زدٸُڄٍ زةُٰخٸهد زدڀٕځ٫ 

دََص ووُٙ خْڄه وخڀ٥مإوُىص زتُ ٔٽدهاد بهًٲ ـ٭ځهد ت٪ىـد ت٭عٌٍ زً ٔىخء في ويخٌ خڀعف

 (.3،ٚ 2ؤو ٰتٌَد ڄه خت١ىد٤ٷ خڀتي فَ ظٹسٿ زدٖٔع٭مدَ خڀٵُوٍٕ )ختٟىًٌَُ، 

بٖ ؤن خُٰٔخءخض خڀٵُوُٕص وـًض ٤َُٹد بفُ وٵٓ ؤلً خْڄُخء خڀىيخوَتُ وٌى 

ڀ٫ زدڀٕځ٥ص. ڀٍڀٻ ؤ٬ځه ڄ٭د٠َعً ٖزه ٬مً "ت٤مً آيڂ ؤُٜٿ" خڀٌٍ ټدن ًًَ٘ خڀى

خڀٕځ٥دن ت٤مً ٜدفٌ يوي ڄُش، وٸً ٴُ ڄ٫ ؤظسد٬ً بفُ ختٞىىذ وڄه ٌىدٺ ؤوٍ َٙه 

خت٢فمدض ٬ځً ؤ٤ُخٲ خڀًوڀص، ودُ٘خ خڀ٬ُر وخڀٵّ٪ زتُ خٌْدفِ، وٸً خٔععٱٿ ختٟدټڃ 

٬ځً ظىٸ٫ُ  خڀٵُوٍٕ "َٖـى" ٌٍخ خت٠ٗٲ خڀًخجُ زتُ ٤ٗٔتُ ويخٌ، وخٔعمدپ ؤُٜٿ وتٛځً

 (.، ٚ ٠2ً ٬ُٖ ويخٌ )ختٟىًٌَُ،  2خظٵدٸُص ظ٭دون في ٴّّخَُ 

ٌدتٚط خڀٹىخض خت١ٙعُټص )خڀٵُوُٕص وٸىخض ؤُٜٿ( ڄًَىص  َىوُى  وفي َىڂ 

ؤزٙص ٬دٜمص ت٦ځٽص ويخٌ في ت٤دوڀص لمحدُٜش خڀٕځ٥دن يوي ڄُش، وز٭ً ڄ٭ُټص ٠دََص 

تٞإ بفُ ؤتًٛ خڀَُٙٳ في ڄى٥ٹص زىَټى بوًٌُ، خوٕمر يوي ڄُش، بفُ ودَؾ خڀسٗي لُػ 

وٸً و٫٠ ؤتًٛ خڀَُٙٳ بڄٽدودظً خت١ديَص وخڀ٭ٕٽَُص تٖط ظُٝٲ يوي ڄُش وِويي 

زدت١ٹدظځتُ، ټمد ٸدڂ ؤتًٛ خڀَُٙٳ ز٭ًش خظٝدٖض ڄ٫ ڄځىٺ و٤ٗٔتُ خت١ىد٤ٷ خلمجدوَش، 

وخڀٕځ٥دن تُٓط  ټدڀٕځ٥دن ٬ځً يَىدَ ٔځ٥دن يخَٴىَ، وخڀٕځ٥دن ظدؾ خڀًَه ٔځ٥دن ختٞىُىص

 ٔځ٥دن يخَ ُٔٗ، بهًٲ وځٷ ـسهص بٔٗڄُص ڄىلًش ڀىٸٳ خڀّلٳ خڀٵُوٍٕ.

( ٸدجً خڀ٭مځُدض خڀ٭ٕٽَُص خڀٵُوُٕص في ظٙدي ظىـًُ وٸً لدوپ خت١ٹًڂ ڄىپ )

٠ُزص ٠ً ٌٍخ خڀعمدڀٳ خٔٔٗڄٍ وٌڀٻ زعمَُٻ ٸىش ٬ٕٽَُص ت١هدتٚص خڀٹىخض خڀعدز٭ص 

ڄى٥ٹص ختًٟوي زتُ يخَٴىَ وويخٌ ت١ى٫ خٔڄًخيخض  ڀًوي ڄُش ولځٵدجً، وخڀعمُټّ في

خڀ٭ٕٽَُه وخڀعمىَه خڀٌٍ َٝٿ بفُ ويخٌ ڄه يخَٴىَ، وزىدء ٬ځً ٌڀٻ ٸدڄط ٸىخض خڀىٹُر 
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زدت٢فىڂ ٬ځً ڄٹُ خڀٹىخض خت١عمدڀٵص زٹَُص زحُ ٤ىَٿ، ووٙسط  َىدَُ  ٴُىُٻ َىڂ 

ؤً٘ خت١٭دَٺ ٠ُخوش، وٸً ڄىُط زتُ خڀ٥ُٴتُ ڄ٭ُټص ظٍټُ خت١ٝديَ خڀعدَتٮُص ؤهاد ټدوط ڄه 

ٴُهد خڀٹىخض خڀٵُوُٕص تٕٓدجُ ټستَش لُػ ٸعٿ ٴُهد خڀىٹُر ٴُىُٻ ٸدجً خڀٹىخض خڀٵُوُٕص، 

( ـىًٌ ڄه ـىىي ؤُٜٿ، ووعُفص ڀځ١ُزص خت١ىـ٭ص ( ـىًٌ ٴُوٍٕ، و)ڄ٫ ٬ًي )

دڄد، في يخَ ظ بزَُٿ  و  خڀتي وـهعهد خڀٹىخض خت١ٙعُټص ڀځٹىخض خڀٵُوُٕص َىڄٍ 

ؤَٔٿ خت١ٹًڂ ڄىپ ٥َځر ڄه ختٟدټڃ خڀ٭ٕٽٌُ خڀٵُوٍٕ في زُخِخٴُٿ ڄًي زٹىش ٬ٕٽَُص، 

( ـىًٌ ٴُوٍٕ وڄًٴ٭ُتُ. وفي ٘هُ وزدڀٵ٭ٿ تم بَٔدپ ٸىش ب٠دٴُص ڄٽىوص ڄه )

ڂ ٘ه خڀٹدجً خڀٵُوٍٕ ڄىپ ٌفىڄد ٬ځً ڄٹُ ٸُديش يخَٴىَ وختٞىُىص زٹَُص وىٴمّّ

ُټص ؤٔٵُض ٬ه خٔعٙهدي خڀٕځ٥دن ظدؾ خڀًَه ؤمٷ خڀٹىش يَوتي، ووٙسط زتُ خڀ٥ُٴتُ ڄ٭

 .(، ٚ 2)ختٟىًٌَُ، خڀٵُوُٕص وڄىض ٸدجً خڀٹىش خڀ٭ٕٽَُص وڄٕد٬ًًَ

ڀٹً ڄدَٔط خٔيخَش خڀٵُوُٕص ټٿ خڀ١ٱى٢ ٠ً خڀٕځ٥دن يوي ڄُش ڄه ؤـٿ و٫٠ 

لً ڀځمٹدوڄص خت١ٕځمص خڀتي َٹىيٌد ٠ً خڀىـىي خڀٵُوٍٕ في زٗيي لُػ تٞإض بفُ ي٬ڃ 

ؤُٜٿ ؤ٭ط بفُ ظىُٝسً ٔځ٥دود ٬ځً خڀسٗي زدڀٹىش، بٖ ؤن ختٟٽىڄص خڀٵُوُٕص وٸٵط 

َ يوي ڄُش ٬ځً ڄىخٜځص ختُٟذ ڄه ـهص ُٜخزة٬دـّش ٬ه لٕڃ خت١ىٸٳ ٬ٕٽَُد وٌڀٻ 

 وزٵ١ٿ خڀ٬ًڃ خڀٌٍ ٸًڄً ڄځىٺ و٤ٗٔتُ خڀًوپ خلمجدوَش.

وټدن تٯٽه ؤن َٕعمُ و١دپ يوي ڄُش ٠ً خٖٔع٭مدَ خڀٵُوٍٕ وڀٽه تٚځص ڄه 

ؤيض بفُ خٔعٕٗڄً وبهادء خت١ٹدوڄص خت١ٕځمص خڀتي ټدن  خْلًخغ خڀتي وٸ٭ط ٔىص  

 َځٍ: ٴُمدخڀتي ؤيض بفُ بهادء خت١ٹدوڄص َٹىيٌد وتٯٽه تًًَٖ خڀ٭ىخڄٿ 

ظىٸٳ خڀ٬ًڃ خڀ٭ٕٽٌُ خڀٌٍ ټدن َٹًڄً خڀٕځ٥دن ٬ځً يَىدَ ٔځ٥دن يخَٴىَ بفُ  -2

خڀٕځ٥دن يوي ڄُش.

في بلًي خت١٭دَٺ وخٔعٙهدي  خٔعٙهدي ٔځ٥دن ختٞىُىص ظدؾ خڀًَه في وىٴمّّ   -3

ٹًخء خڀٍَه ت٤مً خڀٕىىٍٔ لدټڃ يخَ خڀٽىتي ڄ٫ ؤٰځر خڀٹديش خڀ٭ٕٽَُتُ، وخڀ٭

ټدوىخ َٹىيون لُټص خت١ٹدوڄص بفُ ـدور يوي ڄُش.

٬ًڂ خڀعٽدٴا في خٔڄٽدودض وخڀٹًَش خڀ٭ٕٽَُص زتُ خڀٹىخض خڀٵُوُٕص وٸىخض يوي ڄُش. -4

ڄٕدت٫ص ت٤مً آيڂ ؤُٜٿ في بهادء خت١ٹدوڄص تٔد ٸًڄً ڄه ت٣هىي ٬ٕٽٌُ ڀٝدفٌ  -5

 خڀٹىخض خڀٵُوُٕص ٠ً خزه ٬مً ت٤مً ٜدفٌ يوي ڄُش. 
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 خڀؽدڀػ: خڀؽٹدٴص خڀٵُوُٕص وؤدجٿ وٌُٙد في ت٦ځٽص ويخٌخلمحىَ 

ز٭ً خٔعٕٗڂ يوي ڄُش ؤلٽمط ٴُوٕد ٥ُُٔتهد ٬ځً ظٙدي ټځهد وؤٔٽعط خت١ٹدوڄص 

خڀى٤ىُص خت١ٕځمص، ٴإوٍض ز٭ً ٌڀٻ في ظىٵٍُ ُٔدٔص ٬ًوخوُص ٬ځً خڀٙ٭ر خڀعٙديٌ خت١ٕځڃ 

تُ خٔٔٗڂ وخڀځٱص خڀ٭ُزُص، زإټمځً، وٴ٠ُط ٸُىيخ ڀځهُمىص ولدوڀط زٍڀٻ ؤن تٖىپ زُىً وز

وخڀ٭مٿ ٬ځً ٤مٓ ٌىَعً خڀتي َعمٕٻ بهد ڄىٍ ٴعُش ٤ىَځص، بٖ ؤن خڀٙ٭ر فَ َٕعٕځڃ 

ڀٍڀٻ خْڄُ، وبن ڄٹدوڄعً خڀٵٽَُص وخڀؽٹدٴُص ڄٕعمُش يون خوٹ٥د٪، ٴځمد ٬ځمط ٴُوٕد ُٔ 

مُص ځً ظًڄتَ خت١إٔدض خڀؽٹدٴُص وخڀ٭ځ٬خڀُٴٟ خڀٌٍ َُظس٣ زدت١ٟدَش خٔٔٗڄُص، ٔ٭ط 

خڀتي ظىُٙ خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص في ؤوخ٣ٔ ختُٞٿ خڀؽدفٓ وخٔعسًخت٢د تٔإٔدض 

 .(3، ٚ 3 )ؤزٽُ ٘دٌَ، لًَؽص ڄىخټسص ڀځ٭ُٝ لٕر خ٬عٹديٌڃ

، خڀٌٍ وٸٳ تٕدي خت١ٕع٭مُ خٔٔٗڄٍٴٽُ خڀٵُوُٕىن في و٫٠ لً تُٟټص خٜٔٗق 

وټدوط ُٔدٔص ٴُوٕد ؤً٘ ٠ُخوش في ظ٭دڄځهد  زدتٞهدي يٴد٬د ٬ه خَْٞ وخڀ٭ُٞ وخڀًَه.

ڀًَىُص خڀتي وخـهعهد زدتُٟذ، ٴٕ٭ط ڀځعىځٛ ڄه ٌٍي خلمجمى٬ص ڄىٍ خڀځعًٌٝ ڀځٹُديخض 

خڀسًخَص، وٴ٠ُط لٽمد ٴُوُٕد ڄسدُ٘خ ٰدَعً تٖىَٿ خلمجعم٫ بفُ ت٣عم٫ ٴُوٍٕ. ٬ىًٌد 

متُ ْهاڃ خٜسمىخ ٸدڄط خڀٹىخض خڀٵُوُٕص زدٔعهًخٲ خت١ؽٹٵتُ، ووٝىٜد خڀ٭ځمدء ڄه خت١ٕځ

خظٕمط زدٔتٯدن وخڀ٭ّڂ  ٸً خڀٝىُش خڀتي ظ٭عُٞ خڀ٥َُٷ خت١ىٙىي، وټدوط وٸٵعهڃ

 وخڀٙفد٬ص وخڀُوق خڀى٤ىُص

ڀٹً َتٝط ٴُوٕد ُٔدٔعهد خٖٔع٭مدََص ٬ځً ؤٔٓ وٴځٕٵص ڄ٭ُىص تٖط و٩دڂ 

ختٟٽڃ خت١سدُ٘، ت٢ٍخ ٸدڄط خڀُٕدٔص خڀٵُوُٕص ٬ځً ٸد٬ًش وخلًش ٌٍ ت٤دوڀص بيڄدؾ 

ىذ في ـًٕ خٖتٖدي خڀٵُوٍٕ، وټدن ٌٍخ خٔيڄدؾ بيڄدـد ظًَت٬ُد ٬ه ٤َُٷ ظ٭ځُڃ خڀٙ٭

ٌٍي خڀٙ٭ىذ زس٣ء ًًَ٘، وخڄعٝدٚ ټٿ ت٣مى٬ص ڄؽٹٵص ڄه ؤزىدجهد في ټعځص خلمجعم٫ 

خڀٵُوٍٕ، ولُٚ خڀٵُوُٕىن ٬ځً ختًٟ ڄه خت٥٠ىخض خڀتي َٕتَ ٬ځُهد خڀع٭ځُڃ في ٌٍي 

ىي ڄ٫ ٬ًي ڄه خت١ؽٹٵتُ خڀٍَه ٥َدڀسىن تٕٔعىي خت١ىد٤ٷ لتى ٖ تٗځٷ ڀىٵٕهد ڄٙٽځص وـ

 .(، ٚ )لٕه، خت١ىخ٤ه خڀٵُوٍٕ

ن خت١ٕع٭مُ خڀٵُوٍٕ ٬ىًڄد خلعٿ وخلٽڃ ٸس١عً ٬ځً خت١ى٥ٹص َټّ ٬ځً ـدور ب

لٕدْ ؤٖ وٌى ختٞدور خڀع٭ځُمٍ خڀٌٍ َ٭عّّ ؤو٥ُ ؤُځص و٬ه ٤َُٹً َعڃ ب٬ًخي وظٽىَه 
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ڄ٭ُىص وٖ َعڃ ٌڀٻ بٖ خٌخ ٸدڄىخ زة٬ًخي زُخڄؿ وو٣٥  خڀٵُي وخلمجعم٫ وبَٔدء ٸُڃ وڄ٭دَتَ

 .(2، 3ٚ)َ٭ٹىذ َُ٘ٳ، ت٤ٽمص ڀځىٜىپ بفُ ؤًٌخٴهڃ خت١ىٙىيش

ٸدڄط ٴُوٕد ڄىٍ خڀىٌځص خْوفُ زُٕدٔص ودٜص تٕدي خڀؽٹدٴص خڀٵُوُٕص زٝٵص 

ٻ ت٫ُٚ ڄ٩دٌُ خڀؽٹدٴص، ٴعڃ خڀعُټُّ ٬ځً ظځ ط٬دڄص وخڀځٱص خڀٵُوُٕص زٝٵص ودٜص، وشمځ

ُٞ خڀځٱص خڀٵُوُٕص زٹىش خڀٹدوىن خڀٌٍ َٽٵٿ ت٢د خٖٔعمُخََص وظس٫ ٌڀٻ ظإټًُ ڄٵدٌُڃ ٴ

ٲ ؤن َٝسك خٔوٕدن ًختُٟدش خڀٵُوُٕص ڄه و٩ڃ وڄإٔدض ُٔدُٔص وخـعمد٬ُص وٌڀٻ به

 ټٿ ٍ٘ء وٸً ڄُض ٌٍي خڀُٕدٔص زدِتي: خڀعٙديٌ وٵُٕد وؼٹدٴُد ڄعٵُوٕد في

وُٙ خڀؽٹدٴص خڀٵُوُٕص. بن ڄد ظٹىڂ زً  : َ٭عّّ خڀع٭ځُڃ ڄه ؤٌڃ ؤدجٿخڀع٭ځُڃ

خت١إٔدض خڀٵُوُٕص ڄه ٌُمىص ؼٹدٴُص ؤټؽُ ت٦د َٹىڂ زً خت١ٌٍر خڀٽدؼىڀُٽٍ ؤو 

خڀّّوظٕعدوتي، ڄه ؤـٿ ٌڀٻ ٸدڄىخ زةوٙدء خت١ًخَْ خت١ىعځٵص، وخي٬ىخ ؤن ٰدَعهڃ ڄه ٌڀٻ ٌٍ 

عّّ ڄه ؤٌڃ ؤدجٿ ؤن ظٹًڂ خت١ًخَْ خَٔٔدڀُص بفُ خڀعٗڄٍُ خڀ٭ځڃ، وتٔد ؤن خڀع٭ځُڃ َ٭

خڀعٱُتَ في ًَ خت١ٕع٭مُ، ٌىد ظٽمه و٥ىَش ٌٍخ خڀٕٗق.  

ټدن خت٢ًٲ خْٔدٍٔ ڀى٩دڂ خت١ًَٔص ؤؼىدء خٖلعٗپ ٌى خڀٹ١دء ٬ځً خڀعُخغ 

 ٌڀٻ ڄه ؤزُِ تٝدظً وت٦ُّخظً. خت٢ىَص،خت١ٟدٌَ وخڀؽٹدفي و٤مٓ 

خت٢ّخجڃ وتٔ٭تٌ آوُ ټدن خڀع٭ځُڃ خڀٵُوٍٕ ٬سدَش ٬ه ٔځٕځص ڄه خڀعىدِٖض و

خڀىٵُٕص وخت٠ځٹُص ت٦د ټدن ڀً  خْؼُ في وځٷ وځٿ في زىدء خلمجعم٫، وټدن ڄه ڄىخ٤ه ٠٭ٵً 

ڄىٕفمتُ ڄ٫ ت٣عم٭هڃ ٴهڃ َ٭ُٙىن ټدڀٱُزدء ڄ٫ ؤهاڃ ـّء ٰتَ  خْوڀُص ؤوً ٜى٫ ظٙديَتُ

 ڄه خلمجعم٫.

وٌٽٍخ َع١ك ؤن خڀع٭ځُڃ خڀٵُوٍٕ فَ َٽه ڄىـهد ت٨ى تٖٹُٷ ڄٝځمص خٔوٕدن 

 زٿ ڀځمٝدفٌ خڀٵُوُٕص وٌٍي خت٠دُٜص ڄٕعمُش بفُ َىڄىد ٌٍخ. خڀعٙديٌ،

زٿ  بٴَُٹُصټدن لُٚ خت١ٕع٭مُ ٬ځً ظٹًفٔ ظ٭ځُڃ ڄعىخ٫٠، فَ َٽه ڄه ڄىدٌؿ 

ټدن ؤوَوزُد، ڀٱُْ َوق خٖوسهدَ وخ٬ٔفدذ زدڀٱُذ وخڀ٭فّ ؤڄدڂ ٸًَخظً، ټمد ؤن خڀٵُوُٕتُ 

فَ َىڀىخ خٌعمدڄد ټدٴُد ڀعىَُؿ ټىخيَ ٜدتٟص ڀځى٤ه وفَ َٽه ظ٭ځُڃ خڀځٱص خڀٵُوُٕص وٸعهد 

ص وڄعُتٚتُ، خْڄُ خڀٌٍ سَبهًٲ َٴ٫ ڄٕعىي خْڄص خڀعٙديَص زٿ ټدن ڄٹٝىَخ ٬ځً ظٽىَه ټعَ

بفُ ؤن بوٙدء ڄًخَْ خڀع٭ځُڃ خٖزعًخجُص وخ٬ًٔخيَص وخڀؽدوىَص ٸځُٿ ـًخ وفَ ظع٫ٕ  ؤيي

)ت٤مً َِه،  ڂخت١دجص ڄه خڀٍَه ټدوىخ في ٔه خڀع٭ځُڃ لتى ٔىص  %2بٖ ْٸٿ ڄه 

 ،ٚ2). 
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 ُٔدٔص خڀعٍوَر

َٹًٝ زدڀعٍوَر ظځٻ خڀ٭مځُص خڀتي ٸدڄط بهد ٴُوٕد ٖلعىخء خڀٙ٭ىذ ٬ه ٤َُٷ 

ٴص خڀٵُوُٕص ٬ځُهد، وشمٿ ٌڀٻ ت٫ُٚ ڄ٩دٌُ خڀؽٹدٴص ٴعڃ خڀعُټُّ في خڀسًخَص ٴُٞ خڀؽٹد

٬ځً ٴُٞ خڀځٱص خڀٵُوُٕص، وظس٫ ٌڀٻ ظإټًُ ڄٵدٌُڃ ختُٟدش خڀٵُوُٕص ڄه و٩ڃ وڄإٔدض 

ُٔدُٔص وخـعمد٬ُص، وٌڀٻ بهًٲ خلعىخء خٔوٕدن ڀُٝسك ټُدوً خڀىٵٍٕ وخڀؽٹدفي ڄعٵُوٕد 

ڀ٭مځُص ڀځؽٹدٴص خڀ٭ُزُص ڄه وٗپ ظُټٌُّد ڄىٍ خڀسًخَص ټدڀٵُوُٕتُ، وٸً ـدء تًٌٖ ٌٍي خ

 ٬ځً خت١إٔدض خٔٔٗڄُص خڀتي ظ٭عّّ خ٠َُْص خٖـعمد٬ُص ڀځؽٹدٴص.

وټدن خت٢ًٲ ڄه ٌڀٻ ؤن َٝتَ خٔوٕدن وٵُٕد وؼٹدٴُد ڄعٵُوٕد ټدڀٵُوُٕتُ، وٸً 

 ڄُض ٌٍي خڀُٕدٔص تُٔلځعتُ ت٫د:

 ؤوٖ: خڀعٍوَر خڀٙدڄٿ

ٴُوٕد تٕٔك خڀؽٹدٴص خڀٱتَ ٴُوُٕص ڄه ؤوخ٣ٔ خلمجعم٫ يون في ٌٍي خت١ُلځص ٸدڄط 

تُُّ٘، وٸً َټّض ٬ځً ت٤ى خڀځٱص خڀ٭ُزُص وخت١إٔدض خٔٔٗڄُص خڀتي ظ٭عّّ خ٠َُْص 

خڀٹدوىن خڀٵُوٍٕ زًٖ ڄه خڀىم٣ خٔٔٗڄٍ، وخڀ٭ُٲ  طخڀٝځسص ڀځؽٹدٴص خڀعٙديَص، ٴٵ٠ُ

ٹدٴُص ؤت٫هد ٜهُ ؽعىَدض خڀڀعمٹُٷ ٌڀٻ خڀٱُٞ ت٣مى٬ص ڄه خت١ٕ طخڀٹدجڃ، وخٔعىًڄ

خڀؽٹدٴص خلمحځُص، لُػ ٬مً خڀٵُوُٕىن بفُ بِخڀص خڀ٭ٹسدض خڀتي ظ٭عُٞ وُٙ ؼٹدٴعهڃ 

وودٜص خت١إٔدض خڀ٭ُزُص وخٔٔٗڄُص وبزًخت٢د تٔإٔدض ؤوُي ٴُوُٕص ظعىفُ وُٙ 

، 3)خڀّخفٔ، خت١ُٕمُص وخڀؽٹدٴص خڀٵُوُٕص، ٴٕ٭ىخ بپ ب٠٭دٲ خڀٹُڃ خٔٔٗڄُص وظٙىَههد

). 

وڀٹً ٬مٿ خڀٵُوُٕىن ـدًٌَه ٬ځً ظٙىًَ خت١إٔدض خٔٔٗڄُص وٌڀٻ خي٬دء ڄىهڃ 

ؤن ټٿ ظٹًڂ وَٸٍ ٖ تٯٽه ؤن َعمٹٷ ڀعٙدي بٖ ٬ه ٤َُٷ ظستٍ خت١إٔدض خڀٵُوُٕص 

وخڀؽٹدٴص خڀٵُوُٕص خڀتي ـدءض بهد خڀؽىَش خڀٵُوُٕص وتٛٿ خڀٵُوُٕىن َٔدڀعهد بفُ خڀ٭دفَ 

 ؤت٫ٚ.

ڄهڃ خڀٹ١دجٍ، خڀٌٍ خٔعمُ لتى ز٭ً خٖٔعٹٗپ، بٖ ؤن وٴُٞ خڀٵُوُٕىن و٩د

ز٭ٟ خلمجعم٫ فَ َعٹسٿ خٖلعٽدڂ بفُ خڀٹدوىن، لُػ ټدوىخ َ٭عمًون في و٩دڂ لٽمهڃ ٬ځً 

 خڀ٭ُٲ خڀعٙديٌ ؤو خڀَُٙ٭ص خٔٔٗڄُص.
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 ؼدوُد خڀعٍوَر خت٠دٚ:   

خڀٹُدڂ في خت١ٕعىي خڀؽدفٓ َټّ خڀعٍوَر ٬ځً تٚد٬دض ودٜص ظعىفُ ٌٍ ز٭ً ٌڀٻ 

وو٩ُخ  زًوٌَد في ظٍوَر ختٞمد٬دض، وٌٍخ ڄد تٝدي خڀٵُوُٕىن زُٕدٔص ظٍوَر خڀىىسص.

ٴةهاد فَ ظُټه بفُ خڀىىسص ، ڀ٭ًڂ خڀؽٹص خڀتي ڄُّ ظ٭دڄٿ ٴُوٕد ڄ٫ خڀعٙديَتُ ڄىٍ خڀسًخَص

خڀتي ؤ٬ًتهد ٴٹ٣ زٿ ٬ِّتهد زُٕدٔص ظٍوَر ڄإٔدض خڀًوڀص ٬ه ٤َُٷ خَظسد٤دض 

جُص وبيخََص وٴٽَُص زدٔعىًخڂ خڀځٱص خڀٵُوُٕص ټځٱص َتُٝص زىٛ ئعىََص، وڄدڀُص وٸ١د

خڀًٔعىَ، وٌٍخ خڀىم٣ ڄه خڀعٍوَر خڀؽٹدفي ټدن ٬ٹسص ؤڄدڂ ختُٟټدض خڀؽىََص زٙٽٿ ټستَ، 

 وتٕدوِ ټٿ آؼدَ خٖلعىخء ؤو خڀعٍوَر.

٬ه  ، وٌڀٻوٙد٢ ؼىٌَ َع١مه ظٱُتَخ في ت٪٣ خلمجعم٫ظٕع٫ُ٥ ٴُوٕد ؤٴٙدپ ؤٌ 

د خڀًٔعىََص وخت١دڀُص وخٔيخََص بٴٙدڀً زٹىخوتُ ئعىََص ٔدََص في خڀًوڀص، ٤َُٷ خَظسد٤دته

وٌٍخ ڄد ؤلس٣ ت٤دوٖض ز٭ٟ خڀعٙديَتُ ڄىٍ خَْدڂ خْوفُ ڀٗٔعٹٗپ في خوعُدٌَڃ ڀځٱص 

خڀ٭ُزُص ټځٱص َتُٝص ْن ٴُوٕد وؤظسد٬هد ټدوىخ َٕعسٹىن ٬ځً وٝىٚ خڀًٔعىَ، زإن ظٽىن 

 (. ، ٚ 3ت١هًٌ، ) خخڀٵُوُٕص ٌٍ ڀٱص خڀًوڀص

وڀٽه ٬مځُص ٸسىپ خْڄُ خڀىخٸ٫ ٌٍي فَ ظٽه ٬دڄص و٘دڄځص ڀًي ت٫ُٚ خڀعٙديَتُ،   

ٴهىدٺ ڄىديخش ڄىٍ خڀ٥ُُٕش خڀٵُوُٕص ڀعفدوِ خڀؽٹدٴص خڀٵُوُٕص ٬ه ٤َُٷ وځٷ ؼٹدٴص 

 ظٙديَص ؤُٜځص.

وٸً َټّض ٴُوٕد في ُٔدٔص خڀعٍوَر خڀؽٹدفي ٬ځً ت٤دَزص خڀځٱص خڀ٭ُزُص، 

 ًڄط خڀ٭ًًَ ڄه خڀىٔدجٿ لمحدَزص ٌٍي خڀځٱص ڄه زُىهد:ٴدٔعى

خڀىُٔځص خڀُٕدُٔص   -1

ټٕر خڀٙ٭ر خت١ٕځڃ ؤوٖ وـ٭ځً في ٜٵهد لتى َٽىن ظٽىَىً بفُ ٔ٭ط ٴُوٕد 

وختٕدًٌ وظٵٽتَي في ت٥عځٳ ٘اون ختُٟدش ټدڀٵُوٍٕ، ٴدٔعىًڄط في ُٔدٔعهد ڄسديت 

ٔٽدن ت٫ُٚ خت١ٕع٭مُخض ت٬ر ؤن ـٍخزص زُخٸص في ڄ٩هٌُد. ٴٹً وديض ٴُوٕد زإن ت٫ُٚ 

َٽىوىخ ڄىخ٤ىتُ ٴُوُٕتُ، ت٢ڃ وٵٓ ختٟٹىٶ و٬ځُهڃ وٵٓ خڀىخـسدض، وٌٍخ تٯٽىهد ؤن 

ظٵُٞ ؼٹدٴعهد وظٹدڀًٌُد وڀٱعهد وو٩مهد خٖـعمد٬ُص ٬ځً خڀسٗي خت١ٕع٭مُش، وٸ٫٥ ټٿ 

 ٜځص ڀځمٕځڃ زعدَتٮً ول١دَظً وڀٱعً، وَز٥ً بهد َز٥د ٖ َٕع٫ُ٥ خت٠ٗٚ ڄىً ؤزًخ

 .(، 3ٚ)خت١هًٌ، 
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خڀىُٔځص خڀؽٹدٴُص  -2

وٌٍي ؤو٥ُ خڀ٭ىخڄٿ خڀتي ڀ٭سط يوَخ في ظُُٔه ي٬دجڃ خڀځٱص خڀٵُوُٕص ولُٝ 

خڀ٭ُزُص في و٥دٶ َٹٿ ؤت٫ُص ٬ه و٥دٶ خڀٵُوُٕص. لُػ َټّض خٔيخَش خڀٵُوُٕص في بوٙدء 

٬ځً ؤٌٿ خڀسٗي خت١ًخَْ وخت١ٽعسدض، وظىٴتَ ټٿ خت١٭ًخض، وـ٭ٿ خڀع٭ځُڃ ت٣دفٓ زٿ بـسدٌَ 

خڀٍَه َ٭عٹًون ؤن ظ٭ځُڃ خڀٵُوُٕص خوٕٗن ٬ه خڀًَه خٔٔٗڄٍ وخ٬عىدٶ ڀځىُٝخوُص، 

ٴإـّّتهڃ ٬ځً ظ٭ځُڃ ؤزىدجهڃ زدڀٹىش لتى ٜدَ خْذ ًَٴ٫ ٬ُٙخض خْزٹدَ ٴًَص ڄٹدَٿ 

٬ٵى خزىً ڄه خڀًَخٔص خڀٵُوُٕص، ٴىـً ز٭ٟ خت١ىخڀتُ ڀځٵُوُٕتُ ڄه ختٟٽدڂ وخت١ځىٺ في ٌٍخ 

وٌ ٨مإٌڃ ڄه خت١دپ، ٴد٥٠ُ خڀس٭ٟ ت٦ه  ٖ تٯځٻ خت١دپ بفُ خڀٵُخَ بفُ ـهدض ز٭ًُش ڄد َُ

 .(، ٚ 3)خڀّخفٔ، ٖ َٝځً ٴُهد ٔځ٥دن خڀٵُوُٕتُ

وٸً ؤوٙإض ٴُوٕد ز٭ٟ خت١ًخَْ، خڀتي تٯٽه ظٕمُعهد ڄًخَْ ٠ُخَ، ٔ٭ُد ڄىً بفُ 

ڀځ٥ٗذ خت١ىعمتُ بفُ  ظ٭٥ُٿ وٙد٢ خت١ًخَْ خڀ٭ُزُص، وت٥ُٖڃ ڄٕعىَدض ڄىعٕسُهد، ووٴُض

ڄًخَٔهد ټٿ ڄٕعځّڄدض خڀُخلص وخڀعٕځُص ت٦د ـ٭ٿ ٠٭دٲ خڀىٵىْ تُ٘ٿ بفُ ڄًخَٔهد، ټمد 

ٔ٭ط ٬ّّ ٬ٗٸدتهد خڀؽٹدٴُص بفُ ز٭ػ ز٭ٟ خڀ٥ٗذ ٌوٌ خت١ٽدوص في خلمجعم٫ بفُ ٴُوٕد 

ڀع٭ځڃ خڀٵُوُٕص، وز٭ً ٬ىيتهڃ َعٹځًون ڄىدٜر ٬دڀُص في خڀًوڀص، لُػ تًٕ خڀځٱص 

 ُص ڄٽدوص ٔدڄُص ڄه لٗپ ٌاٖء خت١ؽٹٵتُ.خڀٵُوٕ

ُٔدٔص خڀٹهُ  -3

في ٌٍي خت١ُلځص ـ٭ځط ٴُوٕد ڄه ټٍُٔ خڀٕځ٥ص ؤُځص ؤوُي في ت٤دَزعهد ڀځٱص 

وخڀًَه، و٬ّّ خڀٹىش ټدوط ظىٵٍ ت٥٥٥هد، ٴځمد ٬ځمط ؤن خڀځٱص خڀ٭ُزُص ڄدِخڀط ٸىَص زٹىش 

زديت خْڄُ، تٞإض بفُ  خڀًَه خڀٌٍ تٖمځً ٌٍي خڀځٱص، وٖ ت٭ًٌد ٍ٘ء ت٦د ٜىَظً في

 ؤدجٿ ؤوُي، ٌٍ خڀٹعٿ وخٔز٭دي ت١ه َٹىڂ زًوَ ٴ٭دپ في ٌٍخ خلمجدپ.

ُٔدٔص خٖٔعٹ٥دذ وخڀعٌُُر وخُٰٔخء -4

في ٌٍي خت١ُش ٸدڂ خڀٵُوُٕىن زةـهدٞ َوق خٔٔٗڂ زدٔعُخظُفُص ڄّّت٣ص وٌڀٻ 

خڀع٭ځُڃ زدٔعٹ٥دذ ز٭ٟ خڀٵٹهدء وظىڀُعهڃ ڄىدٜر يَىُص وبيخََص في خڀسٗي وز٭ّپ 

خٔٔٗڄٍ ٬ه لُټص ختُٟدش ولُٝي في خت٠ٗوٌ وخڀٽعدظُر، ت٦د ؤيي في خڀىهدَص بفُ 

 خڀعٵَُٷ زتُ خڀًَه وخڀًوڀص لتى في وٵىْ خڀ٭ځمدء.
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وٴُمد َع٭ځٷ زدٖٔعٹ٥دذ، ٴٹً ؤ٬ځىط خڀٕځ٥دض خڀٵُوُٕص ؤن ٌاٖء خڀٵٹهدء ٌڃ 

ڄه ٌاٖء خڀ٭ځمدء خت١ُڄىٸتُ  خڀٹديش خڀُولُتُ وخڀُٕدُٔتُ وخت١مؽځتُ في خڀسٗي، وخوعدَض

 خت١اًََه ڀځعُٝٴدض خڀٵُوُٕص ڄى٨ٵتُ زُوخظر ًٌُِش ٬ځً خڀىمى خڀعدفِ:

بڄدڂ وو٥ُر تٮ٥ر خڀىدْ وَاڄهڃ في ٜٗش ختٞم٭ص َخظسً تٜٕىن ٴُوٽد، -2

ٸدٞ َٵٝٿ زتُ خڀىدْ في خڀٹ١دَد خڀ٬ُُٙص وختٞىدجُص، َخظسً تٜٕىن ٴُوٽد، -3

ت٠مٓ ٤ىخپ خْٔسى٪، َخظسً تٜٕىن ٴُوٽدبڄدڂ َخظر َاڂ خڀىدْ في خڀٝځىخض خ -4

َخظسً ؤَز٭ىن  خڀٹ١دء،خت١ٵتي خڀٌٍ ًََٝ خڀٵعىي وَٹىڂ زدت١هدڂ خٖٔعٙدََص في  -5

ٴُوٽد

 (، ٚ 3)ت٤مً َِه،خت١اٌن خڀٌٍ َاٌن ڀځٝځىخض، َخظسً ؼٗؼىن ٴُوٽد -6

َع١ك ڄه ٌٍخ ؤن خٔيخَش خڀٵُوُٕص ٸً ت٧مط في ُٔدٔعهد ٌٍي زعٙعُط ولًش 

وٝىٜد خڀٍَه ظ٭د٤ٵىخ ڄ٭هد. وَع١ك ٌڀٻ خڀىفدق ڄه  دخڀ٭ځمدء وـ٭ٿ ز٭١هڃ ٬ُىود ت٢

وٗپ ڄد ؤوَيي خڀ٭ٹًُ َٖـى خڀٹدجً خڀ٭دڂ ڀځمى٩ىڄص ختُٟزُص خڀٵُوُٕص في ظٙدي ٬ه ڄًي 

بن ٴُوٕد ت٧مط » ڄد وٜځط بڀًُ ٌٍي خڀُٕدٔص ڄه ت٧دق في ظٵعُط ـسهص خڀ٭ځمدء ٸدجٗ: 

خڀ٥سٹص خڀُٕدُٔص وخڀ٥سٹص خڀًَىُص بفُ ٤سٹعتُ وؤن خڀٵٹهدء بهٍي خڀُٕدٔص في ظٹُٕڃ 

وخڀ٭ځمدء خت١ٕځمتُ وخت١عًٙيَه في خڀًٴد٪ ٬ه خت١ٟدَش خٔٔٗڄُص ٠ً خت١ٟدَش خڀٱُزُص 

ؤٜسمىخ ت٥ځٝتُ ڀځُٕدٔص خڀٵُوُٕص، وٌٍي خڀُٕدٔص خٖٔع٭مدََص خڀٹدجمص ٬ځً خٔعٙدَش 

٬ځً خڀٵٹهدء خڀؽدجَُه، وٌٍي خڀُٕدٔص  خڀ٥سٹص خڀًَىُص فَ ظٽه بٖ ٤َُٹص ڄٕععُش ڀځعمٽڃ

 «,ؤيض بفُ تهًجص خڀىٵىْ

وبهٍي خڀىٔدجٿ خٔع٥د٬ط خڀٕځ٥دض خڀٵُوُٕص خڀعٹُذ بفُ ز٭ٟ خڀ٭ځمدء ٬ه ٤َُٷ 

ب٥٬دجهڃ خت١ىدٜر خڀٙٽځُص وخڀُوخظر خڀٙهَُص، وٸً ٴ٭ځط ٌڀٻ ْن خڀ٭ځمدء َىڄحٍ ٌڃ َوخي 

فَ ظځٷ ٸسىٖ ؤو خَظُدلد ڄه ټؽتَ ڄه خڀٵٹهدء خڀ٭ٹٿ خت١ًزُ ت٢د،  بٖ ؤن ٌٍي خڀُٕدٔص وخڀؽىخَ 

خت١ىځٝتُ خڀىخ٬ُتُ، ت٦د ؤٸځٷ خڀٕدٔص خڀٵُوُٕتُ تٕدي ٌٍي خڀٵحص ڄه خڀ٭ځمدء، وڀٍڀٻ 

)ت٤مً خٔعىًڄط ٴُوٕد ُٔدٔص ظٌُُر خڀ٭ځمدء وخڀعىځٛ ڄىهڃ بڄد زدڀٹعٿ ؤو خڀىٵٍ

 .(، 3َِٚه،

ټمد خٔعىًڄط خڀٕځ٥ص خڀٵُوُٕص ُٔدٔص ؤوُي ت٘ؽځط في بُٰخء خڀ٭ځمدء وخڀُٙىن 

زدت١دپ ڄه ؤـٿ تٖٹُٷ ڄٝدتٟهد، بٖ ؤن ٌٍي خڀُٕدٔص ؤ١َد زدءض زدڀٵٙٿ ٬ىًڄد ټٙٳ 

 لٹُٹص ؤڄٌُڃ، وتم ظُـ٫ُ ڄد ٸًڄعً ت٢ڃ ڄه ؤڄىخپ وًٌخَد. 
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 خڀٵُوُٕص : خت١إٔدض خڀع٭ځُمُصُخز٫خلمحىَ خڀ

ٕدض خڀع٭ځُمُص ٌٍ ظځٻ خت١إٔدض خڀعُزىَص خڀؽٹدٴُص خڀع٭ځُمُص، ٌخض خت١ٹٝىي زدت١أ

خڀىم٣ خڀٵُوٍٕ ڄه لُػ خلمحعىي وخت١ديش، وڄه لُػ خت١ُخلٿ وخڀّّخڄؿ وخت١ىدٌؿ خڀًَخُٔص. 

 .(ٚ  322)زُڄص ؤتًٛ،وٌٍي خت١إٔدض ظعمؽٿ في خت١ُخلٿ خٖزعًخجُص وخ٬ًٔخيَص

د زدٔعُ٭دذ خڀٙ٭ر وبيودت٢ڃ في ڄٵهىڂ و٩دڄهد. بٖ ٴدڀُٕدٔص خڀٵُوُٕص فَ ظىفك في ُٔدٔعه

ؤن َٴ١هڃ خڀعدڂ ؤـّّ خٔيخَش خڀٵُوُٕص ٬ځً ب٬ديش خڀى٩ُ في ٤َُٹص ُٔدٔعهڃ وخظسد٪ 

 ُٔدٔص ـًًَش ٌديٴص، وبُ٘خٺ خڀىىسص في خڀٕځ٥ص ڄه ڄعُتٚتُ وټعدذ وٸ١دش وڄ٭ځمتُ.

وٿ ٸُٝ ڂ وټدوط زًخوٸً تم ظإُٔٓ ؤوپ ڄًَٔص ٴُوُٕص في ؤزٙص ٔىص 

خڀٕځ٥دن. ؤيض ٌٍي خت١ًَٔص خڀًوَ خت١ىى٢ بهد ټمإٔص ظ٭ځُمُص ؤوڀُص، ثم تم وٹځهد بفُ ڄد 

. بٖ ؤهاد فَ ظىفك ټمد ټدن ڄىع٩ُخ ڄىهد، ْن خِزدء ٬ُٲ زدت١ًَٔص خت١ُټَّص، ٔىص 

َٴ١ىخ في ڄ٭٩مهڃ ظٕفُٿ ؤوٖيٌڃ في خت١ًخَْ خڀٵُوُٕص. وت٦د ټدن َىٕر ت٢ٍي خت١ًخَْ في 

ويخٌ ؤهاد َُٰسص وٖ ٍَټُ ٴُهد خٔڃ خلله، وٖ ظ٭ځڃ خڀځٱص خڀ٭ُزُص، وخت١ٕاوڀىن ٬ىهد ٰتَ  يخَ

ڄٕځمتُ، وٌٍ ٬سدَش ٬ه ؤُځص ڀځعسٙتَ ڄعىٽُش تٖط ٥ٰدء خڀع٭ځُڃ، ٰدَعهد ظٱُتَ ٤سُ٭ص 

 .(، ٚ 3228)َ٭ٹىذ،، خْوٖي وًٌڂ خْٔٓ خْوٗٸُص في خلمجعم٫

ص تًَٔىص ؤزٙص ټإوپ ؽىدجُخڀٵُوُٕص خ٬ًٔخيَص خڀڂ ؤوٙحط خٔيخَش وفي ٬دڂ 

ڄإٔص ظ٭ځُمُص و٩دڄُص َتُٝص ظًَْ ٴُهد خت١ٹَُخض زدڀځٱعتُ خڀ٭ُزُص وخڀٵُوُٕص. وټدن 

خت٢ًٲ خْٔدٍٔ ڄه بوٙدء ٌٍي خت١إٔص ٌى ُٜٲ ٤ٗذ خڀ٭ځڃ ٬ه ڄ٭هً ؤڂ ُٔىٸى خڀ٭ځمٍ 

ٽص ويخٌ خڀعدَتٮُص، خْڄُ خٔٔٗڄٍ، خڀٌٍ ٜدَ ٸسځص ڀ٥ٗذ خڀ٭ڃ في ٌڀٻ خڀّڄدن في ت٦ځ

 خڀٌٍ ؤ٬ِؿ خڀٕځ٥ص خٖٔع٭مدََص خڀٵُوُٕص.

ڂ، ڀعٽىن -خ٬ًٔخيَص بفُ ؼدوىَص في خڀ٭دڂ خڀًَخٍٔ  يثم تٖىڀط ٌٍ

 .(، ٚ )ٜدفٌ، ڄُټّخ ؼٹدٴُد ڄىد١ٌد ڀځؽٹدٴص خڀ٭ُزُص

 ظعٽىن ڄه ٸٕمتُ: ٌٍي خت١ًخَْ وټدوط 

ٍ ٘سُهص زدڀؽدوىَص خڀٵُوُٕص.ٸٕڃ ظٱځر ٬ځًُ خت١ًَٔص خڀٵُوُٕص وٌ -2

ٸٕڃ َٙسً ڄىهفً ڄىهؿ خت١٭دًٌ خٔٔٗڄُص خڀ٭ځُد في ڄُٝ، وټدن خت٢ًٲ ڄىً  -3

ـٍذ خڀعٗڄٍُ بفُ ظ٭ځڃ خڀځٱص خڀٵُوُٕص وتٖٕتُ ٜىَتهد زعٱځُٵهد زدڀع٭ځُڃ 

خڀ٭ُبي. وټدن خڀٹٕڃ خڀ٭ُبي ٔسسد ڀٙهُش ٌٍي خت١إٔص، وڀٽه ٴُوٕد ت٧مط في 
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)٬سً خڀ٭َّّ، خڀٵُوٍٕ وظٵ١ُځً ٬ځً خڀٹٕڃ خڀ٭ُبي يٴ٫ خڀعٗڄٍُ بفُ خڀٹٕڃ

 ٚ ،).

وَٗل٧ ؤن ٌىدٺ ُٔدٔص ظ٭ځُمُص ٴُوُٕص ت٥٥٥ص وڄًَؤص، ٸً ؤ٬ًض ؤٜٗ 

ؤلً  ت٠ځٷ ټىخيَ ٴىُص وبيخََص زتُ خت١ع٭ځمتُ ظ٭ځُمد ز٥ُٕد، وَاټً ٌڀٻ زَُٵٍ 

ڄه ؤـٿ ڄٕد٬ًظىد في ؤ٬مدڀىد،  ختٟٽدڂ خڀٵُوُٕتُ بفُ ؤن " خڀع٭ځُڃ خٖزعًخجٍ ڀٓٴدَٸص ٌى

 ڀٱُٞ خٖٔع٭مدَ". وَ٭ِّ ٌٍي خڀٵٽُش ؤټؽُ ڄه ټدظر ٴُوٍٕ وٌڀٻ ٬ځً خڀىمى خڀعدفِ:

و٭مً :» وڀُڃ زىوتي، ؤلً ؤوخجٿ ختٟٽدڂ خڀٵُوُٕتُ ٔٴَُٹُد خڀٵُوُٕص وٌڀٻ زٹىڀً  -2

«بفُ ظٙٽُٿ ٜٵىش ڄه خڀٙسدذ ظىـً ت١ٕد٬ًش ـهىيود خت٠دٜص

٭مُخض خڀٵُوُٕص خڀٌٍ َُي ؤن ًٌٲ خڀع٭ځُڃ خڀٵُوٍٕ في ٌىٌُ ُٔمىن، وَُِ خت١ٕع -3

)٬ىخڂ،،  بٴَُٹُد ٌى "ـ٭ٿ ؤٴ١ٿ ٬ىدُٜ خڀٕٽدن خْٜځُتُ ٴُوُٕتُ زدڀٽدڄٿ"

 ٚ ، ).

ٌٍخ ڄد َاټً ؤن خت٢ًٲ ڄه ٌڀٻ ٌى خلعىخء خڀٙ٭ىذ خت١ٕع٭مُش ٬ه ٤َُٷ ٴُٞ 

لُػ خڀځٱص وو٩ڃ ختُٟدش خڀؽٹدٴص خڀٵُوُٕص ٬ځُهد، وَٙمٿ ٌڀٻ ت٫ُٚ ڄ٩دٌُ خڀؽٹدٴص ڄه 

 .خٖـعمد٬ُص وخڀُٕدُٔص وخٖٸعٝديَص وخڀعإؼتَ خڀىٵٍٕ

ټمد ؤوً في خت١ٹدزٿ ٌىدٺ ڄه خڀٵُوُٕتُ ڄه َٴٟ َٴ١د ټدڄٗ ظإُٔٓ ڄًخَْ في 

ؤزٙص، ڄه زُىهڃ "ـٍ ـُڄٍ" خڀٌٍ ٬ّّ ٬ه ڄ٭د٠َعً ڀعإُٔٓ ڄًَٔص في ؤزٙص ؤو في 

ي٬ىود » ُص زدڀ٭ُزُص ؤو زدٔٔٗڂ ٸدجٗ: ٘ىټىَىن، ټمد ؤزًي ڄ٭د٠َعً ٔت٬دي ظ٭دڀُڃ َتٝ

وعُٺ خڀٵٹهدء في ـهځهڃ ٬ه ت٤عىي يَىهڃ، وت٬ر ؤٖ واٌٿ ؤٌ وى٪ ڄه خڀٹ١دش ؤو ڄه 

و١َُٳ ٸدجٗ: «. ن ٠ً خٖٔع٭مدَخڀٵٹهدء و٬ځمدء خڀعىلًُ، خڀٍَه زعإٌُځهڃ َعمىڀى

، ٌٍخ خڀٙ٭دَ ٖ ڄًَٔص وٖ ظدََه"ٌٍ وديض زً خڀُٕدٔص خڀسځفُٽُص: "ڀى٥سٷ خڀٙ٭دَ خڀ»

 «خڀٌٍ َٵُٞ ختٞهٿ ٬ځً ٘٭ىذ خڀٹدَش خٔٴَُٹُص وت٬٭ٿ خت١ىخ٤ه ٴدٸًخ ت٢ىَعً خْٜځُص

 .(، )٬ځڃ خڀًَه، 

 بن ًٌٲ خڀُٕدٔص خڀع٭ځُمُص خڀٵُوُٕص ٌى:

خڀعًٌٝ ڀځم٩دٌُ خٔٔٗڄُص وخڀؽٹدٴص زدڀٹ١دء ٬ځُهد، و٬ځً ټٿ ڄه تٯؽځهد وٝىٜد  - ؤ

خت١ًخَْ خڀٹُآوُص وخڀ٭ځمدء وخڀُٙىن، وټٍڀٻ ٸ٫٥ ټٿ خڀُوخٴً خڀتي ظٱٍَهد وظ٬ًمهد، 

ووُٙ خت١ُٕمُص زٽٿ خڀىٔدجٿ. 
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خڀعًٌٝ ڀځٱص خڀ٭ُزُص وت٤دَزعهد زٽٿ ٤َُٹص ت٦ٽىص وٌڀٻ زى٫٠ خت٣٥٠ وخڀٹىخوتُ   - ذ

تًٖ ڄه خٔعىًخڄهد، وفي خت١ٹدزٿ ٴُٞ خڀځٱص خڀٵُوُٕص ټسًَٿ، وبلد٤عهد زٽٿ خڀتي 

٬ىدَص وظٙف٫ُ ڄه ؤـٿ يٴ٫ خڀىدْ ڀځعمًغ بهد.

، ٚ )٬ىخڂ ظٽىَه ت٩سص ڄه ؤزىدء خڀسځً خت١ٕځڃ ڄعٙس٭ص زدڀؽٹدٴص خڀٵُوُٕص - ض

)
 

 : ڄىٸٳ خڀٙ٭ر ڄه خڀؽٹدٴص خڀٵُوُٕصدڄٓخلمحىَ خت٠

خڀٵُوُٕتُ ٬ځً ؤهاڃ ّٰخش وڄٕع٭مُون وټٵدَ ت٭دوڀىن ٴُٞ َى٩ُ خڀٕٽدن بفُ 

زٱُٟ، ڀٍخ تٕر ت٤دَزعهڃ زٽٿ ٸىش. وٸً ظُـڃ ٌٍخ خڀٙ٭ىَ في لُټص  ٌلٽڃ خٔع٭مدَ

ً خڀٵُوُٕتُ، وٸد٤٭ىخ ټٿ ؤدجٿ خڀع٥ىَ خڀتي ٠خت١ٹدوڄص خڀتي خوع٩مط في ؤٰځر خت١ىد٤ٷ 

مى٭ىخ ؤزىدجهڃ ڄه خٖڀعمدٶ لدوڀط ٴُوٕد ٴ٠ُهد في خت١ى٥ٹص زدڀ٥َُٹص خڀتي ظُخٌد، ٴ

زدت١ًخَْ خڀٵُوُٕص، ووٸٵىخ في وـً تٛٗض خڀعسٙتَ، وٸد٤٭ىخ خڀى٨دجٳ خٔيخََص 

وخٖت٩ُخ٢ في ختُٞٗ وخڀ٤ُٙص وخڄعى٭ىخ ڄه يٴ٫ خڀ١ُخجر، وفَ ت٧ٖ خڀُٕدٔص 

خڀٵُوُٕص زدڀٹسىپ بٖ ڀًي خڀ٬ّمدء خڀعٹځًَُتُ خڀٍَه ؤُٰتهڃ ٴُوٕد زدت١دپ وخڀى٨دجٳ 

 .(، ٚ 2)ختٟىًٌَُ،  دَ ُٔدٔص ٴُوٕص خڀىىسصوٌڀٻ في ب٤

وٸً ؤوٍ خڀ٭ًخء ٠ً خڀٵُوُٕتُ ؤڀىخود ڄع٭ًيش ڄه خت١ٹدوڄص خت١ٕځمص بفُ خت٢فُش 

ڂ، وخڀعمُي وخڀ٭ُٝدن، ټعمُي ټٹسدجٿ "خت١سد" وؤوٖي تٚد٬ص وؤزى ٘دَذ وخت١ُمٍ ٔىص 

خڀسد٩ٌص خڀتي ٴ٠ُط  وخڀتي خٔعمُض ٤ُځص ؼٗؼص ؤ٘هُ ڄعىخٜځص خلعفدـد ٬ځً خڀ١ُخجر

٬ځً خت١ىخ٤ىتُ، وؤيض بفُ ڄ٭دَٺ وًٜخڄدض ڄ٫ خڀٹىخض خڀٵُوُٕص ٸعٿ ٴُهد لىخفِ ؤڀٳ 

 وؼٗتٙدجص و٬ُٙون ڄىخ٤ىد، ويڄُض ٴُهد خڀ٭ًًَ ڄه خت١ًن وخڀٹُي. 

ټدن ڄه خڀ٥سُ٭ٍ ؤن َُٴٟ خڀٙ٭ر خڀع٭ځُڃ خڀٵُوٍٕ، ٬ځً خڀُٰڃ ڄه ٌّتٯعً في 

، وٌڀٻ ڄه وخڀ٭عدي ٌ َٰڃ خڀٵدَٶ خڀٽستَ زُىهمد في خڀ٭ًشڄُديَه خڀٹعدپ ؤڄدڂ خلمحعٿ خڀٱدِ

وٗپ َٴٟ ٌٍخ خڀع٭ځُڃ ْزىدجً ْوً ت٭مٿ ٸُڃ وڄسديت ڄىدٴُص ت١ىَوؼً، وت٢ٍخ ٴةن 

خت١ًخَْ خْوفُ خڀتي ٴعمهد خت١ٕع٭مُ ٸً ؤٰځٹط ڀ٭ًڂ وـىي ظٗڄٍُ بهد وفَ ظٵعك بٖ ز٭ً 

 (.، ٚ 2)ختٟىًٌَُ،  ٴعُش
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 ڄىٸٳ خڀ٭ځمدء

ىد، ت٢ٍخ ټدن ځټدن ڄىٸٳ خڀ٭ځمدء ڄه خڀؽٹدٴص خڀٵُوُٕص ڄىٸٳ ٜدَڂ وڄ٭دَٞ ٬

ڄىٸٵهڃ ٖ َٕعهدن زً ْهاڃ خڀُوق خت١٭ىىَص ت٢ٍخ خڀٙ٭ر، لُػ ؤزًوخ ڄ٭د٠َعهڃ ڄه وٗپ 

خڀًَوْ خڀتي َځٹىهاد في خت١ٕدـً ؤو في خڀٕدلدض خڀ٭دڄص ؤو ڄه وٗپ خَٔ٘دي خڀًَتٍ ؤو في 

دٌتَ خت١ٕځمص زدت٥٠ُ خڀىُٝخفٓ خڀٌٍ َٕعهًٲ ؤوٖ وؤوتَخ خت٥٠ر، وت٭ؽىن ٴُهد ختٞم

خڀٹ١دء ٬ځً ل١دَتهڃ خٔٔٗڄُص و٬ٹًُتهڃ خڀٕدڄُص، وڄه ٌىد ؤٜسك ڀځ٭ځمدء وڀځمٙدَه 

 يوَ ټستَ وؤٔدٍٔ في ڄ٭د٠َص خڀىـىي خڀٵُوٍٕ زدت١ى٥ٹص.

وٸً خًَٜ ٌاٖء خڀ٭ځمدء ٴعدوي ظ٬ًىخ خڀىدْ بفُ خڀُٹ٩ص وخڀعىسً ڀځى٥ُ 

خڀٌٍ ت٭٣ُ بهڃ، وٌٍخ َاټً ت٘دڄد ڄ٭د٠َص خڀ٭ځمدء خڀٽدڄځص، زد٠ٔدٴص بفُ ٌڀٻ خڀىُٝخفٓ 

 تٞهدي وٌڀٻ ڀىُٝش خڀًَه خٔٔٗڄٍ، وب٬ٗء ټځمص ختٟٷ وخڀ٭ًپ في خلمجعم٫.خىخ ٴٹً ؤ٬ځى

وخو٥ٗٸد ڄه ٌٍخ خت١ىٸٳ خڀى٤تٍ خڀٌٍ ؤزًخي خڀ٭ځمدء ٠ً ظُٝٴدض ٸىي خٖلعٗپ 

ًًَش تٕدٌهڃ، لُػ ؤو٠مط خڀٕځ٥دض خڀٵُوُٕص في ظس٭ط ٴُوٕد ُٔدٔص ـخخڀٵُوٍٕ ٴٹً 

ؤزٙص ؤن ٌاٖء خڀٵٹهدء وخت١ٙدَه تٯىمىن خڀٵدََه ڄه خڀس٥ٗ خڀٵُوٍٕ ز٭ً وُوؾ يوي ڄُش 

 خت١ىدزث خڀُجُُٕص ّّڄه ؤټ تهڃڄه ؤزٙص خڀځفىء بڀُهڃ وخٖلعمدء بهڃ لتى ٜدَض زُى

ٔيخَش خڀٵُوُٕص ڄ٥دڀسص ڀځؽىخَ خڀى٤ىُتُ وتٟمدَعهڃ ڄه َٜدٚ خت١ٕع٭مُ. وڀٍڀٻ ظًوځط خ

زعٕځُڃ ٌاٖء خت٠دَـتُ ٬ه ٤د٬عهد لتى ظعٵديي خڀًوىپ في خلعٽدٺ ڄسدُ٘ ڄ٫ 

 .(، ٚ 3223)لځىڀى، خڀ٭ځمدء

َٴ١د ڀځع٭ځُڃ خڀٵُوٍٕ وڄد ت٭مځً ڄه ٸُڃ وڄسديت وځٹُص ڄىدٴُص ت١ىَوغ ٌٍخ و  

خ٤ْٵدپ ڄه خڀعٹُذ خڀٙ٭ر خت٠ځٹٍ وخڀؽٹدفي وخڀًَتٍ،  ٴٹً ٸدڄىخ ز٭ًش ٬مځُدض ت١ى٫ 

 وخڀعمٕٻ بهٍي خڀؽٹدٴص ختًًَٞش ڄىهد:

ټُخٌُص خڀٕٽدن ڀځمٕع٭مُ خڀٌٍ ظٱځر ٬ځُهڃ وخٔع٭مٌُڃ زٹىش خڀٕٗق -

خلعٹدَ خڀٵُوُٕتُ ڀځمىَوغ خڀى٤تٍ خڀؽٹدفي وخڀًَتٍ -

خڀ٥دز٫ خڀ٭ځمدفٓ ت٢ٍي خت١ًخَْ وڄد تٯهً ڀً ڄه ظٵَُٯ خڀىٗء ڄه ڄسديت ٬ٹًُتهڃ  -

تٌَڃخٔٔٗڄُص ت٘هًُخ ڀعىٝ

َٴٟ ڄًخَْ خت١ٕع٭مُ وڄٹدوڄعهد وخٖٔعمُخَ في ظىـًُ خ٤ْٵدپ بفُ خت٠ٗوٌ  -

خڀٹُآوُص
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ڄٹدوڄص تٛځص خڀعٕفُٿ خٔـسدٌَ ڀ٤ٓٵدپ في خت١ًخَْ خڀٵُوُٕص ٬ه ٤َُٷ بوٵدجهڃ  -

في خََْدٲ ؤو بَٔدت٢ڃ بفُ خڀسٗي خڀ٭ُزُص وخت١ىد٤ٷ خٔٔٗڄُص خلمجدوَش ڀىهٿ خڀ٭ځىڂ 

خٔٔٗڄُص

ڄ١د٬ٵص بوٙدء خت١٭دًٌ خڀ٭ُزُص وخت٠ٗوٌ خٔٔٗڄُص  -

 

 خلمحىَ خڀٕديْ: خت٠دت٘ص، خڀىعدجؿ، ٸدجمص خت١ٝديَ وخت١ُخـ٫

 خت٠دت٘ص

ټدوط خڀځٱص خڀ٭ُزُص ٌٍ ڀٱص ختُٟدش خڀٕدجًش في ويخٌ ڄه يوخوَه ووؼدجٷ ؤَدجٿ 

خڀٹُون في  َتُٝص، ٴ١ٗ ٬ه ټىهاد ټدوط ڀٱص خڀ٭ځڃ آوٍخٺ. ٨ځط خڀځٱص خڀ٭ُزُص ٤ىخپ ٌٍي

خٔعٹُخَ بفُ ؤن ـدء خٖٔع٭مدَ خڀٵُوٍٕ هادَص خڀٹُن خڀعد٫ٔ ٬ُٙ لُػ ٬مٿ ـدًٌخ ٬ځً 

ظ٭٥ُٿ خٔع٭مدت٢د في بيخَش خڀًوڀص وڄ٭دڄٗتهد خڀُتُٝص وٴُٞ خڀٵُوُٕص ټځٱص ظ٭ځُڃ في 

خت١ًخَْ خڀعدز٭ص ڀځًوڀص، وظٹىٸ٭ط خڀ٭ُزُص، ُٖٔمد في ت٣دپ خڀع٭ځُڃ وخٸعُٝض ٬ځً 

ځُص ووٗوٌ خڀٹُآن. ڀٽه ڄه خڀىدلُص خڀىخٸ٭ُص، ٨ځط تٖعٵ٧ زٹد٬ًتهد خت١ًخَْ خٌْ

ز٭ً يوىت٢ڃ خڀسٗي،  –خڀ٭١َُص في ٸځىذ وؤڀٕىص ٬دڄص خڀٙ٭ر، وفَ َٕع٫٥ خڀٵُوُٕىن 

 وّ٪ خڀځٱص خڀ٭ُزُص ڄه ڀٕدن خڀٕٽدن.  -وخلعٗت٢ڃ ت١ُخټّ خڀٹىش

وؤـّّوخ خٌْدفِ ڄهمد َٽه ڄه ؤڄُ ٴةن خڀٵُوُٕتُ ٴ٠ُىخ ڀٱعهڃ ٬ځً ؤَٞ خڀىخٸ٫، 

 ؤن َُٔځىخ ؤزىدجهڃ بفُ ڄًخَٔهڃ، ڀٽه خڀٙ٭ر في يخَ ويخٌ وٸٳ ٜځسد، 

وفي ٤َُٷ ٴُوٕد ڀعمٹُٷ ؤًٌخٴهد خڀؽٹدٴُص وخڀًَىُص، فَ تًٕ ًٔخ ڄىُ٭د، و٬ٹسص 

ټإيخء ٔىي خڀُٙىن وخڀ٭ځمدء)خڀ٬ّمدء خڀُولُتُ(، ٴهڃ خڀٍَه لدڀىخ زُىهد وزتُ بت٘دڂ 

وڀٍڀٻ فَ ظعُي في خڀعىځٛ ڄىهڃ زٍتْهڃ، زىلُٙص ظعىدفى  خڀ٥ُُٕش خڀٽدڄځص ٬ځً ويخٌ.

 ڄ٫ خڀٹُڃ خڀًَىُص وخْوٗٸُص،

ټمد ٬مً خٖٔع٭مدَ بفُ وځٷ ُٜخ٪ زُىً وزتُ خت١ٕځمتُ في ويخٌ خت٨ُٝ في 

 ختٕدٌتُ ؤٔدُٔتُ:

ؤوٖ: خڀعًٌٝ ڀځم٩دٌُ خٔٔٗڄُص وخڀؽٹدٴص خڀ٭ُزُص، زدڀٹ١دء ٬ځً ڄد تٯؽځهد -

خڀ٭ُزُص، وت٤دَزعهد زٽٿ خڀٕسٿ خت١مٽىص ٬ه ٤َُٷ و٫٠ خت٣٥٠ ؼدوُد: خڀعًٌٝ ڀځٱص  -

.وخڀٹىخوتُ وخڀٹىخ٬ً خڀتي تًٖ ڄه خٔعىًخڄهد وخڀعمٕٻ بهد
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لٹُٹص بن ظ٭ځڃ خڀځٱص خڀٵُوُٕص ٖ َ٭ً ڄٙٽځص في لً ٌخظً، ْهاد ڀٱص ٬ځڃ وؼٹدٴص ڄؽځهد 

ټدن خڀُٔىپ ٬ځًُ  ڄؽٿ زٹُص خڀځٱدض، وبن ظ٭ځمهد ٖ َع٭دَٞ زعدظد ڄ٫ خڀًَه خٔٔٗڄٍ. ٴٹً

خڀٝٗش وخڀٕٗڂ ت٭ػ ؤٜمدزً ٬ځً ظ٭ځڃ خڀځٱدض خْـىسُص، وڀٽه خت١٭١ځص ظٽمه في خْٔځىذ 

خڀ٭ىُٳ خڀٌٍ خظس٭ً خڀٵُوُٕىن ڀٵُٞ ڀٱعهڃ، ب٠دٴص بفُ ؤن ًٌٴهڃ فَ َٽه ظ٭ځُڃ خڀځٱص 

خڀٵُوُٕص ْزىدء ويخٌ زٹًَ ڄد ټدن ؤٔځىزد ٔز٭دي خڀىدْ ٬ه و٩دڄهڃ خڀًَتٍ وؼٹدٴعهڃ 

ڀتي ظىخَؼىٌد ؤزد ٬ه ـً. و٬ځًُ ټدوط و٩ُش خڀ٭ځمدء وټٍڀٻ خڀٕځ٥دض ت٢ٍخ خڀع٭ځُڃ خ

ختًًَٞ و٩ُش َٙىبهد خڀٙٻ وخت٠ىٲ، وڄه ٌىد فَ َُو زًخ ڄه ڄٹدوڄص خڀى٩دڂ ختًًَٞ وبن 

 ټځٵهڃ ٌڀٻ خڀٱدفِ وخڀىٵُٓ.

 : خڀىعدجؿ

 ڀٹً ظىٜځط خڀًَخٔص بفُ وعدجؿ ؤت٫هد:

دوط َخٔىص زىيخٌ ڄىٍ خڀٹُن خڀٕدز٫ ٬ُٙ، ؤن خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص ټ -1

 لُػ ټدوط خڀځٱص خڀ٭ُزُص ڀٱص خڀًوخوَه، وخڀَُٙ٭ص خٔٔٗڄُص ٸدوىن خلمجعم٫.

بن تٕ٘ٻ ؤٌٿ يخَ ويخٌ زعُخؼهڃ ول١دَتهڃ ؤټؽُ ڄه تٕ٘ٻ خڀٵُوُٕتُ، ڀٍڀٻ  -2

 ټدن بُٜخٌَڃ ٬ځً ڄٹدوڄص خڀٱّو خڀٵُوٍٕ ؤټؽُ ٸىش.

خڀ٭ځمدء خڀُخٴٟ ڀىـىيٌڃ ؤټؽُ ٬ىٵد، ټدن َي خڀٵ٭ٿ خڀٵُوٍٕ وعُفص ت١ىٸٳ  -3

لُػ ٸدڂ ٸديش ختُٞٗ خڀٵُوٍٕ زٹم٫ خڀ٭ځمدء زٙتى خڀىٔدجٿ ٔىخء زدڀٕفه 

ؤو خڀىٵٍ ؤو خڀٹعٿ، وت٤دَزص خْٴٽدَ خت١ىد١ٌص ڀځع٭ځُڃ خڀٵُوٍٕ. وٌٍخ َىدٸٟ 

 زدڀ٥س٫ خت١سديت خڀتي وديض بهد خت١ٟدَش خْوَوزُص.

ٵُٜص ٔدت٨ص ڀٵُٞ ؼٹدٴعهڃ وبهٍخ خْٔځىذ خڀ٭ىُٳ وـً خڀٵُوُٕىن خڀ -4

  و٤ُٶ لُدتهڃ ٬ځً ٘٭ر ويخٌ.

ؤؼُ خ٥٠ٖهدي خڀٌٍ ڄدَٔعً ٴُوٕد ٠ً خڀ٭ځمدء في خڀعٹًڂ خڀ٭ځمٍ خڀٌٍ ټدن  -5

َٕتَ ت٥ًٓ ؼدزعص، ووعؿ ٬ه ٌڀٻ بٴُخٮ خت١ى٥ٹص ڄه وتَش ٬ځمدجهد ٴمىهڃ ڄه 

 ٸ١ً ت٨سً وڄىهڃ ڄه ٴُ بفُ خڀًوپ خلمجدوَش ڀځىفدش زىٵًٕ.
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 وخت١ُخـ٫ ٸدجمص خت١ٝديَ

 خت١ُخـ٫ خڀ٭ُزُص:

خڀٽعر - ؤ

، يخَ خڀٵ١ُځص، خڀ٥س٭ص خت١ٟدَش خٔٔٗڄُص في ت٦ځٽص ويخٌؤتًٛ، لدڄً ٬سً خلله،  -2

322خْوفُ، خڀٹدٌُش، 

ؤؼُ خٖٔع٭مدَ خڀٵُوٍٕ في خڀُٝخ٪ خڀؽٹدفي في ظٙدي،  زُڄص ؤتًٛ، بزُخٌُڃ، -3

(، خڀ٥س٭ص خْوفُ، يخَ خت١ىٙىَخض، خت٤ُ٠ىڂ، 862: -222:)

، ڄُټّ خڀٽتٌ خڀؽٹدفي، ظ٭َُر ت٤مً ؤزٙص ؤڄٓ وخڀُىڂَ٭ٹىذ، ت٤مً ٜدفٌ،   -4

خت١هًٌ ؤتًٛ ووديَص ټدَخټٍ، خت٧مُىد، 

، خت٤ُ٠ىڂ، خڀُٝخ٪ خڀؽٹدفي وآؼدَي في ظٙديِخًَ، ؤتًٛ زُټص خلله،  -5

، ختّٞء خْوپ، ٘ىُٝدض ظٙديَص زدَِش في خڀٹُن خڀ٭َُٙهٜدفٌ، ٬سً خلله تُٓػ،  -6

322زىَٜص خڀٽعر ڀځىُٙ وخڀعى٫َِ، خڀٹدٌُش، 

، ټٵدق خڀ٭ځمدء في ظٙدي ٠ً خٖٔع٭مدَ خڀٵُو٬ٍٕسً خڀ٭َّّ، ٬سً خڀسد٣ٔ لٕه،  -7

9::2ڄ٥س٭ص ٤ىفد، 

ظ٥ىَ ختُٟدش خڀُٕدُٔص في ظٙدي ڄىٍ ختٟىًٌَُ، ٔ٭ًُ ٬سًخڀُتٛه ؤتًٛ،  -8

، ڄُټّ ـهدي (862: -222:خٖلعٗپ خڀٵُوٍٕ لتى هادَص لٽڃ ت٘سځسدٌ )

9::2خڀځُسُتُ ڀځًَخٔدض خڀعدَتٮُص، زىٱدٌِ، 

، خت٢ُحص خت١َُٝص ظٙدي ڄه خٖٔع٭مدَ لتى خٖٔعٹٗپخت١دلٍ، ٬سً خڀُتٛه ٬مُ،   -9

2خڀ٭دڄص ڀځٽعدذ، خڀ٥س٭ص خْوفُ، خڀٹدٌُش،   3

خٔٔٗڂ في بٴَُٹُد)وٙإش خت١مدڀٻ وخڀًوَٗض خٔٔٗڄُص في خڀٝديٶ ؤتًٛ آيڂ،  -:

3227، تٚ٭ُص خڀ٬ًىش خٔٔٗڄُص خڀ٭دت١ُص، )ويخٌ ت٪ىٌـد( بٴَُٹُد،

 – 2:72خڀ٭ٗٸدض خڀُٕدُٔص زتُ ظٙدي وڀُسُد )ٸ١ُص ؤوِو( ڄه ـدټى، َُ٘ٳ،  -22

2::2

 خڀؽٹدٴص خٔٔٗڄُص في ظٙدي، خڀ٭ُٝ خڀٌٍبي ٔڄّّخ٤ىََص ټدفّ زُوى،ټځىي، ٴ١ٿ،  -22

:2:9ڄىٙىَخض ټځُص خڀ٬ًىش خٔٔٗڄُص، ٤ُخزځٓ، 
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خٖٔع٭مدَ خڀٵُوٍٕ وؤؼُي ٬ځً خڀٙىُٝص خٔٔٗڄُص في ت٤مً، َِه وىَ ت٤مً،  -23

3224، ڄ٥س٭ص ـدڄ٭ص خٴَُٹُد خڀ٭دت١ُص، خڀٕىيخن، ظٙدي

ت٦ځٽص ويخٌ ټمد َآٌد خڀُلدڀص خْت١دفٓ ٰىٔعدٲ وديَد ټدَخټٍ وٌىٌُ ټىيٌَ،  -24

 3226ڄُټّ خت١تٌ خڀؽٹدفي، خت٧مُىد، ظٙدي،  ود٘عُٱدپ،

)ٰتَ ڄىٙىَش(خڀُٔدجٿ ختٞدڄ٭ُص  - ذ

، تْػ ڄٹًڂ ڀىُٿ خڀُٕدٔص خڀٵُوُٕص تٕدي خڀع٭ځُڃ خڀ٭ُبي في ظٙديَ٭ٹىذ، َُ٘ٳ،  -2

 3يزځىڂ خڀًَخٔدض خت١٭مٹص، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد، 

، تْػ ڄٹًڂ ڀىُٿ يزځىڂ خڀًَخٔدض ڄٝدفٌ ٴُوٕد في ظٙديت٤مً،  َىٔٳ ت٤مً،  -3

3222خت١٭مٹص، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد، 

ؤؼُ خٔيخَش خڀٵُوُٕص وظُُٔمهد ڀځمًوي خڀعٙديَص ڄ٫ خڀًوپ ٬مُ بيََٓ،  لٕه، -4

َٔدڀص ڄٹًڄص ڀىُٿ يَـص خڀًټعىَخي، ـدڄ٭ص خڀس٥دوص،  خلمجدوَش ٬ځً ٔٽدن خت١ى٥ٹص،

322:

، تْػ ُٔدٔص ٴُوٕد تٕدي خڀؽٹدٴص خڀ٭ُزُص خٔٔٗڄُص في ظٙديؤزٽُ، ٘دٌَ ؤزٽُ،  -5

3ڄٹًڂ ڀىُٿ يزځىڂ خڀًَخٔدض خت١٭مٹص، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد، 

، تْػ ڄٹًڂ خڀع٭ځُڃ في ظٙدي في ٨ٿ خٔيخَش خڀٵُوُٕصتٛدي، ت٤مً َِه ٔځُمدن،  -6

2ڀىُٿ يزځىڂ خڀًَخٔدض خت١٭مٹص، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد،

، تْػ ڄٹًڂ ـعمد٬ُص، ختُٟټص خڀى٤ىُص ڀځؽىَش خڀؽٹدٴُص وخٖت٤مً خت١هًٌ ؤتًٛ -7

:322ڀىُٿ يزځىڂ خڀًَخٔدض خت١٭مٹص، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد،

، َٔدڀص ختٞٗزص وؤؼٌُڃ في خلمجعم٫ خڀعٙديٌ في خڀ٭ُٝ ختًَٟػ٬ىخڂ، خڀ٥ُر ٬ځٍ،  -8

 3ڄٹًڄص ڀىُٿ يَـص خڀًټعىَخي، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد، 

، َُٹُد خٖٔعىخجُص خڀٵُوُٕصختُٟدش خڀُٕدُٔص في بٴ٬ځڃ خڀًَه، ت٤مً ڄٹًڂ،  -9

3َٔدڀص ڄٹًڄص ڀىُٿ يَـص خڀًټعىَخي، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد، 

، تْػ خت١ٹدوڄص خڀى٤ىُص ٠ً خٖلعٗپ خڀٵُوٍٕ في ظٙديلځىڀى، خڀ٥ُر بيََٓ،  -:

3223ڄٹًڂ ڀىُٿ يَـص خت١دـٕعتَ، ـدڄ٭ص خت١ځٻ ٴُٝٿ، خت٧مُىد، 
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 ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّيؤؼُ ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص 

 

 َخجًش ڄىخفي

 زځًَص خڀٽُٺ خڀٽّّي
 

 خت١ځىٛ

ًٌٴط خڀًَخٔص بفُ خڀع٭ُٲ ٬ځً ؤؼُ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص ٬ځً ؤيخء 

ظٽىن ت٣عم٫  خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي، خظس٭ط خڀًَخٔص خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ،

ڄى٨ٳ تم ؤوٍ ٬ُىص  زځًَص خڀٽُٺ خڀٽّّي وخڀسدڀٯ ٬ًيٌڃ خڀًَخٔص ڄه خڀ٭دڄځتُ في 

ڄى٨ٵدً في زځًَص خڀٽُٺ خڀٽّّي . ؤ٘دَض وعدجؿ خڀًَخٔص  بفُ  ٬ٙىخجُص ز٥ُٕص زځٱط  

وـىي ؤؼُ ٌو يٖڀص بلٝدجُص ت١مدَٔدض بيخَش خت١ىخَي خڀسَُٙص ٬ځً ؤيخء خت١ى٨ٵتُ. ظىٍٜ 

خڀ٭دڄځتُ وظ٭ُُىهڃ خٖزع٭دي ٬ه خڀع٭ُتُ  َخڀًَخٔص ١َُوَش ؤن ظُخ٬ٍ خڀسځًَص ٬ىً خوعُد

ُص. ټمد ظىٍٜ خڀًَخٔص ز١ُوَش ظستٍ ٘ىٝ وڄٹدزٗض ٖوعسدَخض و١د٬هڃزدڀىخ٥ٔص، وخ

ؼٹدٴص ڄ٭ُٴُص ـًًَش ڄ٭عمًش ٬ځً ؼٹدٴص خت١ى٩مدض خڀع٭ځمُص في زځًَص خڀٽُٺ خڀتي ظ٬ًڃ 

.وؤوتَخً ٠ُوَش خ٬عمدي زُخڄؿ خڀعًََر وخڀع٥ىَُ وظٕعىً ٬ځً خٔدُٔدض خڀع٭ځڃ خت١ٕعمُ 

.و٩دڂ لىخٴّ ڄعٽدڄٿ وڄعٽدٴث ظعىدٔر ڄ٫ خٖيخء خت٥١ځىذ ڄه خڀ٭دڄځتُ

 

خڀٽځمدض خت١ٵعدلُص: ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص ،ؤيخء خت١ى٨ٵتُ.
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Abstract 

The study aimed to identify the impact of human resource 

management practices on employee performance in the Greater Karak 

Municipality. The study followed the descriptive analytical approach. 

The study population consisted of 900 employees in the Greater Karak 

Municipality. A simple random sample of 269 employees in the 

Greater Karak Municipality was taken. The results of the study 

indicated that there is a statistically significant effect of human 

resource management practices on employee performance. The study 

recommends that the municipality should take into account when 

selecting and appointing workers, avoid appointing by nepotism and 

favoritism, and subject them to tests and personal interviews. The 

study also recommends the need to adopt a new knowledge culture 

based on the culture of learning organizations in Karak municipality 

that supports training and development programs and is based on the 

principles of continuous learning. Finally, the need to adopt an 

integrated and equal incentive system commensurate with the required 

performance of employees. 

 

Keywords: Human resource management practices, employee 

performance. 

  



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
59 

  خت١ٹًڄص 

عى٩ُمٍ ، خڀسٌُٙ ڄه ؤٌڃ ٬ىخڄٿ خٔوعدؾ خڀتي ظاؼُ ٬ځً ـىيش خْيخء خڀ خڀ٭ىُٝ

، وظىـًُ خٌٖعمدڂ زدت١ىخَي ٕتُ ڄٕعىي بيخَش خت١ىخَي خڀسَُٙص، وتٖت٦د ت٬٭ٿ بيخَش خْٴُخي

ظ٭عّّ خت١ىخَي خڀسَُٙص خڀُىڂ وخڀعٽىىڀىـُد ختًَٟؽص ت٠ًڄعهڃ ٬ځً َؤْ ؤوڀىَدض خت١ى٩مص. 

خت١ًَٝ خڀُجٍُٕ ڀځمُّش خڀعىدٴُٕص خت١ٕعًخڄص ڀځمى٩مدض ، ودٜص في ت٣دٖض بوعدؾ خت١٭ُٴص 

وخڀعٽىىڀىـُد وؤدجٿ خٖظٝدپ ختًَٟؽص. ٘هًض خڀٕىىخض خڀؽٗؼتُ خت١د٠ُص ختٕدٌدً ت٨ى 

ڀُص ختٞىيش خڀعٵٽتَ ز٩دٌُش خٖٔعؽمدَ خت١٭ُفي زتُ خڀ٭دڄځتُ وظ٥ىَُ ڄىخَي زَُٙص ٬د

 (.وت٦ٽىص بهًٲ خڄعٗٺ خت١٭ُٴص وَؤْ خت١دپ خڀٵٽٌُ )

َٽمه ت٧دق خت١ى٩مص في تٖٹُٷ ؤًٌخٴهد في بيخَش خت١ىخَي خڀسَُٙص ، ت٦د ت٬٭ځهد ؤٌڃ 

و٨ُٵص في خت١ى٩مص. تٯٽه ڀځممدَٔص خڀٵ٭دڀص ٔيخَش خت١ىخَي خڀسَُٙص في بيخَش ٘اون خت١ى٨ٵتُ 

 ْن بيخَش خت١ىخَي خڀسَُٙص ٴ٭دڀص في ظىٵٍُ ٬مځُص خڀعى٣ُ٥ ؤن تٍٕذ خڀ٭مدپ زٙٽٿ ټستَ

ت٢اٖء خڀ٭مدپ وخوعُدٌَڃ وظًََسهڃ وت٣ُ٥ٗ ؤو٩مص ختٟىخٴّ. ٬ٗوش ٬ځً ٌڀٻ ، ٴةن 

(. خن ،  زىََِهخٔيخَش خڀٵ٭دڀص ڀځمىخَي خڀسَُٙص ظٹُڃ زدٔعمُخَ ټٵدءش وخظٕدٶ ٬مځهد )

ص ت٬ّّ خت١إٔدض خڀ٭دڄص وخت٠دٜص ٬ځً ظ٥ىَُ خٌٖعمدڂ خت١عّخًَ زةيخَش خت١ىخَي خڀسَُٙ

ٸىخ٬ً وڄسديت وظىـُهدض ت٠ځٷ ٨ُوٲ ٬مٿ ظځبي خلعُدـدض ڄى٨ٵُهد. ٬ٗوش ٬ځً ٌڀٻ ، 

ٔ٭ط خت١إٔدض بفُ آڀُدض ڄ٭ُىص ڀعًََر وظ٥ىَُ ڄهدَخض خت١ى٨ٵتُ ڀعمٕتُ خٔوعدـُص 

ى٨ٳ ووٖجً وخڀٽٵدءش وختٞىيش ڄه وٗپ وځٷ زُحص ظ٬ًڃ بوعدـُص خڀ٭مٿ وخڀعّخڂ خت١

 (.ڀځمإٔص )خڀىلٍٙ ، 

وزدت١ؽٿ ، ظعىدٴٓ خت١إٔدض خڀ٭دڄص وخت٠دٜص ٬ځً خت١ىخَي خڀسَُٙص ختًُٞش ز٭ً 

َِديش خٌٖعمدڂ زدت١ىخَي خڀسَُٙص. ثم َعڃ خٔعىًخڂ ٌٍي خت١ىخَي ٬ځً خڀىمى خْڄؽٿ وظىـُههد 

ى٨ٵتُ وَٰسدتهڃ ( ، ٴةن ظځسُص خلعُدـدض خت١) ٔوعدؾ ؤيخء ٬دفِ. وٴٹًد ڀـ 

ؤ٘دَو بفُ  (  ٔعًَّ ڄه ٠َدٌڃ ٬ه خت١هدڂ خت١ىټځص بڀُهڃ. وڄ٫ ٌڀٻ ، . )

ؤن تٖٹُٷ ٌٍخ خڀىفدق َع٥ځر بيخَش ٴ٭دڀص ت٢ٍي خت١ىخَي ، ٖ ُٔمد ڄه لُػ خڀعٹُُڃ 

وخڀعى٣ُ٥ وخڀعى٨ُٳ وخڀع٭ُتُ وخڀعًََر وخڀع٥ىَُ وختٟىخٴّ وخڀع٭ى١َدض. في ٌٍخ خڀ٭ُٝ 

َّد في ظٱُتَ خْيخء  ًًَ٘ َّخ لُى خڀعىدٴُٕص ، ظځ٭ر ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص يو

خڀعى٩ُمٍ ووځٷ ڄّخَد ظىدٴُٕص ، وزدڀعدفِ ، َ٭ً َؤْ خت١دپ خڀسٌُٙ ؤلً خت١ٝديَ خڀُجُُٕص 

ڀعمٕتُ خْيخء خڀعى٩ُمٍ.  َعڃ تًًَٖ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص ڄه ٸسٿ خت١ًََُه ڄه 
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خڀعى٩ُمُص خڀتي ت٘عځٽهد خت١ى٩مص وخْٜىپ ٰتَ خت١ځمىٔص ت١٭ُٴص خت١ى٨ٵتُ  وٗپ خڀٹًَخض

 .( .وڄهدَختهڃ ووّّختهڃ )

 ڄٙٽځص خڀًَخٔص 

ؤن بيخَش خت١ىخَي خڀسَُٙص تٔمدَٔدتهد ظٙٽٿ ڄىهدـد ت٦ُّخ ڀعمًًَ ٔځىٺ خت١ى٨ٵتُ 

لُػ ڀتي َىعمىن بڀُهد، خء ڄى٩معهڃ خفي ڄىخٸٳ خڀ٭مٿ، وخڀتي زًوٌَد ظاؼ٬ُځً ؤيخجهڃ وؤي

ؤن خت١ى٨ٳ خڀُخ٠ٍ ٬ه و٨ُٵعً ظعىڀً ڀًًَ َٰسص ظځٹدجُص زسٍپ ڄًَّ ڄه ختٞهً ڀځىفدق في 

٬مځً، وڄه ثم ت٭ٵّ ٬ځً خٔعمُخََعً وزٹدجً ٴًُ، وٌٍخ زدڀعدفِ ًَٴ٫ زً بفُ تٖٕتُ ؤيخجً 

ت٦دَٔدض ظٽمه ڄٙٽځص خڀًَخٔص في ڄ٭ُٴص ظإؼتَ  ،ڀٍڀٻ (ؤټؽُ وؤټؽُ )خڀىلٍٙ، 

خيخَش خت١ىخَي خڀسَُٙص ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي،وزىدءخً ٬ځً ٌڀٻ تٯٽه 

 ُٜدٰص ڄٙٽځص خڀًَخٔص ڄه وٗپ خڀٕاخپ خڀُجٍُٕ خڀعدفِ :

ٌٿ ٌىدٺ خؼُ ت١مدَٔدض خيخَش خت١ىخَي خڀسَُٙص ٬ځً خيخء خڀ٭دڄځتُ في زځًَص خڀٽُٺ خڀٽّّي ؟ 

 خڀٵ٬ُُص خڀعدڀُص : وَعٵُ٪ ڄه ٌٍي خڀٕاخپ خٖٔحځص

ٌٿ ٌىدٺ خؼُ ڀس٭ً خٖٔعٹ٥دذ وخڀع٭ُتُ ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ  -

خڀٽّّي ؟

ٌٿ ٌىدٺ خؼُ ڀس٭ً خڀعًََر وخڀع٥ىَُ ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي  -

؟

ٌٿ ٌىدٺ خؼُ ڀس٭ً ُٔدٔص خڀع٭ىَٟ ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي ؟ -

ُ ڀس٭ً ظٹُُڃ خٖيخء ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي ؟ٌٿ ٌىدٺ خؼ -

ؤًٌخٲ خڀًخَٔص

َعُټّ خت٢ًٲ خڀ٭دڂ ت٢ٍي خڀًَخٔص في خڀع٭ُٲ ٬ځً ؤؼُ ت٦دَٔدض ؤيخَش خت١ىخَي 

خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي، وَىسؽٷ ڄه ٌٍخ خت٢ًٲ خًٌْخٲ  خڀسَُٙص ٬ځً ؤيخء

خڀٵ٬ُُص خِظُص:

 ظ٥سُٷ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص زإز٭ديٌد )خٖٔعٹ٥دذ خڀع٭ُٲ ٬ځً ڄٕعىي .

وخڀع٭ُتُ، خڀعًََر وخڀع٥ىَُ، ُٔدٔص خڀع٭ىَٟ، ظٹُُڃ خْيخء( في  زځًَص خڀٽُٺ 

خڀٽّّي.

خڀع٭ُٲ ٬ځً ڄٕعىي ؤيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي.  .
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زځًَص خڀٽُٺ تٖځُٿ ؤؼُ ت٦دَٔدض ؤيخَش خت١ىخَي خڀسَُٙص ٬ځً ؤيخء خت١ى٨ٵتُ في  .

خڀٽّّي.

 ٴ٠ُُدض خڀًَخٔص 

زىدء ٬ځً ڄٙٽځص خڀًَخٔص تم ُٜدٰص خڀٵ٠ُُدض خڀعدڀُص:

 خڀٵ٠ُُص خڀُجُُٕص خٖوفُ:

ت١مدَٔدض خيخَش   ≤ : ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

خت١ىخَي خڀسَُٙص )خٖٔعٹ٥دذ وخڀع٭ُتُ ،خڀعًََر وخڀع٥ىَُ ،ُٔدٔص خڀع٭ىَٟ ،ظٹُُڃ 

 خٖيخء( ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي

 وزىدءخ ٬ځً خڀٵ٠ُُص خڀُجُُٕص تم ُٜدٰص خڀٵ٠ُُدض خڀٵ٬ُُص خٖظُص :

ڀس٭ً خٖٔعٹ٥دذ   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص  -

وخڀع٭ُتُ ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي.

ڀس٭ً خڀعًََر   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص  -

وخڀع٥ىَُ ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي.

ڀس٭ً ُٔدٔص   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص  -

خڀع٭ىَٟ ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي.

ڀس٭ً ظٹُُڃ   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص  -

خٖيخء ٬ځً خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي.

ؤت٫ُص خڀًَخٔص

ٔدٍٔ في ظىس٫ ؤت٫ُص خڀًَخٔص ڄه ؤت٫ُص خڀ٭ىُٝ خڀسٌُٙ زد٬عسدَي تٯؽٿ خت١ىَي خْ

٬ځً تٖٹُٷ  وخڀٹديَ ،وعُفص ڀځًوَ ختٟدٔڃ خڀٌٍ َځ٭سً في ت٧دق ؤو ٴٙٿ خت١ى٩مص ؤٌ ڄى٩مص

ظٹًفٔ بٔهدڂ ٬ځمٍ زد٠ٖدٴص خفُ ؤًٌخٲ خت١ى٩مص، في ٨ٿ خڀعٱتَخض خڀسُحُص خڀَُٕ٭ص. 

ڀځمٕاوڀتُ وخٔيخََتُ في خڀسځًَدض زٽُٵُص ظٹىفٔ ؤيخء ت٦دَٔدض خت١ىخَي خڀسَُٙص و٬ٗٸعهد 

خت١ى٨ٵتُ وؤٴدٶ ظ٥ىٌَُد وًڄص ًٌْخٲ خت١ى٩مص.ټمد َ٭عٌٍّّخ خڀسمػ ب٠دٴص ٸُمص زإيخء 

تْؽُص َٕعٵًُ ڄىهد خڀ٥ٗذ وخڀسدلؽتُ في ٌٍخ خلمجدپ ٬ه ٤َُٷ بؼُخء خت١٭ُٴص ٴُمد ت٭عىًَ 

ڄه ڄٵدٌُڃ وڄٹعُلدض.وؤوتَخً ظٽمه ؤت٫ُص خڀسمػ في ظىدوڀً لمجعم٫ تْؽٍ ڄهڃ وٌى 

خڀسځًَدض.
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 خت٪ىٌؾ خڀًَخٔص 

 

 

 

 

 

 

 

 

 

 

 

 

 

خ٤ٖدَ خڀى٩ٌُ وخڀًَخٔدض خڀٕدزٹص

 خيخَش خت١ىخَي خڀسَُٙص 

ظ٭عّّ خت١ىخَي خڀسَُٙص ؤلً خت١ٹدَُٓ خْٔدُٔص ڀؽُوش خْڄص ، لُػ ؤن ٌٍي خت١ىخَي 

ٌٍ ؤٌڃ ڄٽىودض َؤْ خت١دپ وخْٜىپ خڀتي ظاؼُ ٬ځً خڀ٩ُوٲ خٖٸعٝديَص وخٖـعمد٬ُص 

ڀٓڄص.وٸً ؤټً ٬ځمدء خٖٸعٝدي ڄىٍ وٸط ٤ىَٿ ؤت٫ُص ظىمُص خت١ىخَي خڀسَُٙص في تٖٹُٷ 

ُّد وٌى وى٪ َؤْ خت١دپ خڀىمى خٖٸعٝديٌ. َ٭عّّ خ َّخ و٤ى ٖٔعؽمدَ في خت١ىخَي خڀسَُٙص خٔعؽمد

ًّخ. تٖىَٿ خڀؽُوش ڄه ت٣ُي ټمُدض وى٬ُص بفُ ٤دٸدض ظٽىىڀىـُص  خ٬ْځً ٸُمص و٬دج

ڄع٭ًيش ڀعمٹُٷ خڀعٹًڂ خت١ىٙىي. َٕدٌڃ خٖٔعؽمدَ في خت١ىخَي خڀسَُٙص في خڀعٹًڂ وخڀىمى 

(. ڄه ؤـٿ تٖٹُٷ خت١ى٩مص ڀًٌٓخٲ خت١ُـىش خٖٸعٝديٌ وخٖـعمد٬ٍ )٬سً خلله ، 
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وتٖٹُٷ ڄُټّ ظىدٴٍٕ ڄ٫ خت١ى٩مدض خْوُي وڄىخټسص خڀعٱتَخض خڀَُٕ٭ص في خڀسُحص ، ت٬ر 

٬ځُهڃ خٖوعسدي بفُ ت٫ُٚ خت١مدَٔدض خت١ع٭ځٹص زدت١ىخَي خڀسَُٙص ڀع٥ىٌَُد وتٖٕتُ ؤيخجهد. 

ٿ ڄد َع٭ځٷ زدت١ىخَي خڀسَُٙص خڀتي َ٭ُٴهد خڀّّوى٤ٍ زإهاد ٬مځُص خٌٖعمدڂ خڀتي ظع٭دڄٿ ڄ٫ ټ

ُٓٴهد خت٢ُتي زإهاد بيخَش ڄٕاوڀص ٬ه  تٖعدـهد ؤٌ ڄى٩مص ڀعمٹُٷ ؤًٌخٴهد. في لتُ َ٭

تٖٕتُ ټٵدءش خت١ىخَي خڀسَُٙص في خت١إٔص ڀعمٹُٷ خًٌْخٲ خڀٙىُٝص وخڀعى٩ُمُص 

ص ٔيخَش (. ظ٭عّّ بيخَش خت١ىخَي خڀسَُٙص ؤ١َّد ٤َُٹص ٬ځمُوخٖـعمد٬ُص )خت٢ُتي ، 

٘اون خت١ى٨ٵتُ يخوٿ خت١ى٩مص و٬ٗٸدتهد خت١عسديڀص ، ڄه وٗپ خڀعى٣ُ٥ وخڀٹُديش وخڀ٥ُُٕش 

وخڀعًََر وتٖٵُّ خت١ىخَي خڀسَُٙص في خڀ٭مٿ ڀعمٹُٷ خڀٽٵدءش وخڀ٭ًخڀص زتُ خت١ى٨ٵتُ. 

(وخڀ٭مٿ ٬ځً يت٣هد وختٟٵد٦ ٬ځُهد تٔد ت٭ٹٷ ؤًٌخٲ خڀعى٩ُڃ )خڀًٌَُ ، 

ىخَي خڀسَُٙص ؤت٫ُص خيخَش خت١

ُّد ،  ًّخ وٕس زدت١ٹدَوص ڄ٫ خت١ىخَي خْوُي في خت١ى٩مص ، ظ٭ً خت١ىخَي خڀسَُٙص ڄىَيّخ ٴَُ

ڀٍڀٻ ٴهٍ ظ٭عّّ خت١ىَي خْټؽُ ؤت٫ُص زتُ ت٫ُٚ خت١ىخَي خڀتي ظٕعىًڄهد خت١ى٩مص ڀعمٹُٷ 

ض ؤًٌخٴهد ، وٖ تٯٽه ڀځمى٩مدض تٖٹُٷ خًٌْخٲ ڄه وٗپ ظىٴتَ ڄىخَي ؤوُي ڄؽٿ خِٖ

، ڄد فَ َٽه ظىخٴُ خت١ىخَي خڀسَُٙص ٴُهد ، ىخپ وخْٔدڀُر وخڀىٸط وخت١٭ځىڄدضوخت١ىخي وخْڄ

وزدڀعدفِ ٴةن ت٧دق خڀى٨دجٳ خٔيخََص خْوُي )خڀ٭مځُدض ، وخڀعٕىَٷ ، وخڀعمىَٿ ... بفٍ( 

(. خفُ ؤن (. ؤ٘دَت٤مً )َ٭عمً ٬ځً ت٧دق بيخَش خت١ىخَي خڀسَُٙص  )

ىخَي خڀسَُٙص خ٬عمًض  ڄًوځتُ ڀځمىخَي خڀسَُٙص ؤلًت٫د ڀعمٕتُ خڀٽٵدءش بيخَش خت١

خڀعى٩ُمُص وخِوُ ڀعځسُص خٖلعُدـدض خڀٵُيَص وٌٍخن خت١ًوٗن َٽمٗن ز٭١همد خڀس٭ٟ. 

َُى٩ُ بڀُهڃ ٬ځً ؤهاڃ  وزدڀعدفِ ، ظٙتَ خْتْدغ خڀٕځىټُص بفُ ؤن خْٴُخي تْدـص بفُ ؤن 

 ڄٿ بوعدؾ.ڄىخَي في خت١ى٩مدض ، وڀُٓ ټ٭ىخ

ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص 

لًي خڀ٭ًًَ ڄه خت١ٵٽَُه خٔيخََتُ ؤن ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص ظعمؽٿ 

خت١مدَٔدض خڀتي ڄه ٘إهاد ؤن ظ٫١ خٔعُخظُفُدض خت١ىخَي خڀسَُٙص ڄى٫٠ خڀعىٵٍُ تٔفمى٬ص

هدَخض و ڄ٭دَٲ وظٽىن ڄىـهص ت٨ى تٖٕتُ خْيخء خڀعى٩ُمٍ ڀځمى٩مص، وظ٭َّّ ٸًَخض و ڄ

(. وظٙمٿ خت١ىخَي خڀسَُٙص ڄه ؤـٿ تٖٹُٷ خًٌْخٲ خٖٔعُخظُفُص )

 ٌٍي خت١مدَٔدض خٖز٭دي خڀعدڀُص :
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 خٖٔعٹ٥دذ وخڀع٭ُتُ 

٬مځُص َعڃ ڄه وٗت٢د تًًَٖ خڀٹىي خڀ٭دڄځص "( زإهاد َ٭ُٴهد خڀٽُوٍ )

( . زُىمد ؤ٘دَ خڀٕدفَ وٜدفٌ )خلمحعمځص في خت١إٔص وـٍبهد ت١ٿء خڀى٨دجٳ خڀٙدُٰش

٬مځُص بت٬دي خڀٙىٛ خت١ىدٔر ت١ٿء خڀى٨ُٵص خڀٙدُٰش ، وَعڃ بفُ ؤن خٖٔعٹ٥دذ ٌى 

. ڀٍڀٻ ٴةن خٖٔعٹ٥دذ ڀً ؤت٫ُص "خٔعمدڀعهڃ وـٍبهڃ ٖوعُدَ خْٴ١ٿ ڄىهڃ ڀٍڀٻ خڀ٭مٿ

خت٠ُدَخض  ټستَش ڀځمى٩مص ڄه ٬ًش ـىخور ؤت٫هد زدن خٖٔعٹ٥دذ خت١ًَوْ َ٭مٿ ٬ځً ظى٫ُٔ

ؤڄدڂ خت١ى٩مص في خوعُدَ خْٴُخي خْټٵإ وخْٴ١ٿ ڄه زتُ خت١عٹًڄتُ، ټمد ؤوً َٕد٬ً خت١ى٩مص 

٬ځً بَٝدپ َٔدڀعهد بفُ خت١ُ٘متُ زإن ٌٍخ ٌى خت١ٽدن خت١ىدٔر ت٢ڃ ڀځ٭مٿ وظ٥ىَُ لُدتهڃ 

ڄځص خت١هىُص ، وؤن ت٧دق ٌٍي خڀ٭مځُص ٌى خت٥٠ىش خْوفُ ت٨ى َِديش خٔوعدـُص وخڀٹىي خڀ٭د

خڀٵ٭دڀص في خت١ى٩مص.

٬مځُص خوعُدَ وظ٭ُتُ خت١ىخَي خڀسَُٙص ٌٍ خت١همص خڀؽدوُص ز٭ً خڀٹًَش ٬ځً 

خٖٔعٹ٥دذ وختٍٞذ. ٌٍخن خڀ٭ىُٝخن ڄعأَِخن وڄٽمٗن ڀعمٹُٷ ڄد وَي في و٥ص خت١ىخَي 

خڀسَُٙص خت١٭ًش ت٢ٍخ خْڄُ في خت١ى٩مص ، وز٭ً ٌڀٻ تٯٽه ڀځمُء ؤن َعىٸ٫ تٖٹُٷ خًٌْخٲ 

عُخظُفُص ڀځى٥ص ز٭ً ختٟٝىپ ٬ځً خت١ىخَي خڀسَُٙص خت١ىدٔسص.  ٴ٭مځُص خوعُدَ خت١ىخَي خٖٔ

ُٓٲ زإوً ٬مځُص خوعٹدء خْٴُخي خت١ىدٔستُ ڀٙٱُ خڀى٨ُٵص خت١٭ُو٠ص  ڄه لدڄځٍ "خڀسَُٙص ظ٭

، َعڃ ظٹُٕڃ خت١ُ٘متُ ڀځى٨ُٵص بفُ ص، ووٴٹًد ت٢ٍي خڀ٭مځُص خٔيخََصخت١اٌٗض خت١ىدٔس

وٌٍي ٌٍ ٬مځُص خوعُدَ ؤٴ١ٿ  زً خت١ى٩مص وٸٕڃ ٖ ظ٠ًُ زً. ـّؤَه: ٸٕڃ ظ٠ًُ

. "، ز٢ُٙ ؤن َٕعىفي خت١ُ٘مىن خت١ىعدَون ڄ٭دَتَ خٖوعُدَ خت١٭عمًش ڄه ٸسٿ خت١ى٩مصڄُ٘ك

 (.)خڀُٙوٸٍ ، 

 خڀعًََر وخڀع٥ىَُ

٬مځُص ڄى٩مص ڄٕعمُش ڀعىمُص ت٣دٖض "( خڀعًََر زإوًَ٭ُٲ خڀ٭ّخوٌ، )

خلمجمى٬ص ڀعمٕتُ خْيخء وخټٕدبهڃ خت٠ّّش خت١ى٩مص وخت٬دي خڀٵُٚ  وختٕدٌدض خڀٵُي ؤو

خت١ىدٔسص ڀځعٱُتَ في خڀٕځىٺ ڄه وٗپ ظى٫ُٔ ڄ٭ُٴعً وٜٹٿ ڄهدَختهڃ وٸًَختهڃ ٬ه ٤َُٷ 

وَايٌ خڀعًََر خڀًوَ خلمحىٌَ ."خڀعٙف٫ُ خت١ٕعمُ ٬ځٍ ظ٭ځڃ وخٔعىًخڂ خْٔدڀُر ختًَٟؽص

ُٔخ٪ تٔ٭ًپ ظُخټڃ خت٠ّّخض وخت١هدَخض ڀځمىخَي في ظ٥ىَُ ؤيخء خڀ٭دڄځتُ وخت١ى٩مص وخٔ

(.خڀسَُٙص في خت١ى٩مدض ٬ّّ ڄى٩ىڄص ڄعٽدڄځص ڄٿ خت١٭دَتَ. )خڀىفدَ،
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تهًٲ خٔعُخظُفُص خڀعًََر وخڀع٥ىَُ بفُ خڀعإټً ڄه ؤن خڀٽىخيَ خڀسَُٙص خڀ٭دڄځص 

خڀ٭مٿ ختٟدڀُص في خت١إٔص ت٘عځٻ خت١هدَخض وخڀٹًَخض وخت١٭ُٴص خڀِٗڄص ڀځع٭دڄٿ ڄ٫ ڄع٥ځسدض 

وخت١ٕعٹسځُص ، وَِديش ڄ٭ُٴص خڀ٭دڄځتُ وو٬ُهڃ زؽٹدٴص خڀ٭مٿ وظىدٴُٕعً ڀع٭َّّ ـىيش خت١ىعؿ 

ؤو خت٠ًڄص خت١ٹًڄص ڀّوَُه ، زد٠ٔدٴص بفُ ظٙفُ٭هڃ ٬ځً خٖٔعؽمدَ في ٴُٚ وت٣دٖض 

 خڀع٭ځڃ خڀٍختي. ڀ١مدن ٸًَ ؤټّّ ڄه خت١ُووص في ظىٵٍُ خڀ٭مٿ وتٕىر خلعمدٖض خڀ٥ىخَت.

و٬ځًُ ، ٴةن خڀى٩ُش ختًَٟؽص ڀځعًََر ظٙمٿ ؼٗؼص ٬ىدُٜ: خڀع٭ځڃ خڀٍختي ڀځٵُي ، وظىمُص 

خڀٹًَخض وخڀٹًَخض ، وخټعٕدذ خت١هدَخض خت١هىُص. وخڀتي ظُخٴٷ ڄُخلٿ ختُٟدش خڀ٭مځُص ڀځٵُي ، 

خزعًخء ڄه ڄُخلځهد خْوفُ ٸسٿ ؤن َعىفُ خڀ٭مٿ وخڀع٭ُتُ ، وظٕعمُ تُٔخٴٹعً في ڄٕتَظً 

َّخ آوُ في وٵٓ خڀعىـً ز٭ً ظٹد٬ًي في ټؽتَ ڄه ختٟدٖض لتى َع ُٺ خڀ٭مٿ ، ڀُإوٍ ڄٕد

(.ڀٍڀٻ ٴإن ت٧دق خت١ى٩مدض وخلمجعم٫ ټٽٿ ڄُظس٣ زدڀ١ُوَش زعًََر خٖٴُخي )٬دڄُ ، 

، وڄًي ٴد٬ځُص ظىٵٍُ ٌٍخ خڀىٙد٢، وت٧دلً في تٖٹُٷ خًٌخٴً. ٴإن خٔعُخظُفُص خڀعًََر 

مُص خٔوعدـُص وخڀىٙد٢ خٖٸعٝديٌ ڀځمى٩مدض، زد٠ٔدٴص خفُ وخڀع٥ىَُ ظ٭عّّ ؤُځص ڀځعى

خِٖيٌدَ خٖـعمد٬ٍ ڀځمفعم٫ وخڀعإڄتُ ٠ً خڀس٥دڀص وخڀُٙىىوص وٴٹًخن خڀعى٨ُٳ و٬ًڂ 

(.ڄٗجمص خڀٵُي ڀ٭مځً )ختُٟبي، 

 ُٔدٔص خڀع٭ىَٟ

، َّ خًٌْخٲ خٔٔعُخظُفُص ڀځمإٔصظ٭عّّ خڀع٭ى١َدض وخْـىَ ؤيخش ٸىَص في ظ٭ّ

ن خْـىَ ت٢د ظإؼتَ ټستَ ٬ځً ڄىخٸٳ ؤځىٺ خت١ى٨ٵتُ ، ڄه لُػ ـٍبهڃ بفُ خت١ى٩مص ْ

وخڀسٹدء ٴُهد ، وَى٥ىٌ ٬ځً ٌڀٻ ظٽځٵص ٬دڀُص ڀځمى٩مص وٌٍخ َع٥ځر ظًٸُٹًد ټستَّخ في ٌٍي 

ت٫ُٚ ؤوىخ٪ "(. تم ظ٭َُٳ خڀع٭ىَٟ ٬ځً ؤوً ، خْـىَ وخڀع٭ى١َدض )

 ) "َعځٹدٌد خت١ى٨ٵىن ڄٹدزٿ خڀ٭مٿ خڀٌٍ َٹىڄىن زً خْـىَ وخت١ٽدٴأض خڀتي

ُٓٲ  )، ظ٭ىَٟ خت١ى٨ٳ زإوً "ت٫ُٚ ؤ٘ٽدپ خْـىَ   ( (. ټمد ٬

وخت١ّخَد )خڀُوخظر وخْـىَ وختٟىخٴّ خت١٭ىىَص وخت١ديَص( خڀتي ت٭ٝٿ ٬ځُهد زٕسر ٬مځً في 

سدُ٘ش وٰتَ ڄسدُ٘ش( وڄسدُ٘ش ڄؽٿ و٨ُٵص ڄ٭ُىص." ٸً ظٽىن ٌٍي خڀع٭ى١َدض ڄدڀُص )ڄ

ختٟىخٴّ خت١ديَص وخڀُوخظر وخَْزدق وٰتَ خت١سدُ٘ش ڄؽٿ خڀ١مدن خٖـعمد٬ٍ وخڀعإڄتُ 

وخٔـدِخض وخت١ٕد٬ًخض خڀع٭ځُمُص. ؤڄد خڀع٭ىَٟ ٰتَ خت١ديٌ ٴهى لىخٴّ ڄ٭ىىَص ٸً ظٽىن 

ُ وڄًق ٬ځً ٘ٽٿ ڄ٭ىىَدض خـعمد٬ُص وؤڄه و٨ُٵٍ ولٕه ڄ٭دڄځص وَخلص وٵُٕص وټعر ٘ٽ

( . بٌخ ؤن خت١ى٩مص ظٽدٴث ڄى٨ٵُهد ٬ځً ـهىيٌڃ زؽٗغ ... بفٍ. )
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ؤدجٿ. خْوپ ٌى خْـىَ و / ؤو خت١ُظسدض تٞهً ڄ٭تُ َايووً ، وخڀؽدفٓ: خت١ّخَد خت١ديَص 

خ٠ٔدٴُص ڄؽٿ خڀٕٽه وخڀىٹٿ وڄد بفُ ٌڀٻ. وخْوتَ ٌى ختٟىخٴّ خڀتي َعځٹىهاد ڄٹدزٿ 

 (.زٍڀىٌد وخڀتي ظعفدوِ ختٞهىي خْٔدُٔص خلمحًيش ڀـ )لٕه ، ختٞهىي خڀتي 

 ظٹُُڃ خٖيخء 

٬ځً ڄٕعىي ؤيخء خڀٵُي  َ٭عّّ ؤيخء خت١ى٨ٳ ٌى خت١٭ُدَ خڀٌٍ تٖٽڃ خت١ى٩مص تٔىـسً

ُّخ ڀعمٕتُ ڄٕعىخي خڀى٨ُٵٍ، خْڄُ خڀٌٍ َع٥ځر ظًََسّفي و٨ُٵعً ، لُػ َ٭ً د ڄٕعم

ص. لىپ بظٹدن خت١هدَخض خڀٙىُٝص وظّوًَي زدت٠ّّش خڀعًََر ڄه ؤٌڃ ؤدجٿ ظځٻ خڀى٨ُٵ

ُٓٲ ٬سً خڀسدٸٍ خڀ٭ځمُص ڀعمٕتُ ڄٕعىَدض ؤيخجً زٙٽٿ ؤټؽُ ٴ٭دڀُص )زىََِه،  (. َ٭

( ظٹُُڃ خْيخء زإوً "يَخٔص وتٖځُٿ خْيخء خڀى٨ُٵٍ ڀځمى٨ٵتُ ، وڄُخٸسص ٔځىټهڃ )

ءتهڃ في خڀ٭مٿ ، وټٍڀٻ خڀىمى ؤځىټهڃ في خڀ٭مٿ ڀځمٽڃ ٬ځً ڄٕعىي ت٧دلهڃ ختٟدفِ وټٵد

خڀٙىٍٝ في خت١ٕعٹسٿ وبڄٽدوُص خڀعٹًڂ ، وبڄٽدوُص ظىڀًُ ڄٕاوڀُدض ؤټّّ ؤو ظُٸُعً بفُ 

َُّٲ ظٹُُڃ خْيخء ؤ١َّد زإوً "٬مځُص تًًَٖ وظٹُُڃ وظ٥ىَُ خْيخء  َُ٭ خڀ٭مٿ. ؤوُي ". 

ٙٽٿ ٴ٭دپ ، ڄ٫ خڀى٨ُٵٍ ڀځمى٨ٵتُ في خت١إٔص تُْػ َعڃ تٖٹُٷ ؤًٌخٲ خت١ى٩مص وؤًٌخٴهد ز

)"بٴديش خت١ى٨ٵتُ ڄه لُػ خڀعٹًَُ وخڀعٱٍَص خڀُخـ٭ص وخڀعىـًُ خت١هتٍ

( ؤن ٬مځُص ظٹُُڃ خْيخء ٌٍ ـّء ڄهڃ في لُدش خت١ى٩مص ) (. َُي 

ْهاد تًٗڂ ت٣مى٬ص ڄه خڀى٨دجٳ / خُْٰخٞ ڄؽٿ لٿ ڄٙدټٿ خْيخء ، وتًًَٖ خًٌْخٲ 

ىخٴّ وخت١ٽدٴأض وخڀعإيَر وخڀٵٝٿ ، ټمد ؤهاد ظ٭عّّ ؤيخش ٸىَص وڄىؼىٸص في ڄٽدٴإش وبيخَش ختٟ

ؤيخء خت١ى٨ٳ بٌ ظٕد٬ً ٌٍي خڀ٭مځُص في تٖځُٿ بت٧دِخظً وظٹُُڃ ڄٕدت٫عً في ؤًٌخٲ 

ظٽىن ٬مځُص ظٹُُڃ خْيخء ٴ٭دڀص وٌديٴص في  . ڀٽٍ(خت١ى٩مص خڀٙدڄځص )

ڄه خت٠ٝدجٛ ، تٔد في ٌڀٻ ، ٬ځً  ت٢د ت٣مى٬ص، ت٬ر ؤن َٽىن  تٖٹُٷ خًٌْخٲ خت١عىٸ٭ص

ٔسُٿ خت١ؽدپ ، ٬ًڂ وـىي ٸُىي ڀعٙمٿ ت٫ُٚ ختٞىخور خٔيخََص وخڀٵىُص وخڀٙىُٝص 

وخٔوٕدوُص خت١ع٭ځٹص زدڀٵُي وخڀى٨ُٵص وخت١ى٩مص ، وؤن ظٽىن خت١سديت وخِڀُدض خت١ٕعىًڄص في 

ُّ مىن ڄى٠ى ٬ُىن وَسع٭ًون ٬ه خڀعىُٝٛ وخلمحٕىزُص ٬مځُص خڀعٹُُڃ وخ٠مص ، وؤن خت١ٹ

 (.؛ خڀٽُوٍ ، )زىََِه، 

ؤيخء خڀ٭دڄځتُ 

ظُظس٣ ٴ٭دڀُص ؤٌ ڄى٩مص زٽٵدءش خڀ٭ىخڄٿ خڀسَُٙص وخڀٹًَش ٬ځً خڀ٭مٿ وخڀُٰسص 

ًٗ َاؼُ ٬ځً خٔعىًخڂ خت١ىخَي خت١ديَص خت١عدلص. ظ٭عمً خٔيخَش ٬ځً َفي ؤن  ٽىن ٬دڄ



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
67 

خت١عدلص ، وودٜص خت١ىخَي خڀسَُٙص ، وخڀتي ؤٜسمط ڄٙٽځص خٖٔعىًخڂ خڀًُُ٘ ڀځمىخَي 

َجُُٕص ظىخـً خت١ى٩مدض ٬ىً ظ٭٩ُڃ بوعدـهد )ٔىخء ټدن خٔوعدؾ ؤو خت٠ًڄص(. بهاد يَـص 

ٸًَتهد ٬ځً خڀعمٽڃ وخڀ٥ُُٕش ٬ځً خڀعٙىُٛ وخٔعىًخڂ خڀ٭ىخڄٿ وخلمحًيخض خڀتي ظاؼُ 

ٿ زٙٽٿ ٤سُ٭ٍ خڀٹًَش ٬ځً خڀ٭مٿ في زٙٽٿ بت٬دبي ٬ځً ٔځىٺ خت١ىخَي خڀسَُٙص ، وخڀتي ت٘ؽ

َُّٲ خْيخء زإوً "خڀىعُفص خڀىهدجُص ڀځىٙد٢ وؤُځص بت٧دِ ڄى٩مص )خت٥١تٌَ ،  َُ٭  .)

ڄهمص خڀى٨ُٵص وٴٹًد ڀځىٜٳ خڀى٨ُٵٍ خت١عٵٷ ٬ځًُ ، تُْػ َ٭ّّ ٬ه ٸًَش خڀ٭دڄٿ ؤو خت١ى٨ٳ 

ڀتي تٯعځٽهد وت٭عدـهد ٬ځً زٍپ ٸٝدَي ـهًي ، وزإ٬ځً ڄٕعىي ڄديٌ. وخت١هدَخض خڀ٭ٹځُص خ

ْيخء خڀى٨ُٵص ، ڀعمٹُٷ ؤًٌخٴً ، وخڀع٭ستَ ٬ه َٰسدظً ، ڄ٫ تٖٹُٷ ؤًٌخٲ خت١ى٩مص 

ُٓٲ يَوٖ وڄ٥ٝٵً ))ًَُ٘ ،  "وڄع٥ځسدتهد خت١ٽعىزص زٙٽٿ ٴ٭دپ ( خْيخء (. َ٭

زإوً "ظٵد٬ٿ ٔځىټُدض خت١ى٨ٵتُ خڀتي ظى٣ٙ وتٖٵّ ـهىيٌڃ وٸًَختهڃ ، وخٖٔعىعدـدض 

خڀتي َعىٜٿ بڀُهد خت١ى٨ٵىن ٬ىً بت٘دڂ ؤٌ و٨ُٵص. زدڀ٥س٫ تٗعځٳ خت١هدڂ ڄه و٨ُٵص بفُ 

مٿ ، لتى ڀى ټدوط ٌىدٺ ؤوُي ، وټٍڀٻ خْو٥ٙص. . ڄه و٨ُٵص بفُ ؤوُي لٕر وى٪ خڀ٭

( ؤيخء خت١ى٨ٳ زإوً" تٯؽٿ خڀىدظؿ خڀٌٍ ٬ىخڄٿ ڄٙعُټص زُىهمد. ". َ٭ُٲ ؤزى ـځًُش )

َىعفً خڀ٭دڄٿ في ولًش ِڄىُص ت٤ًيش وَ٭ٽٓ ڄًي ٸًَش خڀ٭دڄٿ ٬ځً تٖٹُٷ ؤو ٬ًڂ 

 تٖٹُٷ خًٌْخٲ ٌخض خڀٝځص ز٭مځً ڄهمد ټدوط ٤سُ٭ص ٬مځً وڄهمد ټدن ت٣دڀً وڄهىعً

 خٔدض خڀٕدزٹص خڀًَ

(. بيخَش خت١ىخَي خڀسَُٙص في ختٞدڄ٭دض خت٠دٜص في & خزى ٬د٘ىَ. ) ٘هدذ

خَْين وخْيخء خت١إٍٔ" خڀىخٸ٫ وخت١إڄىپ".

ًٌٴط خڀًَخٔص بفُ خڀع٭ُٲ ٬ځً وخٸ٫ ټٵدءش بيخَش خت١ىخَي خڀسَُٙص، وخْيخء 

ټٵدءش بيخَش خت١ىخَي خت١إٍٔ في ختٞدڄ٭دض خت٠دٜص خَْيوُص، زد٠ٔدٴص بفُ ڄ٭ُٴص ؤؼُ 

خڀسَُٙص ٬ځً ڄٕعىي خْيخء خت١إٍٔ في ظځٻ ختٞدڄ٭دض، ، وٸً تم ظى٫َِ خٖٔعسدوص ٬ځً 

ًٗ ز٭ُىعهد خڀتي تم خوعُدٌَد زدڀ٥َُٹص خڀ٭ٙىخجُص خڀس٥ُٕص ڄه خلمجعم٫  ت٣عم٫ خڀًَخٔص ت٦ؽ

ًٗ في ٸٕڃ بيخَش خت١ىخَي خڀسَُٙص ڄى٬ِتُ ٬ځً ؼٗغ ـدڄ٭خڀسدڀٯ ٬ًيي ) دض )خڀُٙٶ ( ٬دڄ

خْو٣ٔ، خٌْځُص، ـدڄ٭ص ٬مدن خڀ٭ُزُص ڀځًَخٔدض خڀ٭ځُد(، وٸً ظٽىوط ٬ُىص خڀًَخٔص ڄه 

خَش خت١ىخَي خڀسَُٙص زٙٽٿ ٬دڂ، ( ٬دڄٗ . ؤ٘دَض وعدجؿ خڀًَخٔص بفُ وـىي ټٵدءش في بي)

وـىي ټٵدءش في ڄٕعىي خْيخء خت١إٍٔ، ټمد ؤ٘دَض خڀىعدجؿ بفُ وـىي ؤؼُ ٌو يٖڀص و
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ص ڀٽٵدءش بيخَش خت١ىخَي خڀسَُٙص ٬ځً خْيخء خت١إٍٔ. وٸً ؤوٜط خڀًَخٔص ز١ُوَش بلٝدجُ

 خَٖظٹدء في ُٔدٔدض بيخَش خت١ىخَي خڀسَُٙص وخْيخء خت١إٍٔ في ختٞدڄ٭دض خت٠دٜص خَْيوُص.

(. ؤؼُ ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص ٬ځً خڀًَه ٸ٥ر.)ٔمُ ٴى٤ص ، ت٤ٍ

ظ٭ځڃ وت٪ى خڀ٭دڄځتُ في خت١ٝدَٲ خڀعفدََص خَٖيوُص 

ًٌٴط خڀًَخٔص بفُ خوعسدَ ڄًي ظ٥سُٷ تٙدوُص ڄه ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص 

بودَش ت٘ؽځط ذ )خڀعمځُٿ خڀى٨ُٵٍ، ت٣ُ٥ٗ خت١ىخَي خڀسَُٙص، خڀعى٨ُٳ، خڀعًََر وخڀع٥ىَُ، 

وظٹُُڃ خْيخء، خڀع٭ى١َدض وخت١ىدٴ٫، خڀعمٽتُ، بيخَش ٬ٗٸدض خڀ٭دڄځتُ( وؤؼٌُد ٬ځً ؤلً ؤز٭دي 

ز٥دٸص خْيخء خت١عىخِن )خڀع٭ځڃ وخڀىمى( ڄعمؽٗ ذ )ؤيخء خڀ٭دڄځتُ، تٖٕتُ خڀ٭مځُدض خڀًخوځُص، 

ص ختًٞخَخض وخڀٹًَخض خٔزًخ٪ وخٖزعٽدَ( ظٽىن ت٣عم٫ خڀًَخٔص ڄه خت١ٝدَٲ خڀعفدََ

خَْيوُص، لُػ تم خوعُدَ خت١ٝدَٲ خڀٕعص خْٸًڂ ڄه لُػ ظإََه خڀعإُٔٓ، وظٽىوط ولًش 

خت١٭دَىص ڄه ڄًٌَُ خڀى٨دجٳ وڄًٌَُ خڀٵُو٪ ڄه خڀ٭دڄځتُ في ڄًَىص ٬مدن. ظىٜځط خڀًَخٔص 

بفُ ت٣مى٬ص ڄه خڀىعدجؿ ؤزٌُِد: ت٫ُٚ خت١ٝدَٲ ظ٥سٷ ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص 

ڄُظٵ٭ص، َىـً ؤؼُ ٌو يٖڀص بلٝدجُص تٞم٫ُ ت٦دَٔدض خيخَش خت١ىخَي خڀؽمدوُص وزًَـص 

خڀسَُٙص ٬ځً ظ٭ځڃ وت٪ى خڀ٭دڄځتُ زدٔعؽىدء خڀعمځُٿ خڀى٨ُٵٍ، في لتُ فَ َٽه ٔيخَش 

وظٹُُڃ خْيخء ؤؼُ ٌو يٖڀص بلٝدجُص ٬ځً ټٿ ڄه تٖٕتُ خڀ٭مځُدض خڀًخوځُص و خٖزًخ٪ 

بلٝدجُص ؤ١َد ڀځع٭ى١َدض وخت١ىدٴ٫ ٬ځً خٔزًخ٪  وخٖزعٽدَ، وفَ َٽه ٌىدڀٻ ؤؼُ ٌو يٖڀص

وخٖزعٽدَ،  ټدن ڀځعًََر وخڀع٥ىَُ خْؼُ خْټّّ ٬ځً خڀع٭ځڃ وخڀىمى تٔعٱتَخظً خڀٵ٬ُُص، ظٗي 

وؤوٜط خڀًَخٔص ٠ُوَش خٌٖعمدڂ زدڀعًََر وخڀع٥ىَُ وڄىخټسص ؤلًغ خت١ٕعفًخض  خڀعمٽتُ.

وظىٴتَ ڄٕعځّڄدض خڀعمٽتُ وخت١ٙدَټص زدتٗدٌ ٔىخء بيخََد ؤو في ت٣دپ ظٽىىڀىـُد خت١٭ځىڄدض، 

 خڀٹُخَخض، وي٬ڃ خٔزًخ٪ وخٖزعٽدَ وڄٽدٴدش خڀع٭ځڃ.

( وخٸ٫ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص و٬ٗٸعهد زإيخء ختٞ٭ٌّّ ،٬ځٍ .)

ڄى٨ٵٍ زځًَص خت٠ځُٿ.

ًٌٴط خڀًخَٔص بفُ خڀع٭ُٲ ٬ځً ت٦دَٔدض خت١ىخَي خڀسَُٙص خت٥١سٹص في زځًَص 

)ظٝمُڃ وتٖځُٿ خڀ٭مٿ، خٖٔعٹ٥دذ وخڀع٭ُتُ، وخڀعًََر خڀع٥ىَُ، وظٹُُڃ خْيخء،  خت٠ځُٿ

وخت١ٽدٴأض، وخٖظٝدپ خڀًخوځٍ( و٬ٗٸعهد زإيخء ڄى٨ٵٍ خڀسځًَص، لُػ ؤـَُط خڀًَخٔص ٬ځً 

( ٬دڄځًد و٬دڄځص بيخََد في زځًَص خت٠ځُٿ، لُػ تم خوعُدَ خڀ٭ُىص زدت١ٕك ت٣عم٫ ڄٽىن ڄه )

%(، وٸً خظس٫ خت١ىهؿ خڀىٜٵٍ  ( ؤٌ ڄد وٕسعً )وٸً تم خٔعُـد٪ )خڀٙدڄٿ ڀځ٭ُىص، 
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خڀعمځُځٍ، وخٔعىًڄط خٖٔعسدوص ڀعمٹُٷ ؤًٌخٲ خڀًَخٔص.  وٸً ظىٜځط خڀًَخٔص بفُ ٬ًش 

ڄى٨ٵٍ زځًَص خت٠ځُٿ  وعدجؿ ؤت٫هد: ظستُ ؤن ڄٕعىي ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص ڀًي

ؤؼُ ٌو يٖڀص خلٝدجُص ت١مدَٔدض خيخَش خت١ىخَي  ، ټمد ؤ٨هُض خڀىعدجؿ وـىيټدوط ڄعى٥ٔص

خڀسَُٙص ٬ځً ؤيخء خڀ٭دڄځتُ في خڀسځًَص ؤوٜط خڀًَخٔص ٬ځً ؤوً ت٬ر بـُخء تٖځُٿ و٨ُٵٍ 

ت١ىعځٳ و٨دجٳ خڀسځًَص. وټٍڀٻ تٖٕتُ ٬مځُدض خٔعٹ٥دذ وظى٨ُٳ وخوعُدَ خڀ٭دڄځتُ تٔد 

خْيخء خڀٵُيٌ وخت١إٍٔ  َعمدً٘ ڄ٫ ڄع٥ځسدض خڀى٨ُٵُص، وزدڀٙٽٿ خڀٌٍ َُٴ٫ ڄه ڄٕعىي

وظ٥ىَُ آڀُدض خُٔ٘خٲ وظٵ٭ُٿ خڀُٸدزص خڀٍخظُص. وخڀ٭مٿ ٬ځً وـىي يوَخض ظًََسُص 

 ڀٓٴُخي خڀ٭دڄځتُ في بيخَش خت١ىخَي خڀسَُٙص .

ڄىهفُص خڀًَخٔص 

َعس٫ ٌٍخ خڀسمػ خت١ىهؿ خڀىٜٵٍ وخڀعمځُځٍ في وٜٳ وتٖځُٿ ؤز٭دي ڄعٱتَخض 

 بيخَش خت١ىخَي خڀسَُٙص، وخيخء خڀ٭دڄځتُ.خڀًَخٔص وخت١عمؽځص في ت٦دَٔدض  

ت٣عم٫ خڀًَخٔص و٬ُىعهد

َٙمٿ ت٣عم٫ خڀًَخٔص ټدٴص خڀ٭دڄځتُ في زځًَص خڀٽُٺ خڀٽّّي ، وخڀسدڀٯ ٬ًيٌڃ ) 

ًٗ، لُػ تم ٔمر ٬ُىص ٬ٙىخجُص ز٥ُٕص، لٕر ـًوپ  ( زځٱط ) ( ٬دڄ

.ًٗ  ٬دڄ

 خڀًتٯٱُخٴُصخت١عٱتَخضلُػڄهخڀًَخٔص٬ُىصؤٴُخي( وٜٳ) ختًٞوپ

خڀىٕسص خڀ٭ًي خڀٵحص خت١عٱتَ

ٌټُ

ؤوؽًختٞىٓ

خلمجمى٪

ختٟدڀص خٖـعمد٬ُص ؤ٬ّذ 

 ڄعّوؾ 

 خلمجمى٪ 

ٔىىخض ؤٸٿ ڄه 

خت٠ّّش

ٔىص  – 

ٔىص - 

ٔىص ؤټؽُ ڄه 

خلمجمى٪

ؼدوىَص ٴإٸٿ

 يزځىڂ
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زٽدڀىََٓ    خت١اٌٿ

ڄدـٕعتَ

يټعىَخش

خلمجمى٪

ڄًَُ خت١ٕمً خڀى٨ُٵٍ

َجُٓ ٸٕڃ

ڄى٨ٳ

خلمجمى٪
 

%(، زُىمد وٕسص  ( ؤن وٕسص ٬ًي خڀٍټىَ ڄه خت١ٕع٥ځ٭تُ )٩َهُ ڄه ختًٞوپ )

ّخذ ؛ زځٱط وٕسص خت١ٕعفُستُ خڀ٭وٴُمد تٮٛ ختٟدڀص خٖـعمد٬ُص .%(٬ًي خٖودغ )

%(،  وظ٩هُ خڀىعدجؿ خن خڀًَـص خ٬ٖځً ټدوط  %( وفي خت١ٹدزٿ زځٱط وٕسص خت١عّـىن ))

%(، ( ٔىص زىٕص)  -زتُ ) ڄدستُ في زځًَص خڀٽُٺ خڀٽّّي ټدوط ت٠ّّش خت١ٕعفُ

ٔىىخض  ( ٔىص وؤوتَخً ؤٸٿ ڄه  وثم ؤټؽُ ڄه ) %(،( ٔىص زىٕسص ) -وظٌٗد )

%( %(، وټدن ٰدڀسُص خت١ٕعفُستُ ٌڃ ڄه خت١ى٨ٵتُ زىٕسص زځٱط ) لُػ زځٱط وٕسعهڃ )

%( %( وخوتَخً خت١ًَُ زىٕسص زځٱط ) ځٱط )ڄه خت١ٕعفُستُ وڄه ثم َجُٓ ٸٕڃ زىٕسص ز

%(، وَستُ ختًٞوپ ؤن وٕسص خڀٍَه ت٭مځىن يَـص خڀسٽدڀىََٓ ڄه خت١ٕعفُستُ  ظسځٯ )

 %(، و ڄد ظسٹً زتُ خڀًټعىَخي وخت١دـٕعتَ.وظعس٭هد خڀؽدوىَص وخڀًزځىڂ زىٕسص )

ًٜٶ ؤيخش خڀًَخٔص

ٗپ ٠ُ٬هد ٬ځً ٬ًي ڄه تم خڀعمٹٷ ڄه خڀًٝٶ خڀ٩دٌٌُ ْيخش خڀًَخٔص ڄه و

خلمحٽمتُ ڄه ؤ١٬دء ٌُحص خڀعًََٓ خت١عىٝٝتُ في ت٣دٖض بيخَش خت١ىخَي خڀسَُٙص وڄىهؿ 

خڀسمػ خڀ٭ځمٍ وخٔلٝدء، وٸً ؤزًي خلمحٽمىن تٚځص ڄه خت١ٗل٩دض ظع٭ځٷ زدوعمدء خڀٵٹُخض 

 ز٭١هد، لتى وٜځط بفُ ٜىَتهد خڀىهدجُص ولٍٲ خڀٵٹُخض ز٭ٟ ُٜدٰص ٬ديشڀځمفدٖض، وخ

( ٴٹُش ڄى٬ِص ٬ځً تٜٕص ت٣دٖض.ڄع١مىص )

ؼسدض ؤيخش خڀًَخٔص

ڀځعمٹٷ ڄه ؼسدض ؤيخش خڀًَخٔص خٔعىًڄط ٤َُٹص خٖظٕدٶ خڀًخوځٍ ٌڀٻ 

خت١ٕعفُستُ ٬ځً ؤٔحځص  زدٔعىًخڂ ڄ٭دڄٿ )ټُووسدن خڀٵد( ٖوعسدَ يَـص ظىخٴٷ َيوي

ڀص ُْٰخٞ خڀًَخٔص، وٌٍ ، بٌ ظستُ ؤن ڄ٭دڄٗض خڀؽسدض لمجدٖض خٖٔعسدوص  ڄٹسىخٖٔعسدوص

 (ڄى٠مص في ختًٞوپ )
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 (Cronbach- Alpha)خوعسدَ خٖظٕدٶ خڀًخوځٍ لٕر ڄ٭دڄٿ  ( ختًٞوپ )

Cronbach's Alpha ٬ًي خڀٵٹُخض خت١عٱتَ

نڀظ٭ََوخ ذد٢ٖٔظٹخ

خڀعًََر وخڀع٥ىَُ 

خڀع٭ى١َدض

 ظٹُُڃ خٖيخء

خڀ٭دڄځتُ ؤيخء

  

ٖظٕدٶ خڀًخوځٍ ڀٵٹُخض )ټُووسدن ؤڀٵد( ڀٹُدْ ڄًي خ تم خٔعىًخڂ خوعسدَ

ؤن ٸُمص ڄ٭دڄٿ خڀؽسدض تٞم٫ُ وعٱتَخض  ، وؤ٨هُض خڀىعدجؿ خت١ى٠مص في ختًٞوپ خٖٔعسدوص

( % وٌٍ خڀىٕسص خت١ٹسىپ ٬ٖعمدي وعدجؿ خڀًَخٔص ټمد َٙتَ ختًٞوپ ) خڀًَخٔص ؤټّّ ڄه 

( ، وزځٱط ڀس٭ً خڀعًََر وخڀع٥ىَُ ؤڀٵد ڀس٭ً خٖٔعٹ٥دذ وخڀع٭ُتُ زځٱط)بفُ ؤن ٸُمص 

(.  وڀس٭ً (. وڀس٭ً ظٹُُڃ خٖيخء زځٱط )(. وڀس٭ً خڀع٭ى١َدض زځٱط ))

 (.خيخء خڀ٭دڄځتُ زځٱط )

 وعدجؿ خڀعمځُٿ خڀىٜٵٍ 

ـدءض زًَـص ڄُظٵ٭ص، ( خن ؤز٭دي بيخَش خت١ىخَي خڀسَُٙص ٸً َعستُ ڄه ختًٞوپ )

( َٙتَ بفُ لُػ ـدء في خت١ُظسص خٖوفُ خڀعًََر وخڀع٥ىَُ وتٔعى٣ٔ لٕدبي زځٯ )

( َٙتَ بفُ يَـص يَـص ڄُظٵ٭ص، َځًُ خٖٔعٹ٥دذ وخڀع٭ُتُ وتٔعى٣ٔ لٕدبي زځٯ )

( َٙتَ بفُ يَـص ڄُظٵ٭ص، وفي ڄُظٵ٭ص، َځًُ خڀع٭ى١َدض  تٔعى٣ٔ لٕدبي زځٯ )

 ( َٙتَ خفُ يَـص ڄُظٵ٭ص.وتَش ـدء ظٹُُڃ خٖيخء تٔعى٣ٔ لٕدبي زځٯ )خت١ُظسص خٖ

ٔص يَخڀض خيخش خَص ڀڄـدَٖڀڄ٭َدض خٴدَخٖولوخڀلٔدزَص ض خد٢ٔوڀڄظخ( ختًٞوپ )   

ڀلٔدزَصض خد٢ٔوڀڄظذ خڀَد لِٔظزص ظودَڄ

ٌَدڀڄ٭َخ خٖت٨ُخٲ خت١عى٣ٔ ختٟٕدبي خلمجدپ ڂٸَڀخ

خڀعًََر وخڀع٥ىَُ

نڀظ٭ََوخ ذد٢ٖٔظٹخ  

خڀع٭ى١َدض

 ظٹُُڃ خٖيخء

ټمد ٸدڄط خڀسدلؽص زدٔعىُخؾ خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض خت١٭ُدََص ڀٵٹُخض 

 ؤز٭دي خڀًَخٔص، وټمد َځٍ:
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وخڀع٭ُتُخٖٔعٹ٥دذؤوٖ

ڀٵٹُخضوخٖت٨ُخٴدض خت١٭ُدََصختٟٕدزُصخت١عى٥ٔدضبفُختًٞوپَٙتَ

 وخڀع٭ُتُ في زځًَص خڀٽُٺ زدٖٔعٹ٥دذَع٭ځٷٴُمدخٖٔعسدوص

ڀڄظ٭ځٹص ن خٖٔظزَدَخض خَص ڀٵٹَڀڄ٭َدض خٴدَخٖولوخڀلٔدزَص ض خد٢ٔوڀڄظخ  پيوڀـخ

ٌْڄَصخـص ذ يَڀَدً لِٔظزص ظودَڄن ڀظ٭ََذ وخد٢زدٖٔظٹ

ويڀڄٔظخ  خٖت٨ُخٲ

ٌَدڀڄ٭َخ

٣ ٔخت١عى

ختٟٕدبي

خڀٵٹُخض ڂٸَڀخ

ظٵ٫َڄ ظعىخٴٷ ُٔدٔدض خٖٔعٹ٥دذ وخڀع٭ُتُ ڄ٫ ؤًٌخٲ خڀسځًَص

ظٵ٫َڄ بـُخءخض خٖٔعٹ٥دذ وخڀع٭ُتُ وخ٠مص وت٤ًيش زًٸص

ظٵ٫َڄ ظُظس٣ ُٔدٔدض خٖٔعٹ٥دذ وخڀع٭ُتُ زدٖلعُدـدض خت١ٕعٹسځُص 

ڄه خت١ىخَي خڀسَُٙص

ظٵ٫َڄ َعڃ خ٬ٔٗن ٬ه خڀى٨دجٳ خڀٙدُٰش زدڀ٥ُٶ خت١٭عديش وخت١عدلص 

ڀځفمهىَ

ظٵ٫َڄ ٌىدڀٻ خڀعّخڂ ڄه ٸسٿ خت١ىخَي خڀسَُٙص زُٕدٔدض خٖٔعٹ٥دذ 

وخڀع٭ُتُ خت١٭ځىص

ظٵ٫َڄ  َعمع٫ خڀٹدجمىن ز٭مځُص خٖٔعٹ٥دذ وخڀع٭ُتُ زدڀٽٵدءش

وخڀتًخٌص

ظٵ٫َڄ نڀظ٭ََوخ ذد٢ٖٔظٹخ 
 

َعستُ ڄه ختًٞوپ خڀٕدزٷ خن خت١عى٥ٔدض ختٟٕدزُص ڀٵٹُخض ٌٍخ خلمجدپ ٸً ظُخولط 

(   لُػ ـدءض خڀٵٹُش خڀتي وٝهد )ظعىخٴٷ ُٔدٔدض خٖٔعٹ٥دذ وخڀع٭ُتُ  – ڄد زتُ )

(، وخت٨ُخٲ لٕدبي زځٯ )ڄ٫ ؤًٌخٲ خڀسځًَص( ٬ځً خت١ُظسص خٖوفُ زإ٬ځً ڄعى٣ٔ 

(،  خڄد في خت١ُظسص خٖوتَش ٴٹً ـدءض خڀٵٹُش خڀتي وٝهد )َعمع٫ ڄ٭ُدٌَ )

( خڀٹدجمىن ز٭مځُص خٖٔعٹ٥دذ وخڀع٭ُتُ زدڀٽٵدءش وخڀتًخٌص( تٔعى٣ٔ لٕدبي زځٯ )

لُػ  ( ؤت٫ُص ٬دڀُص َِخء ٬ُىص خڀًَخٔص لىپ خٖٔعٹ٥دذ وخڀع٭ُتُټمد ٩َهُ ختًٞوپ )

( لُػ زځٯ خت١عى٣ٔ ختٟٕدبي ڀٽدٴص زځٯ خت١عى٣ٔ ختٟٕدبي خڀ٭دڂ ڀٕٔعٹ٥دذ وخڀع٭ُتُ )

( ت٦د َٙتَ بفُ ؤن يَـص ؤت٫ُص ٬دڀُص ٴٹُخض خٖٔعٹ٥دذ وخڀع٭ُتُ ڄٕعىي ؤ٬ځً ڄه )

 ڄه خت١ىخٴٹص ٬ځً ظځٻ خڀٵٹُخض.

 ؼدوُدً: ُٔدٔص خڀع٭ىَٟ

ڀٵٹُخضوخٖت٨ُخٴدض خت١٭ُدََصختٟٕدزُصخت١عى٥ٔدضبفُختًٞوپوَٙتَ

 زدڀع٭ى١َدض في زځًَص خڀٽُٺَع٭ځٷٴُمدخٖٔعسُدن
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ڀڄظ٭ځٹص ن خٖٔظزَدَخض خَص ڀٵٹَڀڄ٭َدض خٴدَخٖولوخڀلٔدزَص ض خد٢ٔوڀڄظخ( پ )يوڀـخ

ٌْڄَصخـص ذ يَڀَدً لِٔظزص ظودَڄُٔدٔص خڀع٭ىَٟ 

ويڀڄٔظخ  خٖت٨ُخٲ

ٌَڀڄ٭َدخ

خت١عى٣ٔ 

ختٟٕدبي

خڀٵٹُخض ڂٸَڀخ

ظٵ٫َڄ ت٘ىك خڀسځًَص ختٟىخٴّ وخت١ٽدٴأض ڀځمى٨ٵتُ زىدءخً ٬ځً 

ڄ٭دَتَ ڄى٠ى٬ُص.

ظٵ٫َڄ َعڃ ظ٥ىَُ و٩دڂ ختٟىخٴّ وخت١ٽدٴأض في خڀسځًَص زٙٽٿ 

ڄٕعمُ

ظٵ٫َڄ َُظس٣ ڄىك خڀ٭دڄځتُ ختٟىخٴّ وخت١ٽدٴأض تٕٔعىَدض 

ؤيخجهڃ خڀى٨ُٵٍ

ظٵ٫َڄ َعىدٔر و٩دڂ خْـىَ وخڀُوخظر وخت١ٽدٴحدض في خڀسځًَص 

 ڄ٫ ٰٗء خت١٭ُٙص

ظٵ٫َڄ ظٹًڂ خڀسځًَص ظإڄُىدض خـعمد٬ُص وٜمُص ڄىدٔسص 

ڀځ٭دڄځتُ

٢ٔوڄظ ت٘ىك خڀسځًَص بـدِش ٔىىَص ڀځ٭دڄځتُ لٕر خْو٩مص 

خت١٭مىپ بهد

ظٵ٫َڄ ُٔدٔص خڀع٭ىَٟ 

( خن خت١عى٥ٔدض ختٟٕدزُص ڀٵٹُخض ٌٍخ خلمجدپ ٸً ظُخولط ڄد زتُ ٩َهُ ختًٞوپ )

( لُػ ـدءض خڀٵٹُش خڀتي وٝهد )ت٘ىك خڀسځًَص ختٟىخٴّ وخت١ٽدٴأض ڀځمى٨ٵتُ - )

 (.زىدءخً ٬ځً ڄ٭دَتَ ڄى٠ى٬ُص( ٬ځً خت١ُظسص خٖوفُ زإ٬ځً ڄعى٣ٔ لٕدبي زځٯ )

(، خڄد في خت١ُظسص خٖوتَش ٴٹً ـدءض خڀٵٹُش خڀتي وٝهد )ت٘ىك وخت٨ُخٲ ڄ٭ُدٌَ )

،  خڀسځًَص بـدِش ٔىىَص ڀځ٭دڄځتُ لٕر خْو٩مص خت١٭مىپ بهد( تٔعى٣ٔ لٕدبي )

( ؤت٫ُص ٬دڀُص َِخء ٬ُىص خڀًَخٔص لىپ ( ٩َهُ ختًٞوپ )وخت٨ُخٲ ڄ٭ُدٌَ.)

( ت٦د َٙتَ بفُ وـىي ت١عى٣ٔ ختٟٕدبي خڀ٭دڂ ڀځع٭ى١َدض )خڀع٭ى١َدض ، لُػ زځٯ خ

 و٩دڂ لىخٴّ ٬ځً ڄٕعىي ٬دفِ ڄه خْت٫ُص في خڀسځًَص.

خڀعًََر وخڀع٥ىَُؼدڀؽدً

ڀٵٹُخضوخٖت٨ُخٴدض خت١٭ُدََصختٟٕدزُصخت١عى٥ٔدضبفُختًٞوپوَٙتَ

 زدڀعًََر وخڀع٥ىََُع٭ځٷٴُمدخٖٔعسُدن
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ڀڄظ٭ځٹص ن خٖٔظزَدَخض خَص ڀٵٹَڀڄ٭َدض خٴدَخٖولوخڀلٔدزَص ض خد٢ٔوڀڄظخ پ يوڀـخ

ٌْڄَصخـص ذ يَڀَدً لِٔظزص ظودَڄخڀعًََر وخڀع٥ىَُ ز

ويڀڄٔظخ  خٲَلوٖخ

ٌَدڀڄ٭َخ

٢ ٔوڀڄظخ

ڀلٔدزٍخ

َخضڀٵٹخ ڂٸَڀخ

ظٵ٫َڄ ظ٭ٹً خڀسځًَص يوَخض ظًََسُص ت٘ٽه خت١ى٨ٳ ڄه خټعٕدذ 

 ڄهدَخض ـًًَش

ظٵ٫َڄ ظ٭عمً خڀسځًَص ٬ځً زُخڄؿ ظًََسُص ڄعىى٬ص تٔد َعىدٔر 

 ڄ٫ ڄعٱتَخض خڀسُحص خڀ٭دت١ُص

ظٵ٫َڄ تًٖي خڀسځًَص خٖلعُدـدض خڀعًََسُص وٴٷ و٥ص 

 ڄى٠ى٬ص ڄٕسٹد

ظٵ٫َڄ ظعدز٫ خڀسځًَص خت١ى٨ٵتُ ز٭ً خهادجهڃ خڀعًََر ڀځعإټً ڄه 

 ظ٥سُٷ ڄد خټعٕسىي ڄه ڄ٭دَٲ في و٨دجٵهڃ

ظٵ٫َڄ ظ٥ىَ خڀسځًَص ٸًَخض خت١ى٨ٵتُ ڀعٗجڃ ڄع٥ځسدض خت١ٕدَ 

 خڀى٨ُٵٍ

ظٵ٫َڄ َٕهڃ ظىى٫َ خڀًوَخض في ظىـًُ بڄٽدوُدض خت١ى٨ٵتُ بفُ 

 خٖتٕدي خڀٝمُك وخڀٕځُڃ

ظٵ٫َڄ في خڀسځًَص ڀّّودڄؿ ظًََبي ټٿ ٬دڂتٮ٫١ خڀ٭دڄځتُ 

ظٵ٫َڄ خڀعًََر وخڀع٥ىَُ

 

( خن خت١عى٥ٔدض ختٟٕدزُص ڀٵٹُخض ٌٍخ خلمجدپ ٸً ظُخولط ڄد زتُ ٩َهُ ختًٞوپ )

( لُػ ـدءض خڀٵٹُش خڀتي وٝهد )ظ٭ٹً خڀسځًَص يوَخض ظًََسُص ت٘ٽه خت١ى٨ٳ  – )

( خٖوفُ زإ٬ځً ڄعى٣ٔ لٕدبي زځٯ ) ڄه خټعٕدذ ڄهدَخض ـًًَش( ٬ځً خت١ُظسص

(، خڄد في خت١ُظسص خٖوتَش ٴٹً ـدءض خڀٵٹُش خڀتي وٝهد )تٮ٫١ وخت٨ُخٲ ڄ٭ُدٌَ ).

(، وخت٨ُخٲ  خڀ٭دڄځتُ في خڀسځًَص ڀّّودڄؿ ظًََبي ټٿ ٬دڂ( تٔعى٣ٔ لٕدبي ) 

ٔص لىپ خڀعًََر ( ؤت٫ُص ٬دڀُص َِخء ٬ُىص خڀًَخ(. ٩َهُ ختًٞوپ )ڄ٭ُدٌَ.).

( ت٦د َٙتَ بفُ ؤت٫ُص ٬دڀُص وخڀع٥ىَُ، لُػ زځٯ خت١عى٣ٔ ختٟٕدبي خڀ٭دڂ ڀځعًََر )

 ڀځعًََر وخڀع٥ىَُ ٸٍ خڀسځًَص.

 َخز٭دً: ظٹُُڃ خٖيخء 

ڀٵٹُخضوخٖت٨ُخٴدض خت١٭ُدََصختٟٕدزُصخت١عى٥ٔدض( بفُ)ختًٞوپوَٙتَ

 زعٵُُڃ خٖيخء َع٭ځٷٴُمدخٖٔعسُدن
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ڀڄظ٭ځٹص ن خٖٔظزَدَخض خَص ڀٵٹَڀڄ٭َدض خٴدَخٖولوخڀلٔدزَص ض خد٢ٔوڀڄظخ( ختًٞوپ )

ٌْڄَصخـص ذ يَڀَدً لِٔظزص ظودَڄزعٵُُڃ خٖيخء 

ويڀڄٔظخ  خٖت٨ُخٲ

ٌَدڀڄ٭َخ

ختٟٕدبي٢ ٔوڀڄظخ ضَخڀٵٹخ ڂٸَڀخ

ظٵ٫َڄ َعڃ خٔعىًخڂ ظٹُُڃ خٖيخء ټإيخش ؤٔدُٔص ڀعمًًَ  

خت١ى٨ٵتُ خت١ىىٵٟ ڄه خـٿ ظًََسهڃ وَٴ٫ ؤيخء 

 ڄٕعىخٌڃ.

ظٵ٫َڄ ظٽىن خت١٭ځىڄدض ٬ه ـىيش خٖيخء ڄعدلص زٕهىڀص 

 ڀځمى٨ٵتُ

ظٵ٫َڄ ظايٌ ٬مځُص ظٹُُڃ خڀى٨دجٳ خفُ ظُظُر خڀ٭دڄځتُ 

 وٴٹد ْيخجهڃ

ظٵ٫َڄ خـٿ ڄٹدَوعهد  ظ٫١ خڀسځًَص ڄ٭دَتَ ڀٓيخء ڄه

 زدْيخء خڀٵ٭ځٍ

ظٵ٫َڄ ظٹُڃ خڀسځًَص خيخء خت١ى٨ٵتُ في ٠ىء خيخجهڃ 

 ڀىخـسدتهڃ

ظٵ٫َڄ ظٹُڃ خڀسځًَص ٬مځُص خٖيخء زدٔعمُخَ وزٙٽٿ يوٌَ

ظٵ٫َڄ ظٹُُڃ خٖيخء 

 

ٌٍخ خلمجدپ ٸً ظُخولط ڄد زتُ ( خن خت١عى٥ٔدض ختٟٕدزُص ڀٵٹُخض ٩َهُ ختًٞوپ )

َعڃ خٔعىًخڂ ظٹُُڃ خٖيخء ټإيخش ؤٔدُٔص ( لُػ ـدءض خڀٵٹُش خڀتي وٝهد ) – )

( ٬ځً خت١ُظسص خٖوفُ ڀعمًًَ ؤيخء خت١ى٨ٵتُ خت١ىىٵٟ ڄه خـٿ ظًََسهڃ وَٴ٫ ڄٕعىخٌڃ

(، خڄد في خت١ُظسص ( وخت٨ُخٲ ڄ٭ُدٌَ )زإ٬ځً ڄعى٣ٔ لٕدبي زځٯ )

( ظٹُڃ خڀسځًَص ٬مځُص خٖيخء زدٔعمُخَ وزٙٽٿ يوٌَوتَش ٴٹً ـدءض خڀٵٹُش خڀتي وٝهد )خٖ

( ؤت٫ُص (. ٩َهُ ختًٞوپ ) (، وخت٨ُخٲ ڄ٭ُدٌَ.)تٔعى٣ٔ لٕدبي )

٬دڀُص َِخء ٬ُىص خڀًَخٔص لىپ ظٹُُڃ خٖيخء ، لُػ زځٯ خت١عى٣ٔ ختٟٕدبي خڀ٭دڂ ڀځعًََر 

 ت٫ُص ٬دڀُص ڀعٹُُڃ خيخء خت١ى٨ٵتُ في خڀسځًَص.( ت٦د َٙتَ بفُ ؤ) 

 خيخء خڀ٭دڄځتُ 

ڀٵٹُخضوخٖت٨ُخٴدض خت١٭ُدََصختٟٕدزُصخت١عى٥ٔدض( بفُ)ختًٞوپوَٙتَ

 زدڀعًََر وخڀع٥ىََُع٭ځٷٴُمدخٖٔعسُدن
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ڀڄظ٭ځٹص ن خٖٔظزَدَخض خَص ڀٵٹَڀڄ٭َدض خٴدَخٖولوخڀلٔدزَص ض خد٢ٔوڀڄظخ( پ )يوڀـخ

ٌْڄَصخـص ذ يَڀَد لِٔظزص ظودَڄخڀ٭دڄځتُ ْيخء 

ويڀڄٔظخ خٖت٨ُخٲ 

خت١٭ُدٌَ

خت١عى٣ٔ 

ختٟٕدبي

خڀٵٹُخض ڂٸَڀخ

ظٵ٫َڄ ظعىٴُ ڀًي خت١ى٨ٵتُ خڀُٰسص وخٖٔع٭ًخي ڀځ٭مٿ ودَؾ 

 ؤوٸدض خڀًوخڂ بٌخ خٸع١ً خْڄُ.

ظٵ٫َڄ  ڀعممٿ خت١ٕاوڀُص.َعىٴُ ڀًي خت١ى٨ٵتُ خٖٔع٭ًخي خڀٽدفي 

ظٵ٫َڄ  َٹىڂ خت١ى٨ٵتُ زعإيَص خ٬ْمدپ زٽٵدءش وٴ٭دڀُص.

ظٵ٫َڄ  َعمع٫ خت١ى٨ٵتُ زدڀٹًَش ٬ځً لٿ ڄٙدټٿ خڀ٭مٿ.

ظٵ٫َڄ ٫١َ خت١ى٨ٳ و٥ص ٬ْمدڀً لتى ٖ َٽىن ٬ىًي ؤ٬مدپ 

 ڄٕع٭فځص ؤو ٴفدجُص.

ظٵ٫َڄ  ٸٕمٻ ت٭ٹٷ ؤًٌخٴً في ؤٸٿ ڄه خڀىٸط خت١عىٸ٫.

ٸٕمٻ ت٭ٹٷ ؤًٌخٴً ڄ٫ ٬ًي ؤٸٿ ڄه خت١ى٨ٵتُ  ظٵ٫َڄ

 خت٥١ځىزتُ.

.

َسمػ خت١ى٨ٳ ٬ه خڀ٥ُٶ خْٴ١ٿ ڀځ٭مٿ وٖ َٹعُٝ ٬ځً  ظٵ٫َڄ

 خڀ٥ُخجٷ خڀٕدزٹص.

.

خت١ى٨ٵىن ؤن َع٭دڄځىخ زٙٽٿ ڄ٠ٍُ ڄ٫ خڀ١ٱى٢ َٕع٫ُ٥  ظٵ٫َڄ

 خڀىدتٚص ٬ه خڀ٭مٿ.

.

ٖ َهمٿ خت١ى٨ٵىن خت١ٙٽٗض زٿ َعىٍون خٔـُخءخض  ظٵ٫َڄ

 خت١سٽُش تٟځهد ـٍََد وڀُٓ ڄاٸعدً.

.

َٹىڂ خت١ى٨ٵىن زٹٕمٻ زعمٹُٷ خًٌْخٲ خلمجًوڀص في  ظٵ٫َڄ

 خڀىٸط خلمحًي.

.

ظٵ٫َڄ ت٭ٹٷ خڀٹٕڃ خت٠دٚ زٻ ؤًٌخٲ خڀسځًَص في لًوي 

 خت١ُّخوُص ڄه لُػ خڀعٽدڀُٳ وخڀىٵٹدض.

.

ظٵ٫َڄ ت٭ٹٷ  خڀٹٕڃ خت٠دٚ زٻ خًٌْخٲ خت١دڀُص ڀځٕىص  

 خڀٕدزٹص.

ت٭ٹٷ ٸٕمٻ خًٌْخٲ خلمحًيش زىٵٹدض ؤٸٿ ڄه خلمحًيش  ظٵ٫َڄ

خت١ُّخوُص.في 

.

ؤيخء خت١ى٨ٵتُ ظٵ٫َڄ

 

( ؤن خت١عى٥ٔدض ختٟٕدزُص ڀٵٹُخض ٌٍخ  خلمجدپ ٸً ظُخولط ڄد ٩َهُ ختًٞوپ )

ظعىٴُ ڀًي خت١ى٨ٵتُ خڀُٰسص ( لُػ ـدءض خڀٵٹُش خڀتي وٝهد ) – زتُ )

( ٬ځً خت١ُظسص خٖوفُ زإ٬ځً ڄعى٣ٔ وخٖٔع٭ًخي ڀځ٭مٿ ودَؾ ؤوٸدض خڀًوخڂ بٌخ خٸع١ً خْڄُ
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(  خڄد في خت١ُظسص خٖوتَش ٴٹً ـدءض (، وخت٨ُخٲ ڄ٭ُدٌَ )لٕدبي زځٯ )

( ت٭ٹٷ ٸٕمٻ خًٌْخٲ خلمحًيش زىٵٹدض ؤٸٿ ڄه خلمحًيش في خت١ُّخوُصخڀٵٹُش خڀتي وٝهد )

ؤت٫ُص  (( ټمد ٩َهُ ختًٞوپ )(، وخت٨ُخٲ ڄ٭ُدٌَ )تٔعى٣ٔ لٕدبي )

( ، لُػ زځٯ خت١عى٣ٔ ختٟٕدبي خڀ٭دڂ )ؤيخء خت١ى٨ٵتُ ٬دڀُص َِخء ٬ُىص خڀًَخٔص لىپ 

في خڀسځًَص، لُػ زځٯ خت١عى٣ٔ ؤيخء خت١ى٨ٵتُ لُػ ؤ٘دَض خڀىعدجؿ وـىي ڄٕعىي ٬دفِ ڄه 

( ت٦د َٙتَ بفُ ؤن ڄٕعىي ؤ٬ځً ڄه ) يخء خت١ى٨ٵتُختٟٕدبي ڀٽدٴص خڀٵٹُخض خت١ع٭ځٹص زإ

 ت٫ُص ٬دڀُص ڄه خت١ىخٴٹص ٬ځً ظځٻ خڀٵٹُخض.يَـص ؤ

 وعدجؿ ؤوعسدَ ٴ٠ُُدض خڀًَخٔص 

  ≤ خڀٵ٠ُُص خڀُجُُٕص : ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص  

 ،خڀعًََر وخڀع٥ىَُ ،ُٔدٔص خڀع٭ىَٟت١مدَٔدض خيخَش خت١ىخَي خڀسَُٙص )خٖٔعٹ٥دذ وخڀع٭ُتُ ،

 .خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّيظٹُُڃ خٖيخء( ٬ځً خيخء 

خت١ى٨ٵتُ خيخء ٬ځً َصَڀز٘خ وخَيڀڄخ ت٦دَٔدض خيخَش َؼخ َوظزدخ وظدجؿ (پ )يوڀـخ

 خت٥٠إ

ٌَڀڄ٭َدخ

 ڀڄ٭دڄپخ

β

 ويڄٔظ

ٖڀصيڀخ

ڄ٭دڄٿ خڀعمًًَ  ٸَڄص

 

 ڄ٭دڄپ

 ٢ظزدَٖخ

 َڀڄظٱَخ

ڀظدز٫خ

خت١ى٨ٵتُخيخء 

≥وي ڄٔظ ي٬و َصلٜدجخ ٖڀصي ٌخ َڀظإؼَخ ىنَٽ
 

( وٌٍخ َ٭تٍ ؤن ٌىدٺ ٬ٗٸص ( خن ٸُمص  )ظٙتَ وعدجؿ ختًٞوپ )

( زتُ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص، وؤيخء خت١ى٨ٵتُ في خَظسد٢ ٸىَص ٸُمعهد )

ڄ٭دڄٿ خڀعمًًَ =خڀعمًًَ  )زځًَص خڀٽُٺ خڀٽّّي. وَعستُ ټٍڀٻ خن ٸُمص ڄ٭دڄٿ 

( ڄه ( وٌٍخ َ٭تٍ ؤن ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص ٸً ٴُٕض ڄد ڄٹًخَي )%

( ٬ىً ڄٕعىي ؼٹص (  زځٱط )خڀعسدَه في ؤيخء خت١ى٨ٵتُ. ټمد ؤن ٸُمص )

( ≥( وٌٍخ َاټً ڄ٭ىىَص ت٪ىٌؾ خٖت٨ًخَ ٬ىً ڄٕعىي ڄ٭ىىَص )،)

( ؤٌ خن خڀعٱتَ في ولًش وخلًش في β= ( ؤ١َدً خن ٸُمص ) زُدودض ختًٞوپ )وظٙتَ

%( في خت١عٱتَ خڀعدز٫ )خيخء  ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص َايٌ بفُ ظٱتَ تٔٹًخَ)

خت١ى٨ٵتُ(.ڀٍڀٻ ، ظُٴٟ خڀٵ٠ُُص خڀٝٵَُص وظٹسٿ خڀسًَځص خڀتي ظىٛ ٬ځً ؤوً ظىـً 

زتُ ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص و خيخء خت١ى٨ٵتُ في زځًَص ٬ٗٸص ٌخض يٖڀص خلٝدجُص 

 خڀٽُٺ خڀٽّّي.
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 خڀٵ٠ُُص خڀٵ٬ُُص خٖوفُ

ڀٗٔعٹ٥دذ وخڀع٭ُتُ ٬ځً   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

 خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي

 وخڀع٭ُتُ ٬ځً ؤيخء خت١ى٨ٵتُوعدجؿ خوعسدَ خؼُ خٖٔعٹ٥دذ ( ختًٞوپ )

 إ٢ڀوخ

ٌَڀڄ٭َدخ

 ڀڄ٭دڄپخ

β

 ويڄٔظ

ٖڀصيڀخ

ڄ٭دڄٿ خڀعمًًَ  ٸَڄص  ڄ٭دڄپ

 ٢ظزدَٖخ

 َڀڄظٱَخ

ڀظدز٫خ

خيخء خت١ى٨ٵتُ

≥وي ڄٔظ ي٬ولٜدجَصخ ٖڀصي ٌخ َڀظإؼَخ ىنَٽ
 

خَظسد٬٢ٗٸصٌىدٺؤن( وٌٍخ َ٭تٍ  )ٸُمص ( خن) ختًٞوپوعدجؿظٙتَ

وَعستُزځًَص خڀٽُٺ، فيؤيخء خت١ى٨ٵتُ ووخڀع٭ُتُ،ز٭ً خٖٔعٹ٥دذزتُٸُمعهدٸىَص

ز٭ً خٖٔعٹ٥دذؤنَ٭تٍوٌٍخ( ڄ٭دڄٿ خڀعمًًَ =)  خڀعمًًَڄ٭دڄٿٸُمصخنټٍڀٻ

ټمد ؤن ٸُمص  خنخيخء خت١ى٨ٵتُ، ټمدڄٕعىيفيخڀعسدَه( ڄهڄٹًخَي )ڄدٴُٕوخڀع٭ُتُ ٸً

( وٌٍخ َاټً ڄ٭ىىَص ت٪ىٌؾ خٖت٨ًخَ ) ،( ٬ىً ڄٕعىي ؼٹص(  زځٱط ))

 ؤ١َدً خفُ ؤن خن ٸُمص )()ختًٞوپزُدودضوظٙتَ(  ≥٬ىً ڄٕعىي ڄ٭ىىَص )

=β بيخَش خت١ىخَي خڀسَُٙص َايٌ بفُ ظٱتَ تٔٹًخَ( ؤٌ خن خڀعٱتَ في ولًش وخلًش في ت٦دَٔدض 

 %( في خت١عٱتَ خڀعدز٫ )خيخء خت١ى٨ٵتُ(. )

 خڀٵ٠ُُص خڀٵ٬ُُص خڀؽدوُص

ڀځعًََر وخڀع٥ىَُ ٬ځً   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

 خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي

 ًََر وخڀع٥ىَُ ٬ځً ؤيخء خت١ى٨ٵتُوعدجؿ خوعسدَ خؼُ خڀع( ختًٞوپ )

 إ٢ڀوخ

ٌَڀڄ٭َدخ

 ڀڄ٭دڄپخ

β

 ويڄٔظ

ٖڀصيڀخ

ڄ٭دڄٿ خڀعمًًَ  ٸَڄص  ڄ٭دڄپ

 ٢ظزدَٖخ

ڀظدز٫خ َڀڄظٱَخ

خيخء خت١ى٨ٵتُ

≥وي ڄٔظ ي٬ولٜدجَصخ ٖڀصي ٌخ َڀظإؼَخ ىنَٽ
 

٬ٗٸصٌىدٺؤن( وٌٍخ َ٭تٍ  )ٸُمص خن() ختًٞوپوعدجؿظٙتَ

زځًَص فيؤيخء خت١ى٨ٵتُ وز٭ً خڀعًََر وخڀع٥ىَُزتُ()ٸُمعهدٸىَصخَظسد٢

َ٭تٍوٌٍخ( ڄ٭دڄٿ خڀعمًًَ =) خڀعمًًَڄ٭دڄٿٸُمصخنټٍڀٻوَعستُخڀٽُٺ، 

خيخء ڄٕعىيفيخڀعسدَه%( ڄه) ڄٹًخَيڄدٴُٕخڀعًََر وخڀع٥ىَُٸًز٭ًؤن
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( ( ٬ىً ڄٕعىي ؼٹص ،)(  زځٱط )ټمد ؤن ٸُمص ) خنټمدخت١ى٨ٵتُ، 

زُدودضوظٙتَ(  ≥وٌٍخ َاټً ڄ٭ىىَص ت٪ىٌؾ خٖت٨ًخَ ٬ىً ڄٕعىي ڄ٭ىىَص )

( ؤٌ خن خڀعٱتَ في ولًش وخلًش في ت٦دَٔدض β= ( ؤ١َدً خفُ ؤن ٸُمص ))ختًٞوپ

 %( في خت١عٱتَ خڀعدز٫ )خيخء خت١ى٨ٵتُ(. بيخَش خت١ىخَي خڀسَُٙص َايٌ بفُ ظٱتَ تٔٹًخَ)

 خڀٵ٠ُُص خڀٵ٬ُُص خڀؽدڀؽص

ڀُٕدٔص خڀع٭ىَٟ ٬ځً   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

 خيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي

 خڀع٭ىَٟ ٬ځً ؤيخء خت١ى٨ٵتُ وعدجؿ خوعسدَ خؼُ ُٔدٔص( ختًٞوپ ) 

 إ٢ڀوخ

ٌَڀڄ٭َدخ

 ڀڄ٭دڄپخ

β

 ويڄٔظ

ٖڀصيڀخ

ڄ٭دڄٿ خڀعمًًَ  ٸَڄص  ڄ٭دڄپ

 ٢ظزدَٖخ

ڀظدز٫خ َڀڄظٱَخ

خيخء خت١ى٨ٵتُ

≥وي ڄٔظ ي٬ولٜدجَصخ ٖڀصي ٌخ َڀظإؼَخ ىنَٽ
 

٬ٗٸصٌىدٺؤن( وٌٍخ َ٭تٍ   )ٸُمص خن()ختًٞوپوعدجؿظٙتَ

زځًَص خڀٽُٺ، فيؤيخء خت١ى٨ٵتُ وز٭ً خڀع٭ىز١دضزتُ()ٸُمعهدٸىَصخَظسد٢

ز٭ًؤنَ٭تٍوٌٍخ( ڄ٭دڄٿ خڀعمًًَ =) خڀعمًًَڄ٭دڄٿٸُمصخنټٍڀٻوَعستُ

 خنټمدخيخء خت١ى٨ٵتُ، ڄٕعىيفيخڀعسدَه%( ڄه ڄٹًخَي   )ڄدٴُٕخڀع٭ى١َدض ٸً

( وٌٍخ َاټً ڄ٭ىىَص ( ٬ىً ڄٕعىي ؼٹص ،)(  زځٱط )ټمد ؤن ٸُمص )

خفُ  ( ؤ١َدً )ختًٞوپزُدودضوظٙتَ( ≥ت٪ىٌؾ خٖت٨ًخَ ٬ىً ڄٕعىي ڄ٭ىىَص )

َُص ( ؤٌ خن خڀعٱتَ في ولًش وخلًش في ت٦دَٔدض بيخَش خت١ىخَي خڀسβٙ= خن ٸُمص )

 %( في خت١عٱتَ خڀعدز٫ )خيخء خت١ى٨ٵتُ( َايٌ بفُ ظٱتَ تٔٹًخَ)

 خڀٵ٠ُُص خڀٵ٬ُُص خڀُخز٭ص

ڀعٹُُڃ خٖيخء ٬ځً خيخء   ≤ ٖ َىـً ؤؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

 خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي

 خت١ى٨ٵتُوعدجؿ خوعسدَ خؼُ ظٹُُڃ خٖيخء ٬ځً ؤيخء ( ختًٞوپ )

 إ٢ڀوخ

ٌَڀڄ٭َدخ

 ڀڄ٭دڄپخ

β

 ويڄٔظ

 ٖڀصيڀخ

ڄ٭دڄٿ خڀعمًًَ  ٸَڄص  ڄ٭دڄپ

 ٢ظزدَٖخ

ڀظدز٫خ َڀڄظٱَخ

خيخء خت١ى٨ٵتُ 

≥وي ڄٔظ ي٬ولٜدجَصخ ٖڀصي ٌخ َڀظإؼَخ ىنَٽ
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٬ٗٸصٌىدٺؤن( وٌٍخ َ٭تٍ  )ٸُمص خن()ختًٞوپوعدجؿظٙتَ

زځًَص خڀٽُٺ، فيؤيخء خت١ى٨ٵتُ وز٭ً ظٹُُڃ خٖيخءزتُ()ٸُمعهدٸىَصخَظسد٢

ز٭ًؤنَ٭تٍوٌٍخ( ڄ٭دڄٿ خڀعمًًَ =) خڀعمًًَڄ٭دڄٿٸُمصخنټٍڀٻوَعستُ

ټمد ؤن خيخء خت١ى٨ٵتُ، ڄٕعىيفيخڀعسدَه%( ڄه )ڄٹًخَي ڄدٴُٕخڀع٭ى١َدض ٸً

( وٌٍخ َاټً ڄ٭ىىَص ت٪ىٌؾ ( ٬ىً ڄٕعىي ؼٹص ،)زځٱط ) (ٸُمص )

خن ٸُمص  ؤ١َدً()ختًٞوپزُدودضوظٙتَ( ≥خٖت٨ًخَ ٬ىً ڄٕعىي ڄ٭ىىَص )

( =β ُؤٌ خن خڀعٱتَ في ولًش وخلًش في ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص َايٌ بف )

 .%( في خت١عٱتَ خڀعدز٫ )خيخء خت١ى٨ٵتُ( ) تٔٹًخَ ظٱتَ

 ڄىدٸٙص خڀىعدجؿ 

 ؤؼُ ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص )خٖٔعٹ٥دذ وخڀع٭ُتُ، ظىدوڀط ٌٍي خڀًَخٔص

خڀعًََر وخڀع٥ىَُ، ُٔدٔص خڀع٭ىَٟ، ظٹُُڃ خٖيخء( ٬ځً ؤيخء خڀ٭دڄځتُ في زځًَص خڀٽُٺ 

وـىي ؤؼُ ٌو يٖڀص خلٝدجُص ت١مدَٔدض خيخَش خت١ىخَي خڀٽّّي.لُػ  ؤ٨هُض وعدجؿ خڀًَخٔص 

ټمد ؤ٘دَض وعدجؿ خڀًَخٔص خفُ  خڀسَُٙص زإز٭ًٌد ٬ځً ؤيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي.

وـىي ؤؼُ ٌو يٖڀص خلٝدجُص ڀس٭ً خٖٔعٹ٥دذ وخڀع٭ُتُ ٬ځً ؤيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ 

(. عٵٷ ٌٍي خڀىعُفص ڄ٫ يَخٔص )خڀٽٕدٔسص، (. ظخڀٽّّي لُػ ټدن خت١عى٣ٔ ختٟٕدبي )

وؤ٨هُض وعدجؿ خڀًَخٔص خ١َدً وـىي ؤؼُ ٌو يٖڀص خلٝدجُص ڀس٭ً خڀعًََر وخڀع٥ىَُ ٬ځً ؤيخء 

(. ظعٵٷ ٌٍي خڀىعُفص ڄ٫ ) خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي لُػ ټدن خت١عى٣ٔ ختٟٕدبي

وعدجؿ خڀًَخٔص وـىي ؤؼُ ٌو .  وؤ٨هُض  Al- Qudah  &AL-Momani  (2011يَخٔص

يٖڀص خلٝدجُص ڀس٭ً ُٔدٔصخڀع٭ىَٟ ٬ځً ؤيخء خت١ى٨ٵتُ في زځًَص خڀٽُٺ خڀٽّّي لُػ ټدن 

ٌىدٺ  وؤوتَخً, (.(. ظعٵٷ ٌٍي خڀىعُفص ڄ٫ يَخٔص )ختُٟدٜدض ، خت١عى٣ٔ ختٟٕدبي )

ٽُٺ خڀٽّّي لُػ ؤؼُ ٌو يٖڀص خلٝدجُص ڀس٭ً ظٹُُڃ خٖيخء ٬ځً ؤيخء خت١ى٨ٵتُ في زځًَص خڀ

(. ظىٍٜ ( . ظعٵٷ ٌٍي خڀىعُفص ڄ٫ يَخٔص )ختُٟدٜدض ، ټدن خت١عى٣ٔ ختٟٕدبي )

خڀًَخٔص ١َُوَش ؤن ظُخ٬ٍ خڀسځًَص ٬ىً خوعُدَخڀ٭دڄځتُ وظ٭ُُىهڃ خٖزع٭دي ٬ه خڀع٭ُتُ 

 ظستٍ ز١ُوَش خڀًَخٔص ظىٍٜ ټمد. ٘ىُٝص وڄٹدزٗض ٖوعسدَخض و١د٬هڃزدڀىخ٥ٔص، وخ

ً ؼٹدٴص خت١ى٩مدض خڀع٭ځمُص في زځًَص خڀٽُٺ خڀتي ظ٬ًڃ ٬ځ ڄ٭عمًش ـًًَش ٴُصڄ٭ُ ؼٹدٴص

زُخڄؿ خڀعًََر وخڀع٥ىَُ وظٕعىً ٬ځً خٔدُٔدض خڀع٭ځڃ خت١ٕعمُ .وؤوتَخً ٠ُوَش خ٬عمدي و٩دڂ 

لىخٴّ ڄعٽدڄٿ وڄعٽدٴث ظعىدٔر ڄ٫ خٖيخء خت٥١ځىذ ڄه خڀ٭دڄځتُ.
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 خت١ُخـ٫

بيخَش خت١ىخَي خڀسَُٙص و٬ٗٸعهد زإيخء ( وخٸ٫ ت٦دَٔدض ختٞ٭ٌّّ ،٬ځٍ .) .

.ڄى٨ٵٍ زځًَص خت٠ځُٿ، َٔدڀص ڄدـٕعتَ ،ـدڄ٭ص خت٠ځُٿ

(. ٴد٬ځُص زُخڄؿ خڀعًََر ٬ځً  َؤْ خڀ٭مٿ ختُٟبي، ٬مُ زه َخ٠ٍ ٜدفٌ ) .

في َٴ٫ ټٵدءش ؤيخء خڀ٭دڄځتُ زٵُٶ خڀعًوٿ في لىخيغ خهاُدَخض خت١سدفٓ وخڀِّٖپ : 

خڀ٭دڄځتُ زٹُديش ٸىخض خڀ٥ىخَت خت٠دٜص ڀځًٴد٪ خت١ًفٓ يَخٔص ڄًُخوُص ٬ځً 

وٴُو٬هد. َٔدڀص ڄدـٕعتَ ـدڄ٭ص ودَٳ خڀ٭ُزُص ڀځ٭ځىڂ خْڄىُص.

(، ڄ٭دَتَ ٸُدْ ټٵدءش وٴد٬ځُص خٔعُخظُفُص بيخَش خت١ىخَي ختُٟدٜدض، ن. ) .

خڀسَُٙص و٬ٗٸعهد زدْيخء خت١إٍٔ في خت١إٔدض خڀٝمٵُص خَْيوُص ڄه وـهص و٩ُ 

( .(، خڀ٭ًي ) ى٨ٵتُ، خلمجځص خَْيوُص في بيخَش خ٬ْمدپ، خلمجځً )خت١

(. بيخَش خت١ىخَي خڀسَُٙص: خڀٕدفَ، ڄاًَ ٔ٭ًُ، وٜدفٌ، ٬ديپ لُٴىٖ ) .

 ڄًوٿ خٔعُخظُفٍ، ٬دفَ خڀٽعر ختًَٟػ ڀځىُٙ وخڀعى٫َِ، ٬مدن، خَْين.

خَي خڀسَُٙص، (. خڀى٨دجٳ خٖٔعُخظُفُص في بيخَش خت١ىخڀ٭ّخوٌ، ـىخي. ) .

٬مدن: يخَ خڀُٙوٶ.

(. بيخَش خت١ىخَي خڀسَُٙص، ڄًوٿ و٩ٌُ ظ٥سُٹٍ، يخَ خت١ىدٌؿ خڀٽُوٍ، ت٣ًُ ) .

 ڀځىُٙ وخڀعى٫َِ، خڀ٥س٭ص خْوفُ، ٬مدن، خَْين.

( خڀٽٕدٔسص، ت٤مً ڄٵ١ٍ؛ خڀٵد٬ىٌَ، ٬ستَ تٛىي؛ خڀ٭مُدن، ت٤مىي ٔځمدن ) .

ت١ى٩مص خت١ع٭ځمص،يَخٔص لدڀص ٬ځً ت٣مى٬ص يوَ و٨دجٳ بيخَش خت١ىخَي خڀسَُٙص في خ

 ُ٘ټدض ٤ٗپ ؤزى ّٰخڀص في خَْين، خلمجځص خَْيوُص في بيخَش خ٬ْمدپ، خلمجځً

.،خڀ٭ًي

(. ؤؼُ خٔعُخظُفُدض بيخَش خت١ىخَي خڀسَُٙص في خت٥١تٌَ، ٬َّّ ٬سً خلله ) .

ٺ. َٔدڀص خْيخء خڀى٨ُٵٍ: يَخٔص ظ٥سُٹُص ٬ځً خڀًوخجُ ختٟٽىڄُص في ڄى٥ٹص ظسى

 ڄدـٕعتَ، ـدڄ٭ص ڄاظص: خڀٽُٺ، خَْين.

(. خٔيخَش خٖٔعُخظُفُص ڀځمىخَي خڀسَُٙص، خٔٔٽىًََص: خڀىفدَ، ٴًَُ. ) .

خڀًخَ ختٞدڄ٭ُص.

( . بيخَش خت١ىخَي خڀسَُٙص. ٬مدن : يخَ وخجٿ ڀځىُٙ وخڀعى٫َِ.زُوى٤ٍ،ڂ. ) .
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َُص ٬ځً خيخء خڀ٭دڄځتُ، ( خؼُ خٔعُخظُفُص خيخَش خت١ىخَي خڀسٙزٗپ ًَُ٘) .

، خڀ٭ُخٶ. ، خڀ٭ًي  ت٣ځص خڀًَخٔدض خڀ٭ځُد،. خلمجځً 

(. ؤؼُ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص في زىدء خت١ُّش زىََِه، ٴتَوِ ) .

خڀعىدٴُٕص ڀځمإٔدض خت١عى٥ٔص ختّٞخجَُص: يَخٔص ڄًُخوُص في ز٭ٟ خت١إٔدض 

ٝدي وخڀعفدَش و٬ځىڂ خڀعُٕتَ، ـدڄ٭ص زىَٖص ٥ُٔٳ، ؤ٤ُولص يټعىَخي، ټځُص خٖٸع

ٴُلدض ٬سدْ ٥ُٔٳ

(. ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص وآؼٌُد في ) لٕه، ٬سً خلمحٕه ؤتًٛ .

تٖٹُٷ خڀعمُّ خت١إٍٔ، يَخٔص ظ٥سُٹُص في ُ٘ټص َِه خڀٽىَعُص ڀٗظٝدٖض 

 خت٠ځىَص، َٔدڀص ڄدـٕعتَ، ـدڄ٭ص خڀُٙٶ خْو٣ٔ، خَْين.

( . بيخَش خت١ىخَي خڀسَُٙص. خڀٽىَط : يخَ وخجٿ ُتي . )سً خڀُلُڃ خت٬٢ودڀً  .

ڀځىُٙ وخڀعى٫َِ.

( ظإؼتَ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص ٬ځً خڀعمُّ وځُٵص خڀُٙوٸٍ.) .

خت١إٍٔ في وِخَش خڀًخوځُص تٔمځٽص خڀسمَُه، خٖټديتٯُص خت١ځٽُص ڀځ٤ُٙص وڄُټّ 

خ٬ٖٗڂ خڀؽٹدفي، خڀسمَُه.

( . بيخَش خت١ىخَي خڀسَُٙص . ٬مدن : يخَ خڀؽٹدٴص ڀځىُٙ ٌ. )ِخٌُ ت٤مً خڀًَُ .

وخڀعى٫َِ.

(.ؤؼُ ت٦دَٔدض خيخَش خت١ىخَي خڀسَُٙص ٬ځً ٔمُ ٴى٤ص ، ت٤ُدڀًَه ٸ٥ر.) .

ظ٭ځڃ وت٪ى خڀ٭دڄځتُ في خت١ٝدَٲ خڀعفدََص خَٖيوُص. خلمجځص خَٖيوُص ڀځ٭ځىڂ 

 خڀ٭ًي  خڀع٥سُٹُص خلمجځً 

( خ٬ًخي ٸُديخض خڀٝٳ خڀؽدفٓ ويوَي في ً ڄ٥ٝٵً )ٔ٭ً يَوٖ، وڄ٥ٝٵ .

تٖٕتُ خٖيخء خڀى٨ُٵٍ في خت١ى٩مدض ختٟٽىڄُص، ڄىٙىَخض خت١ى٩مص خڀ٭ُزُص ڀځعىمُص 

خٖيخََص، ـدڄ٭ص خڀًوپ خڀ٭ُزُص .

(ؤؼُ خٔعُخظُفُدض ؤيخَش خت١ىخَي خڀسَُٙص ٬ځً ؤيخء ٔ٭ًُ ؤزى ـځًُش،) .

سُص، ـدڄ٭ص خڀُٙٶ خٖو٣ٔ، خَٖين، .خڀ٭دڄځتُ في ُ٘ټدض خٖظٝدٖض خڀځُ

(. ؤؼُ خڀعًََر ٬ځً تٖٹُٷ خڀع٥ىَُ خڀعى٩ُمٍ ڀًي خت١ىَي ٬دڄُ، ٔ٭دي ) .

 -( ، )خڀسٌُٙ . ت٣ځص ختٟٽمص ڀځًَخٔدض خٖـعمد٬ُص، 
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(. بيخَش خت١ىخَي خڀسَُٙص: ڄًوٿ ظ٥سُٹٍ ٬سً خڀسدٸٍ، ٜٗق خڀًَه ت٤مً ) .

ٔٔٽىًََص، ڄُٝ.ڄ٭دُٜ، خڀًخَ ختٞدڄ٭ُص، خ

( , خڀَُدٞ خڀُىڄُص خڀٝديَش ٬ه ڄإٔص خڀُمدڄص ٬سًخلله زه ٬سًخڀ٭َّّ ) .

. خڀٝمٵُص . خڀ٭ًي 

(. بيخَش خت١ىخَي ٴديًَ خزُخٌُڃ ت٤مً ٘هدذ, & وځُٵً ڄ٥ٝٵً خزى ٬د٘ىَ. ) .

خڀسَُٙص في ختٞدڄ٭دض خت٠دٜص في خَْين وخْيخء خت١إٍٔ" خڀىخٸ٫ وخت١إڄىپ"، 

، ڄځمٷ ، خڀ٭ًي  خٔدض، خڀ٭ځىڂ خڀعُزىَص، خلمجځًّ يَ

(. ؤؼُ ت٦دَٔدض بيخَش خت١ىخَي خڀسَُٙص في ٬ٵدٲ تًُٛ. )ت٤مً خڀىلٍٙ .

٠َد خڀ٭دڄځتُ في ختٞدڄ٭دض ختٟٽىڄُص: يَخٔص لدڀص ـدڄ٭ص خٔڄدَخض خڀ٭ُزُص 

 خت١عمًش

ْوفُ، يخَ خت١٭عّ (. بيخَش خت١ىخَي خڀسَُٙص، خڀ٥س٭ص خت٤مً، ت٤مً ٌدفٓ ) .

 ڀځىُٙ وخڀعى٫َِ، ٬مدن، خَْين.
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وـهص  ؤؼُ خ٬ٔٗڂ ختًًَٞ ٬ځً تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه

و٩ُ خڀُٕدق خلمحځُتُ
 

 ب٬ًخي:

 ٬سًخلله ٨دٴُ ت٤مً آپ ٔځُڃ

 ٬ديپ ت٤مً ت٭تِ خڀٵُٵٍ

 ڄىٝىَ ٬ځٍ ت٤مً خپ ڄىٝىَ خڀٹُفٓ

 ت٤مً ٔ٭ًُ ٤دڀ٫ خڀٹ٥دفٓ

 خڀّّخء ت٤مً لٕتُ لٽمٍ
 

 بُ٘خٲ:

 ي. ٔهدي ٬ځٍ ٬ؽمدن
 

 خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص

 خٔوٕدوُص ټځُص خڀ٭ځىڂ/  ـدڄ٭ص خت١ځٻ ودڀً/  وِخَش خڀع٭ځُڃ

 ٸٕڃ خ٬ٔٗڂ وخٖظٝدپ

 

 خڀٵٝٿ خْوپ

 خ٤ٔدَ خڀ٭دڂ ڀځًَخٔص

 ڄٹًڄص

ظ٭ً خڀُٕدلص ڄه خڀ٩ىخٌُ خٔوٕدوُص خڀٹًتٯص ٸًڂ خڀٍخض، لُػ ؤن خٔوٕدن ڄىٍ 

ُّد  خڀٹًڂ وٌى في لدڀص لُټص يخجمص وظىٹٿ ڄه ڄٽدن ِوُ تْؽًد ٬ه ؤڄىً وخٔعٹُخَي، ؤ٭

ٌڀٻ ٨دٌُش خوعٹدپ خٔوٕدن ڄه ڄٽدن ِوُ ڄه ؤـٿ وَخء َِٸً وڄ٭دً٘، ثم تٖىڀط ز٭ً 

تٖٹُٷ ؤًٌخٴً وخلعُدـدظً و٘اون لُدظً خڀُىڄُص بفُ ٨دٌُش خـعمد٬ُص وؼٹدٴُص ًٌٴهد 

 (.، ٚخت١ع٭ص وخڀُخلص وخٖٔعفمدڂ )ؤڄتَ، 

وڀٹً ؤيَټط خڀ٭ًًَ ڄه يوپ خڀ٭دفَ ؤت٫ُص خڀُٕدلص في خڀٹُن ختٟدفِ، لُػ ٔعٽىن 

ص في خڀ٭دفَ في خڀٕىىخض خڀٹديڄص، وزىدء ٬ځًُ ٴځٹً خٌعمط ٌٍي خڀًوپ خڀُٕدلص ؤټّّ ٜىد٬
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زٵعك ؤٔىخٶ ُٔدلُص ـًًَش تّدور خْٔىخٶ خڀعٹځًَُص ٴُهد ڄه ؤـٿ خٔعمُخََص خت١ً 

خڀُٕدلٍ ٤ُځص خڀ٭دڂ، وخڀ٭مٿ ٬ځً ظٹًفٔ زُخڄؿ ُٔدلُص ٌخض وى٬ُص ٬دڀُص وڄىدٴٍ 

دجك ٴُهد ٴ١ځًد ٬ه خڄعٗٺ ؤدجٿ ڄع٥ىَش ظىَِ٭ُص ڄىدٔسص ڄه ٘إهاد َِديش ٴعُش بٸدڄص خڀٕ

 (.، ٚڀځعُوَؿ خڀُٕدلٍ )ت٤ٕه، وَىٔٳ، 

ِّخ في خَٖظٹدء زدٸعٝديَدض خڀًوپ خت١عٹًڄص  َّخ زدَ ُّد يو لُػ ظځ٭ر خڀُٕدلص لدڀ

ًٕ ٔىخء، لُػ بهاد ظٕدٌڃ في َِديش خڀًوٿ خڀٹىڄٍ، وزىدء ٬ځًُ ٴةهاد  وخڀىدڄُص ٬ځً ل

خٖٔعؽمدَخض خڀى٤ىُص وخڀًوڀُص في خت١ىد٤ٷ خڀُٕدلُص ټمد  ظٕدٌڃ زٙٽٿ ټستَ في زىدء

ظٕدٌڃ في ظٹځُٛ ڄٕعىي خڀس٥دڀص، بٌ ؤٜسمط خڀُٕدلص ڄه ؤٌڃ ڄٽىودض خت٢ُٽٿ خٖٸعٝديٌ 

 (.، ڀځ٭ًًَ ڄه يوپ خڀ٭دفَ )خْٜٹً، 

ڀٹً ٘هً خڀ٭ُٝ ختٟدفِ ؼىَش ظٹىُص ٌدجځص في ت٣دپ ظٽىىڀىـُد خت١٭ځىڄدض 

تي ؤؼُض ٬ځً لُټص خٔوٕدن خٖٸعٝديَص وخٖـعمد٬ُص وخڀُٕدُٔص وخٖظٝدٖض، وخڀ

وخڀُٕدلُص ظإؼتَّخ ټستَّخ، وؤڀٹط ز٩ٗت٢د زٙٽٿ ٖٴط ڀځى٩ُ في ت٣دپ خٖظٝدپ وخ٬ٔٗڂ، 

ُٖٔمد ٴُمد َ٭ُٲ زد٬ٔٗڂ ختًًَٞ ڄه ٨هىَ ڀٙسٽدض خڀعىخٜٿ خٖـعمد٬ٍ ڄؽٿ ٴُٓ زىٺ، 

ٴٹً ؤؼُض ٌٍي خڀعٹىُدض في ؤيخء ؤدجٿ خ٬ٔٗڂ وظىَعُ وبوٕعٱُخڂ وَىظُىذ، وزىدء ٬ځًُ 

 ظإؼتَّخ ټستَّخ.

وڀ٭ٿ ڄه ؤٌڃ خلمجدٖض ڀىٔدجٿ خ٬ٔٗڂ ختًًَٞ ٌى خٌعمدڄهد زدڀُٕدلص، ڀٽىهاد 

ت٘ؽٿ ٨دٌُش خٸعٝديَص آوٍش زدڀىمى خڀ٫َُٕ في ٘تى يوپ خڀ٭دفَ، ت٦د ِخي ڄه ؤت٫ُص 

ټّّ ٬ًي ڄه خڀُٕدق بفُ خڀًوپ خ٬ٔٗڂ ختًًَٞ في ت٣دپ خڀُٕدلص وٌڀٻ لمحدوڀص ـٍذ ؤ

ز٭ً ؤن ٨هُض ؤت٫ُص خڀُٕدلص خٖٸعٝديَص بٌخ ؤ٠مط خڀُٕدلص ٜىد٬ص تٔ٭تٍ خڀٽځمص، ټمد 

ّـد ڀځعُوَؿ خ٬ٔٗڄٍ زٙتى ٔسځً  ظ٭عّّ خڀُٕدلص وخلًش ڄه ؤټؽُ خڀٝىد٬دض خلعُد

وؤدجځً، بٌ ؤن خڀعُوَؿ خ٬ٔٗڄٍ َ٭عّّ ٬مدي خڀُٕدلص، لُػ ؤوً ٖ ـًوي ٌْ يوڀص 

ت٘عځٻ خڀ٭ًًَ ڄه ڄٹىڄدض ختٍٞذ خڀُٕدلٍ يون ؤن َ٭ُٲ ٬ىهد خِوُون ُ٘حًد  )خڀُٴد٬ٍ، 

(. وڄه ٌٍخ خت١ى٥ځٷ تهًٲ ٌٍي خڀًَخٔص بفُ يَخٔص ؤؼُ خ٬ٔٗڂ ختًًَٞ ٬ځً ، ٚ

 تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ.
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 ڄٙٽځص خڀًَخٔص

ڀ٭ًًَ ڄه خت١مُّخض خت١ىعځٵص، وڀ٭ٿ ؤزٌُِد ٌى خڀٹًَش ٬ځً َعمُّ خ٬ٔٗڂ ختًًَٞ زد

خڀعسځُٯ وخڀعُوَؿ ڀځّّخڄؿ خڀُٕدلُص وخڀ٭مٿ ٬ځً ـٍذ خڀُٕدق خْـدور، ٬ه ٤َُٷ وُٙ 

خت١٭ځىڄدض خت٠دٜص زدت٠ًڄدض وخڀٕځ٫ وخت١إٔدض خڀُٕدلُص زٙٽٿ ت٬ٍذ خٌعمدڂ ت٤بي 

ڂ ختًًَٞ ټ٬ًدڄص ودٸځص خڀٕٵُ وخټعٙدٲ خْڄدټه خڀُٕدلُص ٬ه ٤َُٷ ٘سٽدض خ٬ٔٗ

ڀٝىَش خت١ىخٸ٫ خڀُٕدلُص بفُ ـدور يوٌَد في ب٨هدَ ڄىخٸ٫ ختٍٞذ خڀُٕدلٍ وڀٵط خٖوعسدي 

 بفُ خڀ٭ىخفَ ختًًَٞش زٙٽٿ ٸدجڃ ٬ځً وٹٿ خت١٭ځىڄدض وي٬مهد ز٬ُٕص وټٵدءش ٬دڀُص.

زىدء ٬ځً ڄد ٔسٷ ظعسځىَ ڄٙٽځص خڀًَخٔص ختٟدڀُص في خٔـدزص ٬ځً خڀٕاخپ خڀُجٍُٕ 

ڄد ؤؼُ خ٬ٔٗڂ ختًًَٞ ٬ځً تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ دفِ: خڀع

 خڀُٕدق خلمحځُتُ؟

 ؤت٫ُص خڀًَخٔص

ُّد ټمد َځٍ: ُّد، وخِوُ ظ٥سُٹ  تٯٽه بزُخِ ؤت٫ُص ٌٍي خڀًَخٔص ڄه ـدوستُ، ؤلًت٫د ٬ځم

 خْت٫ُص خڀ٭ځمُص:

 ظىس٫ خْت٫ُص خڀ٭ځمُص ت٢ٍي خڀًَخٔص ت٦د َځٍ:

خڀ١ىء ٬ځً ڄى٠ى٪ ٌدڂ ولًَػ وٌى يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ  ؤهاد ظځٹٍ -

خڀٝىَش خڀُٕدلُص في ڄى٥ٹص ٬ٕتَ، وٖتي ظ٭ً ڄه ؤٌڃ خت١ىد٤ٷ خڀُٕدلُص زدت١مځٽص 

ُّخ ٖڄعٗټهد خڀ٭ًًَ ڄه خت١ٹىڄدض خڀُٕدلُص. خڀ٭ُزُص خڀٕ٭ىيَص و٩

تُ خڀٝىَش وًَش خڀًَخٔدض خڀٕدزٹص خڀتي ظىدوڀط ڄى٠ى٪ خ٬ٔٗڂ ختًًَٞ في تٖٕ -

خڀُٕدلُص زٙٽٿ ٬دڂ، وفي ڄى٥ٹص ٬ٕتَ زدت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص زىـً ودٚ 

لُػ ٖ ظىـً ؤَص يَخٔدض ٔدزٹص ٬ځً لً ٬ځڃ خڀسدلػ ظىدوڀط ٌٍخ خت١ى٠ى٪ ت٦د 

َٕد٬ً في بؼُخء خت١ٽعسص خڀٕ٭ىيَص تٔؽٿ ٌٍي خڀًَخٔدض.

يوَ في خَٖظٹدء  ظىـًُ و٩ُ خڀسدلؽتُ بفُ ؤت٫ُص خ٬ٔٗڂ ختًًَٞ وڄد َځ٭سً ڄه -

زدڀُٕدلص.
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 خْت٫ُص خڀع٥سُٹُص:

 ظىس٫ خْت٫ُص خڀع٥سُٹُص ت٢ٍي خڀًَخٔص ت٦د َځٍ:

بڄٽدوُص خٔعٵديش خڀٹدجمتُ ٬ځً ڄسديَش ٸمڃ وُ٘ڃ ڀَٗظٹدء زدڀُٕدلص في ڄى٥ٹص  .

٬ٕتَ ڄه وٗپ ڄ٭ُٴص ظإؼتَ خ٬ٔٗڂ ختًًَٞ ٬ځً تٖٕتُ خڀٝىَش خڀُٕدلُص 

زدت١ى٥ٹص.

خڀٹدجمتُ ٬ځً خڀُٕدلص في خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص زىعدجؿ  بڄٽدوُص خٔعٵديش .

 خڀًَخٔص في ظى٨ُٳ خ٬ٔٗڂ ختًًَٞ في خڀعُوَؿ ڀځُٕدلص زدت١مځٽص.

 ؤًٌخٲ خڀًَخٔص

 تهًٲ ٌٍي خڀًَخٔص بفُ خڀع٭ُٲ ٬ځً:

ڄٕعىي ظىـً خڀُٕدق خلمحځُتُ في ٬ٕتَ ت٨ى خ٬ٔٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ. -

خلمحځُتُ في ٬ٕتَ ت٨ى خڀُٕدلص في ڄى٥ٹص ٬ٕتَ.ڄٕعىي ظىـً خڀُٕدق  -

ظإؼتَ خ٬ٔٗڂ ختًًَٞ ٬ځً ٜىَش خڀُٕدلص ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ في  -

 ڄى٥ٹص ٬ٕتَ.

 ظٕدئٖض خڀًَخٔص

 تُٕر خڀًَخٔص ختٟدڀُص ٬ځً خْٔحځص خڀعدڀُص:

ڄد ڄٕعىي ظىـً خڀُٕدق خلمحځُتُ ت٨ى خ٬ٔٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ؟ -

بيَخٺ خڀُٕدق خلمحځُتُ في ٬ٕتَ ڀٝىَش خڀُٕدلص؟ڄد ڄٕعىي  -

ٌٿ َاؼُ خ٬ٔٗڂ ختًًَٞ ٬ځً ٜىَش خڀُٕدلص ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ في  -

 ڄى٥ٹص ٬ٕتَ؟

 :ٴُوٞ خڀًَخٔص

( ڀ٬ٕٗڂ ختًًَٞ ٖ َىـً ظإؼتَ ٌو يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص ) -

 خڀُٕدق خلمحځُتُ.في ڄى٥ٹص ٬ٕتَ ٬ځً ٜىَش خڀُٕدلص ڄه وـهص و٩ُ 

( زتُ ٜىَش ظىـً ٬ٗٸص ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص ) -

ت١عٱتَ ختٞىٓ. يخڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ ظ٭ّ



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
89 

( زتُ ٜىَش ظىـً ٬ٗٸص ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص ) -

ت١عٱتَ خڀ٭مُ. يځُتُ ظ٭ّخڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمح

( زتُ ٜىَش ظىـً ٬ٗٸص ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص ) -

ت١عٱتَ خت١اٌٿ  يخڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ ظ٭ّ

 خڀ٭ځمٍ.

 :ڄ٥ٝځمدض خڀًَخٔص

 خ٬ٔٗڂ ختًًَٞ: 

ظ٭عمً ٬ځً ختٟدٔر َ٭ُٲ خ٬ٔٗڂ ختًًَٞ زإوً ٬سدَش ٬ه: ؤدجٿ خ٬ٔٗڂ خڀتي 

خِفِ ٔوعدؾ وتَّٗه خت١٭ځىڄدض، وظٹًڂ ٌڀٻ زإٔځىذ ڄُُٕ وزٕ٭ُ ڄىىٵٟ وظ١ُٳ 

خڀعٵد٬ٿ خت١سدُ٘، وظٕعځّڂ ڄه خت١عځٹٍ خوعسدٌد وظًڄؿ ؤدجٿ خ٬ٔٗڂ خڀعٹځًَُص، ؤو ٌى ټٿ 

 (.، ٚ ظٵد٬ځٍ" )ُ٘ىدفٓ، ؤوىخ٪ خ٬ٔٗڂ خڀُٸمٍ خڀٌٍ َٹًڂ في ٘ٽٿ

ُّد زإوً: خ٬ٔٗڂ خڀٹدجڃ ٬ځً ظٽىىڀىـُد وَ٭ُٲ خڀسدلػ خٔ ٬ٗڂ ختًًَٞ بـُخج

خت١٭ځىڄدض، وخڀٌٍ َٕعىًڂ ظ٥سُٹدظً خت١ىعځٵص ڄه ؤـٿ تٖٹُٷ ٰدَدض ڄ٭ُىص وخڀتي ڄه زُىهد 

 خڀعُوَؿ ڀځُٕدلص

 خڀُٕدلص:

( خڀُٕدلص زإهاد: " ت٣مى٪ خڀ٭ٗٸدض وخڀ٩ىخٌُ خڀتي ، ٬ُٚٴهد )ؤڄتَ، 

ڄص ڄاٸعً ڀٙىٛ ؤـىبي في ڄٽدن ڄد، ٤دت١د ؤن ٌٍي خٔٸدڄص ٖ ظعُظر ٬ځً ٔٵُ و٬ځً بٸد

 ظعمىپ بفُ بٸدڄص يخجمص، و٤دت١د فَ ظُظس٣ ٌٍي خٔٸدڄص زىٙد٢ ًََ َتّْد ت٢ٍخ خْـىبي".

ُّد  ىنوَ٭ُٴهد خڀسدلؽ زإهاد: خٔعٱٗپ ؤوٸدض خڀٵُخٮ في خڀ٭ًًَ ڄه ؤدجٿ خٖٔعفمدڂ، بـُخج

ٕمدٌد.وتٯٽه بيَخؾ ڄ٭٩ڃ ؤ٘ٽدپ خڀٕٵُ تٖط ڄ

 خڀٵٝٿ خڀؽدفٓ

 خ٤ٔدَ خڀى٩ٌُ وخت١ُخـ٫ خڀ٭ځمُص

 خت١سمػ خْوپ: خ٬ٔٗڂ ختًًَٞ

 ڄٵهىڂ خ٬ٔٗڂ ختًًَٞ

َ٭ُٲ خ٬ٔٗڂ ختًًَٞ زإوً: ٬سدَش ٬ه ت٣مى٬ص ڄه ظ٥سُٹدض خٖظٝدپ خڀُٸمٍ 

وخڀىُٙ خٔڀٽعُوفٓ تٔىعځٳ ؤوىخ٬هد، ټمد ؤوً َٙتَ بفُ خٔعىًخڂ ختٟدٔىذ خڀٙىٍٝ 
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خڀىٹدڀص ب٠دٴص بفُ ظ٥سُٹدض خت٢دظٳ خڀىٹدپ وخڀتي ظٕعىًڂ بهًٲ بَٝدپ وخت٢ىخظٳ 

 (.، ٚ )خڀىًخوٌ، خڀُٔدجٿ خ٬ٔٗڄُص ڀځفمهىَ

ټمد َٙتَ ڄٵهىڂ خ٬ٔٗڂ ختًًَٞ بفُ ٤ُٶ خٖظٝدپ ختًَٟؽص في خڀسُحص خڀُٸمُص 

، وظسديپ تٔد َٕمك ڀځمفمى٬دض خْٜٱُ ڄه خڀىدْ زدٖڀعٹدء وخڀعفم٫ ٬ځً ٘سٽص خٔوعُوط

 (.، ٚ خت١٭ځىڄدض وخت١ىدٴ٫ ٬ه ٤َُٷ خڀٝىض وخڀٝىَش )ٔدفَ، 

و٥َځٷ ٬ځً خ٬ٔٗڂ ختًًَٞ خڀ٭ًًَ ڄه خڀعٕمُدض خْوُي، وڄىهد خ٬ٔٗڂ خڀُٸمٍ 

وٌڀٻ بهًٲ وٜٳ ظ٥سُٹدض خ٬ٔٗڂ ختًًَٞ خڀتي ظٹىڂ ٬ځً خڀعٹىُدض خڀُٸمُص ڄؽٿ 

٥َُځٷ ٬ځًُ ؤ١َّد خ ٬ٔٗڂ خڀعٵد٬ځٍ وٌڀٻ تٟدڀص خڀعٵد٬ٿ خڀتي خڀعځٵَّىن خڀُٸمٍ، ټمد 

٥َُځٷ ٬ځًُ ب٬ٗڂ  َُىٙحهد ٌٍخ خ٬ٔٗڂ زتُ ت٣مى٬دض ڄٕعىًڄتُ خڀع٥سُٹدض خڀُٸمُص، ټمد 

خڀىٔدج٣ خت١ع٭ًيش وٌڀٻ ڀ٥سُ٭عً خت١عٙدزٽص، وبڄٽدوُص وځٹً ڀٙسٽص ڄه خت١٭ځىڄدض ڄعٝځص 

 (.، ٚ زس٭١هد زىٜٗض ظٙ٭سُص )ؤڄدفٓ، ؤدڄُص، 

 خ٬ٔٗڂ ختًًَٞتٝدض 

، ٚ َعمُّ خ٬ٔٗڂ ختًًَٞ زدڀ٭ًًَ ڄه خت٠ٝدجٛ وڄىهد )ؤڄدفٓ، ؤدڄُص، 

 ::) 

خڀعٵد٬ځُص: لُػ َعڃ خڀُز٣ زتُ ڄٝديَ خت١٭ځىڄدض وخت١ٕعىًڄتُ في ڄىدِت٢ڃ  

وڄإٔدتهڃ ڄه وٗپ ظسديپ خڀعإؼتَ وخڀعٵد٬ٿ زتُ خت١ًَٝ وخت١ٕعٹسٿ.

ُص ظىـًُ خڀُٔدڀص خٖظٝدڀُص ڀٵُي وخلً ؤو ظٵعُط خٖظٝدپ: وَٙتَ ٌڀٻ ٔڄٽدو 

بفُ تٚد٬ص ت٤ًيش، وبهٍخ تٯٽه خڀعمٽڃ في و٩دڂ خٖظٝدپ بٌ ظٝٿ خڀُٔدڀص زٙٽٿ 

ڄسدُ٘ ڄه ڄًَٝ خڀُٔدڀص بفُ ڄٕعځمهد.

ظ٭ًي خڀىٔدج٣: لُػ َعڃ ختٞم٫ زتُ خڀٝىض وخڀٝىَش زىى٬ُهد خڀٵًَُى  

ت١ٙدًٌ ؤن َٹُؤ وَٙدًٌ وخڀٵىظىُٰخٴُدض وخڀُٔىڄدض خڀُٸمُص، وبهٍخ َٕع٫ُ٥ خ

وَٕم٫ في ٌخض خڀّٸط.

 خڀ٭ىخڄٿ خڀُجُُٕص ڀ٬ٕٗڂ ختًًَٞ

 (: : ، ٚ تٯٽه ظځىُٛ ٬ىخڄٿ خ٬ٔٗڂ ختًًَٞ ٴُمد َځٍ )ُ٘ىدفٓ، 

وَعمؽٿ ٌٍخ خڀ٭دڄٿ في ظٹىُدض ختٟدٔىذ وتٕهُّخظً وزُت٣ُدظً  خڀ٭دڄٿ خڀعٹتٍ: -

ّٜد ٴُمد َع٭ځٷ زدْٸمدَ خڀٝىد٬ُص و٘سٽدض  وټٍڀٻ ظٹىُدض خٖظٝدپ ووٝى
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خْڀُدٲ خڀ١ىجُص، لُػ خوًت٣ط ٌٍي خڀ٭ىدُٜ ڄ٫ ز٭١هد خڀس٭ٟ لتى ؤوعفط 

ُّد ڀعٝسك و٥ًٔد ت٭ىٌ زًخوځً ټدٴص ؤدج٣  ٘سٽص خٖوعُوط وخڀتي ظٙٽځط لدڀ

ُْوُي.خ  ٖظٝدپ خ

َعمؽٿ ٌٍخ خڀ٭دڄٿ ٴُمد ٘هًي خٖٸعٝدي ڄه ٬ىت١ص، وڄد َع٥ځسً  خڀ٭دڄٿ خٖٸعٝديٌ: -

ڄه خڀ٭مٿ ٬ځً بُٔخ٪ لُټص َئوْ خْڄىخپ وخڀٕځ٫ خْڄُ خڀٌٍ َع٥ځر زًوَي 

خڀ٬ُٕص في وٹٿ وظسديپ خت١٭ځىڄدض وٌڀٻ ڀٽىن خت١٭ځىڄدض ٔځ٭ص خٸعٝديَص ظع٭د٨ڃ 

ؤت٫ُعهد َىڄّد ز٭ً.

وَعمؽٿ ٌٍخ خڀ٭دڄٿ في خٖٔعىًخڂ خت١عّخًَ ڀىٔدجٿ خ٬ٔٗڂ ڄه  خڀُٕدٍٔ:خڀ٭دڄٿ  -

ٸسٿ خڀٹىي خڀُٕدُٔص بهًٲ بلٽدڂ ٥ُُٔتهڃ ٬ځً ت٣َُدض خْڄىَ، وخلمحدٴ٩ص ٬ځً 

ظىِخن خڀٹىي في ٬دفَ َٙىزً خ٥٠ُٖخذ ڄه ټٿ ـدور.

خڀعٱځر ٬ځً خلعٽدَ خت١إٔدض خ٬ٔٗڄُص خڀٽّّي -

تُ وؤلُدوّد ڄه ٰتَ خت١عىٝٝتُ في خ٬ٔٗڂ ٰتَ ٨هىَ ٤سٹص ـًًَش ڄه خ٬ٔٗڄُ -

ؤهاڃ ؤ٠مىخ ت٤عُٴتُ في خٔعىًخڂ ظٹىُدض خ٬ٔٗڂ ختًًَٞ ڄعٵىٸتُ ٴُهد ٬ځً ؤٌٿ 

خٖوعٝدٚ.

خوعٙدَ ڄ١دڄتُ ؼٹدٴُص وب٬ٗڄُص ـًًَش. -

 خڀٵُٶ زتُ خ٬ٔٗڂ ختًًَٞ وخ٬ٔٗڂ خڀعٹځًٌُ

، ٹځًٌُ ټمد َځٍ )ٔدفَ، تٯٽه بزُخِ خڀٵُوٶ زتُ خ٬ٔٗڂ ختًًَٞ وخ٬ٔٗڂ خڀع

 ٚ:) 

َ٭ً خ٬ٔٗڂ ختًًَٞ ب٬ٗڄّد لُ ٖ تٮ٫١ ڀځُٸدزص وٖ ڀځٹُىي ٬ځً ٬ٽٓ خ٬ٔٗڂ  

 خڀعٹځًٌُ، بٌ زةڄٽدن ختٞم٫ُ وُٙ ؤٴٽدٌَڃ وخڀع٭ستَ ٬ه آَخجهڃ تَُْص ڄ٥ځٹص.

ُّد ٬ځً خ٬ٔٗڂ ختًًَٞ وٌڀٻ ڀٝ٭ىزص خڀىٜىپ بفُ   َ٭عمً خ٬ٔٗڂ خڀعٹځًٌُ لدڀ

ختًٟغ، ووٹد٢ خڀعىظُ لىپ خڀ٭دفَ بٌ َ٭ً خ٬ٔٗڂ ختًًَٞ ؤټؽُ ؤڄدوّد ڄىٸ٫ 

 ڀ٬ٕٗڄُتُ.

َىٴُ خ٬ٔٗڂ خڀعٹځًٌُ زُحص وٝسص ڀ٬ٕٗڂ ختًًَٞ ڄه وٗپ خڀعٕىَٷ، ٴځىٖ  

خڀ٬ًڃ وخڀعٙف٫ُ خڀٌٍ ل٩ٍ زً خ٬ٔٗڂ ختًًَٞ ڄه ـدور خ٬ٔٗڂ خڀعٹځًٌُ ت١د 

٨هُ ٌٍخ خڀىى٪ ڄه خ٬ٔٗڂ.



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
92 

 ٗڂ ختًًَٞظ٥سُٹدض خ٬ٔ

خٔوعُوط ٬سدَش ٬ه ت٣مى٬ص ڄه ؤـهّش ختٟدٔىذ ڄُظس٥ص زس٭١هد  خٔوعُوط: 

خڀس٭ٟ لىپ خڀ٭دفَ تٯٽه ڄه وٗت٢د وٹٿ خت١٭ځىڄدض وظسديت٢د ڄه ٬ًي ٰتَ ت٤ًوي 

ڄه خت١ُٔځتُ بفُ ٬ًي ٰتَ ت٤ًوي ڄه خت١ٕعځمتُ تُْػ تٯٽه ڀځمٕعىًڂ خڀىٜىپ 

 (.، ٚ بڀُهد ڄه ؤٌ ڄٽدن وفي ؤٌ وٸط )لٕتُ، 

وٌى ڄ٥ٝځك َٙتَ بفُ ظځٻ خت١ىخٸ٫ ٬ځً خٔوعُوط  ٘سٽدض خڀعىخٜٿ خٖـعمد٬ٍ: 

خڀتي ٨هُض ڄ٫ ڄد َ٭ُٲ زدتُٞٿ خڀؽدفٓ ڄه خڀىَر لُػ ظىٴُ خت٠ًڄص خڀعىخٜٿ في 

ڄٕعىًڄُهد في زُحص ت٣عم٫ خٴعُخ٠ٍ لٕر خٌعمدڄدتهڃ وخوعمدءختهڃ تُْػ َعڃ 

ٿ بَٔدپ خڀُٔدجٿ ؤو ڄٙدَټص خت١ځٵدض، ٌڀٻ ڄه وٗپ وًڄدض خٖظٝدپ خت١سدُ٘، ڄؽ

وخت١٭ځىڄدض خڀٙىُٝص ڀّوَُه وخڀع٭ُٲ ٬ځً ؤوسدٌَڃ وخت١٭ځىڄدض خڀتي َىعفىهاد 

ڀځ٭ُٞ، ؤٌ ت٘ٽُىهڃ ڄه خڀعىخٜٿ وظسديپ خْٴٽدَ وخَِخء وخت١٭ځىڄدض وخت١ځٵدض 

 (.  ، ٚوخڀٝىَ وخْٴٗڂ وڄٹد٫٤ خڀٵًَُى )خڀُٴد٬ٍ، 
 

 خڀُٕدلص في ڄى٥ٹص ٬ٕتَخت١سمػ خڀؽدفٓ: 

 خڀُٕدلص

ظ٭َُٳ خڀُٕدلص .

ظسدَىط ظ٭َُٵدض خڀُٕدلص وٴٷ وـهدض خڀى٩ُ خت١ىعځٵص ڀځ٭ځمدء وخت١ٵٽَُه، وڄه 

 ؤزُِ ٌٍي خڀع٭َُٵدض ڄد َځٍ:   

٬ُٲ "٘ىڀتَن ُ٘خظىهىْ" خڀُٕدلص ٬ځً ؤهاد: "خت٥ٝ١ځك خڀٌٍ َعڃ ب٤ٗٸً ٬ځً 

ّٜد خڀ٭مځُدض خٖٸعٝديَص خڀتي  ظع٭ځٷ زىـىي وبٸدڄص وخوعٙدَ خْـدور ؤٌ ٬مځُدض وٝى

ُّ" )خْٜٹص،  ، يخوٿ وودَؾ ڄى٥ٹص ڄ٭ُىص ؤو ؤَص زځًش ظُظس٣ بهڃ خَظسد٤ًد ڄسد٘

ٚ.) 

زُىمد ٬ُٴهد "ٌىوّ ټُتً" ٬ځً ؤهاد: "ت٣مى٪ خڀ٭ٗٸدض خڀتي ظعُظر ٬ځً ٔٵُ ؤو 

ٖ ظعمىپ بفُ بٸدڄص بٸدڄص ڄاٸعً ڀٙىٛ ؤـىبي في ڄٽدن ڄد، ٤دت١د ؤن ٌٍي خٔٸدڄص خت١اٸعص 

، ٚ يخجمص، و٤دت١د فَ ظُظس٣ ٌٍي خٔٸدڄص زىٙد٢ َىٴُ َتّْد ت٢ٍخ خْـىبي" )ؤزٽُ، 

.) 
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و٬ُٴعهد ڄى٩مص خڀُٕدلص خڀ٭دت١ُص ٬ځً ؤهاد: وٙد٢ ڄه خْو٥ٙص خڀتي ظع٭ځٷ 

تُٓوؾ خڀٙىٛ ڄه خت١ٽدن خڀٌٍ َٹُڃ ٴًُ ت١ًش ٖ ظعفدوِ ٔىص ڄعٝځص بهًٲ خڀعُٴًُ 

٪ ؤو ٰتَ ٌڀٻ ڄه خًٌْخٲ ٬ځً ؤٖ ظٽىن ٌٍي خْو٥ٙص ڄُظس٥ص تٔمدَٔص وٙد٢ وخٖٔعمعد

 (.، َٕٚعهًٲ ڄىً خڀٙىٛ ختٟٝىپ ٬ځً يوٿ )ڄ٥ٝٵً، 

زىدء ٬ځً ڄد ظٹًڂ ٴع٭ُٲ خڀسدلؽص خڀُٕدلص ٬ځً ؤهاد: خوعٹدپ خْ٘ىدٚ ڄه ڄٽدن 

ٖ َُظس٣ ٌٍخ ِوُ ڀٵعُش ڄاٸعص بهًٲ خٖٔعمعد٪ وخ٘سد٪ خڀُٰسدض خت١ىعځٵص ٥َُ٘ص ؤ

 خٖوعٹدپ زدتٟٝىپ ٬ځً يوٿ ؤو َزك.

 ؤوىخ٪ خڀُٕدلص .

ڀٹً ٸدڄط ٬ًش يوپ ُٔدلُص زعٹُٕڃ خڀىٙد٢ خڀُٕدلٍ خفُ ٬ًش ؤوىخ٪ وٴٹًد ت١د 

 وخڀُٰسدض ڀځًوخٴ٫ ظس٭ّد خڀُٕدلص ؤوىخ٪ ظ٭ًيض ټمد خڀُٕدلُص، بڄٽدودتهد ڄ٫َعىدٔر 

وخڀَُد٠ُص وخڀًَىُص وخڀ٭ٗـُص ُٴُهُص خڀع خڀُٕدلص ٴهىدٺ خت١ىعځٵص، خـدضیوخٖلط

وخڀؽٹدٴُص ٴ١ځًد ٬ه ؤوىخ٪ ؤوُي ٔد٬ً ٬ځً ٨هىٌَد خڀعٹًڂ وخڀع٥ىَ خڀ٭ځمٍ وخٖٔعٹُخَ 

 ٌخض وڄع٥ځسدض ظ٥ځ٭دض ڄه ٌڀٻ َخٴٷ وڄد صُوخٖـعمد٬ صَخٖٸعٝدي دشُخڀُٕدٍٔ وظٹًڂ ختٟ

وخت١٭دَٞ خْڄُ خض خت١اتُ٘ ټُٕدلص ٸسٿ ڄه ڄ٭ُوٴً ظٽه فَ وَسًوخ ًَختًٞ زدڀىخٸ٫ ٜځص

 بفُ تٗعځٳ ـٍذ و٬ىدُٜ وتٕهُّخض وظٕهُٗض وًڄدض تَخڀٌٍ وعؿ ٬ىً ختٟدـص بفُ ظىٴ

 خڀُٕدلص ڄه خْوُي خْوىخ٪ ڄع٥ځسدض يی٬ٿ ټدوط ٬مد وڄىخٜٵدتهد وٝدجٝهد في ڄد لً

 (.، ٚ)٬سدْ،  صًَُخڀعٹځ

، خڀُٕدلص خت١ىعځٵـصڀعٹُٕڃ ؤوـىخ٪ وٸـً خوعهفـط يوپ ڄؽـٿ ٴُوٕـد وبٔسدوُد ؤًٕٔـد 

 وڄىهـد خت١ى٥ٹـص ختٞٱُخٴُص ؤـمدض ختُٟټص خڀُٕدلُص وٜځعهد تًٔش خٔٸدڄص في خڀسځً

ٝـىپ خڀٕـىص وڄ٭ُدَ خڀسىخ٬ـػ ڃ خڀُٕدلٍ وڄىٸ٭ـً ڄـه ٴخت١١ُٳ وټٍڀٻ ڄ٭ُدَ ٤سُ٭ص خت١ىٔ

ت١١ُٳ( خو خڀسځـً خْوـُ )خ ًوخٴ٫ خڀعـٍ ظـًٴ٫ زدڀٕـدجك خڀـً ڄٱـديَش زـٗيي خْٜځُص بفُوخڀ

)خڀٙهٌُ،  خڀُٕدلٍ خڀ٥ځـر بهـد تُّ٘ خڀعـٍ صَوخٖٸعٝـدي ـصُد ڀځىٝدجٛ خٖـعمد٤٬سٹً

، ټمـد ٸدڄـط ڄـًخَْ ٬ـًش زعٹُٕڃ خڀُٕدلص بڀـً ؤوىخ٪ ڄىهد خت١ًَٔص (، ٚ

خڀٕىََُٕص وخت١ًَٔص خْڄَُٽُص وخٔٔسدوُص، ټمـد ٸـدڂ وسـُخء خڀُٕدلص زعٹُٕمهد بڀـً 

 دڀعدفِ:٬ـًش ؤوـىخ٪ ټ
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وظ٭تٍ خڀٕٵُ ڄه يوڀص ْوُي ؤو خٖوعٹدپ يخوٿ لًوي يوڀص  خڀُٕدلص خڀًَىُص: -

ز٭ُىهد ڀَّدَش خْڄدټه خت١ٹًٔص، وٌڀٻ ْهاد ُٔدلص تهعڃ زدتٞدور خڀُولٍ ڀٕوٕدن 

ٴٍُ ڄَّؿ ڄه خڀعإڄٿ خڀًَتٍ وخڀؽٹدفي، ؤو خڀٕٵُ ڄه ؤـٿ خڀ٬ًىش ؤو ڄه ؤـٿ خڀٹُدڂ 

 (.، ٚز٭مٿ وتٌَ )٬سدْ، 

 خڀىٙـد٢ ؤت٪د٢ ؤٸـًڂ ڄـه خڀُٕدلص ڄـه خڀىـى٪ ٌـٍخَ٭عّّ  خڀُٕدلص خڀعُٴُهُص: -

 تٔ٭ـًپ ظٕتَ خڀعُٴُهُص خڀُٕدلص ؤن بفُ خڀًَخٔـدض وظٙتَ خڀ٭ـدفَ ٴـٍ خڀُٕدلٍ

 ٴـٍ خْوپ خت١ُټّ خلعځط ػُخڀ٭دفَ ل يوپ ڄه تَټؽ ٴـٍ خْوُي خْوىخ٪ ڄـه ؤٔـُ٪

 ڄٹـًخَ زځـٯ بٌ. خڀ٭ـدفَ ٴـٍ خت١ىعځٵـص خڀُٕدلص ؤوـىخ٪ ٬ځـً خڀع٭دٸـًخض ظُظُر

 ـىڂَ ڀٵعـُش خٔٸدڄـص ڄٽـدن ُتَظٱ ٬ځـً خڀُٕدلص ٌـٍي وظُټـّ%  خڀع٭دٸـًخض

 تُٟټـص ــٍزّد خت١ىـد٤ٷ ؤټّّ ڄه خت١عى٣ٔ خڀسمـُ يوپ وظ٭عسـُ ٴـإټؽُ وخلـً

ڄٹىڄـدض ُٕدلص خڀعُٴُهُص وظ٭عسـُ خڀُٕدلص خڀٙعىَص وخڀُٝٵُص ڄـه ؤٌـڃ خڀ

 ؤڄتَ،) صُخڀُٕدلص خڀعُٴُهُص وظٕعمىٌ ٬ځً ؤت٫ُص وٕسُص ټّّي في خڀُٕدلص خڀ٭دت١

، ٚ .)

ظٙمٿ خڀُٕدلص خت١٭ًوُص ٘ٽٿ خڀُٕدلص خڀٝمُص  خڀُٕدلص خڀ٭ٗـُص خت١٭ًوُص: -

خْټؽُ خوعٙدَخ ڀٽه خڀعٹدڀًُ خت١ىعُٙش في ٌٍخ خت١ًُخن تٕ٭ځهد ظعفدوِ ٌٍخ خ٤ٔدَ 

، ت٘دڄد لُػ بهاد ظ٭عّّ ټةلًي ؤدجٿ خڀعٕځُص وخڀُخلص )٬سدْ، 

ٚ.)

ِخض، و٥َځٷ ٬ځُهد ؤ١َّد خڀُٕدلص خڀٙ٭سُص ؤو ُٔدلص خٔـد خڀُٕدلص خٖـعمد٬ُص: -

وخڀٕسر في ظىخـً ڄؽٿ ٌٍخ خڀىى٪ ؤن خڀُٕدلص ټدوط ڄٹعُٝش في خڀٹًڂ ٬ځً 

خڀ٥سٹدض خڀؽَُص ٴٹ٣، وتٔد ؤن خڀع٥ىَخض خڀ٭دت١ُص ظىـر خڀعٱُتَ في ټٿ ڄد َىـً 

ڄه لىڀىد ٴٽدن ٖزً ڄه ٌٍي خڀعٱُتَخض ؤن تًٖغ ؤ١َد ڄ٫ خڀُٕدلص ڀعىخټر 

ؤو ظُٙٺ ڄ٭هد خڀ٥سٹدض خڀتي  خڀع٥ىَخض وخت١ٕعمًؼدض خڀ٭دت١ُص ڀٽٍ ظ١ڃ خڀُٕدلص

ت٘ؽٿ خڀٱدڀسُص خڀ٭٩مً ڄه خلمجعم٭دض ٌوٌ خٔڄٽدوُدض خلمحًويش زة٬ًخي َلٗض 

(.، ُٚٔدلُص ت٢ٍي خڀ٥سٹدض ٰتَ خڀؽَُص )٬سدْ، 

خڀُٕدلص خڀؽٹدٴُص ٌٍ خڀع٭ُٲ وخ٤ٖٗ٪ ٬ځً خؼإَ ول١دَخض  خڀُٕدلص خڀؽٹدٴُص: -

 وخت١عــدلٳ صَخٖؼُ خْڄدټه َِدَش پٗو هڄـ وٌڀٻ وختًَٟؽص صتٯخڀٙ٭ىذ خڀٹً
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، )ت٤ٕه، وَىٔٳ، دَٞ خت١عىى٬ص ٭وخت١ دضخت١هُـدو ىَول١ ىخٶوخْٔ

ٚ.)

وٌـى ت٪ـ٣ ڄـه ؤت٪ـد٢ خڀُٕدلص وَٕعٹ٥ر لُټـص ٠ـىمص  ُٔدلص خت١ــاتُ٘خض: -

 وخت١هىُص صُخڀ٭مځ وخٖـعمد٬ـدض وخڀىـًوخض خت١ـاتُ٘خض ت١ْـىَ تُڄـه خڀُٕدق خت١هعم

ص ٸد٬دض زةٸدڄ خٌٖعمـدڂ ديشَِ خڀُٕدلص ڄـه خڀىـى٪ ٌـٍخ وَع٥ځر وخڀُٕدُٔص،

 ت٭١ٌُد خڀتي اتُ٘خضخت١ ّڂظځ خڀتي ًڄدضوخت٠ خڀعٕهُٗض فًٔڀځمـاتُ٘خض وظٹ

 ٍذختٞ ٬ُىدٜ تَىٴظ َعىـر ٍڀٻوڀ دپخ٬ْم دپوَـ خٖٸعٝديَتُ هڄ ًَخڀ٭ً

(.ٚ ، ٔ٭ىيٌ،) ڄ١د٬ٵص خٖٔــعٵديش ىنظٽ لتى ُيخْو خڀُٕدلٍ

 خڀ٭ـدت١ٍ خڀٝـىًوٶ ٸسـٿ ڄـه خڀسُحُص خڀُٕدلص ٳَوَي ظ٭ُ خڀُٕدلص خڀسُحُص: -

 ظىخِهاد ع٭َُٞ وفَ ظځىغ بهد ځمٷَ فَُ٭ُص ٤س ڄىـد٤ٷ بڀـً خڀٕـٵُ زإهاـد ڀځسُحص

 صَخڀّّ ولُىخودتهد ووسدظدتهـد دتٔىد٨ٌُ ڀٗٔـعمعد٪ وٌڀـٻ خت٠ځـٿ خفُ ٭ٍُخڀ٥س

ُدلُص ٔ ؤو٥ٙص ٬ًشُحُص خڀس ظس٣ زدڀُٕدلصَُو وختٟد٠ُ، خت١د٠ٍ في ول١دَظً

 ص،ُ٭خڀ٥س في ٿوخڀعإڄ ـصُخت١دج وخڀَُد٠ص ختٞسـدپ وظٕـځٷ ٌُوخڀسم ٌُز ًُٜ ڄؽـٿ

 خڀىدظؿ حٍُخڀس زـدڀعىخِن خٔوـٗپ ًڂ٬ ٌـىُحُص خڀس خڀُٕدلص ڄع٥ځسـدض ؤٌـڃ وڄـه

 وٌـٍخُدلُص خڀٕ زدڀسُحص وب٠ُخَ ظځىغ ڄه ت٭ًؼً ٸً وڄد خٔوٕدن ٔځىٺ ٬ه

 صَخٖٸعٝدي خت١ٝدفٌ تُوز صُودل ڄهُحُص خڀسُدلُص خڀٕ ٥صخْوٙ تُز ىخِنظ رَع٥ځ

(.، ٚ)٬سًختٞځُٿ،  ؤوُي صُودل ڄه صُوخٖـعمد٬

 ڄى٥ٹص ٬ٕتَ

 خت١ىٸ٫ خڀٵځٽٍ 

ظ٭ً ڄى٥ٹص ٬ٕتَ ڄه خت١ىد٤ٷ خت١عسدَىص في ظ١دََٕهد وټٍڀٻ في خڀعىى٪ خڀسُحٍ في 

خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص، لُػ ظٹ٫ ڄى٥ٹص ٬ٕتَ في ختّٞء ختٞىىبي خڀٱُبي ڄه خت١مځٽص 

خڀ٭ُزُص خڀٕ٭ىيَص يخوٿ ڄى٥ٹص خڀًَ٪ خڀ٭ُبي، وٌٍ خت١ى٥ٹص خْټؽُ خَظٵد٬ّد في خت١مځٽص 

ټُځىڄعُ ڄُز٫، وظٙعُٺ في لًوي ٸٝتَش ڄ٫  ځٯ ڄٕدلعهد خڀ٭ُزُص خڀٕ٭ىيَص، وظس

خڀُمه، و٬دٜمعهد ؤبهد، وظٙمٿ ڄًن ؤوُي تُٜٓ ڄ٣ُٙ وزُٙص وٰتٌَد. ٌٍي خٖوعٗٴدض 

تٕ٭ٿ ٬ٕتَ ڄى٥ٹص بهد وسدظدض ٤سُ٭ُص ؤټؽُ ڄه ؤٌ ـّء آوُ ڄه خت١مځٽص خڀ٭ُزُص 
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، مُش )ت٤مً، خڀٕ٭ىيَص، ټمد تٖعىٌ ٬ځً ٰدزدض ټؽُٵص ٜىىزَُص وؤ٘فدَ ڄؽ

ٚ.) 

وت٣ُٖ تٔى٥ٹص ٬ٕتَ تٜٕص ڄىد٤ٷ بيخََص ٌٍ خڀَُدٞ وڄٽص خت١ٽُڄص، وخڀسدلص، 

د وتُٜٓ بهوت٧ُخن، وـُّخن. وظعإڀٳ ڄى٥ٹص ٬ٕتَ ڄه ٬ُٙش ؤٸٕدڂ بيخََص َجُٕص ٌٍ: ؤ

ڄ٣ُٙ وت٤دَٿ وؤلً َٴًُش وخڀىمدٚ وزُـٙص وظؽځُػ ؤُخش ٬سًُش ؤسط خڀ٭َٗد و٨هُخن 

 ختٞىىذ

 ىٸ٫ ختٞٱُخفي:خت١ 

ت٘عً ڄى٥ٹص ٬ٕتَ ڄه لًوي خڀًَذ وخڀٙٹُٷ وزُٗ في ڄى٥ٹص ـُّخن في ختٞىىذ 

ًٖ وخيٌ خڀًوخُٔ في ڄى٥ٹص  خڀٱُبي بفُ لًوي خڀُمه في ختٞىىذ خڀُٙٸٍ. ت٭ًٌد شمد

ًٖ، وَخوُد تٔى٥ٹص ڄٽص خت١ٽُڄص، وٌُِخن في ڄى٥ٹص خڀسدلص. ټمد ت٭ًٌد ڄه  خڀَُدٞ شمد

ُخن وڄه خڀٱُذ ڄى٥ٹص خڀٹىٵٍش وـّء ڄه ٔدلٿ خڀسمُ خْتُٛ خڀُٙٶ بڄدَش ڄى٥ٹص ت٧

ڂ(. وَعمُّ ڄىٸ٭هد ختٞٱُخفي زإهاد ټدوط وٖ ظّخپ ٤َُٹًد ڀځمفدؾ  ٬ٕتَ، )بڄدَش 

خڀٹديڄتُ ڄه ٴ١َُص ختٟؿ زد٠ٔدٴص بفُ ټىهاد ظٹ٫ ٬ځً ٤ُٶ خڀعفدَش خڀُجُُٕص زتُ 

 (.، ٚ ختٟفدِ وخڀُمه )آپ ٔځُمدن، 

ُّخ ڀى ٸى٪ ڄى٥ٹص ٬ٕتَ في ختّٞء ختٞىىبي خڀٱُبي ڄه خت١مځٽص خڀ٭ُزُص و٩

خڀٕ٭ىيَص، ٴةن ٌڀٻ َاؼُ ٬ځً ڄىدوهد. ت٭ًٌد ڄه خڀٱُذ خڀسمُ خْتُٛ، لُػ َٝدلر 

٬ًڂ خٖٔعٹُخَ في خڀ٥سٹدض خڀ٭ځُد ڄه خڀٱٗٲ ختٞىٌ لُټص ڄىىٵٟ خڀٕىيخن خت١ىتٍٝ 

مص ٬ځً ڄىدن خت١ى٥ٹص. وڄه ؤؼىدء ظُټُّي ٬ځً شمدپ ُ٘ٶ خڀٕىيخن وظإؼتَخظً خڀىخ٠

خڀٙمدپ تًٌٖد ـسدپ ختٟفدِ خت١ُظٵ٭ص وٌٍ خڄعًخي تٞسدپ ڄًَدن وظ٭مٿ ٬ځً لسٓ خت٢ىخء 

زُىهد وزتُ ٥ٔك خڀسمُ خْتُٛ ت٦د َٕد٬ً ٬ځً وٜىپ خڀٽعٿ خت٢ىخجُص خڀسدَيش خت١ٝدلسص 

ڀٵٝٿ خڀٙعدء. ظإتي ڄىـدض ختُٟ ڄه خڀُٙٶ زٕسر ٌُمىص ڄىىٵٟ خت٢ىً خت١ىتٍٝ ٬ځً 

ُٶ خت١مځٽص في خڀُٝٳ. وڄه ختٞىىذ تهر ََدق ـىىزُص ُٰزُص لدَش و٤َسص تٖمٿ ٘

 (.، ، ٚ)ت٤مً، ٬ىخٜٳ َڄځُص وظُخزُص في زًخَص خڀُز٫ُ وزًخَص خڀُٝٳ
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٬ىخڄٿ ختٍٞذ خڀُٕدلٍ في ڄى٥ٹص ٬ٕتَ 

 ؤوڀًد: خت١ىد٤ٷ خْؼَُص

خڀ٭ُزُص خڀٕ٭ىيَص، ٌىدٺ خڀٽؽتَ ڄه خت١ىد٤ٷ خْؼَُص في ڄى٥ٹص ٬ٕتَ زدت١مځٽص 

 (:، ٚ)وځٳ، وڄىهد

وٌٍ ڄه خت١ىد٤ٷ خڀعدَتٮُص وظ٭ً ؤٸُذ خت١ًن بفُ خت١ىٸ٫ خڀعدَتٮٍ  ؤلً َٴًُش: 

ټڃ ڄه ڄًَىص "تُٜٓ ڄ٣ُٙ" في ڄُظٵ٭دض ـسځُص  ـُٖ وظٹ٫ ٬ځً ڄٕدٴص 

ڄعُ ٴىٶ ڄٕعىي ٥ٔك خڀسمُ وٌٍ ٌخض ڄىدن ڀ٥ُٳ و٤سُ٭ص ـٍخزص  

 تٔىد٨ٌُد ختٞمُځص.

ظٹ٫ في و٣ٔ ت٤دٴ٩ص "ؤلً َٴًُش" وَُـ٫ ظدََه ٌٍي خت١ًَىص بفُ ٬ٝىَ  ـُٖ: 

ڄد ٸسٿ خٔٔٗڂ، وَىـً بهد خڀٽؽتَ ڄه خڀىٹىٖ وخِؼدَ وخ٘عهُض ٌٍي خت١ًَىص 

زس١د٬عهد ختُٟزُص وختٞځًَص، ټمد ؤهاد ظ١ڃ زٹدَد خڀ٥ُخِ خت١٭مدٌَ خڀٌٍ ظُټً 

ڃ وخڀتي ټدوط ظٕعىًڂ في خڀسىدء خڀُٙٽَُىن ڄعمؽځًد زدْلفدَ خڀٌَُّص ټستَش ختٟف

في ٌڀٻ خڀىٸط.

ټڃ(، ٬ه ڄًَىص ؤبهد،  ظٹ٫ ١ٌسص خڀ٭ُوْ ٬ځً ز٭ً لىخفِ ) ١ٌسص خڀ٭ُوْ: 

وٌٍ ٬سدَش ٬ه ١ٌسص ٜىَُص ڄٕع٥ُځص خڀٙٽٿ، وبهد خڀٽؽتَ ڄه خڀٽعدزدض 

وخڀىٹىٖ خڀتي ظ٭ىي بفُ ٬ُٝ تٙىي، وؤزٌُِد: ٬ُوْ ٬ځً ٌىيؾ، وڄه ٌىد ـدءض 

ظٕمُعهد "١ٌسص خڀ٭ُوْ"، ب٠دٴص بفُ ٌڀٻ ٴةوً َىـً بهد ٸٗ٪ ولٝىن وڄٕدـً 

ىٍ ٬هً خڀ٭ؽمدوُتُ.ڄ

ظٹ٫ ٸځ٭ص شمٕدن في ڄًَىص ؤبهد ٬ىً ٸد٬ًش ـسٿ خَظٵد٬ً ڄعى٣ٔ،  ٸځ٭ص شمٕدن: 

وظعمُّ ٸځ٭ص شمٕدن زدلعىخجهد ٬ځً ؤزُخؾ ؼٗؼص ڀځًٴد٪، وَعسدَه ټٿ زُؾ ڄىهد ٬ه 

خِوُ ڄه ودلُص خڀعٝمُڃ خت١٭مدٌَ، وڀٹً تم ظًُٙ في ٌٍي خڀٹځ٭ص خڀٽؽتَ ڄه 

خت١عٽىوص ڄه ؤڀىخق لفَُص، وٌٍ ڄىـىيش بفُ خِن.خڀسىدَدض ٌخض خْٔدٔدض 

َٹ٫ ٌٍخ خڀىخيٌ في ت٤دٴ٩ص زُٙص، وَ٭ً ٌٍخ خڀىخيٌ ڄه خت١ىد٤ٷ  وخيٌ ٬ُدن: 

خڀٱىُص زدت١ىد٤ٷ خْؼَُص ڄؽٿ: وـىي ز٭ٟ خڀٹُي خت١ىـىيش ٬ځً ؤ٤ُخٴً ڄؽٿ 

خڀ١ٵدش وخڀًلځص وخڀُوىش، وَىـً بهٍي خڀٹُي خڀٽؽتَ ڄه خت١سدفٓ وخڀٹٗ٪ وختٟٝىن 

لً ٬ُٙ لٝىّد وخت١ٕدـً وخت١ٹدزُ خْؼَُص، لُػ َىـً زٹَُص خڀ١ٵدش ت٨ى ؤ
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ڄدِخڀط زٹدَدٌد ڄىـىيش لتى خِن وظعٽىن ٌٍي ختٟٝىن ڄه ٬ًش ؤيوخَ وظعمُّ 

زةظٹدن زىدجهد وڄىهد: لٝه ڄُٙٲ وتًُٛخن وخزه ـىَسؿ.

ُّد: خت١ىخٸ٫ خڀعدَتٮُص ؼدو

 َىـً تٔى٥ٹص ٬ٕتَ خڀ٭ًًَ ڄه خت١ىد٤ٷ خڀعدَتٮُص وخت١عمؽځص في:

ىيَص في خڀٕمدء، وَ٭ٽٓ َٹ٫ ٸُٝ ً٘خ في ڄًَىص ؤبهد خڀٕ٭ ٸُٝ ً٘خ: -

خڀ٭مدَش خڀعٹځًَُص ت١ى٥ٹص ٬ٕتَ وخت١مځٽص ټٽٿ. َ٭ً ٌٍخ خڀٹُٝ ؤلً خت١سدفٓ 

ُّد ڄ٭ُو٠دض ڄه ختُٟٲ خڀًُوَص  خڀعدَتٮُص خڀٹځُځص خت١عسٹُص في ؤبهد و١َڃ لدڀ

وخْيوخض خت١تًڀُص خڀٹًتٯص وخڀ٭مٗض خڀ٭عُٹص وخڀٝىَ خت١سٽُش خڀتي ظٝىَ 

خڀٹُٝ، خڀٌٍ َٹٳ زٙٽٿ زدَِ زتُ خت١سدفٓ ختًَٟؽص،  ختُٟدش خلمحځُص. تم ظًُُٙ

ڀځمدټڃ آوٍخٺ. تم ظٝمُڃ ٬ًڂ وـىي خڀىىخٴٍ وختًَٞخن  في ٬دڂ 

، )خڀٌُّخفٓ، خڀ٭دڀُص ٬ځً خڀ٥ٕك ڀځمٵد٦ ٬ځً خت٠ٝىُٜص ڀځٙدٰٗض

ٚ .) 

ٸَُص خزه تٕٛدن ڄه خڀٹُي خڀُٕدلُص ٌخض  ٸَُص خزه تٕٛدن خڀعُخؼُص: -

ٌ وظٹ٫ في تُٜٓ ڄ٣ُٙ ـىىذ خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص. خڀعُخغ خت١٭مدَ

ؤٜسمط ڄه ؤ٘هُ خڀٹُي في ڄى٥ٹص ٬ٕتَ. وِخَ خڀٹَُص ٬ًي ڄه تٝى خْڄُخء 

وخڀىَِخء وَوخي خڀٵٽُ وخْيذ ٬ځً ڄٕعىي خت١مځٽص و٬ًي ڄه خڀىٴىي خْوَوزُص 

ڄه وخْڄَُٽُص وخُِٔىَص ؤو خڀُٕدق ڄه يخوٿ وودَؾ خت١مځٽص. تم زىدء خڀٹُٝ 

 ختٟفُ ٬ځً خڀ٥ُخِ خت١٭مدٌَ ڀځمىد٤ٷ ختٞسځُص في ڄى٥ٹص ٬ٕتَ، وَعٽىن ڄه 

٤ىخزٷ، و١َڃ خلمجځٓ خڀىٕدجٍ، وت٣ځٓ خڀُـدپ، وُٰٴص خڀىىڂ، وـځٕص 

خُْٔش. ٸُٝ خڀٙىوص وت٤عىَدض خڀٹُٝ ٌٍ خڀٝىَ خڀٹًتٯص ڀس٭ٟ ؤٔىخٶ 

ڄى٥ٹص ُٔوخض وٸُخٌد. خڀٹُٝ ڄَّه زس٭ٟ خڀّودَٲ وخڀىٹىٖ خلمحځُص. 

وت٭عىٌ ٬ځً ت٣مى٬ص ڄه خڀىؼدجٷ خڀٹًتٯص خت١همص، زد٠ٔدٴص بفُ خڀٹ٫٥ 

خڀعُخؼُص خڀتي ټدوط ظٕعىًڂ في خت١ى٥ٹص ٸًتٯدً، ڄؽٿ: خْيوخض خڀَّخ٬ُص، 

وؤيوخض خڀىٹٿ وخڀٕٵُ، وز٭ٟ خْيوخض خت١ٕعىًڄص في خڀ٥ر خڀٙ٭بي. ت٭عىٌ 

ِخوَص خت١عمٳ ٬ځً ٸٕڃ ودٚ زدڀىٕدء َ٭ُٞ خلمجىٌُخض وؤيوخض خڀعَّتُ و

(، ٚ ؤوُي ڀځُـدپ ظ٭ُٞ ؤٔځمص وڄٗزٓ )وځٳ، 
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َىـً ٌٍخ خڀٹُٝ ٬ځً ٤ُٲ ٔدلص خڀسمدَ زى٣ٔ ڄًَىص ؤبهد  :ٸُٝ خت١ځمص -

زدت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص، وَ٭عّّ ڄه ؤٌڃ خت١٭دفَ خت١مُّش في ڄى٥ٹص ٬ٕتَ، 

ڄؽٿ  وٖ َّخپ ٸدجمّد بفُ خِن وَعمُّ زدو٭ًخڂ وـىي خت١عدََٓ خڀًٴد٬ُص ٴًُ

ٰتَي ڄه خڀٹٝىَ، وَُـ٫ ٔسر ٌڀٻ ڀٽىن ٌٍخ خڀٹُٝ تم زىدئي في ٬هً ٘هًض 

َّخ ټستَّخ )خت٢ُحص خڀ٭دڄص ڀځُٕدلص وِؼدَ،  (.، ٚخت١ى٥ٹص ٴًُ خٔعٹُخ

ؼدڀؽًد: خت١عدلٳ

َىـً في ٬ٕتَ خڀ٭ًًَ ڄه خت١عدلٳ خلمحعىَص ٬ځً آٖٲ خت١ٹعىُدض خْؼَُص خڀتي 

ڄُص ٬ځً ڄُ خڀ٭ٝىَ وخت١عمؽٿ تٔىعځٳ ؤوىخ٪ خڀىٙد٢ خڀسٌُٙ ظُوٌ ظدََه خت١ٟدَش خٔٔٗ

ټدٴص وخٖـعمد٬ٍ وخڀُٕدٍٔ وخڀ٭ٕٽٌُ، وخڀؽٹدفي، وت٘ؽٿ ٌٍي خت١عدلٳ ڄىد٤ٷ ـٍذ 

خت٢ُحص خڀ٭دڄص ُٔدلُص ت١ىعځٳ ٴحدض خڀّوخَ ڄه خت١ىخ٤ىتُ وخڀىخٴًَه بفُ خت١ى٥ٹص وڄىهد )

 (.ڀځُٕدلص وخڀعُخغ خڀى٤تٍ، 

 ص خْؼٌُ في ڄًَىص ؤبهد.ڄعمٳ ٸُٝ خت١ٵعدل 

ڄعمٳ ٸُٝ ً٘خ في ؤبهد. 

لٝه ظىىڄص ڀځعُخغ خڀٙ٭بي في ؤبهد.  

ڄعمٳ ٬سً خڀ٭َّّ خت٠ٙه في ؤلً َٴًُش.  

 َخز٭ّد: خْٔىخٶ خڀٙ٭سُص في ڄى٥ٹص ٬ٕتَ

ظعمُّ ڄى٥ٹص ٬ٕتَ ټٱتٌَد ڄه ڄىد٤ٷ خت١مځٽص زإٔىخٸهد خڀٙ٭سُص خڀتي ظ٭ً ڄه 

خڀُٕدق وخڀّوخَ ت١ؽٿ ٌٍي خْٔىخٶ وڄ٭٩ڃ ٌٍي خْٔىخٶ ؤٸًڂ خْٔىخٶ وَعىخٴً خِڀٳ ڄه 

ڄٕمدي زدٔڃ خَْدڂ ڄؽٿ ٔىٶ خڀؽٗؼدء ؤىٶ ختٞم٭ص وٌٍ ٬سدَش ٬ه تٛٗض تٕدََص 

 (:، ٚ)وځٳ، وز٥ٕدض ڄٵعىلص وؤٌڃ ٌٍي خْٔىخٶ خڀٙ٭سُص ٌٍ

َٝٿ خڀٕدجك بفُ ٌٍخ خڀٕىٶ خڀعدَتٮٍ ٬ه ٤َُٷ خڀّّ ٬ّّ  ٔىٶ )ٔسط ختٟسُٿ(: - ؤ

٤َُٷ ت٤دٴ٩ص َـدپ خت٫١، وٖ َّخپ ٌٍخ خڀٕىٶ ت٬عٍذ ِوخَي ڄه خڀٕسط بفُ 

خڀٕسط، وٸً ؤ٭ط خت١مځٽص ٌٍخ خڀٕىٶ تٍٞذ ؤ٬ًخي ؤټّّ ڄه خڀّوخَ وَِديش 

 خڀ٭ُوٞ خڀعفدََص ٴًُ.

دلص خڀٵىُص خڀتي ظعمُّ َٹ٫ ٌٍخ خڀٕىٶ تّىخَ ٸَُص خت١ٵع ٔىٶ )ؼٗؼدء ؤبهد(: - ذ

ّـد ڀٹسهد في خت١د٠ٍ. َإتي خڀٕىٶ ڀُممٿ ٌٍخ خڀىمىٌؾ وٌٍخ خت١ىٸ٫.  زٽىهاد ت٪ىٌ
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َعمع٫ ٌٍخ خڀٕىٶ ت٩ٔهُ ُٔدلٍ َعىخٴٷ ڄ٫ خڀُٕدلص في ڄى٥ٹص ٬ٕتَ، ٖ ُٔمد 

ڄىٸ٭ً ٬ځً ڄٵعُٶ ٤ُٶ، ت٦د َٕهٿ ٬مځُص خڀىٜىپ بڀًُ وٗپ خڀًوَش. ظٹ٫ ٬ځً 

ُّخ ڄُز٭ّ ڄٕدلص  د، وتٖعىٌ ٬ځً ت٤ٗض تٕدََص وؤټٙدٺ ڄٵعىلص ڄع

وڄىخٸٳ ڀځُٕدَخض ولًخجٷ تُٚځص.

وَ٭ً ٌٍخ خڀٕىٶ ؤلً ؤ٘هُ خْٔىخٶ في خت١ى٥ٹص وتم ظ٥ىَُي  ٔىٶ )ؤلً َٴًُش(: - ض

ڀُٕعى٬ر خ٬ًْخي خڀٽؽتَش وخت١عّخًَش ڄه خڀُٕدق وٌٍخ خڀٕىٶ َٵً خڀًُ ڄد ًََّ 

ُّد ٬ه  ِخجُ ؤٔسى٬

ټڃ ـىىذ ڄًَىص ؤبهد. ټدن  َٹ٫ ٌٍخ خڀٕىٶ ٬ځً ز٭ً  ٞ:ٔىٶ خؼىتُ زه ت٤ى - غ

ٌٍخ خڀٕىٶ ڄُـ٭د ڀځىدْ ت١٭ُٴص خْوسدَ وڄ٭ُٴص ؤ٘هُ خڀٹٝدجً. ټمد ټدن بهد 

ؤ٘هُ خلمحدُٜٿ خڀَّخ٬ُص خڀٹديڄص ڄه ت٘ىُص وخڀٵ٬ُدء وخت١ىد٤ٷ خلمجدوَش، ڀٽه 

خڀع٥ىَ في خْٔىخٶ وخلمجم٭دض خڀعفدََص ټدن ٔسسدً في خوٹُخ٠هد.

وَٹ٫ في ت٤دٴ٩ص خڀىمدٚ وَٹًٝ ٌٍخ خڀٕىٶ خِڀٳ ڄه خڀُٕدق ټٿ  ٶ ظىىڄً:ٔى - ؾ

َىڂ ٔسط وظ٭ُٞ ٴًُ خْيوخض ختُٟٴُص وخڀَّخ٬ُص وَ٭ً ؤلـــً ؤٌـــــڃ خْٔىخٶ 

في ٬ٕتَ.

وڄد ِخپ ٌٍخ خڀٕىٶ ٸدجمّد زٽٿ ڄ٭دوًُ خڀعدَتٮُص وَٕعٹسٿ خڀّوخَ  خؼىتُ زځځٕمُ: - ق

ّٝد ڀٓ يوخض خڀعُخؼُص ، وخڀَّخ٬ُص وٸً ٸدڄط ټٿ َىڂ خؼىتُ و١َڃ ٸٕمد ت٥ٝ

ِخجُ  خت١مځٽص زعىُٔ٭ً ڀُٙمٿ خْيوخض خت١ٝى٭ص لًَؽًد وَٵً بڀًُ ؤټؽُ ڄه 

ُّد، ٴ١ځًد ٬ه خْٔىخٶ خڀٙ٭سُص َىـً في ٬ٕتَ خڀ٭ًًَ ڄه خْٔىخٶ ختًَٟؽص  خٔسى٬

وخت١عدـُ خڀٽّّي وخت١ُخټّ خڀعفدََص خڀ١ىمص وختًَٟؽص لُػ ت٬ً خڀٕدجك في ٬ٕتَ 

لًغ وؤٴ١ٿ خت١ىعفدض خڀعفدََص وڄه ؤزُِ ٌٍي خْٔىخٶ ٌى ٔىٶ خت٠تََص وخڀٹسص ؤ

وؤٔىخٶ خڀٙ٭ځص وؤٔىخٶ ڄدَټط خڀًَتٯٍ وؤٔىخٶ تٚ٭ُص خڀّّ وؤٔىخٶ ڀاڀاش ختُٕٞ 

وٰتٌَد ڄه خڀٕىخٶ في ؤبهد وزٹُص ڄىد٤ٷ ٬ٕتَ.

 خٔعُخظُفُص ظ٥ىَُ ڄى٥ٹص ٬ٕتَ

هد وـهص ٘هتَش ڀځُٕدق زٱُٞ ڀ٥دت١د ټدوط ڄى٥ٹص ٬ٕتَ في خت١مځٽص ٬ّّ ظدَتٮ

خڀعُٴًُ ڄه ٔٽدن خت١مځٽص وخڀًوپ خلمجدوَش في ٘سص ختَُّٞش خڀ٭ُزُص وٖ ُٔمد يوپ ت٣ځٓ 

خڀع٭دون خت٠ځُفٍ, وفي ٌٍخ خڀًٝي ؤ٤ځٷ وفِ خڀ٭هً خْڄتَ ت٤مً زه ٔځمدن خٔعُخظُفُص 
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عًخڂ وٌڀٻ ظىمُص ٌٍي خت١ى٥ٹص خڀُٕدلُص خڀٵدوُش , وخڀتي تهًٲ خفُ تٖٹُٷ ت٪ى ٘دڄٿ وڄٕ

ڄځُدَ ََدپ ٔ٭ىيٌ َعڃ ظى٨ُٵهد ڀعمىَٿ ټدٴص خت١ٙد٫ََ ختُٟىَص  ڄه وٗپ خٔعؽمدَ 

خڀ١ىمص ڄؽٿ ظ٥ىَُ ڄىد٤ٷ ختٍٞذ خڀُٕدلٍ في ٌٍي خت١ى٥ٹص ختٞسځُص لتى َعڃ تٖىَځهد 

خفُ خٌڃ خڀىـهدض خڀُٕدلُص لىپ خڀ٭دفَ ب٠دٴص خفُ ظٙف٫ُ  خٖٔعؽمدَخض خْوُي )ٌُحص 

 (.ظ٥ىَُ ٬ٕتَ، 

 ٸمڃ وُ٘ڃ:

ٸمڃ وُ٘ڃ ٌى ٬ىىخن ؤ٤ځٹً وفِ خڀ٭هً ودجر َجُٓ ت٣ځٓ خڀىَِخء َجُٓ ت٣ځٓ 

خڀٙاون خٖٸعٝديَص وخڀعىمُص ٬ځً خٔعُخظُفُص ڄى٥ٹص ٬ٕتَ، وٌڀٻ ْوً ظُظٽّ ٸىش 

٬ٕتَ ٬ځً ڄد ظعمُّ زً ڄه ٤سُ٭ص ٴًَُش ڄعمؽځص في ٸممهد خڀٙدٌٹص، وؤٜدڀص ؤٌځهد 

 (.خڀؽٌُ )ٌُحص ظ٥ىَُ ٬ٕتَ،  وڄىَوؼهڃ خڀؽٹدفي وخٖـعمد٬ٍ

وزدڀى٩ُ بفُ ڄ٥ٝځك "ٸمڃ وُ٘ڃ"، ٴُع١ك ؤن ڄٵُيش ٸمص ت٢د ؤز٭دي يٖڀُص، ٴهٍ 

ٌَوش خت١ٽدن وؤ٬ځً ڄد ٴًُ وخَٖظٵد٪ يخجمّد ٌى ټىدَص ڀځىٜىپ خت١ٕعمٷ ٰتَ خت١ٽَُ وخت١٭عدي، 

في بَٝدت٢د  وَز٣ ڄٵُيش خڀٹمص زدٔعُخظُفُص ٬ٕتَ ٴًُ يٖڀص وخ٠مص ٬ځً َٰسص خڀٹُديش

بفُ ودُٜص خت١ٕعٹسٿ خڀىخ٬ً في ظىمُص ٘دڄځص وخٔعؽمدَ ت١ٽدڄىهد خڀ٥سُ٭ُص خڀتي ٔعإوٍ 

 ڄى٥ٹص ٬ٕتَ ت٨ى ت٣عم٫ لُىٌ وخٸعٝدي ڄّيٌُ في و٤ه ٤مىق.

ؤڄد ڄٵُيش خڀُٙمص ٴممىٌَد خڀُجُٓ ٌى خٔوٕدن وؤوٗٸً وؤٜدڀعً وڄٽىىوً 

َى٥ځٷ ڄه وٗت٢د، وبٸُخن ٌٍي خت١ٵُيش خڀؽٹدفي وڄٽعٕسدظً خت١٭ُٴُص خڀتي َُظٽّ ٬ځُهد و

ز٭ىىخن خٖٔعُخظُفُص ٌى بتٯدن ڄه خڀٹُديش تٔد تٯځٽً خٔوٕدن في ڄى٥ٹص ٬ٕتَ ڄه ظىى٪ 

ؼٹدفي و٬مٷ ظدَتٮٍ وؤٜدڀص ظٵځٕٵهد ظځڃ خڀُٙڃ خڀتي َاڄه بهد وَٕعځهڃ ٌخظً ڄه وٗت٢د 

 ڀُٙڃ خُْٜځص.ڀُمٹٷ ظ٥ځ٭دظً وؤڄدوًُ في ڄٕعٹسٿ َىٜځً لً خڀٹمڃ خڀ٭دڀُص ٬ّّ خ

 خت١سمػ خڀؽدڀػ: خڀًَخٔدض خڀٕدزٹص

ڀٹً ٸدڂ خڀسدلػ زدڀسمػ ٬ه خڀًَخٔدض خڀٕدزٹص خڀتي ظىدوڀط ڄى٫٠ يَخٔعً، لُػ 

ؤن ٌٍي خڀًَخٔدض ؤٴديض خڀسدلػ زٙٽٿ ټستَ في بت٬دي خڀٵفىش خڀ٭ځمُص خڀتي زتٌ خڀسدلػ 

ُمد َځٍ ٬ُٞ زإزُِ ڄد يَخٔعً ٬ځُهد، ټمد خٴديظً في ب٬ًخي خ٤ٔدَ خڀى٩ٌُ ڀځًَخٔص، وٴ

 ظىٜٿ خڀسدلػ بڀًُ ڄه يَخٔدض.
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خ٬ٔٗڂ خڀُٕدلٍ ؤيخش ڄٕدت٫ص في ت٧دق (، ز٭ىىخن: ، ٤ىَييَخٔص )زى  -

. ًٌٴط ٌٍي خڀًَخٔص ب٘دَش ڀٵعُش خڀعىظُ خْڄتٍ –ٸ٥د٬ص خڀُٕدلص في خَْين 

 ص،خَْيوُبفُ بڀٹدء خڀ١ىء ٬ځً خ٬ٔٗڂ خڀُٕدلٍ خت١اؼُ في خڀعفُزص خڀُٕدلُص 

لُػ تٝك خڀعىى٪ في ڄٽىودض خڀُٕدلص ڀَٓين زدڀعمُُّ في ؤوىخ٪ خڀُٕدلص خت١ىعځٵص. 

َ٭عّّ ٸ٥د٪ خڀُٕدلص في خَْين ڄه ؤټؽُ خڀٹ٥د٬دض خٖٸعٝديَص خت١ٕدت٫ص في 

خڀىدظؿ خلمحځٍ خٔتٚدفِ. وؤو٠مط خڀًَخٔص ؤن ها١ص خڀُٕدلص في خت١مځٽص زٵ١ٿ 

وټٍڀٻ ـهىي وِخَش خڀُٕدلص وٌُحص  ،خَْينخْڄه وخٖٔعٹُخَ خڀٌٍ َعمع٫ زً 

وؤدجٿ خ٬ٔٗڂ خڀتي ظ٬ًڃ ٌٍي خت١سديَخض وخْو٥ٙص زٙٽٿ  خڀُٕدلٍ،خڀعُوَؿ 

ټستَ. ـهً ڀع٭َّّ وظٕځ٣ُ خڀ١ىء ٬ځً خت١٭دفَ خڀُجُُٕص في خَْين. ٴدِ خَْين 

ُّخ زؽٗغ ـىخجّ ؤؤٽدَ في خ٬ٔٗڂ خڀُٕدلٍ خڀ٭ُبي في خڀٹدٌُش ٬دڂ   ،ڄاو

تم ظإُٔٓ ختٖدي خڀُٕدلص وخڀعُخغ ټمى٩مص ت٣عم٫ ڄًفٓ  خَْين،وټٍڀٻ في 

وخڀّّخڄؿ  وخڀعُخغ،تهًٲ بفُ ظٽؽُٳ ختٞهىي خ٬ٔٗڄُص ت٠ًڄص ٸ٥د٪ خڀُٕدلص 

خڀعًََسُص خت١عىٝٝص وختًَٟؽص خڀتي َٹًڄهد ڄ٭هً خ٬ٔٗڂ خَْيفٓ.

: "خت٠ٝدجٛ خٖٸعٝديَص (،  ز٭ىىخنيَخٔص )آپ ٔځُمدن، وآوُون،  -

ًٌٴط خڀًَخٔص خفُ ڀٵط خٖوعسدي وخٖـعمد٬ُص ڀُٕدق ٔدلٿ ڄى٥ٹص ٬ٕتَ" 

ْت٫ُص ٔدلٿ ڄى٥ٹص ٬ٕتَ ټمٹًٝ ُٔدلٍ وٖ ُٔمد في ٘هىَ خڀّّي, خ٬عمً 

خڀسمػ زًَـص ؤٔدُٔص ٬ځً خڀسُدودض خت١ًُخوُص , وخظس٫ خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ 

ٔلٝدجٍ خڀع٥سُٹٍ, ظٽىن ت٣عم٫ خڀًَخٔص خڀٌٍ َ٭عمً ٬ځً ؤٔدڀُر خڀعمځُٿ خ

٬ځً خڀُٕدق خت١عىخـًَه في خت١ًن وخت١ُخټّ خٖيخََص خت١ىعُٙش ٬ځً ٤ىپ خڀ٥َُٷ 

خڀٌّّ لُػ ظٹڃ خْٔىخٶ خڀٙ٭سُص وخت١هُـدودض, ظىٜځط خڀىعدجؿ خفُ ؤن ٔدلٿ 

ڄى٥ٹص ٬ٕتَ تٯعځٻ ڄٹىڄدض ٤سُ٭ُص ڀځفٍذ خڀُٕدلٍ, وخڀعىى٪ خڀسُىڀىـٍ, 

١دذ وختَّٞ خڀسمَُص.ټدڀٙىخ٤ث وخت٢

ظٹُُڃ ڄٹىڄدض خڀُٕدلص خٖٔعٙٵدجُص تٔى٥ٹص (. ز٭ىىخن: يَخٔص )ت٤مً،   -

ًٌٴط ٌٍي خڀًَخٔص بفُ ظٹُُڃ ڄٹىڄدض خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص.  –٬ٕتَ 

خڀُٕدلص خٖٔعٙٵدجُص تٔى٥ٹص ٬ٕتَ وڄًي ڄِٗڄعهد ڀٹُدڂ ٌٍخ خڀىى٪ ڄه 

ىهؿ خڀىٜٵٍ خڀعمځُځٍ زدٔعىًخڂ خت١ٹدزځص خڀُٕدلص، خ٬عمًض ٌٍي خڀًَخٔص ٬ځً خت١
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وخت١ٗل٩ص ټإيوخض تٞم٫ خڀسُدودض ڄه ت٣عم٫ خڀًَخٔص. ظىٜځط ٌٍي خڀًَخٔص بفُ 

خڄعٗٺ ڄى٥ٹص ٬ٕتَ ت١ٹىڄدض ٤سُ٭ُص وزَُٙص ظ٬ًڃ ٸُدڂ ٜىد٬ص ُٔدلص 

خٖٔعٙٵدء ٴُهد، وؤن ٌٍي خت١ٹىڄدض ظاٌٿ ڄى٥ٹص ٬ٕتَ ڀٍڀٻ، وؤوٜط ٌٍي 

عمدڂ زدڀُىدز٫ُ ختٟدَش، وبٸدڄص ڄىعف٫ ٜمٍ ڀځ٭ٗؾ زدت١دء خڀًَخٔص ز١ُوَش خٌٖ

تٔى٥ٹص خْلَُٕه وخٖٔعٵديش ڄه خت١ٕعٙٵُدض ٌوخض خ٬ٖعمدي زدن ظٽىن وـهص 

٬ٗـُص ٬دڀُص ختٞىيش في ت٣دٖض ٤سُص ڄع٭ًيش.

ؤؼُ ؤدجٿ خ٬ٔٗڂ في بيَخٺ ٜىَش خڀىـهص (، ز٭ىىخن: يَخٔص )ڄٹُخٖ،  -

ًٌٴط ٌٍي خڀًَخٔص بفُ خوعسدَ ظإؼتَ وَٖص ـُفٿ. يَخٔص لدڀص  –خڀُٕدلُص 

ؤدجٿ خ٬ٔٗڂ ٬ځً تٖٕتُ بيَخٺ ٜىَش وـهص خڀُٕدلص. وِ٪ ٬ځً ٬ُىص ڄٗجمص 

ٔدجمد في ـُفٿ. ؤ٨هُض وعدجؿ خڀًَخٔص ؤن ڀىٔدجٿ خ٬ٔٗڂ ظإؼتَ  ٸىخڄهد 

 بت٬دبي ٬ځً تٖٕتُ بيَخٺ ٜىَش خت١ٹًٝ خڀُٕدلٍ. بوً ظإؼتَ ؤدجٿ خ٬ٔٗڂ ٬ځً

خٸعُق خڀسدلػ خڀ٭ًًَ ڄه  خڀًَخٔص،ختٟدڀص خڀ٥سُ٭ُص وخْڄه. زىدءً ٬ځً وعدجؿ 

خڀعىُٜدض ڀعمٕتُ ظإؼتَ ؤدجٿ خ٬ٔٗڂ ٬ځً تٖٕتُ بيَخٺ ٜىَش خڀىـهص 

خڀُٕدلُص.

يوَ ٘سٽدض خڀعىخٜٿ خٖـعمد٬ٍ في خڀعُوَؿ (، ز٭ىىخن: يَخٔص )خڀُٴد٬ٍ،  -

. ًٌٴط خڀٕدجمتُ خلمحځُتُ وخڀ٭ُذخ٬ٔٗڄٍ ڀځُٕدلص في خَْين ڄه وـهص و٩ُ 

ٌٍي خڀًَخٔص بفُ خڀع٭ُٲ ٬ځً يوَ ٘سٽدض خڀعىخٜٿ خٖـعمد٬ٍ في خڀعُوَؿ 

( ٔدجك ٬ُبي خ٬ٔٗڄٍ ڀځُٕدلص في خَْين. ظٽىوط ٬ُىص خڀًَخٔص ڄه )

وت٤ځٍ ڄه خڀٍټىَ وخٔودغ. خ٬عمًض خڀًَخٔص خت١ىهؿ خڀىٜٵٍ خت١ٕمٍ وخٖٔعسدوص 

ڄه ٬ُىص خڀًَخٔص. ووځٝط خڀًَخٔص بفُ خڀ٭ًًَ ڄه خڀىعدجؿ ټإيخش تٞم٫ خت١٭ځىڄدض 

ؤت٫هد وـىي يَـص ڄعى٥ٔص ڀًوَ ٘سٽدض خڀعىخٜٿ خٖـعمد٬ٍ في خڀعُوَؿ 

ٔىخء  خڀًَخٔص،لُػ خٔعىًڂ ڄ٭٩ڃ ؤٴُخي ٬ُىص  خَْين،خ٬ٔٗڄٍ ڀځُٕدلص في 

( ڀٵعُش ( و ))٘سٽدض خڀعىخٜٿ خٖـعمد٬ٍ  ت٤ځُتُ،٬ُذ ؤو 

٪( ٬ځً خڀعىخفِ ڄٹدَوص  ٪،)ڄه ٔد٬ص بفُ ٔد٬عتُ( زىٕسص )ظعُخوق 

َّخ ڄعى٥ًٔد ڀٙسٽدض خڀعىخٜٿ  خٔعىًخڄّد،( خْٸٿ زع٥سُٷ ) وټدن يو

خٖـعمد٬ٍ ٬ځً لُټص خڀُٕدلص خَْيوُص. ڄه وـهص و٩ُ خڀٕدجمتُ خڀ٭ُذ 
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ض خڀُٕدلُص يوَ ټستَ ڀٙسٽدض خڀعىخٜٿ خٖـعمد٬ٍ في بَٔدپ خ٬ٔٗود وخلمحځُتُ،

وؤوتَخً ٌىدٺ يوَ ټستَ ڀٙسٽدض خڀعىخٜٿ خٖـعمد٬ٍ  (،ڀځٕدجمتُ )ت٤ځُتُ و٬ُذ

في وُٙ خْوسدَ وخڀسُدودض لىپ خت٠ًڄدض خڀُٕدلُص. خت١ٹًڄص ڀځُٕدق )خڀٕٽدن 

خلمحځُتُ وخڀ٭ُذ(. 

ظى٨ُٳ خ٬ٔٗڂ ختًًَٞ في خڀعُوَؿ (، ز٭ىىخن: يَخٔص )ؤڄدفٓ، ؤدڄُص،  -

ًٌٴط ٌٍي خڀًَخٔص بفُ ڄه وـهص و٩ُ خڀٙسدذ ختٞدڄ٭ٍ.  ڀځُٕدلص زدتّٞخجُ

ڄه وـهص و٩ُ ٘سدذ  خڀُٕدلٍ،بزُخِ وخٸ٫ خٔعىًخڂ خ٬ٔٗڂ ختًًَٞ في خڀعُوَؿ 

تٗٝٛ:  ڄدـٕعتَ،خڀٕىص خْوفُ  وخٖظٝدپ،ختٞدڄ٭ص )٤ٗذ ٸٕڃ خ٬ٔٗڂ 

خظٝدٖض و٬ٗٸدض ٬دڄص( خ٬عمًض ٌٍي خڀًَخٔص ٬ځً خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ 

. ظىٜځط خڀًَخٔص ڄه ٬ُىص خڀًَخٔصعىًخڂ خٖٔعسدوص ټإيخش تٞم٫ خڀسُدودض زدٔ

بفُ خڀىعدجؿ خڀعدڀُص: َاؼُ خٔعىًخڂ ؤدجٿ خ٬ٔٗڂ ختًًَٞش ٬ځً ٬مځُص خڀعُوَؿ 

خڀُٕدلٍ. خ٬ٔٗڂ ختًًَٞ َٕدٌڃ في خڀع٭َُٳ زدت١٭دفَ خڀُٕدلُص. ظ٥سُٹدض 

. خ٬ٔٗڂ ختًًَٞ َ٭٥ٍ ب٬ٗڄُص ـًًَش ظٕدٌڃ في خڀعُوَؿ ڀځىًڄدض خڀُٕدلُص

ٴُٜص ؤټّّ تٍٞذ خڀُٕدق خْـدور بفُ ختّٞخجُ. ؤدجٿ خ٬ٔٗڂ ختًًَٞش ظٕد٬ً 

خت١إٔدض خڀُٕدلُص ٬ځً ظٹًفٔ وًڄدتهد.

 

 خڀع٭ٹُر ٬ځً خڀًَخٔدض خڀٕدزٹص:

 َع١ك ڄه خڀ٭ُٞ خڀٕدزٷ ؤوً ٖ ظىـً يَخٔدض ٔدزٹص ظىدوڀط ڄى٠ى٪ ؤؼُ 

خڀُٕدلص في ڄى٥ٹص ٬ٕتَ، وٌى ڄد تٗعځٳ ٴًُ خڀًَخٔص خ٬ٔٗڂ ختًًَٞ ٬ځً تٖٕتُ ٜىَش 

ختٟدڀُص ٬ه خڀًَخٔدض خڀٕدزٹص، زُىمد ظعٙدزً خڀًَخٔص ختٟدڀُص ڄ٫ خڀًَخٔدض خڀٕدزٹص في 

خت١ىهؿ خت١ٕعىًڂ وٌى خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ، وټٍڀٻ في ؤيخش خڀًَخٔص وخت١عمؽځص في 

خٖٔعسدوص.
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 خڀٵٝٿ خڀؽدڀػ

 ختهدڄىهفُص خڀًَخٔص وبـُخء

 ڄىهؿ وت٣عم٫ و٬ُىص خڀًَخٔص

 ڄىهؿ خڀًَخٔص

ظ٭عمً ٌٍي خڀًَخٔص ٬ځً خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ، لُػ َ٭ً ٌى خت١ىهؿ خت١ىدٔر 

ت٢ٍي خڀًَخٔص ټىوً َ٭عمً ٬ځً وٜٳ وتٖځُٿ خڀ٩ىخٌُ خت١ىعځٵص تٖځُځًد يٸُٹًد لُػ ُٔعڃ 

٬ٕتَ ڀځىُوؾ وٜٳ وتٖځُٿ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص تٔى٥ٹص 

 زدڀىعدجؿ خت١ٕدت٫ص في تٖٕتُ خڀىخٸ٫ وظ٥ىَُي.

  ت٣عم٫ خڀًَخٔص

َعٽىن ت٣عم٫ خڀًَخٔص ختٟدڀُص ڄه خڀُٕدق خلمحځُتُ تٔى٥ٹص ٬ٕتَ زدت١مځٽص خڀ٭ُزُص 

 خڀٕ٭ىيَص.

 ٬ُىص خڀًَخٔص

زدوعُدَ ٬ُىص ت٦ؽځص لمجعم٫ خڀًَخٔص زدڀ٥َُٹص خڀ٭ٙىخجُص  ىنٸدڂ خڀسدلؽ  

( ٴُيّخ، وَى٠ك ختًٞوپ خڀعدفِ خت٠ٝدجٛ خڀس٥ُٕص، وزځٯ لفڃ ٬ُىص خڀًَخٔص )

 خڀًتٯىُٰخٴُص ڀځمٙدَټتُ في خڀًَخٔص.

: خت٠ٝدجٛ خڀًتٯىُٰخٴُص ڀ٭ُىص خڀًَخٔصـًوپ 

 خڀىٕسص خت١حىَص خڀعٽُخَ خلمجمى٬ص خت١عٱتَ

   ٌټُ ختٞىٓ

   ؤوؽً

   ٔىص ؤٸٿ ڄه  خڀ٭مُ

   ٔىص  – 

   ٔىص  – 

   ٔىص ٴإټؽُ 

   يون ختٞدڄ٭ٍ خت١ٕعىي خڀع٭ځُمٍ

   ـدڄ٭ٍ

   ٴىٶ ختٞدڄ٭ٍ

   خٖٔعسدوص ټٽٿ

 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
106 

 خڀًَخٔصؤيوخض 

ظ٭عمً ٌٍي خڀًَخٔص ٬ځً خٖٔعسدوص ټإيخش تٞم٫ خڀسُدودض ڄه ت٣عم٫ خڀًَخٔص، وٸً 

زة٬ًخي خٖٔعسدوص ز٭ً خ٤ٖٗ٪ ٬ځً خٖيزُدض وخڀًَخٔدض خڀٕدزٹص ٌخض خڀٝځص  ىنٸدڂ خڀسدلؽ

تٔى٠ى٪ خڀًَخٔص، وظٽىوط خٖٔعسدوص ڄه ٸٕمتُ ظىدوپ خڀٹٕڃ خْوپ خڀسُدودض خڀًتٯىُٰخٴُص 

في خڀًَخٔص، وخت١عمؽځص في: )ختٞىٓ، وخڀ٭مُ، وخت١ٕعىي خڀع٭ځُمٍ، وظٽىن ختّٞء  ڀځمٙدَټتُ

خڀؽدفٓ ڄه ت٤دوَ خٖٔعسدوص، لُػ خ٘عمځط ٌٍي خٖٔعسدوص ٬ځً ت٤ىَ وخلً وٌى ؤؼُ 

 خ٬ٔٗڂ خڀُٕدلٍ في تٖٕتُ ٜىَش خڀُٕدلص، وظٽىن ٌٍخ خلمحىَ ڄه ز٭ًَه ټدڀعدفِ:

 ( ڄه خڀ٭سدَخض.ٌٍخ خڀس٭ً ڄه ) خڀس٭ً خْوپ: خ٬ٔٗڂ ختًًَٞ، وظٽىن 

( ڄه خڀس٭ً خڀؽدفٓ: ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ، وظٽىن ٌٍخ خڀس٭ً ڄه ) 

 خڀ٭سدَخض.

وخ٬عمًض ٌٍي خٖٔعسدوص ٬ځً ڄٹُدْ ڀُٽُض خت٠مدٍٔ، وَى٠ك ختًٞوپ خڀعدفِ 

 ٤َُٹص ظٝمُك ڄٹُدْ ڀُٽُض

خت٠مدٍٔ: ٤َُٹص ظٝمُك ڄٹُدْ ڀُٽُض ـًوپ 

 ٰتَ ڄىخٴٷ زًٙش ٰتَ ڄىخٴٷ ڄىخٴٷ بفُ لً ڄد ڄىخٴٷ ڄىخٴٷ زًٙش خڀعًََؿ

      خڀىِن

  -   -   -   -   -  ٸُمص خت١عى٣ٔ ختٟٕدبي

 ڄىىٵ١ص ـًخً ڄىىٵ١ص ڄعى٥ٔص ڄُظٵ٭ص ڄُظٵ٭ص ـًخً ڄٕعىي يَـص خٖتٕدي
 

 خڀًٝٶ وخڀؽسدض

 ؤوڀًد: خڀًٝٶ

ًٜٶ خلمحٽمتُ -

ز٭ُٞ خٖٔعسدوص في ٜىَتهد خْوڀُص ٬ځً ت٣مى٬ص ڄه خلمحٽمتُ ڄه  ىنٸدڂ خڀسدلؽ

%(، ٌوٌ خٖوعٝدٚ وتم خ٬عمدي خڀ٭سدَخض خڀتي لٝځط ٬ځً ت٣مى٪ خظٵدٶ )

 وزىدء ٬ځًُ ٴٹً تم خ٬عمدي ت٫ُٚ ٴٹُخض خٖٔعسدوص في ٜىَتهد خْوڀُص.

خڀًٝٶ خڀسىدجٍ: -

تْٕدذ خڀًٝٶ خڀسىدء ڀٗٔعسدوص ٬ه ٤َُٷ لٕدذ ڄ٭دڄٿ خَٖظسد٢  ىنٸدڂ خڀسدلؽ

زتَٔىن ڀ٭سدَخض خٖٔعسدوص ڀځعإټً ڄه خَظسد٢ ٬سدَخض خٖٔعسدوص ڄ٫ ز٭١هد خڀس٭ٟ، 
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وڄ٫ خڀًَـص خڀٽځُص ڀځممىَ خڀٌٍ ظىعمٍ بڀًُ خڀ٭سدَخض وظى٠ك ختًٞخوپ خڀعدڀُص 

 خڀىعدجؿ.

خَٖظسد٢ زتَٔىن ڀ٭سدَخض ت٤ىَ: خ٬ٔٗڂ ختًًَٞ: ڄ٭دڄٿ ـًوپ 

 ڄ٭دڄٿ خَٖظسد٢ زتَٔىن َٸڃ خڀٵٹُش ڄ٭دڄٿ خَٖظسد٢ زتَٔىنَٸڃ خڀٵٹُش

 

 

 خڀًَـص خڀٽځُص ڀځممىَ

 () ** يخپ ٬ىً ڄٕعىي خڀًٖڀص
 

: ڄ٭دڄٿ خَٖظسد٢ زتَٔىن ڀ٭سدَخض ت٤ىَ: تٖٕتُ ٜىَش خڀُٕدلصـًوپ 

 ڄ٭دڄٿ خَٖظسد٢ زتَٔىنَٸڃ خڀٵٹُش

 

 

  خڀًَـص خڀٽځُص ڀځممىَ

 (خڀًٖڀص )** يخپ ٬ىً ڄٕعىي 

( ؤن خٔعسدوص يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش ، َع١ك ڄه ختًٞوڀتُ َٸڃ )

خڀُٕدلص في ڄى٥ٹص ٬ٕتَ َعمع٫ زًَـص ٬ځًُ ڄه خڀًٝٶ خڀسىدجٍ، لُػ ټدوط ٸُڃ ڄ٭دڄٿ 

خَٖظسد٢ زتَٔىن تٞم٫ُ ٬سدَخض خٖٔعسدوص ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

بفُ ؤن ٌىدٺ خظٕدٶ زتُ ٬سدَخض خٖٔعسدوص وزتُ خڀًَـص خڀٽځُص ڀځممىَ (، ت٦د َٙتَ )

 خڀٌٍ ظىعمٍ بڀًُ ت٦د َاټً ٬ځً ؤن خٖٔعسدوص ظعمع٫ زًَـص ٬دڀُص ڄه خڀًٝٶ خڀسىدجٍ.
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ُّد: خڀؽسدض  ؼدو

ڀځعإټً ڄه ؤن خٔعسدوص يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص 

تْٕدذ ڄ٭دڄٿ خڀؽسدض ؤڀٵد ټُو وسدن وَى٠ك ختًٞوپ  ىنخڀسدلؽ٬ٕتَ ظعمع٫ زدڀؽسدض، ٸدڂ 

 خڀعدفِ خڀىعدجؿ.

ڄ٭دڄٿ ؤڀٵد ټُو وسدن تٟٕدذ ؼسدض خٖٔعسدوص: ـًوپ 

 ڄ٭دڄٿ ؤڀٵد ټُو وسدن خلمحىَ

 خ٬ٔٗڂ خڀُٕدلٍ

تٖٕتُ ٜىَش خڀُٕدلص

خٖٔعسدوص ټٽٿ

 

خڀٕدزٷ ؤن خٔعسدوص يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش  َع١ك ڄه ختًٞوپ

خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ظعمع٫ زًَـص ٬دڀُص ڄه خڀؽسدض، لُػ ظُخولط ٸُڃ ڄ٭دڄٿ 

ًّخ، ت٦د َاټً ٬ځً ؤن بفُ  خڀؽسدض ؤڀٵد ټُو وسدن )ڄه  (، وٌٍ ٸُڃ ټستَش ـ

 خٖٔعسدوص ظعمع٫ زًَـص ټستَش ڄه خڀؽسدض.

 صبـُخءخض خڀًَخٔ

ز٭ً تًًَٖ ڄٙٽځص خڀسمػ وظٕدئٖظً وخت١ىهؿ خڀ٭ځمٍ خت١ٕعىًڂ، و٬ُٞ خ٤ٔدَ 

 زدٔـُخءخض خڀعدڀُص: ىنخڀى٩ٌُ وخڀًَخٔدض خڀٕدزٹص ٸدڂ خڀسدلؽ

زىدء خٖٔعسدوص  .

خوعُدَ ٬ُىص ت٦ؽځص ڀځمفعم٫ خْٜځٍ ٬ٙىخجُدً. .

ظ٥سُٷ خٔعسدوص خڀسمػ ٬ځً ٬ُىص خڀسمػ. .

وتٖځُځهد زدٔعىًخڂ خْٔدڀُر خٔلٝدجُص ظٝمُك خْيوخض وظٵَُٯ خڀسُدودض  .

خت١ىدٔسص.

 خٔعىٗٚ خڀىعدجؿ وظٵٕتٌَد وخڀع٭ٹُر ٬ځُهد وو٫٠ خڀعىُٜدض وخت١ٹعُلدض.  .

 خْٔدڀُر خٔلٝدجُص

( ڀٕـدزص ختّٟڄص خٔلٝدجُص ڀځ٭ځىڂ خٖـعمد٬ُص ) ىنخٔعىًڂ خڀسدلؽ

 ٬ځً ؤٔحځص خڀسمػ زدٔعىًخڂ خْٔدڀُر خٔلٝدجُص خڀعدڀُص:

خت١عى٣ٔ ختٟٕدبي، وخٖت٨ُخٲ خت١٭ُدٌَ، وخڀعٽُخَخض وخڀىٕر خت١حىَص لٕدذ .
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ڄ٭دڄٿ خَظسد٢ زتَٔىن ڀعمًًَ خڀ٭ٗٸص زتُ خت١عٱتَخض. .

ڄ٭دڄٿ ؤڀٵد ټُو وسدن تٟٕدذ ؼسدض خٖٔعسدوص .

، ت١٭ُٴص خڀٵُوٶ زتُ خت١عٱتَخضخوعسدَ خڀعسدَه خْلديٌ  .

 عٱتَخض.، ت١٭ُٴص خڀٵُوٶ زتُ خت١خوعسدَ  .

 

 خڀٵٝٿ خڀُخز٫

 وعدجؿ خڀًَخٔص

 تٖځُٿ ؤٔحځص خڀًَخٔص

 تٖځُٿ خڀٕاخپ خْوپ:

ڄد ڄٕعىي ظىـً خڀُٕدق خلمحځُتُ ت٨ى خ٬ٔٗڂ ختًًَٞ في َىٛ خڀٕاخپ خْوپ ٬ځً: 

 ڄى٥ٹص ٬ٕتَ؟

ڀځع٭ُٲ ٬ځً ڄٕعىي ظىـً خڀُٕدق خلمحځُتُ ت٨ى خ٬ٔٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ، 

خت١عى٣ٔ ختٟٕدبي، وخٖت٨ُخٲ خت١٭ُدٌَ، وتم تًًَٖ ختٕدي خڀ٭سدَش تم خ٬ٖعمدي ٬ځً لٕدذ 

ُّد، وٴٹًد ت١ٕعىي ؤت٫ُعهد،  ٬ځً ڄٹُدْ ڀُٽُض خت٠مدٍٔ وټٍڀٻ تم ظُظُر خڀ٭سدَخض ظىدِڀ

وَى٠ك ختًٞوپ خڀعدفِ ڄٕعىي ظىـً خڀُٕدق خلمحځُتُ ت٨ى خ٬ٔٗڂ ختًًَٞ في ڄى٥ٹص 

 ٬ٕتَ.

ىي ظىـً خڀُٕدق خلمحځُتُ ت٨ى خ٬ٔٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ: ڄٕعـًوپ 

 خڀ٭سدَشڂ
خت١عى٣ٔ 

 ختٟٕدبي

خٖت٨ُخٲ 

 خت١٭ُدٌَ
 ختٕدي ڀُٽُض خڀعُظُر

َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في خڀعُوَؿ خ٬ٔٗڄٍ خڀُٕدلٍ ٬ځً ـٍذ  

خوعسدي خڀُٕدق

ًّخ  ڄُظٵ٭ص ـ

ًّخ خڀُٕدق ڀَّدَش ٬ٕتََ٭مٿ خ٬ٔٗڂ ختًًَٞ ٬ځً تٖٵُّ   ڄُظٵ٭ص ـ

َ٭مٿ خ٬ٔٗڂ ختًًَٞ ٬ځً ٬ُٞ ت٣مى٬ص وخٔ٭ص ڄه خت١ىخٸ٫  

خڀُٕدلُص ز٭ٕتَ

ًّخ  ڄُظٵ٭ص ـ

َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في ظسديپ خت١٭ځىڄدض لىپ خت١ىخٸ٫  

خڀُٕدلُص ز٭ٕتَ

ًّخ  ڄُظٵ٭ص ـ

في زىدء تٚهىَ ٴ٭دپ ڄه خڀُٕدق خلمحځُتُ َٕدٌڃ خ٬ٔٗڂ ختًًَٞ  

وب٘سد٪ ٴ١ىت٢ڃ لىپ خت١ىخٸ٫ خڀُٕدلُص

ًّخ  ڄُظٵ٭ص ـ

َىٴُ خ٬ٔٗڂ ختًًَٞ وٜٗص خت١٭ځىڄدض خت١ع٭ځٹص زدت١ىخٸ٫  

خڀُٕدلُص

ًّخ  ڄُظٵ٭ص ـ
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َّخ ٌدڄّد ڀځم٭ځىڄدض ٬ه خت١ىخٸ٫   َ٭عّّ خ٬ٔٗڂ ختًًَٞ ڄًٝ

ز٭ٕتَخڀُٕدلُص 

ًّخ  ڄُظٵ٭ص ـ

َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في َٴ٫ ڄ٭ُٴص خڀٕدجك لىپ خت١ىخٸ٫  

خڀُٕدلُص ز٭ٕتَ

ًّخ  ڄُظٵ٭ص ـ

َ٭ىٞ خ٬ٔٗڂ ختًًَٞ خڀٕدجك ٬ه خ٬ٖعمدي ٬ځً خڀىٔدجٿ  

خڀعٹځًَُص في ختٟٝىپ ٬ځً خت١٭ځىڄدض خڀُٕدلُص

ًّخ  ڄُظٵ٭ص ـ

خڀٝىَ وخڀٵًَُىٌدض خت١ع٭ځٹص خڀتي ١َ٭هد خ٬ٔٗڂ ختًًَٞ تٍٕذ  

٬ّّ ڄىٝدظً خت١ىعځٵص خڀٕدجمتُ

ًّخ  ڄُظٵ٭ص ـ

ًّخ خت١عى٣ٔ خڀ٭دڂ ڄُظٵ٭ص ـ

َع١ك ڄه ختًٞوپ خڀٕدزٷ خَظٵد٪ خت١عى٣ٔ خڀ٭دڂ ڀس٭ً: خ٬ٔٗڂ ختًًَٞ، ڄه وـهص 

خت١عى٣ٔ خڀ٭دڂ ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً و٩ُ ؤٴُخي ٬ُىص خڀًَخٔص، لُػ زځٯ 

ًّخ ت٦د َٙتَ بفُ ڄىخٴٹص ٬سدَخض ٌٍخ خڀس٭ً ) (، وٌى ڄعى٣ٔ َٹ٫ في خڀٵحص خت١ُظٵ٭ص ـ

ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً زًَـص ڄىخٴٷ زًٙش. ټمد ظُخولط خت١عى٥ٔدض 

(، بفُ  ٌٍخ خڀس٭ً )ڄه  ختٟٕدزُص ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض

وٌٍ ڄعى٥ٔدض ظٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش(، ت٦د ًَپ ٬ځً ؤن ٌىدٺ ڄىخٴٹص زًٙش ڄه 

ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً، وٴُمد َځٍ ظُظُر ٬سدَخض ٌٍخ خڀس٭ً وٴٹًد 

 ت١ٕعىي ؤت٫ُعهد.

پ خت١ىخٸ٫ لٝځط ٬سدَش: َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في َٴ٫ ڄ٭ُٴص خڀٕدجك لى

(، وخت٨ُخٲ ڄ٭ُدٌَ خڀُٕدلُص ز٭ٕتَ. ٬ځً خت١ُظسص خْوفُ تٔعى٣ٔ لٕدبي ڄٹًخَي )

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ٸًَي )

ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في َٴ٫ 

 ٕدجك لىپ خت١ىخٸ٫ خڀُٕدلُص ز٭ٕتَ.ڄ٭ُٴص خڀ

لٝځط ٬سدَش: َ٭ىٞ خ٬ٔٗڂ ختًًَٞ خڀٕدجك ٬ه خ٬ٖعمدي ٬ځً خڀىٔدجٿ 

خڀعٹځًَُص في ختٟٝىپ ٬ځً خت١٭ځىڄدض خڀُٕدلُص. ٬ځً خت١ُظسص خڀؽدوُص تٔعى٣ٔ لٕدبي 

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في (، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي )ڄٹًخَي )

حص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤن خڀٵ

خ٬ٔٗڂ ختًًَٞ َ٭ىٞ خڀٕدجك ٬ه خ٬ٖعمدي ٬ځً خڀىٔدجٿ خڀعٹځًَُص في ختٟٝىپ ٬ځً 

 خت١٭ځىڄدض خڀُٕدلُص.
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لٝځط ٬سدَش: َ٭مٿ خ٬ٔٗڂ ختًًَٞ ٬ځً ٬ُٞ ت٣مى٬ص وخٔ٭ص ڄه خت١ىخٸ٫ 

(، وخت٨ُخٲ ڄ٭ُدٌَ خت١ُظسص خڀؽدڀؽص تٔعى٣ٔ لٕدبي ڄٹًخَي ) خڀُٕدلُص ز٭ٕتَ. ٬ځً

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ٸًَي )

ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َ٭مٿ خ٬ٔٗڂ ختًًَٞ ٬ځً ٬ُٞ 

 تَ.ت٣مى٬ص وخٔ٭ص ڄه خت١ىخٸ٫ خڀُٕدلُص ز٭ٕ

لٝځط ٬سدَش: َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في زىدء تٚهىَ ٴ٭دپ ڄه خڀُٕدق خلمحځُتُ 

وب٘سد٪ ٴ١ىت٢ڃ لىپ خت١ىخٸ٫ خڀُٕدلُص. ٬ځً خت١ُظسص خڀُخز٭ص تٔعى٣ٔ لٕدبي ڄٹًخَي 

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص (، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي ))

ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ 

َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في زىدء تٚهىَ ٴ٭دپ ڄه خڀُٕدق خلمحځُتُ وب٘سد٪ ٴ١ىت٢ڃ لىپ 

 خت١ىخٸ٫ خڀُٕدلُص.

َّخ ٌدڄّد ڀځم٭ځىڄدض ٬ه خت١ىخٸ٫ خڀُٕدلُص  لٝځط ٬سدَش: َ٭عّّ خ٬ٔٗڂ ختًًَٞ ڄًٝ

(، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي ٕدبي ڄٹًخَي )ز٭ٕتَ. ٬ځً خت١ُظسص خت٠دڄٕص تٔعى٣ٔ ل

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن )

َّخ ٌدڄّد  ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َ٭عّّ خ٬ٔٗڂ ختًًَٞ ڄًٝ

 ڀځم٭ځىڄدض ٬ه خت١ىخٸ٫ خڀُٕدلُص ز٭ٕتَ.

خ٬ٔٗڂ ختًًَٞ في خڀعُوَؿ خ٬ٔٗڄٍ خڀُٕدلٍ ٬ځً ـٍذ لٝځط ٬سدَش: َٕدٌڃ 

(، وخت٨ُخٲ ڄ٭ُدٌَ خوعسدي خڀُٕدق. ٬ځً خت١ُظسص خڀٕدئص تٔعى٣ٔ لٕدبي ڄٹًخَي )

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ٸًَي )

ؤوً َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في  ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً

 خڀعُوَؿ خ٬ٔٗڄٍ خڀُٕدلٍ ٬ځً ـٍذ خوعسدي خڀُٕدق.

لٝځط ٬سدَش: َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في ظسديپ خت١٭ځىڄدض لىپ خت١ىخٸ٫ خڀُٕدلُص 

(، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي ز٭ٕتَ. ٬ځً خت١ُظسص خڀٕدز٭ص تٔعى٣ٔ لٕدبي ڄٹًخَي )

خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن (، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي )

ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في ظسديپ 

 خت١٭ځىڄدض لىپ خت١ىخٸ٫ خڀُٕدلُص ز٭ٕتَ.
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لٝځط ٬سدَش: تٍٕذ خڀٝىَ وخڀٵًَُىٌدض خت١ع٭ځٹص خڀتي ١َ٭هد خ٬ٔٗڂ ختًًَٞ 

(، ڀٕدجمتُ. ٬ځً خت١ُظسص خڀؽدڄىص تٔعى٣ٔ لٕدبي ڄٹًخَي )٬ّّ ڄىٝدظً خت١ىعځٵص خ

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي )

زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً تٍٕذ 

 تًًَٞ ٬ّّ ڄىٝدظً خت١ىعځٵص خڀٕدجمتُ.خڀٝىَ وخڀٵًَُىٌدض خت١ع٭ځٹص خڀتي ١َ٭هد خ٬ٔٗڂ خ

لٝځط ٬سدَش: َىٴُ خ٬ٔٗڂ ختًًَٞ وٜٗص خت١٭ځىڄدض خت١ع٭ځٹص زدت١ىخٸ٫ 

(، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي خڀُٕدلُص. ٬ځً خت١ُظسص خڀعدٔ٭ص تٔعى٣ٔ لٕدبي ڄٹًخَي )

ؤن  (، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ)

ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َىٴُ خ٬ٔٗڂ ختًًَٞ وٜٗص 

 خت١٭ځىڄدض خت١ع٭ځٹص زدت١ىخٸ٫ خڀُٕدلُص.

لٝځط ٬سدَش: َ٭مٿ خ٬ٔٗڂ ختًًَٞ ٬ځً تٖٵُّ خڀُٕدق ڀَّدَش ٬ٕتَ. ٬ځً 

(، (، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي )خت١ُظسص خڀ٭دُ٘ش تٔعى٣ٔ لٕدبي ڄٹًخَي )

عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ وخت١

ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َ٭مٿ خ٬ٔٗڂ ختًًَٞ ٬ځً تٖٵُّ خڀُٕدق 

ڀَّدَش ٬ٕتَ.

 تٖځُٿ خڀٕاخپ خڀؽدفٓ:

ڄد ڄٕعىي بيَخٺ خڀُٕدق خلمحځُتُ في ٬ٕتَ ڀٝىَش َىٛ خڀٕاخپ خڀؽدفٓ ٬ځً: 

 ڀُٕدلص؟خ

ڀځع٭ُٲ ٬ځً ڄٕعىي بيَخٺ خڀُٕدق خلمحځُتُ في ٬ٕتَ ڀٝىَش خڀُٕدلص، تم خ٬ٖعمدي 

٬ځً لٕدذ خت١عى٣ٔ ختٟٕدبي، وخٖت٨ُخٲ خت١٭ُدٌَ، وتم تًًَٖ ختٕدي خڀ٭سدَش ٬ځً ڄٹُدْ 

ُّد، وٴٹًد ت١ٕعىي ؤت٫ُعهد، وَى٠ك ختًٞوپ  ڀُٽُض خت٠مدٍٔ وټٍڀٻ تم ظُظُر خڀ٭سدَخض ظىدِڀ

 ي ظىـً خڀُٕدق خلمحځُتُ ت٨ى خ٬ٔٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ.خڀعدفِ ڄٕعى

: ڄٕعىي بيَخٺ خڀُٕدق خلمحځُتُ في ٬ٕتَ ڀٝىَش خڀُٕدلصـًوپ 

ڂ
 خڀ٭سدَش

خت١عى٣ٔ 

 ختٟٕدبي

خٖت٨ُخٲ 

 خت١٭ُدٌَ
 ختٕدي ڀُٽُض خڀعُظُر

َ٭ٽٓ خ٬ٔٗڂ ختًًَٞ خڀٝىَش ختٟٹُٹُص ڀځُٕدلص في  

ڄى٥ٹص ٬ٕتَ

ًّخ  ڄُظٵ٭ص ـ

ًّخ َاؼُ خ٬ٔٗڂ ختًًَٞ زٙٽٿ ټستَ ٬ځً خڀٝىَش خڀُٕدلُص في   ڄُظٵ٭ص ـ
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ڄى٥ٹص ٬ٕتَ

خٔع٥د٪ خ٬ٔٗڂ ختًًَٞ ظى٣ُٙ لُټص خڀُٕدلص في ڄى٥ٹص  

٬ٕتَ

ًّخ  ڄُظٵ٭ص ـ

ًّخ َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في وُٙ خڀى٬ٍ خڀُٕدلٍ  ڄُظٵ٭ص ـ

َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في وُٙ خڀٽعُسدض خٔڀٽعُووُص  

خت١ٝىَش ڀځمىد٤ٷ خڀُٕدلُص وخڀٵًَُىٌدض

ًّخ  ڄُظٵ٭ص ـ

ًّخ َٕد٬ً خ٬ٔٗڂ ختًًَٞ في زىدء ٸد٬ًش ټستَش ڄه خڀُٕدق   ڄُظٵ٭ص ـ

ي٬دجُص ٰىُص َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في ب٬ًخي ظٝدڄُڃ  

زدت١ىخي خڀُٕدلُص

ًّخ  ڄُظٵ٭ص ـ

َٕدٌڃ خ٬ٔٗڂ ختًًَٞ ڄه وٗپ خ٬ٔٗن ؤن ظ٭٥ٍ خڀٝىَش  

خت١ٗجمص ٬ه خْڄدټه خڀُٕدلُص ڀځٕدجمتُ

ًّخ  ڄُظٵ٭ص ـ

ًّخ خت١عى٣ٔ خڀ٭دڂ ڄُظٵ٭ص ـ

ڀس٭ً: ٜىَش خڀُٕدلص، ڄه وـهص َع١ك ڄه ختًٞوپ خڀٕدزٷ خَظٵد٪ خت١عى٣ٔ خڀ٭دڂ 

و٩ُ ؤٴُخي ٬ُىص خڀًَخٔص، لُػ زځٯ خت١عى٣ٔ خڀ٭دڂ ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً 

ًّخ ت٦د َٙتَ بفُ ڄىخٴٹص ٬سدَخض ٌٍخ خڀس٭ً ) (، وٌى ڄعى٣ٔ َٹ٫ في خڀٵحص خت١ُظٵ٭ص ـ

ط خت١عى٥ٔدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً زًَـص ڄىخٴٷ زًٙش. ټمد ظُخول

(، بفُ  ختٟٕدزُص ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً )ڄه 

وٌٍ ڄعى٥ٔدض ظٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش(، ت٦د ًَپ ٬ځً ؤن ٌىدٺ ڄىخٴٹص زًٙش ڄه 

ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً، وٴُمد َځٍ ظُظُر ٬سدَخض ٌٍخ خڀس٭ً وٴٹًد 

 عهد.ت١ٕعىي ؤت٫ُ

لٝځط ٬سدَش: َاؼُ خ٬ٔٗڂ ختًًَٞ زٙٽٿ ټستَ ٬ځً خڀٝىَش خڀُٕدلُص في 

(، وخت٨ُخٲ ڄ٭ُدٌَ ڄى٥ٹص ٬ٕتَ. ٬ځً خت١ُظسص خْوفُ تٔعى٣ٔ لٕدبي ڄٹًخَي )

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ٸًَي )

ُىص خڀًَخٔص ٬ځً ؤوً َاؼُ خ٬ٔٗڂ ختًًَٞ زٙٽٿ ټستَ ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬

 ٬ځً خڀٝىَش خڀُٕدلُص في ڄى٥ٹص ٬ٕتَ.

لٝځط ٬سدَش: َ٭ٽٓ خ٬ٔٗڂ ختًًَٞ خڀٝىَش ختٟٹُٹُص ڀځُٕدلص في ڄى٥ٹص 

(، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي ٬ٕتَ. ٬ځً خت١ُظسص خڀؽدوُص تٔعى٣ٔ لٕدبي ڄٹًخَي )

٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن (، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ)

ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َ٭ٽٓ خ٬ٔٗڂ ختًًَٞ خڀٝىَش 

 ختٟٹُٹُص ڀځُٕدلص في ڄى٥ٹص ٬ٕتَ.



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
114 

لٝځط ٬سدَش: َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في وُٙ خڀٽعُسدض خٔڀٽعُووُص خت١ٝىَش 

(، خت١ُظسص خڀؽدڀؽص تٔعى٣ٔ لٕدبي ڄٹًخَي ) ڀځمىد٤ٷ خڀُٕدلُص وخڀٵًَُىٌدض. ٬ځً

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي )

زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َٕدٌڃ 

 خڀُٕدلُص وخڀٵًَُىٌدض. خ٬ٔٗڂ ختًًَٞ في وُٙ خڀٽعُسدض خٔڀٽعُووُص خت١ٝىَش ڀځمىد٤ٷ

لٝځط ٬سدَش: خٔع٥د٪ خ٬ٔٗڂ ختًًَٞ ظى٣ُٙ لُټص خڀُٕدلص في ڄى٥ٹص ٬ٕتَ. 

(، (، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي )٬ځً خت١ُظسص خڀُخز٭ص تٔعى٣ٔ لٕدبي ڄٹًخَي )

وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ 

ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً خٔع٥د٪ خ٬ٔٗڂ ختًًَٞ ظى٣ُٙ لُټص ڄىخٴٹً زًٙش 

 خڀُٕدلص في ڄى٥ٹص ٬ٕتَ.

لٝځط ٬سدَش: َٕدٌڃ خ٬ٔٗڂ ختًًَٞ ڄه وٗپ خ٬ٔٗن ؤن ظ٭٥ٍ خڀٝىَش 

خت١ٗجمص ٬ه خْڄدټه خڀُٕدلُص ڀځٕدجمتُ. ٬ځً خت١ُظسص خت٠دڄٕص تٔعى٣ٔ لٕدبي ڄٹًخَي 

(، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص ) (، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي)

)ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً 

َٕدٌڃ خ٬ٔٗڂ ختًًَٞ ڄه وٗپ خ٬ٔٗن ؤن ظ٭٥ٍ خڀٝىَش خت١ٗجمص ٬ه خْڄدټه خڀُٕدلُص 

 ڀځٕدجمتُ.

ىدء ٸد٬ًش ټستَش ڄه خڀُٕدق. ٬ځً لٝځط ٬سدَش: َٕد٬ً خ٬ٔٗڂ ختًًَٞ في ز

(، (، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي )خت١ُظسص خڀٕدئص تٔعى٣ٔ لٕدبي ڄٹًخَي )

وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ 

 ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َٕد٬ً خ٬ٔٗڂ ختًًَٞ في زىدء ٸد٬ًش

 ټستَش ڄه خڀُٕدق.

لٝځط ٬سدَش: َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في وُٙ خڀى٬ٍ خڀُٕدلٍ. ٬ځً خت١ُظسص 

(، وخت١عى٣ٔ (، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي )خڀٕدز٭ص تٔعى٣ٔ لٕدبي ڄٹًخَي )

ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن ٌىدٺ ڄىخٴٹً زًٙش 

 خٔص ٬ځً ؤوً َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في وُٙ خڀى٬ٍ خڀُٕدلٍ.ڄه ؤٴُخي ٬ُىص خڀًَ
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لٝځط ٬سدَش: َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في ب٬ًخي ظٝدڄُڃ ي٬دجُص ٰىُص زدت١ىخي 

(، وخت٨ُخٲ ڄ٭ُدٌَ ٸًَي خڀُٕدلُص. ٬ځً خت١ُظسص خڀؽدڄىص تٔعى٣ٔ لٕدبي ڄٹًخَي )

خٴٷ زًٙش( ت٦د َٙتَ بفُ ؤن (، وخت١عى٣ٔ ختٟٕدبي ت٢ٍي خڀ٭سدَش َٹ٫ في خڀٵحص )ڄى)

ٌىدٺ ڄىخٴٹً زًٙش ڄه ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ؤوً َٕدٌڃ خ٬ٔٗڂ ختًًَٞ في ب٬ًخي 

 ظٝدڄُڃ ي٬دجُص ٰىُص زدت١ىخي خڀُٕدلُص.

 تٖځُٿ ٴُوٞ خڀًَخٔص

 تٖځُٿ خڀٵُٞ خْوپ:

: ٖ َىـً ظإؼتَ ٌو يٖڀص بلٝدجُص ٬ىً ڄٕعىي ظىٛ خڀٵ٠ُُص خْوفُ ٬ځً ؤوً

( ڀ٬ٕٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ ٬ځً ٜىَش خڀُٕدلص ڄه وـهص و٩ُ )خڀًٖڀص 

 خڀُٕدق خلمحځُتُ.

ٖوعسدَ خڀٵ٠ُُص خڀٕدزٹص، تم خ٬ٖعمدي ٬ځً خوعسدَ خڀعسدَه خْلديٌ 

، ت١٭ُٴص ظإؼتَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص ڄه وـهص و٩ُ 

 ڀعدفِ خڀىعدجؿ.خڀُٕدق خلمحځُتُ، وَى٠ك ختًٞوپ خ

، ڀځ٭ٗٸص زتُ خ٬ٔٗڂ ختًًَٞ وتٖٕتُ ٜىَش : خوعسدَ ـًوپ 

خڀُٕدلص في ڄى٥ٹص ٬ٕتَ

ت٣مى٪  خڀٵُوٶ

 خت١ُز٭دض

يَـدض 

 ختَُٟص

ڄعى٣ٔ 

 خت١ُز٭دض

ڄٕعىي  ٸُمص 

 خڀًٖڀص

      زتُ خلمجمى٬دض

    خلمجمى٬دضيخوٿ 

    خلمجمى٪
 

( َع١ك ڄه ختًٞوپ خڀٕدزٷ وـىي ظإؼتَ ٌو يٖڀص ٬ىً ڄٕعىي خڀًٖڀص )

ڀ٬ٕٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ تٔى٥ٹص ٬ٕتَ، 

، وټدوط يخڀص ٬ىً ڄٕعىي يٖڀص لُػ ټدوط ٸُمص خوعسدَ خڀعسدَه خْلديٌ 

(، ت٦د َٙتَ بفُ وـىي ظإؼتَ ٌو يٖڀص ٬ىً (، وٌى ؤٸٿ ڄه ڄٕعىي خت١٭ىىَص ))

( ڀ٬ٕٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص ڄه وـهص و٩ُ خڀُٕدق ڄٕعىي خڀًٖڀص )

إؼتَ ٌو يٖڀص خلمحځُتُ تٔى٥ٹص ٬ٕتَ ، وزدڀعدفِ َعڃ وٵٍ خڀٵ٠ُُص خڀٹدجځص زإوً: ٖ َىـً ظ
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( ڀ٬ٕٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ ٬ځً ٜىَش بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص )

 خڀُٕدلص ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ. وزدڀعدفِ بؼسدض خڀ٭ٗٸص زتُ خت١عٱتََه.

 تٖځُٿ خڀٵُٞ خڀؽدفٓ:

ظىـً ٬ٗٸص ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي  َىٛ خڀٵُٞ خڀؽدفٓ ٬ځً ؤوً:

( زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه خڀًٖڀص )

 وـهص و٩ُ خڀُٕدق خلمحځُتُ ظ٭ٌّ ت١عٱتَ ختٞىٓ.

خڀ٭ٗٸص زتُ يوَ ، ت١٭ُٴص ٖوعسدَ خڀٵ٠ُُص خڀٕدزٹص، تم خ٬ٖعمدي ٬ځً خوعسدَ 

ٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ خ٬ٔٗڂ ختًًَٞ في تٖ

 وَى٠ك ختًٞوپ خڀعدفِ خڀىعدجؿ.زدڀىٕسص ت١عٱتَ ختٞىٓ. 

(، ت١٭ُٴص خڀ٭ٗٸص زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص : خوعسدَ )ـًوپ 

زدڀىٕسص ت١عٱتَ ختٞىٓفي ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ 

خت١عى٣ٔ  ختٞىٓ خلمحىَ

 ختٟٕدبي

يَـدض ٸُمص 

 ختَُٟص

ڄٕعىي 

 خڀًٖڀص

 خڀًٖڀص

 يخپ     ٌټُ خ٬ٔٗڂ ختًًَٞ

  ؤوؽً

 يخپ     ٌټُ ٜىَش خڀُٕدلص

  ؤوؽً

 يخپ     ٌټُ خٖٔعسدوص ټٽٿ

  ؤوؽً

 

َع١ك ڄه ختًٞوپ خڀٕدزٷ ؤن ٌىدٺ ٴُوٶ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي 

زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه ( خڀًٖڀص )

، ڀٽٿ ڄه ت٤ىَ وـهص و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ ختٞىٓ، لُػ ټدوط ٸُڃ 

وخٖٔعسدوص ټٽٿ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خ٬ٔٗڂ ختًًَٞ وٜىَش خڀُٕدلص 

(، ت٦د ٌَّّه ٬ځً وـىي ٬ٗٸص زتُ (، وٌى ؤٸٿ ڄه ڄٕعىي خڀًٖڀص )خڀًٖڀص )

خت١عٱتََه، ولُػ ؤن خت١عى٣ٔ ختٟٕدبي ٖٔعفدزدض خٔودغ في ټٗ خڀس٭ًَه وخٖٔعسدوص ټٽٿ 

 ؤ٬ځً ڄه ڄعى٣ٔ خڀٍټىَ ٴةن ٌٍي خڀٵُوٶ ڀٝدفٌ خٔودغ.
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 ځُٿ خڀٵُٞ خڀؽدڀػ:تٖ

ظىـً ٬ٗٸص ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي  َىٛ خڀٵُٞ خڀؽدڀػ ٬ځً ؤوً:

( زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه خڀًٖڀص )

 وـهص و٩ُ خڀُٕدق خلمحځُتُ ظ٭ٌّ ت١عٱتَ خڀ٭مُ.

ٖوعسدَ خڀٵ٠ُُص خڀٕدزٹص، تم خ٬ٖعمدي ٬ځً خوعسدَ خڀعسدَه خْلديٌ 

، ت١٭ُٴص خڀ٭ٗٸص زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في 

ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ خڀ٭مُ، وَى٠ك ختًٞوپ خڀعدفِ 

خڀىعدجؿ.

(، ت١٭ُٴص خڀ٭ٗٸص زتُ يوَ : خوعسدَ خڀعسدَه خْلديٌ )ـًوپ 

خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ 

زدڀىٕسص ت١عٱتَ خڀ٭مُ

ت٣مى٪  خڀٵُوٶ ؤز٭دي خڀًَخٔص

 خت١ُز٭دض

ڄعى٣ٔ 

 خت١ُز٭دض

يَـدض 

 ختَُٟص

ڄٕعىي ٸُمص 

 خڀًٖڀص

 خڀًٖڀص

 يخپ      زتُ خلمجمى٬دض خ٬ٔٗڂ ختًًَٞ

    يخوٿ خلمجمى٬دض

    خلمجمى٪

 يخپ      زتُ خلمجمى٬دض ٜىَش خڀُٕدلص

    يخوٿ خلمجمى٬دض

    خلمجمى٪

 يخپ      زتُ خلمجمى٬دض خٖٔعسدوص ټٽٿ

    يخوٿ خلمجمى٬دض

    خلمجمى٪
 

َع١ك ڄه ختًٞوپ خڀٕدزٷ ؤن ٌىدٺ ٴُوٶ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي 

زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه ( خڀًٖڀص )

، ڀٽٿ ڄه ت٤ىَ وـهص و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ خڀ٭مُ، لُػ ټدوط ٸُڃ 

خ٬ٔٗڂ ختًًَٞ وٜىَش خڀُٕدلص وخٖٔعسدوص ټٽٿ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي 

(، ت٦د ٌَّّه ٬ځً وـىي ٬ٗٸص زتُ )(، وٌى ؤٸٿ ڄه ڄٕعىي خڀًٖڀص خڀًٖڀص )

 خت١عٱتََه
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 تٖځُٿ خڀٵُٞ خڀُخز٫

ظىـً ٬ٗٸص ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي َىٛ خڀٵُٞ خڀُخز٫ ٬ځً ؤوً: 

( زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه خڀًٖڀص )

 ځمٍ.وـهص و٩ُ خڀُٕدق خلمحځُتُ ظ٭ٌّ ت١عٱتَ خت١اٌٿ خڀ٭

ٖوعسدَ خڀٵ٠ُُص خڀٕدزٹص، تم خ٬ٖعمدي ٬ځً خوعسدَ خڀعسدَه خْلديٌ 

، ت١٭ُٴص خڀ٭ٗٸص زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في 

ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ خت١اٌٿ خڀ٭ځمٍ، وَى٠ك ختًٞوپ 

خڀعدفِ خڀىعدجؿ.

، ت١٭ُٴص خڀ٭ٗٸص زتُ يوَ خوعسدَ خڀعسدَه خْلديٌـًوپ 

خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ 

زدڀىٕسص ت١عٱتَ خت١اٌٿ خڀ٭ځمٍ

ت٣مى٪  خڀٵُوٶ ؤز٭دي خڀًَخٔص

 خت١ُز٭دض

ڄعى٣ٔ 

 خت١ُز٭دض

يَـدض 

 ختَُٟص

ڄٕعىي ٸُمص 

 خڀًٖڀص

 خڀًٖڀص

 يخپ      زتُ خلمجمى٬دض خ٬ٔٗڂ ختًًَٞ

    يخوٿ خلمجمى٬دض

    خلمجمى٪

 يخپ      زتُ خلمجمى٬دض ٜىَش خڀُٕدلص

    يخوٿ خلمجمى٬دض

    خلمجمى٪

 يخپ      زتُ خلمجمى٬دض خٖٔعسدوص ټٽٿ

    يخوٿ خلمجمى٬دض

    خلمجمى٪

 

َع١ك ڄه ختًٞوپ خڀٕدزٷ ؤن ٌىدٺ ٴُوٶ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي 

زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه ( خڀًٖڀص )

، ڀٽٿ ڄه ت٤ىَ وـهص و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ خت١اٌٿ خڀ٭ځمٍ، لُػ ټدوط ٸُڃ 

خ٬ٔٗڂ ختًًَٞ وٜىَش خڀُٕدلص وخٖٔعسدوص ټٽٿ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي 

(، ت٦د ٌَّّه ٬ځً وـىي ٬ٗٸص زتُ ڀص )(، وٌى ؤٸٿ ڄه ڄٕعىي خڀًٖخڀًٖڀص )

 خت١عٱتََه
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 ڄځىٛ وعدجؿ خڀًَخٔص

( ٴُيّخ ڄه خڀُٕدق خلمحځُتُ ت١ى٥ٹص ٬ٕتَ زدت١مځٽص ظٽىوط ٬ُىص خڀًَخٔص ڄه )

خڀ٭ُزُص خڀٕ٭ىيَص، وخ٬عمًض ٌٍي خڀًَخٔص ٬ځً خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ زدٔعىًخڂ 

خڀًَخٔص، وتم خڀعإټً ڄه ټىن خٖٔعسدوص ظعمع٫  خٖٔعسدوص ټإيخش تٞم٫ خڀسُدودض ڄه ٬ُىص

زدڀًٝٶ خڀسىدجٍ لُػ ټدوط ٸُڃ ڄ٭دڄٿ خَٖظسد٢ زتَٔىن ڀ٭سدَخض خٖٔعسدوص ٌخض يٖڀص 

(، ت٦د َاټً ٬ځً خظٕدٶ ٬سدَخض خٖٔعسدوص ڄ٫ ز٭١هد بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص )

ڄه ؼسدض خٖٔعسدوص وظُخولط  خڀس٭ٟ، ټمد تم خٔعىًخڂ ڄ٭دڄٿ خڀؽسدض ؤڀٵد ټُو وسدن ڀځعإټً

ًّخ، ت٦د َاټً بفُ  ٸُڃ ڄ٭دڄٿ خڀؽسدض ؤڀٵد ټُو وسدن )ڄه  (، وٌٍ ٸُڃ ټستَش ـ

٬ځً ؤن خٖٔعسدوص ظعمع٫ زًَـص ټستَش ڄه خڀؽسدض.

زځٯ خت١عى٣ٔ خڀ٭دڂ ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ز٭ً خ٬ٔٗڂ 

ًّخ ت٦د َٙتَ بفُ ڄىخٴٹص ؤٴُخي  (، وٌى ڄعى٣ٔ َٹ٫ فيختًًَٞ ) خڀٵحص خت١ُظٵ٭ص ـ

٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً زًَـص ڄىخٴٷ زًٙش. ټمد ظُخولط خت١عى٥ٔدض 

(، بفُ  ختٟٕدزُص ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً )ڄه 

ٺ ڄىخٴٹص زًٙش ڄه وٌٍ ڄعى٥ٔدض ظٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش(، ت٦د ًَپ ٬ځً ؤن ٌىد

 ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً.

زځٯ خت١عى٣ٔ خڀ٭دڂ ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ز٭ً ٜىَش 

ًّخ ت٦د َٙتَ بفُ ڄىخٴٹص ؤٴُخي خڀُٕدلص ) (، وٌى ڄعى٣ٔ َٹ٫ في خڀٵحص خت١ُظٵ٭ص ـ

ټمد ظُخولط خت١عى٥ٔدض ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً زًَـص ڄىخٴٷ زًٙش. 

(، بفُ  ختٟٕدزُص ٖٔعفدزدض ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً )ڄه 

وٌٍ ڄعى٥ٔدض ظٹ٫ في خڀٵحص )ڄىخٴٷ زًٙش(، ت٦د ًَپ ٬ځً ؤن ٌىدٺ ڄىخٴٹص زًٙش ڄه 

 ؤٴُخي ٬ُىص خڀًَخٔص ٬ځً ٬سدَخض ٌٍخ خڀس٭ً.

( ٬ىً ڄٕعىي خڀًٖڀص ) ټمد ظىٜځط خڀًَخٔص بفُ وـىي ظإؼتَ ٌو يٖڀص

ڀ٬ٕٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ تٔى٥ٹص ٬ٕتَ، 

، وټدوط يخڀص ٬ىً ڄٕعىي ه خْلديٌ ـلُػ ټدوط ٸُمص خوعسدَ خڀعسدَ

ص (، ت٦د َٙتَ بفُ وـىي ظإؼتَ ٌو يٖڀ(، وٌى ؤٸٿ ڄه ڄٕعىي خت١٭ىىَص )يٖڀص )

( ڀ٬ٕٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص ڄه وـهص و٩ُ ٬ىً ڄٕعىي خڀًٖڀص )
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خڀُٕدق خلمحځُتُ تٔى٥ٹص ٬ٕتَ ، وزدڀعدفِ َعڃ وٵٍ خڀٵ٠ُُص خڀٹدجځص زإوً: ٖ َىـً ظإؼتَ 

( ڀ٬ٕٗڂ ختًًَٞ في ڄى٥ٹص ٬ٕتَ ٬ځً ٌو يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص )

 ٩ُ خڀُٕدق خلمحځُتُ. وزدڀعدفِ بؼسدض خڀ٭ٗٸص زتُ خت١عٱتََه.ٜىَش خڀُٕدلص ڄه وـهص و

وظىٜځط خڀًَخٔص بفُ ؤن ٌىدٺ ٴُوٶ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص ( )

، ڀٽٿ ڄه ت٤ىَ خ٬ٔٗڂ و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ ختٞىٓ، لُػ ټدوط ٸُڃ 

ختًًَٞ وٜىَش خڀُٕدلص وخٖٔعسدوص ټٽٿ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

(، ت٦د ٌَّّه ٬ځً وـىي ٬ٗٸص زتُ خت١عٱتََه، (، وٌى ؤٸٿ ڄه ڄٕعىي خڀًٖڀص ))

ولُػ ؤن خت١عى٣ٔ ختٟٕدبي ٖٔعفدزدض خٔودغ في ټٗ خڀس٭ًَه وخٖٔعسدوص ټٽٿ ؤ٬ځً ڄه 

 ڄعى٣ٔ خڀٍټىَ ٴةن ٌٍي خڀٵُوٶ ڀٝدفٌ خٔودغ.

وظىٜځط خڀًَخٔص بفُ ؤن ٌىدٺ ٴُوٶ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص ( )

خ٬ٔٗڂ ، ڀٽٿ ڄه ت٤ىَ و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ خڀ٭مُ، لُػ ټدوط ٸُڃ 

ختًًَٞ وٜىَش خڀُٕدلص وخٖٔعسدوص ټٽٿ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

 (، ت٦د ٌَّّه ٬ځً وـىي ٬ٗٸص زتُ خت١عٱتََه(، وٌى ؤٸٿ ڄه ڄٕعىي خڀًٖڀص ))

وظىٜځط خڀًَخٔص بفُ ؤن ٌىدٺ ٴُوٶ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص 

زتُ يوَ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص ( )

، ڀٽٿ ڄه ت٤ىَ و٩ُ خڀُٕدق خلمحځُتُ زدڀىٕسص ت١عٱتَ خت١اٌٿ خڀ٭ځمٍ، لُػ ټدوط ٸُڃ 

خ٬ٔٗڂ ختًًَٞ وٜىَش خڀُٕدلص وخٖٔعسدوص ټٽٿ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي 

(، ت٦د ٌَّّه ٬ځً وـىي ٬ٗٸص زتُ ڀص )(، وٌى ؤٸٿ ڄه ڄٕعىي خڀًٖخڀًٖڀص )

 خت١عٱتََه
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 خڀعىُٜدض

 :زدِتيفي ٠ىء ڄد ظىٜځط بڀًُ ٌٍي خڀًَخٔص ڄه وعدجؿ ٴةهاد ظىٍٜ 

خڀعُټُّ ٬ځً ظى٣ُٙ ختٟمٗض خڀعُوت٬ُص خڀُٕدلُص ٬ّّ ڄىٝدض خ٬ٔٗڂ ختًًَٞ  .

ٜمعهد.و٬ځً وـً خت٠ٝىٚ ختٟٽىڄُص ڄىهد وخڀتي ظٹًڂ ڄ٭ځىڄدض ڄىؼىٸص في 

ظى٬ُص خڀ٭دڄځتُ في خڀٹ٥د٪ خڀُٕدلٍ ز٭ٕتَ ٬ځً ؤت٫ُص خڀعُوَؿ خڀُٕدلٍ ڄه وٗپ  .

ؤدجٿ خ٬ٔٗڂ ختًًَٞ.

٬ځً ٤ُٶ  خڀٹ٥د٪ خڀُٕدلٍ تٔى٥ٹص ٬ٕت٬َٹً يوَخض ظًََسُص ڀځ٭دڄځتُ في  .

خٔعىًخڂ ؤدجٿ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص.

٬ٕتَ زإٔځىذ ـٍخذ ٔزُخِ خڀ٭مٷ ٠ُوَش ظٹًفٔ خڀّّخڄؿ خڀُٕدلُص ت١ى٥ٹص  .

خڀعدَتٮٍ وخْؼٌُ ڀځمى٥ٹص.

 خڀعإټًُ ٬ځً ؤت٫ُص خ٬ٔٗڂ ختًًَٞ في تٖٕتُ ٜىَش خڀُٕدلص. .

 

 خت٠دت٘ص

ووعدڄّد ٴةن ٌٍي خڀًَخٔص ًٌٴط بفُ خڀع٭ُٲ ٬ځً ؤؼُ خ٬ٔٗڂ ختًًَٞ في تٖٕتُ 

خڀًَخٔص بفُ ؤن ٜىَش خڀُٕدلص في ڄى٥ٹص ٬ٕتَ ڄه وـهص و٩ُ خڀُٕدق خلمحځُتُ، وظىٜځط 

ُّد في تٖٕتُ ٜىَش خڀُٕدلص  خ٬ٔٗڂ ختًًَٞ زىٔدجځً وڄىٝدظً خت١ىعځٵص َاؼُ ظإؼتَّخ بت٬دز

عُټُّ ٬ځً خٔعىًخڂ آڀُدض خ٬ٔٗڂ خڀفي ڄى٥ٹص ٬ٕتَ، وزدڀعدفِ ٴةوً ڄه خڀ١ُوٌَ تٔٽدن 

ُّخ ت١د ت٘عځٽً ڄه ڄٹىڄدض ڀځفٍذ خڀُٕدل  ٍ.ختًًَٞ ڀځىهىٞ زدڀٹ٥د٪ خڀُٕدلٍ في ٬ٕتَ و٩
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 خت١ُخـ٫

 ( ،َزىدء ت٪ىٌؾ ڀځ٭ٗٸص زتُ ـىيش ؤزٽُ، ٬سً ختٞٗپ، وڄ٥ٝٵً، ؤوى :)

خت٠ًڄدض خڀُٕدلُص في ڄى٥ٹص ٬ٕتَ و٠َد خڀّزىن ووُدض خڀسٹدء زدٔعىًخڂ ت٪ٍـص 

. ت٣ځص خت١ؽتٌ خت١٭ديڀص خڀسىدجُص وٴٹًد ڀُئَص خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص 

.، ٪ڄؿڀځ٭ځىڂ خٔيخََص وخٖٸعٝديَص. 

 ( .خڀُٕدلص وخڀعىمُص خت١ٕعًخڄص في ٠ىء خْٜٹً، آڄىص زىط ٬سً خڀُتٛه :)

، يَخٔص ـٱُخٴُص ت١ًَىص خڀَُدٞ. ت٣ځص تْىٶ ټځُص خِيخذ. ـدڄ٭ص َئَص 

ټځُص خِيخذ. ڄُٝ. -خت١ىىٴُص 

 ( .ًت٨ى ظىمُص ُٔدلُص ڄٕعًخڄص زٕدلٿ آپ ٔځُمدن، ٴدَّ زه ت٤م :)

ٔعىًخڂ و٩ڃ خت١٭ځىڄدض ختٞٱُخٴُص وخٖٔعٙ٭دَ ٬ه ز٭ً. ت٣ځص ڄى٥ٹص ٬ٕتَ زد

 .، ٪ـدڄ٭ص خت١ځٻ ودڀً ڀځ٭ځىڂ خٔوٕدوُص. ڄؿ

 ( .خت٠ٝدجٛ خٖٸعٝديَص آپ ٔځُمدن، ٴدَّ زه ت٤مً، وآوُون :)

ت٣ځص خڀ٭ځىڂ خڀعُزىَص وخڀًَخٔدض  وخٖـعمد٬ُص ڀُٕدق ٔدلٿ ڄى٥ٹص ٬ٕتَ. 

 .خٔوٕدوُص، ٪

  ،(: ظى٨ُٳ خ٬ٔٗڂ ختًًَٞ في خڀعُوَؿ زى٘٭تَ، )ؤڄدفٓ، زُټدٖ، ؤدڄُص

ڀځُٕدلص زدتّٞخجُ ڄه وـهص و٩ُ خڀٙسدذ ختٞدڄ٭ٍ. َٔدڀص ڄدـٕعتَ، ـدڄ٭ص 

 . ختّٞخجُ.-ـُفٿ-ت٤مً خڀًَٝٷ زه ت٭ٍ

 ( ،ًَظُٸُص خڀُٕدلص في ب٤دَ خڀعىمُص خت١ٕعًخڄص "يَخٔص لدڀص ؤڄتَ، يٴ :)

خڀُٕدلٍ ظدٔىٔط، وَٖص ـُفٿ". َٔدڀص ڄدـٕعتَ ٰتَ ڄىٙىَش. ڄى٥ٹص خڀعى٫ٔ 

. ختّٞخجُ.-ؤڂ خڀسىخٸٍ -ـدڄ٭ص خڀ٭ُبي زه ڄهًٌُ

  (: خ٬ٔٗڂ خڀُٕدلٍ ؤيخش ڄٕدت٫ص في ت٧دق ٸ٥د٬ص ٴ١ُځص، )، ٤ىَيزى

ب٘دَش ڀٵعُش خڀعىظُ خْڄتٍ. خلمجځص خڀ٭ُزُص ڀ٭ځىڂ خڀُٕدلص  –خڀُٕدلص في خَْين 

.، ٪دَ، خت١إٔص خڀ٭ُزُص ڀځعُزُص وخڀ٭ځىڂ وخِيخذ، ڄؿوخڀ١ُدٴص وخِؼ
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 ( .خِؼدَ خڀىٵُٕص ڀىٔدجٿ خ٬ٔٗڂ ختًًَٞ ٬ځً لٕتُ، ٬ّش ـٗپ :)

خت١ُخٌٹتُ في خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص "يَخٔص ڄًُخوُص". خلمجځص خڀ٭ځمُص ڀٽځُص 

 .. ؾخڀعُزُص خڀىى٬ُص. ٪

 ( ،خڀُٕدلص وځٳ، ڄَُٻ وتَ خلله :) خلمحځُص في ڄى٥ٹص ٬ٕتَ. ت٣ځص ؤتْدغ

 .، ٪ـدڄ٭ص خڀسُٝش ڀځ٭ځىڂ خٔوٕدوُص. ڄؿ

 ،َ(: ظإؼتَخض ؤدجٿ خ٬ٔٗڂ ختًًَٞ ٬ځً ڄ٭دَٲ خوعٝدَ ت٤مً خڀًُٕ. ) ٔدف

, ؤوپ( )ـّء  )خلمجځص خڀ٭ځمُص ڀسمىغ خڀٝمدٴصوختٕدٌدض خڀٙسدذ. 

- 

 ( ،يوَ ڄىخٔ٭ىيٌ، ؤٔدڄص َـر :) ٸ٫ خڀعىخٜٿ خٖـعمد٬ٍ في ظٕىَٷ

خڀُٕدلص خڀَُد٠ُص. ټځُص خڀعُزُص خڀَُد٠ُص ڀځسىتُ، ٸٕڃ خٔيخَش خڀَُد٠ُص 

وخڀعُوَك.

 ( ،ٍو٥ص ڄٹعُلص ڀعٕىَٷ ؤو٥ٙص خٖتٖديخض خڀٙهٌُ، ڄُٙٲ ٬ځ :)

خڀَُد٠ُص في ٠ىء ڄٹىڄدض خڀُٕدلص خڀَُد٠ُص زدت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص. َٔدڀص 

ٙىَش، ـدڄ٭ص خڀٕىيخن ڀځ٭ځىڂ وخڀعٽىىڀىـُد. ټځُص خڀًَخٔدض خڀ٭ځُد، يټعىَخش ٰتَ ڄى

ٸٕڃ خڀعُزُص خڀسًوُص وخڀَُد٠ُص.

 ( ،خ٬ٔٗڂ ختًًَٞ في ٬ُٝ خت١٭ځىڄدض. ت٣ځص ـدڄ٭ص ُ٘ىدفٓ، تٝتَش :)

.، ٪يڄٙٷ، ڄؿ

  (: يوَ ٘سٽدض خڀعىخٜٿ خٖـعمد٬ٍ في ، )ڃ٬سً خڀُلُخڀُٴد٬ٍ، ؤُ٘ٲ

ڄٍ ڀځُٕدلص في خَْين ڄه وـهص و٩ُ خڀٕدجمتُ خلمحځُتُ وخڀ٭ُذ. خڀعُوَؿ خ٬ٔٗ

 َٔدڀص ڄدـٕعتَ، ـدڄ٭ص خڀُٙٶ خْو٣ٔ، خَْين.

 ( ،خڀ٭ديخض وخڀعٹدڀًُ وخِؼدَ في ٬ٕتَ ويوَ خڀٌُّخفٓ، لٝص زىط تٚ٭دن :)

.، ٪خڀُٕدلص ٴُهد. ت٣ځص خڀ٬ًَُص، ڄؿ

 ( ،َؤؼُ خڀىٙد٢ خڀُٕدلٍ في خ٬سدْ، و١ت :) ڀعىمُص خٖٸعٝديَص

.خڀ٭ُخٸُص. ت٣ځص ټځُص زٱًخي ڀځ٭ځىڂ خٖٸعٝديَص ختٞدڄ٭ص، ٪
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 ( .ًٌَخڀ٭ٗٸص خڀعٵد٬ځُص زتُ خڀُٕدلص خڀسُحُص وخڀعىمُص ٬سً ختٞځُٿ، ٌى :)

 .خت١ٕعًخڄص. ت٣ځص خڀًَخٔدض وخڀسمىغ خٖـعمد٬ُص، ـدڄ٭ص خڀىخيٌ، ٪

 ( .ٌٍيوَ ت٤ٕه، ؼدڄُ، وَىٔٳ، زد :) خڀُٕدلص خڀؽٹدٴُص في تٖٹُٷ خڀعىمُص

وَٖص وخيٌ ٔىٲ ت٪ىٌؾ_. ت٣ځص خت١ىعًي ڀځًَخٔدض وخْتْدغ -خت١ٕعًخڄص 

.، ٪خٖٸعٝديَص. ڄؿ

 ( .ٞظٹُُڃ ڄٹىڄدض خڀُٕدلص خٖٔعٙٵدجُص تٔى٥ٹص ت٤مً، بـٗپ ٬ى :)

ص. خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص. ت٣ځص خڀٹځّڂ ڀځًَخٔدض خِؼدََص وخڀُٕدلُ –٬ٕتَ 

٪.

 ( ،ٍٕيوَ وؤت٫ُص خڀُٕدلص في تٖٹُٷ خڀعىمُص خٖٸعٝديَص ڄ٥ٝٵً، َىو :)

 .، ٪لدڀص ختّٞخجُ. ت٣ځص يَخٔدض وؤتْدغ، ڄؿ-وخٖـعمد٬ُص 

 ( ،ؤؼُ ؤدجٿ خ٬ٔٗڂ في بيَخٺ ٜىَش خڀىـهص خڀُٕدلُص ڄٹُخٖ، ٴىَِص :)

 . ٪ ،يَخٔص لدڀص وَٖص ـُفٿ. ت٣ځص خڀ٭ځىڂ خٔوٕدوُص، ڄؿ –

 ( ،َڄىٸ٫ بڄدَش ٬ٕت :)https://www.my.gov.sa/wps/portal/snp/agencies/agencyDetails/AC011 

 ( .ظإؼتَ خ٬ٔٗڂ ختًًَٞ في خڀ٭ٗٸدض خڀىًخوٌ، ٬ٗء لٕتُ ـدٔڃ :)

خٖـعمد٬ُص، يَخٔص ڄًُخوُص ٬ځً ٬ُىص ڄه ٘سدذ ڄًَىص زٱًخي. ت٣ځص خڀسدلػ 

 .خ٬ٔٗڄٍ، ٪

 (: ڄُټّ خت١٭ځىڄدض وخْتْدغ خڀُٕدلُص، دڄص ڀځُٕدلص وخْؼدَ، )خت٢ُحص خڀ٭

خټعٙٳ ٬ٕتَ، خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص. 

 ( ،ٍختُٟٲ وخڀٝىد٬دض خڀًُوَص خت٢ُحص خڀ٭دڄص ڀځُٕدلص وخڀعُخغ خڀى٤ت :)

"ًَ ت٭سهد خلله ؤَىڀً"، خت١مځٽص خڀ٭ُزُص خڀٕ٭ىيَص.

 ( ،ٌَُحص ظ٥ىَُ ٬ٕت :)https://www.asda.gov.sa/initiatives/
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ڀًي ٬ُىص ڄه خت٠د٠٭تُ  خٖوعٽدٔصتٕدوِ في ٹدوڄص خُٰٔخء خڀٹًَش خڀعىساَص ت١

 ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن

 

 ٬سًخت٥١ځر لٕه خڀ٥ُخووـص

 ش ت١ُدء ٜدفٌ خت٢ىخٌَخڀًټعىَ

 

 خت١ځىٛ

بفُ خڀع٭ُٲ بفُ ڀٹًَش خڀعىساَص ت١ٹدوڄص خُٰٔخء في تٕدوِ ًٌٴط خڀًَخٔص 

ظٽىوط ٬ُىص  ,ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن في خَْين خٖوعٽدٔص

( ٴُي ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن. وڀعمٹُٷ ؤًٌخٲ خڀًَخٔص خڀًَخٔص ڄه )

 همد, تم خڀعمٹٷ ڄه ًٜٸڄٹُدْ ڀعفدوِ خٖوعٽدٔصٹدوڄص خُٰٔخء وڄٹُدْ ت١تم ظ٥ىَُ 

ټدن ڄُظٵ٫ تٞم٫ُ خْز٭دي وڀځٽځٍ  ڄٕعىي تٕدوِ خٖوعٽدٔص, وؤ٨هُض خڀىعدجؿ ؤن مدوؼسدته

وؤ٨هُض خڀىعدجؿ ؤن ٌىدڀٻ , دًڄعى٥ٔٴفدء ڄٕعىي ڄٹدوڄص خُٰٔخء  ؤڄدڀًي ٬ُىص خڀًَخٔص, 

, ٬ٗٸص خَظسد٤ًُ ٤ُيَص ٌخض يٖڀص بلٝدجُص زتُ ڄٹدوڄص خُٰٔخء وتٕدوِ خٖوعٽدٔص

تٕىر %( ڄه خُٰٔخء ٌى )عىسإ زً ڄٹدوڄص ظڄد  وؤ٨هُض خڀىعدجؿ ؤن ڄد ڄٹًخَ

, وڄه وٗپ وعدجؿ خڀًَخٔص خٖوعٽدٔص ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن

ظىٍٜ خڀًَخٔص زعٽؽُٳ خٌٖعمدڂ زع٥ىَُ خڀّّخڄؿ خڀ٭ٗـُص يخوٿ ڄُخټّ خڀ٭ٗؾ وخ٬عمديٌد 

ڀتي ڄه ٘إهاد َٴ٫ ڄٕعىي ڄٹدوڄص ؤٔدڀُر ڄعٹًڄص تهعڃ زدتٞىخور خڀىٵُٕص وخٖـعمد٬ُص خ

خُٰٔخءخض خڀتي ظىخـههڃ في ڄٕتَش لُدتهڃ وخڀٹًَش ٬ځً ڄىخـهص خڀ١ٱى٤دض خڀتي 

 ظىخـههڃ

خڀٽځمدض خت١ٵعدلُص: ڄٹدوڄص خُٰٔخء, تٕدوِ خٖوعٽدٔص, خت٠د٠٭تُ ڀځ٭ٗؾ ڄه خٔيڄدن, ڄُخټّ 

 خٔيڄدن
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The predictive power of resisting temptation in overcoming 

relapse among a sample of those undergoing treatment in 

addiction centers 

 

Abdul-Motalib Hassan Al-Tarawneh 

Prof. Lamia' Saleh Al-Hawari 

 

Abstract 

 

This study aimed at identifying the predictive power of resisting 

temptation in overcoming relapse among a sample of those 

undergoing treatment in addiction centers in Jordan. The study sample 

consisted of (330) individuals of those undergoing treatment in 

addiction centers. In order to achieve the study objectives, the 

researchers developed the scale of temptation resistance and the scale 

of overcoming relapse; their validity and reliability were verified. The 

results revealed that the level of overcoming relapse was high for all 

the dimensions and the overall dimension among the study sample 

individuals, whereas the level of resisting temptation was medium. 

The results revealed that there is a statistically significant positive 

correlation relationship between resisting temptation and overcoming 

relapse. The results also revealed that temptation–resistance predicts 

about (12.4%) of avoiding relapse among those undergoing treatment 

in addiction centers . 

In the light of the results, the study recommended the necessity 

of paying more attention to developing treatment programs inside the 

treatment centers as well as adopting more advanced methods that are 

concerned about the social and psychological domains which may 

raise the level of resisting temptations that face those individuals 

during their life and promote their ability to encounter the stressors 

that tackle them.  

 

Key words: resisting temptation, overcoming relapse, individuals 

undergoing addiction treatment, addiction centers.  
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 ڄٹًڄص :

َ٭عّّ خٔيڄدن ٬ځً خت١ىًَخض وخڀٽمىپ ڄه خت١ٙدټٿ وخڀعمًَدض خڀتي ظىخـً ؤٰځر 

خڀًوپ ٬ځً ٌٍي خلمجُش ت١د ت٢د ڄه ؤؼدَ ٔځسُص ٬ځً ختُٟدش خڀٝمُص وخٖـعمد٬ُص, وخَْين 

ـّء ڄه ٌٍخ خڀ٭دفَ وٖ زً ؤن َع٭ُٞ ت١ؽٿ ٌٍي خت١ٙدټٿ ؤو خڀعمًَدض ټىهاد ٬ځً ظىخٜٿ 

وڀځمىٸ٫ ختٞٱُخفي خڀٌٍ َ٭عّّ لځٹص وٜٿ زتُ يوپ خت٠ځُؿ  ڄٕعمُ ڄ٫ خڀ٭دفَ خت٠دَـٍ

 خڀ٭ُبي وزٗي خڀٙدڂ. 

وظ٭ًيض خڀع٭َُٵدض خڀتي ظىدوڀط ڄٵهىڂ بيڄدن خت١ىًَخض وڄه ٌٍي خڀع٭َُٵدض 

ظ٭َُٳ ختٞم٭ُص خْڄَُٽُص ڀ٭ځڃ خڀىٵٓ زإوً: "خڀٕځىٺ خڀٹهٌُ في خٔعمُخَ خْٴُخي في 

ض ڄُٰىزص ڄه خڀع٭د٤ٍ ؤو ت١ى٫ خڀعإؼتَخض خت١ُٰىزص ظ٭د٤ٍ خڀ٭ٹدٸتَ خت١ىًَش ٔوعدؾ ظإؼتَخ

خڀتي ظىعؿ ٬ه ظ٭د٤ًُ, ؤو ڀٽٍ تٯى٫ خڀعإؼتَخض خت٠ُ١ُص ڀٽٍ تًٖغ لُىمد ٖ َع٭د٤ً خڀ٭ٹدَ 

ؤو خت١ىًَ", ټمد و٬ُٴعً ڄى٩مص خڀٝمص خڀ٭دت١ُص ٬ځً ؤوً: "ختٟدڀص خڀىٵُٕص ؤو خڀ٭١ىَص 

دظؿ ڄه ٬مځُدض خٔيڄدن وخڀىدظؿ ٬ىً خڀىدتٕص ڄه ظٵد٬ٿ خڀ٭ٹدَ في ـٕڃ خڀٽدجه ختٍٟ خڀى

ؤ١َدً خْت٪د٢ خڀٕځىټُص وخٖٔعفدزدض خت١ىعځٵص وخڀتي ظٙمٿ خڀُٰسص في خڀع٭د٤ٍ وَِديش 

 (., خت٬ُٞدض ڄه خٔلٕدْ زدِؼدَ خڀىٵُٕص خت٥١ځىزص )

تٯٽه ڀځسدلػ ؤن َ٭ُٲ خٔيڄدن ٬ځً خت١ىخي خت١ىًَش ٬ځً ؤوً خ٬ٖعمدي خڀ٭١ىٌ 

ىدوپ خت١ىخي خت١ىًَش, ت٦د ظاؼُ ٬ځً خْت٪د٢ خڀٕځىټُص وختُٟټُص وخٖوٵ٭دڀُص وخڀىٵٍٕ ٬ځً ظ

 وزدڀعدفِ َاؼُ ٔځسدً ٬ځً لُدظً و٬ځً ؤڄه ؤُٔظً وخلمجعم٫ زدڀٽدڄٿ.

 خڀى٩َُدض خت١ٵُٕش ڀٕيڄدن ٬ځً خت١ىخي خت١ىًَش:

ًٖ : و٩َُص خڀعمځُٿ خڀىٵٍٕ: ظٵُٕ و٩َُص خڀعمځُٿ خڀىٵٍٕ خٔيڄدن ؤوً زٕسر ؤو

ټٳ يخوځٍ لُػ ٖ ت٬ُؤ خڀٵُي ؤن َىخـً خْود خڀ٭ځُد وَٝٵً خڀعمځُځُىن زإوً ٬ٝدذ  وـىي

ود٘ث ٬ه ٨ُوٲ ؤَُٔص ٜ٭سً ؤيض بفُ وٙا خلسد٤دض ٴمًُ في خڀ٥ٵىڀص وَُوخ ؤ١َدً ؤوً 

 (.٬سدَش ٬ه ُٜخ٬دض وٵًُٕ ظ٭ىي بفُ ختٟدـص بفُ خْڄه وبؼسدض خڀٍخض )ظُټُص, 

ي ؤٜمدذ ٌٍي خڀى٩َُص ؤن خْٴُخي خڀٹځٹتُ َٙ٭ُون : خڀى٩َُص خڀٕځىټٍ: َُؼدوُدً

زىى٪ ڄه خت٢ًوء وخٖٔعُودء ٬ىًڄد َعىدوڀىن خت١ديش ت٦د ًَٴ٭هڃ بفُ ظٽُخَ خڀع٭د٤ٍ 

ڀځمٝىپ ٬ځً وٵٓ خڀٙ٭ىَ ٴًَُټىن زٍڀٻ ٠ُوَش خٔعمُخَ ظ٭د٤ُهڃ ت٢ٍي خت١ديش , ٴهى 

 (.ٔځىٺ ڄع٭ځڃ )َ٭ٹىذ,
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اټً ٌٍي خڀى٩َُص ؤن ٔځىټُدض خٔوٕدن ڄع٭ځمص : و٩َُص خڀع٭ځڃ خٖـعمد٬ٍ: ظؼدڀؽدً

وظٵُٕ ٌٍي خڀى٩َُص ظ٭د٤ٍ خت١ىًَخض , ڄه خِوَُه ٬ه ٤َُٷ خلمحدټدش وخٖوع٢ٗ

( خت١ع٭د٤تُ) وخٔيڄدن ٬ځُهد زإوً ٔځىٺ ڄع٭ځڃ ودظؿ ٬ه ت٥دڀ٥ص خت١ع٭د٤ٍ ڀځفمد٬ص خت١ُـ٭ُص

ټمد ؤن ختٞمد٬ص ظ٬ًڃ ٌٍخ , تُْػ َٕعمُ خڀٵُي في خڀع٭د٤ٍ ڀُٙ٭ُ زدٖوعمدء بفُ ختٞمد٬ص

وٌٍ ٔځىٺ , ڀعْٙ٭ُ زإن خت١ع٭د٤ٍ ؤلً ؤ١٬دجهد خڀٍَه ظُز٥هڃ َخز٥ص ودٜص, خڀٕځىٺ

 .(,خڀٱَُر) ظ٭د٤ٍ خت١ىًَخض

 خٖوعٽدٔص :

ڀ٭ٿ ڄه ؤو٥ُ وؤٜ٭ر ڄد َىخـً خڀٙىٛ خت١ًڄه ٬ځً خت١ىًَخض وٴَُٹً خڀ٭ٗـٍ 

ځىٺ خٖيڄدفٓ وزٽٿ ظس٭دظً خڀٌٍ ټدن خڀ٭ىيش ڀځع٭د٤ٍ ؤو ڄد َٕمً )خٖوعٽدٔص ( وزىٵٓ خڀٕ

٬ځًُ ٴُمد ڄ١ً, في خڀىٸط خڀٌٍ ؤزع٭ً ٴًُ ڄع٭د٤ٍ خت١ىخي خت١ىًَش ٬ه ظىدوڀً ڀځ٭ٹدٸتَ ؤؼىدء 

وـىيي يخوٿ ڄُخټّ خڀ٭ٗؾ وظًََسً ٬ځً تٖمٿ يوَخض خٖ٘عُدٶ ختٟدي ڀځمديش خت١ىًَش ٴإوً 

ڀٍټَُدض خٔيڄدن ٬ځً خڀُٰڃ  ٰدڀسدً ڄد َىعٽٓ لمجُي ڄُوَي زدڀ٩ُوٲ خت١هُفص خڀتي ظ٭ًُي

ڄه تَُٖ ـًٕي زدڀٽدڄٿ ڄه خِؼدَ خڀٽُمُدجُص وخڀٕمُص ڀځمىًَ, وخٖوعٽدٔص ٌٍ زدْٜٿ 

( وظ٭تٍ خڀٝىَش, وزدڀځٱص خٔت٧ځَُّص ظ٭تٍ خٖت٩ُخ٢ وخڀ٭ىيش في ټځمص ٖظُىُص )

 (.خڀٕځىټُدض خت١ٝدلسص ڀځمٙٽځص خڀٕدزٹص ٸًُ خڀ٭ٗؾ )

َٳ خٖوعٽدٔص ڄه وـهص و٩ُ زُودڄؿ خڀىَٖدض خت١عمًش ڀځىٸدَص ڄه وتم ظ٭ُ

( ٬ځً ؤهاد ٬ىيش خڀٵُي ڀځع٭د٤ٍ خڀع٭د٤ٍ )

ز٭ً ٴعُش خوٹ٥د٬ً ٬ه خت١ىًَخض ڄٝمىزدً زٕځىټُدض خ٬عمديَص ڄٝدلسص ڀ٬ٗعمدي خڀ٭١ىٌ 

ٖٶ ؤو خڀ٭ىيش بفُ خٔيڄدن ؤو خت١ُلځص ٬ځً ؤهاد:" خٖو٬ُّٴط خٖوعٽدٔص  وخڀىٵٍٕ, ؤ١َد

خڀى٥ٙص ڄه خت١ُٞ ز٭ً ؤن تم خڀع٭دفي ـّجُدً وٌٍ ظ٭ً ڄه خڀ٭مځُدض خت١٭ٹًش وظسًؤ ٸسٿ 

زٙٽٿ ڄى٩ڃ  خٖٔعىًخڂ بفُ( ٬ځً ؤهاد خڀ٭ىيش و٬ُٴهد خڀٱَُر )خٔعىًخڂ خت١ديش, 

خت١ُخض وؤ١َدً َُخٴٹهد  ڀ٭ًي ت٤ًوي ڄه خٖٔعىًخڂڀځمديش خت١ىًَش ز٭ً خڀع٭دفي, ؤڄد ؤٌخ ټدن 

 ڄًش ت٤ًويش ٴهى َ٭ُٲ زدٖوعٽدٔص خڀٝٱتَش.

( زإهاد خڀٵٙٿ في خلمحدٴ٩ص ټمد و٬ُٴط ڄه ٸسٿ ڄى٩مص خڀٝمص خڀ٭دت١ُص )

٬ځً ؤت٪د٢ خڀعٱتَخض خڀ٥دَجص ٬ځً خڀٕځىٺ و٬ًڂ خٖڀعّخڂ زٹىخ٬ً خڀع٭دفي وختٞهٿ 

تٔفمى٬ص خڀ٭ٗڄدض خت١ىٍَش خڀتي ٸً ظ٩هُ ٸسٿ ؤن َٹ٫ خْ٘ىدٚ في ٴ٭ٿ خڀع٭د٤ٍ, ٔىخء 
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ه ټدوط ٌٍي خڀ٭ٗڄدض ڄؽتَخض ڄه خڀسُحص خت٠دَـُص, ؤڂ يوخٴ٫ ڄه يخوٿ خڀٙىٛ خت١ع٭دفي ڄ

(, وؤن ت٫ُٚ خڀع٭َُٵدض خڀٕدزٹص خظٵٹط في ؤن خٖوعٽدٔص ٌٍ ٬ىيش خڀع٭د٤ٍ )ختٟٗٶ,

خت١ٙٽځص ز٭ً ٴعُش ڄه خڀعمٕه, وڄه خت١ٗل٧ ؤ١َدً ؤوً فَ َعڃ تًًَٖ خت١ًش خڀّڄىُص خڀٽدٴُص 

 تًٟوغ خڀعٱتَ وخٖٔعٹُخَ.

 خڀى٩َُدض خت١ٵُٕش ڀٗوعٽدٔص:

ًٖ َص خڀعمځُځُص خٖوعٽدٔص ڄه وٗپ َز٣ : خڀى٩َُص خڀعمځُځُص: ٴُٕض خڀى٩ُؤو

ڄٙد٬ُ خت٠ٌّ و خٖوعٽدٔص , وَ٭ُٲ خت٠ٌّ زإوً خٔلٕدْ خڀىدظؿ ٬ه خڀُٝخ٪ زتُ ڄ٥دڀر 

خت٢ى وخْود خڀ٭ځُد, ٴدت٠ٌّ َٝدلر خڀٵٙٿ وخت٠ىٲ ڄه خٖهاُدَ وخڀ١ُد٪, ٴهى ڄًَٝ ؤٔدٍٔ 

, ٴهى لدڀص ڄات١ص ڄه ڄٝديَ ظٹًَُ خڀٍخض, ووٹٛ ڄٵهىڂ خڀٍخض ټىعُفص ڀځٙ٭ىَ زدڀًووُص

ڀى٬ٍ ڀځٵُي زدڀٹٝىَ في لُدظً. وڀځعىځٛ ڄه خت١ٙد٬ُ خت١ىَّص ز٭ً خڀعىٸٳ ڄه خڀع٭د٤ٍ 

 (.َ٭ىي ڄُش ؤوُي وَځفإ ڀځمديش خت١ىًَش لتى تٮٵٳ ڄه ظځٻ خت١ٙد٬ُ)خت١ًزىفِ, 

: خڀى٩َُدض خڀٕځىټُص: ٴُٕض خڀى٩َُدض خڀٕځىټُص خٖوعٽدٔص  وٴٷ ڄسًؤ ؼدوُدً

ٽٍ )ٸدوىن خٖٸعُخن( خڀٌٍ َٹىڂ ٬ځً ؤن ٔځىٺ َايٌ بفُ خٔعفُخَ ٔځىٺ خُٔ٘خٺ خڀٽُٗٔ

ًٗ ؤٌخ ڄُ خت١ع٭دفً ڄه خٔيڄدن زدڀٹُذ ڄه خت١ٽدن خڀٌٍ ؤ٬عدي ُ٘خء ڄديش خت١ىًَ ڄىً  ؤوُ, ٴمؽ

ٴٕىٲ َٙ٭ُ زدٖ٘عُدٶ وزدڀعدفِ َٕعفُ ٔځىٺ خڀُٙخء, ْن ٌٌىً َٕع٬ًٍ خڀٕځىٺ 

خت١ىًَ ڀځفٕڃ. وڄه خت١مٽه ڀځٕځىٺ ؤن َى٥ٵث بٌخ  خٖوسٕد٤ٍ خڀٌٍ َٙ٭ُ زً لدپ ظ٭د٤ًُ

خڀسد٬ص َلځىخ ڄه خت١ٽدن, و٬ىًڄد ٌٍَر ڀځمٽدن ٬ًش ڄُخض وفَ ت٬ً خڀسد٬ص ٴإن خڀٕځىٺ 

ُٔى٥ٵث وڀٽىً ٖ َّوپ. و٩َٿ ټدڄىدً ٴدو٥ٵدء خڀٕځىٺ ٖ َ٭تٍ خڀّوخپ, ٴةٌخ ٬دي ڄُش 

ڄه خڀٕدزٷ, وٌٍخ َٕمً ؤوُي ووـً ؤلً خڀسد٬ص ٴإن ٔځىٺ خڀُٙخء ُّٔيخي زٹىش ؤټؽُ 

 (.خٖٔع٭ديش خڀعځٹدجُص)خڀُتٯدوٌ, 

: و٩َُص خڀىٜڃ خٖـعمد٬ٍ: َټّض و٩َُص خڀىٜڃ خٖـعمد٬ٍ ڀځ٭دت١تُ ؤيوَه ؼدڀؽدً

( ٬ځً ظٵٕتَ خڀٕځىٺ خت١ىمُٲ ( وٌىخَيزُٽُ )ت١ُض )

َُص ڀُٓ ٔځىٺ خڀٙىٛ تٔىـر و٩ُش خلمجعم٫ بفُ ختٞدوك، وخڀ٭ىُٝ خْٔدٍٔ في خڀى٩

وٵًٕ زٿ َيش ٴ٭ٿ خلمجعم٫ خڀٌٍ َ٭ُٗ ٴًُ ٬ځً ٌٍخ خڀٕځىٺ في ٠ىء خت١٭دَتَ وخڀٹُڃ 

وظٙتَ ٌٍي خڀى٩َُص بفُ ؤن خڀٽؽتَ ڄه خْٴُخي َعفهىن بفُ خٖت٨ُخٲ  .خڀٕدجًش في خلمجعم٫

زٕسر خڀٝىَش وخٖو٥سد٪ خٖـعمد٬ٍ خڀٌٍ َٽىن ٠ًٌڃ ڄه ٸسٿ خلمجعم٫ خڀٌٍ خڀٝٷ بهڃ 
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ي خڀىٜمص وعُفص ٔځىټهڃ ختٞدوك، وٌٍي خڀىٜمص ظ٩ٿ ٬دڀٹص في لُدظً ڄځٻ ت١ه َع٭دڄٿ ٌٍ

ت٧ً وـىي ٬ٗٸص ( خٖوعٽدٔص ) ڄ٭هڃ. وزع٥سُٷ ٌٍي خڀى٩َُص ٬ځً خڀ٭ىيش ٔيڄدن خت١ىًَخض

ڄځُحص زدڀٙسهدض وخت١عد٬ر زتُ خت١ع٭دفي ڄه خت١ديش خت١ىًَش وخلمجعم٫ خڀٌٍ وٜمً زدت١ًڄه، 

ىَ وظًفٓ خڀٍخض ت٦د ًَٴ٭ً بفُ خٖوعٽدٔص ؤٌ خڀ٭ىيش ڀع٭د٤ٍ خت١ىًَخض ٴُِٗڄً ـُق خڀٙ٭

(.٥١٠٢ ـَّّٿ،)ڄُش ؤوُي 

: خڀى٩َُص خت١٭ُٴُص خڀٕځىټُص: ظٕعىً ڀى٩َُص خڀ٭دفَ ؤڀّّض ؤڀُٓ ) خڀ٭ٗؾ َخز٭دً   

خڀ٭ٹٗفٓ خٖوٵ٭دفِ( لُػ زُىط ؤن خت١٭عٹًخض خت٠د٤حص ٸً تًٖغ خ٥٠ُٖخزدض خڀىٵُٕص ت٦د 

خٖوعٽدٔص  ٴُفر ٬ځً ڄًڄه خت١ىخي خت١ىًَش ؤن َعىځً ٬ه خْٴٽدَ خڀٗڄى٥ٹُص ٸً َٕسر 

وخڀ٬ٗٹٗوُص خت١ٱتَش ڀٗتٕدٌدض وخڀى٩ُش ڀځٍخض وؤن َ٭مٿ ٬ځً ظٝمُك زىدجً خت١٭ُفي ت٨ى 

خٔيڄدن ٬ځً خت١ىًَخض, وظُظٽّ ٬ځً خڀ٭ىخڄٿ خڀسُحُص خت١عىى٬ص خڀتي ظُظس٣ زع٥ىَ وخٔعمُخَ 

ش, وظٕعهًٲ ٔځىٺ ظ٭د٤ٍ خت١ىًَخض وڄد َع٭ځٷ زً ڄه ڄٙدټٿ ٔځىټُص ظ٭د٤ٍ خت١ىخي خت١ىًَ

وخوٵ٭دڀُص, ټمد وظايٌ خڀ٭ىخڄٿ خت١٭ُٴُص وخڀٕځىټُص وظىٸ٭دض خڀٵُي لىپ وٵًٕ وخڀ٭ّو يوڄدً 

 (.في ڄٕد٬ًش خت١عىٝٝتُ ٬ځً ٴهڃ خٔيڄدن)٬ٗء خڀًَه, 

 ڄٹدوڄص خُٰٔخء:

ُٕص خڀتي ل٩ُط زدٌعمدڂ ڄه ٸسٿ َ٭ً ڄٵهىڂ ڄٹدوڄص خُٰٔخء ڄه خت١ٵدٌُڃ خڀىٵ

خڀسدلؽتُ في يَخٔص خڀىمى خت٠ځٹٍ ڀًي خڀٵُي, وٌڀٻ َ٭ىي ْن ڄٹدوڄص خُٰٔخء َ٭ً ڄٹُدْ 

ڄٹسىپ ڀعمًًَ ڄٕعىي خڀىمى خْوٗٸٍ ڀًي خڀٵُي, وخڀٌٍ َٹدْ تًٔي ٸًَش خڀٵُي ٬ځً 

ځىټُدض خڀتي ڄٹدوڄص خُٰٔخءخض خڀتي ظىخـهً في ختُٟدش, ؤو خٖڄعىد٪ ٬ه ٸُدڂ خڀٵُي زدڀٕ

 (.ظع٭دَٞ ڄ٫ ٸُڃ خلمجعم٫ و٬ديخظً وظٹدڀًُي )خڀ٥ُخووص, 

( ٖظُتٍ ٨هُ ْوپ ڄُي في ڄ٥ٝځمدض وڄ٭دـڃ وؤٜٿ ټځمص بُٰخء )

خڀځٱص خٔت٧ځَُّص في خڀٹُن خڀؽدڀػ ٬ُٙ خت١ُٗيٌ, وَ٭تٍ َٰسص خڀٵُي في ٴ٭ٿ ؤو خڄعٗٺ 

ٴ٭ځً ؤو ت٘ځٽً ت٢ٍخ خڀٍٙء. ب٠دٴص ڀٍڀٻ  ٍ٘ء ًََُي ڄ٫ ٬ځڃ خڀٵُي زإوً ٖ ت٬ر ٬ځًُ

َ٭تٍ خَٖظٵد٪ خت١ځمى٦ في خڀُٰسص ؤو خڀُٰسص ختٞدت٤ص ت١ځٍخض ختُٟدش خڀتي َ٭ُٙهد خڀٵُي 

( ڄٹدوڄص (, و٬ُٲ ٰىفِ وخڀ٭ٽُځٍ )وَٰسدض وٵًٕ )

ه ٤َُٷ خُٰٔخء ٬ځً ؤهاد ٸًَش خڀٵُي خڀعمٽڃ و٠س٣ ٔځىټً وټسط تٚدق ڄٙد٬ُي ٬
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ظٹُُمً ڀٍخظً, وخٖڀعّخڂ تٔ٭دَتَي خڀٙىُٝص وخٖـعمد٬ُص, ت٦د تٯىمً ٴُٜص ڀځ١س٣ 

 خڀٍختي في خت١ىخٸٳ خڀتي َع٭ُٞ ٴُهد ڀُٰٕخء.

( ڄٹدوڄص خُٰٔخء زإهاد خڄعىد٪ خڀٵُي ٌخظُدً وڄه ظځٹدء ٴُمد ٬ُٲ خڀ٥ُخووص )

َ خڀٵُي خڀٹُدڂ زدڀٕځىٺ وٵًٕ ٬ه خڀٹُدڂ زٕځىٺ َٙس٫ لدـص ڄځمص ڀًًَ, لُػ ټدن تٔٹًو

لُػ ٖ ؤلً َُخٸسً ؤو تٯى٭ً ڄه خڀٹُدڂ بهٍخ خڀٕځىٺ, ْن ٌٍخ خڀٕځىٺ َىدفي خڀٹُڃ 

وخْوٗٶ وخڀ٭ديخض وخڀعٹدڀًُ خڀٕدجًش في خلمجعم٫ خڀٌٍ َ٭ُٗ ٴًُ, في لتُ ٬ُٲ 

( ڄٹدوڄص خُٰٔخء زإهاد لدڀص ڄه ڄٽدٴمص خڀٵُي ڀُٰسدظً َِٖوْ)

ـدظً, وخڀتي ظ٭ً ؤلً ڄٽىودض ٠متَ خڀٵُي وٵًٕ و٘٭ىَي زدڀٍور وخت٥٠إ ٬ىً وؤٌىخجً ولد

 خڀٹُدڂ زٕځىٺ َعىدفى ڄ٫ ڄ٭دَتَ خڀسُحص خڀتي ت٣ُٖ زً.

( ٴٹً ٬ُٲ ڄٹدوڄص خُٰٔخء زإوً َيش خڀٵ٭ٿ ڀًي خڀٵُي ؤڄد )

تي تٮٙدٌد ؤو ٖ خت١ٽىوص ڄه ؤٴٽدَ ؤو ٬سدَخض ؤو ٔځىٺ ڄىدٸٟ ڀُٰسعً ويوخٴ٭ً ختٟٹُٹُص خڀ

( ڄٹدوڄص خُٰٔخء ٬ځً ؤهاد ٸًَش خڀٵُي خڀٍخظُص ٠ًَُ بهد ڀٍخظً, وَ٭ُٲ )

خٖڄعىد٪ ٬ه خڀٹُدڂ زٕځىٺ َٙس٫ لدـص ڄځمص ڀًًَ وټدن زةڄٽدن خڀٵُي خڀٹُدڂ زً لُػ ٖ 

 ؤلً تٯى٭ً ؤو َُخٸسً, وبت٪د ڀع٭د٠ًَ ڄ٫ خْوٗٶ وخڀٹُڃ خٖـعمد٬ُص.

خڀسدلػ ٬ځً خڀع٭َُٵدض خڀٕدزٹص تٯٽه ظ٭َُٳ ڄٹدوڄص خُٰٔخء زإهاد وز٭ً ب٤ٗ٪ 

٥ُُٔش خڀٵُي ڀىٵًٕ ڄه وٗپ خڀعفدٌٿ وخٖزع٭دي ٬ه خُٰٔخءخض خڀتي َع٭ُٞ ت٢د في 

لُدظً خڀُىڄُص يون ڄُخٸسص ڄه ؤلً وت٭عٽڃ ڀ١متَي وڀځٹُڃ وخڀ٭ديخض خٖـعمد٬ُص 

 وخْوٗٸُص خڀٕدجًش في خلمجعم٫.

 ت١ٵهىڂ ڄٹدوڄص خُٰٔخء: خڀى٩َُدض خت١ٵُٕش

ًٖ : و٩َُص خڀعمځُٿ خڀىٵٍٕ: لُػ َُي ؤوٝدَ ٌٍي خڀى٩َُص ؤن خڀٵُي خڀٌٍ ؤو

َٹدوڂ َٰسدظً وخُٰٔخءخض خڀتي َع٭ُٞ ت٢د, ٸً َٙ٭ُ زدڀځٍش ووٙىش َٕعٙ٭ُت٫د وعُفص 

خڀعّخڄً و٠س٥ً ڀٽسك تٚدق ٘هىخظً, وؤن خڀٵُي ٬ىًڄد َ٭دفٓ ڄه خڀعىظُ وخڀٹځٷ, ظٹٿ يَـص 

 (.ص خُٰٔخء ڀًًَ )ٔهُٿ وخڀ٭ٽُځٍ, ڄٹدوڄ

: خڀى٩َُص خڀٕځىټُص: ؤټًض ٌٍي خڀى٩َُص ٬ځً ؤن خڀ٭ىخڄٿ خٖـعمد٬ُص ظاؼُ ؼدوُدً

في ظ٥ىَ خڀ١متَ ڀًي خْٴُخي, وؤن ٌٍخ خڀ١متَ َعإؼُ زدڀؽىخذ وخڀ٭ٹدذ وخڀع٭ځڃ زدت١ٗل٩ص. 
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خڀٵُي, وَ٭ممهد وعُفص  ټمد وو٩ُ خڀٕځىټُتُ بفُ خْوٗٶ ٬ځً ؤهاد ٬ديخض ڄع٭ځمص َٽعٕسهد

 (.ظٵد٬ځً ڄ٫ خڀسُحص خت٠دَـُص )

: و٩َُص خڀىٔدجٿ خت١ع٭ًيش: ٬ُٴط ٌٍي خڀى٩َُص ڄٹدوڄص خُٰٔخء زإوً لدڀص ؼدڀؽدً

ڄه ڄٽدٴمص خڀٵُي ٌْىخجً وَٰسدظً, لُػ َىـً ڄه خْٴُخي ڄه َٽىن ٔځسدً في ظځسُص 

خڀٙىُٝص ڀًي خڀٵُي ٔدڀسص زٕسر ظ٭ځڃ ود٤ث ؤو َٰسدظً ولدـدظً ٬ىًڄد ظٽىن خڀ٭ٗٸص 

خٔلٕدْ ز٭ًڂ خْت٫ُص. زُىمد َٽىن خڀس٭ٟ ڄه خْٴُخي ڄٹدوڄتُ زٝىَش ڄسدُ٘ش 

 (.وَٕعىًڄىن خْٔدڀُر زٙٽٿ ِخجً )خڀ٥ُخووص, 

وظعًخوٿ و٩َُص خڀىٔدجٿ خت١ع٭ًيش ڄ٫ و٩َُص خڀع٭ځڃ خٖـعمد٬ٍ ت١ى٩ٌُد خڀ٭دفَ 

ٕځىٺ خڀسٌُٙ َىع٩ڃ ڄه وٗپ ٬مځُدض ڄ٭ُٴُص ظ٭مٿ ٬ځً ظٽدڄٿ "زدوًوَخ" خڀٌٍ َُي ؤن خڀ

ڄ٭ځىڄدض ودَـُص ؤو ڄ٭ځىڄدض ٌخظُص, لُػ ظ٭مٿ ظىٸ٭دض خت١ٽدٴإش ڄه خت١ٝديَ خڀًخوځُص 

وخت٠دَـُص وٌڀٻ زىٜٵهد ت٤ٵّخض ويوخٴ٫ ظ٭مٿ ٬ځً ظىـًُ خڀٕځىٺ. لُػ َټّض و٩َُص 

ؤو خڀٍخض, وٌٍ ٬ځً خڀىمى  خڀع٭ځڃ خٖـعمد٬ٍ ٬ځً ؼٗغ ٬مځُدض ٴ٬ُُص ڀ١س٣ خڀىٵٓ

: ڄٹدوڄص خُٰٔخء ؤو خٰٔىخء, وظإوتَ خڀع٭َّّ ؤو خٔز٥دء ()ٰىفِ وخڀ٭ٽُځٍ, خڀعدفِ

ٴًُ وظ٭َّّ خڀٍخض وظؽمُىهد.

( ٬ه خڀىمى : و٩َُص ت٪ى خْلٽدڂ خْوٗٸُص: تًٖغ ټىڀّّؾ )َخز٭دً

دً٘ خڀٵُي ڄ٫ ظىٸ٭دض خلمجعم٫ خْوٗٸٍ وَُي زإوً خڀ٭مځُص خڀتي تٯٽه ڄه وٗت٢د ؤن َعم

خڀٌٍ َ٭ُٗ ٴًُ, ټمد وظُي ٌٍي خڀى٩َُص بفُ ڄٵهىڂ ڄٹدوڄص خُٰٔخء ٬ځً ؤوً ڄاُ٘ ٬ځً 

خڀىمى خْوٗٸٍ, ًَپ ٬ځً ٴهڃ ټُٵُص ظ٥ىَُ خڀٵُي ڀځٹُڃ خْوٗٸُص وخت١٭دَتَ خڀٕځىټُص 

 (.خت١ٹسىڀص في خلمجعم٫ خڀٌٍ َ٭ُٗ ٴًُ خڀٵُي )خڀ٥ُخووً, 

 ٔص :ڄٙٽځص خڀًَخ

ؤٜسك ظ٭د٤ٍ خت١ىًَخض وخٔيڄدن ٬ځُهد ڄه خت١ٙدټٿ خڀُجُٕص خڀتي ظىخـً خڀ٭ًًَ ڄه 

خلمجعم٭دض في خڀىٸط ختٟد٠ُ، وٌٍ آٴص ظىعُٙ زتُ خڀٙسدذ، خڀٽسدَ وخڀٝٱدَ، خڀٵٹُخء 

وخْٰىُدء، وڄد ڄه يوڀص في وٸعىد ختٟد٠ُ ظٕع٫ُ٥ ؤن ظٽٳ ؤٌي خٔيڄدن ٬ه ؤزىدجهد، 

ظٽدڀُٳ زد٩ٌص، ڄىهد ظٽدڀُٳ ٬ځً خڀٵُي وٵًٕ و٬ځً ؤُٔظً  وَعُظر ٬ځً ٌٍي خت١ٙٽځص

وټٍڀٻ ٬ځً وَّىص خڀًوڀص و٬ځً ڄإٔدض خڀ٬ُدَص خڀٝمُص وخڀىٵُٕص وخٖـعمد٬ُص 

(.) 
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٬ځً  خ٬ٖعمديبن خت١ٙٽځص خڀ٭دت١ُص خڀتي ظىخـً خڀّّخڄؿ خڀ٭ٗـُص ت٠ُ١ً خٔيڄدن ؤو و

خڀع٭د٤ٍ ز٭ً ٴعُخض ڄه خٔٸٗ٪  بفُؤو خڀ٭ىيش  دٔصخٖوعٽخت١ىخي خت١اؼُش وٵُٕدً ٌٍ ڄٙٽځص 

%(  بفُ% زتُ ) خٖوعٽدٔص وودٜص ڀًي ڄع٭د٤ٍ خت١ىخي خت١ىًَش. بٌ ظعُخوق وٕر 

٤سٹدً ڀىى٪ خڀع٭د٤ٍ, وظعُخوق ڄًش خٔٸٗ٪ ڄد زتُ ؤٸٿ ڄه َىڂ ز٭ً خڀ٭ٗؾ, وٸً ظٕعمُ 

, زُىمد بيڄدنخڀًوڀُص في ٬ٗؾ ت٠مٓ ٔىىخض لٕر ظٹدََُ خت١عدز٭ص خڀتي ظ٭عمًٌد خت١إٔدض 

ظ٭د٤ٍ خت١ىخي  خ٥٠ُخزدض%( ت٦ه َ٭دتٞىن ڄه -%ظٙتَ ظٹدََُ ؤوُي بفُ ؤن وٕسص )

 (. خت١اؼُش وٵُٕدً َىعٽٕىن ٬ځً ڄًخَ خڀ٭دڂ خڀعدفِ ڀځ٭ٗؾ )خڀ٭عُبي, 

خت١ع٭د٤تُ زځٯ  في خڀ٭دڂ  خْٴُخيؤن ٬ًي  بفُ وؤ٘دَض خڀىٕسص خٔلٝدجُص في خَْين

( ڄع٭د٤ُد، وٴُمد تٮٛ بلٝدجُص خڀ٭ٗؾ، زځٯ ٬ًي خڀٍَه ظځٹىخ ت٨ى ) 

( ٴُي، و٩َهُ خڀ٭ًي زځٯ ت٨ى ) ٴُي، وفي خڀ٭دڂ  ت٨ى  خڀ٭ٗؾ ٬دڂ 

ظُخـ٫ ؤ٬ًخي ڄعځٹٍ خڀ٭ٗؾ ڀځىٝٳ ظٹَُسد خڀ٭دڂ خڀٌٍ زًؤض ٴًُ ـدجمص ٴتَوْ ټىَوود 

وٸً ٖل٧ خڀسدلػ تْٽڃ ٬مځً ڄ٫ , (، ٍوخٖـعمد٬ خٖٸعٝديٌخت١ٕعفً )خلمجځٓ 

ٌٍي خڀٵحص وخ٤ٖٗ٪ ٬ځً ؤو٠د٬هڃ خڀىٵُٕص وخڀٕځىټُص وخڀٹدوىوُص وـً ؤن ز٭ٟ 

خْ٘ىدٚ َٹ٭ىن ٴَُٕص خٔيڄدن زٕسر بُٰخءخض خْٸُخن ؤو خڀ٩ُوٲ خٖٸعٝديَص ڀځٵُي 

ش ڀٕيڄدن وخڀعٵٽٻ خٌُْٔ ؤو خڀس٥دڀص، وز٭ً و١ى٬هڃ  ڀځ٭ٗؾ َعىىٴىن وٵُٕدً ڄه خڀ٭ىي

ڄه ـًًَ، ْهاڃ َٵعٹُون بفُ خڀؽٹص زدڀىٵٓ وخڀٹًَش ٬ځً ٠س٣ خڀٍخض وخڀعمٽڃ بهد 

ڄه خت١ٙدټٿ خڀتي ظع٭دڄٿ ڄ٭هد  ز٭ً خڀ٭ٗؾ خٖوعٽدٔص وخڀعمٽڃ زدْٴٽدَ، ټمد وظ٭عّّ ڄٙٽځص 

 ـّء ڄه ڄُٞ خٔيڄدن.  خٖوعٽدٔص ڄ٭٩ڃ خڀّّخڄؿ خڀ٭ٗـُص لُػ 

 خٖوعٽدٔص  تٕدوِفي  دڄٹدوڄص خُٰٔخء و٬ٗٸعه وڄه ٌىد تًٖيض ڄٙٽځص خڀًَخٔص في

، وظعمًي ڄٙٽځص خڀًَخٔص في في خَْين ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن

 خٔـدزص ٬ځً خْٔحځص خِظُص:

ڄد ڄٕعىي ڄٹدوڄص خُٰٔخء ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن؟ (

ص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن؟ڄد ڄٕعىي تٕىر خٖوعٽدٔص  ڀًي ٬ُى (

 زتُ( ≤αٌٿ ظىـً ٬ٗٸص خَظسد٤ًُ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي يٖڀص ) (

ڄص خُٰٔخء ڄه ـهص وتٕىر خٖوعٽدٔص ڄه ـهص ؤوُي  ڀًي ٬ُىص ڄه وڄٕعىي ڄٹد

؟خٔيڄدنخت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ 
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في تٕىر خٖوعٽدٔص ڀًي ٬ُىص ڄه خت٠د٠٭تُ  خُٰٔخءڄٹدوڄص  عىسإ زًظڄد ڄٹًخَ ڄد  (

 ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن؟

 ؤًٌخٲ خڀًَخٔص:

 ًٌٴط خڀًخَٔص بفُ ڄد َإتي :

 خڀع٭ُٲ بفُ ڄٕعىي ڄٹدوڄص خُٰٔخء ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن. (

خڀع٭ُٲ بفُ ڄٕعىي تٕىر خٖوعٽدٔص ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ  (

خٔيڄدن.

خڀ٭ٗٸص زتُ ڄٹدوڄص خُٰٔخء وتٕىر خٖوعٽدٔص ڀًي ٬ُىص ڄه خت١ع٭د٤تُ  يَخٔص (

 خت٠د٠٭تُ ڀځ٭ٗؾ.

عىسإ زً ڄٹدوڄص خُٰٔخء ڄه تٕىر خٖوعٽدٔص ڀًي ٬ُىص ڄه ظڄٹًخَ ڄد  بفُخڀع٭ُٲ  (

 خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن.

 ؤت٫ُص خڀًَخٔص :

 خڀى٩ٌُ وخڀع٥سُٹٍ ٬ځً خڀىمى خِتي :ظعځىٛ ؤت٫ُص خڀًَخٔص في ختٞدوستُ 

ـدءض خْت٫ُص خڀى٩َُص ڄه وٗپ ؤت٫ُص خڀٵحص خت١ًَؤص وٌٍ ٴحص خت١ع٭د٤تُ 

، وټٍڀٻ ظىى٪ خت١عٱتَخض خڀتي ظعىدوت٢د خڀًَخٔص في خڀسمػ خٔيڄدنخت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ 

يڄدن خت١ىًَخض وتٕىر خٖوعٽدٔص، وبن ب خُٰٔخءوت٤دوڀص خڀُز٣ زُىهڃ وٌٍ ڄعٱتَ ڄٹدوڄص 

, وڄد ت٭ًؼً خـعمد٬ُصَ٭عّّ خڀ٭ٹسص خڀٽّّي ؤڄدڂ ـهىي خڀعىمُص زٕسر ڄد َٵُِي ڄه ؤڄُخٞ 

ڄه آؼدَ خٸعٝديَص وٜمُص ؤُدُٔص ُٔحص, ظ٭ً ڄه ڄ٭ىٸدض ڀځعىمُص، ټمد ؤن ڄى٠ى٪ 

ٌى ؤلً ؤٌڃ خت١ى٠ى٬دض خڀتي ظٙٱٿ خت١هعمتُ بهٍخ خلمجدپ و٩ُخً ت١د ظٙتَ بڀًُ  خٖوعٽدٔص

ت٦ه ٔسٷ ت٢ڃ خڀ٭ٗؾ لُػ ٖ زً  خٖوعٽدٔصلدٖض  خَظٵد٪َُ خڀ٭ځمُص وخٔلٝدجُص ڄه خڀعٹدَ

خڀٌٌ  َخءٌمُص يَخٕص مٵهوڂ مٹدومص خٰٔ، ؤ١َدً ؤخٖوعٽدٔصتٔى٠ى٪ تٕىر  خٌٖعمدڂڄه 

, ؤ١َدً خٖوعٽدٔصوټُٳ َٕهڃ في تٕىر  ىٗٸُص ڀځٵَيُْ٭ي مٵعدمدً ڀٹُدْ خڀىدمُص خ

خت١ى٠ى٪ في ٠ىء ڄد ٬ُٞ ڄه  ٌٍخب٠دٴص بفُ خت١ٽعسص خڀ٭ُزُص و٩ُخً ڀىًَش ظىدوپ  خ٬عسدَي

 خڀًَخٔدض خڀٕدزٹص خڀ٭ُزُص وخْـىسُص.

 بفُخْت٫ُص خڀع٥سُٹُص في ظىـًُ خت١ًَُ٘ه خڀعُزىَتُ وخڀىٵُٕتُ  ظىسؽٷو

خٌٖعمدڂ بهٍي خڀٵحص وڄٕدوًتهڃ في ت٥ٍٗ ؤِڄص خڀع٭د٤ٍ، وټٍڀٻ في ظى٬ُص وظىـًُ 
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خت١ىًَخض وظإؼتَختهد، وټٍڀٻ خْت٫ُص خڀع٥سُٹُص ْوڀُدء خْڄىَ  ْو٥دَص في خت١ًخَْ خڀ٥ځس

خْزىدء، وفي ب٬ًخي خڀّّخڄؿ خَٔ٘ديَص  وڄعدز٭صفي تٖٕتُ ؤٔدڀُر خڀعىٙحص خَُْٔص 

 .ت١ٕد٬ًش ٌٍي خڀٵحص ت١ىخـهص خُٰٔخءخض خڀٕځسُص وبظسد٪ خْٸُخن وخٖزع٭دي ٬ه خڀع٭د٤ٍ

 ُص وخٔـُخجُص:خت١ٵدٌُم خڀع٭َُٵدض

٬ىيش خت١ع٭دفً خڀٌٍ َٕعهځٻ خت١ىًَخض و٬ىيش ٨هىَ خ٬ُْخٞ ټمد  ٌٍ: خٖوعٽدٔص  

َّخ ٬ځً ختٟٵد٦ ٬ځً ظٱُتَ ٔځىټً تُٔوَ خڀىٸط,  ټدن ڄه ٸسٿ، وزدڀعدفِ ٖ َٽىن خت١ع٭دفً ٸدي

وخڀٵٙٿ في خلمحدٴ٩ص ٬ځً ظٱُتَ خڀٕځىٺ وٌٍ ٬مځُص تًٖغ ؤلُدودً زٙٽٿ ڄٵدـث ؤو ٤دَت, 

بفُ خڀسًء في خٔعىًخڂ خت١ىًَخض ) ىيوؤلُدودً تًٖغ زٝىَش ظًَت٬ُص وظٹ

.) 

خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ ٬ٗؾ دڀًَـص خڀتي ت٭ٝٿ ٬ځُهد ز: بـُخجُد وظ٭ُٲ

ٌٍي  ؤًٌخٲ؛ خت٥١ىَ ڀعمٹُٷ خٖوعٽدٔص ڄه وٗپ خٔـدزص ٬ه ٴٹُخض ڄٹُدْ  خٔيڄدن

 خڀًَخٔص.

سإىهد مدڀص  َخءخٰٔ( ڄٹدوڄص َ٭ُٲ ِٖخَوْ ): خُٰٔخء ڄٹدوڄص

وخڀعٍ ع٭ي ؤمي مٽوىدض ١مَُ خڀٵَي وٙ٭وَي سدڀٌىذ  ,من مٽدٴمص خڀٵَي ٌْوخحً وَٰسدعً

 . ٬ىي خڀٹُدڂ سٕځوٺ ُعىدٴً م٫ م٭دَُُ خڀسُحص خڀمم٢ُص

خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ ٬ٗؾ دڀًَـص خڀتي ت٭ٝٿ ٬ځُهد ز: بـُخجُد وظ٭ُٲ

 ٴٹُخض ڄٹُدْ ڄٹدوڄص خُٰٔخء؛ خت٥١ىَ ڀٱدَص ٌٍي خڀًَخٔص.ڄه وٗپ خٔـدزص ٬ه خٔيڄدن 

 :وت٤ًيختهد خڀًَخٔص لًوي

 وعدجؿ خڀًَخٔص زدتٞىخور خڀعدڀُص: ظعمًي

 (./ختًٟوي خڀّڄدوُص: خڀٵٝٿ خڀًَخٍٔ خْوپ ڄه خڀ٭دڂ خڀًَخٍٔ ) -

٬ٗؾ خٔيڄدن وڄٽدٴمص خت١ىًَخض خڀعدز٫ ت١ًََُص خْڄه خڀ٭دڂ  ختًٟوي خت١ٽدوُص: ڄُخټّ -

 .في ت٤دٴ٩ص خڀ٭دٜمص ٬مدن خَْيفٓ, وخت١ُټّ خڀى٤تٍ ڀعإٌُٿ خت١ًڄىتُ خڀعدز٫ ڀىِخَش خڀٝمص

في ت٤دٴ٩ص د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن ختًٟوي خڀسَُٙص: ٬ُىص خت١ًڄىتُ خت٠ -

 خڀ٭دٜمص ٬مدن.

 ت٤ًيخض خڀًَخٔص:

خڀىٜىپ ڀ٭ُىص خڀًَخٔص تٟٕدُٔص خت١ى٠ى٪.ٜ٭ىزص  
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َٴٟ ز٭ٟ خت١ُخټّ ظ٥سُٷ ڄٹدَُٓ خڀًَخٔص وخڀځٹدء ڄ٫ خْ٘ىدٚ خت٠د٠٭تُ  

ڀځ٭ٗؾ.

تٗٵُٟ ؤ٬ًخي خت٠د٠٭تُ ڀځ٭ٗؾ في خت١ُخټّ زٕسر ـدجمص ټىَوود, وظ٥سُٷ  

خت١ٹدَُٓ ٬ځً ٴعُخض ڄعسد٬ًش.

خت١ىخٴٹدض خْڄىُص.  

 خڀًَخٔدض خڀٕدزٹص:

 خڀتي تْؽط في خٖوعٽدٔص:( خڀًَخٔدض 

( زًَخٔص ًٌٴط ٌٍي خڀًَخٔص ت١٭ُٴص خْٔسدذ ٸدڂ ڄدَظه )   

وخڀ٭ىخڄٿ خڀٵُيَص ڀٗوعٽدٔص ز٭ً خت٠ُوؾ ڄه ڄُخټّ خڀ٭ٗؾ, ظٽىوط خڀ٭ُىص ڄه خت٠ُ١ً 

( ٬دڂ ت٦ه ظځٹىخ زُودت٣دً ٬ٗـُدً ڀځعىځٛ ڄه بيڄدن خت١ىًَخض خڀٍټىَ تٔعى٣ٔ ٬مُ )

ؤو٠مط وعدجؿ خڀًَخٔص ؤن ٬ىخڄٿ خٖوعٽدٔص  ټدوط ڄع٭ځٹص زدت١ّخؾ خڀٕځبي وخت٠مُ, 

 وخڀعځمُمدض خت١ع٭ځٹص زدڀع٭د٤ٍ وخٖٴعٹدي ت١هدَخض خت١ىخـهص. 

( ټدن خت٢ًٲ ڄه ٌٍي خڀًَخٔص ٌى ٴمٛ ؤٔسدذ وٸدڂ خڀًًٌَ و٬ٕٽُ )

خت١ىعٽٕتُ خڀٍټىَ ( ٴُيخً ڄه ټمد ًََټهد خت١ًڄىىن, ظٽىوط ٬ُىص خڀًَخٔص ڄه ) خٖوعٽدٔص

ڄه ڄٕعٙٵُدض خڀٝمص خڀىٵُٕص, خٔعىًڄط خڀًَخٔص ڄٹُدْ ڄىخٸٳ خٖوعٽدٔص  تٞم٫ 

خڀسُدودض, لُػ ؤ٨هُض وعدجؿ ٌٍي خڀًَخٔص بن ؤً٘ خت١ىخٸٳ و٥ىَش خڀتي ظعٕسر في لًوغ 

خڀ١ٱى٢ خڀىٵُٕص ت٦د َايٌ بفُ خٖوعٽدٔص  ٌٍ )خت١ٙد٬ُ ٰتَ خڀٕدَش ڄعمؽځص في ڄٙد٬ُ 

وخٖټعحدذ وخڀعىظُ, وټٍڀٻ خٖ٘عُدٶ ڀځمىًَ وخڀ٭ٗڄدض وخٔت٭دءخض خڀًخڀص  ختّٟن وخڀٹځٷ

 ٬ځًُ وؤًٜٸدء خڀع٭د٤ٍ(. 

( لُػ ًٌٴط ٬ځً خڀع٭ُٲ بفُ ؤٌڃ زُخڄؿ خڀ٬ُدَص ټمد ٸدڂ خڀٕسُ٭ٍ )

خڀٗلٹص في ختًٟ ڄه خڀ٭ىيش ڀع٭د٤ٍ خت١ىًَخض, لُػ ؤـَُط خڀًَخٔص تٕٔعٙٵً خْڄٿ في 

( ڄه خت١ع٭د٤تُ خت١ع٭دتٞتُ في ڄٕعٙٵً خْڄٿ, زځٯ لفڃ خڀ٭ُىص )ڄًَىص خڀًڄدڂ, ټمد و

ؤٔعىًڂ خڀسدلػ بٔعسدوص ڄه ب٬ًخيي ڀٹُدْ ؤٌڃ زُخڄؿ خڀ٬ُدَص خڀٗلٹص في ختًٟ ڄه 

خڀ٭ىيش ڀع٭د٤ٍ خت١ىًَخض, ټمد وؤٔعىًڂ خڀسدلػ خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ, لُػ ؤ٘دَض 

ڀتي تًٖ ڄه خڀ٭ىيش ڀٕيڄدن ٌى خڀّّودڄؿ خڀىعدجؿ خفُ ؤن ؤٌڃ زُخڄؿ خڀ٬ُدَص خڀٗلٹص خ

خڀ٥بي, وـدء خڀّّودڄؿ خڀىٵٍٕ زدت١ُظسص خڀؽدوُص ڄه لُػ يَـص خْت٫ُص, وخڀّّودڄؿ خڀًَتٍ 
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في خت١ُظسص خڀؽدڀؽص, وخت١ُظسص خڀُخز٭ص ټدوط ڀځّّودڄؿ خڀَُد٠ٍ, ؤڄد خڀّّودڄؿ خٖـعمد٬ٍ ټدن 

تٟدڀص خٖـعمد٬ُص خڀتي ظعٝٿ في خت١ُظسص خت٠دڄٕص. لُػ ؤ٨هُض خڀًَخٔص ؤن بت٫دپ خ

زإُٔش خت١ع٭د٤ٍ ظٽىن ٔسسدً في ظُٺ خت١ع٭د٤ٍ ڀَٕ٘دي وخت٠ُوؾ ڄه خڀ٬ُدَص خڀٗلٹص, وٸً 

َٝٿ خْڄُ بفُ خڀ٭ىيش ڄُش ؤوُي ڀځع٭د٤ٍ, ټمد وؤ٨هُض خڀًَخٔص ؤن ڄه ؤٌڃ خت١ٙٽٗض خڀتي 

دش خڀّّخڄؿ ُْٔ ظىخـً زُخڄؿ خڀ٬ُدَص خڀٗلٹص في ختًٟ ڄه خڀ٭ىيش ڀٕيڄدن ٌٍ ٬ًڂ ڄُخ٬

 خت١ع٭د٤تُ ؤؼىدء ظځٹٍ خَٔ٘دي.

( ًٌٴط ٌٍي خڀًَخٔص ڀځعىسا ويَخٔص ؤؤًَىن وآوُون )

تًٔي ظإؼتَ خڀ١ٱى٢ ختُٟدظُص وڄهدَخض خڀعىخٴٷ ڄ٭هد ٬ځً خٖوعٽدٔص  ز٭ً خڀ٭ٗؾ, ظٽىوط 

خڀ٭ٗؾ, تم خٔعىًخڂ ( ؤ٘هُ ز٭ً ( ٘دذ وتم ڄعدز٭عهڃ ٬ځً ڄًخَ )٬ُىص خڀًَخٔص ڄه )

ڄٹُدْ خڀ١ٱى٢ وخڀٹًَش ٬ځً خڀعىخٴٷ, لُػ ؤو٠مط وعدجؿ خڀًَخٔص ؤن خْلًخغ خڀٕځسُص 

و٬ًڂ خڀعىخٴٷ ڄ٭هد ت٢د ظإؼتَ ټستَ ٬ځً خٖوعٽدٔص  ڀځع٭د٤ٍ ڄُش ؤوُي, وظٹعُق خڀًَخٔص 

 زإن خڀٹًَش ٬ځً خڀعىخٴٷ ڄ٫ ڄٙدټٿ ختُٟدش َٽىن ٬دڄٿ يٴد٬ٍ ٠ً خٖوعٽدٔص .

( ټدن خت٢ًٲ ڄه ٌٍي خڀًَخٔص ٌى خڀٽٙٳ ٬ه ُ )وٸدڂ ٌىٔځ

خڀ٭ىخڄٿ خڀىٵُٕص وخٖـعمد٬ُص خت١ىسحص ڀع٭د٤ٍ خڀٹىر )ختُٟٙٗ( ْوپ ڄُش وټٍڀٻ 

خٖوعٽدٔص  ڀځع٭د٤ٍ ڄُش ؤوُي وٌڀٻ زتُ خڀٙسدذ خڀٕىََُٕتُ, ظٽىوط ٬ُىص خڀًَخٔص ڄه 

ُص زتُ خڀ٭ىخڄٿ خٖـعمد٬ُص ( ٘دذ ٔىٌَُٕ, وؤ٨هُض خڀىعدجؿ زىـىي ٬ٗٸص خَظسد٤)

خت١عمؽځص في ) خڀعٵٽٻ خٌُْٔ, ُٰدذ خت١ٕدوًش خٖـعمد٬ُص, ؤًٜٸدء خڀٕىء( وزتُ خڀع٭د٤ٍ 

ڀځمُش خْوفُ وټٍڀٻ خٖوعٽدٔص  ت١ُخض ٬ًًَش, وؤ١َدً وـىي ٬ٗٸص بَظسد٤ُص زتُ خڀ٭ىخڄٿ 

ټٍڀٻ خٖوعٽدٔص  خڀىٵُٕص خت١عمؽځص في )خت١ٙد٬ُ خڀٕځسُص ( وزتُ خڀع٭د٤ٍ ڀځمُش خْوفُ و

 ت١ُخض ٬ًًَش.  

( زًَخٔص ًٌٴط بفُ ٴمٛ خڀ٭ٗٸص زتُ ي٬ڃ وٸدڂ بزُخٌُڃ )

( ٘ىٛ خلمجعم٫ وخٖوعٽدٔص  بفُ ظ٭د٤ٍ وبيڄدن خت١ىًَخض, ٬ځً ٬ُىص ڄٽىوص ڄه )

َع٭د٤ىن خت١ىخي خت١ىًَش وتٮ١٭ىن ڀځ٭ٗؾ في ڄُخټّ خڀ٭ٗؾ في ڄدڀَُّد, ؤٔعىًڂ خڀسدلػ 

ڀٗوعٽدٔص, وؤ٨هُض خڀىعدجؿ ؤن وٕسص ڄه ظځٹىخ ڄٕعىي ٬دفِ ڄه  ڄدَڀط  ڄٹُدْ

%(, ووٕسص ڄه ظځٹىخ ڄٕعىي ڄعى٣ٔ ڄه خڀ٬ًڃ خلمجعم٭ٍ ټدوط ) خڀ٬ًڃ خلمجعم٭ٍ ټدوط
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%(, ت٦د ًَپ ٬ځً %(, ووٕسص ڄه ظځٹىخ ڄٕعىي ڄىىٵٟ ڄه خڀ٬ًڃ خلمجعم٭ٍ ټدوط ))

 وخٖوعٽدٔص  ت٨ى خٔيڄدن. وـىي ٬ٗٸص ٔځسُص زتُ ي٬ڃ خلمجعم٫

( ټدن خت٢ًٲ ڄه ٌٍي خڀًَخٔص ٌى ڄ٭ُٴص خْٔسدذ خت١ايَص ټمد ٸدڂ ختٟٗٶ )

ڀٗوعٽدٔص و٬ىيش خڀٵُي بفُ ظ٭د٤ٍ خت١ىًَخض ز٭ً ٬مځُص خڀ٭ٗؾ, ظٽىوط ٬ُىص خڀًَخٔص ڄه 

ڄٹُدْ ( ٴُيخً ڄه خت١ًڄىتُ خت١ىعٽٕتُ في خت١ًُٜ خڀى٤تٍ ڀ٬ُدَص خڀٙسدذ, تم خٔعىًخڂ )

خْٔسدذ خت١ايَص ڀٗوعٽدٔص ټإيخش تٞم٫ زُدودض خڀًَخٔص, ز٭ً بـُخء ٬مځُدض خڀعمځُٿ 

خٔلٝدجٍ ظىٜځط خڀًَخٔص بفُ ؤن ڄ٭٩ڃ ؤٴُخي خڀ٭ُىص ٸً خوعٽٕىخ و٬ديوخ ڀع٭د٤ٍ خت١ىخي 

خت١ىًَش ؤټؽُ ڄه ڄُش, ؤ١َدً ظىٜځط خڀًَخٔص بفُ ؤوً ٖ َىـً ٴُوٶ يخڀص ظس٭دً ڀىى٪ ڄديش 

خت١ٕعىي خڀع٭ځُمٍ, وؤن ټدٴص ؤٴُخي ٬ُىص خڀًَخٔص خوعٽٕىخ و٬ديوخ ڀځع٭د٤ٍ ؤټؽُ خڀع٭د٤ٍ و

 ڄه ڄُش.  

( زًَخٔص ًٌٴط خفُ ڄ٭ُٴص خْٔسدذ خت١ايَص ڀٗوعٽدٔص ټمد وٸدڂ خڀُتٯدوٌ )

( ڄًڄه ًََټهد خت١ًڄىىن يخوٿ ڄُخټّ ٬ٗؾ خٔيڄدن في ٬مدن, ٬ځً ٬ُىص ڄٽىوص ڄه )

ُخټّ ٬ٗؾ خٔيڄدن, لُػ خٔعىًڄط خڀسدلؽص ڄٹُدْ ڄىخٸٳ َعځٹىن خَٔ٘دي يخوٿ ڄ

خٖوعٽدٔص , ؤ٨هُض خڀىعدجؿ ؤن ؤٔسدذ خٖوعٽدٔص  ظعىِ٪ في ٬دڄځتُ, ؤٔسدذ ؤٔدُٔص ظعمؽٿ في 

خ٥٠ُخذ خڀ٭ٗٸدض, خت١ٙٽٗض خَُْٔص, خت١ٙد٬ُ ٰتَ خڀٕدَش, خِٖڂ خڀسًوُص, و٠ٱى٢ 

 ٘عُدٶ, وخت١ٙد٬ُ خڀٕدَش.خڀُٴدٶ, وؤٔسدذ ؼدوىَص ظعمؽٿ في خڀ٥ُُٕش, خٖ

 :( خڀًَخٔدض خڀتي ظىدوڀط ڄٵهىڂ ڄٹدوڄص خُٰٔخء

( ًٌٴط بفُ خوعسدَ خڀ٭ٗٸص زتُ ڄٹدوڄص خُٰٔخء ٸدڂ وُځٕه )

( ٤دڀر ؤڄَُٽٍ ڄه ٤ځسص خڀٝٳ خڀٕديْ, وخڀٍټدء, ظٽىوط ٬ُىص خڀًَخٔص ڄه )

ؤ٨هُض خڀىعدجؿ وـىي ٴُوٶ يخڀص بلٝدجُدً في ڄٹدوڄص خُٰٔخء ظ٭ّي ڀځٍټدء, ڀٝدفٌ 

خُٰٔخء  ( ًٌٴط بفُ ڄ٭ُٴص ڄٕعىي ڄٹدوڄصخ٤ْٵدپ خْټؽُ ٌټدء.ويَخٔص ِټٍ )

و٬ٗٸعً زدڀعمُي خڀىٵٍٕ ڀځمُخٌٹتُ وڄٕعىي ويوخٴ٫ خڀع٭ُٞ ڀځمٕځٕٗض خْـىسُص 

( ڄه خڀ٥ځسص خت١ُخٌٹتُ في ت٤دٴ٩ص خت١ىُد, ؤ٨هُض خت١ًزځفص, زځٱط ٬ُىص خڀًَخٔص )

خڀًَخٔص خَظٵد٪ ڄٕعىي ڄٹدوڄص خُٰٔخء ڀځ٭ُىص, ووـىي ٬ٗٸص ٔدڀسص يخڀص بلٝدجُدً زتُ 

زتُ خڀعمُي خڀىٵٍٕ, ووـىي ٬ٗٸص ڄىـسص يخڀص زتُ ڄٕعىي ويوخٴ٫ ڄٹدوڄص خُٰٔخء و
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خڀع٭ُٞ ڀځمٕځٕٗض خت١ًزځفص, زُىمد ٖ ظىـً ٬ٗٸص يخڀص زتُ ڄٕعىي خڀع٭ُٞ ڀځمٕځٕٗض 

 خت١ًزځفص وڄٹدوڄص خُٰٔخء وخڀعمُي خڀىٵٍٕ.

( وخڀتي ًٌٴط ڀع٥ىَُ ويَخٔص ٔعُىسُّ وِڄٗجً )

ټٍ ڀًي خڀ٥ٵٿ وڄٕد٬ًظً ٬ځً تٕىر خت١ع٭ص خڀٵىََص خڀتي َٕسسهد ظ٭ُٞ خڀ١س٣ خڀٕځى

خڀ٥ٵٿ ڀس٭ٟ خت١ىخٸٳ خُٰٔخجُص وٌڀٻ ڄه ؤـٿ ڄٽدٴأض ڄٕعٹسځُص ؤټّّ, ظٽىوط ٬ُىص 

ًٗ ظعُخوق ؤ٬مدٌَڃ ڄد زتُ )خڀًَخٔص ڄه ) (, خٔعىًڄط خڀًَخٔص ؤيوخض ڄه -( ٤ٵ

زتُ ز٭ٟ خڀٕځىټُدض خُٰٔخجُص ٬ځً ٴعُخض  زُىهد ظىٵٍُ ز٭ٟ خت١هدڂ ظٹىڂ ٬ځً خٖوعُدَ ڄد

ِڄىُص ت٤ًيش, زد٠ٔدٴص ٖٔعىًخڂ خڀُوتُ خت١ٱىد٤ٍُٕ خڀى٨ُٵٍ, ؤ٨هُض خڀىعدجؿ ؤن ٸًَش 

خ٤ْٵدپ ٬ځً ڄٹدوڄص خُٰٔخء ظعمٕه ڄ٫ خڀعٹًڂ في خڀٕه, وؤن ٌٍي خڀٹًَش ظعمٕه ڀًي 

ټّّ ٔىدً َٝسمىن ؤٴ١ٿ خ٤ْٵدپ خْٜٱُ ٔىدً ڄه وٗپ خت١ٽدٴأض خڀٵىََص, وؤن خ٤ْٵدپ خْ

 في خڀ٥ُُٕش في ٔځىټُدتهڃ.

( وخڀتي ًٌٴط ڀځع٭ُٲ ٬ځً خڀ٭ٗٸص زتُ ؤت٪د٢ خڀىخڀًَص ويَخٔص خڀُخٴ٭ٍ )

( ڄُخٌٷ و٬ٗٸعهد تٔٹدوڄص خُٰٔخء ڀًي خت١ُخٌٹتُ, ظٽىوط ٬ُىص خڀًَخٔص ڄه )

د٢ خڀىخڀًَص ( ٬دڂ. تم خٔعىًخڂ ڄٹُدْ خْت٪-وڄُخٌٹص ظعُخوق ؤ٬مدٌَڃ ڄد زتُ )

وڄٹُدْ ڄٹدوڄص خُٰٔخء, ؤ٨هُض خڀىعدجؿ وـىي ٴُوٶ زتُ ختٞىٕتُ في ت٫ُٚ ؤز٭دي ڄٹُدْ 

خْت٪د٢ خڀىخڀًَص و٬ًڂ وـىي ٴُوٶ زتُ خت١ُخٌٹتُ وخت١ُخٌٹدض في ز٭ًٌ )بُٰخء خڀُٴدٶ, 

بُٰخء خڀىـسدض خڀَُٕ٭ص(, وظىـً ٴُوٶ في ؤُٰخء خْڀ٭دذ خٔڀٽعُووُص وبُٰخء خڀ٭ٗٸدض 

ىٓ خْوُ, ؤ١َدً ؤ٨هُض خڀًَخٔص ؤوً ٖ ظىـً ٬ٗٸص بَظسد٤ُص يخڀص بلٝدجُدً زتُ زدتٞ

 ز٭ً خڀ١س٣ وت٫ُٚ ؤز٭دي ڄٹُدْ ڄٹدوڄص خُٰٔخء.

( زًَخٔص ًٌٴط بفُ خڀع٭ُٲ ٬ځً ڄٕعىي وٸدڂ ټٿ ڄه خڀىىخـمً  و٬ىٞ )

ظٽىوط ٬ُىص  خت٢ىَص خْوٗٸُص, وڄٹدوڄص خُٰٔخء ڀځ٥ځسص خت١ُخٌٹتُ, وٴٹدً ت١عٱتَ ختٞىٓ.

( ڄه خڀ٥ځسص خت١ُخٌٹتُ في خت١ُلځص خڀؽدوىَص تٔمدٴ٩ص ودن َىوٓ, تم خڀًَخٔص ڄه )

خٔعىًخڂ ڄٹُدْ خت٢ىَص خْوٗٸُص وڄٹُدْ ڄٹدوڄص خُٰٔخء, ؤ٨هُض خڀىعدجؿ ؤن ڄٕعىي 

خت٢ىَص خْوٗٸُص وڄٹدوڄص خُٰٔخء ـدء تٕٔعىي ًََّ ٬ه خت١عى٣ٔ, وزُىط خڀىعدجؿ وـىي 

دزُص زتُ خت٢ىَص خْوٗٸُص وڄٹدوڄص خُٰٔخء|, ووـىي ٴُوٶ في خت٢ىَص ٬ٗٸص بت٬

 خْوٗٸُص ڀٝدفٌ خٔودغ, وٴُوٶ في ڄٹدوڄص خُٰٔخء ڀٝدفٌ خڀٍټىَ.  
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 خڀع٭ٹُر ٬ځً خڀًَخٔدض خڀٕدزٹص:

 ظستُ ڀځسدلػ ڄد َځٍ:

خت١عٱتَخض خڀتي  زدوعٗٲٔدض خڀتي ظىدوڀط ڄٵهىڂ خٖوعٽدٔص خظسدَىط ؤًٌخٲ خڀًَ

( بفُ ڄ٭ُٴص خْٔسدذ خت١ايَص ڀعهد خڀًَخٔدض, لُػ ًٌٴط يَخٔص خڀُتٯدوٌ )ظىدو

 بفُ( خڀتي ًٌٴط ٬ځً خڀع٭ُٲ ټمد ًََټهد خت١ًڄىىن,  ويَخٔص خڀٕسُ٭ٍ ) ڀٗوعٽدٔص

ؤٌڃ زُخڄؿ خڀ٬ُدَص خڀٗلٹص في ختًٟ ڄه خڀ٭ىيش ڀع٭د٤ٍ خت١ىًَخض, و يَخٔص بزُخٌُڃ 

فُ ٴمٛ خڀ٭ٗٸص زتُ ي٬ڃ خلمجعم٫ وخٖوعٽدٔص  بفُ ( وخڀتي ًٌٴط ب)

ؤ١َدً ظسدَىط ؤًٌخٲ خڀًَخٔدض خڀتي ظىدوڀط ڄٵهىڂ خُٰٔخء لُػ وظ٭د٤ٍ وبيڄدن خت١ىًَخض. 

( ڀځع٭ُٲ بفُ ڄٕعىي خت٢ىَص خْوٗٸُص, وڄٹدوڄص ًٌٴط يَخٔص خڀىىخـمً و٬ىٞ )

خڀ٭ٗٸص زتُ ؤت٪د٢ خڀىخڀًَص  ( وخڀتي ًٌٴط ڀځع٭ُٲ ٬ځًخُٰٔخء, ويَخٔص خڀُخٴ٭ٍ )

( خڀتي ًٌٴط ت١٭ُٴص خڀ٭ٗٸص و٬ٗٸعهد تٔٹدوڄص خُٰٔخء, ويَخٔص وُځٕىن )

 خَٔظسد٤ُص زتُ خڀٹًَش خت٠دي٬ص )خُٰٔخء( وخڀىمى خت١٭ُفي.

ظىدوڀط خڀًَخٔدض خڀٕدزٹص ٬ُىدض ت٥عځٵص ڀځًَخٔص ڄىهد ٬ُىدض ڄه خْٴُخي و

(, ټمد (, ويَخٔص خڀٕسُ٭ٍ )ًَش ڄؽٿ يَخٔص ختٟٗٶ )خت١ًڄىتُ ٬ځً خت١ىخي خت١ى

وظىدوڀط ز٭ٟ خڀًَخٔدض ٴحص خ٤ْٵدپ ټمد في يَخٔص ٔعُىسُُّ وِڄٗجً )

 .((, وؤ١َدَ يَخٔص وُځٕىن )

زتُ خت١ٙد٬ُ ٰتَ خڀٕدَش وخْلًخغ  خَظسد٢ؤټًض وعدجؿ ز٭ٟ خڀًَخٔدض وـىي 

وخْو٠د٪ خَُْٔص خڀُٕحص وخڀ١ٱى٢ خٖـعمد٬ُص وخڀ٭ىيش ڀٕيڄدن ټًَخٔص  خڀٕځسُص

(, ويَخٔص ؤؤًَىن وآوُون (, و يَخٔص ٌىٔځُ )خڀًًٌَ و٬ٕٽُ )

() 

وخوعځٵط خڀًَخٔص ختٟدڀُص ٬ه خڀًَخٔدض خڀٕدزٹص في لًخؼص ڄى٠ى٬هد ڄه لُػ 

خٖوعٽدٔص ڀًي ؤلًي خڀٵحدض  وتٕدوِڄٹدوڄص خُٰٔخء ظىدوڀط َز٣ خت١عٱتَخض ڄ٭د، لُػ 

وخڀ٬ُدَص وٌٍ ٴحص خت١ًڄىتُ ٬ځً خت١ىخي خت١ىًَش  خٌٖعمدڂخت٠دٜص خڀتي ظٕعىـر ڄىد 

 وخت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ ٬ٗؾ خٔيڄدن. 
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ت٣عم٫ خڀًَخٔص:

 خٔيڄدنظٽىن ت٣عم٫ خڀًَخٔص ڄه ت٫ُٚ خْٴُخي خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ 

 ()في خت١مځٽص خَْيوُص خت٢دشمُص وخڀسدڀٯ ٬ًيٌڃ  خڀعدز٭ص ڀٓڄه خڀ٭دڂ ووِخَش خڀٝمص

 .ڄع٭دفً

 ٬ُىص خڀًَخٔص:

خڀعدز٭ص في ڄُخټّ خٔيڄدن ظٹَُسدً خت٠د٠٭تُ ڀځ٭ٗؾ  ؼځػظٽىوط ٬ُىص خڀًَخٔص ڄه   

ظٹَُسدً, وټدوط وٕسعهڃ  في خت١مځٽص خَْيوُص خت٢دشمُصڀٓڄه خڀ٭دڂ ووِخَش خڀٝمص 

لٕر ڄُټّ  , تم خوعُدٌَڃ زدڀ٥َُٹص خڀ٭ٙىخجُص خڀ٥سٹُص%( ڄه ت٣عم٫ خڀًَخٔص)

 ( َستُ ظى٫َِ ؤٴُخي ت٣عم٫ خڀًَخٔص لٕر ڄُټّ خڀ٭ٗؾ.وختًٞوپ )خڀ٭ٗؾ, 

 ( ظى٫َِ ؤٴُخي ٬ُىص خڀًَخٔص لٕر ڄُټّ خڀ٭ٗؾ.ـًوپ )

 خڀ٭ًي خت١ٽدن

  ٔيخَش ڄٽدٴمص خت١ىًَخضڄُټّ ٬ٗؾ خٔيڄدن خڀعدز٫ 

  خت١ُټّ خڀى٤تٍ ڀعإٌُٿ خت١ًڄىتُ/ وِخَش خڀٝمص

  خلمجمى٪

 

 خڀًَخٔص: ختيؤي

 خٖوعٽدٔص  ت١ًڄتٍ خت١ىًَخض: تٕدوِڄٹُدْ 

 خٖوعٽدٔص  ت١ًڄتٍ خت١ىًَخض زةظسد٪ خت٥٠ىخض خڀعدڀُص: تٕدوِتم ظ٥ىَُ ڄٹُدْ  

ًٖ( تم خٔعىًخڂ خت١ٹُدْ خڀٌٍ ٤ىَي  ( ٴٹُش, ڄه وى٪ (, وخت١ٽىن ڄه )خڀُڄد٠تُ)ؤو

( ؤز٭دي وٌٍ: ز٭ً ختُٟدش خَُْٔص, وز٭ً ختُٟدش ڄى٬ِص ٬ځً ) خت٠مدٍٔ ظًََؿ ڀُٽُض

 ( ٴٹُخض.وز٭ً ختُٟدش خڀٙىُٝص, ټٿ ز٭ً ڀً ) خٖٸعٝديَص, وز٭ً ختُٟدش خٖـعمد٬ُص

 :زدٔعىًخڂؼدوُدً( تم خڀعمٹٷ ڄه ًٜٶ خت١ٹُدْ في ٌٍي خڀًَخٔص 

( ت٤ٽمدً ڄه ؤٔدظٍش ٬ځڃ خڀىٵٓ وخڀٹُدْ ؤ( ًٜٶ خلمحعىي: لُػ تم ٠ُ٬ً ٬ځً )

ٔزًخء  وخڀعٹىفٔ وخَٔ٘دي خڀىٵٍٕ وخڀعُزىٌ وخڀځٱص خڀ٭ُزُص في ختٞدڄ٭دض خَْيوُص

 تٕدوَِؤَهڃ في ٴٹُخظً ڄه لُػ ٔٗڄص خڀځٱص، وو٠ىلهد وڄىدٔسعهد ڀٹُدْ تٝص 

خٖوعٽدٔص، وبزًخء ؤَص ڄٗل٩دض ٬ځً خڀٵٹُخض, وزد٬ٖعمدي ٬ځً ڄٗل٩دض خلمحٽمتُ 
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لٍٲ ٴٹُش, وزٍڀٻ ظٽىن خت١ٹُدْ ڄه  تمتم ظ٭ًَٿ ُٜدٰص خڀ٭ًًَ ڄه خڀٵٹُخض و

خٖوعٽدٔص   تٕدوِ( َستُ ڄٹُدْ ؤ( ٴٹُش ڄه وى٪ ظًََؿ ڀُٽُض خت٠مدٍٔ, وخت١ځمٷ ))

ت١ًڄتٍ خت١ىًَخض زٝىَظً خڀىهدجُص. 

, خٖٔع٬ٗ٥ُصزتَٔىن زتُ ٬ٗڄدض خڀ٭ُىص  خَظسد٢ذ( خٖظٕدٶ خڀًخوځٍ: تم لٕدذ ڄ٭دڄٿ 

٬ځً ټٿ ٴٹُش ڄه ٴٹُخض خت١ٹُدْ و٬ٗڄدتهڃ خڀٽځُص ٬ځً ټٿ ت٣دپ و٬ٗڄدتهڃ ٬ځً 

( َستُ وعدجؿ ٌڀٻ. خت١ٹُدْ ټٽٿ, وختًٞوپ َٸڃ )

, ٬ځً ټٿ ٴٹُش ڄه ٴٹُخض خٖٔع٬ٗ٥ُصزتَٔىن زتُ ٬ٗڄدض خڀ٭ُىص  خَظسد٢( ڄ٭دڄٗض ـًوپ )

 ت١ًڄتٍ خت١ىًَخض ټٽٿ تٕدوِ خٖوعٽدٔصخت١ٹُدْ و٬ٗڄدتهڃ خڀٽځُص ٬ځً ټٿ ت٣دپ و٬ځً ڄٹُدْ 

ڄ٭دڄٿ خَٖظسد٢ ڄ٫  خڀٵٹُش

خڀس٭ً

ڄ٭دڄٿ خَٖظسد٢ ڄ٫ 

 خڀٽځٍ

ڄ٭دڄٿ خَٖظسد٢ ڄ٫  خڀٵٹُش

خڀس٭ً

 ڄ٭دڄٿ خَٖظسد٢ ڄ٫ خڀٽځٍ

  

 

 

  

  

 

 

  

 

 

  

  

 

 

  

  

  

  

  

  

(.=α: يخڀص ٬ىً ڄٕعىي خڀًٖڀص )

(.=α: يخڀص ٬ىً ڄٕعىي خڀًٖڀص )  
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( وٌٍخ ټدوط ؤټّّ ڄه ) خَٖظسد٢( ؤن ت٫ُٚ ٸُڃ ڄ٭دڄٗض َعستُ ڄه ـًوپ )

خٖوعٽدٔص  تٕدوًَِپ ٬ځً تٖٹٷ ًٜٶ خڀسىدء ت١ٹُدْ 

( ڀځ٭ٗٸص زتُ ٬ٗڄص خڀٵٹُش و٬ٗڄص ( وزتُ )) وظُخولط خڀٹُڃ زتُ, 

( ( وزتُ )زتُ ) خَٖظسد٢خلمجدپ خڀٌٍ ظىعمٍ بڀًُ, وظُخولط ٸُڃ ڄ٭دڄٗض 

 خٖوعٽدٔص. تٕدوِڀځ٭ٗٸص زتُ ٬ٗڄص خڀٵٹُش وخڀ٭ٗڄص خڀٽځُص ت١ٹُدْ 

 زدٔعىًخڂؼدڀؽدً( تم خڀعمٹٷ ڄه ؼسدض خت١ٹُدْ ڄه وٗپ لٕدذ ڄ٭دڄٿ خڀؽسدض 

 ( َستُ ٸُڃ ڄ٭دڄٗض خڀؽسدض ڀٓز٭دي وڀځٽځٍ., وختًٞوپ )وودڀً ؤوڄُٱدڄ٭دڄٿ ڄدټً

 زدٔعىًخڂخٖوعٽدٔص  ت١ًڄتٍ خت١ىًَخض  تٕدوِ( ٸُڃ ڄ٭دڄٗض خڀؽسدض ڄٹُدْ ـًوپ )

 ڀٵدؤڄ٭ديڀص ټُووسدن 

 ڄ٭دڄٿ خڀؽسدض خڀس٭ً

 ختُٟدش خَُْٔص

 ختُٟدش خٖـعمد٬ُص

 ختُٟدش خٖٸعٝديَص

 ختُٟدش خڀٙىُٝص

  خڀٽځٍ

( ؤن ٸُڃ ڄ٭دڄٗض خڀؽسدض ڄُظٵ٭ص وظًپ ٬ځً تٖٹٷ ودُٜص َعستُ ڄه ختًٞوپ )

 خٖوعٽدٔص. تٕدوِخڀؽسدض ت١ٹُدْ 

 َخز٭دً( بوُخؾ خت١ٹُدْ في ٜىَظً خڀىهدجُص ڀع٥سُٹً ٬ځً ٬ُىص خڀًَخٔص.

 ودڄٕدً( ظٝمُك خت١ٹُدْ: 

وٴٷ ظًََؿ ڀُٽُض خت٠مدٍٔ  ,( ٴٹُش) ظٽىن خت١ٹُدْ زٝىَظً خڀىهدجُص ڄه

)ڄىخٴٷ زًٙش, ڄىخٴٷ, ت٤دًَ, ٰتَ ڄىخٴٷ وٰتَ ڄىخٴٷ زًٙش(, وخت٠ُدَ ڄىخٴٷ زًٙش, َ٭٥ً 

( يَـدض, وخت٠ُدَ ( يَـدض, وخت٠ُدَ ت٤دًَ َ٭٥ً )( يَـدض, وخت٠ُدَ )ڄىخٴٷ(, َ٭٥ً ))

ڀځٵٹُخض  َـص وخلًش)ٰتَ ڄىخٴٷ(, َ٭٥ً يَـعتُ, وخت٠ُدَ )ٰتَ ڄىخٴٷ زًٙش(, َ٭٥ً ي

ڄىخٴٷ زًٙش, َ٭٥ً يَـص وخلًش, وخت٠ُدَ  ؤڄد ڀځٵٹُخض خڀٕځسُص ٴدت٠ُدَ ,خٖت٬دزُص

( )( يَـدض, وخت٠ُدَ )ٰتَ ڄىخٴٷ(, َ٭٥ً , وخت٠ُدَ ت٤دًَ َ٭٥ً )عتُ)ڄىخٴٷ(, َ٭٥ً يَـ

وڀعىلًُ خڀًَـدض ٬ځً ت٣دٖض , ( يَـدض, وخت٠ُدَ )ٰتَ ڄىخٴٷ زًٙش(, َ٭٥ً )يَـدض
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 تٕدوِوَعڃ ختٟٽڃ ٬ځً يَـص , ( يَـدضُدْ تم ظٝمُك خت١ٹُدْ ٬ځً ٔځڃ ڄه )خت١ٹ

 خٖوعٽدٔص  ڀًي خڀٵُي, ټدِتي:

ڄُظٵ٭ص. تٕدوِ خٖوعٽدٔص( ظٽىن يَـص بٌخ ټدوط خڀًَـص ؤٸٿ ڄه )

تٕدوِ ( ظٽىن يَـص ( وؤٸٿ ڄه )بٌخ ټدوط خڀًَـص ؤټّّ ؤو ظٕدوٌ ) -

 ڄعى٥ٔص. خٖوعٽدٔص

 تٕدوِ خٖوعٽدٔص( ظٽىن يَـص بٌخ ټدوط خڀًَـص ؤټّّ ؤو ظٕدوٌ ) -

 ڄىىٵ١ص.

( ( وؤټّّ يَـص ٬ځً خت١ٹُدْ )وٌڀٻ ڄه وٗپ ظٹُٕڃ خت١ٕدٴص زتُ ؤٸٿ يَـص )

 بفُ ؼٗغ ڄٕدٴدض ڄعٕدوَص.

 ڄٹُدْ ڄٹدوڄص خُٰٔخء:

 تم ظ٥ىَُ ڄٹُدْ ڄٹدوڄص خُٰٔخء زةظسد٪ خت٥٠ىخض خڀعدڀُص: 

ًٖ( خڀُ ـى٪ بفُ خْيذ خڀى٩ٌُ وخت١ٹدَُٓ ٌخض خڀ٭ٗٸص تٔٹدوڄص خُٰٔخء ڄؽٿ يَخٔص ؤو

(, وتم ُٜدٰص ) (, ويَخٔص خڀُٴد٬ٍ) (, ويَخٔص خڀعمُمٍ)ص خڀ٥ُخوو

 خت٠مدٍٔ.  ( ٴٹُش ڄه وى٪ ظًََؿ ڀُٽُض)

 ؼدوُدً( تم خڀعمٹٷ ڄه ًٜٶ خت١ٹُدْ زدٔعىًخڂ:

( ت٤ٽمدً ڄه ؤٔدظٍش ٬ځڃ خڀىٵٓ وخڀٹُدْ ً )ًٜٶ خلمحعىي: لُػ تم ٠ُ٬ً ٬ځ  ؤ( 

وخڀعٹىفٔ وخَٔ٘دي خڀىٵٍٕ وخڀعُزىٌ وخڀځٱص خڀ٭ُزُص في ختٞدڄ٭دض خَْيوُص, ٔزًخء 

َؤَهڃ في ٴٹُخظً ڄه لُػ ٔٗڄص خڀځٱص، وو٠ىلهد وڄىدٔسعهد ڀٹُدْ تٝص ڄٹدوڄص 

لمحٽمتُ تم ٬ځً ڄٗل٩دض خ وزد٬ٖعمديخُٰٔخء، وبزًخء ؤَص ڄٗل٩دض ٬ځً خڀٵٹُخض, 

ظ٭ًَٿ ُٜدٰص خڀ٭ًًَ ڄه خڀٵٹُخض وفَ َعڃ لٍٲ ؤٌ ٴٹُش, وزٍڀٻ ظٽىن خت١ٹُدْ ڄه 

( َستُ ڄٹُدْ ڄٹدوڄص خُٰٔخء ذ( ٴٹُش ڄه وى٪ ظًََؿ ڀُٽُض خت٠مدٍٔ, وخت١ځمٷ ))

زٝىَظً خڀىهدجُص. 

 خٖظٕدٶ خڀًخوځٍ: تم لٕدذ ڄ٭دڄٿ خَظسد٢ زتَٔىن زتُ ٬ٗڄدض خڀ٭ُىص خٖٔع٬ٗ٥ُص,ذ( 

( ٬ځً ټٿ ٴٹُش ڄه ٴٹُخض خت١ٹُدْ و٬ٗڄدتهڃ خڀٽځُص ٬ځً خت١ٹُدْ ټٽٿ, وختًٞوپ )

 َستُ وعدجؿ ٌڀٻ.
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ڄ٭دڄٿ خَظسد٢ زتَٔىن زتُ ٬ٗڄدض خڀ٭ُىص خٖٔع٬ٗ٥ُص, ٬ځً ټٿ ٴٹُش ڄه  () ـًوپ

 ٴٹُخض خت١ٹُدْ و٬ٗڄدتهڃ خڀٽځُص ٬ځً ڄٹُدْ ڄٹدوڄص خُٰٔخء خڀىٵٍٕ ټٽٿ

ڄ٫  ڄ٭دڄٿ خَٖظسد٢ خڀٵٹُش

خڀٽځٍ

ڄ٭دڄٿ خَٖظسد٢ ڄ٫  خڀٵٹُش

خڀٽځٍ

ڄ٭دڄٿ خَٖظسد٢  خڀٵٹُش

ڄ٫ خڀٽځٍ

   

 

 

   

   

 

 

(.=α: يخڀص ٬ىً ڄٕعىي خڀًٖڀص )

(.=α: يخڀص ٬ىً ڄٕعىي خڀًٖڀص )  

( وٌٍخ ( ؤن ت٫ُٚ ٸُڃ ڄ٭دڄٗض خَٖظسد٢ ټدوط ؤټّّ ڄه )َعستُ ڄه ـًوپ)

ًَپ ٬ځً تٖٹٷ ًٜٶ خڀسىدء ت١ٹُدْ ڄٹدوڄص خُٰٔخء

( ڀځ٭ٗٸص زتُ ٬ٗڄص خڀٵٹُش وخڀ٭ٗڄص ( وزتُ ), وظُخولط خڀٹُڃ زتُ  )

 خڀٽځُص ت١ٹُدْ ڄٹدوڄص خُٰٔخء.

 خٖٔع٬ٗ٥ُصؼدڀؽدً( تم خڀعمٹٷ ڄه ؼسدض خت١ٹُدْ ڄه وٗپ ظ٥سُٹً ٬ځً خڀ٭ُىص 

( ٴُي ڄه ت٣عم٫ خڀًَخٔص وڄه ودَؾ ٬ُىعهد ولٕدذ ڄ٭دڄٿ خڀؽسدض ٽىوص ڄه )خت١

(, وٌٍ ٸُمص ڄُظٵ٭ص, وظًپ ٬ځً وڄُٱد, وټدوط ظٕدوٌ)ؤڄ٭دڄٿ ڄدټًوودڀً  زدٔعىًخڂ

 تٖٹٷ ودُٜص خڀؽسدض ت١ٹُدْ ڄٹدوڄص خُٰٔخء.

 َخز٭دً( بوُخؾ خت١ٹُدْ في ٜىَظً خڀىهدجُص ڀع٥سُٹً ٬ځً ٬ُىص خڀًَخٔص.

 ودڄٕدً( ظٝمُك خت١ٹُدْ: 

( ٴٹُش وٴٷ ظًََؿ ڀُٽُض خت٠مدٍٔ ڄه ) زٝىَظً خڀىهدجُص ظٽىن خت١ٹُدْ

)ڄىخٴٷ زًٙش, ڄىخٴٷ, ت٤دًَ, ٰتَ ڄىخٴٷ وٰتَ ڄىخٴٷ زًٙش(, وخت٠ُدَ ڄىخٴٷ زًٙش, َ٭٥ً 

( يَـدض, وخت٠ُدَ ( يَـدض, وخت٠ُدَ ت٤دًَ َ٭٥ً )( يَـدض, وخت٠ُدَ )ڄىخٴٷ(, َ٭٥ً ))

ڀځٵٹُخض  ڄىخٴٷ(, َ٭٥ً يَـعتُ, وخت٠ُدَ )ٰتَ ڄىخٴٷ زًٙش(, َ٭٥ً يَـص وخلًش, )ٰتَ

ڄىخٴٷ زًٙش, َ٭٥ً يَـص وخلًش, وخت٠ُدَ  ؤڄد ڀځٵٹُخض خڀٕځسُص ٴدت٠ُدَ ,خٖت٬دزُص

( )( يَـدض, وخت٠ُدَ )ٰتَ ڄىخٴٷ(, َ٭٥ً , وخت٠ُدَ ت٤دًَ َ٭٥ً )عتُ)ڄىخٴٷ(, َ٭٥ً يَـ
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٬ځً ڄٹُدٍٔ وڀعىلًُ خڀًَـدض , ( يَـدضزًٙش(, َ٭٥ً ) , وخت٠ُدَ )ٰتَ ڄىخٴٷيَـدض

وَعڃ ختٟٽڃ ٬ځً يَـص ڄٹدوڄص , ( يَـدضتم ظٝمُك خت١ٹُدْ ٬ځً ٔځڃ ڄه ) خڀًَخٔص

 خُٰٔخء ڀًي خڀٵُي, ټدِتي:

( ظٽىن يَـص ڄٹدوڄص خُٰٔخء ڄىىٵ١ص.بٌخ ټدوط خڀًَـص ؤٸٿ ڄه ) -

ڄٹدوڄص ( ظٽىن يَـص وؤٸٿ ڄه )( بٌخ ټدوط خڀًَـص ؤټّّ ؤو ظٕدوٌ ) -

 ڄعى٥ٔص. خُٰٔخء

( ظٽىن يَـص ڄٹدوڄص خُٰٔخء بٌخ ټدوط خڀًَـص ؤټّّ ؤو ظٕدوٌ ) -

 ڄُظٵ٭ص.

( ( وؤټّّ يَـص ٬ځً خت١ٹُدْ )وٌڀٻ ڄه وٗپ ظٹُٕڃ خت١ٕدٴص زتُ ؤٸٿ يَـص )

بفُ ؼٗغ ڄٕدٴدض ڄعٕدوَص.

بـُخءخض خڀًَخٔص

 ص:تم بظسد٪ خٔـُخءخض خِظُ

ؤوٍ خت١ىخٴٹص ٬ځً ٬ىىخن خڀًَخٔص. 

ڄُخـ٭ص خْيذ خڀى٩ٌُ وخڀًَخٔدض خڀٕدزٹص ٌخض خڀ٭ٗٸص تٔعٱتَخض خڀًَخٔص. 

ظ٥ىَُ ؤيوخض خڀًَخٔص خڀؽٗغ. 

خڀعمٹٷ ڄه ًٜٶ وؼسدض ؤيوخض خڀًَخٔص. 

ختٟٝىپ ٬ځً خت١ىخٴٹدض خڀُتُٝص تُٟٝ ٬ًي ؤٴُخي ت٣عم٫ خڀًَخٔص وظ٥سُٷ  

خْيوخض.

خڀًَخٔص زدڀ٥َُٹص خڀ٭ٙىخجُص خڀس٥ُٕص.خوعُدَ ٬ُىص  

ظ٥سُٷ ؤيوخض خڀًَخٔص ٬ځً خڀ٭ُىص خٖٔع٬ٗ٥ُص. 

ظ٥سُٷ ؤيوخض خڀًَخٔص ٬ځً ؤٴُخي خڀ٭ُىص. 

ت٫ٚ خٖٔعسدودض وظُڄٌُّد. 

.وتٖځُٿ خڀسُدودض ٔعسدودض بفُ ٌخټُش ختٟدٔىذبيودپ خٖ 
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 خڀىعدجؿ وڄىدٸٙعهد وخڀعىُٜدض

خُٰٔخء ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄد ڄٕعىي ڄٹدوڄص  :خْوپخڀٕاخپ 

 ڄُخټّ خٔيڄدن؟

ڀٕـدزص ٬ه خڀٕاخپ تم لٕدذ خت١عى٣ٔ ختٟٕدبي وخٖت٨ُخٲ خت١٭ُدٌَ ت١ٕعىي 

( ( و)ڄٹدوڄص خُٰٔخء ڀًي خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن، وټدود َٕدوَد )

 صختٟٕدزُ دضلٕدذ خت١عى٥ٔڄعى٣ٔ, وټمد تم ٬ځً خڀعُظُر, وټدن ڄٕعىي ڄٹدوڄص خُٰٔخء

 ( َستُ وعدجؿ ٌڀٻ.ص ڀٽٿ ٴٹُش, وختًٞوپ )وخٖت٨ُخٴدض خت١٭ُدََ

 خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض خت١٭ُدََص ڀٵٹُخض ڄٹُدْ ڄٹدوڄص خُٰٔخء( ـًوپ )

َٸڃ 

 خڀٵٹُش

خت١عى٣ٔ  وٛ خڀٵٹُش

 ختٟٕدبي

خٖت٨ُخٲ 

 خت١٭ُدٌَ

 خت١ٕعىيخڀعُظُر

ڄٹدوڄص خُٰٔخءخض خڀتي ظ٭ع٠ُتٍ ٬ىً ؤٴٽُ ڄځُدً في 

 ڄٱديَتي ڄُټّ خڀ٭ٗؾ

ڄُظٵ٫ 

ڄُظٵ٫ ؤتٕىر لُدِش خْڄىخپ خڀتي ظإتي ٬ه ٤َُٷ خت١ىًَخض

ؤتٕىر ؤٌ بٰىخء وٗپ ڄٱديَتي ڄُټّ خڀ٭ٗؾ  َسًًَ خڀ٥ُٲ 

خِوُ

ڄُظٵ٫

خڀتي ؤ٬ؽُ ٬ځُهد بفُ ؤ٬مٿ ٬ځً ب٬ديش خُْ٘دء خڀؽمُىص 

 ؤٜمدبهد

ڄُظٵ٫

ؤتٕىر ڄٙدًٌش خْٴٗڂ خڀٱُخڄُص خڀتي ظؽتَ خڀٱُخجّ ز٭ً 

 ظځٹٍ خڀ٭ٗؾ

ڄعى٣ٔ

ڄعى٣ٔ ؤ٘٭ُ زدڀٹىش ٬ىًڄد ؤوخـً خْٴٽدَ خت٢ًخڄص

ؤت٘ع٫ ز٭ّتٯص ٸىَص ؤؼىدء ٴعُش خڀ٭ٗؾ في ڄىخـهص خت١ىخٸٳ 

 خت١ؽتَش ـىُٕدً

ڄعى٣ٔ

ؤٔع٫ُ٥ ڄٹدوڄص بُٰخءخض ؤًٜٸدجٍ خت١ع٭د٤تُ ڀځمىًَخض  

 زٕهىڀص

ڄعى٣ٔ

ظىٹٝتٍ خڀٹًَش ٬ځً ت٣دبهص ڄٙدًٌ خُٰٔخءخض ختٍٞخزص 

 لدپ وُوـٍ ڄه ڄُټّ خڀ٭ٗؾ

ڄعى٣ٔ

ًَٜٷ ڄٹُذ بڀُٻ ٸًڂ ڀٻ ًٌَص تٖعىٌ ٬ځً ت٣مى٬ص ڄه 

 خت١ىخي خت١ىًَش, ڄد ڄًي ڄىخٴٹعٻ ٬ځً ٸسىپ ٌٍي خت٢ًَص

ڄعى٣ٔ

ؤتٞإ بفُ خڀٱٗ ٬ىًڄد ؤټىن ودَؾ ڄُټّ خڀ٭ٗؾ وټځمد 

 خلعفط بڀًُ في لُدتي خڀُىڄُص

ڄعى٣ٔ

ؤ٬عٹً ؤن و٩ُخض خِوَُه ڀځمع٭د٤تُ ز٭ً خڀع٭دفي ڄه 

 خت١ىًَخض ت٘ؽٿ لدڀص ٬دزُش

ڄعى٣ٔ

٬ىً ي٬ىتي ت١ىدٔسص خـعمد٬ُص وټدن ڄه ٠مه خت١ٟىَ ت٣مى٬ص ڄه  

 ؤًٜٸدجٍ خت١ع٭د٤تُ ٴٕإوخٴٹهڃ ؤٌخ ٠ُ٬ىخ ٬ځٍ خڀع٭د٤ٍ ڄ٭هڃ.

ڄعى٣ٔ
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ڄعى٣ٔ َىٙٱٿ ـٕمٍ زدت١ى٠ى٬دض ختٞىُٕص ٬ىً خٖزع٭دي ٬ه خڀع٭د٤ٍ 

خت٢دظٳ ٬ىًڄد ت٭عدؾ ؤٔعځ٥ٳ خْلديَػ خڀٱُخڄُص ٬ّّ 

 ـٕمٍ ڀځمىًَخض

ڄعى٣ٔ

ؤٔعفُر بفُ ؤٌ ٜٵٹص ڄديَص ڄه ؤًٜٸدجٍ خت١ع٭د٤تُ 

 تٕ٭ځتٍ ٘ىٝدً ت٦ُّخً

ڄعى٣ٔ

ڄعى٣ٔ َؽتَفٓ خٌعمدڂ ختٞىٓ خِوُ ودَؾ ڄُټّ خڀ٭ٗؾ

ؤو ٴ٭ځً ؤٔع٫ُ٥ خڀع٭ستَ ٬ه ب٬فدبي زٍٙء ٰتَ ڄٹسىپ ٸدڀً 

 ٘ىٛ ڄد وؤن ټدن ڄه ؤًٜٸدجٍ خت١ًڄىتُ

ڄعى٣ٔ

ڄعى٣ٔ ؤ٘٭ُ ؤن ڀځمىًَخض بُٰخء ٖ َٹدوڂ

ڄعى٣ٔ ؤوخـً ڄىخٸٳ خُْٰخء زٕهىڀص ٬ىًڄد ؤټىن ڄ٫ ؤًٜٸدجٍ خت١ًڄىتُ

ٴُٞ دپ َٕد٬ًفٓ ٬ځً خڀ٭ىيش ڀځع٭د٤ٍ وؤ٬عٹً ؤن خت١

 ٬ځً خِوَُهخڀ٥ُُٕش 

 ڄىىٵٟ 

 

 ,ڄُظٵ٫ټدن يَـص ظٹًٌَُد  () ( ؤن خڀٵٹُخض) َعستُ ڄه ختًٞوپ

 ڄعى٣ٔ,وزدٸٍ خڀٵٹُخض ټدن يَـص ظٹًٌَُد  ڄىىٵٟ,يَـص ظٹًٌَُد ( وخڀٵٹُش َٸڃ )

( زدت٨ُخٲ ڄ٭ُدٌَ )(, وزځٱط ٸُمص خت١عى٣ٔ ختٟٕدبي ت٢د ) وټدن ؤټّّ ظٹًَُ ڀځٵٹُش

( زدت٨ُخٲ وزځٱط ٸُمص خت١عى٣ٔ ختٟٕدبي ت٢د ), )( وټدن ؤٸٿ ظٹًَُ ڀځٵٹُش (,)

 (.ڄ٭ُدٌَ )

: ڄد ڄٕعىي تٕىر خٖوعٽدٔص ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في خڀؽدفٓخڀٕاخپ 

 ڄُخټّ خٔيڄدن؟

ٕعىي خت١٭ُدََص ت١ڀٕـدزص ٬ه خڀٕاخپ تم لٕدذ خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض 

، ت٣دپ وڀځٽځٍ ٴٹُش وڀٽٿ ٽٿڀ تٕىر خٖوعٽدٔص  ڀًي خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن

ستُ وعدجؿ ٌڀٻ.( ظوختًٞوپ )

 :ًٖ خلمجدٖضؤو

خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض ت١ٕعىي تٕىر خٖوعٽدٔص  ڀًي خت٠د٠٭تُ  () ـًوپ

 ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن ڀٽٿ ت٣دپ وڀځٽځٍ

 خت١ٕعىي خڀعُظُر خٖت٨ُخٲ خت١٭ُدٌَ خت١عى٣ٔ ختٟٕدبي خٔڃ خڀس٭ً خڀس٭ًَٸڃ 

ڄعى٣ٔ  ختُٟدش خڀٙىُٝص

ڄعى٣ٔ ختُٟدش خٖـعمد٬ُص

ڄعى٣ٔ ختُٟدش خٖٸعٝديَص

ڄعى٣ٔ ختُٟدش خَُْٔص

 ڄعى٣ٔ خڀٽځٍ
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وؤټّّ ظٹًَُ ټدن ت٫ُٚ خْز٭دي ټدن ڄٕعىخٌد ڄعى٣ٔ, ( ؤن ) َعستُ ڄه ختًٞوپ

( زدت٨ُخٲ ڄ٭ُدٌَ وزځٱط ٸُمص خت١عى٣ٔ ختٟٕدبي ڀً ) ختُٟدش خڀٙىُٝصخڀٹُڃ  دپلمج

 ًلُػ زځٱط ٸُمص خت١عى٣ٔ ختٟٕدبي ڀ, ختُٟدش خَُْٔصدپ (, وټدن ؤٸٿ ظٹًَُ لمج)

عفىر خٖوعٽدٔص  ڀًي خت٠د٠٭تُ ڀخڀٽځٍ  خت١ٕعىي, وټدن ((, زدت٨ُخٲ ڄ٭ُدٌَ ))

( زدت٨ُخٲ , وزځٱط ٸُمص خت١عى٣ٔ ختٟٕدبي ڀً )ڄعى٣ٔ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن

 (. ڄ٭ُدٌَ )

 ختُٟدش خَُْٔصت٣دپ ؼدوُدً: 

 ( خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض خت١٭ُدََص لمجدپ ختُٟدش خَُْٔصـًوپ )

َٸڃ 

 خڀٵٹُش

 خت١عى٣ٔ وٛ خڀٵٹُش

 ختٟٕدبي

خٖت٨ُخٲ 

 خت١٭ُدٌَ

 خت١ٕعىيخڀعُظُر

ڄُظٵ٫ ؤَي زإن خڀعٵٽٻ خٌُْٔ ؤٔدًٔ خڀُٝخ٪ خٌُْٔ

ختٞإ بفُ خت١ديش خت١ىًَش ٬ىً لًوغ خت١ٙٽٗض  في 

خت١تًپ 

ڄعى٣ٔ 

ڄعى٣ٔ ؤَي زإن ؤڄىٌَ ٖ ظٕتَ ڄ٫ ؤٴُخي ؤُٔتي ټمد ؤًََ

زإوً ڀُٓ ڀًٌ ڄٽدن ؤتٞإ آڀًُ ٬ىً ڄٙدـُتي ؤ٘٭ُ  

ڄ٫ ؤٴُخي ؤُٔتي

ڄعى٣ٔ 

ڄعى٣ٔ  ؤو٬ّؿ ڄه ظٕځ٣ وخڀًخٌ ٬ځٍ

ڄعى٣ٔ  ؤظ١دَٷ ڄه وـىي خْٸدَذ لىفِ

ڄعى٣ٔ  ؤَي ؤن ؤُٔتي ٖ ظ٩هُ خٌعمدڄهڃ بي

ڄعى٣ٔ  ؤَي ؤن ؤٌځٍ ٠ًٌ

ڄىىٵٟ  ؤَٰر في وُٕدن خت١ٙٽٗض خڀتي ؤوخـههد يخوٿ خُْٔش

ؤَٰر تْٿ خت١ٙٽٗض خَُْٔص وخڀ٭د٤ٵُص خڀتي 

 ؤوخـههد

ڄىىٵٟ

ڄىىٵٟ, وخڀٵٹُش د ټدن يَـص ظٹًَُت٫( ظتُ )( ؤن خڀٵٹُ) َعستُ ڄه ختًٞوپ

, وټدن ؤټّّ ڄعى٣ٔوزدٸٍ خڀٵٹُخض ټدن يَـص ظٹًٌَُد  ڄُظٵ٫,يَـص ظٹًٌَُد ( َٸڃ )

(, وزځٱط ٸُمص خت١عى٣ٔ ؤَي زإن خڀعٵٽٻ خٌُْٔ ؤٔدًٔ خڀُٝخ٪ خٌُْٔ) ظٹًَُ ڀځٵٹُش

ؤَٰر تْٿ ) (, وټدن ؤٸٿ ظٹًَُ ڀځٵٹُش( زدت٨ُخٲ ڄ٭ُدٌَ )ختٟٕدبي ت٢د )

( ى٣ٔ ختٟٕدبي ت٢د )( وزځٱط ٸُمص خت١عخت١ٙٽٗض خَُْٔص وخڀ٭د٤ٵُص خڀتي ؤوخـههد

 (. زدت٨ُخٲ ڄ٭ُدٌَ )
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 ختُٟدش خٖـعمد٬ُصؼدڀؽدً: ت٣دپ 

 ( خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض خت١٭ُدََص لمجدپ ختُٟدش خٖـعمد٬ُصـًوپ )

َٸڃ 

 خڀٵٹُش

خت١عى٣ٔ  وٛ خڀٵٹُش

 ختٟٕدبي

خٖت٨ُخٲ 

 خت١٭ُدٌَ

 خت١ٕعىيخڀعُظُر

وـىي ٬مٿ بفُ َايٌ  وٕدَتي ڀى٨ُٵتي ؤو ٬ًڂ 

 ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫ 

ؤَي ؤن ظٙف٫ُ خًْٜٸدء ڀځع٭د٤ٍ ًََّ ڄه 

٬ىيتي ؤڀًُ

ڄُظٵ٫ 

َٕد٬ًفٓ ٬ًڂ خٌعمدڂ خلمجعم٫ زةت٬دي لځىپ 

ت١ٙدټٿ خڀٙسدذ خٖـعمد٬ُص ڀ٭ىيتي ڀع٭د٤ٍ 

 خت١ىًَخض

ڄُظٵ٫ 

ؤًٜٸدجٍ وٸط ختٟدـص َٕد٬ًفٓ ٬ًڂ ڄٕدوًش 

ت٢ڃ في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫ 

ظايٌ ب٤ٗٶ خٌْٿ ٬سدَخض ٰتَ ٖجٹص بفُ  

٬ىيتي ڀځع٭د٤ٍ 

ڄُظٵ٫ 

٬ًڂ ٸىد٬ص ڄه لىفِ زةٸ٬ٍٗ ٬ه خڀع٭د٤ٍ ز٭ً 

 خڀ٭ٗؾ َايٌ ڀ٭ىيتي ڀځع٭د٤ٍ 

ڄعى٣ٔ 

خُْٔش في ڄعدز٭ص ٬ٗـٍ َٕد٬ًفٓ ٠٭ٳ خٌعمدڂ  

 ڄه خڀع٭د٤ٍ في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄعى٣ٔ 

َايٌ ُٰدذ ؤلً خڀىخڀًَه ت١ًش ٤ىَځص ڀ٭ىيتي 

 ڀځع٭د٤ٍ

ڄعى٣ٔ 

َٕد٬ًفٓ ٬ًڂ ظًًَٙ خڀ٭ٹىزدض ٬ځً ـُخجڃ 

خڀعُوَؿ وظ٭د٤ٍ خت١ىًَخض في ٬ىيتي ڀع٭د٤ٍ 

 خت١ىًَخض

ڄعى٣ٔ 

َايٌ ٸځص خٌٖعمدڂ ڄه ٸسٿ ختٞتَخن زإُٔتي 

 ؤىء خڀعىخٜٿ ڄ٭هڃ بفُ ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄعى٣ٔ 

 

( ټدن يَـص ظٹًٌَُد ، ، ، ، ( ؤن خڀٵٹُخض )َعستُ ڄه ختًٞوپ )

ڄعى٣ٔ، وزدٸٍ خڀٵٹُخض ټدن يَـص ظٹًٌَُد ڄُظٵ٫ وټدن ؤټّّ ظٹًَُ ڀځٵٹُش )َايٌ 

ڀى٨ُٵتي ؤو ٬ًڂ وـىي ٬مٿ بفُ ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض(، وزځٱط ٸُمص خت١عى٣ٔ  وٕدَتي

( وټدن ؤٸٿ ظٹًَُ ڀځٵٹُش )َايٌ ٸځص ( زدت٨ُخٲ ڄ٭ُدٌَ )ختٟٕدبي ت٢د )

خٌٖعمدڂ ڄه ٸسٿ ختٞتَخن زإُٔتي ؤىء خڀعىخٜٿ ڄ٭هڃ بفُ ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض( 

 (.( زدت٨ُخٲ ڄ٭ُدٌَ )وزځٱط ٸُمص خت١عى٣ٔ ختٟٕدبي ت٢د )
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 ختُٟدش خٖٸعٝديَصَخز٭دً: ت٣دپ 

 خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض خت١٭ُدََص لمجدپ ختُٟدش خٖٸعٝديَص( :ـًوپ )

َٸڃ 

 خڀٵٹُش

خت١عى٣ٔ  وٛ خڀٵٹُش

 ختٟٕدبي

خٖت٨ُخٲ 

 خت١٭ُدٌَ

 خت١ٕعىيخڀعُظُر

َٕد٬ًفٓ ٴٙځٍ في ختٟٝىپ ٬ځً ٬مٿ ڄىدٔر في 

ڀع٭د٤ٍ خت١ىًَخض٬ىيتي 

ڄُظٵ٫ 

َٕد٬ًفٓ ٸځص خْـىَ وخڀُوخظر في ٬ىيتي ڀع٭د٤ٍ 

خت١ىًَخض

ڄُظٵ٫ 

َٕد٬ًفٓ ٬ًڂ ؼٹص خِوَُه وڄٙدَټعهڃ زد٬ْمدپ في  

 ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫

ؤن ٬ًڂ وـىي زُخڄؿ خٸعٝديَص ٖلٹص ڀځمع٭د٤تُ 

 ٔد٬ً في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض خت١ع٭دتٞتُ

ڄُظٵ٫

َٴٟ ختٞم٭ُدض وڄإٔدض  خلمجعم٫ خت١ًفٓ فِ ؤُْتي 

 ٔد٬ً في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫ 

ڄ٭دودش ؤُٔتي ڄه خڀٵٹُ وختُٟڄدن ٔد٬ًض في ٬ىيتي  

 ڀع٭د٤ٍ خت١ىًَخض

ڄعى٣ٔ 

خڀٝ٭سص في ٬ىيتي ڀع٭د٤ٍ ٔد٬ًظتٍ ٨ُوٲ خڀ٭مٿ 

 خت١ىًَخض

ڄعى٣ٔ

َٕد٬ًفٓ ٔهىڀص لٝىفِ ٬ځً خت١دپ ڄه ؤُٔتي في 

 ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄعى٣ٔ

ظىٴُ ٴُٚ ڀځ٭مٿ في ت٣دپ ظُوَؿ خت١ىًَخض وخت١ُيوي 

 خت١دفِ خت١ُظٵ٫ زدڀ٭مٿ ٔد٬ً في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄعى٣ٔ

د ټدن يَـص ظٹًَُت٫( خض )( ؤن خڀٵٹُ) َعستُ ڄه ختًٞوپ

َٕد٬ًفٓ ) , وټدن ؤټّّ ظٹًَُ ڀځٵٹُشڄُظٵ٫وزدٸٍ خڀٵٹُخض ټدن يَـص ظٹًٌَُد ڄعى٣ٔ, 

(, وزځٱط ٸُمص خت١عى٣ٔ ٴٙځٍ في ختٟٝىپ ٬ځً ٬مٿ ڄىدٔر في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ظىٴُ ٴُٚ ) (, وټدن ؤٸٿ ظٹًَُ ڀځٵٹُش( زدت٨ُخٲ ڄ٭ُدٌَ )ختٟٕدبي ت٢د )

ڀځ٭مٿ في ت٣دپ ظُوَؿ خت١ىًَخض وخت١ُيوي خت١دفِ خت١ُظٵ٫ زدڀ٭مٿ ٔد٬ً في ٬ىيتي ڀع٭د٤ٍ 

 .(( زدت٨ُخٲ ڄ٭ُدٌَ )( وزځٱط ٸُمص خت١عى٣ٔ ختٟٕدبي ت٢د )خت١ىًَخض

 ختُٟدش خڀٙىُٝصودڄٕدً: ت٣دپ 

 خت١٭ُدََص ڀٵٹُخض ت٣دپ ختُٟدش خڀٙىُٝص( خت١عى٥ٔدض ختٟٕدزُص وخٖت٨ُخٴدض ـًوپ )

َٸڃ 

 خڀٵٹُش

خت١عى٣ٔ  وٛ خڀٵٹُش

 ختٟٕدبي

خٖت٨ُخٲ 

 خت١٭ُدٌَ

 خت١ٕعىيخڀعُظُر

ؤيي ٘٭ىٌَ زدٔلسد٢ ووُسص خْڄٿ في تٖٹُٷ ؤڄىُدتي  

 زدتُٟدش في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫
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خڀًَىُص ٔد٬ًفٓ ٬ًڂ ٸًَتي ٬ځً خٖڀعّخڂ زدڀىخـسدض  

 في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫

َٕد٬ًفٓ بلٕدٍٔ زدڀ٭فّ وخڀعٹٝتَ في ظىٴتَ 

خلعُدـدض ؤُٔتي في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫

ڄُظٵ٫َٕد٬ًفٓ ٘٭ىٌَ زدڀٵُخٮ في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

زدت١ٕعٹسٿ في ٔد٬ًفٓ ٘٭ىٌَ زدت٠ىٲ ڄه خڀٵٙٿ 

 ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄُظٵ٫

ڄُظٵ٫ ؤيي ٘٭ىٌَ زدڀىلًش في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

َٕد٬ً ٘٭ىٌَ زإ٬ُخٞ خٔيڄدن ٬ځً خت١ىًَخض ز٭ً 

 خڀ٭ٗؾ في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄعى٣ٔ

٬ىيتي ؤيض وُسص ؤڄځٍ ڄه خڀّوخؾ ت٦ه ؤلر في 

 ڀځع٭د٤ٍ

ڄعى٣ٔ

ڄعى٣ٔ َٕد٬ًفٓ ٴٙځٍ في خڀًَخٔص بفُ خڀ٭ىيش ڀځع٭د٤ٍ 

ٔد٬ًفٓ ٘٭ىٌَ زإوتٍ ٰتَ ت٤سىذ ڄه ٸسٿ خِوَُه 

 في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

ڄعى٣ٔ 

 

ټدن يَـص ظٹًٌَُد  () ( ؤن خڀٵٹُخض) َعستُ ڄه ختًٞوپ

ؤيي ٘٭ىٌَ ) وټدن ؤټّّ ظٹًَُ ڀځٵٹُش وزدٸٍ خڀٵٹُخض ټدن يَـص ظٹًٌَُد ڄُظٵ٫, ,ڄعى٣ٔ

(, وزځٱط زدٔلسد٢ ووُسص خْڄٿ في تٖٹُٷ ؤڄىُدتي زدتُٟدش في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخض

 وټدن ؤٸٿ ظٹًَُ ڀځٵٹُش (,( زدت٨ُخٲ ڄ٭ُدٌَ )ٸُمص خت١عى٣ٔ ختٟٕدبي ت٢د )

وزځٱط , (تَ ت٤سىذ ڄه ٸسٿ خِوَُه في ٬ىيتي ڀع٭د٤ٍ خت١ىًَخضٔد٬ًفٓ ٘٭ىٌَ زإوتٍ ٰ)

 .(( زدت٨ُخٲ ڄ٭ُدٌَ )ٸُمص خت١عى٣ٔ ختٟٕدبي ت٢د )

: ٌٿ ظىـً ٬ٗٸص خَظسد٤ًُ ٌخض يٖڀص بلٝدجُص ٬ىً ڄٕعىي خڀؽدڀػ خڀٕاخپ

ڄص خُٰٔخء وتٕىر خٖوعٽدٔص ڀًي ٬ُىص ڄه خت٠د٠٭تُ وڄٕعىي ڄٹد زتُ( ≤αيٖڀص )

 ؟خٔيڄدنځ٭ٗؾ في ڄُخټّ ڀ

ڄص خُٰٔخء وڄٕعىي ڄٹدڀٕـدزص ٬ځً خڀٕاخپ تم لٕدذ ڄ٭دڄٗض خَٖظسد٢ زتُ 

( َستُ خٔيڄدن, وختًٞوپ )تٕىر خٖوعٽدٔص ڀًي خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ وزتُ ڄٕعىي 

 وعدجؿ ٌڀٻ.

 خٖوعٽدٔصڄ٭دڄٗض خَٖظسد٢ زتُ ڄٕعىي ڄٹدوڄص خُٰٔخء وزتُ ڄٕعىي تٕىر  () ـًوپ

 خڀٽځٍ ختُٟدش خڀٙىُٝص ختُٟدش خٖٸعٝديَص ختُٟدش خٖـعمد٬ُص ختُٟدش خَُْٔص 
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ُٰخء ( ؤن ت٫ُٚ ٸُڃ ڄ٭دڄٗض خَٖظسد٢ زتُ ڄٕعىي ڄٹدوڄص خَٔعستُ ڄه ختًٞوپ )

ټدوط ڄىـسص ټدن يخپ خٔيڄدن ڀًي خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ  وزتُ ڄٕعىي تٕىر خٖوعٽدٔص

(, وٌٍخ ًَپ ٬ځً ؤوً ټځمد ِخي ڄٕعىي خڀٝمىي خڀىٵٍٕ αبلٝدجُدً ٬ىً ڄٕعىي خڀًٖڀص )

ڀًي خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن ِخي ڀًَهڃ ڄٕعىي ڄٹدوڄص خُٰٔخء, وظُخولط ٸُڃ 

 (.( وزتُ )ڄ٭دڄٗض خَٖظسد٢ زتُ )

تٕىر خٖوعٽدٔص ڀًي ٬ُىص ڄه  ڄه خُٰٔخءعىسإ زً ڄٹدوڄص ظَ ڄد خڀٕاخپ خڀُخز٫: ڄد ڄٹًخ

 خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدن؟

( َستُ وعدجؿ وختًٞوپ ) خڀس٣ُٕ خٖت٨ًخَڀٕـدزص ٬ځً خڀٕاخپ تم بـُخء تٖځُٿ 

 ٌڀٻ.

 خڀس٣ُٕوعدجؿ تٖځُٿ خٖت٨ًخَ  (ـًوپ )

 خڀؽدزط ڄُز٫ ڄ٭دڄٿ خَٖظسد٢ ڄ٭دڄٿ خَٖظسد٢ ڄ٭دڄٿ خٖت٨ًخَ خت١٭ُدٌَ ڄ٭دڄٿ خٖت٨ًخَ خڀ٭ديٌ

 

%( خُٰٔخء ٌى )عىسإ زً ڄٹدوڄص ظڄد ڄٹًخَ ڄد ( ؤن َعستُ ڄه ختًٞوپ )

 .تٕىر خٖوعٽدٔص  ڀًي ٬ُىص ڄه خت٠د٠٭تُ ڀځ٭ٗؾ في ڄُخټّ خٔيڄدنڄه 

 خڀعىُٜدض:

 تٔد َځٍ:٬ځً ٠ىء وعدجؿ خڀًَخٔص َىٍٜ خڀسدلػ 

( ظٽؽُٳ خٌٖعمدڂ زع٥ىَُ خڀّّخڄؿ خڀ٭ٗـُص يخوٿ ڄُخټّ خڀ٭ٗؾ وخ٬عمديٌد ؤٔدڀُر ڄعٹًڄص 

تهعڃ زدتٞىخور خڀىٵُٕص وخٖـعمد٬ُص خڀتي ڄه ٘إهاد َٴ٫ ڄٕعىي خڀٝمىي خڀىٵٍٕ ڀٓ٘ىدٚ 

خت٠د٠٭تُ ڀځ٭ٗؾ. 

خڀّّخڄؿ خَٔ٘ديٌ خڀتي خڀ٭مٿ ٬ځً ظٵ٭ُٿ يوَ خلمجعم٫ خت٠دَـٍ في ٬مځُص خڀ٭ٗؾ ڄه وٗپ  (

ظ١مه ڄه وٗت٢د تٕىر خٖوعٽدٔص وخڀ٭ىيش ڀٕيڄدن.

( خڀ٭مٿ ٬ځً َٴ٫ خڀُوق خت١٭ىىَص ڀٓ٘ىدٚ خت٠د٠٭تُ ڀځ٭ٗؾ, وَٴ٫ ڄٕعىي ڄٹدوڄص خُٰٔخءخض خڀتي 

ظىخـههڃ في ڄٕتَش لُدتهڃ وخڀٹًَش ٬ځً ڄىخـهص خڀ١ٱى٢ زىخ٥ٔص زُخڄؿ خَٔ٘دي وخت١عدز٭ص.

عُٺ زتُ ت٫ُٚ ڄإٔدض خڀًوڀص ٌخض خڀ٭ٗٸص ڀعٽؽُٳ ختٞهىي وظىٴتَ خڀ٬ُدَص ( خڀع٭دون خت١ٙ

خڀٗلٹص ڀځمع٭دٴتُ ڄه خڀ٭ٗؾ ڄه وٗپ ظىٴتَ ٴُٚ ٬مٿ ٖجٹص ظىٴُ خڀًوٿ خت١ىدٔر ت٢ڃ, 

وظًََسهڃ وخت٩ُخ٤هڃ في خلمجعم٫ ټإٴُخي ڄىعفتُ َٕد٬ًٌڃ ٬ځً خڀسىدء وخڀعٱُتَ.

ٚ ٬ځً ظ٭َّّ ڄٹدوڄص خُٰٔخءخض ت١ٕد٬ًتهڃ في ( ظٽؽُٳ خڀًَخٔدض خڀتي ظٕد٬ً خْ٘ىد

.ًٗ  خٔٸٗ٪ ٬ه ظ٭د٤ٍ خت١ىخي خت١ىًَش و٬ًڂ خڀ٭ىيش ت٢د ڄٕعٹس
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 ٸدجمص خت١ُخـ٫

(.ڄٙٽٗض خـعمد٬ًُ ڄ٭دُٜش .٬مدن: يخَ خت١ٕتَش ظُټًُ, بهدء خڀًَه وځُٿ .) -

 ڀځىُٙ وخڀعى٫َِ .٬مدن . خَٖين

(. ڄٹدوڄص خُٰٔخء و٬ٗٸعً زدڀٙىُٝص خڀعمُمٍ, ت٤مىي ټد٨ڃ ت٤مىي. ) -

خڀىد٠فص ڀًي ٤ځسص ختٞدڄ٭ص. ت٣ځص ټځُص خڀعُزُص خْٔدُٔص: ختٞدڄ٭ص خت١ٕعىَُٝص, 

 ټځُص خڀعُزُص خْٔدُٔص. 

(. ؤٔسدذ خٖوعٽدٔص ڄه وـهص و٩ُ خت١ًڄىتُ, يَخٔص ختٟٗٶ, ڄ٥دو٪ زُټدض ) -

دڄ٭ص ظَُٙه ڀځسمىغ وخڀًَخٔدض, ٔځٕځص خِيخذ وخڀ٭ځىڂ خٔٔٗڄُص, ڄًُخوُص, ت٣ځص ـ

(.) 

(. ؤٔسدذ خٖوعٽدٔص  ټمد ًََټهد ڄ٠ًُ خڀًًٌَ, َ٘د ٬سًخڀٵعدق, ٬ٕٽُ, َؤٴط ) -

(, )ٔىء خٔعىًخڂ خت١ىخي خت١اؼُش وٵُٕدً ڄه وّٖء خت١ٕعٙٵُدض, يَخٔدض وٵُٕص, 

-. 

(. ؤت٪د٢ خڀىخڀًَص و٬ٗٸعهد تٔٹدوڄص خُٰٔخء ڀًُٕ )خڀُٴد٬ٍ, ڄُديي خڀُٴد٬ٍ خ -

ڀًي ٬ُىص ڄه خت١ُخٌٹدض, خلمجځص خڀ٭ُزُص ڀّيخذ وخڀًَخٔدض خٔوٕدوُص, خت١إٔص خڀ٭ُزُص 

 ڀځعُزُص وخڀ٭ځىڂ وخِيخذ.

(. ؤٔسدذ خٖوعٽدٔص  ټمد ًََټهد خت١ًڄىىن يخوٿ ڄُخټّ خڀُتٯدوٌ, ڀ٥ُٵً ت٤مً. ) -

ڄًَىص ٬مدن. َٔدڀص ڄدـٕعتَ ٰتَ ڄىٙىَي. ـدڄ٭ص ٬مدن خٌْځُص ٬ٗؾ خٔيڄدن في 

 ,٬مدن

(. يوَ زُخڄؿ خڀ٬ُدَص خڀٗلٹص في ختًٟ ڄه خڀ٭ىيش ڀع٭د٤ٍ خڀٕسُ٭ٍ, ت٤مً ) -

خت١ىًَخض, َٔدڀص ڄدـٕعتَ ٰتَ ڄىٙىَش, ـدڄ٭ص ودَٳ ڀځ٭ځىڂ خْڄىُص, خڀَُدٞ, 

 خڀٕ٭ىيَص.

ٹدوڄص خُٰٔخء ڀ٥ځسص ختٞدڄ٭دض في بٸځُڃ (. زىدء ڄٹُدْ ت١خڀ٥ُخووً, ٌّّٜ ) -

 .-(, )ـىىذ خَْين, ت٣ځص ـدڄ٭ص يڄٙٷ ڀځ٭ځىڂ خڀعُزىَص وخڀىٵُٕص. 
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(. خڀ٭ٗٸص زتُ ڄٹدوڄص خُٰٔخء وؤت٪د٢ خڀٹ١دش, ت٤مً )خڀ٥ُخووص, ٌّّٜ و -

ص: ـدڄ٭ص خڀعٵٽتَ خڀٕدجًش ڀًي خڀ٥ځسص ختٞدڄ٭ُتُ. خلمجځص خَْيوُص في خڀ٭ځىڂ خڀعُزىَ

  - ٬مديش خڀسمػ خڀ٭ځمٍ ,  -خڀتَڄىٺ

(. ظ٥ىَُ ڄٹُدْ ت١ٹدوڄص خُٰٔخء ڀ٥ځسص ختٞدڄ٭دض خَْيوُص خڀ٥ُخووً, ٌّّٜ ) -

وڄ٥دزٹص ٴٹُخظً ڄ٫ ت٪ىٌؾ ؤوًََٗ في و٩ُش خٔٔعفدزص ڀځٵٹُش, ڄاظص ڀځسمىغ 

 .-(, )خڀ٭ځىڂ خٔوٕدوُص وخٖـعمد٬ُص, ـدڄ٭ص ڄاظص.  -وخڀًَخٔدض

( يوَ خڀ٬ُدَص خڀٗلٹص في ڄى٫ خٖوعٽدٔص  ز٭ً خڀع٭دفي خڀ٭عُبي, ٌىً زىط ودڀً. ) -

ټځُص خِيخذ ,  -ڄه خٔيڄدن: زُودڄؿ ڄىعٝٳ خڀ٥َُٷ. ت٣ځص خِيخذ: ـدڄ٭ص خت١ځٻ ٔ٭ىي

( )-  

خٌْځُص (. و٩َُدض وٴىُدض خَٔ٘دي خٌُْٔ, ٬مدن: ٬ٗء خڀًَه, ـهدي ت٤مىي ) -

 ڀځىُٙ وخڀعى٫َِ.

(. ٨دٌُش خڀ٭ىيش ڀٕيڄدن في خلمجعم٫ خڀ٭ُبي, ڄُټّ خڀًَخٔدض خڀٱَُر, ٬سًخڀ٭َّّ) -

 وخڀسمىغ, ـدڄ٭ص ودَٳ خڀ٭ُزُص ڀځ٭ځىڂ خْڄىُص, خڀَُدٞ.

(. خْوٕدن وڄٹدوڄص خُٰٔخء وخٖٔعهىخء, ٬مدن. ٰىفِ, لٕه وخڀ٭ٽُځٍ, ـسدَ. ) -

 ڄٽعسص خلمجعم٫ خڀ٭ُبي.

(. خڀ٭ٗٸص زتُ خٔتٕدٌدض خڀىخڀًَص خت١عسديڀص زتُ خِزدء خت١ًزىفِ, ٬سًي خڀًُٕ ) -

 وؤزىدجهڃ خت١ًڄىتُ و٬ٗٸعهد زةوعٽدٔعهڃ, َٔدڀص ڄدـٕعتَ, ـدڄ٭ص ٬تُ شمٓ, خڀٹدٌُش.
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 خؼُ خڀٍټدء خڀعىدٴٍٕ ٬ځً خت١ُّش خڀعىدٴُٕص في ُ٘ټدض خٖظٝدٖض خَٖيوُص

 

 َخوًُ ت٤مً ٬سً خڀٹديَ خپ و٥دذ

 بيخَش ؤ٬مدپ

 زځًَص ڄ٭دن خڀٽّّي

 خت١ځىٛ

ًٌٴط خڀًَخٔص خفُ ٸُدْ خؼُ خڀٍټدء خڀعىدٴٍٕ ٬ځً خت١ُّش خڀعىدٴُٕص في ُ٘ټدض 

ڄه  و ظ٥ىَُ , ٬ُٔص خٖٔعفدزص (. وـىيش خت٠ًڄص , تٖٕتُزإز٭ديٌد ) خٖظٝدٖض خَٖيوُص

خـٿ خڀٹُدڂ زٍڀٻ ٴٹً تم ظٝمُڃ خيخش خڀًَخٔص )خڀٵد ټُووسدن( وظى٫َِ خٔعسُدن ٬ځً ٬ُىص 

ڄى٨ٳ و ڄى٨ٵص في ُ٘ټدض خٖظٝدٖض في خَٖين . و ٸً  ٬100ٙىخجُص ٤سٹُص ڄٽىوص ڄه 

% . 50خٌ زىٕسص خٔعُيخي ظٕدوٌ خٔعسدوص ٜدتٟص ڀځعمځُٿ خٖلٝدجٍ ,  50تم خٔعُـد٪ 

زدٔعىًخڂ زُت٣ُص ختّٟڄص و ز٭ً خـُخء خڀعمځُٿ خٖلٝدجٍ خڀِٗڂ و خوعسدَ خڀٵ٠ُُدض 

 ، و ظىٜځط خڀًَخٔص خفُ وعدجؿ خڀعدڀُص : SPSSخٖلٝدجُص ڀځ٭ځىڂ خٖـعمد٬ُص  

 وـىي ٬ٗٸص خت٬دزُص خن ڀځٍټدء خڀعىدٴٍٕ ؤؼُ ٬ځً خت١ُّش خڀعىدٴُٕص  .1

 وـىي ٬ٗٸص ٔځسُص خن ٌټدء ظىدٴٍٕ َاؼُ ٬ځً ـىيش وًڄص   .2

 ٬ٗٸص ٔځسُص خن ٌټدء ظىدٴٍٕ َاؼُ ٬ځً ٬ُٔص خٖٔعفدزص  .3

 ظ٥ىَُ خت٠ًڄص .ڀٍټدء خڀعىدٴٍٕ َاؼُ ٬ځً تٖٕتُ ووـىي  ٬ٗٸص خت٬دزُص خن خ  .4

 

ت٠ًڄص , ـىيش خدء خڀعىدٴٍٕ , خت١ُّش خڀعىدٴُٕص :ُ٘ټدض خٖظٝدٖض, خڀٍټ خڀٽځمدض خت١ٵعدلُص

 , تٖٕتُ و ظ٥ىَُ , ٬ُٔص خٖٔعفدزص .

 

 

 

 

 

 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
158 

 خڀٵٝٿ خٖوپ

 خ٤ٖدَ خت١ىهفٍ ڀځًَخٔص -خت١سمػ خٖوپ 

َهًٲ ٌٍخ خڀسمػ ز٭ُٞ ڄىهفُص خڀسمػ خڀتي تم خ٬عمديٌد وٌڀٻ ڄه وٗپ 

ثم ظى٠ُك خًٌخٴهد و ت٥٥٥هد وتًًَٖ خڀٵ٠ُُدض خڀُجُٕص وتًًَٖ ڄٙٽځعهد و خت٫ُعهد و 

 في ت٫ٚ و تٖځُٿ خڀسُدودض .خٖٔدڀُر خت١ٕعىًڄص 

 خوٖ: خت١ٹًڄص 

ظٕ٭ً خت١ى٩مدض ڀ١مدن زٹدءٌد و ظ٭َّّ ٸىتهد في خڀٕىٶ ڄه وٗپ خظسد٪ ٤ُٶ 

و٬مځُدض ـًًَش ڄه زُىهد خڀٍټدء خڀعىدٴٍٕ ,لتى ظٕع٫ُ٥ خت١ى٩مص ڄه خڀىٜىپ خفُ 

ٴُٕهد خًٌخٴهد خٖٔعُخت٬ُص وزدڀعدفِ ظ٬ًُڃ ڄٽدوعهد ولٝعهد خڀٕىٸُص زدت١ٹدَوص ڄ٫ ڄىد

ختٟدڀُتُ و خلمحعمځتُ , ٴإن خڀٍټدء خڀعىدٴٍٕ ڄه وٗپ خز٭ديي خْٔدُٔص ) ٌټدء خڀعٽىىڀىـٍ , 

ٌټدء خڀعمدڀٳ , ٌټدء خڀ٭مُٿ , ٌټدء خت١ىدٴٓ( َاؼُ زٙٽٿ ڄسدُ٘ في خيخء خت١ى٩مص ٬ه ٤َُٷ 

تٖځُٿ خڀسُحص خت٠دَـُص ڀځمى٩مص زىخ٥ٔص وّّخء ت٢ڃ ٸًَش ٬دڀُص ٬ځً خڀعمځُٿ و ت١٭ُٴص 

ُوٲ خڀٕىٶ زٽٿ ظٵدُٜځهد ) ؤٌ يَخٔص خٖٔ٭دَ , خت١ىدٴٕص , خڀٵُٚ و خڀعهًًَخض( , وٌٍخ ٨

ڄد ت٬٭ٿ خت١ى٩مص ظ٥ُُٕ ٬ځً ټٿ خڀ٩ُوٲ وزدڀعدفِ تٖٹُٷ خًٌخٴهد ودٜص خت٢ًٲ خٖٔدٍٔ 

ٌى ٠مدن خڀسٹدء ڄ٫ تٖٹُٷ َتُْص خټّّ خڀتي تٯٽه ڄه وٗت٢د خڀىٸىٲ ؤڄدڂ خڀ٩ُوٲ 

 خت١عٹځسص ڀځسُحص . 

خڀتي ظٕهڃ زٙٽٿ ټستَ في ظىـًُ خڀعىدٴٍٕ ټإلً خٖيوخض خڀٵد٬ځص وَ خڀٍټدء ٨هىو

ڄٕد٬ًتهد في ختٟٵد٦ ٬ځً ڄٽدوعهد , ُٷ خًٌخٴهد ٬ځً خت١ًي خڀس٭ًُ, وخت١ى٩مدض ت٨ى تٖٹ

وٸُخءش ڄٕعٹسځهد , وڄٕد٬ًش ٸُديتهد ٬ځً خٔعٙ٭دَ خڀٵُٚ خڀسُحُص , وخڀعٽُٳ ڄ٫ خت١عٱتَخض 

ٍخ خڀٍټدء زعٽىَه ڄد َ٭ُٲ زٵَُٷ خڀٍټدء خڀعىدٴٍٕ ,لُػ ٌخلمح٥ُص ٴٹً زًؤض خڀُٙټدض 

خٜسك في ٌٍخ خڀ٭ُٝ ڄه َٕهڃ في تٖٹُٷ خًٌخٲ وڄٝدفٌ خٜمدذ خڀ٭مٿ في خڀُٙټص, و

ڀٽه خيخَش ڄإٔدض خ٬ٖمدپ و خڀ١ُوٌَ ؤو ڄه خت٥١ځىذ ظى٨ُٳ ٌٍخ خڀىى٪ ڄه خڀٍټدء في

 زدٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ.

ُ٘ټدض خٖظٝدپ زٙٽٿ ودٚ خفُ ٬دڂ و ڀٻ ظٕ٭ً ڄ٭٩ڃ خڀُٙټدض زٙٽٿوڀٍ

ظ٭َّّ ڄُټٌّد خڀعىدٴٍٕ في خڀٕىٶ ٔ٭ُد ت٨ى ظٹًفٔ وًڄص ڄعمُّش ڀعمٹُٷ خًٌٖخٲ 

خڀىمى بهًٲ خٖٔعمُخَ في ظٝدٖض وخڀتي ظعمؽٿ في خڀسٹدء وخٖٔعُخظُفُص ڀُٙټدض خٖ
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َين تٖٹُٷ ڄٕعىَدض ڄعٝد٬ًش وڄعّخًَش في خَٖزدق ڀٍڀٻ ٔ٭ط ُ٘ټدض خٖظٝدٖض في خٖ

خفُ خڄعٗٺ ڄُّش ظىدٴُٕص ظٙمٿ ت٥عځٳ خوـً خيخجهد في ټدٴص ت٣دٖض وًڄص خٖظٝدپ ڄه 

وٗپ ظٹًفٔ وًڄص خظٝدپ ٌخض خيخء ٬دفِ َعٕڃ زدڀ٬ُٕص و خڀًٸص و ـىيش خت٠ًڄص . وفي 

٨ٿ خڀع٥ىَخض خڀعٽىىڀىـُص خت١عٕد٬َص و ظ٥ىَ و٩ڃ خت١٭ځىڄدض , ٴإن ٖزً ڄه خـُخء 

 ٕدذ ڄُّش ظىدٴُٕص و خڀ٭مٿ ٬ځً ظ٥ىٌَُد .خڀعٽُُٵدض خڀسُحُص ٖټع

خن خڀُٙټدض خٖظٝدٖض خڀتي ٖ ظٕ٭ً زُئَص وخ٠مص ت٨ى خٔعؽمدَ ٬ىدُٜ 

ختٞىيش خڀٙدڄځص و زدڀع٥ىَُ و خڀعمٕتُ ڄٕعمُ ٔىٲ ظع٭ُٞ خفُ خ٠ٖممٗپ ؤو خڀّوخپ 

 . ضخڄدڂ خت١ىدٴٕص خڀٽستَش في ٬دفَ خٖظٝدٖ

 ظًَْ ظإؼتَ ٬مځُص خڀٍټدء خڀعىدٴٍٕ ٬ځً وڄه ٌىد ظعممىَ ٴٽُش خت١ى٠ى٪ وزدڀعدفِ

خيخء خڀُٙټدض ؤٌ ټُٵُص ظإؼتَ خڀٍټدء خڀعىدٴٍٕ ٬ځً ظٹًفٔ وًڄص  ٌخض ټٵدءش و ـىيش 

٬دڀُص و ټٍڀٻ ٨هىَ خزعٽدَخض ـًًَش و زدڀعدفِ ختٟٝىپ ٬ځً َتُْص ټستَش و خت١ٕدت٫ص في 

 َِديش ٸىش ظىدٴُٕص ڀځُٙټص.

 ؼدوُد : ڄٙٽځص خڀسمػ و خٔإڀعهد 

َ٭عّّ ڄى٠ى٪  خڀٍټدء خڀعىدٴٍٕ و خت١ُّش خڀعىدٴُٕص  ڄه خت١ىخ٫ُ٠ خت١همص و ظٕعٙ٭ُ 

خڀسدلؽص خن ٌىدٺ لدـص ڄدٔص ڀسُدن ؤؼُ خڀٍټدء خڀعىدٴٍٕ ٬ځً خت١ُّش خڀعىدٴُٕص . و٬ځً 

لً ٬ځڃ خڀسدلؽص فَ َىـً ؤٌ ڄه خڀًَخٔدض خڀٕدزٹص في خَٖين ٸً لدوڀط خڀُز٣ زتُ 

خڀعىدٴُٕص , وٸً ًٌٴط خڀًَخٔص خفُ تٖځُٿ وظٙىُٛ ٬ٗٸص   خڀٍټدء خڀعىدٴٍٕ و خت١ُّش

خڀعإؼتَ خڀٍټدء خڀعىدٴٍٕ ٬ځً ؤز٭دي خت١ُّش خڀعىدٴُٕص , وٝىٜد في ٨ٿ ت٪ى و ظّخًَ خڀًوَ 

خڀٌٍ ظٹىڂ زً ُ٘ټدض خٖظٝدٖض في خٸعٝديَدض خڀًوپ و ڄ٫ ظّخًَ لًش خت١ىدٴٕص بهٍخ 

ٕ٭ً ُ٘ټدض ٖڄعٗټً , خٖڄُ خڀٌٍ َايٌ خلمجدپ ؤٜسك خڀعمُّ َجُُٕد و ًٌٴد ظىدٴُٕد ظ

خلًخغ ظٱتَخض ـىٌَُص تٖٹٷ خڀٹًَ خٖټّّ ڄه ظىدٴٓ و ظ١مه ت٢د خڀسٹدء و خٖٔعمُخَ في 

٨ٿ و٩دڂ ٖ َعىٸٳ ٬ه خٴُخِ خت١ٕعفًخض خڀ٭ځمُص و خڀعٽىىڀىـُد في ت٣دپ خٖظٝدٖض , وفي 

ٌُّد في ڄٕعىي ـىيش ٨ٿ َِديش لًش خت١ىدٴٕص ٴُمد زُىهد ٴٹً خيي ٌڀٻ خفُ َِديش ت٘

خت٠ًڄدض خڀتي ظٹًڄهد خڀّزدجه , وڀ٭ٿ ڄه ؤٌڃ خڀىٔدجٿ خڀتي ظٕدٌڃ في ٌڀٻ ٌى خٔعىًخڂ 

ظٽىىڀىـُد خت١٭ځىڄدض ټىهاد ظٹىڂ ٬ځً ٬مځُص خٖزعٽدَ و ظ٥ىَُ خڀٌٍ ت٭ٹٷ خڀَُديش و 

َٕعى٬ر ټٿ ڄد ٌى ـًًَ وودٜص ظإؼتٌَد في ـىيش خت٠ًڄدض ,وڄه ثم ظځسُص ڄع٥ځسدض 

 ولدـعهڃ زٙٽٿ ؤٴ١ٿ. خڀّزدجه
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 ڀٍڀٻ ظٽمه ڄٙٽځص خڀًَخٔص زٝىَش ؤٔدُٔص في خٖـدزص ٬ه خڀٕاخپ خڀعدفِ:

ُص في ُ٘ټدض خٖظٝدٖض د ٌى خؼُ خڀٍټدء خڀعىدٴٍٕ ٬ځً خت١ُّش خڀعىدٴٕڄ))

 ؟((خَٖيوُص

 وٸً خوسؽٷ ٬ه ٌٍخ خڀٕاخپ خڀُجٍُٕ خٖٔحځص خڀٵ٬ُُص خڀعدڀُص:

ٴٍٕ ٬ځً ـىيش خت٠ًڄص في ُ٘ټدض خٖظٝدٖض . ڄد ٌى خؼُ خٔعىًخڂ خڀٍټدء خڀعىد1

 خَٖيوُص؟ 

. ڄد ٌى خؼُ خٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ٬ځً تًَٖػ و خڀع٥ىَُ في ُ٘ټدض خٖظٝدٖض 2

 خَٖيوُص ؟ 

. ڄد ٌى خؼُ خٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ٬ځً ٬ُٔص خٖٔعفدزص في ُ٘ټدض خٖظٝدٖض 3

 خَٖيوُص؟ 

 ؤًٌخٲ خڀًَخٔص

ڄ٭ُٴص ؤؼُخٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ٬ځً خت١ُّش خڀعىدٴُٕص في ًٌٴط خڀًَخٔص خفُ 

 ُ٘ټدض خٖظٝدٖض خَٖيوُص

 وٸً خوسؽٷ ٬ه ٌٍخ خت٢ًٲ خڀُجٍُٕ ؤًٌٖخٲ خڀٵ٬ُُص خڀعدڀُص :

  خڀعمٹٷ ڄه خؼُ خٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ٬ځً ـىيش خت٠ًڄص في ُ٘ټدض خٖظٝدٖض

 خَْيوُص.

 ٴٍٕ ٬ځً تًَٖػ و خڀع٥ىَُ في ُ٘ټدض خڀعمٹٷ ڄه خؼُ خٔعىًخڂ خڀٍټدء خڀعىد

 خٖظٝدٖض خَْيوُص.

  ٸُدْ خؼُ خٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ٬ځً ٬ُٔص خٖٔعفدزص في ُ٘ټدض خٖظٝدٖض

 خَْيوُص.

 ؤت٫ُص خڀًَخٔص 

دوڀعً ٖن ٌٍخ ت٢ٍي خڀًَخٔص ڄه ؤت٫ُص خت١ى٠ى٪ خڀٌٍ ظىخٖت٫ُص خڀى٩َُص  ظىس٫

تْػ ٬ه خؼُ خڀٍټدء ت١ى٠ى٪ خڀٌٍ َع٥ُٶ خفُ خڀًَخٔص و، لُػ ؤن ٌٍخ خخت١ى٠ى٪ َ٭ً لًَؽد

 خڀعىدٴٍٕ ٬ځً خت١ُّش خڀعىدٴُٕص في ُ٘ټدض خٖظٝدٖض خَٖيوُص . 

ُټص خڀتي وڄد ًََّ ڄه خت٫ُص خڀًَخٔص خن ٌٍخ خت١ى٠ى٪ لًَػ و َ٭عّّ ڄهڃ ڀځٙ

ظٕ٭ً ٌٍي ٴٕص ڀځمٝىپ ٬ځً ڄُّش ظىدٴُٕص, ويوىت٢د ڀځمىدظٕ٭ً ڀځعٹًڂ وخڀع٥ىَ و

خٖٔدُٔص ( ظٕدٌڃ في ڄٕد٬ًش خڀسدلؽتُ  ت٣مى٬ص ڄه )خت١٭ځىڄدض خت١همص وخٔص ڀعىٴتَخڀًَ
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وخڀًخَٔتُ في ٌٍخ خلمجدپ بهًٲ ظٙفُ٭هڃ زدـُخء خت١ًَّ ڄه خْتْدغ في ٌٍخ خلمجدپ و 

 ظ٥ىٌَُد في خت١ٕعٹسٿ.

ظ٭ً خٖت٫ُص خڀع٥سُٹُص ت٢ٍخ خڀسمػ في ٔ٭ُهد ٖؼدَش خوعسدي  :خٖت٫ُص خڀع٥سُٹُص

ُ٘ټدض خٖظٝدٖض خَٖيوُص خفُ ؤت٫ُص ڄى٠ى٪ خڀٍټدء خڀعىدٴٍٕ و ؤت٫ُص ظ٥سُٹً , و خيخَش 

خزُخِ ؤٌڃ ـىخور خڀٹىش و خڀ١٭ٳ خڀىدتٕص ٬ه ظ٥سُٹً, ٴهٍي خڀًَخٔص ٸدڄط زًَخٔص 

٘دڄځص و ڄعٽدڄځص ٬ه خڀٍټدء خڀعىدٴٍٕ و ؤت٫ُص ظ٥سُٹً في ُ٘ټدض خٖظٝدٖض في خَٖين 

مًَػ و خڀع٥ىَُ و ٬ُٔص خٖٔعفدزص ، ټمد ؤن ٌٍي ْؼُي ٬ځً ـىيش خت٠ًڄص و خڀع

خڀًَخٔص ٔد٬ًض خيخَخض ڄًَخء ُ٘ټدض خٖظٝدٖض خَٖيوُص في ظ٥سُٷ خڀٍټدء خڀعىدٴٍٕ  

 ڀعمٹُٷ خت١ُّش خڀعىدٴُٕص .

 ٴ٠ُُدض خڀًَخٔص

 خڀٵ٠ُُص خڀُجُُٕص :

  HA1 خڀًٖڀص : َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي(α≥ 0.05 خن خڀٍټدء )

 خڀعىدٴٍٕ َاؼُ ٬ځً خت١ُّش خڀعىدٴُٕص في ُ٘ټدض خٖظٝدٖض خَٖيوُص

 و خڀٵ٠ُُدض خڀٵ٬ُُص :

HA1 1 :  خڀًٖڀص َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي(α≥ 0.05 ٖٔعىًخڂ )

 خڀٍټدء خڀعىدٴٍٕ ٬ځً ـىيش خت٠ًڄص في ُ٘ټدض خٖظٝدٖض خَْيوُص.

HA1 2 خڀًٖڀص : َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي(α≥ 0.05 ٖٔعىًخڂ )

 خڀٍټدء خڀعىدٴٍٕ ٬ځً خڀعمًَػ و خڀع٥ىَُ في ُ٘ټدض خٖظٝدٖض خَْيوُص.

HA1 3 خڀًٖڀص : َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي(α≥ 0.05 ٖٔعىًخڂ )

 .خڀٍټدء خڀعىدٴٍٕ ٬ځً ٬ُٔص خٖٔعفدزص في ُ٘ټدض خٖظٝدٖض خَْيوُص
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 ( : 7خڀٙٽٿ )

 خڀ٭ٗٸص زتُ خڀٍټدء خڀعىدٴٍٕ و خت١ُّش خڀعىدٴُٕص 

 خت١عٱتَ خت١ٕعٹٿ                                        خت١عٱتَ خڀعدز٫          

 

 

 

 ) خت٪ىٌؾ خڀًَخٔص ( 

 

 ( : ت٪ىٌؾ خڀًَخٔص2خڀٙٽٿ )

 

 

 

 

 

 

 

 )خڀع٭َُٵدض خٖـُخجُص(

ڀعمځُٿ خت١٭ځىڄدض خڀ٭مځُص خڀتي ظٹىڂ بهد خڀُٙټص ( عٱتَ خت١ٕعٹٿ: )خڀٍټدَ خڀعىدٴٍٕخت١

خْٔىخٶ , ڀٽٍ مٿ و٬ه زُحدض خڀ٭ٸدوىفٓ ٬ه ڄىدٴُٕهد و٬مٗجهڃ و خڀتي لٝځط ٬ځُهد زٙٽٿ

ٌ خڀٹُخَخض ظعمٽه ڄه ظىٸ٫ خڀعٱتَخض في خڀٝىد٬ص خڀتي ظ٭مٿ ٴُهد و ظ٭ِّ ڄه ٸًَتهد في ختٗد

, ټمد َى٩ُ ڀځٍټدء خڀعىدٴٍٕ ٬ځً خوً زُودڄؿ تٞم٫ و تٖځُٿ خْٔعُخظُفُص خڀٝمُمص

ختٟٵد٦ ٬ځً ىَيَه ڄه ؤـٿ خت٬دي ٴُٚ ـًًَش وخت١٭ځىڄدض لىپ خڀ٭مٗء و خت١دٴٕتُ و خت١

 خڀٹًَش خڀعىدٴُٕص.

 خت١عٱتَ خڀعدز٫ : 

جهد وخڀتي ظ٭٥ٍ ٸًَش خت١ى٩مص ٬ځً ظٹًفٔ ٸُمص ڄعٵىٸص ڀ٭مٗخت١ُّش خڀعىدٴُٕص 

 .ؤٴ١ځُص ٬ځً ڄىدٴٕتُ ت٦د ظعُك ت٢ڃ تٖٹُٷ وعدجؿ ؤيخء ٬دڀُصخت١ى٩مص ظٵىٸد و

 خت١ُّش خڀعىدٴُٕص  خڀٍټدء خڀعىدٴٍٕ 

 خڀٍټدء خڀعىدٴٍٕ 

 خت١ُّش خڀعىدٴُٕص :

 ـىيش خت٠ًڄص 

 خڀع٥ىَُ خڀعمًَػ و

 ٬ُٔص خٖٔعفدزص 
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خڀٝٵدض و خت١مُّخض خت١عٽدڄځص ڀځىًڄص ظٽىن ت٢د ٸًَش ٬ځً خ٘سد٪  ـىيش خت٠ًڄص

ظٽىن ـىيش ڄٝىٵص ظٝىُٵد ڄاُ٘خ وٴ٭دٖ في ض و ختٟدـدض خڀ٩دٌُش و خڀ١مىُص وخڀُٰسد

 .خٖٔدُٔصظٽىن ڄٽمٗ ڀٽٿ وٙد٤دض ؼدوىَص و خت١ى٩مص و

ًڄص ٬ځً ٌى ڄًي ت٧دق خڀُٙټص في تًَٖػ وًڄدتهد خت١ٹخڀع٥ىَُ خڀعمًَػ و

 .ظ٥ىٌَُد زٙٽٿ ڄى٩ڃ و خڄٽدوُص خڀع٥سُٷ خڀ٭مځٍ ڀځٵٽُش خلمحًؼص ؤو خت١سعٽُش

ٌٍ ٬ُٔص خٖٔعفدزص تٟدـدض و َٰسدض خڀ٭مٗء و ٌڀٻ في خٸٿ ٬ُٔص خٖٔعفدزص 

وٸط و ټځٵص و ظ٭ّّ خ١َد ٬ځً ظځسُص خلعُدـدض خڀ٭مٗء ختًًَٞش ؤو خڀ٥دَجص ڄه وٗپ 

 .و ؤدجځهد ڄُووص خٖـُخءخض في ظٹًفٔ خت٠ًڄص

ٌٍ ُ٘ټص ظىٴُ وًڄدض ڄؽٿ خٖظٝدٖض  ٸ٥د٪ خڀًَخٔص ُ٘ټدض خٖظٝدٖض :

و  ،خت٢دظٵُص و وٹٿ خڀسُدودض ڀّزدجىهد و خٰځر خڀُٙټدض خت٢دظٳ لدڀُد ڄّويش ت٠ًڄص خٖوعُوط

ڄ٫ ٨هىَ خت٢ىخظٳ خلمحمىڀص ؤٜسمط ُ٘ټدض خت٢دظٳ خٖن ظٙمٿ ُ٘ټدض خٖظٝدپ خڀٗٔځٽُص 

ت٢دظٳ خلمحمىپ ڄؽدپ ٬ځً خڀُٙټدض ) ُ٘ټص َِه ,ُ٘ټص ؤوَوؿ , ُ٘ټص ؤو ڄٙٱىفِ ٘سٽدض خ

 ؤڄىُص (.

 لًوي خڀًَخٔص

 ظعمؽٿ لًوي خڀًَخٔص تٔد َځٍ :

 خوٖ : ختًٟوي خت١ى٠ى٬ُص :

ڀط ڄى٠ى٪ ظعمؽٿ في ڄًي يٸص خـدزدض خت١ى٨ٵتُ ٬ځً خٔحځص خڀًَخٔص خڀتي ظىدو

خڂ خت١ُّش خٔعىًټمعٱتَ ڄٕعٹٿ وخڀٍټدء خڀعىدٴٍٕ  ٌٍ خٔعىًخڂخڀًَخٔص و ڄعٱتَختهد ,و

, تًَٖػ وظ٥ىَُ, ٬ُٔص ـىيش خت٠ًڄصخڀعىدٴُٕص ټمعٱتَ ظدز٫ َجٍُٕ ز٭ىدُٜي )

 .خٔعفدزص(

 ؼدوُد : ختًٟوي خت١ٽدوُص :

 ُ٘ټدض خٖظٝدٖض في خَٖين . 

 ؼدڀؽد : ختًٟوي خڀسَُٙص :

 ظٹعُٝ ٬ځً خت١ى٨ٵتُ في خڀُٙټدض خٖظٝدٖض خَٖيوُص .

 خڀّڄىُص :َخز٭د : ختًٟوي 

 .2022ڀٕىص  7خفُ ٰدَص ٘هُ  2022ڀٕىص  3خزعًخء ڄه ٘هُ 
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 خڀٵٝٿ خڀؽدفٓ

 خڀًَخٔدض خڀٕدزٹصخ٤ٖدَ خڀى٩ٌُ و

: َع١مه ٌٍخ خڀٵٝٿ خ٤ٖدَ خڀى٩ٌُ و خڀًَخٔدض خڀٕدزٹص ٌخض خڀ٭ٗٸص خت١ٹًڄص

تٔى٠ى٪ خڀًَخٔص ختٟدڀُص وخڀتي ًٌٴط ڀځع٭ُٲ ٬ځً خؼُ خڀٍټدء خڀعىدٴٍٕ ٬ځً خت١ُّش 

 خڀعىدٴُٕص في ُ٘ټدض خٖظٝدٖض في خَٖين و ٌڀٻ ٬ځً خڀىمى خٖتي :

 : ٌُخ٤ٖدَ خڀى٩ 

 . خڀٍټدء خڀعىدٴٍٕخت١سمػ خٖوپ : 

 . خت١ُّش خڀعىدٴُٕصخت١سمػ خڀؽدفٓ : 

 : خڀًَخٔدض خڀٕدزٹص 

 خڀًَخٔدض زدڀځٱص خڀ٭ُزُص . -

 خڀًَخٔدض زدڀځٱص خٖت٧ځَُّص . -

 

 خڀًَخٔدض خڀٕدزٹصخ٤ٖدَ خڀى٩ٌُ و

 .  (Competitive Intelligence )خت١سمػ خٖوپ : خڀٍټدء خڀعىدٴٍٕ 

 :ٹًڄصخت١

ڀٹً خ٬عّّض خڀعٱُتَخض خڀَُٕ٭ص في زُحص خ٬ْمدپ ڄٙٽځص ؤٔدُٔص ظىخـً 

ىدٴٕىن ختٟدڀُىن ڄىعفدض ـًًَش , و َٹًڂ خت١لُػ ًَوٿ خت١ىدٴٕتُ ختًٞي خڀٕىٶ خت١ى٩مدض.

خت١ىد٤ُ خڀتي ؤن ظٕعفُر ڀځٵُٚ و خڀعمًَدض و هد٬ځُوڀٽٍ ظٽىن خت١ى٩مدض ٴ٭دڀص وڄسديَش, و

 .ظٵ٠ُهد خڀسُحص خت٠دَـُص

ڄه ثم ظ٥ىَُ خٔعفدزدض ٴ٭دڀص ظ١مه ىي خڀعٱُتَ خت٠دَـُص زٙٽٿ ؤٴ١ٿ ووڀٵهڃ ٸ

خت١٭ځىڄدض ؤو تٖٕه ڄه ڄٽدوعهد في خت١ٕعٹسٿ , تٖعدؾ خت١ى٩مدض خفُ ت٫ٚ و تٖځُٿ خڀسُدودض و 

 .ختٕدٌدض خ٬ٖمدپ ڄه ؤـٿ تٖٹُٷ ؤًٌخٲ خت١ى٩مصلىپ ؤو٥ٙص خت١ىدٴٕتُ وزُحص خ٬ْمدپ و

ٴٕتُ , خت١ىدڀٍټدء خڀعىدٴٍٕ تٔؽدزص خټعٕدذ وخٔعىًخڂ خت١٭ځىڄدض لىپ خت١ىدٴٕتُو َ٭عّّ خ

, ڄه ؤـٿ ي٬ڃ ٬مځُص ٜى٫ خڀٹُخَ ڀع٭َّّ , خڀٝىد٬دض خت١عىدٴٕصختًٞي, خڀ٭مٗء, خت١ىَيَه

 خڀٹًَش خڀعىدٴُٕص ڀځمى٩مص.
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ًي ؤٌڃ خت١مدَٔدض و خٖيوخض خڀتي ظٕعىًڄً خت١ى٩مدض َ٭ً خڀٍټدء خڀعىدٴٍٕ خلو

وخجُ وٵىٌٌد في خڀسُحص تٞم٫ خت١٭ځىڄدض ٬ه خت١ىدٴٕتُ , بهًٲ تٖٕتُ ٴُٜهد في تًًَٖ ي

خت١ىدٴٕتُ  , خ٠دٴص خفُ تًًَٖ خڀسىدء خڀعىدٴٍٕ ت٢د وڄد َٙٽځً ڄه ٠ٱى٢ ٬ځًخڀعىدٴُٕص

دٴُٕص خت١٭دُٜش ڄه ظىدٴٓ ختٟدي ڀعى. وو٩ُخ ت١د ظعم٫ ٴًُ خڀسُحص خخڀ٭دڄځتُ زىٵٓ خڀٹ٥د٪

, ٴإوً َع٥ځر ڄه ڄى٩مدض خ٬ٖعمدي ٬ځً ت٣مى٬ص ڄه ٸًَخض ٌخض ٤سُ٭ص وخڀًڄىٌ

 يَىدڄُٽُص ت١ٕد٬ًتهد في ت٣دبهص تهًًَخض خت١ىدٴٕتُ و خڀعًٌٝ ت٢د.

 ڄُخلٿ ظ٥ىَ خڀٍټدء خڀعىدٴٍٕ :

في ٬دڂ , ٬ىًڄد خٔعىًخڂ Porterظ٭ّي خٖٜىپ خڀٵٽَُص ڀځٍټدء خڀعىدٴٍٕ خفُ 

 ظٹُىص خڀٍټدء خڀعىدٴٍٕ ڀعمځُٿ خڀٝىد٬دض و خت١ىدٴٕتُ. 1980

زىُٙ خٖٔعُخظُفص ظىدٴُٕص وخڀٌٍ ڄه وٗت٢د   Porterٸدڂ  1988زٹًوڂ ٬دڂ و

ؤيي ت١ىدٴٕتُ زدٔعُخظُفُص خت١ىدٴٕص وٸدڂ زع٥ىَُ خڀٍټدء خڀعىدٴٍٕ ڄه وٗپ َز٣ تٖځُٿ خ

ټى٩دڂ ٬مٿ , وټٍڀٻ ٸڃ زعإڄتُ ڄد َٕمً خفُ وځٷ وځٵُص ڀع٥ىَُ خڀٍټدء خڀعىدٴٍٕ و ٬ًي 

 .و خڀتي ظٕمً لدڀُد  تّم٭ُص ڄهىٍُ خڀٍټدء خڀعىدٴٍٕ 1986تّم٭ُص ڄهىٍُ خت١ىدٴٕص 

خٔعىًڂ ٌټدء ظىدٴٍٕ زٙٽٿ ټستَ و ودٜص في وَٖدض  1990وفي ٬ٹً خڀعٕ٭ُىدض 

ٿ خت١عمًش ڄه لُػ ٸدڄط ز٭ٟ خڀسځًخن زدٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ٬ځً ڄٕعىي ٬دت١ٍ ڄؽ

 َدزدن خڀتي ٠د٬ٵط ڄه ٸىش ؤٔىخٸهد ڄىٍ لُذ خڀ٭دت١ُص خڀؽدوُص.

خن وّّخء خڀٍټدء خڀعىدٴٍٕ في خت١ى٩مص َٕع٥ُ٭ىن خٖـدزص ٬ه ت٥عځٳ خٖٔحځص 

خڀتي ٸً تًٌٕد خت١ى٩مص ٰدڄ١ص و ڄسهمص , ٴهڃ ٸديََه ٬ځً ت٫ٚ خت١٭ځىڄدض ڀٝدفٌ خت١ى٩مص 

 في خڀىٸط خت١ىدٔر و زعٽځٵص ؤٸٿ وٕسُد.

 ٬ًي ڄه خڀٽعدذ زدٸعُخق خٖتٕدٌدض خڀى٩َُص تٖط ڄٕمُدض ت٥عځٵص وڀٹً ٸدڂ

 .(Albgliet.al,1996)خڀٍټدء خڀعٹتٍ خڀعىدٴٍٕ  -

 . (Pearace,1976)ٌټدء خ٬ْمدپ  -

 .(Aker,1983)خڀٍټدء خْٔعُخظُفٍ  -

 .(Ghoshal&Westney,1996)تٖځُٿ خت١ىدٴٓ  -

 .(Maltz&Kali,1996)ٌټدء خڀٕىٶ  -

 .(Saxby et.el,2002)خت١ٕك خڀسُحٍ  -

 .(Duy&Shoemaker,2006)ڄٵهىڂ خڀُئَص خت٠دَـُص  -
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: خن ؤټؽُ ڄٕمً َ٭ً ڄٙدزً ت١ٵهىڂ ٌټدء خڀعىدٴٍٕ ٌى ڄٵهىڂ خڀُئَص خت٠دَـُص و ٌٍ و

خلًي خ٬عّّض ٘ٽٗ ڄه ؤ٘ٽدپ خڀٹُديش و , لُػٴه َئَص خُٖ٘دء ٰتَ خت١ى٩ىَ )ٰتَ خت١ځمىٔص(

ؤيخش و ڀٍڀٻ ٴهٍ تٔؽدزص خڀٹديش في ڄى٩مص, و ټسدَ( خڀتي َٹىڂ بهد )ختٟٕدٔص خت١همدض خت١همص

ڄٕعٹسٿ خت١ى٩مص , خڀٌٍ ت٬٭ځهد ٸًَش ظٕعىً خفُ خڄٽدودض ووّّخض ويَخٔص ٬ٹٗوُص ڀىخٸ٫ و

 .تٖٹٷ خت٢ًٲ خت٥١ځىذ في ظىلًُ خڀ٭دڄځتُ زدتٕدي ؤُٰخٞ خت١ى٩مص خڀ٭ځُد

 ڄٵهىڂ خڀٍټدء خڀعىدٴٍٕ :

في ظٽدڄٿ ڄ٭ُٴص ټٿ ٴُي في  َ٭ً خڀٍټدء خڀعىدٴٍٕ و٩دڄد ڀځمٕك خڀسُحٍ َٕهڃ

خت١ى٩مص و ت٘عً ؤت٫ُعً ڀعٱ٥ٍ ٤ُٵد وخٔ٭د ڄه وٙد٤دض و لٹىپ خ٬ٖمدپ ڀٍڀٻ وَي خڀ٭ًًَ 

 ڄه خڀع٭دََٳ ت١ٵهىڂ خڀٍټدء خڀعىدٴٍٕ و ڄىهد :

خڀٍټدء خڀعىدٴٍٕ :ٌى ڄ٭ُٴص ڄٕسٹص ٬ه زُحص خڀعٙٱُٿ خت٠دَـُص , و خت٢ًٲ في خڀىهدَص  *

 .دٌ خڀٹُخَخض خڀتي ظايٌ خفُ خڀ٭مٿڄه ٌٍي خڀ٭مځُص ٌى ظٕهُٿ ختٗ

خڀٍټدء خڀعىدٴٍٕ :ٌٍ ٬مځُص تٖځُٿ ظٽعُٽُص ٬ه خٖٔىخٶ و خت١ىدٴٕتُ و خڀٝىد٬دض ,  *

ڀځٕمدق زدتٗدٌ خڀٹُخَخض في خت١ًي خڀٹٝتَ و خڀ٥ىَٿ , خٌ خٖٔعٵديش ڄه خڀعٱُتَخض 

ـ٭ځهد خت١ىـىيش في خڀٕىٶ ڄ٫ خٔعٱٗپ وٹد٢ خڀٹىش و خڀ١٭ٳ خت٠دٜص زدت١ىدٴٕتُ و 

 .ڀٝدفٌ خت١إٔص

خڀ٭مځُص خت١ٕعمُش تٞم٫ خڀسُدودض و خت١٭ځىڄدض و خت١٭ُٴص ٬ه  ظ٭ُٲ زإهادخڀٍټدء خڀعىدٴٍٕ :  *

ختٞهدض خڀٵد٬ځص ) خت١ىدٴٕتُ و خڀ٭مٗء و خت١ىَيَه و ختٟٽىڄص و ٰتٌَد( خڀتي ظعٵد٬ٿ ڄ٫ 

خت١ى٩مص في زُحص خ٬ٖمدپ ڄه ؤـٿ ي٬ڃ ٬مځُص ٜى٫ خڀٹُخَخض ڀع٭َّّ ٸًَش ظىدٴُٕص 

 .ڀځمى٩مص

, دض خ٬ٖمدپ و ڄٽىن خٔعُخظُفٍ ت٢دخَش في ڄى٩مٌخټُش خٖي* خڀٍټدء خڀعىدٴٍٕ: ٌٌه و

خت١ىدٴٕتُ , تُٖټدتهڃ, وىخَدٌڃ, و٥٥هڃ  ٬ًٴً ختٟٝىپ ٬ځً ڄ٭ځىڄدض ڄع٭ځٹص زدڄٽدودض

ص زد٬ٖعمدي ٬ځً ڄىخَي خت١ى٩مص تٖځُځهد وٜىٖ ڀُٝدٰص خٔعُخظُفُص ودـمخت١ٕعٹسُځص و

وخڀىمى, وخڀع٥ىَ  َدض ڀځسٹدءٸًَختهد خت١عدلص ڀٱُٞ خڀع٭دڄٿ ڄ٫ تًٖوخڄٽدودتهد و

, وٜىٖ ت١ىٸ٫ خڀعدز٭ص خفُ ڄىٸ٫ ڄى٩مص خت١عمًَصخٖوعٹدپ ڄه ڄىٸ٫ خت١ى٩مص وخڀعمىپ, و

 .خت١ى٩مص خڀٹدجًش في خڀٹ٥د٪ خڀٌٍ ظ٭مٿ زً

َ خٌ خٖٔعُخظُفُص, َٕعهًٲ ڄه خڀٍټدء خڀعىدٴٍٕ ت٫ُٚ ڄٕعىَدض ٜى٫ خڀٹُخو

َىسٱٍ خڀعإټًُ ٬ځً ؤن خت٢ًٲ خڀُجٍُٕ ڄه خڀٍټدء ٸط وٵًٕ, وخڀعٙٱُځُص في خڀىوخڀعٽعُٽُص, و
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خڀعىدٴٍٕ ٌى ظٕهُٿ خت١ًَّ ڄه خت٣٥٠ خٖٔعُخظُفُص ڀَّديش ٴ٭دڀُعهد , زد٬عسدَي ؤلً 

 خٖټؽُ ؤت٫ُص في خڀىٸط ختٟدفِ , خٌ َ٭ّّعُخظُفُص خڀتي ت٘عځٽهد خٖيخَش وخٖيوخض خٖٔ

لتُ َُي ؤن تٖىَٿ  1994ص َاټً ظدَځىَ ٴُىپ ٌڀٻ ٔىَُ٘دن ختُٟدش خٖٔعُخظُفُص, و

عىًخڄهد, لىپ ختٟدٖض خت١د٠ُص خٌٔټدءخض َٕهٿ ظٵٕتٌَد وتٖځُځهد وخت١٭ځىڄدض خفُ 

ختٟد٠ُش خٌ خڀعٵٽتَ زٙٽٿ ت٥عځٳ ٬ه خڀى٩ُش خڀعٹځًَُص , تٔ٭تٌ ڀُٓ خڀعٵٽتَ لىپ ڄد و

 .لًغ وڀٽه ٬ه ڄد خڀٌٍ ُٔمًغ

ٌټدء ظىدٴٍٕ , , َُي خوً تٯٽه خٔعُٙخٲ ڄٵهىڂ وٴٹد ت١ى٩ىَ ؤټؽُ شمىڀُص

 :و ٌٍ  Perspectivesوڄ١دڄُىً ڄه وٗپ ؼٗغ ڄى٩ىَخض 

خڀٌٍ َى٩ُ ٴًُ ڀځٍټدء خڀعىدٴٍٕ : وPractitioners perspectiveڄى٩ىَ خت١مدَٔتُ   -1

 زٽىوً و٩دڄد ٘دڄٗ ٖيخَش خت١ىد٤ُ في زُحص خت١ى٩مص خت٠دَـُص 

ًخڂ خت١ُىپ وَعمؽٿ ز٭مځُص خٔعى :Academic perspectiveڄى٩ىَ خٖټديتٯُتُ  -2

ص زٙٽٿ ڄهُٽٿ بهًٲ تًًَٖ خڀٵُٚ ڄ٭عٹًخض خت١٭ُدََوخٖتٕدٌدض خڀَُديَص و

 خڀعهًًَخض ؤڄدڂ خت١ى٩مص زٙٽٿ ڄىع٩ڃ و ڄعىخٜٿ و

خڀٌٍ ڄه وٗڀً تم : و Inter-Displinary perspectiveڄى٩ىَ خڀعٙدزٻ خت١٭ُفي  -3

خڀًخوځُص  ىڄدض ڄه ټدٴص خت١ٝديَظإټًُ ٬ځً خن خڀٍټدء خڀعىدٴٍٕ َع١مه ت٫ٚ ڄ٭ځ

, خڀُٙټدء ٕتُ, ٬مٗء, ڄىَيَه, ڄٕعؽمَُهڄىدٴوخت٠دَـُص خلمح٥ُص زدت١ى٩مص )

 خٖٔعُخظُفتُ (

 : ؤت٫ُص خڀٍټدء خڀعىدٴٍٕ

 ـىخور ؤت٫ُص خڀٍټدء خڀعىدٴٍٕ في ڄى٩مدض خ٬ٖمدپ زدٖتي :

 ټىوً ؤلً ـىخور خڀع٭ځڃ خڀعىدٴٍٕ .  -1

خت١ى٩مدض ڀ٥ُخجٷ ڄىهفُص في  , ٖوً ٨هُ زّّوِ لدـصص ٸُخَخض خت١ىدٴٕصي٬مً ڀٝىد٬ -2

 .ت٫ٚ خت١٭ځىڄدض ٬ه خت١ىدٴٕتُ و تٖځُځهد و وٌُٙد

٭عمًش في ظ٥ىَُ ڄى٩مدض خ٬ٖمدپ وختْدغ خڀٕىٶ َ٭ّّ ٬ه خڀٹُمص خت١١دٴص خت١ -3

خڀٹُدڂ  َُٴً خت١ًََُه زإيخش ڀځع٭ځڃ لىپ ڄد َىىٌ خت١ىدٴٕىنوخڀعى٣ُ٥ خٖٔعُخظُفٍ, و

, و ت٭ٕه ـىيش خت١ىعفدض زتُ و٨دجٳ خت١ى٩مص زً , و٥َىَ خت١٭ُٴص زدڀٕىٶ, وخڀ٭ٗٸص

 .ىدٴٕتُ و تٔد ١َمه تٖٕتُ خٖيخءخِخء خت١
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ٖزٹدء ٸًَختهد مد في خ٬ديش ٌُٽځص ؤٔٓ خت١ى٩مص وَځ٭ر خڀٍټدء خڀعىدٴٍٕ يوَخ ڄه -4

 خڀعىدٴُٕص ٸدجمص في خٖٔىخٶ خڀ٭دت١ُص .

ص خت١عٕد٬َص, ټدڀعٱتَخض خڀسُحَُ٭ً ٠ُوَش ڀځمى٩مدض في ٨ٿ تًَٖدض زُحص خ٬ٖمدپ ,  -5

خڀعٱتَخض خڀُٕدُٔص و خٖٸعٝديَص ٌخض خْؼُ في خڀٝىد٬ص وخڀع٥ىَخض خڀعٽىىڀىـُص, و

 لدـعً ڀځعمځُٿ .زٹىش , و َِديش لًش خت١ىدٴٕص, وختٟمٿ خت١٭ځىڄدتي خڀٽستَ و

 ڄ٥ٝځمدض ڄُظس٥ص زدڀٍټدء خڀعىدٴٍٕ :

خڀتي خت٥ٝ١ځمدض خٖوُي ڄه ؤوىخ٪ خڀٍټدءخض في خت١ى٩مص و ٌىدٺ ٬ًي َىـً

 : ظعًخوٿ في ڄٵدٌُمهد ڄ٫ ڄ٥ٝځك ٌټدء خڀعىدٴٍٕ و ٌٍ

مى٬ص ڄه خ٬ٖمدپ : ٌى ت٣ Economics Intelligenceخڀٍټدء خٖٸعٝديٌ   -1

ٖٸعٝديَتُ ڀُٝدٰص ڄ٭دتٞص و زػ خت١٭ځىڄص خت١ٵًُش ڀځمعًوځتُ خخت١ُظس٥ص زدڀسمػ, و

ٴإن خڀٍټدء خٖٸعٝديٌ ٌى  ٬1967دڂ   Harold Wilenshyلٕر خٔعُظُفُدتهڃ. و

 وٙد٢ خوعدؾ خت١٭ُٴص خڀتي تًٗڂ خًٌٖخٲ خٖٸعٝديَص و خٖٔعُخظُفُص ڀځمى٩مص . 

خڀسمػ ٬ه خت١٭ځىڄص زٝٵص : ٌٍ Strategic vigilanceخڀُٹ٩ص خٖٔعُخظُفُص  -2

, ُٔدُٔص, ٬ځمُص , خـعمد٬ُصخء ټدوط ٌٍي خت١٭ځىڄص خٔعُخظُفُصڄعىخٜځص ٔىڄٕعمُش و

وټٿ ڄد َعىخـً ٴًُ ڄه ڄعٱتَخض وٴُٚ . وظٽىن ودٜص تٔم٣ُ خت١ى٩مص ڀىـُصخو ظٽىى

َه خت١٭ځىڄدض وټٿ خٖ٘دَخض خڀٹىَص تَّٗ, ٴهٍ ظعمؽٿ في ت٫ٚ وڄ٭دتٞص وؤو٥دو

 . لمح٣ُ خڀًخوځٍ وخت٠دَـٍ ڀځمى٩مصخڀ١٭ُٵص خڀٝديَش ٬ه خو

ٖوعدؾ  ڄٕعمُش: ٌٍ ٬مځُص ڄىهفُص وStrategic Intelligenceخڀٍټدء خٖٔعُخظُفٍ  -3

٫ خڀٹُخَخض ٬ځً خت١ًي خڀ٥ىَٿ. خڀٍټدء خڀِٗڂ ٌو خڀٹُمص خٖٔعُخظُفُص ڀعٕهُٿ ٜى

َ٭ُٲ خ١َد زإوً ٬مځُص ؤو ؤيخش تٞم٫ خت١٭ځىڄدض خڀتي تً٘ ٜىد٪ خڀٹُخَخض زدت١٭ُٴص خڀتي و

ظ٬ًمهڃ في ٜىد٬ص ظځٻ خڀٹدَخض و ت٘ٽىهڃ ڄه خٖٜٱدء ڀځسُحص خڀتي ظ٭مٿ بهد خت١ى٩مص , 

خڀعٽُٳ ڄ٫ ڄدض ڀعٵ٭ُٿ ٸُخَختهڃ في خڀعىسا وخڀعى٣ُ٥ خت١ٕعٹسځٍ و٭ځىثم تٖځُٿ خت١

خڀععٱتَخض خڀسُحُص , وٌڀٻ في خ٤دَ ظٕځٕځٍ ڄع٭دٸر َهًٲ خفُ ظى٩ُڃ خت١٭ځىڄدض و تهُحص 

 خ٤دَ ٴٽٌُ خِخء ڄد ت٭ًغ خٖن و ڄد ُٔمًغ ڄٕعٹسٗ .

خڀٹُخَض في  ٌٍ ت٣مى٬ص ڄه خڀعٹىُدض ڀ٬ًڃو :Business Intelligenceٌټدء خ٬ْمدپ   -4

, ڄًَخء خت١٭ُٴص ڄؽٿ ڄًََُتُ خڀعىٵٍَُتُ, خلمحځځىن خت١ى٩مدض خڀتي تهًٲ خفُ ت٘ٽتُ ٬مدپ

َ٭ُٲ خ١َد زإوً ىيش ٬دڀُص وفي ٴعُش ِڄىُص ٸٝتَش. وخٖٸٕدڂ ڄه ٜىد٬ص خڀٹُخَخض تّ
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ص  زدت١٭ځىڄدض خلمجم٭ص ٬ه ٬مځُص ڄىهفُص ڀ٬ًڃ ٬مځُص ٜى٫ خڀٹُخَخض خڀٹدوىوُص وخٖوٗٸُ

 زٝىَش ؤ٬ڃ ٬ه ټٿ خڀسُحص خٖٸعٝديَص ڀځمى٩مص .ه, خت١ىدٴٕتُ, وخڀّخج

: ٌٍ ٬مځُص ت٫ٚ خڀسُدودض و تٖځُځهد في   Marketing Intelligence ٌټدء خڀعٕىَٷ  -5

ش خت١ًََُه في ٜىد٬ص و٣٥ خڀعٕىَٷ, وخٔعٹُخء خت٣٥٠ زُحص خڀعٕىَٷ ت١ٕد٬ً

ىغ خڀعٕىَٷ و ت٬٭ٿ ڄىهد خڀٹُخَخض خت١ٕعٹسځُص في زُحص خت١سُ٭دض زٙٽٿ ڄسٽُ ٬ًَڃ تْو

ت٘ٽتُ خت١ٕىٶ ڄه خڀ٬ُٕص و ٔسٷ ٰتَي في لدتٝد في خٖيخء خڀعٕىَٹٍ خڀٵد٬ٿ, وز٭فد 

 .و٥دي و ڄىدوَش ڄىدٴًُٕ

ٍ ٬مځُص ڄى٩مص ٖلعىخء وتَّٗه : ٌ Knowledge Intelligenceخيخَش خت١٭ُٴص  -6

خڀٹُخَخض, وزدڀعدفِ لٿ خت١ٙٽٗض ؤو ٜى٫ ظىڀًُ و ظسديپ خت١٭ُٴص ؤَىمد وـًض ڄه ؤـٿ و

 .ٖزًخ٪ بهًٲ تٖٹُٷ ٠َد خڀّزدجه وخت١ٕعٵًَُهَِديش ختٖٕتُ خْيخء و

 ؤوىخ٪ خڀٍټدء خڀعىدٴٍٕ :

  ؼٗغ خوىخ٪ ڀځٍټدء خڀعىدٴٍٕ : ٳ زدلؽىنَٝى

ت١ٕعٹسُځص في خو٥َُص ٤َُٷ ڀٗتٕدٌدض ختٟدڀُص و : ٌٍخ ڄ٥ځىذ ڀعىٴتٌَټدء خڀٕىٶ  .1

ٔىخٶ ختًًَٞش وٴُٚ خڀعفّجص خٖزعٽدََص خلعُدـدض خڀ٭مٗء وظٵ١ُٗتهڃ, وخٖ

 خڀعى٫َِ .َٷ وخڀعمىٖض خڀُجُٕص في خڀعٕىو

: ٌٍخ ٠ُوٌَ ڀعٹُُڃ ظ٥ىَ خٖٔعُخظُفُص خڀعىدٴُٕص تُٔوَ خڀىٸط ڄه ٌټدء خت١ىدٴٕتُ .2

خڀًخوځتُ ختًٞي في ٴٕتُ و زًخجٿ خت١ىعفدض ختًًَٞش ووٗپ خڀعٱُتَخض في ٌُٽٿ خت١ىد

 خڀٝىد٬ص 

ًَش, ختًٞص/ٴدجًش خڀعٽىىڀىـُد ختٟدڀُص و: ٌٍخ ڄ٥ځىذ ڀعٹُُڃ ظٽځٵخڀٍټدء خڀعٽىىڀىـٍ .3

 خڀعىسا زدت١ع٥ځسدض خڀعٽىىڀىـُص ختًَٟؽص .و

 ڄهدَخض خڀٍټدء خڀعىدٴٍٕ : 

ت٬ر ٬ځً ت٦دٍَٔ خڀٍټدء خڀعىدٴٍٕ خلمحعمځتُ ظ٥ىَُ ڄهدَختهڃ زٙٽٿ ټدڄٿ ڄه ؤـٿ 

 :زٽٵدءش و ڄه ٌٍي خت١هدَخضعىدٴٍٕ ختٟٝىپ ٬ځً خڀٹًَش ٬ځً خـُخء ٬مځُص خڀٍټدء خڀ

 خڀٹًَش ٬ځً خڀ٭مٿ تًّ خڀىٙد٢, خت١ؽدزُش, خڀعٝمُڃ, خڀٕمدض : ظٙمٿ خڀٝٵدض خڀٹُديَص ,

 و خزًخ٪، خن َٽىن ٰتَ ٬د٤ٵٍ و خن َٽىن ڀًًَ ٬ٹځُص وُدڀُص .

 ىخٜٿ, ڄهدَخض : ظٙمٿ خت١هدَخض خڀتي تٯٽه ظًََٕهد ڄهدَخض خڀعڄهدَخض ٸدزځص ڀځع٭ځڃ

ځُص خت١ى٩مص , خڀ٭ٹخٖوٗٶ و ؤوىخ٪ ت٥عځٵص ڄه ختًٞپ, تَ خڀځٵ٩ُصخٖظٝدپ خڀٙٵهُص وٰ
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خڀسمػ, ظ٭َّّ خت١ٹدزٗض ؤٔدڀُر ُٴص ڄٝديَ خت١٭ځمىڄدض خٖٔدُٔص و, ڄ٭خت١ىٵعمص

 , خڀٹًَخض خڀعمځُځص .خڀٝٵمُص

 ٬مځُص ٜى٫ خڀٹُخَ , خت١٭ُٴص خڀٝىد٬ُص , هىُص : ظٙمٿ ڄ٭ُٴص ٌُدټٿ خت١ى٩مصخت٠ّّش خت١ ,

 ض خڀسمػ خٖٔدُٔص .و ظ٭َّّ ڄهدَخ

  خڀٹًَش : ظع١مه خڀٹًَش ٬ځً ظٹُُڃ خت١٭ځىڄدض خت١ٕعىًش خفُ خڀعمځُٿ ,خوٙدء ُٔىدََىٌدض

 , خڀع٭ُٲ ٬ځً خٖت٪د٢ . 

 ٬مځُص خڀٍټدء خڀعىدٴٍٕ :

" ڄه ٸسٿ خڀ٭ًًَ ڄه خڀسدلؽتُ , خڀٍټدء خڀعىدٴٍٕ "ټ٭مځُص ٘دڄځص ت٘ط ڄىدٸٙص

, زُىمد َى٩ُ ت٢د خڀس٭ٟ خٖوُ زد٬عسدٌَد ه ٥َځٷ ٬ځُهد ظٕمُص يوَش ؤو و٩دڂٴمىهڃ ڄ

٬مځُص ٔځٕص ڄٕعمُش و ظسًؤ ٬مځُص ټدء خڀعىدفي ؤو يوَش خڀٍټدء ٌٍ ". خن يوَش خڀ٬ٍمځُص

خڀتي ىَځهد خفُ ڄ٭ځىڄدض "ٌټدء", وتٖٙٽٿ ؤٔدٍٔ في خٔعىُخؾ خڀسُدودض وخڀٍټدء خڀعىدٴٍٕ ز

 .٬ىًڄد َعڃ ظٹًتٯهد ڀٗيخَش ظٝسك ڄ٭ُٴص ظ٬ًڃ ٜى٫ خڀٹُخَض

ت٧ً خن ټٿ (. و1ش خڀٍټدء خڀعىدٴٍٕ )خڀٙٽٿ ؤ٥٬ط ٌٍي خڀ٭مځُص ٔسسد ٖوٙدء يوَ

زدڀعدفِ , ٴإن ت٧دق خت١ُلځص خڀىخلًش ُٔمًي ت٧دق ه ڄُخلٿ خڀٍټدء خڀعىدٴٍٕ ڄعُخز٥ص. وڄ

 خت١ُخلٿ خٖوُي. 

دء خڀعىدٴٍٕ ڄٝديَ ت٥عځٵص ظٙتَ خفُ ؤن خڀٹد٬ًش خت١ٹسىڀص ٬مىڄد ڀًوَش خڀٍټ

ُٿ, خٖظٝدپ , خڀ٭مځُص وخت٢ُٽٿ, خڀؽٹدٴص , خڀعمځ٣ وخڀعُټُّ, ختٞم٫ظٙمٿ زىدء خڀعى٥ُ

 خڀى٬ٍ خڀعى٩ُمٍ.و

 
 ( ڄُخلٿ ٬مځُص خڀٍټدء خڀعىدٴ1ٍٕ) خڀٙٽٿ 

خڀعى٣ُ٥ و  

 خڀعُټُّ

 ختٞم٫  

 

 خڀعمځُٿ

 خٖظٝدپ 

خت٢ُٽٿ و  

 خڀ٭مځُص

خڀؽٹدٴص و  

خڀى٬ٍ 

 خڀعى٩ُمٍ

 ظ٥ىَُ خت١هدَخض   
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ؤن  زدلؽىن: ٌټُ Planning and focus phaseخڀعُټُّ ڄُلځص خڀعى٣ُ٥ و .1

. ٣% ٴٹ 20ؽٿ خڀعىٵٍُ خڀٵ٭ځٍ  ت٢د % ڄه ٬مځُص خڀٍټدء, زُىمد تٯ80خڀعى٣ُ٥ تٯؽٿ 

 ټمد َّوي خڀعى٣ُ٥ خت١ى٨ٵتُ ڄ٫ ڄٕدَ ت٤ًي ڀځعُٝٲ .

دڄٿ خڀ٭ٹٗفٓ ڄه ؤَز٭ص ٬ىدُٜ, وٌٍ: تًًَٖ خًٌْخٲ ,تًًَٖ َعٽىن خڀعى٣ُ٥ خڀٙ

َض, ڄ٫ يوَخض خڀعٱٍَص خڀ٭ٽُٕص وظٽُخَ , ظٹُُڃ خت١٭تٌ ڄٹدزٿ خڀىهدَدض , وظىٵٍُ خڀٹُخخڀسًخجٿ

ُص خڀٍټدء خڀعىدٴٍٕ خڀٵٹٌُ ڀ٭مځ . ڄه خڀىخ٠ك خن خڀعى٣ُ٥ خڀٕځُڃ ٌى خڀ٭مىيخت٥٠ىخض

دڀٽدڄٿ ڄه ؤـٿ ڄه خڀ١ُوٌَ خن َٽىن ڄهىُى خڀٍټدء خڀعىدٴٍٕ ت٣هَّه زختًُٞش, و

ًًَ تٖخڀٍټدء خڀعىدٴٍٕ ټُٵُص خٔعىُخؾ وت٬ر ؤن َ٭ُٲ ڄهىُى خڀعى٣ُ٥ زىفدق. و

, ٴ١ٗ ٬ه ؤن َٽىوىخ ٬ځً يخََص زإوىخ٪ ٬ځڃ خڀىٵٓ خٖٔدُٔص خلعُدـدض خڀٍټدء ڄه خڀ٭مٗء

 ڀځع٭ُٲ ٬ځً خڀعىـُهدض خت١ىعځٵص ڄه ؤـٿ خ٥٬دء خ٘دَش خفُ ټُٵُص خڀع٭دڄٿ ڄ٫ خڀ٭مُٿ.

 :  Collection phaseڄُلځص ختٞم٫  .2

 . ڄ٭ُٴص خڀ٥ُٶ خت١ىعځٵص ڀځىٜىپ خفُ خت١ٝديَ خڀًخوځُص و خت٠دَـُص 

  .ظٹُُڃ و خيخَش ڄٝديَ خت١٭ځمىڄدض خْوڀُص و خڀؽدوىَص 

 ُمد َع٭ځٷ ز٭مځُص ختٞم٫.ڄهدَخض خڀسمػ خڀُتُٝص و خْوٗٶ ٴ 

, ت٬ر خن َ٭ُٲ خڀٵُي ټُٵُص خڀعإټً ڄه ٜمص و ڄًٝخٸُص خت١ٝديَ. ٴ١ٗ ٬ه ٌڀٻ

يََه ٬ځً خڀعمُُّ زتُ خڀٵ٠ُُدض ټمد ت٬ر ؤن َٽىن خت١ىعٝتُ زدڀٍټدء خڀعىدٴٍٕ ٸد

خٖٴعُخ٠دض خت١ٵعىلص خن ٌٍي خت١ُلځص ظٕعىً ٬ځً ټُٵُص خـُخء و٨ُٵص خڀٍټدء ٴُمد و

ت١٭ځىڄدض ٌخض خڀٝځص و َعڃ خڀعُټُّ ٬ځً خڀٹًَخض خڀعمځُځص خڀتي ت٭عدـهد َع٭ځٷ تّم٫ خ

 خڀٍټدء خڀعىدٴٍٕ ڄه ؤـٿ خيخَش ٌٍي خت١ُلځص.

تم تٚ٭هد ٸسٿ ؤن َعڃ َىسٱٍ ظىٵٍُ ٬ًي ڄه خٖـُخءخض ٬ځً خت١٭ځىڄدض خڀتي 

 ظع١مه ٌٍي خڀ٭مځُص ڄدىڄدض زعىُٕٷ و٨ُٵٍ ٠ٖدٴص خت١٭تٌ, وت٬ر ظى٩ُڃ خت١٭ځتٖځُځهد. و

ظى٩ُڃ خت١٭ځىڄدض ٌخض خڀٝځص , خڀعىٜٿ خفُ خٔعىعدـدض ٰتَ ت٤ًيش ٴُمد َع٭ځٷ َځٍ: ت٫ٚ و

, خڀعٝىُٳ خت١ى٥ٹٍ ڀځسىىي هد , ظٹُُڃ يٸص و ڄىؼىٸُص ټٿ زىًزدڀ٭ٗٸص زتُ ختٟٹدجٷ و ؤت٫ُع

 .و ٸُمص خلمحعىي ت١ًَّ ڄه خڀعمځُٿظٹُُڃ ڄ٭تٌ ض , خڀعمٹُٷ في ڄًَٝ خت١٭ځىڄدض وخفُ ٴحد

 , ت٬ر ؤن َٽىن ڀًي ڄهىُى خڀٍټدءه ؤـٿ خـُخء ڄُلځص خڀعفم٫ُ زىفدقو خوتَخ ڄ

ؤوٗٸُدض ـًُش في خڀعىدٴٍٕ ڄهدَخض  تْؽُص  ت٦عدِش, خڀ٭مٿ زٙٽٿ ـًُ, ڀًًَ ڄهدَخض و
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ٍ تّم٫ ت٫ُٚ تٔفُي ؤن َٹىڂ ڄهىُى خڀٍټدء خڀعىدٴٕخڀعىخٜٿ, وؤن َٽىوىن ڄس٬ًتُ. و

 , ظسًؤ ڄُلځص خڀعمځُٿ .خت١٭ځىڄدض ٌخض خڀٝځص

:ت٬ر ؤن َٽىن ت٤ځٿ خڀٍټدء خڀعىدٴٍٕ ڄس٬ًد ,  Analysis phaseڄُلځص خڀعمځُٿ  .3

ت٬ر ؤن َٽىن ڀًًَ ڄهدَش في َش ٬ځً ظٹًفٔ ختٟؿ خٖٔعٹُخجُص وخٖٔعىعدـُص, وٸدي

ڀًًَ خڀىهؿ خڀٝمُك ڀى٫٠ ختٟدڀص في خڀُٕدٶ خڀتي سُٷ ؤٔدڀُر خڀعمځُٿ خْٔدُٔص , وظ٥

 ت١ى٠ى٪ خلمحًي.ٔعىٴُ خ٤دَخ ڄُـ٭ُد ٴُمد َع٭ځٷ زد

 , زٿ ٬ځُهڃ خ٬ٖعمديخڀٍټدء خڀعىدٴٍٕ ٬ځً ختٟٹدجٷ ٴٹ٣ت٬ر خٖ َ٭عمً ڄهىُى 

عىدٴٍٕ ڄه خـُخء خڀعمځُٿ لتى َعمٽه ت٤ځٿ خڀٍټدء خڀ٬ځً لًٔهڃ و ڄٝديٌَڃ خڀعىُځُص و

ؤوىخ٪ ت٥عځٵص , ٴإن خت١هدَخض خڀ١ُوََص ظٙمٿ خڀٹًَخض خڀعمځُځص و ڄهدَخض خڀعٵٕتَو زٵد٬ځُص

َٽىن ڄٕع٭ً ٖظسد٪ خڀ٥َُٷ ت٬ر ٬ځً خلمحځٿ خڀٍټدء خڀعىدٴٍٕ خ١َد ؤن . وڄه ختًٞپ

 .خڀىلًُ

خت١هدَخض خت٥١ځىزص ڀٗظٝدپ خڀٵ٭دپ  : Communication phaseڄُلځص خٖظٝدپ  .4

ڄهدَخض ٹًَش ٬ځً خوعُدَ خڀٙٽٿ خت١ىدٔر وخڀىٔدج٣ خت١ىدٔسص, وزدؤيڀص خلمجم٭ص ٌٍ خڀ

خن خت٢ًٲ خڀُجٍُٕ  .وعدجؿ ڄى٩مص وڄځىٝصش ٬ځً ظٹًفٔ خڀٹًَت١ٹى٭ص وخڀ٭ُٞ خ

%و َٹًڂ ت٤ځٿ خڀٍټدء ٬ٖ100ًخي خڀعٹدََُ ٌى ظٹًفٔ خت١٭ځىڄدض ٌخض خڀٝځص زًٸص 

ټمد ت٬ر . ز٥َُٹص ٰتَ ٬د٤ٵُص زدٔځىذ ڄى٠ى٬ٍخڀعىدٴٍٕ يخجمد خڀىعدجؿ خفُ خڀ٭مُٿ 

خض ڄهدَظٱتَ َؤًَ في ٠ىء خٖيڀص وڄه ٴٽَُد ڀُعمٽه ڄه ؤن َٽىن خلمحځٿ ڄعىخ٫٠ و

 لدِڄص و يزځىڄدُٔص .، خڀ٭ُٞ ڀًًَ ت٬ر ؤن ظٽىن ڄٹى٭ص

 ڄُلځص خت٢ُٽٿ و خڀ٭مځُص , خڀى٬ٍ خڀعى٩ُمٍ , خڀؽٹدٴص و ظ٥ىَُ خت١هدَخض  .5

Process and Structure, Organizational Awareness ,Culture and 

Skills Development Phase : ڀٽٍ ظٽىن خت١ى٩مص ودـمص , ڄه خڀ١ُوٌَ ؤن َٵهڃ

خت١ى٨ٵتُ خڀًوَ خڀٌٍ َځ٭سىوً في خڀى٩دڂ خڀعى٩ُمٍ خْټّّ . و ت٬ر ؤن َٽىن ڀًي  ت٫ُٚ

ت٢ُٽٿ وخڀ٭مځُص " و " . خن ڄُخلٿ " خ٨ٳ ٴهڃ ڄىدٔر ڀٽُٵُص ٬مٿ خت١ى٩مصټٿ ڄى

خڀى٬ٍ خڀعى٩ُمٍ " و " ظ٥ىَُ خت١هدَخض " ڄعُخز٥ص , لُػ ؤن زىُص خت١ى٩مص خڀؽٹدٴص و

. ڀه َٽىن خت١ى٨ٵتُ ڄهعمتُ زدڀعٱُتَ ؤو خڀعٽُٳ صىڄص زدڀؽٹدٴص خڀعى٩ُمُص خت١ىدٔسڄ٬ً

ڄ٫ زىُص ڀُٕىخ ٬ځً ٬ځڃ بهد ,ٴٵٍ ڄؽٿ ٌٍي ختٟدڀص ت٬ر ؤن َٽىن ڄٵهىڂ خڀٍټدء 

وځٷ خڀى٬ٍ زدڀٹُمص ختٟٹُٹُص ـّءخ ڄه خڀىٜٳ خڀى٨ُٵٍ ڀٽٿ ڄى٨ٳ, و خڀعىدٴٍٕ
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ٌٍ ڀً  في تًًَٖ خڀٍټدء خڀ. و ت٬ر ؤن ظٽىن ٌىدٺ خ١َد خڀُدض ڀ٬ًڃ خت١ى٨ٵتُڀځٍټدء

. وتٯٽه خوٙدء وًڄدض ظى٬ُص , لُػ َعځٹً خت١ى٨ٵىن خڀعمًَدض ختٟدڀُص , ٬ځً ؤت٫ُص

 ٔسُٿ خت١ؽدپ ٬ّّ خٖوعُوط .

 ڄٕعىًڄٍ خڀٍټدء خڀعىدٴٍٕ :

 ٌىدٺ  ؤَز٭ص  ؤوىخ٪ ڄه ڄٕعىًڄٍ خڀٍټدء خڀعىدٴٍٕ 

 ڄٕعىًڄى خ٬ْمدپBusiness user   َُخٸر ڄٕعىًڄى خ٬ْمدپ خت١٭ځىڄدض خت١ع٭ځٹص :

٬ْمدپ ڄؽٿ ؤوسدَ خڀعمىَٿ و تٛٗض خڀعُوَؿ خًٜخَخض خت١ىعفدض ختًًَٞش ڄه زد

 خت١ىدٴٕتُ.

  خت١ٕعىًڄىن خڀعٹىُىنTechnical users  َٹىڂ خت١ٕعىًڄىن خڀعٹىُىن تُٔخٸسص :

تٯٽه ؤن ظىٴُ خلمجٗض خڀسمىغ ڄه خلمجدٖض خت٢ىًُٔص . وخڀعٹىُدض ختًُٞش و وعدجؿ 

 خٖڀٽعُووُص ٬ځً خٖوعُوط ٌٍي خت١٭ځىڄدض.خڀعٹىُص و خت١ىٙىَخض 

  خت١ٕعىًڄىن ) خڀ٭ديَىن( خڀ٭٠ُُىنCasual users  َٹىڂ خت١ٕعىًڄىن خڀ٭٠ُُىن :

ٖٴٗڂ وخٖڀ٭دذ وخڀٽىڄسُىظُ خڄدض ڄؽٿ خًٜخَ خٰٖدفٓ ختًًَٞش وتُٔخٸسص خت١٭ځى

 خت١٭ځىڄدض خت١ځٽُص ٌخض خٖت٫ُص خڀ٭دڄص.وو٨دجٳ خڀ٭مٿ و

 ْوسدَ ڄٕعىًڄى خڀى٬ٍ زد News awareness users  ٍَُٰر ڄٕعىًڄى خڀى٬ :

خت١ىد٤ٷ خٖوُي في خڀىٸط ٤ٖٗ٪ ٬ځً ڄد ت٭ًغ في خڀسځًخن وزدْوسدَ و ٰتٌَڃ في خ

 خڀىعدجؿ و ڄ٭ځمىڄدض خڀ٥ٹٓ .خڀس٭ٟ في ڄُخٸسص ؤٔ٭دَ خٖٔهڃ و خت١ىدٔر . ټمد َُٰر
 

 خت١سمػ خڀؽدفٓ

 (Competitive advantage)خت١ُّش خڀعىدٴُٕص 

 خت١ٹًڄص :

ش زًخَص خڀؽمدوُىدض ڀځٹُن ټدن ٨هىَ ڄٵهىڂ خت١ُّش خڀعىدٴُٕص في ؤيزُدض خٖيَخ  

خًَٜ ټعدذ خٖٔعُخظُفُص ؤوخجٿ ڄه ؤٔهڃ في ٌٍخ خلمجدپ, وڄه  Porterَ٭ً خت١د٠ٍ, و

 1985خڀعىدٴُٕص ٬دڂ 
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 ڄٵهىڂ خت١ُّش خڀعىدٴُٕص :

ؾ ٰتَ في ظ٥سُٷ ٬مځُدض خوعد تٯٽه ظ٭َُٳ خت١ُّش خڀعىدٴُٕص ٬ځً ؤهاد ٸًَش خت١ى٩مص

, في خڀىٸط خڀٌٍ ٖ ظٕع٫ُ٥ ٌٍي خت١ى٩مدض ختٟٝىپ ٬ځً ڄ٥سٹص ڀًي ڄى٩مدض خت١ىدٴٕص

 .خت١ىخَي خڀ١ُوََص ڀعٹًُ ظځٻ خڀ٭مځُدض

ټمد ٬ُٴط خت١ُّش ٬ځً ؤهاد خڀ٭مځُص خڀتي َٽدٴك ٴُهد ڄى٩مص ڄد بهًٲ خڀعٵىٶ ٬ځً 

ڄإٔص ؤو يوڀص , بهًٲ خڀٵىِ ,  ىٝد ؤوخت١ىدٴٓ خٖوُ , و ٌٍخ خڀٽُدن تٯٽه ؤن َٽىن ٘

: خڀٹًَش و خڀُٰسص في زً ٬ځُهد ؤن ظىٴُ ٬ًش ٬ىخڄٿ ڄؽٿلتى ظٽىن خت١ى٩مص ڄىدٴٕص ٖو

 .خڀىٖء ؤو خڀٵىِ ؤو خٖڀعّخڂ و خڀٹًَش ٬ځً ظىٴتَ خت١ىخَي خلمحًيش

ظٹًفٔ ٸُمص  : ٸًَش خت١ى٩مص ٬ځًخڀعىدٴُٕص( خت١ُّش 2007وڀٹً ٬ُٲ خڀٱدڀبي )

خڀتي ظ٭٥ٍ خت١ى٩مص ظٵىٸد و ؤٴ١ځُص ٬ځً خت١ىدٴٕتُ ت٦د َعُك ت٢ڃ تٖٹُٷ ٭مٗجهد, وڄعٵىٸص ڀ

 وعدجؿ ؤيخء ٬دڀُص .

ڀتي ظعفځً خت١ُّش خڀعىدٴُٕص ٬ىً ظ٥ىَُ ڄٵهىڂ خڀٹُمص ڀځمىعؿ ٌوٌ خت٠ٝدجٛ خ

ظىٴٌُد زعٽځٵص ڄىىٵ١ص تُّ٘ي ٬ه ڄىدٴٕتُ تٖٹٷ ٸُمص ٬دڀُص ڄه ختٞىيش وخت٠ًڄص و

 خٖوَُه.

. ڄد ُ ڀىٸط ٸٝتَ ؤو ظٕعمُ ڀٕىىخض ٬ًشخت١ُّش خڀعىدٴُٕص ٸً ظٕعمڀىل٧ ؤن و

ؤو  ُٕص ظىٙإ وعُفص خڀ٭ىخڄٿ خڀًخوځُصخت١ُّش خڀعىدٴ خڀٌٍ َايٌ خفُ وـىي ڄُّش ظىدٴُٕص؟

 .خت٠دَـُص

ٽىىڀىـُص ؤو خٸعٝديَص ؤو خلعُدـدض خڀّزدجه ؤو خڀعٱُتَخض خڀعخڀ٭ىڄٿ خڀًخوځُص ) *

 (.ٸدوىوُص

) ٸًَش خت١ى٩مص ٬ځً خڄعٗٺ ڄىخَي وزىدء ؤو ) ُ٘خء ( ٸًَخض ٖ ظٽىن خڀ٭ىخڄٿ خت٠دَـُص  *

 ڄعىٴُش ڀًي خت١ىدٴٕتُ خٖوَُه (.

 ؤت٫ُص خت١ُّش خڀعىدٴُٕص :

 تٯٽه تًًَٖ ؤت٫ُص خت١ُّش خڀعىدٴُٕص ڄه وٗپ :

ځً خلعٗپ ڀٵعُش ڄه خڀّڄه , خْڄُ خڀٌٍ َٕد٬ً ٬ٸًَتهد ٬ځً خ٠دٴص ٸُمص ڀځٕىٶ و - ؤ

 .ختٟٝىپ ٬ځً لٝص ٔىٸُص ؤټّّ ڄه ڄىدٴٕتُىٶ وڄىٸ٫ ڄعمُّ في خڀٕ

ظ٭ً خت١ُّش خڀعىدٴُٕص ٌٍ خڀٹد٬ًش خڀتي ظى٥ځٷ ڄىهد خت١ى٩مص ڀعىخـً تًَٖدض خڀٕىٶ  - ذ

 .٬ه ٤َُٷ ظ٥ىَُ خت١٭ُٴص خڀٹًَش ٬ځً ظځسُص َٰسدض خڀّزدجه خت١ٕعٹسځُص
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د ظٽمه خت١ُّش خڀعىدٴُٕص زٹًَتهد ٬ځً وځٷ ت٪دٌؾ ـًًَش ڀځمى٩مص ڄه خڀٝ٭ر ظٹځًٌُ - ض

 ڄه ٸسٿ خت١ىدٴٕتُ , ټىن خڀىمدٌؾ خڀٹًتٯص ؤٜسمط ڄ٭ُوٴص ڀځفم٫ُ.

 ؤيََٓ زإن ؤت٫ُص خت١ُّش خڀعىدٴُٕص ظٽمه في ؤهاد :في لتُ َُي خڀٱدڀبي و

زدڀعدفِ ظعُك ت٢د تٖٹُٷ و ،زإهاد ظ٭٥ٍ ظٵىٸد ټمُد و وى٬ُد و ؤٴ١ځُص ٬ځً خت١ىدٴٕتُ .1

 ؤيخء ؤ٬ځً.

 ڄد ظٹًڄً ؤو خْؼىتُ ڄ٭د.ظٕدٌڃ في َٴ٫ ڄٕعىي خْيخء ؤو في ٸُمص  .2

ظ٥ىَُ ظٕدٌڃ في خيَخٺ خڀ٭مٗء وخت١ع٭دڄځتُ ڄ٫ خت١إٔص وتٖٵٌُّڃ ٖٔعمُخَ و .3

 خڀع٭دڄٿ.

 خڀعٹًڂ.د َعُك ڀځمإٔص ڄعدز٭ص خڀع٥ىَ وت٦ ،خڀعفًًَظعٕڃ خت١ُّش زدٖٔعمُخََص و .4

 ظٕدٌڃ خت١ُّش خڀعىدٴُٕص في خ٥٬دء لُټص يَىمدَٽُص ڀځ٭مځُدض يخوٿ خت١ى٩مص. .5

 خت١ُّش خڀعىدٴُٕص :ؤوىخ٪ 

 ظٹٕڃ خت١ُّش خڀعىدٴُٕص خفُ وى٬تُ:

زدڀعدفِ وٵٟ ظٽځٵص خت١ىخَي خو خٖوعدؾ و ڄه وٗپ ٸًَش خت١ى٩مص ٬ځً خڀعمُّ زدڀعٽځٵص:  (1

 خوعدؾ ٔځ٫ ؤو وًڄدض ٌخض ؤٔ٭دَ ؤٸٿ ڄه خت١ىدٴتُ .

 : ٸًَش خت١ى٩مص ٬ځً خ٠دٴص ٸُمص ڄ٭ُىص ت١ىعفدتهد ؤووًڄدتهد ظُٴ٫دٖوعٗٲخڀعمُّ ز (2

 ڄه ڄٕعىي تٌُّ٘د ٬ه خت١ىدٴٕتُ في خڀٕىٶ .

 :عُخظُفُدض تٖٹٷ خت١ُّش خڀعىدٴُٕصخٔ

دض خڀتي تٖٹٷ خت١ُّش َُي ز٭ٟ خڀسدلؽىن زإوً َىـً خڀ٭ًًَ ڄه خٖٔعُخظُفُ

 ٌٍ ڄد َځٍ :خڀعىدٴُٕص و

 خٖٔعُخظُفُدض ودٜص في ٌٍي خڀًَخٔص :

زدت١ىعؿ و خڀتي ظٕدٌڃ في خٔعُخظُفُص ـىيش خت٠ًڄص : ٌٍ خت٠ٝدجٛ خڀتي ظع٭ځٷ  .1

خ٘سد٪ َٰسص خڀ٭مُٿ ٔىخء ڄه لُػ خڀٕ٭ُ ؤو ظىٴتَ ؤو خ٬ٖعمديَص ؤو خٖڄدن , خٖ خن 

ٰدڀسُص خت١ى٩مدض ٖ ظعىدٴٓ بهًٲ تٖٹُٷ ت٫ُٚ خْز٭دي زٿ تٗعدَ ز٭ًخ وخلًخ 

 ظ٭عٹً زإهاد ٸديَش ٬ځً ظٹًفٔ ڄٕعىي ـىيش ٬دفِ تٮعځٳ ٬مد َٹًڄً خت١ىدٴٕىن .

ڀعمًَػ : تٖٹٷ خت١ُّش خڀعىدٴُٕص ڀځمى٩مص خڀتي ظعستٌ خٔعُخظُفُص خٔعُخظُفُص خ .2

 تًَٖػ خت٠ًڄدض خت١ٹًڄص زد٠ْدٴص خفُ خڀ٭مٿ ٬ځً وٷ و ظ٥ىَُ وًڄدض ـًًَش .
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خٔعُخظُفُص ٬ُٔص خٖٔعفدزص : تٖٹٷ خت١ُّش خڀعىدٴُٕص ڀځمى٩مص خڀتي ظسىط ٌٍي  .3

ه ٸسٿ خڀ٭مُٿ لُػ خٖٔعُخظُفُص ڄه وٗپ ٬ُٔص خٖٔعفدزص ڀځىًڄص خت٥١ځىزص ڄ

 ظ٭عّّ ٌٍي خٖٔعُخظُفُص ڄٹُدْ ڀعمًًَ ڄٕعىي ـىيش خت٠ًڄص ؤو خت١ىعؿ . 

 زدٸٍ خٖٔعُخظُفُدض خڀتي تٖٹٷ خت١ُّش خڀعىدٴُٕص :

خٔعُخظُفُص ٸُديش خڀٽځٵص خت١ىىٵ١ص :  و ٌٍ خڀٹُمص خڀتي ظًٴ٫ ڄه ٸسٿ خڀ٭مُٿ  .4

ٝدي ٬ځً ڄٵهىڂ خڀٹُمص ڀځمٝىپ ٬ځً ڄىعؿ ؤو وًڄص ڄ٭ُىص , ڀٍڀٻ َُټّ َـدپ خٖٸع

و خت١ىدٴ٫ ٬ىً تًًَٖ ٔ٭ُ ٴدڀس٭ٟ َُي زدن خڀٕ٭ُ ٬سدَش ٬ه ٸُمص ظسديڀُص ڀځٕځ٭ص 

ؤو خت٠ًڄص و َ٭ّّ ٬ىهد زٝىَش وٹًَص , َعڃ ٴًُ خڀُز٣ زتُ خڀٹُمص و خت١ىٵ٭ص , لُػ 

ؤن خت١ىٵ٭ص ظىعؿ خڀٹُمص , و ظٹدْ ٸُمص خت١ىٵ٭ص ٬ه ٤َُٷ خڀٕ٭ُ , ڀٍخ تٯٽه ڀځمى٩مص 

ٷ ڄُّش ظىدٴُٕص ڄه وٗپ وٵٟ خڀٽځٵص ؤو ڄه وٗپ َٴ٫ ڄٕعىي خٖوعدؾ يون ؤن تٖٹ

 تٖمُځهد ظٽدڀُٳ خ٠دٴُص .

: تٖٹُٷ خت١ُّش خڀعىدٴُٕص ڀځمى٩مص خڀتي ظسىط ٌٍي خٔعُخظُفُص وٸط خٖٔعفدزص .5

َعڃ ڀځىًڄص خت٥١ځىزص ڄه ٸسٿ خڀ٭مُٿ وخٖٔعُخظُفُص ڄه وٗپ وٸط خٖٔعفدزص 

سٿ ُ٘ټص خٖظٝدپ لٕر ټٿ وًڄص ڄه وًڄدض تًًَٖ وٸط خٖٔعفدزص ڄه ٸ

ڄد َُظس٣ دڄٗ ت٭ًي ڄٕعىي ـىيش خت٠ًڄص, وخت١ٹًڄص ,و َ٭ً ِڄه ظٹًفٔ خت٠ًڄص ٬

ڄ٭ُٴص دض لٕدذ ټځٵص ٬مځُص ظٹًفٔ خت٠ًڄص, وبهد ڄه ظٽدڀُٳ و تٯٽه ڀځمى٩م

 .خٖو٥دء ڄه وٗپ ٸُدْ ڄٹًخَ ِڄه لٝىپ خڀّزىن ٬ځً خت٠ًڄص

َُٳ خٖـُخجٍ ڀځمُّش خڀعىدٴُٕص وٌى: خت٠ٝدجٛ خڀع٭ ڀٱدَص ٌٍي خڀًَخٔص تم و٫٠و

ٿ ـىيش خت٠ًڄص وتًَٖػ وظ٥ىَُ خت١عمؽُّ بهد ٸ٥د٪ خٖظٝدٖض ٬ه ٰتَي وخت١ّخَد خڀتي َعمو

دپ ڀّزدجىً زٙٽٿ ٠َُُهڃ ٬ُٔص خٖٔعفدزص خڀتي ت٘ٽىً ڄه ظٹًفٔ وًڄدض خٖظٝو

 .خلمحدٴ٩ص ٬ځُهڃ زد٠ٖدٴص خفُ خٔعٹ٥دذ ِزدجه ـًيو

 خت١ُّش خڀعىدٴُٕصت٤ًيخض 

 لًيض خت١ُّش خڀعىدٴُٕص ڀځُٙټص ڄه وٗپ ز٭ًَه و ټمد َځٍ:

 .لفمهد 

 .و٥دٸهد 
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 خڀس٭ً خٖوپ : لفڃ خت١ُّش خڀعىدٴُٕص

َعمٹٷ ڀځمُّش خڀعىدٴُٕص تٝص خٖٔعمُخََص خٌخ خٔع٥د٬ط خڀُٙټص في خلمحدٴ٩ص 

ټدوط خت١ُّش ؤټّّ ٬ځً خڀعٽځٵص ؤو خت٠ًڄص بهًٲ ڄىخـهص خڀُٙټدض خت١ىدٴٕص ت٢ڃ , ٴٽځمد 

ظ٥ځر ـهىيخ ؤټّّ ڄه خڀُٙټدض خت١ىدٴٕص بهًٲ خڀعٱځر ٬ځُهد ؤو ختًٟ ڄه ؤؼٌُد . وټٍڀٻ 

ختٟدپ ڀًوَش لُدش خت١ىعفدض ختًًَٞش ٴإن ڀځمُّش خڀعىدٴُٕص يوَش لُدش و ظسًخ تُٔلځص 

خڀىمى خڀ٫َُٕ ؤو خڀعٹًفٔ ثم َ٭ٹسهد ڄُلځص خڀعستٍ ڄه ٸسٿ خڀُٙټدض خت١ىدٴٕص ٬ځً ظٹځًُ 

خت١ىعؿ بهًٲ ت٤دټدش خت١ُّش خڀعىدٴُٕص و خڀ٭مٿ ٬ځً خڀعٵىٶ ٬ځُهد. و ؤوتَخ , ظ٩هُ ڄُلځص 

خڀ١ُوَش و تٔ٭تٌ ختٟدـص خفُ ظٹًڂ ظٽىىڀىـٍ ـًًَ ڀعىٵُٟ خڀعٽځٵص بهًٲ ظ٬ًُڃ 

ڄُّش تُُّ٘ خت١ىعؿ , ڀٍخ ٴإن خڀٙٽُش ظسًؤ زعفًًَ و ظ٥ىَُ خت١ُّش خڀعىدٴُٕص ؤو خٔعمًخغ 

 بهًٲ تٖٹُٷ ؤټّّ ٸُمص ڀځمٕعهځٻ ؤو خڀ٭مُٿ . ڄُّش ظىدٴُٕص ـًًَش

 خڀس٭ً خڀؽدفٓ : و٥دٶ خڀعىدٴٓ خت١ٕعهًٲ .

٬مځُدتهد بهًٲ تٖٹُٷ ڄّخَد ظىدٴُٕص , ٴى٥دٶ ًٝ بهد ڄًي خظٕد٪ خو٥ٙص خڀُٙټص وَٹ

وٙد٢ خڀُٙټص ڀٵعُخض ؤ٤ىپ و ؤو٫ٔ ٔىٲ ت٭ٹٷ وٵٟ في خڀعٽځٵص ڄٹدَوص ڄ٫ خڀُٙټدض 

ش ڄه ظٹًفٔ ظٕهُٗض خوعدؾ ڄٙعُټص, وّّش ٴتٍ ڀٻ خٖٔعٵديخت١ىدٴٕص. و ڄه ؤڄؽځص ٬ځً ٌ

, ؤو ڄىد٤ٷ ت٥عځٵص عى٫َِ ت٠ًڄص ٸ٥د٬دض ٔىٸُص ت٥عځٵصخٔعىًخڂ وٵٓ ڄىدٴٍ خڀوخلًش, و

ڄعُخز٥ص ٝديَدض ٬ځً وـىي ٬ٗٸص ڄعًخوځص وؤو ٜىد٬دض ڄعُخز٥ص , وظعٵٷ ت٥عځٳ خٖٸع

. ټمد تٯٽه ڀځى٥دٶ خڀُٙټص ٤ٷ ؤو ٜىد٬دض خڀتي َٱ٥ُهدزتُ خڀٹ٥د٬ط خڀٕىٸُص ؤو ڄىد

ٴتَ خڀ١ُٷ تٖٹُٷ ڄُّش ظىدٴُٕص ٬ه ٤َُٷ خڀعُټُّ ٬ځً ٔىٶ ڄ٭تُ و خڀ٭مٿ ٬ځً ظى

 .خت٠ًڄص خو خت١ىعؿ زعٽځٵص ؤٸٿ

 :ڄ٭دَتَ وى٬ُص خت١ُّش خڀعىدٴُٕص وـىيتهد

 ظعمًي وى٬ُص خت١ُّش خڀعىدٴُٕص و ڄًي ـىيتهد ٬ٿ ؼٗغ ٨ُوٲ و ٌٍ:

 ش خڀعىدٴُٕص وٴٷ يَـعتُ ت٫د :ڄًَٝ خت١ُّش : َعڃ ظُظُر خت١ُّ  .1

ڄّخَد ظىدٴُٕص ٌخض يَـص ڄىىٵ١ص ڄؽٿ خڀعٽځٵص خٖٸٿ ڀٽٿ ڄه ٸىش خڀ٭مٿ و خت١ىخي  ( ؤ

 خت٠دڂ , لُػ َٕهٿ ظٹځًٌُد وٕسُد و ت٤دټدتهد ڄه ٸسٿ خڀُٙټدض خت١ىدٴٕص .

ڄّخَد ظىدٴُٕص ٌخض ڄُظسص ڄُظٵ٭ص ڄؽٿ : خٔعىًخڂ ظٽىىڀىـُد ٬مځُص ظٕد٬ڃ في  ( ذ

تُّ٘ خت١ىعؿ )خڀعمُّ و خڀعٵُي ڄه ظٹًفٔ ڄىعؿ ؤو وًڄص ڄه وى٬ُص ڄ٭ُىص( خڀٕم٭ص 
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خڀ٥ُسص زٙدن خڀ٭ٗٸص خٔعىديخ خفُ ت٣هىيخض ظٕىَٹُص ڄعُخټمص ؤو ٬ٗٸدض و ٤ًُش 

 ڄُظٵ٭ص. ڄ٫ خڀ٭مٗء ت٤ٽىڄص زعٽدڀُٳ تٖىپ ؤو ظسًَٿ

٬ًي ڄٝديَ خت١ُّش خڀتي ت٘عځٽهد خڀُٙټص : خٌخ خ٬عمًض خڀُٙټص خڀعُټُّ ٬ځً ڄُّش  .2

وخلًش ٴٹ٣ ڄؽٿ ظٝمُڃ خت١ىعؿ زعٽځٵص ؤٸٿ ؤو ٸًَش ٬ځً ُ٘خء ڄىخي ودڂ زٕ٭ُ 

ؤَوٛ , ٴإوً تٯٽه ڀځمىدٴٕتُ خٖوَُه تًُُٖ خؼدَ ظځٻ خت١ُّش و خڀعٱځر ٬ځُهد ؤڄد خٌخ 

 ڀٙٽُش ,ٴإوً ڄه خڀٝ٭ر ٬ځً خت١ىدٴٕتُ ظٹځًٌُد تُٚ٭د.ظ٭ًيض ڄٝديَ خت١ُّش ڀًي خ

يَـص  خڀعمٕتُ و خڀع٥ىَُ و خڀعفًًَ خت١ٕعمُ في خت١ُّش : ت٬ر ٬ځً خت١ى٩مص ؤن ظ٭مٿ  .3

٬ځً وځٷ ڄّخَد ـًًَش و زٙٽٿ ؤُٔ٪ , و ٬ځً خت١ى٩مص  ٸسٿ خڀٹُدڂ زدت١ىدٴٕص ڄه 

عٱُتَ خت١ّخَد خڀٹًتٯص و وځٷ وٗپ ظٹځًُ ؤو خلمحدټدش خت١ُّش خڀٹدجمص لدڀُد . خن ظٹىڂ ز

خت١ّخَد خڀٹًتٯص و وځٷ ڄّخَد ظىدٴُٕص ـًًَش ظىدٴٓ خت١ى٩مدض خت١عىخـًش في خڀٕىٶ و 

 ڄه ڄُظسص ڄُظٵ٭ص . 

 (Previous studies)     خڀًَخٔدض خڀٕدزٹص 

 خڀًَخٔدض زدڀځٱص خڀ٭ُزُص :

ٴٍٕ ڀعمٹُٷ خت١ُّش ( ز٭ىىخن " خڀُدض خٔعىًخڂ خڀٍټدء خڀعىد 2727يَخٔص ت٣ځص ) ڄٱدوٌَ , 

 خڀعىدٴُٕص في ـدڄ٭دض خت١َُٝص "

ع٭ځُڃ ًٌٴط ٌٍي خڀًَخٔص تًًَٖ خ٤ٖدَ خت١ٵدٌُمٍ ڀځٍټدء خڀعىدٴٍٕ في ڄإٔدض خڀ

ُٲ ٬ځً ڄٵهىڂ خت١ُّش خڀعىدٴُٕص خڀع٭و٥ىخض خٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ويَخٔص ختٞدڄ٭ٍ و

ٹُٷ خت١ُّش خڀعىدٴُٕص ت٣دٖض تٖؤٌڃ وٝدجٝهد في ڄإٔدض خڀع٭ځُڃ ختٞدڄ٭ٍ وتًًَٖ و

خ١َد و٫٠ خڀُدض ڄٹعُلص ٖٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ في ڄإٔدض خڀع٭ځُڃ ختٞدڄ٭ٍ ڄه و

ٜځط ٌٍي ظىخت١ىهؿ خڀىٜٵُٵا ٌٍي خڀًَخٔص , و. تم خٔعىًخڂ ُّش خڀعىدٴُٕصؤـٿ تٖٹُٷ خت١

: و٫٠ ت٣مى٬ص ڄه خٖڀُدض خت١ٹعُلص خڀتي ٸً ظٕد٬ً في خڀًَخٔص خفُ وعدجؿ ؤت٫هد

د ٸً َٕهڃ في تٖٹُٷ ڄُّش خٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ في ڄإٔدض خڀع٭ځُڃ ختٞدڄ٭ٍ ت٦

 .ظىدٴُٕص

( ز٭ىىخن " ؤؼُ ٬مځُدض خڀٍټدء خڀعىدٴٍٕ في تٖٹُٷ خڀُٕديش 2771خڀٙځبي ,يَخٔص )

: يَخٔص ظ٥سُٹُص ٬ځً ُ٘ټدض ڀًوَ خڀى٣ُٔ ڀځٹًَخض خڀًَىدڄُٽُصخ –خٖٔعُخظُفُص 

 خڀسَُٙص "خَٖيوُص ڀٝىد٬ص خٖيوَص 
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تهًٲ ٌٍي خڀًَخٔص خفُ خڀع٭ُٲ ٬ځً خڀًوَ خڀى٣ُٔ ڀځٹًَخض خڀًَىدڄُٽُص في 

خَٖيوُص ظ٭َّّ خڀ٭ٗٸص زتُ ٬مځُدض خڀٍټدء خڀعىدٴٍٕ و خڀُٕديش خٖٔعُخظُفُص في ُ٘ټدض 

ٷ ؤًٌخٲ . تم خٔعىًخڂ خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ وٜىٖ ڀعمٹُڀٝىد٬ص خٖيوَص خڀسَُٙص

: وـىي ظإؼتَ ٌو وظىٜځط خڀًَخٔص خفُ وعدجؿ ؤت٫هد .ٌُ وخڀ٭مځٍخڀًَخٔص زٙٹُهد خڀى٩

و٥دٶ خڀىٵىٌ ڀُٕديش خٖٔعُخظُفُص )يٖڀص خلٝدجُص ڀ٭مځُدض خڀٍټدء خڀعىدٴٍٕ في تٖٹُٷ خ

ـىي , وخَٖيوُص ڀٝىد٬ص خْيوَص خڀسَُٙص( في ُ٘ټدض ڀ١٭ٳ خڀعىدٴٍٕ و خڀسىدء خڀعىدٴٍٕ,خ

خڀٵُٚ خت١عدلص, ٸًَخض خڀعٽدڄٿ وٸًَخض عٙ٭دَ ٸًَخض خٔظإؼتَ ڀځٹًَخض خڀًَىدڄُٽُص )

( في خْٔعُخظُفُص )خڀ١ٱ٣ خڀعىدٴٍٕ وخڀسىدء خڀعىدٴٍٕ ( في تٖٹُٷ خڀُٕديشخڀعىُٕٷ

ُ٘ټدض خَْيوُص ڀٝىد٬ص خْيوَص خڀسَُٙص. وٸً ؤوٜط خڀًَخٔص ز١ُوَش خٖٔعؽمدَ في 

سَُٙص  ڀٗٔعٵديش  ڀٝىد٬ص خْيوَص خڀخڀعىدٴٍٕ ڄه ٸسٿ ُ٘ټدض خَْيوُص ٬مځُدض خڀٍټدء 

 ظ٥ىَُ ٸًَخض خڀًَىدڄُٽص . تٖٹُٷ خڀُٕديش خٖٔعُخظُفُص وڄه خو٭ٽدٔدتهد في

( ز٭ىىخن " ؤؼُ خڀٍټدء خڀعىدٴٍٕ في تٖٹُٷ خڀعمُّ خڀعى٩ُمٍ في  2771يَخٔص ) ٴُلدن , 

 ٘ٽدض خٖظٝدٖض في خَٖين "

مُّ خڀعى٩ُمٍ تهًٲ ٌٍي خڀًَخٔص ڀع٭ُٲ ٬ځً ؤؼُ خڀٍټدء خڀعىدٴٍٕ في تٖٹُٷ خڀع  

تم خٔعىًخڂ خڀىٜٳ خڀعمځُځٍ , وتم ت٫ٚ خت١٭ځىڄدض  ُ٘ټدض خٖظٝدٖض في خَٖين . وفي

خْوڀُص ٬ه ٤َُٷ خٖٔعسُدن و وِ٪ ٬ځً ټٿ ڄى٨ٳ و ڄى٨ٵً في ُ٘ټدض خٖظٝدٖض 

ظىٜځط   (SPSS)خَٖيوُص , ز٭ً خـُخء خڀعمځُځٍ خٖلٝدجٍ  ڄه وٗپ خٔعىًخڂ زُودڄؿ 

: َىـً ڄٕعىي ڄُظٵ٫ ڄه خڀٍټدء خڀعىدٴٍٕ في ُ٘ټدض خڀًَخٔص خفُ ٬ًي ڄه وعدجؿ

ض خٖظٝدٖض خَٖيوُص , ټمد َىـً ڄٕعىي ڄُظٵ٫ ڄه خڀعمُّ خڀعى٩ُمٍ في ُ٘ټدض خٖظٝدٖ

: خوٙدء ٸٕڃ ڄعىٝٛ ڀٍټدء خڀعىدٴٍٕ ڄهمعً ظّوًَ ُ٘ټدض خَٖيوُص. وڄه ؤٌڃ ظىُٜدتهد

م٭ځىڄدض خت٥١ځىزً و خٖٔهدڂ في َٔڃ ڄ٭دفَ ڄٕعٹسځهد وخـُخء ظٹُُمدض خٖظٝدٖض خَٖيوُص زځ

 ڀځمىد٤ُ خلمح٥ًُ بهد , وڄُخٸسص ظٱُتَخض خڀتي ظاؼُ بهد .

: دء خڀعىدٴٍٕ في وځٷ ڄُّش ظىدٴُٕص( ز٭ىىخن " يوَ خڀٍټ 2778يَخٔص ) ٴعىٖ و لفدٌِ , 

 يَخٔص ظ٥سُٹُص ڀُٙټص خظٝدٖض ختّٞخجُ ڄىزُځُٓ"

ٷ ڄُّش ظىدٴُٕص خٔص خفُ ظى٠ُك يوَ خڀٍټدء خڀعىدٴٍٕ في تٖٹُتهًٲ ٌٍي خڀًَ

, لُػ تم ت٫ٚ خڀسُىدض خْوڀُص ٬ه ٬ځً ُ٘ټص ڄىزُځُٓ. وتم خٔعىًخڂ خت١ىهؿ خڀىٜٵٍ

٤َُٷ خٖٔعسُدن و٬ِط ٬ځً ت٣عم٫ خڀًَخٔص, وخ١َد تم خٔعىًخڂ خٖلٝدءخض خت١عىٴُش ٬ځً 
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ظٽىىڀىـُدض خٖٔځٽًُ وٗض خڀٕځٽُص وخَي خڀًَّّ وخت١ىخٜخت١ىخٸ٫ خٖټعُووُص ڀٽٿ ڄه وِ

وٜځط ٌٍي خڀًَخًٔ  خفُ وعدجؿ  خوً ٌىدٺ خَظسد٢  ٸىٌ زتُ وَٸمُص وُ٘ټص ڄىزُځُٓ. و

تم ظُظُسهڃ لٕر خٖت٫ُص خ٬عمديخ ټدء خڀعىدٴٍٕ وخت١ُّش خڀعىدٴُٕص.  وخٖز٭دي خَٖز٭ص  ڀځٍ

دء خڀّزىن , ٌټدء ٌټ ټمد َځٍ : ٌټدء خت١ىدٴٓ،   (SPSS)٬ځً خڀعمځُٿ خڀىٜٵٍ زدٔعىًخڂ 

 خوتَخ ٌټدء خڀٕىٶ .خڀعٽىىڀىـٍ, و

( ز٭ىىخن " يوَ خڀٍټدء خڀعىدٴٍٕ في خڀعٹځُٿ ڄه خت١ىد٤ُ في  2770يَخٔص ) ٴُلدض ,

 خڀٝىد٬ص خڀًوخجُص "

تهًٲ ٌٍي خڀًَخٔص ڀعى٠ُك ٬مځُص خڀٍټدء خڀعىدٴٍٕ وڄٽدوعهد وخؼدٌَد خٖت٬دزُص 

ڄٽدن , وٸً خ٬عمًض خڀًَخٔص ٬ځً ؤت٪ىٌؾ ٴ٠ٍُ في خڀٽٙٳ ٬ه ت٥د٤ُ وظٹځُٿ ڄىهد ٸًَ خٖ

 خڀعدز٫ وٌى خت١ىد٤ُ. ووٜځط ظ١مه ڄعٱتََه , خت١عٱتَ خت١ٕعٹٿ وٌى خڀٍټدء خڀعىدٴٍٕ وخت١عٱتَ

: خن خڀٍټدء خڀعىدٴٍٕ ؤٜسك ڄه ؤٌڃ و ؤٸىي خڀىٔدجٿ خڀُىڂ تٟمدَص ٌٍي خڀًَخٔص خفُ وعدجؿ

ٴعُش ت٦ٽىص في زُحص ت٪ى ؤټّّ ء وخڀًًَٙ وخت١ىد٤ُش ڄه ؤـٿ زٹد خت١إٔدض ڄه ظىدٴٓ

د خت١إٔص ڄه , خٌ تٯٽىً ختًٟ ڄه خت١ٙدټٿ وت١ىد٤ُ خڀتي ڄه ت٦ٽه خن ظع٭ُٞ ت٢يخجمص خڀعٱتَ

خڀٍټدء خڀعىدٴٍٕ يخوٿ خت١إٔدض :ؤت٫ًُ ظٙف٫ُ ظ٥سُٷ زُحعهد ودَـُص. وؤٌڃ ظىُٜدض

 . ُخظُفُصيوَ ڄهڃ في ُٜدٰص  خٖٔع تٓدٜص خڀ٭ُزُص  ټ٭مځُص ؤٔدًُٔ ٴُهد ت١د ت٢دو

: يوٌَد في تٖٹُٷ خت١ُّش خڀعىدٴُٕص( ز٭ىىخن " خيخَش خڀعٱُتَ و 2775يَخٔص ) خْتُٛ , 

 يَخٔص ظ٥سُٹُص ٬ځً ُ٘ټدض خٖظٝدٖض في يوڀص ڀُسُد"

خيخَش ظٱُتَ في خت٢ُٽٿ ًٌٴط ٌٍي خڀًَخٔص ڀعى٠ُك يوَ خيخَش خڀعٱُتَ تٔفدٖتهد )

ى٩مص ,خيخَش ظٱُتَ في خيخَش ظٱُتَ في ؼٹدٴص خت١, خڀعى٩ُمٍ, خيخَش ظٱُتَ في خٖٔعُخظُفُص

ٹُٷ ڄُّش ظىدٴُٕص زإز٭ديٌد )خڀٽځٵص وـىيش ( في تٖت٪٣ ٸُديش, خيخَش ظٱتَ في ظٽىىڀىـُد

. وتم خ٬عمدي خٖٔعسدوص  ټإيخش   ُ٘ټدض خٖظٝدٖض في يوڀص ڀُسُد( فيوخڀعمدَّ وخٖزًخ٪

, وتم خٔعىًخڂ ت٣عم٫ خڀًَخٔص٬ٙىخجُص ٤سٹُص ڄه  تٞم٫ خڀسُدودض  وتم خوعُدَ ٬ُىص

ىي ؤؼُ في تٖځُٿ خڀسُدودض وخوعسدَ ٴ٠ُُدض خڀًَخٔص ؤ٠هُض خڀىعدجؿ وـ (SPSS)زُخڄؿ 

خت١٭عمًش في ٌٍي خڀًَخٔص ټمعٱتَ ڄٕعٹٿ في تٖٹُٷ خت١ُّش  ْيخَش خڀعٱُتَ تٔفدٖتهد

خڀعى٩ُمٍ  خڀعىدٴُٕص ټمعٱتَ ظدز٫ , وخ١َد ظىٜځط ڀ٭ًڂ وـىي ؤؼُ ْيخَش خڀعٱُتَ في خت٢ُٽٿ

 في تٖٹُٷ خت١ُّش خڀعىدٴُٕص في ُ٘ټدض خٖظٝدٖض في يوڀً ڀُسُد .
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: ُمُص ٬ځً تٖٹُٷ خت١ُّش خڀعىدٴُٕصخؼُ خڀؽٹدٴص خڀعى٩( ز٭ىىخن " 2772) خڀَُدٖض ,  يَخٔص

 "٬ځً خت١ٕعٙٵُدض خت٠دٜص خَٖيوُص يَخٔص ظ٥سُٹُص

ځً تٖٹُٷ خت١ُّش ًٌٴط ٌٍي خڀًَخٔص خفُ خڀع٭ُٲ ٬ځً خؼُ خڀؽٹدٴص خڀعى٩ُمُص ٬

ٹدٴص زد٬عمدي تٜٕص ؤز٭دي خڀعىدٴُٕص في خت١ٕعٙٹُدض خت٠دٜص خَٖيوُص و ٸً تم يَخٔص خڀؽ

( في خت١ٕعٙٵُدض خت٠دٜص , ٻ , خٖظٕدٶ , خٖزعٽدَ , خڀعٽُٳت٪٣ خڀٹُديش . خت١ٙدَټص , خڀعمدٔ)

ىيش , زُىمد تم خڀع٭ُٲ خفُ ڄٕعىي تٖٹُٷ خت١ُّش خڀعىدٴُٕص ڄه وٗپ تٜٕص ؤز٭دي )ختٞ

 خڀٕ٭ُ , خٖزًخ٪ , ٬ُٔص خٖٔعفدزص , خت٠ًڄص (. 

ت١٭ځىڄدض خْوڀُص ٬ه وتم خ٬عمدي خت١ىهؿ خڀىٜٵٍ و تم خٔعىًخڂ خٖٔعسدوص تٞم٫ خ

خٖلٝدءخض خڀىٜٵُص ټدت١عى٥ٔدض  , وتم تٖځُٿ خڀسُىدض ز٬ٗعمدي ٬ځًٌٍي خڀًَخٔص

: خن ڄٽىودض خڀؽٹدٴص هدخزُِ خڀىعدجؿ خڀتي تم ظىٜٿ خڀُڄه وخٖت٨ُخٴدض خت١٭ُدًََ, و

خڀعى٩ُمُص ڀًي خت١ٕعٙٵُدض خت٠دًٜ خَٖيوُص ڄعىٴُش تٕٔعىي ڄُظٵ٫ وخن خت١ٕعٙٵُدض 

خت٠دٜص خَٖيوُص ٸً لٹٹط خت١ُّش خڀعىدٴُٕص زإز٭ديٌد خت١ىعځٵص تٕٔعىي ٬دفِ وؤزُِ 

ظىُٜدض ٌٍي خڀًَخٔص ٠ُوَش َِديش  و٬ٍ خت١ٕعٙٵُدض خت٠دٜص  خَٖيوُص زإت٫ُص خڀؽٹدٴص 

عى٩ُمُص في خټعٕدذ ڄُّش ظىدٴُٕص ظٕدٌڃ في تٖٹُٷ خڀٽؽتَ ڄه وعدجؿ خٖت٬دزُص ٬ځً خڀ

 خت١ًي خڀٹَُر و خڀس٭ًُ.

( ز٭ىىخن  " ؤؼُ ت٦دَٔدض ٔٗٔٿ خڀعّوًَ في خت١ُّش خڀعىدٴُٕص :  2772يَخٔص )  خڀسهىٍٕ , 

 يَخٔص لدڀص ُ٘ټص ختٝىط خڀُخـمٍ في خَٖين"

خؼُ ت٦دَٔدض ٔٗٔٿ خڀعّوًَ في خت١ُّش ًٌٴط ٌٍي خڀًَخٔص ٬ځً خڀع٭ُٲ خفُ 

خڀعىدٴُٕص ڀُٙټص ختٝىط خڀُخـمٍ ت٘ؽځط ٔٗٔٿ خڀعّوًَ )ُ٘خټص خت١ّوي خڀ٭ٗٸص زتُ 

, ُص )ټځٵص, ـىيش, وًڄص, ت٘دَّ(خت١ُّش خڀعىدٴٕخت١٭ځىڄدض, خڀٹُذ ختٞٱُخفي( و خڀ٭مٗء, ظٙدَٺ

تم خٔعىًخڂ خٖٔعسدوص تٞم٫  خ٬عمًض ٌٍخ خڀًَخٔص خت١ىهؿ خڀىٜٵٍ , خڀعمځُٿ , خت١ًُخفٓ , و

ڄ٩ٳ وتم خ٬ٖعمدي ٬ځً ختّٟڄص  78 خت١٭ځىڄدض خْوڀُص ڄه ؤٴُخي ت٣عم٫ يَخٔص ټدن ٬ًيٌڃ

وٜځط خڀًَخٔص خن ت٦دَٔدض ڀعمځُٿ زُدودض خٖٔعسدوص. و (SPSS)خٖلٝدجُص خٖـعمد٬ُص 

و ؤٌڃ . ش خڀعىدٴُٕص ڀُٙټص ختٝىط خڀُخـمٍٔٗٔٿ ظّوًَ ت٢د ؤؼُ يخپ خلٝدجُد في ڄُّ

پ خُ٘خټهڃ في و٣٥ خڀىعدجؿ ؤوًٜ بهد زدلػ ز١ُوَش ظ٭َّّ خڀ٭ٗٸدض ڄ٫ خت١ّويَه ڄه وٗ

ظٽؽُٳ خت١٭ځىڄدض خت١عسديڀص و خت٬دي ٤ُٶ ـًًَش في ظ٭َّّ ت٦دَٔدض ٔٗٔٿ خٖٔعُخظُفُص و

 .ؤ٬ځً لٝص ٔىٸُص و ڄىدٴٕص ٬دت١ُد خڀعّوًَ ڄه ؤـٿ تٖٹُٷ
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 خڀًَخٔدض زدڀځٱص خٖت٧ځَُّص 

 :ز٭ىىخن (Amiri ,Sshirkavand ,Chalak & Rezaeei, 2017 )يَخٔص 

"Competitive Intelligence and developing sustainable competitive advantage" 

ًٌٴط ٌٍي خڀًَخٔص خفُ ڄ٭ُٴص يوَ خڀٍټدء خڀعىدٴٍٕ في تٖٹُٷ خت١ُّش خڀعىدٴُٕص 

ظىڀًُ ڄُّش ظىدٴُٕص ڀُٙټدض خڀعإڄتُ خ٠دٴص خفُ يَخٔص ظإؼتَ خڀٍټدء خڀعىدٴٍٕ في 

 ڄٕعًخڄص.

تم خ٬ٖعمدي في ٌٍي خڀًَخٔص ٬ځً خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ و خـُخء خڀعمځُٿ 

خٖلٝدجٍ خڀِٗڂ ڄه وٗپ ڄىهفُص ؤت٪ىٌؾ خت١٭ديڀص خت١هُٽځص وټدوط ٬ُىص خڀًَخٔص ڄٽىوص 

َُخوُص ( ڄًَُ ڄه خٖيَخَتُ في خَٖيخَض خڀ٭ځُد و خڀى٥ًٔ في خڀُٙټدض خڀعإڄتُ خ123ٖڄه ) 

زدڀ٭دٜمص ٤هُخن و تم خڀىٜىپ خفُ خًٌٖخٲ خن خڀٍټدء خڀعىدٴٍٕ َاؼُ ظإؼتَخ خت٬دَسد ٬ځً 

 ظىڀًُ خت١ُّش خڀعىدٴُٕص ڀُٙټدض خڀعإڄتُ خَُٖخوُص زدڀ٭دٜمص ٤هُخن.

 ز٭ىىخن  (Abuzaid,2017)يَخٔص 

 "Exploring the Impact of strategic Intelligence on Enterpreneurial 

orientation : Apractical study on the Jordanian diversified financial services 

companies " 

"خٔعٽٙدٲ ظإؼتَ خڀٍټدء خٖٔعُخظُفٍ ٬ځً خڀعىـً خڀَُديٌ : يَخٔص ٬مځُص ٬ه خڀُٙټدض 

 خَٖيوُص ڀځىًڄدض خت١دڀُص خت١عىى٬ص"

ظُفٍ ٬ځً خڀعىـً ًٌٴط ٌٍي خڀًَخٔص خفُ خڀع٭ُٲ ٬ځً ظإؼتَ خڀٍټدء خٖٔعُخ

ټدوط ؤَيوُص  ڄًَـص في زىَٜص ٬مدن , و( ُ٘ټص وًڄدض ڄدڀُص ڄعىى٬ص  36خڀَُديٌ پ )

ىڄدض خت٥١ځىزص ٬ه ٤َُٷ تم ت٫ٚ خت١٭ځىص خڀًَخُٔص تٞم٫ُ ت٣عم٫ خڀًَخٔص. وخڀ٭ُ

 خت٬دبي ٬ځً ؤ٘دَض خڀىعدجؿ خڀعفَُسُص خفُ ؤن خڀٍټدء خٖٔعُخظُفٍ ڀً ظإؼتَخٖٔعسدوص. و

ظ٭َّّ خفُ ظستٍ وظىٜځط وعدجؿ خڀًَخٔص خفُ خن خت١ى٩مدض تٖعدؾ َديٌ. وخڀعىـ٫ خڀُ

خٖٔعىسدَخض خٖٔعُخظُفُص ڀ١مدن خڀعىٵٍُ خڀىدـك ڀعىـُههد خڀَُديٌ و زدڀعدفِ تٖٹُٷ 

 ؤيخء خ٬ٖمدپ خت١عٵىٶ و َِديش ٸًَتهد ظىدٴُٕص و تُُّ٘ وٵٕهد ٬ه ڄىدٴُٕهد.

 :ز٭ىىخن  ( Moraru, 2017)يَخٔص 

 " The impact of the externalities generated by competitive intelligence " 

 " ظإؼتَ خڀ٭ىخڄٿ خت٠دَـُص خڀىدتٕص ٬ه خڀٍټدء خڀعىدٴٍٕ "

ودتٕص ٬ه خٖٔعىسدَخض  ًٌٴط ٌٍي خڀًَخٔص ڀځع٭ُٲ ٬ځً ؤؼُ خڀ٭ىخڄٿ خت٠دَـُص

خن وى٪ خڀىٙد٢ خڀٌٍ  تم خڀىٜىپ خفُ وعدجؿ خ٬ٖعمدي ٬ځً خت١ىهؿ خڀىٜٵٍ و,. و تمخڀعىدٴُٕص
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ظ٭مٿ زً خت١ى٩مص ڄه ؤٌڃ خڀ٭ىخڄٿ خت١اؼُش ٬ځً خٖٔعىسدَخض خڀعىدٴُٕص , ټمد َ٭عّّ ؤيخء 

 .خڀٕىٶ خڀى٩دڂ خٖٸعٝديٌ ڄه خت١اؼُخض ٬ځً خٖٔعىسدَخض خڀعىدٴُٕص

 تٯُّ ٌٍي خڀًَ خٔص ٬ه خڀًَخٔدض خڀٕدزٹص: ڄد

خڀس٭ٟ زٙٽٿ ڄىٵٝٿ وڀط خڀٍټدء خڀعىدٴٍٕ خن ز٭ٟ خڀًَخٔدض خڀٕدزٹص ظىدو

ظىدوڀط  يَخٔدض خوُي خڀٍټدء خڀعىدٴٍٕ ىخ٫ُ٠ خوُي وخٖوُ ظىدوڀط خت١ُّش خڀعىدٴُٕص ڄ٫ ڄ

ڄ٫ ٬ىىخوتُ خوَُه, وز٭١هد ظىدوپ خڀٍټدء خڀعىدٴٍٕ و خت١ُّش خڀعىدٴُٕص خڄد ټمعٱتَ ڄٕعٹٿ 

ڀعىدٴٍٕ ؤو ټمعٱتَ ظدز٫  ,وفي ٬ځڃ خڀسدلؽص  فَ ت٬ً يَخٔدض ظىدوڀط ڄى٠ى٪ ؤؼُ خڀٍټدء خ

ڀعمٕتُ و خڀع٥ىَُ ٬ُٔص خٖٔعفدزص( في ـىيش خت٠ًڄص خ٬ځً خت١ُّش خڀعىدٴُٕص زإز٭ديٌد )

, وفَ َعڃ خڀع٥ُٶ ڀځمى٠ى٬تُ ڄ٭د )خڀٍټدء خڀعىدٴٍٕ و خت١ُّش ُ٘ټدض خٖظٝدٖض خَٖيوُص

٬تُ وڀٍڀٻ تُّ٘ض ٌٍي خڀًَخٔص زُز٣ خت١ى٠ى ،خڀعىدٴٍٕ( في ُ٘ټدض خٖظٝدٖض خَٖيوُص

 , ت٘ؽٿ ُ٘ټدض خٖظٝدڀط خَٖيوُص ټمفعم٫ ت٢ٍي خڀًَخٔص. د ظىدوڀط ڄى٠ى٪ ڄهڃڄ٭د و خ١َ

في ٌى ؤؼُ خڀٍټدء خڀعىدٴٍٕ تّدور ڄهڃ في خڀسُحص خڀعىدٴُٕص وتُّ٘ض خ١َد خهاد ظسمػ و

ٔىٲ ظُټّ ٬ځً خڀٍټدء خڀعىدٴٍٕ وټُٳ َٕد٬ً ٬ځً  خهادُ٘ټدض خٖظٝدٖض خَٖيوُص, و

ظستُ ؤت٫ُص خت١ُّش ص في ُ٘ټدض خٖظٝدٖض خَٖيوُص وىدٴَُِٕديش خت١ُّش خڀعتٖٕتُ وظ٥ىَُ و

خڀٕىٶ خڀعىدٴُٕص  في ُ٘ټدض خٖظٝدٖض خَٖيوُص  في ت٤دٴص ٬ځً ڄُټّ ُ٘ټص خٖظٝدپ في 

زد٠ٖدٴص خن خڀٍټدء ، ()ـىيش خت٠ًڄص, ٬ُٔص خٖٔعفدزص, تٍٖٕ وظ٥ىَُ ڄه وٗپ خز٭ديٌد

خ خهاد خوتَخٖٔىخٶ وخت١ىدٴٕتُ وخڀ٭مٗء وخڀعىدٴٍٕ ٔد٬ً ٬ځً ختٟٝىپ ٬ځً ڄ٭ځىڄدض تٗٛ 

 ٌى ٸ٥د٪ خٖظٝدٖض خَٖيفٓ. ظًَْ ٸ٥د٪ ڄهڃ خٸعٝديَد وخـعمد٬ُد في خٖٸعٝدي خَٖيفٓ و

 

 خڀٵٝٿ خڀؽدڀػ

 ڄىهفُص خڀًَخٔص

  : خت١ٹًڄص

٠ٖدٴص خفُ ت٣عم٫ و٬ُىص ٌٍخ خڀٵٝٿ ت٭عىٌ ٬ځً خت١ىهؿ خت١ٕعىًڂ ڀځًَخٔص زد

خوعسدَ ت١ٕعىًڄص في يَخٔص وڄٝديَ ت٫ٚ زُدودض و ُ٘ق ڀٗيخش خ, خ١َد ت٭عىٌ ٬ځً خڀًَخٔص

ًٜٶ و ؼسدض ٌٍي خْيخش و خوتَخ ٬ُٞ خٖٔدڀُر خٖلٝدجُص خت١ٕعىًڄص في خت١٭دتٞص 

 خٖلٝدجُص.
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 ڄىهفُص خڀًَخٔص :

خٔعىًڄط خڀسدلؽص خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ ڀځع٭ُٲ ٬ځً خؼُ خڀٍټدء خڀعىدٴٍٕ ٬ځً 

وٗپ ٬ُٞ خْيذ خڀى٩ٌُ و خڀًَخٔدض خڀٕدزٹص خت١ع٭ځٹص زدت١عٱتَخض , خت١ُّش خڀعىدٴُٕص ڄه 

لُػ تم ت٫ٚ خڀسُدودض ڄه وٗپ خٖٔعسدوص خڀتي تم ظىَِ٭هد ٬ځً ڄى٨ٵتُ ُ٘ټدض خٖظٝدپ 

في خَٖين و لُٝ خت١٭ځىڄدض و تٖځُځهد , ټمد  تم خـُخء خڀعمځُځٍ خٖلٝدجٍ ) خڀىٜٵٍ و 

خوعسدَ خڀٵ٠ُُدض ڀٗـدزص ٬ځً خٔحځص خڀُيخٔص خڀعمځُځٍ ( , ڀىٜٳ ٬ُىص خڀًَخٔص و 

زدٔعىًخڂ خڀّّودڄؿ خٖلٝدجٍ خلمحىٔر خت١ٕمً , ختّٟڄص خٖلٝدجُص ڀځ٭ځىڂ خٖـعمد٬ُص 

Statistical Package of Social Sciences (SPSS). 

 ت٣عم٫ خڀًَخٔص و ٬ُىص خڀًَخٔص :

خَٖين , خڄد ٬ُىص َعٽىن ت٣عم٫ خڀُيخٔص ڄه ت٫ُٚ ڄى٨ٵتُ ُ٘ټدض خٖظٝدٖض في   

( 100خڀًَخٔص ٴٹً تم خوعُدٌَد ز٥َُٹص ٬ٙىخجُص ز٥ُٕص لُػ تم خوعُدَ ٬ُىص تْفڃ )

( 5( خٔعسدوص , و تم خٔعؽىدء )55ڄى٨ٳ و ڄى٨ٵص ڄه ت٣عم٫ خڀًَخٔص و ٸً تم خٔعٗڂ )

ڄى٨ٳ  50ٍڀٻ خـَُط خڀًَخٔص ٬ځً خٔعسدودض زٕسر ٬ًڂ ڄًٝخٸُص خڀىعدجؿ ٴُهڃ ڀ

 %(.50خٖظٝدٖض خَٖيوُص و ټدوط وٕسص خٖٔعُيخي )ڄى٨ٵص ڄه ُ٘ټدض و

( 1و ٸً ؤ٨هُض وعدجؿ خڀعمځُٿ خت١عٱتَخض خڀًتٯىُٰخٴُص ټمد ظ٩هُ في ـًوپ َٸڃ )

( خن خ١٬دء خڀ٭ُىص 2خٔعسدوص ٜدتٟص, و َستُ ـًوپ َٸڃ ) 50خن ٌٍي خڀًَخٔص ظعٽىن ڄه 

 2ٿ خڀ٭مُ ظٽىن ڄه ( خن ڄ٭دڄ3ڄى٨ٵص , و خ١َد ـًوپ َٸڃ ) 21ڄى٨ٳ و  29ظٽىوط ڄه 

ٔىص  40-30٘ىٛ  زتُ  16ٔىص و 30 -20٘ىٛ زتُ  27ٔىص و  20خ٬مدٌَڃ ؤٸٿ ڄه 

( خن ڄ٭دڄٿ 4ٔىص , و خوتَخ ـًوپ َٸڃ ) 40ؤ٘ىدٚ ٴٹ٣ ټدوط ؤ٬مدٌَڃ ؤټّّ ڄه  5و 

 10-5٘ىٛ ڄه  14ٔىىخض و  5٘ىٛ وّّتهڃ ؤٸٿ ڄه  23وّّش و٨ُٵُص ظٽىن ڄه 

 .ٔىص 20-15خ٘ىدٚ ٴٹ٣ ټدوط وّّتهڃ ڄه  4و  ٔىص 15-10ؤ٘ىدٚ زتُ  9ٔىىخض و 

 ؤيخش خڀًَخٔص : 

, ظىدوپ َُ خٔعسدوص ظعٽىن ڄه ؼٗؼص خـّخءبهًٲ ت٫ٚ خڀسُدودض ٴٹً تم ظ٥ى

ختّٞء خٖوپ َٔدڀص خڀعٱ٥ُص تٟػ ؤ١٬دء خڀ٭ُىص ٬ځً خٖٔعفدزص ز٥َُٹص ڄى٠ى٬ُص  

تّٞء خڀؽدڀػ ٴعىدوپ خڄد خ عٱتَخض خڀًتٯىُٰخٴُص ڀځمٕعفُستُوظىدوپ ختّٞء خڀؽدفٓ خت١
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خٖٔحځص و خت١٭دَتَ خت١ع٭ځٹص تٔعٱتَخض خڀًَخٔص و ظٽىن خٖـدزص خٔعىديخ خفُ ڄٹُدْ ڀُٽُض 

 .(5خت٠مدٍٔ ، و ظى٬ِط خٖٔحځص ټمد ٌٍ في ختًٞوپ َٸڃ )

 ( : ڄعٱتَخض خڀًَخٔص وخٖٔحځص خڀتي ظٹُٕهد5ـًوپ َٸڃ )

 خٔڃ خت١عٱتَ َٸڃ خٖٔحځص

Q1-Q8 
 

 خڀٍټدء خڀعىدٴٍٕ وخت١ُّش ظىدٴُٕص 

Q9-Q11  ـىيش خت٠ًڄص 

 

Q12-Q14  َُتٖٕتُ و ظ٥ى 

 

Q15-Q17  ٬ُٔص خٖٔعفدزص 

 
 

 خوعسدَ ًٜٶ خٖيخش :

يټدظُش ٌوٌ خٖوعٝدٚ و ٸً تم خـُخء خڀع٭ًَٿ  3ڀٹً تم ٬ُٞ خٖٔعسدوص ٬ځً 

خلمحٽمتُ و ٬ځًُ ٴإوً تٯٽه خڀِٗڂ ٬ځً خيخش خڀًَخٔص لٕر خت١ٗل٩دض خڀتي خزًخٌد ٌاٖء 

 خ٬عسدَ خن خيخش ت٫ٚ زُدودض ظعمع٫ زدڀًٝٶ ڄ٥ځىذ .

 ؼسدض خٖيخش :

 

 
 

 

َ٭تٍ خهاد  % ت٦د72، وـدءض زىٕسص ؤڀٵد ټُووسدن(: خت١ىؼىٸُص 5ـًوپ َٸڃ )

 وٕسص ـًُش وتٯٽىىد خ٬ٖعمدي ٬ځُهد في يَخٔعىد ختٟدڀُص.
 

 خڀٵٝٿ خڀُخز٫

 خوعسدَ خڀٵ٠ُُدضوعدجؿ يَخٔص خڀعمځُٿ خٖلٝدجٍ وخلٝدجُدض و

 :خٖلٝدء خڀىٜٵٍ ت١عٱتَخض خڀًَخٔص 7-

دجٛ ڀٹً تم خـُخء خٖلٝدء خڀىٜٵٍ ڀ٭ُىص خڀًَخٔص وٸً ٨هُض وعدجؿ خت٠ٝ

٠دٴص خفُ ٌڀٻ ٴٹً تم خـُخء خٖلٝدء خڀىٜٵٍ زٱُٞ  ب. خڀًَخٔصخڀًتٯىُٰخٴُص ڀ٭ُىص 

 .٥دض ختٟٕدزُص وخٖت٨ُخٲ خت١٭ُدٌَٸُدْ خت١عٱتَخض ڄه لُػ خت١عىٔ

 بلٝدجُدض خت١ىؼىٸُص

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.703 .725 20 
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 بلٝدجُدض

 خڀ٭مُ ختٞىٓ 

 خت٠ّّش

 خڀى٨ُٵُص

N Valid 50 50 50 

Missing 0 0 0 

Mean 1.58 2.48 1.88 

Std. Deviation .499 .735 .982 

Minimum 1 1 1 

Maximum 2 4 4 
 

(: ـًوپ خٔلٝدجُدض وَى٠ك ٬ُىص خڀسمػ خت١ٕعىًڄص في ٌٍي خڀًَخٔص 1ختًٞوپ َٸڃ )

 خٔعسدوص ٜدتٟص. 50وخڀتي ظعٽىن ڄه 

 ختٞىٓ

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid ً42.0 42.0 42.0 21 ؤوؽ 

 100.0 58.0 58.0 29 ٌټُ

Total 50 100.0 100.0  
 

(: خلٝدجُدض خڀسُدودض خڀًتٯىُٰخٴُص ت١٭دڄٿ ختٞىٓ في خڀسمػ وټدوط 2ختًٞوپ َٸڃ )

 خٔعسدوص. 50ٌټُ وَٽىن ت٣مى٪ خڀ٭ُىص  29ؤوؽً و  21خڀىعُفص ز٭ً خڀعمځُٿ، 

 
 خڀ٭مُ

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4.0 4.0 4.0 2 ٔىص 20 ڄه ؤٸٿ 

 58.0 54.0 54.0 27 ٔىص 30 بفُ 20 ڄه

 90.0 32.0 32.0 16 ٔىص 40 بفُ 30 ڄه

 100.0 10.0 10.0 5 ٔىص 40 ڄه ؤټؽُ

Total 50 100.0 100.0  



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
187 

(: خلٝدجُدض خڀسُدودض خڀًتٯىُٰخٴُص ت١٭دڄٿ خڀ٭مُ في خڀسمػ وټدوط 3ختًٞوپ َٸڃ )

٘ىٛ  16ٔىص،  30 – 20زتُ  ٘ى27ٛٔىص،  20ؤٸٿ ڄه  2خڀىعُفص ز٭ً خڀعمځُٿ، 

٬دڄدً ڀُٽىن  40خ٘ىدٚ ٴٹ٣ ټدوط خ٬مدَ ؤټّّ ڄه  ٬5دڄدً، و  40 – 30ؤ٬مدٌَڃ زتُ 

 خٔعسدوص. 50ت٣مى٪ خڀ٭ُىص 

 
 خت٠ّّش خڀى٨ُٵُص

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 46.0 46.0 46.0 23 ٔىىخض 5 ڄه ؤٸٿ 

 74.0 28.0 28.0 14 ٔىىخض 10 بفُ 5 ڄه

 92.0 18.0 18.0 9 ٔىص 15 بفُ 10 ڄه

 100.0 8.0 8.0 4 ٔىص 20 بفُ 15 ڄه

Total 50 100.0 100.0  

 

(: خلٝدجُدض خڀسُدودض خڀًتٯىُٰخٴُص ت١٭دڄٿ خت٠ّّش خڀى٨ُٵُص في خڀسمػ وټدوط 4ختًٞوپ َٸڃ )

 – 10خ٘ىدٚ زتُ  9ٔىىخض،  10 – 5٘ىٛ ڄه  14ٔىىخض،  5ؤٸٿ ڄه  23خڀىعُفص ز٭ً خڀعمځُٿ، 

 خٔعسدوص. 50ٔىص ڀُٽىن ت٣مى٪ خڀ٭ُىص  20 – 15ؤ٘ىدٚ ٴٹ٣ ڄه  4ٔىص، و  15
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 بوعسدَ خڀٵ٠ُُدض

 خڀٵ٠ُُص خڀُجُُٕص 

HA1( َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص :α≥ 0.05 خن خڀٍټدء )

 خَْيوُص.خڀعىدٴٍٕ َاؼُ ٬ځً خت١ُّش خڀعىدٴُٕص في ُ٘ټدض خٖظٝدٖض 

 ڄځىٛ خڀىمىٌؾ

Model R R Square 

Adjusted 

R Square 

Std. 

Error of 
the 

Estimate 

Change Statistics 

R 
Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .164a .027 .007 .860 .027 1.325 1 48 .255 

a. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 

 

 Ha1  ڀځٵ٠ُُص خڀُجُُٕص ANOVA تٖځُٿ (9bـًوپ َٸڃ )

Model Sum of Squares df Mean Square F Sig. 

1 Regression .980 1 .980 1.325 .255b 

Residual 35.500 48 .740   

Total 36.480 49    

a. Dependent Variable: تهًًَختهڃ تٕىر و خت١ٕعٹسځُص ت٥ٓىختهڃ ڀځعىسا خت١ىدٴٕتُ خٔعُخظُفُدض و و٣٥ تٖځُٿ َعڃ 

b. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 
 

 Ha1-1  ڀځٵ٠ُُص خڀٵ٬ُُص خْوفُ Coefficients ڄ٭دڄٗض خٖت٨ًخَ( 9cـًوپ َٸڃ )

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2.458 .930  2.643 .011 

 ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـً

 خٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش

.292 .253 .164 1.151 .255 

a. Dependent Variable: تهًًَختهڃ تٕىر و خت١ٕعٹسځُص ت٥ٓىختهڃ ڀځعىسا خت١ىدٴٕتُ خٔعُخظُفُدض و و٣٥ تٖځُٿ َعڃ 
 

 خڀٵ٠ُُدض خڀٵ٬ُُص 

HA1- 1( َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص :α≥ 0.05ٖٔعىًخڂ ) 

 خڀٍټدء خڀعىدٴٍٕ ٬ځً ـىيش خت٠ًڄص في ُ٘ټدض خٖظٝدٖض خَْيوُص.
 

 

 ڄځىٛ خڀىمىٌؾ

Mode

l R 

R 

Square 

Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 
R Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .220a .049 .029 .437 .049 2.450 1 48 .124 

a. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 
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 Ha1-1 ڀځٵ٠ُُص خڀٵ٬ُُص خْوفُ  ANOVA ( تٖځُٿ10bـًوپ َٸڃ )

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression .467 1 .467 2.450 .124b 

Residual 9.153 48 .191   

Total 9.620 49    

a. Dependent Variable: خٖظٝدٖض ُ٘ټص في خت١ٹًڄص خت٠ًڄص ـىيش ٬ځً َاؼُ خڀعىدٴٍٕ خڀٍټدء 

b. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 

 

 Ha1-1 ڀځٵ٠ُُص خڀٵ٬ُُص خْوفُ  Coefficients ( ڄ٭دڄٗض خٖت٨ًخ10cَـًوپ َٸڃ )

Model 
Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.007 .472  6.366 .000 

 خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـً

 خٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص

.201 .129 .220 1.565 .124 

a. Dependent Variable: خٖظٝدٖض ُ٘ټص في خت١ٹًڄص خت٠ًڄص ـىيش ٬ځً َاؼُ خڀعىدٴٍٕ خڀٍټدء 
 

HA1- 2( َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص :α≥ 0.05ٖٔعىًخ ) ڂ خڀٍټدء

 خڀع٥ىَُ في ُ٘ټدض خٖظٝدٖض خَْيوُص.خڀعىدٴٍٕ ٬ځً خڀعمًَػ و

 ڄځىٛ خڀىمىٌؾ

Model R R Square 
Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 

R 

Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .341a .116 .098 .454 .116 6.328 1 48 .015 

a. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 
 

 Ha1-2  ڀځٵ٠ُُص خڀٵ٬ُُص خْوفُ ANOVA تٖځُٿ (11bـًوپ َٸڃ )

Model Sum of Squares df Mean Square F Sig. 

1 Regression 1.307 1 1.307 6.328 .015b 

Residual 9.913 48 .207   

Total 11.220 49    

a. Dependent Variable:  ُخٖظٝدٖض ُ٘ټدض في خت٠ًڄص ظ٥ىَُ و تٖٕتُ ٬ځً خڀعىدٴٍٕ خڀٍټدء َاؼ 

b. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 
 

 Ha1-2  ڀځٵ٠ُُص خڀٵ٬ُُص خڀؽدوُص  Coefficients ڄ٭دڄٗض خٖت٨ًخَ (11c)ـًوپ َٸڃ 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2.434 .492  4.951 .000 

 ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـً

 خٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش

.337 .134 .341 2.515 .015 

a. Dependent Variable:  ُخٖظٝدٖض ُ٘ټدض في خت٠ًڄص ظ٥ىَُ و تٖٕتُ ٬ځً خڀعىدٴٍٕ خڀٍټدء َاؼ 
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HA1- 3( َىـً خؼُ ٌو يٖڀص خلٝدجُص ٬ىً ڄٕعىي خڀًٖڀص :α≥ 0.05 ٖٔعىًخڂ خڀٍټدء )

 خٖٔعفدزص في ُ٘ټدض خٖظٝدٖض خَْيوُصخڀعىدٴٍٕ ٬ځً ٬ُٔص 

 ڄځىٛ خڀىمىٌؾ

Mod

el R 

R 

Square 

Adjusted 

R Square 

Std. Error 
of the 

Estimate 

Change Statistics 
R Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .205a .042 .022 .789 .042 2.097 1 48 .154 

a. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 

 

 Ha1-3  ڀځٵ٠ُُص خڀٵ٬ُُص خْوفُ ANOVA تٖځُٿ (12bـًوپ َٸڃ )
Model Sum of Squares df Mean Square F Sig. 

1 Regression 1.307 1 1.307 2.097 .154b 

Residual 29.913 48 .623   

Total 31.220 49    

a. Dependent Variable: خت١ٹًڄص خت٠ًڄص ٬ځً زىدءً خٖٔعفدزص ڀىٸط خْٸًٝ ختًٟ زعمًًَ خٖظٝدٖض ُ٘ټص ظٹىڂ 

b. Predictors: (Constant), ًخٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـ 
 

 Ha1-3   ڀځٵ٠ُُص خڀٵ٬ُُص خڀؽدڀؽص  Coefficients ڄ٭دڄٗض خٖت٨ًخَ (12cـًوپ َٸڃ )

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2.434 .854  2.850 .006 

 خت١ُّش ٬ځً خڀعىدٴٍٕ خڀٍټدء ڀ٭مځُص ؤؼُ َىـً

 خٖظٝدٖض ُ٘ټص في خڀعىدٴُٕص

.337 .233 .205 1.448 .154 

a. Dependent Variable: خت١ٹًڄص خت٠ًڄص ٬ځً زىدءً خٖٔعفدزص ڀىٸط خْٸًٝ ختًٟ زعمًًَ خٖظٝدٖض ُ٘ټص ظٹىڂ 

 خڀىعدجؿ

 ٬ُٞ خڀىعدجؿ

 و٭ُٞ في ٌٍخ خڀٹٕڃ ؤٌڃ خڀىعدجؿ.ز٭ً خٔٔعىعدؾ خڀىهدجٍ ڀځفًخوپ خڀعمځُٿ خٔلٝدجُص 

 .خن خڀٍټدء خڀعىدٴٍٕ َاؼُ ٬ځً خت١ُّش خڀعىدٴُٕص في ُ٘ټدض خٖظٝدٖض خَْيوُص 

  بن ٖٔعىًخڂ خڀٍټدء خڀعىدٴٍٕ ؤؼُ ٠٭ُٳ ٬ځً خڀعمًَػ و خڀع٥ىَُ في ُ٘ټدض خٖظٝدٖض

 خَْيوُص.

 خڀعىُٜدض

 ظىٍٜ خڀسدلؽص في ڄد َځٍ:

  ـًًَش.بـُخء يَخٔص ٬ځً ؤز٭دي وٴ٠ُُدض 

 .بـُخء خڀًَخٔص ٬ځً ٸ٥د٬دض ت٥عځٵص 

 .ّّبـُخء خڀًَخٔص ٬ځً ٬ُىص تْػ ؤټ 

  ختٟػ ٬ځً بـُخء يَخٔدض ؤو٫ٔ لىپ خڀٍټدء خڀعىدٴٍٕ ت١ًي ؤت٫ُعً ٬ځً ُ٘ټدض خٔظٝدٖض

 وخڀٹ٥د٬دض خْوُي.
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ت٣دٖض ظ٥سُٷ خڀٹىش خڀٍټُص خٔڄدَخظُص وآڀُص ظ٥سُٹهد في ظىٵٍُ خڀُٕدٔص 

خت٠دَـُص في خت١ى٥ٹص

 

 ٌَدذ ٰدفّ خت١َّو٬ٍ

 خَْين ـدڄ٭ص ڄاظص،

 خت١ځىٛ

ًَٓخٔص وخلًخً ڄٔهِ خت١َى٠ُى٬دض خت١ُه مٓص خت١ُؽدَش ٬ځً خڀٕدلصٔ خڀًوڀُص  ظىدوڀط ٌٍئ خڀ

ٍَّټُص وؤؼٌُد في خڀ٭ٗٸدض خڀًوڀُص"؛  وخت١ُظس٣ زدڀٹىش و٬ځً وـً خت٠ٝىٚ" خڀٹىش خڀ

وټدوط خڀًَخٔص ٸً ؤ٨هُض ڄٵهىڂ خڀٹىش خڀٍټُص زإهاد ڀُٕط زدت١ٵهىڂ ختًًَٞ، وبت٪د ٌى 

وعدؾ ختٞم٫ زتُ خڀٹىش خڀٝځسَص وخڀٹىش خڀىد٬مص ڄ٭دً، وڀٽه وٴٹدً ٖٔعُخظُفُص ت٤ًيش تٕم٫ 

ِّص ٌٍ وعُفص  ٔٔعُخظُفُص خڀٹىش خڀٍټ زُىهمد؛ وظإُٕٔدً ٬ځً ڄَد ظَٹًڂ، تٯٽه خڀٹىپ ز إنّ خ

 ڀعإڀٳ زتُ خڀىٔدجٿ خڀٝځسص وخڀىد٬مص في وٸط وخلً؛ ڀځىٜىپ بفُ خًٌْخٲ خت١ُـىش.

ُٓٸط خ ًٖشٔ ڄَمَدوَ ظَمَؽَّځْط في: زُدن ڄٵهىڂ خڀٹىش وٸً ظ٥ ًَٓخٔص في ٔسُٿ  ٌڀٻ بفُ ٬ٔ ڀ

٠َُط  زٙٽٿٍ ٬دڂ، ڄ٫ زُدن ڄٵهىڂ: خڀٹىش خڀٝځسص، وخڀٹىش خڀىد٬مص وخڀٹىش خڀٍټُص، ټمد و٬َ

ًَٓخٔص ڄَفمى٬ص ڄه خڀعمًَدض خڀتي وٸٵط ؤڄدڂ خٔعىًخڂ خڀٹىش خڀٍټُص، وټٙٵط  خڀ

ؽځط: زدڀىَٔدجٿ خڀُٕدُٔص، وخڀىٔدجٿ خٖٔعىسدََص، ثم خڀًَخٔص ؤدجٿ خڀٹىش خڀٍټُص وت٘

خڀىٔدجٿ خڀ٭ٕٽَُص، وڄه ؼّڃٖ ظ٥ُٸط ٌْڃ خْڄؽځص خڀع٥سُٹُص ٖٔعىًخڂ خڀٹىش خڀٍټُص، 

وټمد خڀع٥ُٶ ٬ځً وـً خت٠ٝىٚ ڀځٹىش خڀٍټُص في يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش، وزُدن 

 خڀُئي خت١ٕعٹسځُص ت٢د.

 َِّ َٙٵَط خڀ خٔص ٬ه ؤٌڃ ڄٝديَ خڀٹىش خڀٍټُص ووٝدجٝهد في يوڀص خٔڄدَخض وؤوتَخً ټَ

خڀ٭ُزُص خت١عمًش، وتًٖؼط ٬ه خڀٹىش خڀٍټُص وت٣دٖض خڀع٥سُٷ و٠ُ٬ط خڀًَخٔص خِؼدَ 

 خت١عُظسص ٬ځً خٔعىًخڂ خڀٹىش خڀٍټُص في يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش . 

خڀٍټُص، خٔڄدَخض خڀ٭ُزُص،  خڀٽځمدض خت١ٵعدلُص: خڀٹىش خڀىد٬مص، خڀٹىش خڀٝځسص، خڀٹىش

 خڀُٕدٔص خت٠دَـُص، خت١ى٥ٹص خڀ٭ُزُص
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The areas of application of the Emirati smart power and the mechanism of its 

application in the implementation of foreign policy in the region 

Theyab Ghaneem Almazroay 

Mutah University, Jordan 

Abstract 
    This study is designed to introduce an important and novel topic that 

came to the fore recently i.e., Smart Power and its Impact on International 

Relations. Such a concept is quite recent in the field of international 

relations, and this study will be confined to presenting a conceptual 

framework for understanding the subject of Smart Power accompanied by 

some examples that would support comprehension. Likewise, this study 

aims to get hold of the tools of smart power and their role in the 

implementation of foreign policy.  

   For the purpose of this paper, the descriptive method that employs 

qualitative analysis was adopted in order to demonstrate the influence of 

smart power on strengthening international relations and their fields of 

implementation, highlight the most important tools of smart power, and 

show the challenges that face this power. Further, the historical method was 

adopted to address the historical and political context surrounding the 

development of smart power. Then, the two methods were applied to give 

an account of the effects of the use of smart power.  

   The study reached many findings, most notably, an agreement of the 

political elites on the importance of the application of smart power as an 

appropriate strategic option for achieving the goals of foreign policy. One of 

the most important outcomes of the use of smart power by states is a rise of 

their foreign policies along with an increase in their strategic power; and it 

is worth noting that the economic tool was one of the most important tools 

of smart power.  

   The study came up with the following recommendations and propositions: 

Expanding the powers of the Council of Soft Power in the United Arab 

Emirates beyond the field of soft power to include all the tools of smart 

power; and establishing an Arab-wide study center focused on developing 

researches, making strategies, and presenting programs and plans that would 

help in the advancement of the use of smart power tools giving due attention 

to the Arab economic, military, cultural, academic, human, and intellectual 

assets and capabilities and their implementation based on smart and 

calculated scientific principles in accordance with a clear-cut Arab strategy 

to confront the hostile strategies that are trying to control the Arab 

capabilities. 
Keywords: soft power, hard power, smart power, the Arab Emirates, foreign policy, the Arab region 
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 ڄٹًڄص:

ًٗ ڄٵهىڂ خڀٹىش خڀٍټُص ڄه خت١ٵدٌُڃ ختًَٟؽص وٕسُد في خڀ٭ٗٸدض خڀًوڀُص وٌى تٯؽٿ  َُ٭

خڀٹىش خڀىد٬مص ٌٍ خت١ٹُدْ  ت٤ىَ ڄهڃ ڄه ت٤دوَ يَخٔص خڀٹىش لُػ ؤوً ڄه ـدور ظ٭ً

ختًًَٞ ٌْ ٸىش ٜد٬ًش ٬ٹر خڄعٗټهد خْٔدٍٔ ڀځٹىش خڀٝځسص خت١عمؽځص في ختٞدور خڀ٭ٕٽٌُ 

وخٖٸعٝديٌ.

بنَّ خڀع٭دڄٿ ڄ٫ خت١عٱتَخض خلمح٥ُص وخِْڄدض في خڀىٸط خڀُخٌه َع٥ځر ڄه خڀًوڀص ؤن 

لمجدپ خڀًوفِ ټىعدؾ ٬ه ظٽىن ٸىَص، وتٯٽه ظ٭َُٳ ٸىش خڀًوڀص زٵد٬ځُص ووِن خڀًوڀص في خ

ٸًَتهد في ظى٨ُٳ ڄٝديَ ٸىتهد ڀٵُٞ خَخيتهد وتٖٹُٷ ؤًٌخٴهد وڄٝدتٟهد، وخڀعإؼتَ ٬ځً 

ًٗ ڄٵهىڂ خڀٹىش بَخيخض وڄٝدفٌ وؤًٌخٲ خڀًوپ خْوُي )زٽدټُش وخڀٕىٌُ،  (. وَ٭

ڀؽٹدٴُص ڄٵهىڄّد ڄُټسّد َُظس٣ زدڀ٭ىدُٜ خت١ديَص وخڀٱتَ ڄديَص ظُظس٣ بهد خڀٹىش خڀ٭ٕٽَُص وخ

(، وؤيي ٌڀٻ ڀ٩هىَ ٬ًش ڄٵدٌُڃ ڄؽٿ خڀٹىش خڀٝځسص، خڀٹىش وخٖٸعٝديَص، )َٱتُ،

 (.خڀىد٬مص، خڀٹىش خڀٍټُص )زٽدټُش وخڀٕىٌُ، 

ِّ خڀٹىش خڀٝځسص وخڀٹىش خڀىد٬مص ت٫د خْوپ ٨هىَخً، وظعمؽٿ خڀٹىش خڀٝځسص  بنَّ ڄٵهىڄ

ُ٭ُص وَؤْ خت١دپ وخڀٹًَخض خڀٹعدڀُص وخڀ٥دٸص )ختٞدور خت١ديٌ خت١ځمىْ ڄه خڀٹىش( زدت١ىخَي خڀ٥س

(. زُىمد ظٙمٿ خڀٹىش خڀىد٬مص )ختٞدور خڀٱتَ ڄديٌ وخلمجُي ڄه خڀ٭ٕٽَُص )َٱتُ، 

(، خڀؽٹدٴص خڀٹىش( ڄى٠ى٬دض ڄؽٿ خڀٹُڃ، خت١٭عٹًخض، خًَْوڀىـُدض، خڀ٭ځڃ )َٱتُ، 

ـًوي خ٬ٖعمدي ٬ځً  (. وڀٹً ؤؼسعط خڀ٭ًًَ ڄه خڀٙىخًٌ ز٭ًڂوختٟٽىڄص )ڄ٥ٝٵً، 

خْيخش خڀ٭ٕٽَُص ټٹىش ٜځسص ٴٹ٣ ڀعمٹُٷ خًٌْخٲ وخڀىعدجؿ خت١ُـىش ٬ځً خت١ٕعىي 

خٖٔعُخظُفٍ، ڀٍڀٻ وَڄٔه ٌٍ خت١ى٥ځٷ ؤٜسمط خڀٹىش خڀىد٬مص َيَٵدً ڀځٹىش خڀٝځسص ڀعمٹُٷ 

خًٌْخٲ وخڀىهدَدض خت١ُٰىزص، ٴسفدور ظُټُّ خڀًوپ ٬ځً خڀٹىي خڀ٭ٕٽَُص خڀًٴد٬ُص 

ڄُص ټٹىش ٜځسص ٨هُ ڄه ـدور آوُ خڀعُټُّ ٬ځً خڀٹىش خڀىد٬مص ـځُدً في ز٭ٟ وخت٢فى

خڀًوپ ڄؽٿ خڀٝتُ وخڀىَٖدض خت١عمًش خْڄَُٽُص خڀتي ت٘ؽځط في ت٤دوٖض وُٙ خڀځٱص 

وخڀؽٹدٴص وخڀعسديٖض خڀ٥ٗزُص زد٠ٔدٴص بفُ ت٤دوٖض بت٬دي خڀ٬ًڃ وخڀعمدڀٵدض خڀًخوځُص 

 (.وخت٠دَـُص )ڄ٥ٝٵً، 

ُّد ڀعمٹُٷ ؤًٌخٴهد خڀى٤ىُص خڀًخوځُص  وفَْ َ٭ً خڄعٗٺ خڀٹىش خڀٝځسص وخڀىد٬مص ټدٴ

وخت٠دَـُص ٴىٙإض ختٟدـص ڀع٥ىَُ ٴٽُ ـًًَ ڀعى٨ُٳ ڄٝديَ خڀٹىش؛ ت٦د ؤيي ڀ٩هىَ 
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ُٕٓص-( وخڀٹىش خڀٍټُصڄٵهىڂ خڀٹىي خڀٍټُص )زٽدټُش وخڀٕىٌُ،  ٌٍ  -ؤو خڀٹىش خڀٽ

ُٳ وخڀًڄؿ زتُ خڀٹىش خڀٝځسص وخڀىد٬مص ڀسىدء ڄٵهىڂ ڄُٕعمًغ، وٌى ٬سدَش ٬ه خڀعىڀ

" ٴةنَّ خت١ٙٽځص في خٔعُخظُفُدض ودـمص، لُػُ ؤوً ووٴٹدً ڀځسدلؽتُ ڄؽٿ "

خڀٹُن ختٟديٌ وخڀ٭َُٙه ظٽمهُ في بت٬دي ٔسٿ ڀًڄؿ خڀٹىش خڀىد٬مص وخڀٝځسص وڀُٓ في 

 ( .لدزٓ،  :ظ٭٩ُڃ خڀٹىش ؤو ختٟٵد٦ ٬ځً خڀ٥ُُٕش )زٽدټُش وخڀٕىٌُ، 

 ڄُٙٽځص خڀًَخٔص

ًَٓدض ٰتَ ظٹځًَُص، وٸً ؤٜسك  بن خڀُٕدٔص خت٠دَـُص ڀځًوپ زدظط ظىخـً تٖ

خٔعىًخڂ خڀًوپ ڀځٹىش خڀٝځسص في تٖٹُٷ خًٌْخٲ خٖٔعُخظُفُص ت٢د ڄٽځٵدً ـًخً وَهًي 

ڀځٹىش خڀًوپ زدهاُدَ خٸعٝديٌ، ووتَ ٘دًٌ ٬ځً ٌڀٻ خٔعىًخڂ خڀىَٖدض خت١عمًش خْڄَُٽُص 

خڀٝځسص في خڀع٭دڄٿ ڄ٫ خڀعمًَدض خڀتي ظىخـههد في خڀ٭ُخٶ وؤٴٱدوٕعدن، وفي وٵٓ خڀىٸط ٖ 

ت٘ځٻ خڀٹىش خڀىد٬مص خڀٹًَش ٬ځً خڀ٭مٿ ولًٌد؛ ڀٍڀٻ وَڄ٫ ٨هىَ خت١ٙٽٗض ٴةن خڀسمػ ٬ه 

وڄه ٌٍخ  يوَ خڀٹىش خڀٍټُص في خڀُٕدٔص خت٠دَـُص ؤٜسك ڄه خڀ١ُوَخض خٖٔعُخظُفُص،

ًٗ ـًًَخً ڄه ؤ٘ٽدپ خڀٹىش خت١ى٥ځٷ ٔعُټ ّ خڀًَخٔص ٬ځً ڄدٌُص خڀٹىش خڀٍټُص زد٬عسدٌَد ٘ٽ

-في خڀ٭ٗٸدض خڀًوڀُص، ټمد ؤهاد ٔعُټّ ٬ځً خَظسد٢ خڀٹىش خڀٍټُص زإ٘ٽدپ خڀٹىش خْوُي 

وټُٳ تٗعځٳ ٬ىهد زٙٽٿٍ ؤٔدٍٔ، وَٕ٭ً خڀسدلػ بفُ خٔـدزص ٬ه  -خڀٝځسص وخڀىد٬مص

ظ٥سُٷ خڀٹىش خڀٍټُص خٔڄدَخظُص وآڀُص ظ٥سُٹهد في ظىٵٍُ خڀٕاخپ خڀُجٍُٕ : ڄد ٌٍ ت٣دٖض 

 خڀُٕدٔص خت٠دَـُص في خت١ى٥ٹص؟

 ؤًٌخٲ خڀًَخٔص

 تهًٲ خڀًَخٔص بفُ ڄد َځٍ :

 ؤ.ظٕځ٣ُ خڀ١ىء ٬ځً ڄٵهىڂ خڀٹىش في خڀ٭ٗٸدض خڀًوڀُص.

ذ.زُدن خِؼدَ خت١عُظسص ٬ځً خٔعىًخڂ خڀٹىش خڀٍټُص ڀعمٹُٷ ؤًٌٲ خڀُٕدٔص خت٠دَـُص 

 خٔڄدَخظُص .

 ؤٔحځص خڀًَخٔص

 تهًٲ خڀًَخٔص ڀٕـدزص ٬ځً خْٔحځص خڀعدڀُص :

 ؤ. ڄد ٌى ڄٵهىڂ خڀٹىش في خڀ٭ٗٸدض خڀًوڀُص ؟
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ذ. ڄد ٌٍ خِؼدَ خت١عُظسص ٬ځً خٔعىًخڂ خڀٹىش خڀٍټُص ڀعمٹُٷ ؤًٌٲ خڀُٕدٔص خت٠دَـُص 

 خٔڄدَخظُص؟

 ؤت٫ُص خڀًَخٔص

و٥ُىش ـًًَش ڀٔعٕځ٣ُ خڀ١َىء ٬ځً خڀٹىش َُي خڀسدلػ في خوعُدَئ ت١ى٠ى٪ خڀًَخٔص 

ًٗ ڄى٠ى٪ خڀٹىش خڀٍټُص ڄه خت١ى٠ى٬دض  َُ٭ خڀٍټُص وؤؼٌُد في خڀ٭ٗٸدض خڀًوڀُص لُػُ 

ختًَٟؽص في خڀ٭ٗٸدض خڀًوڀُص، ؤُعڃ ظٕځ٣ُ خڀ١ىء ؤ١َّد ٬ځً خڀٹىش تٔىعځٳ ؤ٘ٽدت٢د 

ًٔ ٴةنَّ خڀًَخٔص ختٟدڀُص  وؤٔدڀُسهد وڄٝديٌَد، وٝىٜدً في ٨ٿ  خڀعٱتَخض ختًَٟؽص، و٬ځُ

 ظٕعمً ؤت٫ُعهد ڄه وٗپ:

: ظٽمهُ خْت٫ُص خڀ٭ځمُص ڀځًَخٔص في ظُټٌُّد ٬ځً خڀٽُٵُص خڀتي ؤ.خْت٫ُص خڀ٭ځمُص

خٔع٥د٬ط بهد يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش ڄه خٔعىًخڂ خڀٹىش زٙتى ؤوىخ٬هد في ظىٵٍُ 

ََٕمك ُٔدٔعهد خت٠دَـُص، لُػُ ٖ ظىـً يَخٔدض في ٌٍخ خلمجدپ زدڀٹً َ خڀٽدفي، وخڀٌٍ 

ڀځسدلؽتُ في ظ٭ٹر خڀٹىش خڀٍټُص وت٣دٖض ظىٵٌٍُد في يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش. 

َُمٽه ڀځًَخٔص ختٟدڀُص ؤن ظُٴً خت١ٽعسدض وڄُخټّ خڀسمىغ وخن ظُٕدٌڃ في بـُخءِ خت١ًَّ ڄه  و

 د وآؼدٌَد.  خڀًَخٔدض وخڀسمىغ لىپ ڄى٠ى٪ خڀٹىش خڀٍټُص في خٔڄدَخض وت٣دٖتهد ووعدجفه

وظٽمهُ خْت٫ُص خڀ٭مځُص في ت٤دوڀص يَخٔص خڀسمػ في بٴديش خت١هعمتُ  ذ.خْت٫ُص خڀ٭مځُص:

وٜىد٪ خڀٹُخَ ڄه وعدجؿ خڀًَخٔص ختٟدڀُص لىپ ڄى٠ى٬دض خڀٹىش خڀٍټُص خٔڄدَخظُص وآڀُص 

 ظ٥سُٹهد في ظىٵٍُ خڀُٕدٔص خت٠دَـُص في خت١ى٥ٹص. 

 لًوي خڀًَخٔص

 وخڀّڄدوُص ڀځًَخٔص ٴُمد َځٍ: ظعمؽٿ ختًٟوي خت١ٽدوُص

، وَؤُد، . ظىمُٝ خڀًَخٔص في خڀًوپ ټّّي )ټدڀىَٖدض خت١عمًش خْڄَُٽُصختًٟوي خت١ٽدوُصؤ.

 خڀٝتُ( . و

ڂ وٌى ٬دڂ ٨هىَ . ظىمُٝ خڀًَخٔص زدڀٵعُش خڀّڄىُص ڄه ٬دڂ ختًٟوي خڀّڄدوُصذ.

 .ڂڄٵهىڂ خڀٹىش خڀٍټُص ٬ځً ًَ خڀ٭دفَ ـىَِٳ ودٌ بفُ ٬دڂ 

ظىمُٝ خڀًَخٔص في ڄى٠ى٪ خڀٹىش خڀٍټُص وت٣دٖض خڀع٥سُٷ في  ختًٟوي خت١ى٠ى٬ُص.ــ.   

 يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش.
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 ڄىهفُص خڀًَخٔص

ظ٭عمً خڀًَخٔص ٬ځً خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ خڀىى٬ٍ ڀسُدن خڀٹىش خڀٍټُص 

خٔڄدَخظُص وآڀُص ظ٥سُٹهد في ظىٵٍُ خڀُٕدٔص خت٠دَـُص في خت١ى٥ٹص، ڄ٭عمًش ٬ځً خْوَخٶ 

خڀ٭ځمُص خڀسمؽُص وخڀعٹدََُ وخڀىُٙخض خڀًوََص خڀُتُٝص زد٠ٔدٴص ڀځٽعر خڀٝديَش ٬ه ٌٍخ 

خٔص وخٔـدزص ٬ځً ؤٔحځص خڀسمػ، ټمد تم خ٬عمدي خت١ىهؿ خت١ى٠ى٪؛ ڀعمٹُٷ ؤًٌخٲ خڀًَ

خڀعدَتٮٍ ڀځمًَػ ٬ه خڀُٕدٶ خڀعدَتٮٍ وخڀُٕدٍٔ ڀىٙإش خڀٹىش خڀٍټُص وڄه ثم خ٬ُعمً ٬ځً 

 ټٗ خت١ىهفتُ ڀځمًَػ ٬ه خِؼدَ خڀىدتٚص ٬ه خٔعىًخڂ خڀٹىش خڀٍټُص. 

 خڀًَخٔدض خڀٕدزٹص

ڀٍټُص في يَخٔدض ٔدزٹً وڀٽه فَ تم خڀع٥ُٶ بفُ خت١ٵهىڂ ختًًَٞ ڀځٹىش وخڀٹىش خ

َعڃ خڀسمػ زٙٽٿ ڄسدُ٘ بفُ ؤت٫ُص خڀٹىش خڀٍټُص خٔڄدَخظُص وآڀُص ظ٥سُٹهد في ظىٵٍُ 

ِّ ٬ځڃ خڀسدلػ(  خڀُٕدٔص خت٠دَـُص في خت١ى٥ٹص ، ټمد فَ ظعىدوپ ؤَص يَخٔدض ٔدزٹً )٬ځً ل

بڀًُ وخڀسمػ ٴًُ، ، وٌٍخ ڄد ٔعٹىڂ ٌٍي خڀًَخٔص زدٔ٘دَش خٔعىًخڂ خڀٹىش خڀٍټُص٬ځً ؤؼُ 

 وٸً ظىدوڀط ٬ًش يَخٔدض ـىخور ٌخض ٬ٗٸص ڄسدُ٘ش ز٭ىىخن خڀًَخٔص، ؤزٌُِد خِتي : 

( وخڀتي ـدءض ز٭ىىخن "خٔعُخظُفُص خڀٹىش خڀٍټُـص في بيخَش  يَخٔص )خڀٹٍُٕ، 

ؤت٪ىٌــدً"، ت٣ځـص يَخٔـدض     ٤هُخن وـٗپ ٬ـدڂ    –خِٖڄدض خڀًوڀُص: خِڄص وخ٘ى٥ه 

ظىدوڀط ٌٍي خڀًَخٔص ؤت٫ُص خ٬عمدي خٔعُخظُفُدض ڄُمٽمـص   (.( ٬ًي)بٸدتٯُص، ت٣ځً)

خڀع٥سُــٷ؛ ت١ىخـــً خت١ــعٱتَخض ٔــَُ٭ص خڀعــًٴٷ في ٬ــدفَ خڀُٕدٔــص، وتمَّ خڀعُټُــّ ٬ځــً ؤِڄــص  

وخ٘ى٥ه _ ٤هُخن ټإت٪ىٌؾ ڀِٓڄدض ټىهاـد تٕمـ٫ زـتُ خٔـعىًخڂ خڀٹـىش خڀٝـځسص ڀځٕـ٥ُُش،        

٬عمـًض خڀًَخٔـص ٬ځـً ڄىـهؿ ظـدَتٮٍ تٖځُځـٍ ڄـه        زد٠ٔدٴص خفُ خت١ىدوَش زإيوخض ود٬مص، وخ

وٗپ ٬ُٞ ؤِڄص وخ٘ـى٥ه و٤هـُخن، وخ٬عمـًض خڀًَخٔـص ٬ځـً خت١ىـهؿ خٖٔعٙـُخفي ڀځ٩ٵـُ         

 زُئَص تٖځُځُص ڄ٭مٹص زد٠ٔدٴص ڀُٝدًٰ ٜىَ ڄٕعٹسځُص ڀِٓڄص.

، ڄٽدوص خڀٹىي خڀٍټُص في خڀٵٽُ ( وخڀتي ـدءض ز٭ىىخن، ٌديٌيَخٔص )

. ظىدوڀط خڀًَخٔص ؤت٫ُص خڀٹىش خڀٍټُص في ختٟٵد٦ ٬ځً يتٯىڄص خٖٔعُخظُفٍ خْڄَُٽٍ

خت٢ُمىص خْڄَُٽُص ڀٹُن آوُ ٸً َٙهً تهًًَخً ڀځمٽدوص خْڄَُٽُص زٕسر خڀعمًَدض 

خت١ىعځٵص، وظىدوڀط خڀًَخٔص ڄى٠ى٪ خڀٹىش خڀٍټُص في ب٤دَ خڀعٵٽتَ خٖٔعُخظُفٍ خْڄَُٽٍ، 

خڀىٜٵٍ وخت١ىهؿ خڀعمځُځٍ، وخ٘عمځط خڀًَخٔص وخ٬عمًض ٌٍي خڀًَخٔص ٬ځً خت١ىهؿ خڀعدَتٮٍ و
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٬ځً ٬ًش ت٤دوَ لُػ ٬ُٴط خڀٹىش زٙٽٿ ٬دڂ وخڀٹىش خڀٍټُص زٙٽٿ ودٚ، زد٠ٔدٴص خفُ 

ظ٭َُٳ خڀٵٽُ خٖٔعُخظُفٍ خڀ٭دڂ وخْڄَُٽٍ زٙٽٿ ودٚ، وڄه ثم ظ٥ُٸط بفُ ت٪دٌؾ 

وڄٽدوعهد في  ظ٥سُٹُص ڀځٹىش خڀٍټُص، ووعمط خڀًَخٔص زدڀعإټًُ ٬ځً ؤت٫ُص خڀٹىش خڀٍټُص

 . خڀٵٽُ خٖٔعُخظُفٍ ڀعمٹُٷ خت١ٝدفٌ وخڀٱدَدض

، خڀعىــى٪ وخڀــعٱتَ  في ( وخڀــتي ـــدءض ز٭ىــىخن، زٽــدټُش وخڀٕــىٌُيَخٔــص )

ظىدوڀط خڀًَخٔص ؤت٫ُص ظإؼتَ خڀعمىپ . ڄ١دڄتُ خڀٹىي: ت٨ى ٴهڃ ـًًَ ڀځ٭ٗٸدض خڀًوڀُص

خت١٭ُــدٌَ ت١ٵــدٌُڃ خڀٹــىش في تًَٖــً ٬ٗٸــدض خڀــًوپ ٴُمــد زُىــهد، ؤَــڃ خٖٔــعُخظُفُدض   

وخت٣٥٠ خت١ٕعٹسځُص، ؤ٭ط خڀًَخٔص ڀٕـدزص ٬ه ڄًي ظإؼتَ خڀعمىپ خت١٭ُدٌَ ت١ٵهىڂ خڀٹـىش  

مـً خڀسدلـػ في   وخ٬عفي تًًَٖ ٬ٗٸدض خڀًوپ ٴُمد زُىهد ؤَڃ خٔـعُخظُفُدتهد وو٥٥هـد،   

خٌعڃ ز٭ًش ڄَمدوَ ؤزٌُِـد ظ٭َُـٳ   ٌٍي خڀًَخٔص ٬ځً خت١ىهؿ خڀىٜٵٍ وخت١ىهؿ خڀعمځُځٍ، لُػُ 

خڀٹىش وؤ٘ـٽدت٢د خڀ٭دڄِـص، وخٖ٘ـٽدپ ختًَٞـًش ڀځٹـىش وب٬ـديش ظىٜـُٵهد، لُـػ ظىـدوپ ٌـٍخ           

ختٞدور ختًَٟػ ٬ـه خڀٹـىش خڀٍټُـص، ټىـى٪ ڄـه ؤوـىخ٪ خڀٹـىش ختًَٟؽـص، ووعمـط خڀًَخٔـص           

ٌٓ       زدتًَٟػ ٬ ٕٖـٽٌُ خڀٙـدج٫ ڀُع١ـمه ڄٵهـىڂ ل١ـُ ه ټُٵُص تٕدوِ ڄٵهىڂ خڀٹىش ت١٭ىـدي خڀ٭

٘دڄٿ ڀځٹىش خٖٸعٝديَص وخڀ٭ٕٽَُص وخڀؽٹدٴُص وخـعمد٬ُص وظٹىُص، زد٠ٔدٴص بفُ وــىذ  

 خٖٔعىًخڂ خْڄؽٿ ت٢ٍي خڀ٭ىدُٜ ڀعمىَځهد ْيوخض ٴ٭دڀص .

ت١ٵهىڂ وخٖز٭دي: "خڀٹىي خڀٍټُص خ، ( وخڀتي ـدءض ز٭ىىخنيَخٔص )ٔځُمدن، 

ظىدوڀط خڀًَخٔص ظ٭َُٳ ڄٵهىڂ خڀٹىش خڀٍټُص زد٠ٔدٴص بفُ ڄٵهىڄٍ . يَخٔص ظإُٜځُص"

خڀٹىش خڀٝځسص وخڀىد٬مص، وټمد وظىدوڀط ٬ًش ڄسدلػ وٌٍ ظ٥ىَ ڄٵهىڂ خڀٹىش في خڀ٭ٗٸدض 

خڀًوڀُص، وخڀٹىش خڀٍټُص في خڀ٭ٗٸدض خڀًوڀُص وتًَٖدض خٔعىًخڂ خڀٹىش خڀٍټُص، ووعمط 

ٔص زإت٫ُص خڀى٩ُش بفُ خڀعمًَدض خت١إُٔص وخڀُٕدُٔص ڀعمٹُٷ خڀٹىش خڀٍټُص، خڀًَخ

وخ٬عمًض خڀسدلؽص ٬ځً خت١ىهؿ خڀعدَتٮٍ في ٬ُٞ خڀع٥ىَ خڀٌٍ لًغ ت١ٵهىڂ خڀٹىش في 

 خڀ٭ٗٸدض خڀًوڀُص .

( وخڀتي ـدءض ز٭ىىخن، "ڄُٙو٪ خڀٹىش خڀٍټُص خْڄَُٽٍ تٕـدي  يَخٔص )٬ځٍ، 

ظىدوڀط ٌٍي خڀًَخٔص ڄٵهـىڂ خڀٹـىش خڀٍټُـص وڄٝـديٌَد وَوخٴـًٌد      . ؼىَخض خڀُز٫ُ خڀ٭ُبي"

خڀتي ظ٭عمً ٬ځُهد، زد٠ٔدٴص بفُ خڀٽُٵُص خڀتي ظى٨ـٳ بهـد خڀٹـىش خڀٍټُـص ټأڀُـص ڀـٕيخَش       

خڀعٱــُتَ في يوپ خڀُزُــ٫ خڀ٭ــُبي، وخ٬عمــًض ٌــٍي خڀًَخٔــص ٬ځــً خت١ىــهؿ خڀىٜــٵٍ وخت١ىــهؿ   

ڀٕځسُص ڀځٹىش خڀٍټُص،  وخظس٭ـط خڀًَخٔـص   خڀعمځُځٍ، لُػُ ظ٥ُٸط ڀځمىُـدض خٔت٬دزُص وخ
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ڄىهفدً وٜٵُدً ڀىٜٳ خڀٹىش خڀٍټُص ڄه لُػ خت١ٵهىڂ وخت١ٝديَ، وؤٔځىذ خٖٔعىسد٢ في ٸـًَش  

 خٔيخَش خٖڄَُٽُص ڄه وٗپ خڀٹىش خڀٍټُص ڀعمٹُٷ ڄإَبهد.    

 ڄُّش خڀًَخٔص

ٍټُص ظعمُّ ٌٍي خڀًَخٔص ٬ه خڀًَخٔدض خڀٕدزٹص في ظُټٌُّد ٬ځً ڄٵهىڂ خڀٹىش خڀ 

وٌټٌُد في خڀُٕدٶ خڀعدَتٮٍ وخڀُٕدٍٔ ڀىٙإش خڀٹىش خڀٍټُص في خڀ٭ٗٸدض خڀًوڀُص، زد٠ٔدٴص 

بفُ ٌټُ ؤٌڃ ؤدجٿ خٔعىًخڂ خڀٹىش خڀٍټُص في يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش وڄدٌٍ 

خِؼدَ وخڀعمًَدض خت١عُظسص ٬ځً خٔعىًخڄهد ڀعمٹُٷ ؤًٌخٲ ُٔدٔعهد خت٠دَـُص، وټُٳ 

خٔڄدَخض خڀ٭ُزُص خت١عمًش ؤن ظى٨ٳ ڄٵهىڂ خڀٹىش خڀٍټُص في تٖٹُٷ خٔع٥د٬ط يوڀص 

 ڄٝدتٟهد خڀى٤ىُص  وٸً زًخ ٌڀٻ ـځُدً ووخ٠مدً في ٬دٜٵص ختّٟڂ وڄه ٸسځهد في ؤٴٱدوٕعدن .

 

ُٓص   ڄَٵهىڂ خڀٹىش في خڀ٭ٗٸدض خڀًوڀ

خڀًوپ ؤنّ بڄعٗٺ ٬ىدُٜ خڀٹىش زإ٘ٽدت٢د خت١ع٭ًيش فَ َ٭ًُ ټدٴُدً ڀىفدق يوڀص  ظًَٺ  

وخڀعإؼتَ في ت٥ُ٤هد خٔٸځُمٍ وخڀًوفِ، وظٵهڃ ؤ١َدً ڄد في تٖٹُٷ ؤًٌخٲ ُٔدٔعهد خت٠دَـُص

ََمٽمهد  َٝدتٟهد ڄع٭ځٷ زدڄعٗٺ خڀٹىش وٝىٜدً في ٨ٿ خْو٠د٪ ختٟدڀُص وخڀتي  ؤن تٖٹُٷ  ڄَ

ًٓ خت٠ٔٗٲ، ٴإٜسك  ًٔ لتى ظٽىن خڀًوڀص ڄاؼُش، ٴٗ زُ ڄه خت١٭ځىڂ ؤنَّ ټٿ ٌڀٻ ٖ َٽٵٍ ز ٥سُ٭ع

َٔعىًخڂ خڀٹىش، لُػ ؤنَّ ظ٥َىَ ٌٍخ خت١ٵهىڂ ڄُظس٣ زدڀ٭ىدُٜ  ڄه ظستٍ ُٔدٔدضٕ ٴ٭ٖدڀص ٔ

خت١ځمىٔص وٰتَ خت١ځمىٔص خڀتي ظَعٙٽٿ ڄىهد، ڄؽٿ خڀٹىش خڀ٭ٕٽَُص وخٖٸعٝديَص وخڀؽٹدٴُص؛ ت٦د 

وخڀٹىش خڀىد٬مص، ٬ًش ڄ٥ٝځمدض ټدڀٹىش خڀٝځسص  ؤَيي بفُ ٨هىَ

، زٿ وؤٜسك ٌىدڀٻ ؤت٫ُص ڄعّخًَش ڀٽُٵُص ، وخڀٹىش خڀٍټُص 

ًُ ڄه ؤ٘ٽدپ ڀځٹىش .  ظى٨ُٳ خڀًوڀص ت١د ت٘ځٽ

وَ٭ً ڄٵهىڂ خڀٹىش ٌى ؤَلً ؤٌَڃٖ خت١ٵدٌُڃ خت١ُټَّص في ٬ځڃ خڀُٕدٔص، وڄه خت١ٵدٌُڃ     

خڀٹًتٯص وخت١ىعُٙش في خت١ٟدَخض خڀٹًتٯص، وڀٹً خظٵٷ خڀسدلؽىن في لٹٿ خڀ٭ٗٸدض خڀًوڀُص 

ِّص  ٬ځً ؤنَّ خڀعدََه خٔوٕدفٓ لٽڃ زدڀٹىش، وظ٩هُ ؤَت٫ُص خڀٹىش في بٔعُ٭دذ خت٠ٗٴدض خڀًوڀ

دوذ خ٤ُْخٲ ٴُهد زىدءً ٬ځً ٸىتهد خت١ديَص وخت١٭ىىَص، ثم ظ٥ىَ ڄٵهىڂ خڀٹىش وټُٵُص تٕ

وظ٭ًيض ب تٕدظً ٬ځً ڄُ خِْڄدن ٴُمد زتُ خڀٹىش خڀ٭ٕٽَُص وخڀٹىش خٖٸعٝديَص وخڀٹًَش ٬ځً 

ُ  ختًَٟػ و٨هىَ خڀعٽىىڀىـُد ختًََٟؽص وَظإؼتٌَد ٬ځً ڄٵهىڂ  خٔٸىد٪ وخڀعإؼتَ، لتى خڀ٭َٝ
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دوط ڄديَص ؤَو ڄ٭ىىَص، وظ٭ُٲ خڀٹىش زإهاد: " خڀٹًَش ٬ځً خڀعإؼتَ في خِوَُه خڀٹىش ٔىخءً ؤَټ

 (  .، ٚ وبو١د٬هڃ ٔيخَش خڀٹىي خڀٵد٬ځص") خڀسٽٌُ، 

وڀَٹًَ ټدن خت١ٵهىڂ خت١ع٭دَٲ ٬ځًُ ڀځٹىش ٌى ڄٵهىڂ خڀٹَىش خڀٝځسص ز مد َٙمٿ خڀٹىش 

 ًُ ُٓص ثم ظستٌ َخجً خڀ٭ٕٽَُص وخڀٹىش خٖٸعٝديَص زدْٔدْ، وخڀٌٍ ظسىع خت١ًَٔص خڀىخٸ٭

ټُىُػ وخڀعّ" ڄٵهىڂ خڀٹىش خڀٝځسص وؤ٭ً ڀُٙمٿ ٬ىدُٜ ؤوُي ٰتَ " خت١ًَٔص خڀىخٸ٭ُص 

٬ٕٽَُص لُػ َز٣ زتُ ٸىش خڀًوڀص وخڄعٗٺ ٬ىدُٜ ڄؽٿ خت١ٕدلص، وخت١ىٸ٫ ختٞٱُخفي، 

(، وتًَٕ وخڀىمى خٖٸعٝديٌ، خٖٔعٹُخَ خڀُٕدٍٔ، وخت١ىخَي خڀ٥سُ٭ُص، وخڀٕٽدن) ڄٹسٿ،

خٔ٘دَش ؤن خڀٹىش خڀعٹځًَُص ختٟدټمص ڄه ؤزُِ ڄ٩دٌُ خڀٹىش في زًخَص ٨هىَ خت١ٟدَخض، 

ُٕٖ خڀٹىش في ظځٻ خت١ُلځص ٌى خت١ٵٽُ خ٥َٖدفِ" وُٹىٖ ڄُٽدٴُُځٍ" خڀٌٍ ؤټً  وؤٴ١ٿ ڄه ٴ

٬ځً ؤت٫ُص ڄٵهىڂ خڀٹىش ڀځمٵد٦ ٬ځً ؤڄه خڀًوڀص، وٌڀٻ ڄه وٗپ ٴُٞ خڀ٥ُُٕش، وڄ٫ 

٬ص خڀسدَوي ظٱتَ ٘ٽٿ خڀٹىش ٴإٜسمط ظىـً ٌىدڀٻ ٸىش ٬ٕٽَُص وٸىش ٨هىَ ٜىد

 (.خٸعٝديَص )٬سً خلله، 

ڄه ؤٌڃ ڄٽىودض خڀٹىش خڀتي ظٕعىً ٬َځُهد خڀًوڀص، وڀَٹً ٤ىَ  وظ٭ً خڀٹىش خڀىد٬مص

خٔعدٌ خڀ٭ځىڂ خڀُٕدُٔص وخڀُجُٓ خْٔسٷ ڀىټدڀص خت١ىدزُخض خْڄَُٽُص "ـىَِٳ ودٌ" ؤٴٽدَ 

وٸًڂ ڄٵهىڄدً ـًًَخً ڀځٹىش َهعڃ ز٭ىدُٜ خڀٹىش ٰتَ خت١ځمىٔص ڄؽٿ خت١اؼُخض ټُىُػ وخڀعّ 

خٖٸعٝديَص وخ٬ٔٗڄُص، وخڀ٭ٗٸدض خڀ٭دڄص، وخڀؽٹدٴص، وخڀٹُڃ خڀُٕدٔص، ڄه وٗپ ڄٵهىڂ 

خڀٹىش خڀىد٬مص، "وـىَِٳ ودٌ" ؤوپ ڄه خٔعىًڂ ٌٍخ خت٥ٝ١ځك " خڀٹىش خڀىد٬مص" وټدن ت٢د 

٫ََٔ خت١ٵهىڂ زٙٽٿٍ وخ٠ك يَوَخً ڄهمدً في خڀُٕدٔص خ ًَ ٌڀٻ ظى ت٠دَـُص خْڄَُٽُص؛ وڀٽه ز٭

ًٔ خڀًوپ زٙٽٿٍ ؤَټّّ، زٿ وؤَٜسمطِ َټىدً ڄه ؤَټدن خڀٹىش ڀٔٽؽتَ ڄه خڀًوپ خڀتي  وخ٬عمًض ٬ځُ

ظَٕ٭ً ڀٔىځٷ ڄَٽدودً ت٢د ٬ځً خڀٕدلص خڀًوڀُص، ٴمٔىهد خڀٝتُ وظُټُد وٰتٌَد ڄه خڀًوپ، ڄ٫ 

َ  خٔعمُخ َْوٍ في خ٬ٖعسد  ( . َ َص خڀٹىش خڀٝځسص ټ٭ىُٝ ؤَٔدٍٔ  ڀځٹىش )خڀٹٍُٕ، خ

ٖٝځسَص   ڄَٵْهُىڂ خڀٹىش خڀ

ُٓص ٬ځً ڄٵهىڂ خڀٹىش زٙٽٿٍ ٬َدڂ:  ٖ وٗٲ زتُ خڀسدلؽتُ في ڄًُخن خڀ٭َٗٸدضٔ خڀًوڀ

ؤنَّ خڀٹىش ظ٭تٍ ٸًَش خڀًوڀص ٬ځً خڀعٓإؼتَ وخڀعمٽڃ في ٔځىٺٔ خڀًوپ خْوُي ز مَد َعىخٴٷ ڄ٫ 

(. ب٠دٴص خفُ ؤن خڀٹىش ٌٍ خڀىٵىٌ وخڀعٖإؼتَ في ڄٝدتٟهد وت٭ٹٷ ؤًٌخٴهد )ظَُٵىَ، 

ًٗ ټدڀٹىش خڀُٕدُٔص  ٔځىٺ خِوَُه زٙٽٿ ڄعىى٪ وڄع٭ًي وٌو ؤ٘ٽدپ ت٥عځٵص، ٴمؽ
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ٕٖٽَُص وخڀٹىش خٖٸعٝديَص )ٌديٌ، ِّص وخڀ٭ ُٖٲ وخٖـعمد٬ (. في لتُ ٬

َ  وظُٝٴدضٔ خِوَُه"،  خڀٹىش () زإوٖهد: "ظَمٓٽُڃ خڀُـٿ زإٴٽد

ُٖٲ خڀٹىش خڀُٕدُٔص زإوٓهد: خڀ٥ُُٕش خت١ُعسديڀص زتُ خٜمدذ  ٖٝٗلُدض خڀ٭دڄِص وؤٜمدذ و٬ خڀ

 .  (ختٞمهىََدض خڀ٭١َُص )

َُٹًٝ زدڀٹىش خڀٝځسص: ٌٍ خڀٹىش خڀتي ظٹىڂ ٬ځً خٔټُخي وٌـٍ   ڄٵهىڂ خڀٹىش خڀٝځسص

ٸىش ڄديَـص ؤو وٙـىص ظع١ـمه خٔـعىًخڂ خڀىٔـدجٿ خڀ٭ٕـٽَُص وخڀىٔـدجٿ خٖٸعٝـديَص ٌخض         

خ ٥َځــٷ ٬ځُهــد ؤلُدوــدً زُٕدٔــص خڀ٭ٝــد  خڀ٥سُ٭ــص خڀّـَُــص ټدڀ٭ٹىزــدض خٖٸعٝــديَص وت٢ــٍ

ًٔ       وختَّٞش ) خڀٹٍُٕ، َُ٭ً خت١ٹىڂ خٖٸعٝديٌ ڀًوڀـص ڄـد ڄـه ؤٌـڃ خْٔـٓ في تًَٖـ (، و

خٖٔعُخظُفُص خڀٙدڄٔځص ڀځًوڀص، ٴمٕعىي خڀىمى خٖٸعٝديٌ َـايٌ يوَخً ټـستَخً في ظ٭ـُتُ  وـى٪     

خت١ٹىڂ خٖٸعٝـديٌ خت١ـعتُ ٸـً    خڀٹىش وَڄ٩َدٌُ خٔٴٝدق ٬ىهد، و٬ځً خڀ٭ٽٓ ڄه ٌڀٻ ٴةنَّ ُٰدذ 

ًٗ بفُ ٜ٭ىزص زىدء ڄإٔص ٬ٕٽَُص ٴد٬ځص زةڄٽدوُص ٌخظُص وي٬ڃ ٬مځُص خڀعىمُـص،   َايٌ ڄؽ

ًٗ ٬ه ب٘سد٪ ختٟدـدض خڀٱٍخجُص ڀځٕـٽدن، وزـًون ٌـٍخ خت١ٹـىڂ خْٔدٔـٍ ظعىـدٸٛ ٸـًَش         ٴ١

ِّٕځڃ وختٟـُذ )٬سـً ،   ٝـځسص  (. وٸٝـُ خڀـس٭ٟ خڀٹـىش خڀ   خڀًوڀص ٬ځً ٠مدن ؤڄىهد في خڀ

َُـُخي زځىٰهـد ؤو تٖٹُٹهـد     ًٗ ٔت٧دِ ؤًٌخٲ  زدڀ٭ٕٽَُص خڀتي تٯٽه ظى٨ُٵهد ؤو خٔعىًخڄهد ٴ٭

 (.  )خڀٽ٭ىي، 

ًَٜ خڀعدََه ؤنَّ خڀٹىش خڀ٭ٕٽَُص ټدن ت٢د خڀىِن خْټـّّ زـتُ ؤوـىخ٪ خڀٹـىي خْوـُي،      

       ٌ ُٽـٿ  وټدن ڀځٹىش خڀ٭ٕـٽَُص يوَ ټـستَ في تًَٖـً خت٥٠دزـدض خڀُٕدٔـُص خڀ٭دت١ُـص ولـًوي و

َُٹـدْ تَٔـد        خڀى٩دڂ خڀ٭دت١ٍ وڄىٸ٫ خڀٹىي خڀٽّّي ڄىً ڀٵعُش ټستَش، و٨ـٿ ڄا٘ـُ ٸـىش خڀًوڀـص 

ٔٔـځٔمَص ظٹځًَُـص في تُٖټدتهـد ٔـىخءً خٔـعىًڄط خڀًوڀـص        ِّص وؤَ ًُ خڀًوپ ڄٔهِ ـُىٖ و٩دڄ ظَمځٽ

ُٓـص     )٬سـً ختٟـٍ،   ظځٻ خڀٹىش ؤڂِ ًٌيض زةٔعىًخڄهد ڄٔهِ ؤـٿ  ظَمٹُٷ ؤٌـًخٲ ُٔدٔـعهد خت٠دَـ

   . ) 

 ڄٵهىڂ خڀٹىش خڀىد٬مص

ظىدڄً خٌٖعمدڂ زدْز٭دي ٰتَ خت١ځمىٔص ڀځٹىش وعُفص بفُ ٬فّ خڀًوپ ٬ه تٖٹُٷ 

خًٌْخٲ خڀُٕدُٔص خت٠دَـُص زد٬ٖعمدي ٬ځً خڀٹىش خڀٝځسص، ٴفإض يَخٔدض خڀُٕدٔص 

) ٬سً خت٠دَـُص ڀع٭َّّ ؤت٫ُص ختٞىخور خڀىد٬مص ڀځٹىش، وتًًَٖخً ڄىٍ ختُٟذ خڀسدَيش 

 ( . ختٍٟ، 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
203 

ًڂ خت٥ٝ١ځك ْوپ ڄُش َُظس٣ ٌټُ ڄٵهىڂ خڀٹىش خڀىد٬مص زٍټُ ـىَِٳ ودٌ، خڀٌٍ ٸ

، وتٖىپ خت٥ٝ١ځك ڀىخلـً ڄـه ؤټؽـُ    و٬ِّي زٙٽٿ ؤټؽُ شمىڀُص في ٬دڂ  في ٬دڂ 

ــًش     ــص ڀ٭ ــدض خڀُتُٝ ــُش في خت٥٠دز ــُ زٽؽ ــٗڂ وخڀُٕدٔــص، وٌټ خت١ٝــ٥ځمدض ٘ــُى٬دً في خ٬ٔ

ڄؽـٿ: ــىَٖ زـىٖ، وزـدَخٺ خوزدڄـد، وٌـى ــتُ ظـدو، وخت٧ـُٗ ڄتَټـٿ            ٘ىُٝدض ُٔدُٔص

(. وڄه ختًَُٞ زدڀٍټُ ؤن خڀٹىش خڀىد٬مص ٖظٹىڂ ٬ځً ڄسًؤ خڀٹـىش وخڀ٭ٝـد،   )خڀٽٕىًَ، 

 (.  زٿ ظ٭عمً ٬ځً ختٞدٌزُص ڀځىٜىپ بفُ ڄد ظًَُ وٌى خڀىـً خِوُ ڀځٕځ٥ص )خڀ٭ىخي، 

ٔـ٭تُ، وظٽـىن ٌخض ؤؼـُ وخٔـ٫، وتٯٽـه ڄٗل٩عـً       وخڀٹىش خڀىد٬مـص ٌخض ـدٌزُـص وظـإؼتَ وخ   

ُ٘سهط خڀٹىش خڀىد٬مص زد٬ٔٗن ٬ه ڄىعؿ ڀُٴـ٫ خت١سُ٭ـدض، و٬ځـً ٔـسُٿ خت١ؽـدپ       زٕهىڀص، لُػ 

ت٭٩ً خت١ىعؿ خڀُدزدفٓ زٕم٭ً ـًُش ووخٔ٭ص تٕ٭ٿ خڀىـدْ َعى٥ٵـىيُ ڄـه خْٔـىخٶ، وخت١ىـعؿ      

ًٗ ُٔدٔـُدً  ؤو    خڀُٕدٍٔ ټٍڀٻ تٯٽه خڀى٩ُ بڀًُ زىٵٓ خڀ٥َُٹـص؛ ٴ٭ىـًڄد ظٹـًڂ خ    ڀُدزـدن لـ

ڄُسديَش ڄد ٴةن ڄًٝخٸُص خڀُدزدن وـدٌزُعهد تٕ٭ٗهاد ؤټؽُ ـدٌزُص ڄه ڄسديَش ظٹًڄهد بَـُخن  

 (.؛ خڀ٭ىخي، ، ٬ځً ٔسُٿ خت١ؽدپ )

ڄُمَدَٔص خڀٹىش ز٥َُٹـصٕ ـٍخزـص   خڀٹىش خڀىد٬مص زإوٖهد: " ڂ ٬ُٲ في ٬دڂ   

ََُُـً ڄَـد      ڄُىعځٵص ٬ه خڀ٥ُُّٶ  خڀعٖٹَځ َـ٭ـٿ ٰتٌَـد  ٞ  خڀٹىش، وٌى ٸًَش خڀًوڀص ٬ځـً  ًَُص ڀٔٵُ

ِّـٿ بفُ        ظًَُُي تٔ٭تٌ ؤن ظُٙٽٿ َٰسدض خِوَُه وَظ١َٖـ٫ خْـىـًشَ ت٢ـڃ، ٴهـٍ ظَٕـع٫ُ٥ ؤن ظَ

٤مىلدظٔهد تّ٭ـٿ خڀـًوپ خِوـُي َخٰسـص في بظسد٬هـد، وٌڀـٻ زىٔـدجٿ ڄُىعځٵـص ٬ـه خڀٹـىش           

ٖٝځسَ ٖٝځسَص خڀٹدجمص ٬ځً خڀٹىش خڀ ( زإوٖهـد  و٬ُٴهـد خڀ٭ـىخي )    ص" )خڀ

خڀٹًَش ٬ځً ختٟٝىپ ٬ځً خڀىعدجؿ خت١ُــىش زدتٞدٌزُـص وڀـُٓ ڄـه وـٗپ خٔټـُخي وخڀ٭ٹـدذ،        

ِّص ٬ُٴط زةهاد ٸًَش ؤٌ يوڀص ٬ځً تٖٹُٷ ڄد ظَُـً ڄـه    ُٕٖدٔص خت٠َدَـ وخڀٹىش خڀىد٬مص في خڀ

( ، وخڀٹـىش خڀىد٬مـص ظ٭عمـً    ىًَ، وٗپ ٜىَتهد وتٝ٭عهد ٬ځً خڀٝ٭ًُ خڀـًوفِ ) خڀٽٕ ـ 

٬ځً خٔعىًخڂ خڀىٔدجٿ خت١ىعځٵص )خ٬ٖٗڂ، وخڀؽٹدٴص(  ڀٔعٓٙٽٿ آخڀُـدض ظعمؽـٿ في خڀٹـًَش ٬ځـً     

 (.  بٸىد٪ وخٔعٹ٥دذ خٖوَُه يون بټُخش ) خڀٹٍُٕ،
 

ُِّص  َّټ  خت١َٵْهىڂ خڀ٭ٖدڂ ڀځٹىش خڀ

ت٦د ٖ ٘ٻ ؤن خڀٹىپ زىـىي خڀٹىش ٴةوىد وُٙتَ بفُ خڀٹىش خڀ٭ٕٽَُص ؤو خڀُٕدٔـُص ؤو   

خٖٸعٝديَص ؤو لتى خڀعٹىُص, وبن ټٿ ڄه ٌٍي خڀٹىي بت٪د ظًَٝ ٬ه بٔـعُخظُفُدض ُٔدٔـُص   

٘ٔـتَ       ت٤ٽمص ظٕ٭ً خڀًوڀص ڄه وٗت٢د بفُ ظسا ڄٽدوص ٩٬مً زـتُ يوپ خڀ٭ـدفَ ؤتٚـ٫, وټمـد ؤُ
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ش خظس٭ط ٤ُٸـدً وؤٔـدڀُر وؤ٘ـٽدپ ت٥عځٵـص, ظس٭ـدً ت١ـد ظٹع١ـًُ ختٟدــص         بڀًُ ٔدزٹدً ٴةن خڀٹى

و٤سُ٭ص خڀٹىش خت١ٕعىًڄص, ووٴـٷ ختٟدڀـص خڀـتي ظىخـههـد ظځـٻ خڀٹـىي ظ٩هـُ ٜـىَش خڀٹـىش,          

 ټدڀٹىش خڀٝځسص, وخڀٹىش خڀىد٬مص, وخڀٹىش خڀٍټُص.

( بفُ ؤن خڀٹــىش ظُمؽــٿ "ؤلــً ؤٌــڃ خت١ٵــدٌُڃ في خڀ٭ٗٸــدض  وٸــً ؤ٘ــدَ ٔــځُمدن )

ڀًوڀُص وخت١ٵُٕ خْٔدٍٔ خڀٌٍ تٯٽه خ٬ٖعمدي ٬ځًُ في ٴهـڃ خڀعٵـد٬ٗض خڀًوڀُـص وخت١ىخٸـٳ     خ

خڀتي ظعىٌٍد خڀٵىخ٬ٿ خت١ىعځٵص" ڀٍخ ٴةن ڄه خت١هڃ خڀ٭ځڃ ز١ُوَش خٖڀعٵـدض بفُ ڄـًي ؤت٫ُـص    

٬ىُٝ خڀٹىش في خڀ٭ٗٸدض خڀًوڀُص, وخڀٕسر زٍڀٻ َ٭ىي بفُ ؤن ٌٍي خڀٹىش ٌٍ خْٔدْ خڀـٌٍ  

ٽـه ٴهـڃ خڀ٭ٗٸـدض وټـٍڀٻ خڀٝـُخ٬دض خڀًوڀُـص وخٔلد٤ـص بهـد وټُـٳ تٯٽـه           ڄه وٗڀً تٯ

خڀعفدوذ ڄ٭هد ڀٽؽتَ ڄه خ٤ُْخٲ, تُْػ ٖ ظعإؼُ خڀًوپ خلمحدًَش زإٌ ڄـه خڀٝـُخ٬دض وبت٪ـد    

ظإوٍ ڀىٵٕهد ـدوسدً تٯٽه ت٢د ڄه وٗڀً ؤن تٖٵ٧ ٬ٗٸدتهد خت٠دَـُـص وڄٝـدتٟهد خت١ىعځٵـص,    

 (.)ٔځُمدن, وظ١مه ختٟٵد٦ ٬ځً ؤڄىهد خڀى٤تٍ 

وڄه ـدور آوُ, ٴةن ڄٵهىڂ خڀٹىش ٬ځً ٜ٭ًُ ٸىش خڀًوڀص, ٴهى ڄٵهىڂ َٙتَ ؤٔدٔـدً بفُ  

خڀُٕدٔص خت٠دَـُص وڄٽدوص خڀًوڀص ٬ځً خڀٝ٭ًُ خت٠دَـٍ, ٴدڀـٌٍ ت٭ٽـڃ خڀُسحـص خڀًخوځُـص     

ڀځًوڀص َعمؽٿ زدڀُٕدٔص وختٟٽڃ خڀُ٘ـًُ وخْٔـدْ خڀًٔـعىٌَ خڀـٌٍ َى٥ـىٌ ٬ځـً ڄسـديت        

وخلعُخڂ لٹىٶ خٔوٕدن, ؤڄد ٴُمد َع٭ځٷ زدتٞدور خت٠دَـٍ ڀځًوڀـص ٴـةن خْڄـُ     خڀًتٯٹُخ٤ُص

َع٭ځٷ زدڀ١ُوَش زىـىي ٸىش ظٵ٠ُهد خڀًوڀص ڀعمٹُٷ ؤًٌخٴهد وخڀىهىٞ تٔٽدوعهد زتُ خْڄـڃ,  

ًٗ زدٖٸعٝـدي, ت٘دڄـدً ټمـد ٌـى ختٟـدپ         بڄد ٬ځً خت١ٕعىي خڀًوفِ ؤو خٔٸځُمٍ, ٴدڀٹىش ظع٭ځـٷ ڄـؽ

ٸعٝـديَص, ت٧ـً ؤن خڀٹـىش خٖٸعٝـديَص خْڄَُٽُـص خْڄَُٽُـص ٌـٍ ٸـىش         زدڀىٕسص ڀځٹىش خٖ

٨دٌُش ٬دت١ځُدً, ظٹدَ٪ بهد خڀىَٖدض خت١عمًش ټؽتَخً ڄه يوپ خڀ٭دفَ ؤت٫هد خڀٝـتُ ويوپ خٖتٖـدي   

 (.خْوَوبي وٰتٌَد ڄه يوپ خڀ٭دفَ )لٕتُ, 

وڄه وٗپ خڀٹىش خٖٸعٝديَص خْڄَُٽُص تٯٽه ڀځىَٖـدض خت١عمـًش ؤن ظٵـُٞ ٬ٹىزـدض     

خٸعٝديَص ٬ځً ٬ًي ڄه خڀًوپ ڀىـىي خڀسًَٿ خٖٸعٝديٌ خْڄَُٽٍ خْټؽـُ ٸـىش ڄـه ٰـتَي,     

وؤ١َدً ٌىدٺ خڀٹىش خڀ٭ٕٽَُص ڀٽؽتَ ڄه يوپ خڀ٭دفَ ؤت٫هد خڀىَٖدض خت١عمًش خْڄَُٽُص ؤ١َـدً,  

ُـُزط في ٬ًي ڄه يوپ خڀ٭دفَ ټدتُٟذ خڀ٭دت١ُص خڀؽدوُص, و٬ځً ڄٕعىي خڀ٭ٝـُ ختٟـًَػ    وخڀتي 

ُـُزــط ٌــٍي خڀٹــىش في ٬ـًي ڄــه خڀــًوپ ټــدڀ٭ُخٶ وؤٴٱدوٕـعدن وٰتٌَــد ڄــه خڀــًوپ وفَ     ٸـً 

ظٕعىًڂ ٌٍي خڀٹىش ٬ځـً خڀٝـ٭ًُ خڀـًخوځٍ ڀځـسٗي, وؤ١َـدًٌىدٺ خڀٹـىش خڀُٕدٔـُص وخڀٹـىش         

ڀتي ظٕعىًڂ ٬ځً ٜ٭ًُ خ٠ٔـُخَ زـدْوَُه   خڀعٹىُص وڄد بفُ ٌڀٻ ڄه ؤ٘ٽدپ وٜىَ خڀٹىي خ
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٠مه ب٤دَ خڀتًخ٬دض وخڀُٝخ٬دض خت٠دَـُص خڀًوڀُص. بٌن ٴ٭ىً خڀٹىپ زىــىي ٸـىش ڀځًوڀـص    

ٴةوىد وٙتَ بفُ خڀُٕدٔص خت٠دَـُـص ڀځًوڀـص و٬ٗٸدتهـد خڀًوڀُـص, وؤن خڀٹـىش خت١ع٭ځٹـص زٝـىَ        

سص خڀـتي ت٘ـط ڄىدٸٙـعهد    خڀُٝخ٬دض وخڀتًخ٬دض, ٴهٍ ظٙتَ ٌٍي خڀٹىش بفُ ڄٵهىڂ خڀٹىش خڀٝـځ 

 (.خت٠ٗپ خت١سمػ خْوپ ڄه ٌٍي خڀًَخٔص )لٕتُ, 

وفي ٠ىء ڄد ظٹًڂ وڀٗٔعُٙخي بفُ ڄٵهىڂ خڀٹىش خڀٍټُص ٖ زـً ڄـه ب٬ـديش ظٕـځ٣ُ     

خڀ١ىء ٬ځً خڀٹىي خت١ع٭ځٹص وخت١ُظس٣ تٔٵهىڂ خڀٹىش خڀٍټُص, و٬ځًُ, ٴٹً ٬ُُٴط خڀٹىش خڀٝـځسص  

٥ُش ٬ځً خِوَُه ٬ه ٤َُٷ خٔټُخي ؤو ختٟىخٴّ خت١ديَص, ٬ځً ؤهاد: "خڀٹًَش ٬ځً ٴُٞ خڀُٕ

وظ٭عّّ خت١دًَٜ خْٔدُٔص ڀځٹـىش خڀٝـځسص, خڀٵـىش خڀ٭ٕـٽَُص وخڀٹـىش خٖٸعٝـديَص, ڀـٍخ ٴـةن         

خڀٹىش تٯٽه ت٦دَٔعهد زدظسد٪ ٤َُٹص ڄه ؼٗغ بڄـد زعهًَـًخض خٔټـُخي )خڀ٭ٝـد(, ؤو خڀعمٵُـّ      

 ()ختَّٞش( ؤو ٬ه ٤َُٷ ختٍٞذ )

وڄه ـدور آوُ, ٴةوىد ت٧ً ڄٵهىڂ آوُ ڀځٹىش, ت٪ـً زٙـٽٿ ڄځٵـط ٬ځـً ٰـُخَ خڀٹـىش       

َُ٭ُٲ زدڀٹىش خڀىد٬مص وٸً ٬ُُٴط خڀٹىش خڀىد٬مص ٬ځً ؤهاـد: "خٖوعٹـدپ ڄـه خڀٹـىش      خڀٝځسص, و

خڀعٹځًَُـص خڀـتي ظ٭عمـً ٬ځـً خڀ٭ٕــٽُ بفُ خٔـعؽمدَ ڄٝـديَ خڀٹـىش ختًَٟؽـص ټدڀعٽىىڀىـُــد         

يٌ وخڀــتي خ٬عــّّض ـىٌَُــص في ظٹــًَُ خڀٹــىش خڀًوڀُــص" )٬ســً وخڀع٭ځــُڃ وخڀىمــى خٖٸعٝــد

 (.: خڀٝسىَ, 

وخٔعىديخً ت١ٵىڂ خڀٹىش خڀىد٬مص, ٴـةن ٌـٍي خڀٹـىش تٗعځـٳ ت١ٔـمىهاد وـىٌٌُـد ٬ـه        

خڀٹىش خڀٝځسص خڀتي خ٬عمًض ٬ځً خڀٹىش خڀ٭ٕٽَُص وٴـُٞ خڀ٭ٹىزـدض وخڀعٝـديڂ خت١سد٘ـُ ڄـ٫      

ڄٹىڄـدض وٸـىي وڄٹـًَخض ت٥عځٵـص, وؤڄـد ٴُمـد َع٭ځـٷ         يوپ خڀ٭دفَ ظس٭دً ت١د ت٘ځٽً خڀًوڀـص ڄـه  

زدڀٹىش خڀىد٬مص, ٴ٭ځً خڀُٰڃ ڄه وـىي ټځمص )خڀىد٬مص( بڀّد ؤهاد ڄُظس٥ص زدڀٹىش وخڀتي ؤ١َـدً  

ظُِّّ ڄًي ٸىش خڀًوڀص ٬ځً خڀٝ٭ًُ خت٠دَـٍ في ت٣دٖض آوـُي, ؤت٫هـد خڀٹـىش خٖٸعٝـديَص,     

تُ خڀٹىظتُ بت٪ـد َٽمـه في ؤن خڀٹـىش خڀىد٬مـص     وخڀعٹىُص, وخڀَّخ٬ُص, وخڀع٭ځُمُص, وؤن خڀٵدَٶ ز

ظُُټّ ٬ځً خڀعٵىٶ وخڀعمُّ في بڄٽدوُدتهد خت١ىعځٵص وظٹـًڄهد وټدٴـص ؤوــً خڀىمـى وخڀع٥ـىَ في      

ت٥عځٳ خْو٥ٙص وخلمجدٖض ڀًَهد, وؤهاد ؤ١َدً ظ٭مٿ ٬ځً ز٣ٕ وٵـىٌ خڀًوڀـص ٬ځـً ټـؽتَ ڄـه      

ڀـى ؤڄ٭ىـد خڀى٩ـُ ڀىــًود ٬ځـً خڀٝـ٭ًُ       يوپ خڀ٭دفَ ت١د ڀًَهد ڄه ظٵىٶ في ټؽتَ ڄه خلمجدٖض, و

خڀٝىد٬ٍ ؤن خڀُدزدن ٸً ٴ٠ُط وٵٕهد ٜىد٬ُدً ٬ځً ټؽتَ ڄه يوپ خڀ٭ـدفَ وٰـّض ڄ٭٩ـڃ يوپ    

خڀ٭دفَ وز٣ٕ وٵىٌٌد ٬ځُهد ٬ځً خڀٝ٭ًُ خڀٝىد٬ٍ وٌـى ؤلـً ؤٌـڃ ؤوــً خڀٹـىي في خڀ٭ٝـُ       

 ختًَٟػ وخڀٌٍ ظُظٽّ بڀًُ خڀًوپ في ها١عهد وٸىتهد ٬ځً خڀٝ٭ًُ خڀ٭دت١ٍ.



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
206 

تًَُٞ زدڀـٍټُ ؤن ؤلـً ؤٌـڃ خڀٹـىي خت١ٕـعىًڄص في خڀ٭ٝـُ ختٟـًَػ ٌـٍ خڀٹـىش          وخ

خڀٍټُص, وخڀـتي ت٘ؽـٿ ڄّت٬ـدً ڄـه خڀٹـىش خڀٝـځسص وخڀٹـىش خڀىد٬مـص وَـعڃ بيخَش ٌـٍي خڀٹـىي            

َُٵ١ـٍ بفُ تٛدَـص خت١ٝـدفٌ خت٠دَـُـص        ز٭ٹٗوُص وز٥ُٶ ظٕعىً بفُ ت٥ٗـ٣ُ بٔـعُخظُفٍ 

ٵىٌٌد ڄه وـٗپ خڀٹـىش خڀٍټُـص خڀـتي ظ٩هـُ      ڀځًوڀص وٌڀٻ ڄه وٗپ ٴُٞ خڀًوڀص وٵٕهد وو

ٸىتهد خڀىد٬مص في ڄـى٤ه وٸىتهـد خڀٝـځسص في ڄـى٤ه آوـُ, وتٖٕـه بيخَش ټـٿ ڄىـهمد ٠ـمه          

 (.خڀ٭ٗٸدض خڀًوڀُص ڀځًوڀص )َـر, 

ــدَ     وٸــً خـعم٭ــط خڀىىــر خڀُٕدٔــُص ٬ځــً ٠ــُوَش خڀ٭مــٿ زــدڀٹىش خڀٍټُــص  ټىُ

ُِٕدٔص خت٠دَـ ُـص، بٖ ؤنَ ظځـٻ خڀىىـر وبن خـعم٭ـط     بٔعُخظُفٍ ڄىدٔر؛ ڀعمٹُٷ ؤًٌخٲ خڀ

ُٖٴـط          ٬ځً ڄد ظٹًڂ بٖ ؤوٖهد خوعځٵط في و٠ـ٫  ظ٭َُـٳ ٘ـدڄٿ وــدڄ٫ ڀځٹـىش خڀٍټُـص، ٴٹـً ٬

َٕـدزٹص ٌـٌَُٗ ټځُىعـىن)     ٍّټُـص   وَُِش خت٠دَـُص خْڄَُٽُـص خڀ ( خڀٹـىش خڀ

ــدض خت١ُعٖمــًش    ــًي خڀىَٖ ــىخٴُ ڀ ــد: " ظٕــىتَ ټــٿ خْيوخض خڀــتي ظع ٔــىخء خٖٸعٝــديَص  زإوٖه

ِّص وخڀؽٹدٴُص وخ٬ٔٗڄُص، وخڀسمـػ ٬ـه خْيخش خت١ُٗجمـص ڄـهِ      ٕٖٽَُص وخڀُٕدُٔص وخڀٹدوىو وخڀ٭َ

 (.    ، ٚزتُ ٌٍي خْيوخض تٔد َعىدٔر ڄ٫ََ ټٿ و٫٠ يوفِِّ") ڄٹسٿ، 

وفي ٌٍخ خڀًٝي ٖ زً ڄـه خٔ٘ـدَش بفُ خڀٹـىش خڀٍټُـص فَ ظىٙـإ ڄـه خڀ٭ـًڂ, وبت٪ـد         

ص خڀٽؽتَ ڄه خڀعًخ٬ُدض خڀتي ؤڀٹط ز١ٗت٢د ٬ځً خلمجعمـ٫ خڀـًوفِ ڀٓوـٍ زـدڀٹىش     ٨هُض وعُف

خڀٍټُص وظ٥سُٹهد وخٖت٩ُخ٢ ٠مه ڄىهفهد خڀ٭دت١ٍ, ڀـٍخ ٴـةن ٌـٍي خڀٹـىش تٖمـٿ في ٤ُدتهـد       

ؤٔسدزدً تٚص ي٬ط يوپ خڀ٭دفَ ٨ٔهدٌَد وظسىُهد وظ٥سُٹهـد زٙـٽٿ وخٔـ٫ خڀى٥ـدٶ ت١ـد تٖٹٹـً       

ص خت١ع٭ًيش, وبن ؤٔـسدذ ٨هـىَ خڀٹـىش خڀٍټُـص, ٸـً ت٘ؽځـط وؤڄٽـه        ٌٍي خڀٹىش ڄه ؤ٘ٽدپ خت١ىٵ٭

 لٌُٝد زدڀىٹد٢ خڀُجُُٕص خڀعدڀُص:

ٔ٭ٍ خڀًوپ بفُ تٖٹُٷ ؤ٬ځً ٸًَ ت٦ٽه ڄه خت١ُيويخض ٔىخءً خت١دڀُص ؤو خت١٭ىىَص ظس٭دً  ؤ. 

ڀځمٝدفٌ خت١ٙعُټص ڄ٫ يوپ خڀ٭دفَ ٌخض خڀ٭ٗٸدض خڀًوڀُص خت١عُىص, وخڀتي ڄه ٘إهاد تٖٹُٷ 

ٴ٫ تٚصً ؤټّّ ڄه ظځٻ خت١ىدٴ٫ خڀتي ظعمٷ ڄه ختُٟوذ وخٔعىًخڂ ؤٔدڀُر خٔټُخي ڄىد

 خت١ىعځٵص.

ت٤دوڀص خڀًوپ خڀ٭٩مً بفُ زىدء ُ٘خټدض وخٔ٭ص خڀى٥دٶ ووٝىٜدً ڄ٫ خڀًوپ خڀىدڄُص  ذ. 

وٌڀٻ ڀٱدَدض خٖڄعًخي خْٴٹٍ ڀُٕدٔدض خڀًوپ خڀ٭٩مً في ڄىخـهص خڀ٩ُوٲ وخڀعمًَدض 

خڀ٭دت١ُص خڀتي ٖ تٛٿ ڀځًوپ ٬ځً ڄىخـهعهد زٙٽٿ ڄىٵُي، ؤت٫هد خوعٙدَ خْڄُخٞ 

ٍي خَْدڂ خڀتي ظٙهً خوعٙدَخً وخٔ٭دً ڀٵتَوْ ټىَوود وخْوزحص ت٘دڄدً ټمد ٌى ختٟدپ في ٌ
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خت١ٕعفً خڀٌٍ خوعُٙ في ڄ٭٩ڃ يوپ خڀ٭دفَ وتٛٿ خت١ىض ت١حدض خِٖٲ في ٌٍخ خڀ٭دفَ لتى 

 خِن.

ٔ٭ٍ خڀًوپ خڀ٭٩مً بفُ ظٱُتَ هافهد في خڀعىٰٿ في خت١ى٥ٹص خڀ٭ُزُص زٙٽٿ ودٚ  ــ. 

ظط ظًَُٺ ؤن خت٠ُدَ خڀ٭ٕٽٌُ ٌى ٠مه ب٤دَ خت٠ُدَ خڀ٭ٕٽٌُ، ٌڀٻ ؤن ٌٍي خڀًوپ زد

وُدَ ٰتَ ت٣ًٌ في ڄىخـهص ختُٟټدض خڀ٭ٕٽَُص ٰتَ خڀى٩دڄُص ټدتُٟټدض ختٞهديَص 

 وخت١ٹدوڄص ت١ىعځٳ ؤ٘ٽدت٢د.

خڀع٥ىَخض خت١عٗلٹص في ت٥عځٳ خلمجدٖض وؤت٫هد ڄى٩ىڄص خت١٭ځىڄدض وخٖظٝدٖض خڀتي  ي. 

خڀٱُذ ڀٗوعٙدَ ٴٽَُدً وؼٹدٴُدً ووٹٿ ؤلًؼط ؼىَش خت١٭ځىڄدض، وخڀتي ظٕ٭ً ڄه وٗت٢د يوپ 

 ظٝىَختهد وؤًٌخٴهد وڄى٩ىڄعهد خڀٹُمُص ڀځ٭دفَ ؤت٫ٚ، ووٝىٜدً ڀًوپ خڀ٭دفَ خڀؽدڀػ.

خڄعٗٺ خڀٽؽتَ ڄه يوپ خڀ٭دفَ ڀځٹىش خڀٝځسص تٔىعځٳ ؤ٘ٽدت٢د، ت٦د َ٭٥ُهد ٌُسص وڄهدزص  ي. 

ىڀص وَُٕ ڀًوپ خڀ٭دفَ ڀًي ټؽتَ ڄه يوپ خڀ٭دفَ، وتٯٽىهد ڄه خٔعىًخڂ خڀٹىش خڀٍټُص زٕه

 (.خڀتي ظعستٌ ٌٍخ خڀىهؿ وٌٍي خٔٔعُخظُفُص )خڀٙمٌُ, 

ًٓ ؤن وًَٺ زإن ڄٵهىڂ خڀٹىش خڀٍټُص ڀُٓ زدت١ٵهىڂ ختًَٞـً ٬ځـً ڄٕـعىي خت١ٵهـىڂ      وٖ زُ

خڀى٩ٌُ وخڀعس٥ُٷ خڀٵ٭ځٍ، وبت٪د ٌى وعدؾ ختٞم٫ زتُ خڀٹىش خڀٝځسَص وخڀٹىش خڀىد٬مـص ڄ٭ـدً ټمـد    

 (،.، وڀٽه وٴٹدً ٖٔعُخظُفُص ت٤ًيش تٕم٫ زُىهمد )ٔځُمدن، ؤُ٘تَ بڀًُ ٔدزٹدً

ًٖ ؤن وًَٺ ؤ١َدً زإن ڄٵهىڂ خڀٹىش خڀٍټُص ڄـه خت١ٵـدٌُڃ ختًَٟؽـص في خڀٵٽـُ      وؤ١َدً ٖ ز

خٖٔعُخظُفٍ خڀ٭دت١ٍ، ٴهى فَْ َِّّ بٖ ز٭ً ڄد ؤُٜسط خڀىَٖدض خت١عمـًش خْڄَُٽُـص زىٽٕـدض    

ٸعٝدي خْڄَُٽٍ؛ زٕسر ٴٙـځهد خڀٵ٩ُـ٫ في لُبهـد ٬ځـً     ٬ٕٽَُص وخو٭ٽدٔدض ٔځسُص ٬ځً خٖ

 (. ڂ )زٽدټُش، ڂ، وختُٟذ ٬ځً خڀ٭ُخٶ ؤٴٱدوٕعدن 

لُػ ؤن خڀىىر خڀُٕدُٔص ٸً ٘٭ُض زدڀٕـى٣ خڀٽـستَ ت١ٹـًخَ خت٠ٕـدجُ خڀـٌٍ ؤتٟٹـً       

خڀُجُٓ زىٖ، ؤ١َدً ٸً ٨هـُ ـځُـدً  ڀٓڄـَُٽُتُ ٴٙـٿ ٸـىتهڃ خڀ٭ٕـٽَُص خت١عٵىٸـص، ثم يخَ        

وٹد٘دض لديش لَىپ خڀٹىش خڀٍټُص، وـديپ ٴَُٷ ڄه خڀُٕدٔتُ زإنَّ بيخَشٔ زـىٖ ڀُٕـط ٌټُـص    

ُٓ ُٔٔدٔعهد خت٠َدَـ ص وٝىٜدً ز٭ً ڄٱدڄُظً خڀ٭ٕٽَُص في ڄىخـهص خٌَٔـدذ، وٌـٍخ   في ظى٨ُٳ 

خڀٹىش  -َعىدٸٟ ڄ٫ََ ٬ُٝ خت١٭ځىڄدض  وڄ٫ ڄد ت٘ځٽً خڀىَٖدض خت١عمًش ڄه ؤيوخض خڀٹىش خڀٙدڄځص

لُػ ٤دڀر ٌٍخ خڀٵَُٷ ڄُخټّ ٜى٫ خڀٹُخَ في خڀىَٖـدض خت١عمـًش زعىسُـً ؤڄتََٽـد       -خڀٍټُص

ٽَُص خڀتي ڀىوط خْيخء خت٠ـدَـٍ ڀځُٕدٔـص خْڄَُٽُـص    ڀځٹىش خڀىد٬مص ڄ٫ بِڀص خڀٝسٱص خڀ٭ٕ

٤ىخپ ڄًش لٽڃ زىٖ خٖزه، وخڀ٭ىيش بفُ ڄى٥ٷ خ٬ٖعـًخپ بو٥ٗٸـدً ڄـه ڄسـًؤ خت١ىخِوـص زـتُ       
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خڀٹىش خڀىد٬مـص خڀـتي ظُظٽـّ ٬ځـً خٔٸىـد٪، وخڀًزځىڄٕـُص  وخڀؽٹدٴـص، وزـتُ خڀٹـىش خڀٝـځسص           

همـد في خٔـعُخظُفُص ـًَـًش ظ٭ـُٲ     خڀٹدجمص ٬ځً خٔټُخي وخڀٹُٕ، وخڀٹىش خڀ٭ٕٽَُص، وڄّـ

 ( .   زدڀٹىش خڀٍټُص ) ٬سً، 

وٸًڂ ـىَِٳ ودٌ َجُٓ ت٣ځٓ خٖٔعىسدَخض خڀى٤ىُص خْٔسٷ ڄٵهـىڂ خڀٹـىش خڀٍټُـص    

ڂ، بٖ ؤوً ٬ځً ڄٕعىي خت١١مىن ٴهى ڀـُٓ ـًَـًخً ٴځـً ظـدََه ٸـًفٔ، ٴمىـٍ ٬ـدڂ        ٬دڂ 

ٽَُتُ خْت١دن ؤنَّ ٌىدڀٻ ٤ََُٹعتُ ؤلً خت١ى٩َُه خڀ٭ٕ  ڂ َؤي

ڀځٹعدپ  ڄ٫ خڀ٭ًو وَت٫د ڄع٥ځسدض ٸُمُص وٸًَش ٬ځـً خڀعـإؼتَ" خڀٹـىش ود٬مـص "، وٌڀـٻ تّدوـر        

َٕٽَُص" خڀٹىش خڀٝځسَص "، و٬ُٲ ـىَِٳ ودٌ خڀٹـىش خڀٍټُـص زإهاـد:" خڀٹـًَش ٬ځـً       خڀٹىش خڀ٭َ

  ٔ ٸىـد٪ وختٞدٌزُـص، وخڀٹـىش    خڀُز٣ زتُ ڄٝديَ ټٿ ڄه خڀٹىش خڀىد٬مص خت١٭عمًش ٬ځـً ٬ىخڄـٿ خ

)  "خڀٝځسص خت١٭عمًش ٬ځً ٬ىخڄٿ خڀٹُٕ وخٔـسدَ ڄه ؤـٿ خڀىٜىپ بفُ خٔـعُخظُفُدض ڄـاؼُش  

 (.: ڄٹسٿ، 

ِّ خڀٹـىش خڀٝـځسص    وزدڀعدفِ ٴمٵهىڂ خڀٹىش خڀٍټُص ٌى: ڄٵهىڂ ڄع٥ىَ وتٮعځٳ ٬ه ڄٵهىڄ

    ٍ ــىش خڀ ــىڂ خڀٹ ــص؛ ٴمٵه ــص خت٠دَـُ ــًخٲ خڀُٕدٔ ــٷ ؤٌ ــص في تٖٹُ ــ٬ًى بفُ  وخڀىد٬م ــص َ ټُ

ــىش      ــدڀُٳ خڀٹ ــر ڀعٽ ــُخټص، وتٕى ــدون و٘ ــص وظ٭ ــدض تٚد٬ُ ــًش وتُٖټ ــعُخظُفُدض ـًَ خٔ

خڀ٭ٕٽَُص و٠ُوَش تٖمٿ خ٬ْسدء خت١ٙعُټص وخڀعُٖلُر زدڀعمُټـدض ختٞمد٬ُـص خڀـتي ظٕـ٭ً     

بفُ خڀعٹځُــٿ ڄــه خڀعٽځٵــص وزىــدء ٬ٗٸــص ٸىَــص زدڀٵىخ٬ــٿ خْوــُي ٬ځــً ڄٕــعىَدض يوڀُــص 

 ( .  )٬سً ختٍٟ، وبٸځُمُص 

ُِّـص ٌـٍ وعُفـص         ٔٔـعُخظُفُص خڀٹـىش خڀٍټ َُمٽه خڀٹىپ ز ـإنّ خ وظإُٕٔدً ٬ځً ڄد ظٹًڂ، 

ڀعأڀٳ زتُ خڀىٔدجٿ خڀٝځسص وخڀىد٬مص في وٸط وخلً؛ ڀځىٜىپ بفُ خٌْـًخٲ خت١ُــىش، وخظـً    

ٌٍخ خڀًڄؿ ټىعُفص خفُ خڀعٱتَخض في ٤سُ٭ً خت٢ُمىً خڀُٕدُٔص ت٦د ؤيي خفُ ختٟدــص ڀځـًڄؿ   

 ( .  ڀځىٜىپ بفُ ت٤ٝځص ٌخض ؤٸٿ ټځٵص وؤ٬ځً ٴدجًش )ٔځُمدن، زتُ خڀٹىظتُ 

وڄه ؤٴ١ٿ خْڄؽځص خت١٭دُٜش ٬ځـً ٌڀـٻ ٌـٍ ټُٵُـص ظى٨ُـٳ زـدَخٺ ؤوزدڄـد ڀځٹـىش          

خڀٍټُص ټأڀُص تٟٿ ڄٙٽځص ٴعىَ خڀ٭ٗٸدض خٖٔعُختُٕص زـتُ ؤڄتَټـد وبَـُخن خڀـٌٍ لـًغ في      

ُِّـص     ٨ٿ بيخَش ـىَؾ زىٖ خٖزه ز٭ً خټعٙدٲ وـىي ڄىٙإض وى وًَ، ٴـعڃ ظى٨ُـٳ خڀٹـىش خڀٍټ

ِّ ) خڀٹُٕـٍ،  (. وَتُٕـًَ خٔ٘ـدَش زـإنَّ ٌـٍخ     في خڀع٭دڄٿ ڄ٫َ ؤَُخن ڀىٸٳٔ زَُودت٣هد خڀىىو

خڀٙٽٿ ڀځٹىش ٖ َٹعُٝ بٔعىًڄً ٬ځً خڀًوپ خڀٽّّي ٴٹ٣، زٿ تٯٽـه ؤن ظَٕـعٵًُ و٥َسـٷ في    
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ٔٔـىٱدٴىَش في    ُ ٿ  خت١ؽـدپ وَفمـط  َٔس   ظى٨ُـٳ ٸـًَختهد خڀ٭ٕـٽَُص    خڀًوپ خڀٝٱتَش ؤ١َدً، ٴ٭ځً 

ڀىٸٳ تهًًَخض خڀًوپ خلمجدوَش زد٠ٖدٴً ٖٔعىًخڂ ؤوٙـ٥ص يزځىڄدٔـًُ ڄٔـهِ ؤـٗپ  َخز٥ـص      

(.  ؤــُعڃ خڀعىٔــ٫ في ڄى٠ــى٪ خڀٹــىش خڀٍټُــص في يوپ ـىــىذ ٘ــُٶ آٔــُد )زٽــدټُش، 

 خڀٵٝٿ خڀٹديڂ.

  خڀٹىش خڀٍټُص وت٣دٖض خڀع٥ٖسُٷ في خٔڄدَخض خڀ٭ُزُص خت١عمًش

خٔڄدَخض خڀ٭ُزُص خت١ُعمًش وخڀتي ټدوـط ٔـدزٹًد ظُ٭ـُٲ "زدٔڄـدَخض خت١ُعٝـدتٟص،"       لدِض

ڂ ز٭ــً خوٕــمدذ خڀٹــىخض خڀ٥َّّدوُــص ڄٔــهِ خت٠ځــُؿ خڀ٭ــُبي، وظعــإڀٳ  خٔــعٹٗت٢د ٬ــدڂ 

خٔڄدَخض خڀ٭ُزُص خت١عمًش ڄٔهِ ختٖدي ٔس٫ بڄـدَخض وٌـٍ ؤزـى ٨ـبي )خڀ٭دٜـمص (، يبي )خت١ُټـّ       

(، خڀٙـدَٸص، خڀٵفـتَش، ؤڂ خڀٹُـىَه، َؤْ خت٠ُمـص، و٬فمـدن، وَٹـىڂ        خڀ٭دت١ٍ ڀځمدپ وخڀعفـدَش 

خلمجځٓ خ٬ْځً ڀٗتٖدي ټٿ تٜٓ ٔىىخض زدوعُدَ ٘ىٛ ڄه زُىهڃ ڀُجدٔـص خڀًوڀـص، بٖ ؤنَّ   

ٍُ خٔـعٹٗت٢د       لدټڃ بڄدَش ؤزى ٨بي خڀُٙه ِخًَ زه ٔځ٥دن آپ هاُدن ظـىفُ َجدٔـص خڀًوڀـص ڄُىـ

ًُ خت١ىُص في وىٴمّّ ڄه ٬د ًٔ ٜـدلر خڀٕـمى   ڂ ولتى وخٴع ، وڀٹً وَٸ٫ََ خٖوعُدَ ٬ځً خزى

 (.خڀُٙه وځُٵص زه ِخًَ آپ هاُدن ڀٔىٗٴص وخڀًي في َجدٔص خڀسٗي )ټُٙٙدن، 

ُٕٓدٔص خت٠دَـُص ڀًوڀص خٔڄدَخض خڀ٭ُزُص خت١عمـًش ت٘عـدِ ڄُىـٍ لٝـىت٢د ٬ځـً        بن خڀ

د خڀى٤ىُص وخڀ٭ُزُـص وخڀًوڀُـص،   خٖٔعٹٗپ زدڀؽسدض وخٖڀعّخڂ زدت١سديت خڀتي لًُيض ڄُُظٽّخته

تٔىـر ئعىَ خڀسٗي، وؤًَٔ ڄُى٥ځٹدتهد "خڀُٙه ِخًَ زـه ٔـځ٥دن آپ هاُـدن" َجـُٓ خڀًوڀـص      

ُٕٖدٔص خت٠دَـُـص ڀًٔوڀـص خٔڄـدَخض خڀ٭ُزُـص خت١ُعمـًش ٬ځـً ؤٔـدْ         خڀٕدزٷ، وظُستٌ ؤًٌخٲ خڀ

ُٖٝٲ زٹًَ ڄَد ڀًَهد ڄٔـهِ ڄُ  ٹىڄـدض خڀٹـىش، ټمـد ظعٵـٷ     بڄٽدودتهد ټًوڀصٕ ٌخض ُٔديش ڄ٥ځٹص، ٴعع

ُٕٖديش وخٖٔـعٹُخَ وخْڄـه ڄـ٫     ڄ٫َ خوعمدجهد ختٞٱُخفيِّ وخڀًَتٍٓ؛  ٴدتٟٵد٦ ٬ځً خٖٔعٹٗپ وخڀ

ُٔځڃ خْوڀىَدض ڀٽٿ يوپ خڀ٭دفَ .    ظىٴتَ ختُٟدش خْٴ١ٿ ڀځمىخ٤ىُتُ ٌٍ ڄَهمدضْ ظإتي في 

ًٗ خٔڄدَخض خڀ٭ُزُص خت١عمـًش ٌخض خٖٸعٝـدي خْټؽـُ ظىى٬ّـد ٠ ـ     مه ڄى٩ىڄـص يوپ  وظُ٭

ٕٗـٽدن بٌ     ٍٓ ڀځ ِّ، لُػُ ؤوٖهد ظعمع٫ تٔ٭ًپ ڄُظٵ٫ ٔتٚدفِِّ خڀىـدظؿ خلمحځـ ت٣ځٓ خڀع٭دون خت٠ځُف

يوَٖ( زد٠ٔدٴص بفُ ت٥ّون خڀًوڀص خت٢دجٿ ڄه خڀـىٵ٣، وظىــً زدٔڄـدَخض     َسځٯ )

َٸص، ووًڄدض خڀ٭ُزُص خت١عمًش ؤلً ؤَټسَُ ڄىد٤ٷ خڀعٖفدَش ختُٟش زًبي وڄى٥ٹص ظٝى٫ُ زدڀٙد

 (. : زىٽُص وٸ٥د٪ ڄُٝفيِّ ٬دفِ خت١ٕعىي وٸ٥د٪ وخ٫ٔ ڀځُٕدلص )بٔٽىخ، 
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َُ خٔ٘دَش زإنَّ يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش خٔع٥د٬ط ؤن ظستٍ ٬ٗٸـدضٕ   ټمد وتًٕ

ٖٝـُخ٪، لُـػُ ؤوٖهـد ٸدڄـط          ًُ خڀ ٖٝـًَٹص في ٬ـدفٍَ ت٭ٽمـ ٖٙـٹُٹص وخڀ ٍٔ ڄ٫َ خڀًوپ خڀ ُٔدٔـص   زىسـ

پ وخڀًوىپ في ُٜخ٬دض وڄىد٬ِدض، ٴًوڀص خٔڄدَخض لدٴ٩ط ٬ځً ٬ٗٸدض ڄ٫ََ خڀ٭ـدفَ،  خٖٸععد

ًّخ ڄُٕــعمُخً ت٢ــٍي خڀ٭َٗٸــدض، لُــػُ ؤَٜــسمط ظــُظس٣ ز٭ٗٸــدض   ًُ ټــٿ َــىڂٍ ظى٤ُــ زــٿ وظٙــه

يوڀص،  ٴدڀعمٹط يوڀص خٔڄدَخض خڀ٭ُزُـص خت١عمـًش بفُ خڀ٭ًَـً     يزځىڄدُٔص ڄ٫َ ؤټؽُ ڄٔه 

خٔٸځُمُص وخڀ٭ُزُص ڄه ؤـٿ ظ٥ىَُ ٬ٗٸدتهد ڄ٫ يوپ و٘٭ىذ خڀ٭دفَ، ڄه خت١ى٩مدض خڀًوڀُص و

ټمد ؤوٖهد خو١مط بفُ خڀ٭ًًَ ڄه خٖظٵدٸُدض خٖٸعٝديَص وخڀعفدََص وخڀٝىد٬ُص، ټمد وشمځـط  

ٍٓ وخڀؽٹدفي وٰتٌَد.. ِّ وخڀٹدوىفِّٓ وخڀٝم  خٖظٵدٸُدض خڀؽىدجُص ت٫ُٚ ڄُديَه خڀع٭دون خڀٵ١دج

٥سُٹدض خڀٹىش خڀٍټُص ڀًوڀص خٔڄدَخض خڀ٭ُزُـص خت١عمـًش ټدوـط    بنَّ ڄه ؤٌڃِّ ت٣دٖض ظ

ٕٗـ٭ىيَص خت١ٙـعُټص؛      في خڀُمه وؤٴٱدوٕعدن، ٴٵٍ خڀُمه ٴةنَّ خڀ٭مځُدض خڀ٭ٕـٽَُص خٔڄدَظُـص وخڀ

ټدوط تهًٲ ڀًلُ و٥ُ تُ٘ي ختٟىؼُتُ خت٬ً١ىڂ ڄه بَُخن في خڀُمه، وٸً تم بٔدءش ظٝىَُي 

ُزُص وخڀ٭ُزُص، لُػُ وٜٵط ز٭ٟ خت٢ُحدض خ٬ٔٗڄُـص  ڄه ٸٔسٿ ز٭ٟ خت٢ُحدض خ٬ٔٗڄُص خڀٱ

ٕٖٽَُص زإهاد لُذ ٖ تٖعُڂ خڀٙ٭ر خڀُمتٍ، وٌٌر ز٭١هڃ بفُ وٜٳ خڀ٭مځُـدض   خڀ٭مځُدض خڀ٭

(، وفي ؤٴٱدوٕعدن ٴةن يوڀص خٔڄـدَخض ټدوـط ڄـه خڀـًوپ     خڀ٭ٕٽَُص زدٖلعٗپ )خڀٕ٭ًُ،

خِْڄـدض، وٴُمـد َځـٍ زُـدن ظ٥سُٹـدض      خت١دت٨ص ْٴٱدوٕعدن ڄه ؤـٿ ڄٕد٬ًتهد في خڀعىځٛ ڄه 

خڀٹىش خڀٍټُص ڀًي يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش في ټٿ ڄه خڀُمه وؤٴٱدوٕـعدن ٬ځـً خڀىمـى    

 خِتي :  

ًٖ ختٟىؼُتُ  ؤٔځىذ خٔڄدَخض خڀ٭ُزُص خت١عمًش في بٔعىًخڄهد ڀٔٹىتهد خڀ٭ٕٽَُص ٠

 في خڀُمه 

ٍُ آٌخَ ٬ـدڂ     ڀٹً زُِ يوَ خٔڄدَخض خڀ٭ُزُص خت١عمًش زٙٽٿٍ  ٴ٭ٖدپ في ؤِڄـص "خڀـُمه" ڄُىـ

ٕٗـ٭ىيَص؛       ڂ ڄه ؤٗپ خت١ُٙدَټص ڄ٫َ ٸىخض خڀعٖمدڀٳ خڀ٭ـُبيِّ زٹُـديش خت١مځٽـص خڀ٭ُزُـص خڀ

ٕٖـځمتُ وـىـىي خڀـُجُٓ ٬ځـٍ ٬سـً خلله        وٌڀٻ ڀٔمُٕد٬ًش خڀُمىُتُ ڀځعٖىځٛ ڄٔهِ ختٟـىؼُتُ خت١ُ

ه تٚد٬ـص ختٟـىؼُتُ في ٬ـًي ڄـه ڄىـد٤ٷ      خڀٝدفٌ، وت٧مط خڀٹىخض خٔڄدَخظُص في خڀعٖىځٛ ڄ

 ( .)ختُٟٕتٍ،  خڀُمه

ُٓي٪ " تٚد٬ـص ختٟـىؼُتُ "؛ ٴًوڀـص خڀـُمه يوڀـص         لُػُ ظَىـهط خڀٹىخض خٔڄدَخظُص ڀ

ًٔ ڄه ؤت٫ُص خٔعُخظُفُص وخٸعٝديَص  ُّخ ت١د ظعمع٫ُ ز ٖٝ٭ًُ خٔٸځُمٍ وخڀًوفِ؛ و٩ ڄُهمص ٬ځً خڀ
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ٜٖص تٔفدوَتهد ڀًوپ ت٣ځٓ خڀعٖ٭دون ِّ   ود ِّ، وڄه ؤـٿ ٌڀـٻ ٴـةنَّ ؤ ٠ـَُ ؤو خوعـُخٶ    خت٠ځُف

ِّ وڄـه    َُُٝر " خڀًوڀص خڀُمىُص"؛ ُٔايٌ زدڀ١ُٖوَش بفُ ظ١َُ يوپ ت٣ځٓ خڀعٖ٭دون خت٠ځُفـ

ًٗ ڄد لًغ ٬ىًڄد خـعدلط  ٬دٜـٵص ختٟـّڂ   " زُىهد يوڀص خٔڄدَخض خڀ٭ُزُص خت١ُعٖمًش، وٌٍخ ٴ٭ٓ

، ٴهــٍي ختٞمد٬ــدض ظُٝــىٳ ٬ځــً ؤوٖهــد تٚد٬ــدض خڀًوڀــص خڀُمىُــص " " ؤو" تٚد٬ــص ختٟــىؼُتُ

ًُ خڀٹىخض خٔڄدَخظُص بفُ يوڀص خڀـُمه ڀٹعـدپ ختٟـىؼُتُ ٌـى      بٌَدزُص و٥تَش، وت٢ٍخ ٴةنَّ ظىـ

ُْ ڄَُّّ )ٔځُمدن،   ( .ؤَڄ

وڄه وٗپ ټځمص خڀٵَُٷ خڀُټه خت١هىًْ ٬ًُٕ ُٔٳ زه ٬سٗن خت١َّو٬ـٍ تٔىدٔـسص   

ظــستُ ٔــسر  --ػ ؤڀٹــً خڀٽځمــص زعــدََك ٬ــىيش خڀٝــٹىَ خت١ىځٝــتُ خٔڄــدَظتُ لُــ

ڂ خلعـٿ ختٟـىؼُتُ   ڄـدَْ ٬ـدڂ    ڄهدتٚص خڀٹىخض خت١ٕځمص خٔڄدَخظُص ڀځـُمه، ٴٵـٍ   

٬ًن، ول١ُٖوخ خڀستٌ خڀعٖمعُـص ٤ٔـٗٶ ٜـىخََه زدٔـعځُص ٬ځـً ؤَٞ ختٟـُڄتُ خڀٙـُٴُتُ،        

       ً خڀـُمه، وز٭ـً    َىڄهد ؤًَٜض خڀٹُـديش خٔڄدَخظُـص ظىـهـدض ڀعىٵُـٍ خت٥٠ـص خڀ٭ٕـٽَُص ٬ځـ

تٜٕص ؤ٬ىخڂ تٖىڀط خٔعُخظُفُص خڀٹىخض خت١ٕځمص خٔڄدَخظُص ڄه خڀٹعدپ خت١سدُ٘ بفُ خڀٹعـدپ  

ٰتَ خت١سدُ٘، وظُټط ڄهمص تَُُٖ زدٸٍ خڀًوپ خڀُمىُص ڀځُمىُتُ ز٭ً ظًََسـهڃ، لُـػ ٬ـديض    

 ( .  خڀٹىخض خت١ٕځمص خٔڄدَخظُص ز٭ً ظًََر وظإڄتُ خڀُمىُتُ )خت١َّو٬ٍ، 

 خڀٹىخض خت١ٕځمص خٔڄدَخظُص في خڀُمه ت٘ؽځط في:وـهىي 

ٜٓـص زـإټؽُ    ؤ. ٘دَټط خڀٹىخض خت١ٕځمص خٔڄدَخظُص خڀَّّص ولُْ خڀُجدٔص وخڀ٭مځُدض خت٠د

( ٸىش وخــر في ت٥عځـٳ ڄـًن وت٤دٴ٩ـدض خڀـُمه، وزځـٯ       ( ـىًٌ في )ڄه )

زـإټؽُ ڄـه   ٬ًي ڀ٥ځ٭دض ختٞىَص خڀتي وٵٍتهد خڀٹىخض خت١ٕځمص تّم٫ُ ؤوـىخ٪ ٤دجُختهـد   

 ( ٤ځ٭ص ـىَص، وؤټؽُ ڄه وٝٳ ڄځُىن ٔد٬ص ٤تَخن ٬ځً ؤَٞ خڀ٭مځُدض.)

( ٸ٥٭ـص تَُْـص   ( ٸىخض وخـر تَُْص زإټؽُ ڄـه ) ٘دَټط خڀٹىخض خڀسمَُص في ) ذ.

 ( تٌُْ ڄٹدظٿ.  ت٥عځٵص وؤټؽُ ڄه )

( ڄُـٿ،  في ت٣دپ خٔڄًخي و٬ځً خڀُٰڃ ڄه ؤنَّ ؤَٞ خڀ٭مځُدض َسُ٭ـً ؤټؽـُ ڄـه )    ــ.

( ٴٹً ت٧مط خڀٹىخض خت١ٕـځمص في وٹـٿ خِڀُـدض وخت١ٕـد٬ًخض خٔوٕـدوُص ٬ځ ٥ـىخپ )      

 ٔىىخض خت١د٠ُص، زدٔعىًخڂ ت٫ُٚ خڀىٔدجٿ خڀىٹٿ خڀّّْ وخڀسمٌُ وختٞىٌ.  

وز٭ً تَُُٖ ټٿ ڄًَىـص وت٤دٴ٩ـص ووعُفـص ڀٱُـدذ ٸـىخض خْڄـه وخـهـط خڀٹـىخض         

 آن وخلـً: خٔوٹـٗذ ختٟـىؼٍ، خْوـىخن     ( ؤ٬ًخء فيخت١ٕځمص خٔڄدَخظُص تًٌٖ في ڄٹدظځص )
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خت١ٕځمتُ و٤دزىٌَڃ خت٠دڄٓ، خٌَٔدذ خڀٹد٬ًٌ وخڀًخ٬ٍٙ، ٴځڃ َٽه ڀځعمَُُ ؤن َٽعمـٿ يون  

ٴُٞ خْڄه وخِڄدن، وخڀع٭مـٿ زـةلعُخٲ ٸعـدفِ ڄـ٫ ٌـاٖء خ٬ْـًخء. ٴځـٍڀٻ تم تٕىًَـً         

ٹـً ټـدن تٞهـىي    ( ـىًٌ تٯتٍ في خت١ىـد٤ٷ خلمحـَُش، وڀ  وظًََر وتٕهُّ ؤټؽُ ڄه )

خڀٹــىخض خت١ٕــځمص خٔڄدَخظُــص وعــدجؿ زــدٌُش، ٴځٹــً ټــدن ڀځٹــىخض خت١ٕــځمص خٔڄدَظُــص ختٞهــً  

(% ڄه خَْخ٠ٍ خڀُمىُص خلمحَُش، وټدوط ؤٌڃ خت١ًن خڀـتي  (% ڄه )خڀُجٍُٕ في تَُُٖ )

تم تٌَُُٖد وٴٹد ڀځعٕځٕٿ خڀّڄتٍ خڀعـدفِ: تَُٖـُ ٬ـًن ڄـه ختٟـىؼُتُ، تَُٖـُ ٬ىـً ڄـه         

، تَُُٖ ؤزتُ ڄُظتُ ڄُش ڄه ختٟىؼُتُ وڄُش ڄـه خڀٹد٬ـًش، ت٨َُـُ ڄـإَذ، تَُٖـُ      ختٟىؼُتُ

خت١ٽٗ، تَُُٖ ڄ٥دَ ختًًَُٟش ، وټدن ڄه وعدجؿ ٌٍي ختٞهىي ؤ١َدً ت٘ٽـتُ خڀٹـىخض خڀُمىُـص ڄـه     

ظإڄتُ خت١ىد٤ٷ خلمحَُش، وخڀًٴد٪ ٬ىهد زٹًَختهڃ خڀٍخظُص ز٭ً ؤن خټعٕسط وّّخض ٬مځُص وٗپ 

د٠ـُص ، خڀــتي ٸ١ــعهد خڀٹـىخض خت١ٕــځمص خٔڄدَخظُـص ڄ٭هــڃ في خڀعــًََر    خڀٕـىىخض خت٠مٕــص خت١ 

وخڀعفهُــّ، في خت١ٹدزــٿ ٴــةن ٌــٍي خڀىفدلــدض فَ ظٽــه َوُٝــص زــًون ڄٹدزــٿ، لُــػ ٸــًڄط  

% ڄـه ٬ـًي خڀٹـىخض    ( ٘ـهًُ، ؤٌ ڄدوٕـسعً   ظ١مُدض ټستَش، ٴٹً زځٯ ٬ـًي خڀٙـهًخء)  

 ( .خٔڄدَخظُص خت١ٙدَټص في خڀُمه )خت١َّو٬ٍ، 

ًٔ يوڀـص خٔڄـدَخض في ختٞدوـر خڀ٭ٕـٽٌُ ٴٹـً ٔـدت٫ط يوڀـص        زد ٠ٔدٴص ت١د ٔدت٫ط ز

ُٕ٭ىيَص في ب٬ديش خٖٔعٹُخَ ڀځسىٻ خت١ُټـٌّ خڀـُمتٍِّ ٬ـه     خٔڄدَخض خڀ٭ُزُص خت١عمًش تّدور خڀ

ڄَـد َٹـدَذ     زځُىن يوَٖ ؤڄَُٽـٍ، وٸـًڄط خٔڄـدَخض في ٬ـدڂ      ٤َُٷ بًَخ٪ ڄد َٹدَذ 

ٍ؛ ڀ٬ًڃ و٥ص خٖٔـعفدزص ڀـ٬ًڃ  خڀٗــحتُ خڀُمىـُتُ     زځُىن يوَٖ ؤڄَُٽ 

خڀ٭دڄځــص تٖــط ڄ٩ځــص خْڄــڃ خت١عمــًش   

 ( .)خڀٕ٭ًُ،

وڄـه وــٗپ ټځمــص خڀ٭مُــً خڀــُټه خڀ٥سُـر ٬دجٙــص ٔــځ٥دن خڀ٩ــدٌٌُ )ٸدجــً خڀٕــٗق   

-لُػ ؤڀٹط ټځمعـهد زعـدََه   ڀځىًڄدض خڀ٥سُص( تٔىدٔسص ٬ىيش خڀٝٹىَ خت١ىځٝتُ خٔڄدَظتُ 

لُػ ؤ٘دَض ڀځمٕد٬ًخض خڀ٥سُص خڀتي ٸًڄعهد خڀٹىخض خت١ٕځمص ٌْٿ خڀُمه، وخڀـتي   -

ټدوط خڀٕسر في زػ خْڄٿ في وٵىْ ؤزىـدء خڀٙـ٭ر خڀـُمتٍ خڀٙـٹُٷ، ٴهـٍي خت١ٕـد٬ًخض ټدوـط        

وـط  خڀٕسر في وُٝ خڀ٥ٵٿ خڀـُمتٍ وخت١ـُؤش خڀُمىُـص وخڀٙـُه خڀـُمتٍ، ولٵـ٧ ټُخڄعـهڃ، وټد       

ًٖ ڀځىـتَ ټمـد وـهعـهد خڀٹُـديش خٔڄدَخظُـص، وؤ٘ـدَخض خڀ٭مُـً         خڀٹىخض خت١ٕځمص خٔڄدَخظُص ڄؽد

ًٖ ٴـةهاڃ ټـدوىخ زځٕـمدً ٘ـدٴُدً،       خڀُټه ٬دجٙص زإن خڀٹىخض خت١ٕځمص خٔڄدَخظُص ټمد ټدوىخ ؤز٥ـد
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 وفَ َٽىوىخ ٴٹ٣ ت٭مځىن خڀسًٸُص، زٿ ټدوىخ تٛځص َٔدڀص خٔڄدَخض خٔوٕـدوُص، وڄـد لځـىخ في   

 ( .ڄى٥ٹص بٖ وٸً وُٙوخ ٴُهد خْڄٿ )خڀ٩دٌٌُ،

ِّ ڄــه خوعٙــدَ خْڄــُخٞ   ظٽٵځــط خڀٹــىخض خت١ٕــځمص خٔڄدَخظُــص زعٹــًفٔ خڀىٸدَــص وختٟــ

ــٗپ       ــص و ــمص خڀ٭دت١ُ ــص خڀٝ ــ٫ ڄى٩م ــٿ ڄ ــسدٸص في خڀ٭م ٖٔ ــدَخض  ــط خٔڄ ــً ټدو ــص، ٴٹ وخْوزح

ِّ ڄه خوعٙدَ وزدء خڀٽىڀتَخ ، وظٽٵځـط خڀٹ ـ  -٬دڂ) ىخض خت١ٕـځمص خٔڄدَخظُـص   ( ڀځم

زةَٝدپ خت١ٕد٬ًخض خڀ٥سُص وخٔوٕدفٓ بفُ ټدٴص خت١ىد٤ٷ خڀُمىُص، و٬دتٞـط خِڀـٳ ختُٞلـً    

ودَؾ خڀُمه، ټمد ؤهاد ؤُ٘ٴط ٬ځً ٬مځُص وٜـىپ خت١ى٩مـدض خٔوٕـدوُص بفُ ڄىـد٤ٷ خڀٝـُخ٪،      

 ( .  وڄٕد٬ًش خڀٕٽدن خلمحځُتُ . )خڀ٩دٌٌُ،

ُـص خت١عمـًش ڄـه ؤــٿ ب٬ـديش ب٬مـدَ خڀـُمه وظإٌُـٿ         وڀٹً زٍڀط يوڀص خٔڄـدَخض خڀ٭ُز 

ٖٝـمص َٜـً    ڄُخٴٹهد وڄإٔدتهد ختُٟىَص خڀتي يڄٌُد ختٟىؼُىن وٗپ ختُٟذ، ٴٵٍ ٸ٥د٪ خڀ

ٖٝـمُص      ( ڄځُـىن و) خت٢ٗپ خْتُٛ خٔڄدَختّي ڄسځـٯ )  ( ؤڀـٳ يٌَـڃ ڀعإٌُـٿ خت١إٔـدض خڀ

ًوفِ، وٜٿ ٴَُٷ ٴتٍ بڄدَختي وخڀ٭ٗـُص في ت٤دٴ٩ص ٬ًن، وٴىُدً وڄ٫ تَُُٖ ڄ٥دَ ٬ًن خڀ

ٔـد٬ص ز٭ـً ؤن ظٽځٵـط خڀٕـ٭ىيَص زعـىٴتَ ڄ٥ـدَ        ڄعىٝٛ ٬ٔديش ظٙٱُٿ خت٥١ـدَ وـٗپ   

ًٗ ت١د تمَّ ظًڄتَيُ وٗپ ختُٟذ )تّدٖ،  ( . ټمـد ؤ٘ـُٴط خڀٹـىخض خت١ٕـځمص     ڄعمُٺ زًَ

َتُ، خٖڄدَخظُص ٬ځً زىدء ت٥٤دض خڀٽهُزدء، وخڀُٝٲ خڀٝمٍ، وب٬ديش ظإٌُٿ ڄـىخوث خڀٝـُدي  

 ( .   وظٙف٫ُ خت١ٙد٫ََ خڀٝٱتَش )خڀ٩دٌٌُ،

و٬مځط خٔڄدَخض ٬َسَُ خت٢ٗپ خْتُٛ خٔڄدَختي ٬ځً ظ٭َّـّ ڄٕـتَش خڀع٭ځـُڃ في خڀـُمه؛     

ًَٖخٔص، ز٭ًڄد ٌفُوخ خت١ـًخَْ زٕـسر خڀـًڄدَ وخت٠ـُخذ،      ڀ١مدن ٬ىيش خڀ٥ٗذ بفُ ڄٹد٬ً خڀ

     ُ ٜٓـص زـدڀع٭ځ ( ؤڀـٳ يٌَـڃ   ( ڄځُـىن و) ڃ)لُػُ زَځٱط ټځٵـص خت١ٙـُو٬دض خڀعمىَـص خت٠د

(، وب٬ـديش ب٬مـدَ خت١ـًخَْ وظُڄُمهـد     ( ڄًَٔـص )تّـدٖ،   ) وشمځط ب٬ديش ظإٌُـٿ 

 ( .  لتى ظٽىن ـدٌّش ٖٔعٹسدپ خڀ٥ٗذ )خڀ٩دٌٌُ،

ٸًڄط خڀٹىخض خت١ٕځمص خٔڄدَخظُص خت١ٕد٬ًخض خٰٔدؼُـص ڀځمىـد٤ٷ خلمحـَُش، بفُ ـدوـر      

ووّ٪ خْڀٱدڂ وخڀ٭سىخض خڀىدٔٵص؛ خڀتي ظ٭ُٷ تُٖټدض خت١ـًوُتُ،   ٴعك خڀ٥ُٸدض وخت١٭دزُ خِڄىص،

وتهًي لُدتهڃ زدت٥٠ُ وٸًڄط خڀٹىخض خت١ٕځمص خٔڄدَخظُص ٴُٶ بٰدؼص؛  ؤ٘ـُٴط ٴُهـد ٬ځـً    

ــً ت٥عځــٳ خلمحدٴ٩ــدض خڀُمىُــص يون خٔــعؽىدء     ب٬ــديش زىــدء وظىَِــ٫ خْيوَــص وخڀٽٕــدء ٬ځ

 ( .   )خڀ٩دٌٌُ،
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َُٹـدَذ ڀــــ      ووٝٝط يوڀص خٔڄـدَخض خڀ٭ُز  ڄځُـىن يوَٖ ؤڄَُٽـٍ    ُـص خت١عمـًش ڄَـد 

ٖٝـمص وخڀعٖ٭ځـُڃ وخڀـستٌ خڀعمعُـص         ٘هَُدً ڀ٭مځُدض ب٬ديش خ٬ٔمدَ في خڀـُمه، وخڀـتي ظٱ٥ـٍ خڀ

(، وڀٽه لٹُٹص خْڄُ ؤن خ٬ٔٗڂ َايٌ يوَخً ټستَخً في بوٵدء ز٭ـٟ ختٟٹـدجٷ   )خڀٕ٭ًُ،

ٲ ت٥عځٵـص، وٌىـد ظـإتي ؤت٫ُـص خڀٹـىش      ڀ٬ًڃ ڄـأَذ ؤوـُي ڀـًوپ ڄ٭ديَـص، ؤو ت٠ًڄـص ؤٌـًخ      

خڀىد٬مص خ٬ٔٗڄُص في خڀ٭مٿ ٬ځً ب٨هدَ خڀٹىي خڀىد٬مص خٔوٕدوُص وڄىخِوص ڄد ظىُٙي ٌُحـدض  

ب٬ٗڄُص ت٥عځٵص ڄه خڀعُټُّ ٬ځـً ـدوـر خڀٹـىش خڀ٭ٕـٽَُص ڀځممـٗض خڀ٭ٕـٽَُص وزدڀعـدفِ        

 خڀىٜىپ ڀځٹىش خڀٍټُص .

ىَٖـدض خت١عمـًش خْڄَُٽُـص في ختٟـُذ     تٖدڀٵط يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمـًش ڄـ٫ خڀ  

٠ً ؤٴٱدوٕعدن تًًَٖخً ڀځٹ١دء ٬ځً خٌَٖـدذ، وٌـٍخ خْڄـُ ـ٭ـٿ يوڀـص خٔڄـدَخض خڀ٭ُزُـص        

خت١عمًش ٴًَُش ڄه وى٬هد وٴٹدً ت١ٕاوڀتُ ٬ٕٽَُتُ ؤڄَُُٽتُ، لُـػُ خٔـع٥د٬ط ؤن ت٘ـّؾ زـتُ     

َٔممط ڀٙ ـ ُخء ؤٔـځمص ڄع٥ـىَش   خت١ٕد٬ًخض خڀځىـٕعُص وٸىش خڀؽُوش خڀىٵ٥ُص خڀٽستَش،  خڀتي 

؛ڄه ؤـٿ ت٘ىَٿ زُخڄؿ ظًََر ڄٽؽٵص، زد٠ٔدٴص و٫٠ ؤٴُخيٌـد وڄ٭ـًختهد في ٤َُـٷ خت٥٠ـُ     

ڂ ت٘ٽىـط  ڂ ولـتى ٬ـدڂ   ڄه وـٗپ خت١ٙـدَټص في ٬مځُـدض خڀعمـدڀٳ، وڄـه ٬ـدڂ       

ڀ٬ًڃ خڀٹىخض خڀتي ظٹىيٌـد لځـٳ خڀٙـمدپ     خٔڄدَخض ڄه بَٔدپ ٔط ٤دجُخض ڄٹدظځص ڄه 

خ٤ْځٍٕ في تٛٗض خْڄه في ؤٴٱىٕعدن،  وخٔع٥د٬ط ٠ُذ ؤًٌخٲ ٜ٭سص ڀځٱدَص، زد٠ٔـدٴص  

بفُ ٌڀٻ ٴٹً خٔع٥د٪ ختُٞٗ خٔڄدَختي وزدڀع٭دون ڄ٫ خڀٹىخض خْڄَُٽُص ؤن َٹًڂ ڄُٕـد٬ًخض  

( ٬دڄدً ڀ٭ٹـً  عدن ت١ًش)ڀىـٕعُص ڄه وٗپ بزٹدء ٬ًي ڄه ٸىخض خت١ٙدش خٔڄدَخظُص في ؤٴٱىٕ

 ( .   ,ظًََسدض ڀٹديش ختُٞٗ خْٴٱدفٓ)

 ؤٔځىذ خٔڄدَخض خڀ٭ُزُص خت١عمًش في بٔعىًخڄهد ڀٔٹىتهد خڀىد٬مص في ؤٴٱدوٕعدن 

ظ٭عــّّ يوڀــص خٔڄــدَخض خڀ٭ُزُــص خت١عمــًش ڄــه خڀــًوپ خت١دت٨ــص ْٴٱدوٕــعدن؛ ڄــه ؤـــٿ  

دوط ڄىهد وعُفدً ڀځمـُوذ،  لُـػُ و٩مـط يوڀـص     ڄٕد٬ًتهد في ت٥ٍٗ خِْڄدض وخڀٽىخَغ خڀتي ٬

خٔڄدَخض ڄاتُ٘خً ڀٗٔعؽمدَ في ؤٴٱدوٕعدن؛ بهـًٲ خٔـعٹ٥دذ ت٥عځـٳ يوپ خڀ٭ـدفَ، ٴٵـٍ ٬ـدڂ       

ــعؽمدَ في       ــُٚ خٖٔ ــىپ ٴ ــاتُ٘خً ل ــًوفِ ڄ ــدون خڀ ــص وخڀع٭ ــط وِخَش خت٠دَـُ ڂ و٩م

خت١ُظس٥ـص زـدڀستٌ   ؤٴٱدوٕعدن في ٬ًي ڄه خلمجدٖض خڀَّخ٬ُـص وخت١٭ًوُـص وخڀ٥دٸـص وخت٠ـًڄدض     

خڀعمعُص، ووٸٵط يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمـًش بفُ ـدوـر ؤٴٱدوٕـعدن ڄـه وـٗپ ظٹـًفٔ       

خت١ٕد٬ًخض خٔوٕدوُص، لُػُ ظٹـًَ لفـڃ خت١ُٕـد٬ًخض خڀـتي ٸـًڄط ڀځٙـ٭ر خْٴٱـدفٓ بفُ ڄـد         
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ــُذ) ــٽىُص      َُٹ ــدِپ خڀٕ ــًخَْ وخت١ى ــدء خت١ ــد٬ًخض زسى ــٍي خت١ٕ ــٿ ٌ ــڃ، وظعمؽ ــدَ يٌَ ( ڄځُ

ُدض وب٬ديش ظُڄُمهد وب٬مدٌَد، لُـػ ؤٸدڄـط ڄإٔـص خڀٙـُه ت٤مـً زـه َخ٘ـً آپ        وخت١ٕعٙٵ

ًُ زــ          ًٖ وتََص وبوٕـدوُص، وؤٸُمـط يخَ ِخَـً ڀَٓعـدڂ في ؤٸٵىٕـعدن  ظٹـًَ ظٽځٵعـ ڄٽعىڂ ؤ٬مد

( ڄځُىن يٌَڃ، وؤوٙحط ڄإٔص ِخًَ زه ٔځ٥دن آپ هاُدن ڀ٬ٓمـدپ خت٠تََـص وخٔوٕـدوُص    )

( ( ٔـَُُ، و) وخڀ٥ٵىڀص في ؤٴٱىٕعدن خڀـٌٍ َعٽـىن ڄـه)   ڄٕعٙٵً خڀُٙه ِخًَ ڀٓڄىڄص 

ُٰٲ ٬مځُدض ت٣هّش زإلًغ خْـهّش خڀ٥سُص، وٸً زديَ خڀُٙه ت٤مـً زـه َخ٘ـً آپ هاُـدن     

ڂ، وفِ ٬هً ؤزى ٨بي في ب٤ٗٶ ڄسديَش ڀ٬ًڃ ؤ٤ٵدپ ؤٴٱىٕعدن خت١ٝـدزتُ زدڀٙـځٿ ٬ـدڂ    

هاُـدن ٘ـدَٺ في خٴععـدق ڄـاتُ٘ ڀىـًن      وتًَٕ خٔ٘دَش زإنَّ تٝى خڀُٙه ٬سً خلله زه ِخًَ آپ 

يوڀص ت١ٕد٬ًش ؤٴٱدوٕـعدن في خڀعىمُـص    لىپ ؤٴٱدوٕعدن وخڀٌٍ ٬ُٹً في ز٥َُدوُد تٔٙدَټص 

وب٬ديش خڀٕٗڂ بڀُهد، ټمد ؤنَّ يوڀص خٔڄدَخض يوځط في ُ٘خټص ڄ٫ ڄإٔـص ظىـىَُ ڀٗٔـعؽمدَ؛    

خڀَُٳ خْٴٱـدفٓ، لُـػُ    ٔت٧دِ ڄُٙو٪ ٴد٤مص زىط ت٤مً زه ِخًَ ٔوعدؾ خڀٕفدي وخڀع٥ىَُ

ٌٍَُخ خت١ُٙو٪ ٴُُٚ ٬مٿ ڀځىٕدء خْٴٱدوُدض في ت٣دپٍ ڄدڀىٲ ت٢ه، وڀٹً ؤيي ٌـٍخ خت١ٙـُو٪    وَٴَ

 . ( وخڂ، -% ڄىهد )ؤزى ٨بي( و٨ُٵص ٘ٱځط خڀىٕدء خْٴٱىُدض في ظإڄتُ )

 ڄىدٸٙص خڀىعدجؿ 

. ؤنَّ ڄٵهىڂ خڀٹىش ٌى ؤَلً ؤٌَڃٖ خت١ٵدٌُڃ خت١ُټَّص في ٬ځڃ خڀُٕدٔص، وڄه خت١ٵدٌُڃ خڀٹًتٯص  

وخت١ىعُٙش في خت١ٟدَخض خڀٹًتٯص، وڀٹً خظٵٷ خڀسدلؽىن في لٹٿ خڀ٭ٗٸدض خڀًوڀُص ٬ځً 

ِّص  ؤنَّ خڀعدََه خٔوٕدفٓ لٽڃ زدڀٹىش، وظ٩هُ ؤَت٫ُص خڀٹىش في بٔعُ٭دذ خت٠ٗٴدض خڀًوڀ

ُص تٕدوذ خ٤ُْخٲ ٴُهد زىدءً ٬ځً ٸىتهد خت١ديَص وخت١٭ىىَص، ثم ظ٥ىَ ڄٵهىڂ خڀٹىش وټُٵ

وظ٭ًيض ب تٕدظً ٬ځً ڄُ خِْڄدن ٴُمد زتُ خڀٹىش خڀ٭ٕٽَُص وخڀٹىش خٖٸعٝديَص وخڀٹىش 

ُ  ختًَٟػ و٨هىَ خڀعٽىىڀىـُد ختًََٟؽص وَظإؼتٌَد  ٬ځً خٔٸىد٪ وخڀعإؼتَ، لتى خڀ٭َٝ

ؤَټدوط ڄديَص ؤَو ڄ٭ىىَص، وظ٭ُٲ خڀٹىش زإهاد: " خڀٹًش ٬ځً ٬ځً ڄٵهىڂ خڀٹىش ٔىخءً 

ُٓه خت١سمػ ڄٵهىڂ خڀٹىش  خڀعإؼتَ في خڀ ىَُه وبو١د٬هڃ ٔيخَش خڀٹىٌ خڀٵد٬ٿ. وز

خڀٝځسص وخڀىد٬مص، وخڀٹىش خڀٍټُص، لُػُ ٬ُٴط خڀٹىش خڀٝځسص زإهاد خڀٹىش خڀتي ظٹىڂ 

ڀىٔدجٿ خڀ٭ٕٽَُص وخڀىٔدجٿ ٬ځً خٔټُخي وٌٍ ٸىش ڄديَص ؤو وٙىص ظع١مه خٔعىًخڂ خ

ٌخض خڀ٥سُ٭ص خڀّـَُص ټدڀ٭ٹىزدض خٖٸعٝديَص وت٢ٍخ ٥َځٷ ٬ځُهد ؤلُدودً  خٖٸعٝديَص

زُٕدٔص خڀ٭ٝد وختَّٞش، في لتُ ٬ُٴط خڀٹىش خڀىد٬مص زإوٖهد ڄُمَدَٔص خڀٹىش ز٥َُٹصٕ 
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َـ ٞ  خڀٹىش، وٌى ٸًَش خڀًوڀص ٬ځً  ٭ٿ ـٍخزص ڄُىعځٵص ٬ه خڀ٥ُُّٶ  خڀعٖٹَځًَُص ڀٔٵُ

ًََُُ ڄَد ظًَُُي تٔ٭تٌ ؤن ظُٙٽٿ َٰسدض خِوَُه وَظ٫١َٖ خْـىًشَ ت٢ڃ، ٴهٍ  ٰتٌَد 

ِّٝٿ بفُ ٤مىلدظٔهد تّ٭ٿ خڀًوپ خِوُي َخٰسص في بظسد٬هد، وٌڀٻ  ظَٕع٫ُ٥ ؤن ظَ

ٖٝځسَص.  ٖٝځسَص خڀٹدجمص ٬ځً خڀٹىش خڀ  زىٔدجٿ ڄُىعځٵص ٬ه خڀٹىش خڀ

ٍټُص، ٌى ڄٵهىڂ ڄع٥ىَ وتٮعځٳ ٬ه وظإُٕٔدً ٬ځً ڄد ظٹًڂ ٴمٵهىڂ خڀٹىش خڀ 

ِّ خڀٹىش خڀٝځسص وخڀىد٬مص في تٖٹُٷ ؤًٌخٲ خڀُٕدٔص خت٠دَـُص؛ ٴمٵهىڂ خڀٹىش  ڄٵهىڄ

خڀٍټُص ٬ًَى بفُ خٔعُخظُفُدض ـًًَش وتُٖټدض تٚد٬ُص وظ٭دون وُ٘خټص، وتٕىر 

ڀعٽدڀُٳ خڀٹىش خڀ٭ٕٽَُص و٠ُوَش تٖمٿ خ٬ْسدء خت١ٙعُټص وخڀعُٖلُر زدڀعمُټدض 

٬ُص خڀتي ظٕ٭ً بفُ خڀعٹځُٿ ڄه خڀعٽځٵص وزىدء ٬ٗٸص ٸىَص زدڀٵىخ٬ٿ خْوُي ٬ځً ختٞمد

 ڄٕعىَدض يوڀُص وبٸځُمُص.  

ِّص ٌٍ   ٔٔعُخظُفُص خڀٹىش خڀٍټ وظإُٕٔدً ٬ځً ڄَد ظَٹًڂ ؤ١َدً، تٯٽه خڀٹىپ ز إنّ خ

ش، وعُفص ڀعإڀٳ زتُ خڀىٔدجٿ خڀٝځسص وخڀىد٬مص في وٸط وخلً؛ ڀځىٜىپ بفُ خًٌْخٲ خت١ُـى

وـدء ٌٍخ خڀًڄؿ ټىعُفص خفُ خڀعٱتَخض في ٤سُ٭ً خت٢ُمىً خڀُٕدُٔص ت٦د ؤيي خفُ ختٟدـص 

 ڀځًڄؿ زتُ خڀٹىظتُ ڀځىٜىپ خفُ ت٤ٝځص ٌخض خٸٿ ټځٵص وخ٬ځً ٴدجًش. 

ُٕٓدٔص خت٠دَـُص ڀًوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش ت٘عدِ ڄُىٍ لٝىت٢د ٬ځً  . ؤنَّ خڀ

سديت خڀتي لًُيض ڄُُظٽّختهد خڀى٤ىُص وخڀ٭ُزُص خٖٔعٹٗپ زدڀؽسدض وخٖڀعّخڂ زدت١

وخڀًوڀُص، تٔىـر ئعىَ خڀسٗي، وؤًَٔ ڄُى٥ځٹدتهد "خڀُٙه ِخًَ زه ٔځ٥دن آپ هاُدن" 

ًُ خلله-َجُٓ خڀًوڀص خڀٕدزٷ  ُٕٖدٔص خت٠دَـُص ڀًٔوڀص خٔڄدَخض  -َتٛ ، وظُستٌ ؤًٌخٲ خڀ

َٜٱتَش، ٴ ُٖٝٲ زٹًَ ڄَد ڀًَهد ڄٔهِ خڀ٭ُزُص خت١ُعمًش ٬ځً ؤٔدْ بڄٽدودتهد ټًوڀصٕ  عع

ڄُٹىڄدض خڀٹىش، ټمد ظعٵٷ ڄ٫َ خوعمدجهد ختٞٱُخفيِّ وخڀًَتٍٓ؛ ٴدتٟٵد٦ ٬ځً خٖٔعٹٗپ 

ُٕٖديش وخٖٔعٹُخَ وخْڄه ڄ٫ ظىٴتَ ختُٟدش خْٴ١ٿ ڀځمىخ٤ىُتُ ٌٍ ڄَهمدضْ ظإتي في  وخڀ

ًٗ خْيخش خٖٸعٝديَص خٔڄدَخظ ُص ؤلً ؤٌڃٓ ؤيوخض ُٔځڃ خْوڀىَدض ڀٽٿ يوپ خڀ٭دفَ . وظ٭ٓ

خڀٹىش خڀٍټُص في يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش، ټمد ؤهاد ٌٍ خڀ٭دڄٿ خْو٠ك في 

ت٣ُ٥ٗ خڀُٕدٔص خت٠دَـُص، لُػ خٔعمُ خٸعٝدي يوڀص خٔڄدَخض ؤٗپ خ٬ْىخڂ خڀ٭ُٙش 

ًٔ خڀ٭دت١ُص وٴٷ ڄ٭٩ڃ خت١اُ٘خض خڀٝديَش ٬ه ڄإٔدض يوڀُص  خْوتَش في ظ٭َّّ ڄٽدوع

ْڄُ خڀٌٍ ؤيي بفُ خٔعٹ٥دذ خڀ٭دفَ ڀًوڀص خٔڄدَخض وخلعُخڄهد، وظ٭مٿ يوڀص و٬دت١ُص؛ خ

خٔڄدَخض خڀ٭ُزُص خت١عمًش ٬ځً ظ٭َّّ ُٔدٔعهد ڄ٫ ڄى٥ٹص" خڀٹُن خٔٴَُٹٍ"، وخْڄُ 
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ٍٓ، وـىي "٬دٜٵص  ًُ ت٨ى خڀٹُن خٔٴَُٹ خڀٌٍ يٴ٫ خٔڄدَخض خڀ٭ُزُص خت١عمًش بفُ خڀعٖىـ

ُٕسٿ ٬ځً بَُخن ڀ٭ًڂ بَٝدپ خٔڄًخيخض خٌَٔدزُص بفُ  ختّٟڂ ٴ٭مځط ٬ځً ظ١ُُٷ خڀ

ٍٓ؛ ْنَّ ؤٌ ٠َُ ُٔفعدق خڀٹُن ُٔاؼُ زٗ ٘ٻ ٬ځً ؤڄ ه يوڀص ڄى٥ٹص خڀٹُن خٔٴَُٹ

ٕٖٽَُص خٔڄدَظُص في خڀ٭ًًَ ڄه ختٟمٗض خٔڄدَخض خڀ٭ُزُص خت١عمًش َٔدت٫ط خڀٹىخض خڀ٭ . و

ٕٖٽَُص في خت٠دَؾ ظعمؽٿ في: ٸىخض خڀُي٪ خڀ٭ُزُص في خڀُمه، ٸىخض يَ٪ ختَُّٞش  خڀ٭

ڀعمَُُ خڀٽىَط، ٬مځُدض ب٬ديش خْڄٿ في خڀٝىڄدپ... وٰتٌَد خڀٽؽتَ . وزُِ يوَ خٔڄدَخض 

ٍُ آٌخَ ٬دڂ  ڄه ؤٗپ خت١ُٙدَټص ڄ٫َ  خڀ٭ُزُص خت١عمًش زٙٽٿٍ ٴ٭ٖدپ في ؤِڄص "خڀُمه" ڄُى

هِ ختٟىؼُتُ، وت٧مط ٸىخض خڀعٖمدڀٳ خڀ٭ُبيِّ ؛ وٌڀٻ ڀٔمُٕد٬ًش خڀُمىُتُ ڀځعٖىځٛ ڄٔ

خڀٹىخض خٔڄدَخظُص في خڀعٖىځٛ ڄه تٚد٬ص ختٟىؼُتُ في ٬ًي ڄه ڄىد٤ٷ خڀُمه، ټمد زُِ 

يوٌَد في ؤٴٱىٕعدن ڄه وٗپ خت١ٙدَټص ڄ٫ خڀىَٖدض خت١عمًش خْڄَُٽُص ڀځٹ١دء ٬ځً 

ض خڀًوڀص خٔٔٗڄُص . وٖ َ٭تٍ ظىدڄٍ خڀٹًَخض خڀ٭ٕٽَُص في خٔڄدَخض، زإنَّ خٔڄدَخض َټّ

٬ځً خڀٹىش خڀٝځسص ٴٹ٣ في ظىٵٍُ ُٔدٔعهد خت٠دَـُص، ٴدڀىخٸ٫ َاټً ؤن ٜدو٫ خڀٹُخَ 

خٔڄدَختي يڄؿ زتُ ؤيوخض خڀٹىش خڀٝځسص وخڀىد٬مص. وَع١ك خٌعمدڂ يوڀص خٖڄدَخض 

خڀ٭ُزُص زدڀٹىش خڀىد٬مص ڄه وٗپ ؤ٤ٗٶ ت٣ځٓ خٔعُخظُفُدض خڀٹىش خڀىد٬مص ڀًوڀص 

َٔ س٫ ڄَمدوَ ؤٔدُٔص ٬ځً شمىڀُص خت١ىهؿ خت١عس٫ ڄه ٸسٿ خٔڄدَخض، و َاُ٘ خَظٽٌّد ٬ځً 

خڀًوڀص في ظستٍ خٔعُختُٕدض خڀٹىش خڀىد٬مً. وٸُدڂ يوڀص خٖڄدَخض خڀ٭ُزُص خت١عمًش في 

ظ٭َّّ ظٝىُٵهد خڀ٭دت١ٍ في ظٹًفٔ خت١ٕد٬ًخض خٔوٕدوُص وخڀعىمىَص ٔىخء ڀځًوپ خڀ٭ُزُص 

ڀىد٬مً. وَ٭عّّ ٸُدڂ يوڀص خٖڄدَخض خو خْـىسُص ڄه خٌڃ خٖٔعُختُٕدض ڀع٥سُٷ خڀٹىش خ

زدزع٭دغ خڀ٥ځسص خٖڄدَظُتُ و ظٙفُ٭هڃ ڄه وٗپ ظٱ٥ُص وٵٹدتهڃ و وٵٹدض خٌُٔڃ ڄه 

خٌڃ ؤدجٿ خڀٹىش خڀىد٬مً خڀتي ظىًَؾ ٠مه خلمحدوَ خڀٕس٭ً خٖٔدَص خت٠دٜص تٔفځٓ 

 خٔعُختُٕدض خڀٹىش خڀىد٬مً.

ُٕٓدٔص خت٠دَـُص ڀًوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش ت٘عدِ  وظستُ زٙٽٿٍ وخ٠ك زإنَّ خڀ

ڄُىٍ لٝىت٢د ٬ځً خٖٔعٹٗپ زدڀؽسدض وخٖڀعّخڂ زدت١سديت خڀتي لًُيض ڄُُظٽّختهد خڀى٤ىُص 

وخڀ٭ُزُص وخڀًوڀُص، تٔىـر ئعىَ خڀسٗي، وؤًَٔ ڄُى٥ځٹدتهد "خڀُٙه ِخًَ زه ٔځ٥دن آپ 

ًٗ خْيخش خٖٸعٝديَص خٔڄدَخظُص ؤلً ؤٌڃٓ ؤيوخض خ ڀٹىش خڀٍټُص في يوڀص هاُدن"، وظ٭ٓ

خٔڄدَخض خڀ٭ُزُص خت١عمًش، ټمد ؤهاد ٌٍ خڀ٭دڄٿ خْو٠ك في ت٣ُ٥ٗ خڀُٕدٔص خت٠دَـُص، وؤن 

يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش ٬ًُض وٖ ِخڀط ڄه خڀًوپ خڀىمدٌؾ خڀ٭ُزُص خڀتي خڄعځٽط 
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وڀص ڄٹىڄدض خڀٹىش خڀٍټُص وخٔعىًڄط بٔعُخظُفُدتهد زدظٹدن, وٌڀٻ ڄه وٗپ خڄعٗٺ ي

خٔڄدَخض خڀٹىش خٖٸعٝديَص وخڀٝىد٬ُص وخڀعٹىُص خڀتي ٨هُض ڄىٍ ٬ٹىي ڄ١ط, ودٌُٻ ٬ه 

خڄعٗټهد خڀٹىش خڀ٭ٕٽَُص ٬ځً ڄٕعىي خڀًوپ خڀ٭ُزُص وخڀتي ظعٵىٶ بهد ٬ځً ټؽتَ ڄه يوپ 

خڀ٭دفَ خڀىد٘حص ؤو خڀىدڄُص، وخٔعىًڄط يوڀص خٔڄدَخض خڀ٭َُسص خت١عمًش ؤوـً خڀٹىش خڀٍټُص 

ٗٸدتهد ؤُدٔعهد خت٠دَـُص وٌڀٻ ڄه وٗپ زىدءٌد خڀُٙخټدض خڀًوڀُص ڄ٫ ٬ځً ٜ٭ًُ ٬

٬ًي ڄه يوپ خڀ٭دفَ ٬ځً خڀُٝ٭ً خٖٸعٝديٌ, وخڀ٭ٗٸدض خڀُٕدُٔص خت١عُىص, ودٌُٻ ٬ه 

ظى٤ًُ خڀ٭ٗٸدض خڀًزځىڄدُٔص ڄ٫ ٬ًي ڄه يوپ خڀ٭دفَ ؤت٫هد خڀًوپ خڀ٭ُزُص وڄىٍ ٬ٹىي 

ُٔص وخٖٸعٝديَص وخڀعفدََص ڄ٫ ٬ًش يوپ ؤزٌُِد ڄ١ط ز٭ًش ؤوـً ؤزٌُِد خڀُٙخټدض خڀُٕد

يوپ ت٣ځٓ خڀع٭دون خت٠ځُفٍ, ودٌُٻ ٬ه خت١ٕد٬ًخض خت١دڀُص وخٖٸعٝديَص ڀٽؽتَ ڄه خڀًوپ 

وخڀتي ؤيض بفُ ٨هىَ ٬ٗٸدض بڄدَخظُص ٬ُزُص ڄعُىص, ؤيض بفُ ظٹىَص ـٍوَ خڀُٕدٔص 

َخض خڀ٭ُزُص خت١عمًش زُٕدٔص خت٠دَـُص خٔڄدَخظُص ٬ځً خت١ٕعىي خڀ٭ُبي. وتُّ٘ض يوڀص خٔڄد

ِّ زٙٽٿٍ ٌټٍ، ٴهٍ ڄٙدَټص زٵد٬ځُص في ت٫ُٚ  خٖوٵعدق خٔت٬دبيِّ وخڀى٣ُٙ في خڀ٭دفَ خت٠دَـ

خڀىٙد٤دض خڀًوڀُص، ختٟٽىڄُص وٰتَ ختٟٽىڄُص، وڀًوڀص خٔڄدَخض َئي ڄُٕعٹسځُص ـځُص، 

همص، خڀتي وو٥َُص ٤َُٷ وخ٠مص؛ ڀعمٹُٷ بت٧دِخض وى٬ُص ٘دڄځص في ٘تى خڀٹ٥د٬دض خت١

ڄه ٘إهاد ؤن ظ٭ِّ خِيٌدَ خڀًوڀص زٙٽٿ ڄٕعمُ، و٠مدن زىدء ڄٕعٹسٿ ؼدزط ْـُدت٢د ز٭ًُخً 

 ٬ه خ٬ٖعمدي ٬ځً خت١ىخَي خڀىٵ٥ُص . 
 

 خڀعىُٜدض

 ٬ځً ٠ىء خڀىعدجؿ خڀٕدزٹص وُـط خڀًَخٔص زدڀعىُٜدض وخت١ٹعُلدض خڀعدڀُص :  

ڄه بڄٽدودض وڄٹًَخض خت١ى٥ٹـص خڀ٭ُزُـص   وٹعُق ٬ځً ـدڄ٭ً خڀًوپ خڀ٭ُزُص ؤن َعڃ خٖٔعٵديش  ؤ.

خت١ىعځٵص ټإلً ڄٹىڄـدض خڀٹـىش خڀٍټُـص، وبڄٽدوُـص خٔـعىًخڄهد في خڀُٕدٔـص خڀ٭ُزُـص تٕـدي         

خڀًوپ خت١٭ديَص، وتٔد تٮًڂ خت١ٝدفٌ خڀ٭ُزُص، وٌٍخ َع٥ځر زىدء ظٽعٿ ٬ُبي ڄىلً َ٭مٿ ٬ځً 

سـدَ ٌڀـٻ ٠ـُوَش ڀځٹـىش     ب٬ديش ٸًَخض خت١ى٥ٹص خڀ٭ُزُص ُٔدٔـدً وخٸعٝـديَدً و٬ٕـٽَُدً، زد٬ع   

َُ٭٥ُهد وتٯىمهـد خڀٹـًَش ٬ځـً خڀ١ـٱ٣ وخت١ىـدوَش ڄـ٫ خ٤ْـُخٲ         خڀٍټُص ڀځًوپ خڀ٭ُزُص؛ ڄٔمٖد 

 خت١٭ديَص.

ــص :         ذ. ــًَخض خڀ٭ُزُ ــدض وخت١ٹ ــدڂ زدٔڄٽدو ــُوَش خٌٖعم ــص ز١ ــًوپ خڀ٭ُزُ ــص خڀ ــٍ ـدڄ٭ وىٜ

ظى٨ُٵهـد ٬ځـً   خٖٸعٝديَص وخڀ٭ٕٽَُص وخڀؽٹدٴُص وخْټديتٯُص وخڀسَُٙص وخڀٵٽَُـص...خفٍ و 
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ؤُٔٓ ٬ځمُص ٌټُص وڄًَؤص، وٴـٷ خٔـعُخظُفُص ٬ُزُـص وخ٠ـمص؛ لمجدبهـص خٖٔـعُخت٬ُدض       

 خت١٭ديَص خت٢ديٴص ڀځهُمىص ٬ځً خت١ٹًَخض خڀ٭ُزُص.

ــ. وىٍٜ ـدڄ٭ص خڀًوپ خڀ٭ُزُص ز١ُوَش و٫٠ و٣٥ خٔعُخظُفُص ٌټُص و٬ُزُص ظُـستٌ ٬ځـً   

ًٔ؛ وٌڀـٻ ڀٔمىخـهـص     َئَص وخ٠مص وڄُمًيش، ظُُخ٬ٍ ظ٥ىَخض خڀ٭ُٝ ختًَٟػ ڄه ټدٴص ـىخوسـ

 ظإؼتَ ؤيوخض خڀٹىش خت١٭ديَص ڀىد .

٠ُوَش بوٙدءڄُټّ ڀځًَخٔدض َ٭ـتٌ زُٔـڃ خڀُٕدٔـدض خت٠دَـُـص في ت٣ځـٓ خڀع٭ـدون ڀـًوپ         ي.

خت٠ځُؿ خڀ٭ُبي, وفي ٨ٿ ظىخٴُ ڄٹىڄدض خڀٹىش خڀٍټُص ڀځًوپ خ١٬ْـدء, ڀسُـدن خڀٹـىش خڀٍټُـص     

ٌ ظى٭ٽٓ ٌٍي خڀٹىش خڀ٭٩مً ت٣عم٭ص ٬ځـً ټدٴـص خڀـًوپ    ٬ځً خت١ٕعىي خت٠ځُؿ خڀ٭ُبي ټٽٿ, ب

 خ١٬ْدء تٔد في ٌڀٻ يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش .

ــص         ي. ــًش, ڀُٕدٔ ــص خت١عم ــدَخض خڀ٭ُزُ ــص خٔڄ ــص ڀًوڀ ــص وٴىََ ــدَذ ٴ٭ځُ ــُخء تٕ ــُوَش بـ ٠

وبٔعُخظُفُص خڀٹىش خڀٍټُص ڄ٫ خڀًوپ خڀ٭ُزُص تًًَٖخً و٬ځـً و٥ـدٶ وخٔـ٫, في ٨ـٿ ظٵـدٸڃ      

ض وخڀٝــُخ٬دض وخڀعــىظُخض خڀ٭ُزُــص, ڀعمٹُــٷ خٌْــًخٲ خٔٔــعُخظُفُص ڀځُٕدٔــص  خڀتًخ٬ــد

 خت٠دَـُص خٔڄدَخظُص .

ظى٫ُٔ ت٣دپ ت٣ځٓ خڀٹىش خڀىد٬مص في يوڀـص خٔڄـدَخض خڀ٭ُزُـص خت١عمـًش؛ ڀُعى٥ـً لـًوي        و.

خڀٹىش خڀٝځسص ڀُٙمٿ ټدٴص ؤيوخض خڀٹىش خڀٍټُص وظ٭َّّ ٸىـىخض خظٝـدپ ظ٭مـٿ ٬ځـً ظ٭َّـّ      

ٔعُخظُفٍ ٠ـمه ڄإٔـدض خڀًوڀـص؛ بهـًٲ َِـديش ڄٕـعىي خڀعىٕـُٷ وخڀعٽدڄـٿ         خٖظٝدپ خٖ

َُمٽـه ڄـه خٔـعٱٗپ ٌـٍي خڀٹـًَخض زٙـٽٿٍ ٴد٬ـٿ ١َـمه          وخڀًڄؿ زتُ خڀٹًَخض خت١ىعځٵص، ت٦د 

 تٖٹُٷ خًٌْخٲ خڀى٤ىُص.

وىٍٜ ز١ُوَش ٔ٭ٍ يوڀـص خٖڄـدَخض خڀ٭ُزُـص خت١عمـًش ڀع٭َّـّ خڀٹـىش خڀ٭ٕـٽَُص وڄىخټسـص          ِ.

ًَؽص في ت٣دپ خڀٹىش خڀ٭ٕٽَُص، وخڀ٭مٿ ٬ځً خٖټعٵـدء خڀـٍختي خٖٸعٝـديٌ    خڀعٽىىڀىـُد ختٟ

 وخڀ٭ٕٽٌُ . 

لـــ. خڀ٭مــٿ ٬ځــً خڀعىؼُــٷ خڀٽدڄــٿ، وخڀىٙــُ ٬ــّّ خڀىٔــدجٿ خ٬ٔٗڄُــص خت١ىعځٵــص ڀځمٕــد٬ًخض   

خٔوٕدوُص خت١ٹًڄص ڄه يوڀص خٔڄدَخض ڀٽدٴص خڀًوپ، لـتى ظـعمٽه خڀـًوپ خْوـُي ڄـه َئَـص       

 ص خٔڄدَخض .ختٞدور خٔوٕدفٓ ڀًوڀ

وىٍٜ ؤ١َد خڀسدلؽتُ خت١ٕعٹسځتُ زًَخٔص ڄى٠ى٪ خڀٹىش خڀٍټُص في يوڀـص خٔڄـدَخض خڀ٭ُزُـص     ٢.

خت١عمًش، وخٔعىًخڂ ڄىدٌؿ ٬ځمُص ؤوُي ڄؽٿ خ٬ٖعمدي ٬ځً خت١ٹدزٗض خڀٙىُٝص ڀځٙىٝـُدض  

خڀ٭ٕٽَُص، لُػ ؤوتٍ فَْ ؤت٘ٽه ڄه ٌڀٻ زٕسر ٠ُٷ خڀىٸط و٬ًڂ خڀعمٽه ڄه ختٟٝىپ ٬ځـً  

 خڀِٗڄص وٗپ خڀىٸط خلمحًي. خت١ىخٴٹدض خڀ٭ٕٽَُص
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 ٸدجمص خت١ُخـ٫

 :خت١ُخـ٫ خڀ٭ُزُص 

: يَخٔـص ُٔدٔـُص،   ظىدڄٍ خڀٹىش خڀ٭ٕـٽَُص خڀٝـُىُص ز٭ـً ٔـىص     ( بزُخٌُڃ، ڄدٌُ.)

(.، خڀ٭ًي)ـدڄ٭ص زٱًخي، ت٣ځص خٖٔعدي، ـځً 

 زٱًخي، خڀ٭ُخٶ.، ڄٽعسص خڀٕىهىٌَ: خڀعٱُتَ في خڀى٩دڂ خڀًوفِ( بتٝد٬ُٿ، وخجٿ ت٤مً.)

: وًَُ ٸُمدً وؤٴٽدَخً خٔع٥ٗ٪ َؤٌ خڀٙسدذ خڀ٭ُبي ( ؤًٜخء زتَٔىن، ڄدَٔعځتَ.)

 ، يبي، ٔڄدَخض خڀ٭ُزُص خت١عمًش .ڄ٭دُٜ

، تٞىص خْڄڃ خت١عمًش خٖٸعٝديَص لمحدض ٬ه خڀًوپ( خٔڄدَخض خڀ٭ُزُص خت١عمًش.)

 دن. وخٖـعمد٬ُص ڀٱُبي آُٔد، )خٔٽىخ(: زتَوض، ڀسى

خت١ٕد٬ًخض خت٠دَـُص ڀًوڀص (، خٔڄدَخض خڀ٭ُزُص خت١عمًش، وِخَش خت٠دَـُص وخڀعٖ٭دون خڀًوفِ. )

 .خٔڄدَخض خڀ٭ُزُص خت١عمًش ڀ٭دڂ 

خت١ٕد٬ًخض خت٠دَـُص ڀًوڀص (، خٔڄدَخض خڀ٭ُزُص خت١عمًش، وِخَش خت٠دَـُص وخڀعٖ٭دون خڀًوفِ. )

.ڀ٭دڂ خٔڄدَخض خڀ٭ُزُص خت١عمًش 

خت١ٕد٬ًخض خت٠دَـُص ڀًوڀص (، خٔڄدَخض خڀ٭ُزُص خت١عمًش، وِخَش خت٠دَـُص وخڀعٖ٭دون خڀًوفِ. )

.خٔڄدَخض خڀ٭ُزُص خت١عمًش ڀ٭دڂ 

، ڄُټّ خٔڄدَخض ڀځًَخٔدض خڀُٕدٔص خڀٵُوُٕص تٕدي خڀ٭دفَ خڀ٭ُبي( زُو، ٘دَپ ٔدن.)

 ( . خض خٔڄدَخض، خڀ٭ًي )وخڀسمىغ خٖٔعُخظُفُص، ٔځٕځص ت٤د٠ُ

ِّص في خڀٹُن ختٟديٌ وخڀ٭َُٙه،( خزُٕىفٓ،٬ستَ.) ُٓدٔص خْڄَُٽ ٖٕ )ي.٢(، يخَ خڀىه١ص  ڀ

 خڀ٭ُزُص: خڀٹدٌُش، ڄُٝ .  

، ـدڄ٭ص خڀعىى٪ وخڀعٱتَ في ڄ١دڄتُ خڀٹىش: ت٨ى ٴهڃ ـًًَ ڀځ٭ٗٸدض خڀًوڀُص( زٽدټُش، وسُٿ.)

 ( ـىخن، ختّٞخجُ.وخڀٹدوىن: )خڀ٭ًيختّٞخجُ، ت٣ځص يٴدظُ خڀُٕدٔص 

، ڄُټى تٛىَخبي ڄد ٸسٿ خڀٽدَؼص: ؤِڄص خت١ىمًَ خت١دفِ خْڄَُٽٍ( ـىخي ټد٨ڃ.)خڀسٽٌُ،

 ڀځسمىغ وخڀًَٔدض خٖٔعُخظُفُص: زٱًخي . 

خڀٹىش خڀىد٬مص: ظ٭َُٵهد وڄٝديٌَد وؤت٫عهد وخوعٗٴهد ٬ه خڀٹىش ( خڀ٭ىخي، ظُټٍ زه ٜدفٌ.)

ٖٝځسص  ( . ځص خڀًَخٔدض خڀًوڀُص: ڄ٭هً خڀًَخٔدض خڀًزځىڄدُٔص ،)خڀ٭ًي ، ت٣خڀ
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ختٞهىي -ڀع٭دڄٿ ڄ٫ ظٵٍٙ ٴدَُوْ ټُوود( خخڀسىخزص خڀُتُٝص تٟٽىڄص يوڀص خٔڄدَخض. )

the-and-safety-services/justice-and-ae/information-https://u.ae/ar-، ٬ځً ڀُخز٣ خڀعدفِ:  خٖوٕدوُص

efforts-itarianoutbreak/human-19-covid-the-law/handling 

، يَىخن خت٥١سى٬دض خڀ٭ٹىزدض خٖٸعٝديَص في خڀٹدوىن خڀًوفِ خت١ُ٭دُٜ( زىزٽُ، وځٳ.)

ختٞدڄ٭ُص: ختّٞخجُ. 

ٜمُٵص خٖڄدَخض يوڀص ڀٓزع٭دغ خت٠دَـٍ ڀځ٥ځسص خت١ىخ٤ىتُ،  تًًَٖ ( زُىڄٍ، ٬مُو.)

. خزَُٿ  خڀُىڂ خٖڀٽعُووُص، ڄٹدپ ڄىٙىَ في 

ت٣ځص ڄ٭ځىڄدض،خت١ُټّ خڀ٭ُبي ڀځم٭ځىڄدض، ڀٝتُ وؤڄَُٽد خڀىًَص خت١اـځص، ( ختُٝ.) خڀعىتَ،

 (، زتَوض، ڀسىدن .  خڀ٭ًي )

ُٕٖدٔصٔ ( ظُټُص، زىُ٘سص.) ًٔ في خڀ ظ٥ىَ ڄٵهىڂ خڀٹىش في خڀ٭ٗٸدض خڀًوڀُص وظ٥سُٹدظ

ُخٲ: ي. زدت٠تَخض )َٔدڀص ڄدـٕعتَ(، ب٘ خت٠دَـُص خْڄَُٽُص ز٭ً هادَص ختُٟذ خڀسدَيش،

 لىٔتُ، ـدڄ٭ص َِدن ٬د٘ىَ زدتٞځٵص، ټځُص ختٟٹىٶ وخڀ٭ځىڂ خڀُٕدُٔص . 

، ظُتٚص: ٬سً خڀ٭َّّ ٬ُوْ، خڀ٭ٗٸدض خڀًوڀُص خڀى٩َُص وخت١ًخوٿ( ظُځُ، ظَُٵىَ.)

 ڄىٙىَخض وِخَش خڀؽٹدٴص: يڄٙٷ، ٔىََد، )ي.٢( .

تٔىدٔسص خڀُىڂ / وىٴمّّ   (، خڀٝديَ َىڂ خْلً/( ٬ًي)ـًَُش خٖتٖدي. )

 خڀًوفِ ڀځعٕدڄك . 

ڄىعًي يخٴىْ: ڀ٭سص خْڄڃ وڄٕعٹسٿ و٩َُص خڀٹىي خڀٍټُص ( لدزٓ، ت٤مً، ڄ٥ٝٵً.)

ـًَُش يوُد خڀى٤ه، تم خٔعُـد٪ وٕىص بڀٽعُووُص زعدََه  ڀځع٭دَٗ في ٬دفَ ڄعًٝ ٪،

// pulpit.alwatanvoice.com/articles/2018/01/30/455834.html 

ڄٹعُلدض خڀٹىش خڀٍټُص ټأڀُص ڄه آڀُدض خڀعٱُتَ خڀًوفِ: خڀىَٖدض خت١عمًش (, لٕه, ؤتًٛ. )

 ., خت١ُټّ خڀ٭ُبي ڀٓتْدغ ويَخٔص خڀُٕدٔدض, خڀ٭ًي خْڄَُٽُص ؤت٪ىٌـدً

ِّص: خڀى٩َُص وخڀىخٸ٫: خْ٘ىدٚ وخڀٹ١دَد( لٕتُ، وځُٿ.) ، ڄىٙىَخض خڀ٭ٗٸدض خڀًوڀ

 ختٟځبي: زتَوض، ڀسىدن .  

ِّ وخڀُمه: ( ختُُٟٕتٍِّ، ٔ٭ًُ زه ٬ځٍ.)  ُٕٖدٔص خت٠دَـُص خٔڄدَخظُص في خڀٹُن خٔٴَُٹ خڀ

َِّخٔدض خڀُٕدٔص وخڀ٭ٗٸدض خڀًوخِؼدَ وخڀىعدجؿ  ( .ڀُص، خڀ٭ًي)،  ت٣ځص ـُٿ خڀ

ڄُټّ تٛىَخبي ڀځسمىغ وخڀًَخٔدض خڀٹىش خڀىد٬مص وبيخَش خڀُٝخ٪ ٬ه زُ٭ً، ( تًٛخن، ت٤مً.)

 خٖٔعُخظُفُص، زٱًخي، خڀ٭ُخٶ.  

https://u.ae/ar-ae/information-and-services/justice-safety-and-the-law/handling-the-covid-19-outbreak/humanitarian-efforts
https://u.ae/ar-ae/information-and-services/justice-safety-and-the-law/handling-the-covid-19-outbreak/humanitarian-efforts
https://u.ae/ar-ae/information-and-services/justice-safety-and-the-law/handling-the-covid-19-outbreak/humanitarian-efforts
https://pulpit.alwatanvoice.com/articles/2018/01/30/455834.html
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خٔعُخظُفُص ڄٽدٴمص خٌَٔدذ ويوٌَد في ظ٭َّّ خت٢ُمىص ( ختُٟدفٓ، ٬مُ ٬سً ختٞسدَ ټدڄٿ.)

ُٕٖدُٔص، ـدڄ٭ص خڀىهَُه، زٱًخي، خڀ٭ُخٶ .  ، َٔدڀص ڄدـٕعتَ: ټځُص خڀ٭ځىڂخْڄَُٽُص  خڀ

َٔدڀص  خڀ٭ٹًُش خْڄىُص خڀُؤُص:٬ٹًُش خڀُجُٓ زىظتُ ؤت٪ىٌـدً،( وىَځًخض، زىزٽُ.)

ڄدـٕعتَ: بُ٘خٲ: وىَ خڀًَه لٙىي، ـدڄ٭ص ٸدًٌٜ ڄُزدق،  ټځُص خڀ٭ځىڂ خڀُٕدُٔص: 

 ختّٞخجُ. 

في خڀ٭ٗٸدض زتُ خٔڄدَخض وخڀٹىي خڀًوڀُص  (، ڄٹدپ ز٭ىىخن: يَىدڄُدض ـًًَشيَ٪ خڀى٤ه .)

٬ځً  --، ظدََه خ٤ٔٗ٪ ٬ځً خت١ٹدپ:--خڀٝد٬ًش، ظدََه وُٙ خت١ٹدپ: 

 s/%D8%AFhttp://nationshield.ae/index.php/home/details/fileخڀُخز٣ خڀعدفِ: 

، ت٣ځص خڀُٕدٔص خڀًوڀُص، خڀًوَ خڀ٭دت١ٍ ڀځٝتُ: َئي ت٥عځٵص( خڀًٔىٸٍ، ؤزى زٽُ ٴعمٍ.)

 (، ڄُټّ خٌُْخڂ ڀځًَخٔدض خڀُٕدُٔص وخٖٔعُخظُفُص: خڀٹدٌُش، ڄُٝ. خڀ٭ًي)

, خڀٹدٌُش: ڄٽعسص ڄًزىفِ , ٢: ٸىش خڀًوڀص: يَخٔدض ـُىٔعُخظُفُص(, َـر, ٴدَوٶ. )

 عى٫َِ.ڀځىُٙ وخڀ

ِّ، وٝدَ.) )ي.٢(، خڀًخَ خڀ٭ُزُص ڀځ٭ځىڂ يوَ خت٢ُمىص خْڄُټُص في خڀ٭ٗٸدض خڀًوڀُص،  ( خڀُزُ٭

 ودُ٘ون: زتَوض، ڀسىدن . 

ڄُټّ يَخٔدض خڀىلًش خڀّّټدن: ٸٝص خو٥ٗٶ خت١ٹدوڄص خڀ٭ُخٸُص، ( خڀّزًٌُ، وڀًُ.)

 خڀ٭ُزُص: زتَوض ڀسىدن . 

، ت٣ځص خِيخذ، ـدڄ٭ص خڀؽٹدفي ڀًوپ خٔڄدَخض خڀ٭ُزُص خت١عمًشخڀعدََه ( خڀًٌَّ، ڄٵًُ.)

 ( . زٱًخي: زٱًخي، خڀ٭ُخٶ، خڀ٭ًي)

لُذ خڀؽٗؼص ظَُځُىودض يوَٖ خڀٽځٵص ختٟٹُٹُص تُٟذ ( ٔعُٱځعّ ـىَِٳ، وزُځمّ ڀُىًخ.) 

 ، ظُتٚص: ٔدڄٍ خڀٽ٭ٽٍ، يخَ خڀٽعدذ خڀ٭ُبي: زتَوض، ڀسىدن . خڀ٭ُخٶ

خڀعىى٪ وخڀعٱتَ في ڄ١دڄتُ خڀٹىي: ت٨ى ٴهڃ ـًًَ (، خڀٕىٌُ وسُٿ و زٽدټُش، ٔٵُدن.)

 .  ، يٴدظُ خڀُٕدٔص وخڀٹدوىن، ڀځ٭ٗٸدض خڀًوڀُص

خت١٭هً خت١ٌُٝ ٸٕڃ:  خت١ٵهىڂ وخْز٭دي )يَخٔص ظإُٜځُص(, –خڀٹىش خڀٍټُص (, ٔځُمدن, تٯتٌ, )

 يَخٔدض ُٔدُٔص وبٔعُخظُفُص, ڄُٝ.

ت٣ځص خڀُٕدٔص خڀعًٖخ٬ُدض خٔٸځُمُص ڀِٓڄص خڀُمىُص ز٭ً ڄٹعٿ " ٜدفٌ "، ( ن، تٯتٌ. )ٔځُمد

 خڀًوڀُص، تٚإٔص خٌُْخڂ : خڀٹدٌُش، ڄُٝ  . 

http://nationshield.ae/index.php/home/details/files/%D8%AF
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، خت١٭هً خت١ٌُٝ ڀځًَخٔدض خڀٹىي خڀٍټُص خت١ٵهىڂ وخٖز٭دي: يَخٔص ظإُٜځُص( ٔځُمدن، تٯتٌ.)

٬ځً خت١ىٸ٫  //بڀٽعُووُص زعدََه  خڀُٕدُٔص وخٖٔعُخظُفُص، تم خٔعُـد٪ وٕىص

خٖڀٽعُوفٓ

ختٕدٌدض وخٔعىًخڄدض خت١ٕد٬ًخض خت١دڀُص خٔت٪دجُص خڀُتُٝص خڀ٭ُزُص: ( ٔىيخفٓ، وديَص.)

، ت٣ځص خٖٸعٝدي -يَخٔص لدڀص خت١ٕد٬ًخض خٔت٪دجُص خٔڄدَخظُص وٗپ خڀٵعُش 

 ٬ځٍ: ختّٞخجُ . (، ـدڄ٭ص ڀىوٍُٕ وخڀعىمُص خڀسَُٙص، خڀ٭ًي)

خْز٭دي خڀؽٹدٴُص ڀٕٔعُخظُفُص خْڄَُٽُص تٕدي خت١ى٥ٹص ( خڀًُٕ، ٘تََه لدڄً ٴهمٍ.)

 ، َٔدڀص يټعىَخي، ټځُص خٖٸعٝدي، ـدڄ٭ص خڀٹدٌُش، خڀٹدٌُش، ڄُٝ.ٔسعمّّ خڀ٭ُزُص ز٭ً 

ٕٖ( ٘دٌتُ، ٬سً خلله بزُخٌُڃ. )  ٙٗ٭ىذ: يوَ ؤدجٿ خ٬ٔٗڂ في ظ٭َّّ خڀعٖ٭دَٗ خڀ ِّ زتُ خڀ ځم

،  ٔسعمّّ  -يَخٔص لدڀص يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش في خڀٵعُش ڄه َىدَُ 

 َٔدڀص ڄدـٕعتَ، خت١ُٙٲ: زُٙي َىٔٳ لٕه، ـدڄ٭ص ؤڂ يَڄدن: خڀٕىيخن . 

ٍِّ وؤؼُت٫د في ڄٽدوص خڀًوڀص ٬دت١دً ( خڀٙمٌُ، هاځص ٜسدَ.)  خڀٹىش وخڀعٖى٣ُ٥ خٔٔعُخظُف

َٔدڀص ڄدـٕعتَ، خت١ُٙٲ: ي. ؤتًٛ ٔځُڃ خڀّّٜدن، ـدڄ٭ص  ڄدَخض خڀ٭ُزُص خت١عمًش ؤت٪ىٌـدًخٔ

 خڀُٙٶ خْو٣ٔ : ٬مدن، خَْين . 

َّټُص: زًَٿ ڀځ٭ٹىزدض خٖٸعٝديَص خڀًوڀُص( ُ٘سدن، وٝتَش.) ، ت٣ځص خٖـعهدي خڀ٭ٹىزدض خڀ

ِّ، خڀ٭ًي)  (، ـدڄ٭ص ت٤مً و١ُُ.  خڀٹ١دج

، ڄُځمٷ خٔع٭ديش خڀىٵىٌ: ٌٿ ظٝسك َؤُد ٸىش ظ٭ًَځُص في خڀى٩دڂ خڀًوفِ( خڀُٙه، وىٌَدن.)

(، ت٣ځص خڀُٕدٔص خڀًوڀُص، ڄُټّ خٌُْخڂ ڀځًَخٔدض خڀُٕدُٔص وخٖٔعُخظُفُص، خڀ٭ًي)

 خڀٹدٌُش، ڄُٝ.

سُر ، ټځمص خڀ٭مًُ خڀُټه خڀ٥لٵٿ ٬ىيش خڀٝٹىَ خت١ىځٝتُ( خڀ٩دٌٌُ، ٬دجٙص ٔځ٥دن.)

، لٽدڂ خٔڄدَخض َعٵٹًون خْٴُخي ٴّّخَُ/ خڀ٩دٌٌُ/ ٸدجً خڀٕٗق ڀځىًڄدض خڀ٥سُص، 

خڀ٭ٕٽَُتُ وٗپ لٵٿ خٔعٹسدپ خڀٍَه ٘دَټىخ في خڀعمدڀٳ خڀ٭ُبي في خڀُمه، ڄًَىص ِخًَ 

 خڀ٭ٕٽَُص: خٔڄدَخض . 

ِّص في خڀعٖ( ٬سً ختٍٟ، ٜسدق ٬سً خڀٝسىَ.) ِّص ظى٩ُڃ خٔعىًخڂ خڀٹىش خٔڀٽعُوو ٵد٬ٗض خڀًوڀ

 ، خت١٭هً خت١ٌُٝ ڀځًَخٔدض خڀُٕدُٔص وخٖٔعُخظُفُص.خڀٹد٬ًش ؤت٪ىٌـدً

" بيخَش خڀعى٣ُ٥ خٖٔعُخظُفٍ خْڄَُٽٍ ز٭ً ٬دڂ ( ٬سً خڀُتٛه، ت٤مً وخجٿ. )

 ،ڄٽىسص خڀ٭سُٽدن: خڀَُدٞ، خڀٕ٭ىيَص .  خڀُجُٓ زدَخٺ ؤوزدڄد ؤت٪ىٌـد"
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، يخَ خٖوعٙدَ خڀىَٖدض خت١عمًش زتُ خڀٹىش خڀٝځسص وخڀٹىش خڀىد٬مص( ٬سً خڀٕٗڂ، َٴُٷ. )

 خڀ٭ُبي: زتَوض، ڀسىدن .  

ٸىش خڀٍټُص في خڀُٕدٔص خت٠ُخت٬ص: يَخٔص في ؤيوخض خڀُٕدٔص (, خپ٬سً خڀٝسىَ, تٝدق, )

, يخَ خڀسٙتَ ڀځؽٹدٴص وخڀ٭ځىڂ, ٢:  (, – خت٠دَـُص خَُٔخوُص تٕدي ڀسىدن )

 , خَْين.٬مدن

، ظى٨ُٳ ٴٽُش خڀًتٯٹُخ٤ُص في خٖٔعُخظُفص خْڄَُٽُص ( ٬سً خلله، بلٕدن ٬ًودن. )

 )ي.٢( َٔدڀص يټعىَخي: ټځُص خڀ٭ځىڂ خڀُٕدُٔص، ـدڄ٭ص خڀىهَُه: زٱًخي، خڀ٭ُخٶ . 

، ڄٽعسص ڄاُ٘خض خڀٹىش وخڀعإؼتَ في خٖٔعُخظُفُص خْڄَُٽُص( ٬سً خلله، ٬ځٍ َِدي. )

 زٱًخي، خڀ٭ُخٶ.   خڀٕىهىٌَ:

 ، خڀٹىش خڀٍټُص في خڀُٕدٔص خت٠ُـُص خْڄَُٽُص ز٭ً ٬دڂ ( ٬سً، لًَُ ٔدڄٍ.)

 (، زُٕدن ڀځىُٙ وخڀعى٫َِ: زتَوض، ڀسىدن .  )٢

, )خت١ى٩ىَ  – ڄٵهىڂ خڀٹىش خڀٍټُص في خڀ٭ٗٸدض خڀًوڀُص (, خڀ٭ٹُبي, ٬ديپ, )

 ڄدـٕعتَ, ـدڄ٭ص خڀُٙٶ خْو٣ٔ, خَْين., َٔدڀص خْڄَُٽٍ: يَخٔص لدڀص(

، خڀُٕدٔص خت٠دَـُص ڀًوڀص خٔڄدَخض خڀ٭ُزُص زتُ خڀى٩َُص وخڀع٥سُٷ( ٬سًُ، ودَٳ ٬ځً.)

َِّخٔدض وخڀىُٙ  وِخَش خ٬ٔٗڂ في يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش، خت١إٔص ختٞدڄ٭ُص ڀځ

 وخڀعى٫َِ: خٔڄدَخض خڀ٭ُزُص خت١عمًش . 

، خت١إٔص ختٞدڄ٭ُص يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش: وٙإتهد وظ٥ىٌَد( ٿ.)٥٬ىٌ، ؤتًٛ وځُ

َِّخٔدض وخڀىُٙ وخڀعى٫َِ: زتَوض، ڀسىدن.    ڀځ

، ؤ٬مدپ خت١اتُ٘ خڀعُټٍ خْوپ: خلمجځً ڄُُخـ٭ص ڄٵهىڂ خڀٹىش خڀىد٬مص( ٬ځٍ ـٗپ ڄَ٭ىٞ.)

 خْوپ، ٴّّخَُ.

 ، يخَ خت١٭دَٲ: خڀٹدٌُش، ڄُٝ .ؤڄَُٽد ؤوزدڄد وؤِڄدض(  خڀ٭ځٍ، ـٗپ ٜديٶ.)

ت٣ځص يَخٔدض ڄٹىڄدض خڀٹىش خْڄَُٽُص وؤؼٌُد في خڀى٩دڂ خڀًوفِ، ( ٬ځٍ، ٔځُڃ ټد٫٤ .)

 (،  ڄُټّ خڀًَخٔدض خٖٔعُخظُفُص وخڀًوڀُص: زٱًخي، خڀ٭ُخٶ . يوڀُص،خڀ٭ًي)

، ـدڄ٭ً ٸدض خڀًوڀُصخڀٹىش خڀٍټُص ويوٌَد في ظ٭َّّ خڀ٭ٗ (،٬ځٍ، ودَٳ ٬سًي، َخـمٍ.)

 ودَٳ خڀ٭ُزُص ڀځ٭ځىڂ خْڄىُص خڀَُدٞ، َٔدڀص يټعىَخي.

ڀٵٽُ خڀُٕدٍٔ وخٖٔعُخظُفٍ ڀځىَٖدض خت١عمًش خْڄَُٽُص: ( خٴهمٍ، ٬سً خڀٹديَ ت٤مً.)

،)ي.٢(، يخَ خڀُٙوٶ ڀځعى٫َِ وخڀىُٙ: يَخٔص في خْٴٽدَ وخڀ٭ٹدجً وؤدجٿ خڀسىدء خٔڄّّخ٤ىٌَ

 ٬مدن، خَْين. 
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ِّ ز٭ً ٬دڂ ( خڀٹٍُٕ، ت٤مً وخجٿ. ) ِّ خْڄَُٽ ڂ: بيخَش زدَخٺ خْيخء خٔٔعُخظُف

 ( .  خڀ٭سُٽدن: خڀٕ٭ىيَص، )٢ ؤوزدڄد ؤت٪ىٌـدً،

في ټعدذ خڀعٕځك خڀٕىىٌ ووّ٪ خڀٕٗق خڀّّودڄؿ خڀىىوٌ خڀٽىٌَ خڀٙمدفِ، ( ټدَٿ، ٘دوىن.)

ِّ ڀ٭دڂ  ٕٗىى (، ظُتٚص: ڄُټّ يَخٔدض خڀىلًش خڀ٭ُزُص، ڄ٭هً وخْڄه خڀًوفِ،)خڀٽعر خڀ

 ٔعىټهىفَ ْتْدغ خڀٕٗڂ خڀًوفِ، ٔعىټهىفَ/ خڀٕىًَ . 

بٔعُخظُفُص خڀٹىش خڀىد٬مص ويوٌَد في ظىٵٍُ ؤًٌخٲ خڀُٕدٔص ( خڀٽ٭ىي، بَدي وځٳ.)

، َٔدڀص ڄدـُٕعُ في خڀ٭ځىڂ خڀُٕدُٔص: بُ٘خٲ خت٠دَـُص خْڄَُٽُص في خت١ى٥ٹص خڀ٭ُزُص

 سً خڀٹديَ خڀ٥دجٍ(، ـدڄ٭ص خڀُٙٶ خْو٣ٔ: ٬مدن .ي.٬

خڀ٭ٗٸدض خت٠دَـُص ڀًوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش في ٬هً ٜدلر ( ټُٙٙدن، ـىَِٳ.)

(، ـدڄ٭ص ، ت٣ځص ٘ىئن خـعمد٬ُص، خڀ٭ًي)خڀٕمى خڀُٙه ِخًَ زه ٔځ٥دن آپ هاُدن

 خڀٙدَٸص: خڀٙدَٸص، خٔڄدَخض خڀ٭ُزُص خت١عمًش . 

خڀعمىٖض في خڀ٭ٹًُش خڀ٭ٕٽَُص خْڄَُٽُص: ي٬دجڃ خڀ١٭ٳ خڀٕس٫، ( ، ََعٙدَي.)ٖزُٵُتَ

 )ظُتٚص: ٜدفٌ خْ٘ٹُ(، خت١ُټّ خٖٔعٙدٌَ ڀځًَخٔدض وخڀعىؼُٷ: زتَوض ، ڀسىدن. 

ظى٨ُٳ خڀٹىش خڀٍټُص في خڀُٕدٔدض خت٠دَـُص ڀځٹىي خت١عى٥ٔص ( ت٤مىي، ًٜٴص.)

  ، ت٣ځص خڀُٕدٔص خڀًوڀُص .وخڀٝد٬ًش

ت٣ځص ڄ٭ځىڄدض، ت١دٌخ تًٗٙ ؤڄَُٽد خٔع٭مدَخً ُٜىُدً ْٴَُٹُد؟، ( خت١ُټّ خڀ٭ُبي ڀځم٭ځىڄدض.)

 ( ، زتَوض، ڀسىدن.  خت١ُټّ خڀ٭ُبي ڀځم٭ځىڄدض، خڀ٭ًي )

 ؤزى٨بي . خڀ٭ٗٸدض زتُ خٔڄدَخض وخڀٝتُ، (، ڄُټّ ِخًَ ڀځعىُٕٷ وخت١عدز٭ص.)

ټځمص خڀٵَُٷ خڀُټه  لٵٿ ٬ىيش خڀٝٹىَ خت١ىځٝتُ،( خت١َّو٬ٍ، ٬ًُٕ ُٔٳ زه ٬سٗن.)

، لٽدڂ خٔڄدَخض َعٵٹًون خْٴُخي خڀ٭ٕٽَُتُ وٗپ لٵٿ ٴّّخَُ/ خت١هىًْ خت١َّو٬ٍ، 

 خٔعٹسدپ خڀٍَه ٘دَټىخ في خڀعمدڀٳ خڀ٭ُبي في خڀُمه، ڄًَىص ِخًَ خڀ٭ٕٽَُص : خٔڄدَخض . 

، خت١ُټّ خڀ٭ُبي خڀؽٹدفيِّ:  ڀؽىَخض خڀ٭ُزُصوؼدجٷ وَٽځُٽٓ وؤُٔخَ َز٫ُ خ( ڄًٝٶ، لٕه.)

خڀًخَ خڀس١ُدء، خت١ٱُذ. 

خڀٹىش خڀٍټُص في خڀُٕدٔص خت٠دَـُص: يَخٔص في ؤيوخض خڀُٕدٔص ( ڄ٥ٝٵً، وديَص ت٤مىي.)

 ، خڀٹدٌُش، يخَ خڀسٙتَ ڀځؽٹدٴص وخڀىُٙ.، ٢-خت٠دَـُص خَُٖخوُص تٕدي ڀسىدن 

، ڄُټّ تٛىَخبي ٬مىڀص خڀٹعٿ: خت١ٟدَش خْڄَُٽُص ختًًَٞش( خت١٭مىٌَ، ٬سً ٬ځٍ ټد٨ڃ. )

 ڀځسمىغ وخڀًَخٔدض خٖٔعُخظُفُص، زٱًخي، خڀ٭ُخٶ . 
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ت٣ځص خڀُٕدٔص خڀًوڀُص: ٬ىدُٜ وؤ٘ٽدپ خڀٹىش في خڀ٭ٗٸدض خڀًوڀُص، ( ڄٹسٿ، ََهدڂ.)

 ( .خڀٹدٌُش، ڄُٝ، خڀ٭ًي)

، ت٣ځًش يَ٪ خڀى٤ه، وُٙ في وخٔعُخظُفُدض خڀعٵىٶ خڀىى٬ٍخٔڄدَخض (، خت١ىٝىٌَ، ڄىٝىَ. ) 

 .-َىدَُ-

ِّ، ت٣ً.) ِّ،( خت٢دشم ُٕٖدٔ يخَ ؤٔدڄص ڀځىُٙ وخڀعى٫َِ: ٬مدن،  خ٬ٔٗڂ خڀًزځىڄدٍٔ وخڀ

 خَْين،)ي.٢( . 

ڄځُدَ يٌَڃ  خٔڄدَخض ٸًڄط ؤټؽُ ڄه ( ڄٹدپ ز٭ىىخن: ؤزى ٨بي، ـًَُش خڀسُدن.) -وخڂ 

 . َىدَُ  ، ظدََه وُٙ خت١ٹدپ:د٬ًخض ْٴٱدوٕعدنڄٕ

 .-(، )، ت٣ځص َئَد ظُټُص، خڀٹىش خڀٝځسص و خڀىد٬مص َُٖخن( َٱتُ، ٬سً خلله. )

وىٴمّّ، ظدََه َِدَش  ـًَُش خڀسُدن،"ٸىش خٖڄدَخض خڀىد٬مص بفُ خَه؟"، ( خڀٙد٤ٌُ، زًَ.)

ت١ٹدپ ڄىٙىَ ٬ځً خت١ىٸ٫ خٔڀٽعُوفٓ  خ، ٴّّخَُ   خت١ىٸ٫: ختٞم٭ص

1.3697791-11-11-https://www.albayan.ae/opinions/articles/2019 2019 

ؤيوخَ بڄدَخظُص ٬ٕٽَُص وبوٕدوُص وسُځص في خڀُمه، ڄٹدپ ڄىٙىَ تٔفځص ( تّدٖ، ؤتٯه.)

خت١ٹدپ ، ٴّّخَُ  ظدََه َِدَش خت١ىٸ٫: خْؼىتُ ، َىدَُ  خٔڄدَخض خڀُىڂ، 

https://www.emaratalyoum.com/local-ڄىٙىَ ٬ځً خت١ىٸ٫ خٔڀٽعُوفٓ: 

1.855100-01-01-section/other/2016 

، ت٣ځص يَ٪ خڀى٤ه: ت٣ځص خڀٹىش خڀٍټُص وخڀُٕدٔص خت٠دَـُص خٔڄدَخظُص( خڀًٔىٸٍ، ؤتٯه.)

٬ٕٽَُص ظًَٝ ٬ه ڄًََُص خڀعىـً خت١٭ىىٌ في خڀٹُديش خڀ٭دڄص/ خڀٹىخض خت١ٕځمص خٔڄدَخظُص، 

٬ځً خت١ىٸ٫ خٔڀٽعُوفٓ:ٴّّخَُ  ٸ٫: خْلً ظدََه َِدَش خت١ى

http://www.nationshield.ae/index.php/home/details/research8A%  

ٴّّخَُ  ظدََه َِدَش خت١ىٸ٫: ختٞم٭ص  خڀسىخزص خڀُتُٝص تٟٽىڄص يوڀص خٔڄدَخض خڀ٭ُزُص خت١عمًش،

 future-uae/uae-the-AE/about-https://www.government.ae/ar:  خٔڀٽعُوف٬ٓځً خت١ىٸ٫ 

، ڄعىٴُ ٬ځً خت١ىٸ٫ خڀسىٻ خڀًوفِ، 
https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=US. 

، ت٫ُٚ وِخَش ٘اون ت٣ځٓ خڀىَِخء وخت١ٕعٹسٿ( خٔڄدَخض خڀ٭ُزُص خت١عمًش، ت٣ځٓ خڀىَِخء.)

"، ظدََه َِدَش : ت٤مً زه َخً٘ ٥َځٷ" ڄحىَص خٔڄدَخض ختٟٹىٶ ت٤ٵى٨ص ڄٹدپ ز٭ىىخن

٬ځً خت١ىٸ٫ خٔڀٽعُوفٓ:  ٴّّخَُ  خت١ىٸ٫: خڀٕسط 
plan-government-decade-five-launches-rashid-bin-ohammedhttps://uaecabinet.ae/ar/details/news/m 

https://www.albayan.ae/opinions/articles/2019-11-11-1.3697791%202019
https://www.emaratalyoum.com/local-section/other/2016-01-01-1.855100
https://www.emaratalyoum.com/local-section/other/2016-01-01-1.855100
https://www.emaratalyoum.com/local-section/other/2016-01-01-1.855100
http://www.nationshield.ae/index.php/home/details/research8A%25
https://www.government.ae/ar-AE/about-the-uae/uae-future
https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=US
https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=US
https://uaecabinet.ae/ar/details/news/mohammed-bin-rashid-launches-five-decade-government-plan
https://uaecabinet.ae/ar/details/news/mohammed-bin-rashid-launches-five-decade-government-plan
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 ظ٭ُٲ ٬ځً ؤوپ وَُِش ڀځٕ٭ديش في خڀ٭دفَ.. وؤٜٱُ وَُِش،( ڄٹدپ ز٭ىىخن: خڀ٭ُزُص. وط.)

 https://www.alarabiya.net/ar/last-page/2016/02، ٴّّخَُ  ظدََه َِدَش خت١ىٸ٫:خْؼىتُ
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خت٥١ىَ ڀځٝٳ خْوپ ذ خڀَُد٠ُدض دڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ټع

 َينفي خْخْٔدٍٔ 

mathematics book for Mathematical thinking skills included in the developed 

the first grade in Jordan 

 

ب٬ًخي خڀسدلؽص

ٔدـًش تًٛ ٥٬ُص خڀٹٍُٕ

وِخَش خڀعُزُص وخڀع٭ځُڃ خَْيوُص

 خڀع٭ځُمُص خڀ٥ٵُځصڄًََُص ڄى٥ٹص 

 

 خت١ځىٛ

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ في ټعدذ  ٬ځً يَـص ظىخٴُع٭ُٲ خڀًٌٴط خڀًَخٔص 

وظٽىوط ٬ُىص خڀًَخٔص ڄه ټعدذ ، خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ خٖٔدٍٔ في خَٖين

وٸً خٔعىًڄط خڀسدلؽص خٔځىذ تٖځُٿ ، في خَٖينخڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ 

وټدوط ىفٔ و١٭ط ت١٭دَتَ وُ٘و٢ ب٬ًخي ؤيوخض خڀعٹخلمحعىي، ڄه وٗپ خ٬ًخي ز٥دٸص تٖځُٿ 

 خت٥١ىَ هدَخض خڀعٵٽتَ خڀَُد٠ٍ في ټعدذ خڀَُد٠ُدضت١ؤن ت٣مى٪ خڀعٽُخَخض  خزُِ خڀىعدجؿ ٌٍ

في خڀٵٝٿ  ( ظٽُخَخً( ظٽُخَخ، ڄىهد )في خَٖين زځٱط )خْوپ خْٔدٍٔ ڀځٝٳ 

ًَٓ زـ ) ( ظٽُخَخ في خڀٵٝٿ خڀؽدفٓ  زىٕسص ڄحىَص (، و)خٖوپ، زىٕسص ڄحىَص ظٹ

ًٓ وخ٨هُض خڀىعدجؿ خن ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ ظى٬ِط ٬ځً خلمجدٖض  ،(َ زـ )ظٹ

خٖٔعٹُخء، وخٖٔعىعدؾ، وخڀعٵٽتَ خت١ى٥ٹٍ، وخڀع٭ستَ زدڀُڄّ(، لُػ ٔفٓٿ و)خڀع٭مُڃ،  خت٠مٕص

، وزىٕسص ڄحىَص ( ظٽُخَخ826ًت٣دپ خڀع٭ستَ زدڀُڄّ خڀعُظُر خْوپ  ز٭ًي  ظٽُخَخض َٕدوٌ )

(، في لتُ ؤن ڄهدَخض ت٣دپ وخٖٔعٹُخء ـدءض في خڀعُظُر خٖوتَ :..2ظٹًَ تْىخفِ )

وؤوٜط خڀًَخٔص  ،(2.22( ظٽُخَخ، ووٕسص ڄحىَص ظٹًَ تْىخفِ)367ز٭ًي ظٽُخَخض َٕدوٌ )

خڀعٵٽتَ خڀَُد٠ٍ خڀ٭مٿ ٬ځً بـُخء يَخٔدض ڀځٽٙٳ ٬ه يَـص ظ١متُ ڄهدَخض  ١ُوَشز

 .وخت١ُخلٿ خڀًَخُٔص خڀَُد٠ُدض ڀسدٸٍ خڀٝٵىٲفي ټعر زٝىَش ڄعىخِوص 

 ټعدذ خڀَُد٠ُدض خت٥١ىَ، خڀٝٳ خْوپ خْٔدٍٔ.خڀعٵٽتَ خڀَُد٠ٍ، خڀٽځمدض خت١ٵعدلُص: 
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Abstract 

Mathematical thinking skills included in the developed 

mathematics book for the first grade in Jordan 

Prepared by the researcher 

Sajida Hamad Attia Al-Qaisi 

 

The study aimed to identify the degree of availability of 

mathematical thinking skills in the developed mathematics book for 

the first grade in Jordan, and the study sample consisted of the 

developed mathematics book for the first grade in Jordan. The most 

prominent results were that the total repetitions of mathematical 

thinking skills in the developed mathematics book for the first basic 

grade in Jordan amounted to (4682) recurrences, of which (2412) 

recurrences in the first semester, with a percentage estimated at (0.52), 

and (2270) recurrences in the second semester. With a percentage 

estimated at (0.48), the results showed that the mathematical thinking 

skills were distributed over the five areas (generalization, induction, 

deduction, logical thinking, and symbol expression), where the field of 

symbol expression ranked first with a number of repetitions equal to 

(705) iterations, and an estimated percentage By about (0.29), while 

the skills of field and induction came in the last rank with a number of 

iterations equal to (256) iterations, and a percentage estimated at about 

(0.11), and the study recommended the need to work on conducting 

studies to reveal the degree of inclusion of skills Mathematical 

thinking in a balanced manner in mathematics books for the rest of the 

grades and school stages. 

 

Keywords: Mathematical thinking, developed mathematics book, first 

grade. 
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 ڄٹًڄص 

خڀٹىش خڀٽدڄىص وَخء خڀع٥ىَ خت٢دجٿ في ت٣دٖض ختُٟدش خت١ىعځٵص، ْوً  خڀعٵٽتََ٭ً

ُٓڄً خلله ظ٭دفُ ٬ځً ٰتَي ڄه  ڄه ؤٌڃ خڀ٭مځُدض خڀ٭ٹځُص خت١٭ُٴُص ڀٕوٕدن، ٴدٔوٕدن ټ

خت١ىځىٸدض، ٴهى َ٭عمً ٬ځً خڀعٵٽتَ ٔت٬دي ختٟځىپ خڀٵ٭دڀص ت١ٙدټځً، وڄه وٗپ خڀعٵٽتَ 

تي َىخـههد، ٴٹً ؤٜسك خڀعٵٽتَ ووِن خْڄىَ ؤٔځىذ لُدش، َعٱځر خٖوٕدن ٬ځً خڀٝ٭ىزدض خڀ

 (.،ٸ٥دڄٍ)وٸىش ټدڄىص ڀځٵُي في ټدٴص ظٵد٬ٗظً 

وٌىد ٖزً ڄه خڀعمُُّ زتُ ظ٭ځُڃ خڀعٵٽتَ خڀٌٍ َُظس٣ زعهُحص خت١ىخٸٳ وخڀٵُٚ 

وزتُ ظّوًَ خڀ٥ځسص زدت٠ّّخض وخت١ىخٸٳ خڀتي ظًٴ٭هڃ ت١مدَٔص خڀعٵٽتَ ڄه وٗپ خلمحعىي 

َخٍٔ، وڄد َع١مىً ڄه خٔحځص وخو٥ٙص ڄٵعىلص ڄسىُص ٬ځً خٔعُخظُفُدض خٖٔعٹُخء خڀً

 وخٖٔعٽٙدٲ ...خفٍ، ٴدڀع٭ځُڃ في و٥دٸً خڀعٹځًٌُ خڀٹدجڃ ٬ځً ختٟٵ٧ وخٖٔعُـد٪ ٖ َىمٍ

ظ٭ځُڃ ؤڄد ،ڄهدَخض خڀعٵٽتَ و٬مځُدظً خڀ٭ځُد وظى٨ُٵهد في ڄىخٸٳ لُدظُص ؤو ؤټديتٯُص ـًًَش

وٜٳ  وخٔعىًخڄهد في وخٖٸعُخودن، وخڀ٭ٗٸدض خٖت٪د٢ٴهڃ وٗپ  ڄهڄهدَخض خڀعٵٽتَ

في لٿ خت١ٙٽٗض تًًَٖ خت١٭ځڃ ت١هدَش ظٵٽتَ ڄ٭ُىص وخڀعى٣ُ٥ ُٵهد ُحص خلمح٥ُص زً وظى٨سخڀ

ڀعًََٕهد ڀُٙق خت٥٠ىخض خڀِٗڄص ڀعىٵٌٍُد، و٬ُٞ ؤڄؽځص ٬ځُهد، وخڀعمٹٷ ڄه ٴهڃ خڀ٥ځسص 

ديٴص، ڄ٫ خڀعُټُّ ٬ځً ظ٥سُٷ خت١هدَش في ُٔدٸدض وظًََسهڃ ٬ځً ټُٵُص ظ٥سُٹهد زٝىَش ٌ

ت٥عځٵص؛ وٌڀٻ َ٭تٍ ؤن ؤؼُ خڀع٭ځُڃ ٌْ ڄهدَش ڄه ڄهدَخض خڀعٵٽتَ ٸدزٿ ڀٗوعٹدپ وخڀعى٨ُٳ 

 (.ٴٹ٣ )يَدذ، ظىمُص وتٖٕتُ خڀعٵٽتَ و ڀُٓ ظ٭ځُمً و ،في خت١ىخٸٳ ختُٟدظُص

خْٔدُٔصڀځمُلځعتُڄىدٌؿ خڀَُد٠ُدضفيوَيضخڀتيخًٌْخٲزتُڄهټدنوٸً

وخڀٌّّدن، وخنخت١ى٥ٹٍ،خڀعٵٽت٬َځًٸًَظًَىمٍ خڀ٥دڀرؤنخَْينفيوخڀؽدوىَص

ٸىخ٬ً خت٪د٢ ٬ًيَص وٰتَ ٬ًيَص ودز٭ً ڄه ڄىخٸٳ لُدظًُ، وَٕعىًڄهد في َٕعٹٍٝ 

 (. خڀعىسا وَى٠مهد )وِخَش خڀعُزُص وخڀع٭ځُڃ،

 خڀعٵٽتَ خٖٔعىسد٤ٍ وخٖٔعٹُخجٍ شن ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ زٙٽٿ ٬دڂ ټمهدَب

ٌٔظُ ؛ڀًي خڀ٥ځسص صزىدء وّّخض ڄعُخټمظٕدٌڃ  وظىمُص ٸًَتهڃ ٬ځً ٔعُ٭دذ وٴهڃ ٖځهڃ ا

خڀع٭ځڃ خڀٍختي في خڀٝٵىٲ خڀٗلٹص ڀعمٹُٷ خٖزًخ٪، تُْػ َع٭ځڃ خڀ٥دڀر ټُٳ َع٭ځڃ؟ وٌٍ 

ت٬رڄٵٽُخًخڀ٥دڀروٹ٥ص ڄهمص ټًَـص خوفُ في ٔځڃ خٖزًخ٪ خڀع٭ځُمٍ وخڀعُزىٌ، وڀُٽىن

وخٔزًخ٪ وودًٜ في زدڀىٕسص ڀځعمُٝٿخت٬دزُصآؼدَخڀُمٹٷخڀعٵٽتَڄهدَخضَع٭ځڃؤن
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خت١ُخلٿ خڀع٭ځُمُص خْٔدُٔص ټدڀٝٵىٲ خڀؽٗؼص خٖوفُ، ڄه ٌىد ـدءض خڀًَخٔص ختٟدڀُص 

٬ه ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ  ڀځٽٙٳ

 .في خَٖين دٍٔخْٔ

ڄٙٽځص خڀًَخٔص وؤٔحځعهد

في ٌٍخ خڀ٭دفَ خت١عٱتَ ظٕ٭ً خلمجعم٭دض خڀ٭دت١ُص في ټٿ خڀًوپ خفُ خٌٖعمدڂ زدڀع٭ځُڃ 

 وخڀع٥ىَخض خت١عٕد٬َص ڄه خـٿ  ضوزىى٬ُعً وـىيظً خ١َد، زٙٽٿ َعمدً٘ ڄ٫ خت١ٕعفًخ

ؤت٫ُص  ظِّّ وڄه ٌىدٗوعٵد٪ ڄه خٔڄٽدودض خت١ديَص وخت١٭ُٴُص خت١عىخٴُش، ڀب٬ًخي ؤٴُخي ڄاٌځتُ 

ٔت٬دي ت٭عدـهد خڀ٥دڀر   ڄهدَخض خڀعٵٽتَ ڄه خٖيوخض خڀتيڄهدَخض خڀعٵٽتَ و٬مځُدظً، بٌ ؤن 

 (.)خت٥٠ُر،  لځىپ خزًخ٬ًُ ڀځمٙٽٗض خڀتي ظىخـً خٖٴُخي

ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ  خڀَُد٠ُدض خت٥١ىَشوخو٥ٗٸد ڄه ؤت٫ُص ظ١متُ ټعر 

وودٜص في ٨ٿ خڀ٩ُوٲ خڀتي ڄُ بهد خڀ٭دفَ ـُخء ظ٭٥ٿ خڀع٭ځُڃ خڀىـدٌٍ وخڀعىـً ڀځع٭ځُڃ 

 ٬ه ز٭ً، وخٖن ٌىدڀٻ ي٬ىخض ڀځ٭مٿ ٬ځً خڀع٭ځُڃ خت١ًڄؿ.

وټىن خڀسدلؽص ٸً ٬مځط ټم٭ځمص ت١ديش خڀَُد٠ُدض ڀٽدٴص خت١ُخلٿ خڀًَخُٔص،  

ًَُش لدڀُص ت١ًَٔص ؼدوىَص زُِض ٴٽُي ٌٍي خڀًَخٔص ڄه وڄًَُش ٔدزٹً ت١ًَٔص ؤٔدُٔص، وڄ

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ټعدذ وٗپ خڀٕاخپ خٖتي: ڄد يَـص ظىخٴُ 

 ؟في خَٖين خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ

ؤٔحځص خڀًَخٔص

 خْٔحځص خِظُص:ـدزص ٬ه ٔخ ختٟدڀُص ٔعمدوپ خڀًَخٔص

 خڀىخـر ظىخٴٌُد في ت٤عىي ټعدذ خڀَُد٠ُدض خڀعٵٽتَ خڀَُد٠ٍڄد ڄهدَخض  خڀٕاخپ خٖوپ:

 في خَٖين؟خْوپ خْٔدٍٔ ڀځٝٳ  خت٥١ىَ

 خت١ع١مىص في ت٤عىي ټعدذ خڀَُد٠ُدض خڀعٵٽتَ خڀَُد٠ٍ ڄهدَخضڄد وٕسص  خڀٕاخپ خڀؽدفٓ:

 في خَٖين؟خْوپ خْٔدٍٔ ڀځٝٳ  خت٥١ىَ

ؤًٌخٲ خڀًَخٔص 

 تٖٹُٷ خًٌٖخٲ خٖظُص:ظٕ٭ً خڀًَخٔص ختٟدڀُص خفُ

 ظىخٴٌُد في ت٤عىي ټعدذ خڀَُد٠ُدض خت١ٹعُق خڀعٵٽتَ خڀَُد٠ٍهدَخض ت١. ب٬ًخي ٸدجمص 

في خَٖين.  خْوپ خْٔدٍٔ ڀځٝٳ  خت٥١ىَ
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 خت٥١ىَ خت١ع١مىص في ت٤عىي ټعدذ خڀَُد٠ُدض خڀعٵٽتَ خڀَُد٠ٍ. خڀٽٙٳ ٬ه وٕسص ڄهدَخض 

 في خَٖين.   خْوپ خْٔدٍٔ ڀځٝٳ 

ؤت٫ُص خڀًَخٔص

ظٕعمً خڀًَخٔص ؤت٫ُعهد ڄه ؤت٫ُص خت١ى٠ى٪ خڀٌٍ ظسمػ ٴًُ، وٌى ڄهدَخض خڀعٵٽتَ 

خڀَُد٠ٍ خت١ع١مىص في ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين، 

في ظ٬ًُڃ ٸًَختهڃ خڀع٭ځُمُص ڀععمدً٘ وخڀع٥ىَ خت١ٕعمُ في خڀ٭دفَ تّم٫ُ ـىخور  ْت٫ُعً

د َع٥ځر ٌڀٻ ڄه ٸًَش ٬ځً خڀع٭ځڃ خڀٍختي تُْػ خن َٝسك خڀ٥دڀر ٸديَخ ٬ځً ختُٟدي، وڄ

 ظىمًُ ڄهدَخظً وخزعٽدَ ختٟځىپ ڀځمٙٽٗض وخت١ٕدجٿ خڀَُد٠ُص. 

في ظٹًفٔ ظىُٜدض وڄٹعُلدض ظٕد٬ً في ظ٥ىَُ ٌٍي  وؤن ظٕدٌڃ خڀًَخٔص ختٟدڀُص

دٸٍ ټعر خت١ىدٌؿ في ، وخن ظٽىن وٹ٥ص خو٥ٗٶ ڀعٹٍٝ ڄهدَخض خڀعٵٽُ خڀَُد٠ٍ في زخڀٽعر

 ت٥عځٳ خت١ُخلٿ خڀًَخُٔص.

 لًوي خڀًَخٔص 

 :خٖظُصُٔعڃ ظىٵٍُ خڀًَخٔص ٠مه ختًٟوي وخلمحًيخض 

 ./ڄه خڀ٭دڂ خڀًَخٍٔ  خٖوپلًوي ِڄدوُص: ؤـَُط ٌٍي خڀًَخٔص في خڀٵٝٿ  -

خڀَُد٠ُدض ختًٟوي خت١ى٠ى٬ُص: وٌٍ ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ت٤عىي ټعدذ  -

خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين، ټمد ظعمًي وعدجؿ خڀًَخٔص زس٥دٸص خڀعمځُٿ 

 ووٝدجٝهد خڀُٕٽىڄعَُص خت١ٕعىًڄص ڀٱدَدض خڀًَخٔص.

خڀع٭َُٵدض خٔـُخجُص 

ًَٓخٔص: ٴُمد َإتي خڀعٓ٭َُٵدض خٔـُخجُص ت٥ٝ١ځمدض خڀ

ودٚ تٔديش  وٙد٢ ٬ٹځٌٍى خڀعٵٽتَ خڀَُد٠ٍ  :ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ

خڀَُد٠ُدض و١َڃ خْٔدڀُر خڀعدڀُص: خٖٔعٹُخء, خٖٔعىسد٢, خڀع٭مُڃ, خت١ى٥ٷ خڀٙٽځٍ, 

خڀٌّّدن خڀَُد٠ٍ, خڀع٭ستَ زدڀُڄىِ, خڀعٝىَ خڀسٌُٝ, خڀعٵٽتَ خڀ٭ٗٸٍ, خڀعٵٽتَ خٖلعمدفِ, 

 ()خڀٙمُخفٓ،  َسمػ ٬ه لٿ خو ڄٙٽځً وٌڀٻ لُىمد َىخـً تٔىٸٳ 

خڀىخَيش في خٔعمدَش خڀعمځُٿ خڀعٵٽتَ خڀَُد٠ٍ  ڄهدَخضٌى ت٣مى٬ص وخـُخجُدً 

 . خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ خٖٔدٍٔ في خَٖينذ دخت١ٹعُق  ظ١مُىهد في ټع
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خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ ذ دټع ٌى: ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ خٖٔدٍٔ

ع٭ځُڃ ظًََٓ ٌٍخ خڀٽعدذ في في خَْين، لُػ ٸَُض وِخَش خڀعُزُص وخڀخٖوپ خٖٔدٍٔ 

ڄًخَْ خت١مځٽص خَْيوُص خت٢دشمُص تُٚ٭هد، زىدءً ٬ځً ٸُخَ خلمجځٓ خ٬ْځً ڀځمُټّ خڀى٤تٍ 

ڂ، وٸُخَ ت٣ځٓ خڀعُزُص //(، ظدََه /ڀع٥ىَُ خت١ىدٌؿ في ـځٕعً َٸڃ )

ڂ زًءخً ڄه خڀ٭دڂ خڀًَخٍٔ //( ظدََه /وخڀع٭ځُڃ َٸڃ )

/. 

وٌى خڀٝٳ خٖوپ في خت١ُلځص خٖٔدُٔص خڀًوُد في خت١ًَٔص  خٖٔدٍٔ: خٖوپڀٝٳ خ

 وخڀٝٳ خڀٌٍ َإتي ز٭ًي ٌى خڀٝٳ خڀؽدفٓ خٖٔدٍٔ.

 خڀًَخٔدض خڀٕدزٹص

ٌىدڀٻ خڀ٭ًًَ ڄه خڀًَخٔدض خڀتي تْؽط في ڄى٠ى٪ خڀعٵٽتَ خڀَُد٠ٍ وټٍڀٻ في 

خڀًَخُٔص وٴُمد َځٍ ٠ُ٬د ڀس٭ٟ ٌٍي ظٹُُڃ ټعر خڀَُد٠ُدض ت١ىعځٳ خڀٝٵىٲ وخت١ُخلٿ 

ڀځٝٵىٲ خڀَُد٠ُدضټعرت٤عىيتٖځُٿ( ًٌٴط بفُخڀًَخٔدض ټًَخٔص ڀځ٬ُٙدن )

خٔعىًڂ خڀسدلػخڀَُد٠ٍ، لُػخڀعٵٽتَڄهدَخض٠ىءفيخٖزعًخجُصزدت١ُلځصخڀ٭ځُد

٬ځًو٬ُىعهدخڀًَخٔصوخٸعُٝ ت٣عم٫خلمحعىي،تٖځُٿفيخت١عمؽٿ خڀعمځُځٍخڀىٜٵٍخت١ىهؿ

وٌڀٻ؛وخڀٕديْوخت٠دڄٓخڀُخز٫زدت١ُلځص خٖزعًخجُصخڀ٭ځُدڀځٝٵىٲخڀَُد٠ُدضټعر

٬هخڀًَخٔص ڀٕـدزصؤيخشخڀسدلػوؤ٬ً،خڀًَخٍٔ خڀ٭دڂوٕىصڄه

خڀَُد٠ٍ خڀعٵٽتَڄهدَخضفيت٤عىيتٖځُٿز٥دٸصوٌٍوتٖٹُٷ ؤًٌخٴهد،ظٕدئٖتهد

وٌٍڀځعٵٽتَ خڀَُد٠ٍڄهدَخضت٠ٜٓمهظى٬ِط( ٴٹُش،) ڄهظٽىوَطوڄاُ٘ختهد،

خڀًوعدجؿؤٔٵُضوٸً،خڀع٭ستَ زدڀُڄّخت١ى٥ٹٍ،خڀعٵٽتَخٖٔعىعدؾ،خٖٔعٹُخء،خڀع٭مُڃ،

ڀځٝٵىٲخڀَُد٠ُدضټعرفيظىخٴٌُدخڀَُد٠ٍ خڀِٗڂخڀعٵٽتَڄهدَخضو٫٠َ خٔص ٬ه

خڀع٭ستَخت١ى٥ٹٍ،خڀعٵٽتَخٖٔعىعدؾ،خٖٔعٹُخء،خڀع٭مُڃ،خٖزعًخجُص وٌٍڀځمُلځصخڀ٭ځُد

ََد٠ُدض ټعدذفيخڀَُد٠ٍخڀعٵٽتَڄهدَخضظىخٴ٬ُهخڀىعدجؿؤٔٵُض، ټمدزدڀُڄّ

خڀعٵٽتَ خت١ى٥ٹٍ،خٖٔعٹُخء،خٖٔعىعدؾ، ظىدِڀُدخڀعدفِخڀىمى٬ځًـدءخڀُخز٫خڀٝٳ

ـدءٴٹًخت٠دڄٓخڀَُد٠ُدض خڀٝٳټعدذفيؤڄد،خڀعىخف٬ِځًخڀع٭مُڃزدڀُڄّ،خڀع٭ستَ

خٖٔعٹُخء،خت١ى٥ٹٍ،خڀعٵٽتَخٖٔعىعدؾ، خڀىمى٬ځًخڀَُد٠ٍخڀعٵٽتَڄهدَخضظىخٴُ
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ټعدذوفيظىدِفِ،زٙٽٿخڀعىخٴُلُػڄه٬ځً خڀعىخفِ خڀع٭مُڃزدڀُڄّ،خڀع٭ستَ

خڀعدفِخڀىمى٬ځًخڀَُد٠ٍخڀعٵٽتَڄهدَخضظىخٴُـدءخڀٝٳ خڀٕديْخڀَُد٠ُدض

ڄه لُػخڀعىخفِزدڀُڄّ( ٬ځًخڀع٭ستَخڀع٭مُڃ،خٖٔعٹُخء،خٖٔعىعدؾ،خڀعٵٽتَ خت١ى٥ٹٍ،

 ظىدِفِ.زٙٽٿخڀعىخٴُ

( بفُ تٖځُٿ ت٤عىي ټعر ) ًٌٴط يَخٔص ٬ٕٹىپ، وخزى ٬ىيش، وختًٛ

وخٔعىًڂ خڀسدلؽىن ٤ُسٹط NCTM خڀَُد٠ُدض خڀٵځ٥ُٕىُص ڀځٝٳ خڀعد٫ٔ في ٠ىء ڄ٭دَتَ

خٍٔ خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ، وظٽىوط ٬ُىص خڀًَخٔص ڄه ت٤عىي ټعر في خڀ٭دڂ خڀًَ

  -خڀَُد٠ُدض ڀځٝٳ خڀعد٫ٔ خْٔدٍٔ وخڀتي ظٕعىً بفُ ڄ٭دَتَ خلمجځٓ خڀى٤تٍ 

في ٴځ٥ٕتُ زىخٸ٫ ټعدزتُ، وخٔعىًڂ خڀسدلؽىن ؤيخش تٖځُٿ خلمحعىي وخڀتي تم ب٬ًخيٌد خٔعىد 

َتَ خلمحعىي؛ ووځٝط خڀًَخٔص بفُ ظ١متُ ټعر ،خت٠دٜص تٔ٭دNCTMت١٭ځمٍ خڀَُد٠ُدض

ڂ ت١٭دَتَ خلمجځٓ خڀى٤تٍ -خڀَُد٠ُدض ڀځٝٳ خڀعد٫ٔ خْٔدٍٔ ڀځ٭دڂ خڀًَخٍٔ 

ڀځممعىي زىٕر ڄعٵدوظص؛ وڄه خٌڃ ظىُٜدض خڀًَخٔص خ٬ديش NCTMت١٭ځمٍ خڀَُد٠ُدض

 خڀ٭دت١ُص ڀع٥ىَُ خڀى٩ُ في ڄىخ٤ه ٠ُوَش ب٤ٗ٪ خت١ىعٝتُ زدت١ىدٌؿ خڀًَخُٔص ٬ځً خت١٭دَتَ

، وخڀ١٭ٳ وخڀٵٹُ في ټعر خڀَُد٠ُدض ڀځٝٳ خڀعد٫ٔ وظ٭َّّ NCTMخت١ىدٌؿ ڄؽٿ ڄ٭دَتَ

 وٹد٢ خڀٹىش

( ًٌٴط بفُ ڄ٭ُٴص ڄًي ظ١متُ ټعر خڀَُد٠ُدض خت٥١ىَش يَخٔص خڀ٭دٍٜ )

 ،NCTMڀځٝٵتُ خڀؽدڀػ وخڀُخز٫ خْٔدٍٔ ت١٭دَتَ خلمجځٓ خڀى٤تٍ ت١٭ځمٍ خڀَُد٠ُدض

وخٔعىًڄط خڀسدلؽص خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ، وظٽىوط ٬ُىص خڀًَخٔص ڄه ت٤عىي ټعر 

خڀَُد٠ُدض خت٥١ىَش ڀځٝٵتُ خڀؽدڀػ وخڀُخز٫ خْٔدٍٔ وخڀتي ٤سٹط في خڀ٭دڂ خڀًَخٍٔ 

في ٴځ٥ٕتُ زىخٸ٫ ؤَز٭ص ټعر. وخٔعىًڄط خڀسدلؽص ؤيخش  تٖځُٿ خلمحعىي  -

NCTMَتَ خلمجځٓ خڀى٤تٍ ت١٭ځمٍ خڀَُد٠ُدضوخڀتي تم ب٬ًخيٌد خٔعىديخ بفُ ڄ٭د

،زٵ٬ُُهد ڄ٭دَتَ خلمحعىي وڄ٭دَتَ خڀ٭مځُدض؛ ووځٝط خڀًَخٔص بفُ ظ١متُ ټعر خڀَُد٠ُدض 

ت١٭دَتَ خلمجځٓ  -خت٥١ىَش ڀځٝٵتُ خڀؽدڀػ وخڀُخز٫ خْٔدٍٔ ڀځ٭دڂ خڀًَخٍٔ 

 زٵ٬ُُهد زىٕر ڄعٵدوضNCTMخڀى٤تٍ ت١٭ځمٍ خڀَُد٠ُدض

( خڀتي ٔ٭ط ڀعٹٍٝ ؤؼُ خٔعىًخڂ خت٥٠ُر، و٬سدزىص ) وفي يَخٔص

خٔعُخظُفُص ظًََُٕص ٸدجمص ٬ځً لٿ خت١ٙٽٗض ٬ځً خڀعٵٽتَ خڀَُد٠ٍ، وخٖتٕدٌدض ت٨ى 
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( خڀَُد٠ُدض ڀًي ٤ٗذ خڀٝٳ خڀٕدز٫ خْٔدٍٔ في خَْين. ظٽىوط ٬ُىص خڀًَخٔص ڄه )

فُص ظًََُٕص ٸدجمص ٬ځً لٿ ٤ٗذ ڄه خڀٝٳ خڀٕدز٫، تَُٕسُص ئَط زدٔعىًخڂ خٔعُخظُ

خت١ٙٽٗض، و٠دز٥ص خْٔدٍٔ، ٸٕمىخ بفُ ت٣مى٬عتُ ٬ٙىخجُد ئَط زدڀ٥َُٹص خ٬ٖعُديَص. 

وٸً ؤ٨هُض خڀىعدجؿ خت١ع٭ځٹص زدڀعٵٽتَ خڀَُد٠ٍ ظٵىٶ ٤ٗذ خلمجمى٬ص خڀعفَُسُص ٬ځً 

٤ٗذ خلمجمى٬ص خڀ١دز٥ص، و٬ًڂ وـىي ٴُوٶ ٌخض يٖڀص بلٝدجُص في خڀعٵٽتَ خڀَُد٠ٍ 

ظ٭ّي ڀځعٵد٬ٿ زتُ خٔعُخظُفُص خڀعًََٓ وخت١ٕعىي خڀعمُٝځٍ. وؤن ختٕدٌدض ٤ٗذ 

خلمجمى٬ص خڀعفَُسُص ټدوط ؤٴ١ٿ ڄه ختٕدٌدض ؤٸُخهاڃ ڄه خلمجمى٬ص خڀ١دز٥ص، و٬ًڂ وـىي 

ٴُوٶ ٌخض يٖڀص بلٝدجُص في ختٕدٌدض خڀ٥ٗذ ت٨ى خڀَُد٠ُدض ظ٭ّي ڀځعٵد٬ٿ زتُ 

 ُځٍخٔعُخظُفُص خڀعًََٓ وخت١ٕعىي خڀعمٝ

( ڄ٭ُٴص ٴد٬ځُص خٔعىًخڂ ؤٔدڀُر خڀع٭ځڃ ختٟٹُٹٍ في ًٌٴط يَخٔص َِٶ )

ظىمُص ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ )خٖٔعٹُخء، خٖٔعىسد٢، خڀع٭ستَ زدڀُڄىِ، خت١ى٥ٷ خڀٙٽځٍ، 

خڀٌّّدن خڀَُد٠ٍ( ڀًي ٤دڀسدض خڀٝٳ خْوپ خت١عى٣ٔ تٔى٥ٹص ڄٽص خت١ٽُڄص، خظس٭ط 

 ٌخ خڀعٝمُڃ ٘سً خڀعفَُبي، ٤سٹط ٬ځً ٬ُىص ٬ٙىخجُص ڄه خڀسدلؽص خت١ىهؿ ٘سً خڀعفَُبي

٤دڀسص تًَٔىص ڄٽص خت١ٽُڄص، تم ظٹُٕمهڃ بفُ ت٣مى٬عتُ  خڀٝٳ خْوپ خت١عى٣ٔ ٬ًيٌد 

٤دڀسص تم  ٤دڀسص تم ظًََٕهد زدٔعىًخڂ ؤٔدڀر خڀع٭ځڃ ختٟٹُٹٍ، ٠دز٥ص  تَُٕسُص 

لمجمى٬عتُ ض -خڂ خوعسدَظًََٕهد زدڀ٥َُٹص خت١٭عديش، و٬ىتٞط خڀسُدودض زدٔعىً

ڄٕعٹځعتُ ولٕدذ لفڃ خڀعإؼتَ، وټدوط ؤٌڃ وعدجؿ خڀًَخٔص ظىـً ٴُوٶ ٌخض زتُ ڄعى٣ٔ 

يَـدض خلمجمى٬ص خڀعفَُسُص وڄعى٣ٔ يَـدض خلمجمى٬ص خڀ١دز٥ص ڀٝدفٌ خلمجمى٬ص 

 خڀعفَُسُص في خڀٹُدْ خڀس٭ًٌ ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ )خٖٔعٹُخء، خٖٔعىسد٢، خڀع٭ستَ

زدڀُڄىِ، خت١ى٥ٷ خڀٙٽځٍ، خڀٌّّدن خڀَُد٠ٍ. وؤوٜط خڀسدلؽص زةٸدڄص خڀًوَخض خڀعًََسُص 

 ت١٭ځمدض خت١ُلځص خت١عى٥ٔص ٬ه خڀع٭ځڃ ختٟٹُٹٍ في ظًََٓ خڀَُد٠ُدض

( ًٌٴط خڀع٭ُٲ خفُ يَـص ظىخٴُ ڄهدَخض خڀعٵٽتَ وفي يَخٔص ڀځٙمُخفٓ )

وڀعمٹُٷ ؤًٌخٲ خڀًَخٔص خٔعىًڂ خڀسدلػ  خڀَُد٠ٍ في ټعر خڀَُد٠ُدض ڀځمُلځص خڀؽدوىَص،

ؤٔځىذ خڀعمځُٿ في خت١ىهؿ خڀىٜٵٍ، وتم زىدء ٸدجمص تٔهدَخض خڀعٵٽتَ خڀَُد٠ٍ خڀِٗڂ ظىخٴٌُد 

في ټعر خڀَُد٠ُدض ڀځمُلځص خڀؽدوىَص، وخڀعإټً ڄه ًٜٸهد ٬ه ٤َُٷ ٠ُ٬هد ٬ځً ٬ًي ڄه 

( ڄاُ٘خ، خ٘عمځط ٬ځً )خلمحٽمتُ، وڄه ثم تٖىَځهد بفُ ز٥دٸص تٖځُٿ خلمحعىي، وخڀتي 
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( ڄهدَخض َجُُٕص ٌٍ: )خٖٔعىعدؾ، وخٖٔعٹُخء، وخڀٌّّدن خڀَُد٠ٍ، ڄى٬ِص ٬ځً )

وخڀع٭مُڃ، وخڀع٭ستَ زدڀُڄىِ، وخڀعٵٽتَ خت١ى٥ٹٍ(، وز٭ً خڀعإټً ڄه ؼسدض خڀعمځُٿ تم تٖځُٿ 

ىَص، ت٤عىي ټعر خڀَُد٠ُدض خت١ٹَُش ٬ځً ٜٵىٲ خْوپ، خڀؽدفٓ، خڀؽدڀػ ڄه خت١ُلځص خڀؽدو

( ټعدزد تّّؤَهد خْوپ وخڀؽدفٓ ڀٽعدبي خڀ٥دڀر، خڀعمدََه(، وًَٜ وخڀسدڀٯ ٬ًيٌد )

 خڀعٽُخَخض ولٕدذ خڀىٕسص خت١حىَص

( ٴٹً ًٌٴط يَخٔعهد ڄ٭ُٴص ڄٕعىي ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خڄد ٬ىيي )

تُ: و٬ٗٸعهد زدت١٭عٹًخض ت٨ى خڀَُد٠ُدض ڀًي ٤ځسص ـدڄ٭ص خڀىفدق خڀى٤ىُص ڄه خڀعىٝٝ

( ٤دڀسد و٤دڀسص خڀَُد٠ُدض وؤٔدڀُر ظًََٓ خڀَُد٠ُدض، ظٽىوط ٬ُىص خڀًَخٔص ڄه )

ڄه تٍٗٝٝ خڀَُد٠ُدض وؤٔدڀُر ظًََٓ خڀَُد٠ُدض في ـدڄ٭ص خڀىفدق، لُػ تم خوعُدَ 

خڀعىٝٝتُ ز٥َُٹص ٸًَٝص، خوعُدَ خڀ٥ځسص ز٥َُٹص ٬ٙىخجُص ٤سٹُص، وٌڀٻ في خڀٵٝٿ 

ڂ(، وظٽىوط ؤيخش خڀًَخٔص ڄه خوعسدَ /ٍٔ  خڀًَخٍٔ خڀؽدفٓ ڄه خڀ٭دڂ خڀًَخ

خڀعٵٽتَ خڀَُد٠ٍ وڄٹُدْ ڀٹُدْ خت١٭عٹًخض ت٨ى خڀَُد٠ُدض، وتٖٹٹط خڀسدلؽص ڄه ًٜٸهمد 

وؼسدتهمد زدڀ٥َُٹص خت١ىدٔسص، ؤ٨هُض خڀًَخٔص خڀىعدجؿ خڀعدڀُص: وـىي ٴُوٶ ٌخض يٖڀص 

ختٕدٌدض خڀ٥ځسص ت٨ى  بلٝدجُص تٞم٫ُ ت٣دٖض ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ وت٣دٖض

خڀَُد٠ُدض وٌڀٻ زتُ خڀ٥ٗذ ڄه خڀعىٝٝتُ ، ٖ ظىـً ٴُوٶ ٌخض يٖڀص بلٝدجُص في 

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ وفي يَـص ڄ٭عٹًخض خڀ٥ځسص ظ٭ٌُ ت١عٱتَ ختٞىٓ،  ٖ ظىـً ٴُوٶ 

ت١عٱتَ خڀعىٝٛ، وظىـً ٴُوٶ ٌخض  یٌخض يٖڀص بلٝدجُص ڀًَـص ڄ٭عٹًخض خڀ٥ځسص ظ٭ّ

 ٝدجُص في ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ ڀٝدفٌ تٗٝٛ خڀَُد٠ُدضيٖڀص بل

( ًٌٴط بفُ يَخٔص ز٭ٟ خت٪د٢ خڀعٵٽتَ خڀَُد٠ٍ و٬ٗٸعهد تٛٗ ) يَخٔص

تّدوبي خڀًڄدٮ ڀًي ٤ځسص خڀٝٳ خڀعد٫ٔ خْٔدٍٔ زٱّش، وڀعمٹُٷ ؤًٌخٲ خڀًَخٔص ٸدڄط 

خڀسدلؽص زة٬ًخي خوعسدََه ت٫د: خوعسدَ خڀ٥ُُٕش خڀًڄدُٰص وخوعسدَ خت٪د٢ خڀعٵٽتَ 

( وظٽىوط ٬ُىص خڀًَخٔص ڄه ) ٸًوخڀىدخڀَُد٠ٍ )خٖٔعًٖفِ وخڀسٌُٝ وخٖزًخ٬ٍ 

٤دڀسد و٤دڀسص، وټدوط خڀ٭ُىص ٬ٙىخجُص ٬ىٹىيًَ وخظس٭ط خڀسدلؽص خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ، 

وؤ٨هُض خڀىعدجؿ ؤن خڀس٭ً خڀسٌُٝ خلعٿ خت١ُظسص خْوفُ ڀًي خٴُخي خڀ٭ُىص ثم خڀس٭ً خڀىدٸً، 

 ڀُخز٭صخ ظسصثم خڀس٭ً خٖٔعًٖفِ، وخوٌُڃ ټدن خڀس٭ً خٖزًخ٬ٍ زدت١ُ
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( ًٌٴط خڀًَخٔص بفُ خڀٽٙٳ ٬ه خڀ٭ٗٸص خلمحعمځص زتُ ڄىٝىَ ) يَخٔص

خڀعمُٝٿ في خڀَُد٠ُدض ٬ځً ڄٹُدْ ڄهدَخض خڀعٵٽتَ ڀًي ٬ُىً ڄه ظٗڄٍُ خڀٝٳ خڀٕديْ 

( ٤دڀسد و٤دڀسص في ڄًخَْ ڄًَىص يڄٙٷ، خٔعىًض خْٔدٍٔ، بٌ زځٯ ؤٴُخي خڀ٭ُىص )

وَخء ظًفٓ خڀعمُٝٿ في ڄديش  ْٔسدذؽتَ ڄه خخڀًَخٔص بفُ ٴ٠ًُُ ظ٬ًٍ وـىي ټ

خڀَُد٠ُدض، وٌٍ في ت٣مځهد ٌخض ؤؼُ ٔځبي في ؤيخء خڀ٥ځسص ٬ځً ڄٹُدْ ڄهدَخض خڀعٵٽتَ، 

ووعُفص خڀًَخٔص ؤ٨هُض وـىي ٬ٗٸص خَظسد٢ بت٬دزُص زتُ خڀعمُٝٿ في ڄديش خڀَُد٠ُدض 

 وخٖيخء ٬ځً ڄٹُدْ خڀعٵٽتَ خڀَُد٠ٍ

خفُ خڀٽٙٳ ٬ه خٔعُخظُفُدض خڀعٵٽتَ وخڀعَُّّ (cai, 2000)ًٌٴط يَخٔص ټدٌ

( وٸً ظٽىوط ٬ُىص خڀًَخٔص ڄه ) ختَّّٞص،في لٿ خت١ٕدجٿ  خڀ٥ځسصَٕعىًڄهد  خڀتي

( و) ،( ٤ٗذ ڄه ٤ځسص خڀٝتُ) خوعُدَلُػ تم  ،خڀٝٳ خڀٕديْ ٤دڀسدً ڄه ٤ځسص

 ؤيخجُصڀٹُدڂ تٔهمدض وٸً ظ٥ځسط ٌٍي خڀًَخٔص ڄه خڀ٥ٗذ خ ،خت١عمًش ڄه ٤ځسص خڀىَٖدض

وُ٘ق ختٟځىپ، وظعمُّ زىـىي خڀ٭ًًَ ڄه خٔعُخظُفُدض ختٟٿ  خت١ٕإڀص ظٹُمًُ ظع٥ځر لٿ

خڀىى٬ٍ خڀ٭مُٷ ت٢ٍي خڀًَخٔص في ـدوستُ: خْوپ َعمؽٿ في  وخڀعمؽُٿ ت٢د، وتم ظُټُّ خڀعمځُٿ

خڀتي  خت١٭ُٴُصوظٵٕتٌَڃ. وخڀؽدفٓ َع٭ځٷ زدت٩١دٌُ  خ٥٬دء ٬ٗڄص وى٬ُص ٬ځً لٿ خڀ٥ځسص

وؤ٨هُض خڀىعدجؿ ٬ځً وـىي  خڀَُد٠ٍ،وخڀعمؽُٿ  ظع١مه خٔعُخظُفُص ختٟٿ وخت٥٠إً في ختٟٿ

وخڀٝتُ ڀٝدفٌ  خت١عمًشخت١همدض في خڀىَٖدض  ٴُوٶ ٌو يٖڀً خلٝدجُص زتُ ؤيخء خڀ٥ځسص ڀٽٿ

وتُّ٘ض خٖٔعُخظُفُدض « في لٿ خت١ٕدجٿ ؤ٬ځً خت١عمًشوټدن ڄعى٣ٔ خڀىَٖدض  ،٤ٗذ خڀٝتُ

زٽىهاد لًُٕ ڄؽٿ: خڀُٔڃ ؤو  خت١ٕإڀص تٟٿ خت١عمًشخڀتي خٔعىًڄهد ٤ځسص خڀىَٖدض  خڀع٭ځُمُص

ڄؽٿ: خٔعىًخڂ ٸدوىن ڄ٭تُ خلمجُيش زُىمد خٔعىًڂ ٤ځسص خڀٝتُ خٖٔعُخظُفُدض  ختًٞوڀص،

و٤ُٶ خڀعًََٓ في ټٗ  وَتٯد َ٭ىي ٌڀٻ ٖوعٗٲ وخ٠ك في ظى٩ُڃ ت٤عىي ختّّٞ ،ؤو ظ٭مُڃ

 .خت١عمًشتُٖٝٿ ٤ځسص خڀٝتُ ڄؽځٍ تُٖٝٿ ٤ځسص خڀىَٖدض وټدن  ،خڀسځًَه

ًٌٴط ٌٍي خڀًَخٔص  (Rababah & Miqdadi , 2016)يَخٔص َزدز٭ص وڄٹًخيٌ 

بفُ خٔعٹٝدء ڄًي ظ١متُ ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ ت١٭دَتَ 

خت١ىهؿ خڀىٜٵٍ وخٔعىًڄط خڀسدلؽص NCTMخلمجځٓ خڀٹىڄٍ خْڄَُٽٍ ت١٭ځمٍ خڀَُد٠ُدض

خڀعمځُځٍ، ظٽىن ت٣عم٫ خڀًَخٔص و٬ُىعهد ڄه ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ 

ؤ٨هُض وعدجؿ خڀًَخٔص ؤن ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ ؛ و/خَْين في 
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NCTMڄاُ٘خ ڄه ڄ٭دَتَ خلمجځٓ خڀٹىڄٍ خْڄَُٽٍ ت١٭ځمٍ خڀَُد٠ُدض  خْوپ َع١مه 

% في خلمجدٖض خت٠مٕص ڄه ظځٻ ڄاُ٘خ تٔد وٕسعً   % زُىمد فَ َع١مه زىٕسص 

 خت١٭دَتَ

 ع٭ٹُر ٬ځً خڀًَخٔدض خڀٕدزٹصخڀ

خن ت٫ُٚ خڀًَخٔدض ٸً ظىدوڀط ڄى٠ى٪  ت٧ًخڀًَخٔدض خڀٕدزٹص ٬ىً خٔع٭ُخٞ 

، ٴمىهد ڄد وٜٵىٲ ت٥عځٵص ويوپ ڄع٭ًيش ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ ڄه ـىخور ت٥عځٵص

( )خڀٙمُخفٓټًَخٔص  خڀَُد٠ُدض َخض خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ټعدذ ودٸٗ ڄهد

يَخٔص َِٶ وڀځمُلځص خڀؽدوىَص، خڀتي تْؽط في يَـص ظ١متُ ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ 

٭ُٴص ٴد٬ځُص خٔعىًخڂ ؤٔدڀُر خڀع٭ځڃ ختٟٹُٹٍ في ظىمُص ڄهدَخض خڀعٵٽتَ ت١( )

٭ُٴص ڄٕعىي ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ و٬ٗٸعهد ت١( ٴٹً ٬ىيي )ويَخٔص خڀَُد٠ٍ ، 

 .زدت١٭عٹًخض ت٨ى خڀَُد٠ُدض

وٸً خٔعٵديش خڀًَخٔص ختٟدڀُص ڄه خڀًَخٔدض خڀٕدزٹص في ُٜدٰص خت١ٙٽځص وتًًَٖ 

 خًٌخٴهد وزىدء خ٤دٌَد خڀى٩ٌُ وظ٥ىَُ خيخش خڀًَخٔص.

ڄهدَخض وخوعځٵط خڀًَخٔص ختٟدڀُص ٬ه خڀًَخٔدض خڀٕدزٹص في خهاد ظًَْ وٸً 

 .في خَٖينخت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ ذ خڀَُد٠ُدض دخڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ټع

ڄىهفُص خڀًَخٔص

خت١ىهؿ خڀىٜٵٍ خڀعمځُځٍ/ تٖځُٿ ت٤عىي  صخڀسدلؽ طخظس٭وڀعمٹُٷ خًٌخٲ خڀًَخٔص 

٬ځً ڄهدَخض خڀعٵٽتَ ڀځىٸىٲ ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين 

 ٠ٍ خت١ع١مىص ٴًُ.خڀَُد

 و٬ُىعهد ت٣عم٫ خڀًَخٔص

خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ ذ دټع ت٣عم٫ خڀًَخٔص وٌى ٬ُىعهد ڄهظٽىن 

في خَْين،  لُػ ٸَُض وِخَش خڀعُزُص وخڀع٭ځُڃ ظًََٓ ٌٍخ خڀٽعدذ في ڄًخَْ خٖٔدٍٔ 

٤تٍ ڀع٥ىَُ خت١مځٽص خَْيوُص خت٢دشمُص تُٚ٭هد، زىدءً ٬ځً ٸُخَ خلمجځٓ خ٬ْځً ڀځمُټّ خڀى

ڂ، وٸُخَ ت٣ځٓ خڀعُزُص وخڀع٭ځُڃ //(، ظدََه /خت١ىدٌؿ في ـځٕعً َٸڃ )

، /ڂ زًءخً ڄه خڀ٭دڂ خڀًَخٍٔ //( ظدََه /َٸڃ )

 ( َستُ وٝدجٛ خڀٽعر ٬ُىص خڀًَخٔص:وختًٞوپ )
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خْٔدٍٔ خٖوپعدذ خڀَُد٠ُدض ڀځٝٳ وٝدجٛ ټ (ـًوپ )

٬ًي خڀٝٵمدض٬ًي خڀًَوْ خڀٵٝٿ خڀًَخٍٔخڀٽعدذخڀٝٳ

خْٔدٍٔ خٖوپ

خڀٵٝٿ خْوپخڀَُد٠ُدض
 دذ خڀ٥دڀرعټ

 ټعدذ خڀعمدََه

خڀٵٝٿ خڀؽدفٓخڀَُد٠ُدض
 دذ خڀ٥دڀرعټ

 ټعدذ خڀعمدََه

خلمجمى٪

 

خڀًَخٔص شيخؤ

 صخڀسدلؽ طوڀٕـدزص ٬ه ظٕدئٖتهد خٔعىًڄڀعمٹُٷ ؤًٌخٲ خڀًَخٔص ختٟدڀُص 

ز٥دٸص تٖځُٿ خلمحعىي خْيخشً ڀځًَخٔص، لُػ تم ظ٥ىٌَُد ڄه وٗپ ڄُخـ٭ص خْيذ خڀعُزىٌ 

، وڄُخـ٭ص خڀًَخٔدض خڀٕدزٹص زد٠ٔدٴص بفُ ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍخت١ٽعىذ في ڄى٠ى٪ 

. ڀځٝٳ خٖوپ خٖٔدٍٔ خڀَُد٠ُدض خت٥١ىَذ دڀٽع ڄع٭مٹصٸُخءش 

زسىدء ؤيخش خڀعمځُٿ خت١ٽىوص ڄه ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ  صخڀسدلؽ ه ثم ٸدڄطوڄ

٬ًيٌد  ط، لُػ زځٱخڀَُد٠ُدض ڀځٝٳ خٖوپ خٖٔدٍٔ في خَٖينذ دخت١ٹعُق ظ١مُىهد في ټع

 ڄى٬ًِ ٬ځً خلمجدٖض خٖظُص:   خڀىهدجُصفي ٜىَتهد  ڄهدَي( )

ڄهدَخض( وَع١مه )خڀع٭مُڃ  ڄهدَخض ت٣دپ

( ڄهدَخضوَع١مه )خٖٔعٹُخء دپ ڄهدَخض ت٣

( ڄهدَخضوَع١مه )خٖٔعىعدؾ دپ ڄهدَخض ت٣

( ڄهدَخضوَع١مه )خڀعٵٽتَ خت١ى٥ٹٍ ڄهدَخض ت٣دپ 

( ڄهدَخضوَع١مه )خڀع٭ستَ زدڀُڄّ ڄهدَخض ت٣دپ 

ًٜٶ ؤيخش خڀًَخٔص وؼسدتهد:

ًٜٶ خْيخش: 

ت١ىعٝتُ في ت٣دپ خ( ت٤ٽمتُ ڄه ) ٬ځً تم ٠ُ٬هد خيخش خڀًَخٔصڄه ًٜٶ  وڀځعمٹٷ      

خت١ىدٌؿ و٤ُٶ خڀعًََٓ، وخت٠ّّخء خڀعُزىَتُ؛ ٔزًخء آَخجهڃ لىپ ڄًي ٜٗلُص ؤيخش 

خڀًَخٔص ختٟدڀُص، وڄىدٔسص ت٣دٖتهد، وخوعمدء ټٿ ٴٹُش لمجدت٢د؛ ٖٔعىًخڄهد في تٖځُٿ 

ؽُ ڀٹسىپ ټٿ ٴٹُش %( ٴإټ، ٬ُىص خڀًَخٔص، وٸً تم خ٬عمدي وٕسص خظٵدٶ خت٠ّّخء )خڀٽعدذ
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ڄه ٴٹُخض خْيخش، وٌٍي خڀىٕسص ظ٭ً ڄ٭ُدَخً  ڄٹسىٖ، وتم ظ٭ًَٿ ز٭ٟ خڀٵٹُخض في ٠ىء 

 .ڄٗل٩دض خلمحٽمتُ

ؼسدض ز٥دٸص خڀعمځُٿ: 

 خڀَُد٠ُدض ًََْ ڄديشه ت٦تم خڀعإټً ڄه ؼسدض خڀعمځُٿ، زدٖٔع٭دوص تٔ٭ځڃ آوُ 

دٔعىًخڂ وٵٓ ؤيخش خڀًَخٔص ز عدذتٖځُٿ ٬ُىص ڄه خڀٽ تم، لُػ ڀځٝٳ خٖوپ خٖٔدٍٔ

لٕدذ ڄ٭دڄٿ ؼسدض ز٥دٸص وز٭ً ٌڀٻ تم خڀعمځُٿ،  ٌختهد في ٭دَتَخت١و خٖـُخءخضوخظسد٪ 

٬ًي  لٕدذ وٌٍ، خڀعمځُٿ ڄه وٗپ ؼسدض خٖظٕدٶ ٬ّّ خْٴُخي زدٔعىًخڂ ڄ٭ديڀص ٌىڀٕتي

 خِظُص: ڄُخض خٖظٵدٶ زتُ خلمحځځتُ ڄٹٕىڄد ٬ځً ت٣مى٪ ٬ًي خڀٵحدض خلمحځځص وٴٷ خت١٭ديڀص

 (.وخڀىخَيش في)

 لُػ ؤن: 

 ٬ًي خڀٵحدض خت١عٵٷ ٬ځُهد وٗپ ڄُتي خڀعمځُٿ  

 ڄ٭دڄٿ خڀؽسدض  

 َستُ خڀىعُفص: (ختًٞوپ )، و: ت٣مى٪ خڀٵحدض في ڄُتي خڀعمځُٿ

تٖځُٿ خڀؽسدض ٬ّّ خْٴُخي ڄهدَخض خٖٸعٝدي خت١٭ُفي خت١ع١مىص في ټعدذ  (ـًوپ )

 خْٔدٍٔ في خَٖين خٖوپخڀَُد٠ُدض ڀځٝٳ 

خلمجدپ 
ت٤ځٿ 

ؤوپ

ت٤ځٿ 

ؼدفٓ

وٹد٢ 

خظٵدٶ

وٹد٢ 

خوعٗٲ

ڄ٭دڄٿ 

خڀؽسدض

 0.91 94 456 456 550( ڄهدَخضڄهدَخض ت٣دپ خڀع٭مُڃ وَع١مه )

 0.93 35 230 230 265( ڄهدَخض) ڄهدَخض ت٣دپ خٖٔعٹُخء وَع١مه

 0.90 67 300 300 367( ڄهدَخضوَع١مه ) خٖٔعىعدؾڄهدَخض ت٣دپ 

 0.94 55 470 470 525( ڄهدَخضڄهدَخض ت٣دپ خڀعٵٽتَ خت١ى٥ٹٍ وَع١مه )

 0.92 105 600 600 705( ڄهدَخضڄهدَخض ت٣دپ خڀع٭ستَ زدڀُڄّ وَع١مه )

 0.92 356 2056 2056 2412خلمجمى٪
 

( وٌى ڄ٭دڄٿ ؼسدض زځٯ )( ؤن ڄ٭دڄٿ خڀؽسدض ْيخش خڀًَخٔص َستُ ختًٞوپ )

ٜدفٌ ڀع٥سُٷ ز٥دٸص تٖځُٿ خلمحعىي، وزٍڀٻ ؤٜسمط ز٥دٸص خڀعمځُٿ ڄىدٔسص في ٜىَتهد 

ټعدذ خڀَُد٠ُدض ڀځٝٳ خٖوپ خٖٔدٍٔ في ٠ىء ڄهدَخض خڀعٵٽتَ خڀىهدجُص ڀعمځُٿ ت٤عىي 

 .خڀَُد٠ٍ
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:ولًش خڀعمځُٿ

تم خ٬عمدي خڀٵٽُش ولًش ڀعمځُٿ ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ 

خٖٔدٍٔ في خَْين، وخڀتي َٕعًپ ٬ځُهد زٽځمص ؤو ٜىَش ؤو َتٝص ؤو ٘ٽٿ ؤو تٚځص، وٌڀٻ 

 زٙٽٿ خٴ١ٿ. ڄهدَشْن خڀٵٽُش ؤټؽُ شمىڀُص وٸًَش ٬ځً بزُخِ ڄًي ڄ٭دتٞص ټٿ 

بـُخءخض خڀًَخٔص

:خٖظُصڀعمٹُٷ ؤًٌخٲ خڀًَخٔص، ٴٹً تم خڀٹُدڂ زدٔـُخءخض 

تًًَٖ ڄٙٽځص خڀًَخٔص وؤٔحځعهد.  

زىدء ؤيخش خڀًَخٔص )ز٥دٸص تٖځُٿ( ڄه وٗپ خڀُـى٪ بفُ خْيذ خڀعُزىٌ وخڀًَخٔدض  

خڀٕدزٹص.

تًًَٖ ٬ُىص خڀًَخٔص. 

سٿ ڄه ٸ ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ خٖٔدٍٔتٖځُٿ  ٬ُىص ڄه ت٤عىي  

خڀسدلػ، زد٠ٔدٴص بفُ ڄ٭ځڃ ََد٠ُدض ڄعىٝٛ.

ت٫ٚ خڀعٽُخَخض وتٖځُځهد بلٝدجُدً. 

و٫٠ وعدجؿ خڀًَخٔص وُٜدٰص خڀعىُٜدض في ٠ىجهد.  

 وعدجؿ خڀًَخٔص وڄىدٸٙعهد وخڀعىُٜدض

 ٴُمد َځٍ ٬ُٞ ڀىعدجؿ خڀًَخٔص وڄىدٸٙعهد وخڀعىُٜدض

 خڀىعدجؿ خت١ع٭ځٹص زدڀٕاخپ خٖوپ:

خڀَُد٠ٍ خڀىخـر ظىخٴٌُد في ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ ڄد ڄهدَخض خڀعٵٽتَ   

 ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين؟

ڀٕـدزص ٬ځً ٌٍخ خڀٕاخپ تم خ٤ٖٗ٪ ٬ځً خْيذ خڀى٩ٌُ وخڀًَخٔدض خڀٕدزٹص  

ڄه ڄهدَخض خڀعٵٽتَ  ٸدجمًخت١ُظس٥ص تٔى٠ى٪ خڀًَخٔص، لُػ تم خڀعىٜٿ بفُ ب٬ًخي 

، وز٭ًٌد تم ٬ُٞ ٌٍي خڀٹدجمص ٬ځً ت٣مى٬ص ڄه خڀَُد٠ٍ، ظىعمٍ بفُ ٬ًش ت٣دٖض

خلمحٽمتُ، وتم خْوٍ زأَخجهڃ وظ٭ًَٿ خڀٹدجمص ڀعىدٔر ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ 

ٴٹُي ڄى٬ًِ ٬ځً تٜٕص ت٣دٖض  خٖٔدٍٔ في خَْين، ڀعٕعٹُ ز٥دٸص خڀعمځُٿ ٬ځً 

 َجُُٕص. 
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 خڀىعدجؿ خت١ع٭ځٹص زدڀٕاخپ خڀؽدفٓ:

خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ ڄد وٕسص ڄهدَخض 

ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين؟

ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ ڀٕـدزص ٬ځً ٌٍخ خڀٕاخپ تم تٖځُٿ 

 ( ٩َهُ وعدجؿ ٌٍخ خڀعمځُٿ: ختًٞوپ َٸڃ )خْٔدٍٔ في خَٖين، و

ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ت٤عىي خڀعٽُخَخض وخڀىٕر خت١حىَص  (ـًوپ َٸڃ )

 ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين

خلمجدپ
خلمجمى٪خڀٵٝٿ خٖوپخڀٵٝٿ خٖوپ

خڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَ

خڀع٭مُڃ

خٖٔعٹُخء

خٖٔعىعدؾ

خڀعٵٽتَ خت١ى٥ٹٍ

خڀع٭ستَ زدڀُڄّ

خلمجمى٪
 

ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ ټعدذ ( ؤن ت٣مى٪ خڀعٽُخَخض َستُ ختًٞوپ َٸڃ )        

( ( ظٽُخَخ، ڄىهد )زځٱط ) خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖينخڀَُد٠ُدض 

ًَٓ زـ ) ( ظٽُخَخ في خڀٵٝٿ خڀؽدفٓ  (، و)ظٽُخَخ في خڀٵٝٿ خٖوپ، زىٕسص ڄحىَص ظٹ

ًَٓ زـ )  (.زىٕسص ڄحىَص ظٹ

ظى٬ِط ٬ځً خلمجدٖض خت٠مٕص ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ وظ٩هُ خڀىعدجؿ خ١َد خن  

، لُػ ٔفٓٿ ت٣دپ خڀع٭ستَ زدڀُڄّ(وخڀعٵٽتَ خت١ى٥ٹٍ، وخٖٔعىعدؾ، وخٖٔعٹُخء، و)خڀع٭مُڃ، 

( ظٽُخَخ، وزىٕسص ڄحىَص خڀع٭ستَ زدڀُڄّ خڀعُظُر خْوپ  ز٭ًي  ظٽُخَخض َٕدوٌ )

ـدء في خڀعُظُر خٖوتَ ز٭ًي  ڄهدَخض خلمجدپ خٖٔعٹُخء، في لتُ ؤن (ظٹًَ تْىخفِ )

 (.( ظٽُخَخ، ووٕسص ڄحىَص ظٹًَ تْىخفِ)) ظٽُخَخض َٕدوٌ

)خڀع٭مُڃ،  خت٠مٕصهدَخض خڀعٵٽتَ خڀَُد٠ٍ ظى٬ِط ٬ځً خلمجدٖض وٴُمد َځٍ ٠ُ٬د ت١

 و٬ځً خڀعىخفِ: خڀع٭ستَ زدڀُڄّ(وخڀعٵٽتَ خت١ى٥ٹٍ، وخٖٔعىعدؾ، وخٖٔعٹُخء، و

ټعدذ خڀَُد٠ُدض خت١ع١مىص في  خڀع٭مُڃخت١ٽىوص لمجدپ ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ ؤوٖ:   

 .خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين
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 خڀعٽُخَخض وخڀىٕر خت١حىَص ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص ڀځمفدپ خڀع٭مُڃ (ـًوپ )

خڀٹُمصخڀُٸڃ
خلمجمى٪خڀٵٝٿ خڀؽدفٓخڀٵٝٿ خٖوپ

خڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَ

ختٟفؿ وخڀّّخٌتُ خڀَُد٠ُص َٹًڂ خڀٽعدذ 

خت١ىدٔسص ڀځمديش خڀ٭ځمُص

َىٴُ خڀٽعدذ ؤٔسدذ ڄى٥ٹُص ٖٔعىًخڂ خڀع٭مُمدض 

وخڀٹىخوتُ خڀَُد٠ُص
 

َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر ڀځمٽڃ ٬ځً ختٟفؿ 

وخڀّّخٌتُ خڀَُد٠ُص خت١ٕعىًڄص

َىٴُ خڀٽعدذ خڀعٵٕتَ خت١ى٥ٹٍ ڀځٹىخ٬ً خڀ٭دڄص

َىٴُ خڀٽعدذ ڄٕدجٿ ظٙف٫ ٬ځً خڀعٵٽتَ وخڀع٭مُڃ 

خڀَُد٠ٍ

ت٣مى٪ خڀعٽُخَخض  ڀٵٹُخض لمجدپ خڀع٭مُڃ

 

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ ( ڄه ( ؤنّ خڀٵٹُش َٸڃ )َستُ ختًٞوپ َٸڃ ) 

( َىٴُ خڀٽعدذ ڄٕدجٿ ظٙف٫ ٬ځً خڀعٵٽتَ وخڀع٭مُڃ خڀَُد٠ٍوخڀتي ظىٛ ٬ځً ) خڀع٭مُڃ

ًَٓ زـ )ـدءض في خڀعُظُر خْوپ زعٽُخَخض ٬ًيٌد ) (، في لتُ ( ووٕسص ڄحىَص ظٹ

( وزىٕسص ءض في خت١ُظسص خْوتَش  زعٽُخَخض ڄعٕدوَص زځٱط )( ـد، وخن خڀٵٹُخض )

 (.ڄحىَص ڄٹًَخٌد)

ټعدذ خت١ع١مىص في  خٖٔعٹُخءخت١ٽىوص لمجدپ ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ ؼدوُدً:   

 .خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين

 ٍ خت١ٽىوص لمجدپ خٖٔعٹُخءخڀعٽُخَخض وخڀىٕر خت١حىَص ت١هدَخض خڀعٵٽتَ خڀَُد٠ (ـًوپ )

 خڀٹُمصخڀُٸڃ
خلمجمى٪خڀٵٝٿ خڀؽدفٓخڀٵٝٿ خٖوپ

خڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَ

  َٙف٫ خڀٽعدذ خڀ٥دڀر ٬ځً تٗمتُ ختٟٿ

َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر ت٨ى ڄ٭ُٴص خٖٔعىعدـدض 

خڀٝمُمص

َعُك خڀٽعدذ ڀځ٥دڀر خڀعمٹٷ ڄه ٜمص ختٟٿ

َعُك خڀٽعدذ خٔعىٗٚ خڀىعدجؿ خت١ُظس٥ص زدت١ٹًڄدض

خت١٭٥دشَعُك خڀٽعدذ خټعٙدٲ خڀ٭ٗٸص زتُ خت١٭ځىڄدض  

خٖٔعٹُخءت٣مى٪ خڀعٽُخَخض  ڀٵٹُخض ت٣دپ 

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ ( ڄه ( ؤنّ خڀٵٹُش َٸڃ )َستُ ختًٞوپ َٸڃ )

َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر ت٨ى ڄ٭ُٴص خٖٔعىعدـدض وخڀتي ظىٛ ٬ځً )خٖٔعٹُخء 

ًَٓ زـ ( ـدءض في خڀعُظُر خْوپ زعٽُخَخض ٬ًيٌد )خڀٝمُمص ( ووٕسص ڄحىَص ظٹ
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( ـدءض في خت١ُظسص خْوتَش زعٽُخَخض ڄعٕدوَص ، ، (،  في لتُ خن خڀٵٹُخض ))

 (.( وزىٕسص ڄحىَص ڄٹًَخٌد)زځٱط )

خڀَُد٠ُدض دپ خٖٔعىعدؾ خت١ع١مىص في ټعدذ لمجڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص ؼدڀؽدً: 

 َين.خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خْ

 خڀعٽُخَخض وخڀىٕر خت١حىَص ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ خٖٔعىعدؾ (ـًوپ )

خڀٹُمصخڀُٸڃ
خلمجمى٪خڀٵٝٿ خڀؽدفٓخڀٵٝٿ خٖوپ

خڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَ

ٴهڃ ختٟدٖض خڀٵُيَصت٭ػ خڀٽعدذ ڀځ٥دڀر خلمجدپ ٬ځً 

َٙف٫ ت٤عىي خڀٽعدذ ٬ځً خٔعىٗٚ خڀٹد٬ًش خت١ٕعىًڄص

َٕعىًڂ خڀٽعدذ ؤٔځىذ خٖٔعىعدؾ في لٿ خت١ٕدجٿ

َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر خڀعمُّ زتُ خت١٭ځىڄدض خڀٝمُمص 

وخت٠د٤حص

َٙف٫ خڀٽعدذ خلمجدپ ڀځ٥دڀر تٗمتُ ختٟٿ

ت٣مى٪ خڀعٽُخَخض ڀٵٹُخض ت٣دپ خٖٔعىعدؾ

 

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ ( ڄه ( ؤنّ خڀٵٹُش َٸڃ )َستُ ختًٞوپ َٸڃ )

َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر خڀعمُّ زتُ خت١٭ځىڄدض خڀٝمُمص وخڀتي ظىٛ ٬ځً )خٖٔعىعدؾ 

ًَٓ زـ ( ـدءض في خڀعُظُر خْوپ زعٽُخَخض ٬ًيٌد )وخت٠د٤حص ( ووٕسص ڄحىَص ظٹ

َٙف٫ خڀٽعدذ خلمجدپ ڀځ٥دڀر تٗمتُ ( وخڀتي ظىٛ ٬ځً )(،  في لتُ خن خڀٵٹُش َٸڃ ))

 (.( وزىٕسص ڄحىَص ڄٹًَخٌد)زعٽُخَخض زځٱط )( ـدءض في خت١ُظسص خْوتَش  ختٟٿ

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ خڀعٵٽتَ خت١ى٥ٹٍ خت١ع١مىص في ټعدذ َخز٭د:  

 .خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين

 خت١ى٥ٹٍخڀعٽُخَخض وخڀىٕر خت١حىَص ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ خڀعٵٽتَ  (ـًوپ )

خڀٹُمصخڀُٸڃ
خلمجمى٪خڀٵٝٿ  خڀؽدفٓخڀٵٝٿ  خٖوپ

خڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَ

َعُك خڀٽعدذ ڀځ٥دڀر خلمجدپ ڀعٹًفٔ ؤڄؽځص ڄ٭دټٕص

َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر ڀعٹُُڃ ؤٴٽدَي خڀَُد٠ُص

َ٭ُٞ خڀٽعدذ خت٥٠ىخض خت١ى٥ٹُص تٟٿ خت١ٕدجٿ

َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر ڀع٥ىَُ ختٟفؿ وخڀّّخٌتُ 

خڀَُد٠ُص

َٙف٫ خڀٽعدذ خڀ٥دڀر ٬ځً خڀعمُُّ زتُ خت١٭٥ً وخت٥١ځىذ

ڀٵٹُخض ت٣دپ خڀعٵٽتَ خت١ى٥ٹٍ  ت٣مى٪ خڀعٽُخَخض
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( ڄه ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ ( ؤنّ خڀٵٹُش َٸڃ )َستُ ختًٞوپ َٸڃ )

خڀعٵٽتَ خت١ى٥ٹٍ وخڀتي ظىٛ ٬ځً )َعُك خڀٽعدذ ڀځ٥دڀر خلمجدپ ڀعٹًفٔ ؤڄؽځص ڄ٭دټٕص( ـدءض 

ًَٓ زـ ))في خڀعُظُر خْوپ زعٽُخَخض ٬ًيٌد  (،  في لتُ خن ( ووٕسص ڄحىَص ظٹ

( وخڀتي ظىٛ ٬ځً )َعُك خڀٽعدذ خلمجدپ ڀځ٥دڀر ڀع٥ىَُ ختٟفؿ وخڀّّخٌتُ خڀٵٹُش َٸڃ )

( وزىٕسص ڄحىَص خڀَُد٠ُص( ـدءض في خت١ُظسص خْوتَش  زعٽُخَخض زځٱط )

 (.ڄٹًَخٌد)

خڀع٭ستَ زدڀُڄّ وخڀعٵٽتَ خت١ع١مىص دپ لمج: ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص ودڄٕد  

 في ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين.

 خڀعٽُخَخض وخڀىٕر خت١حىَص ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ خڀع٭ستَ زدڀُڄّ (ـًوپ )

خڀٹُمصخڀُٸڃ
خلمجمى٪خڀٵٝٿ خڀؽدفٓخڀٵٝٿ خٖوپ

خڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَخڀىٕسصخڀعٽُخَ

 َٕعىًڂ خڀٽعدذ خڀُٔىڂ وخٖ٘ٽدپ في ټعدزص خڀ٭ٗٸدض خڀَُد٠ُص

َٕد٬ً ت٤عىي خڀٽعدذ خڀ٥ځسص ٬ځً تًًَٖ خڀُڄىِ خڀَُد٠ُص

َٕد٬ً خڀٽعدذ ٬ځً ظُتٚص خڀٝىَ خڀځٵ٩ُص خفُ ُٜٯ َٸمًُ  

َٕعىًڂ خڀٽعدذ خٖ٘ٽدپ  ڀځعمٹٷ ڄه ٜمص خْٴٽدَ خڀَُد٠ُص

َعُك خڀٽعدذ خڀعُتٚص ڄه ٜسٯ َڄَّص بفُ ُٜٯ ڀٵ٩ُص.

ت٣مى٪ خڀعٽُخَخض  ڀٵٹُخض ت٣دپ خڀع٭ستَ زدڀُڄّ

 

( ڄه ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ ، ( ؤنّ خڀٵٹُخض)ختًٞوپ َٸڃ )َستُ 

خڀع٭ستَ زدڀُڄّ وخڀتي ظىٛ و٬ځً خڀعىخفِ )َٕعىًڂ خڀٽعدذ خڀُٔىڂ وخٖ٘ٽدپ في ټعدزص 

(  ـدءض في َعُك خڀٽعدذ خڀعُتٚص ڄه ٜسٯ َڄَّص بفُ ُٜٯ ڀٵ٩ُصخڀ٭ٗٸدض خڀَُد٠ُص(، و)

ًَٓ زـ )دوَص ٬ًيٌد )خڀعُظُر خْوپ زعٽُخَخض ڄعٕ (، في لتُ ( ووٕسص ڄحىَص ظٹ

( ڄه ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ٽىوص لمجدپ خڀع٭ستَ زدڀُڄّ وخڀتي ظىٛ ، خن خڀٵٹُخض )

َٕعىًڂ (، )َٕد٬ً خڀٽعدذ ٬ځً ظُتٚص خڀٝىَ  خڀځٵ٩ُص خفُ ُٜٯ َٸمًُو٬ځً خڀعىخفِ )

( ـدءض في خت١ُظسص خْوتَش  زعٽُخَخض ُصخٖ٘ٽدپ  ڀځعمٹٷ ڄه ٜمص خْٴٽدَ خڀَُد٠ خڀٽعدذ

 (.) ( وزىٕسص ڄحىَص ڄٹًَخٌدزځٱط )
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ڄىدٸٙص خڀىعدجؿ 

ڄد ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خڀىخـر ظىخٴٌُد في ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ 

 ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين؟

ڄه ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ، ظىعمٍ بفُ ٬ًش  ٸدجمًلُػ تم خڀعىٜٿ بفُ ب٬ًخي 

ت٣دٖض، وز٭ًٌد تم ٬ُٞ ٌٍي خڀٹدجمص ٬ځً ت٣مى٬ص ڄه خلمحٽمتُ، وتم خْوٍ زأَخجهڃ 

وظ٭ًَٿ خڀٹدجمص ڀعىدٔر ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ خٖٔدٍٔ في خَْين، ڀعٕعٹُ 

)خڀع٭مُڃ،  ٴٹُي ڄى٬ًِ ٬ځً تٜٕص ت٣دٖض َجُُٕص ٌٍ ز٥دٸص خڀعمځُٿ ٬ځً 

 وخٖٔعٹُخء، وخٖٔعىعدؾ، وخڀعٵٽتَ خت١ى٥ٹٍ، وخڀع٭ستَ زدڀُڄّ(.

 

 ڄىدٸٙص خڀىعدجؿ خت١ع٭ځٹص زدڀٕاخپ خڀؽدفٓ

ڄد وٕسص ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ خت١ع١مىص في ت٤عىي ټعدذ خڀَُد٠ُدض خت٥١ىَ 

ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين؟

خڀعٵٽتَ خڀَُد٠ٍ ټعدذ خڀَُد٠ُدض ت١هدَخض خ٨هُض خڀىعدجؿ ؤن ت٣مى٪ خڀعٽُخَخض 

( ظٽُخَخ في ( ظٽُخَخ، ڄىهد )زځٱط ) خت٥١ىَ ڀځٝٳ خْوپ خْٔدٍٔ في خَٖين

ًَٓ زـ ) ( ظٽُخَخ في خڀٵٝٿ خڀؽدفٓ زىٕسص (، و)خڀٵٝٿ خٖوپ، زىٕسص ڄحىَص ظٹ

ًَٓ زـ ) خت٠مٕص  ظى٬ِط ٬ځً خلمجدٖضڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ (، وخن ڄحىَص ظٹ

، لُػ ٔفٓٿ ت٣دپ خڀع٭ستَ زدڀُڄّ(وخڀعٵٽتَ خت١ى٥ٹٍ، وخٖٔعىعدؾ، وخٖٔعٹُخء، و)خڀع٭مُڃ، 

( ظٽُخَخ، وزىٕسص ڄحىَص ظٹًَ خڀع٭ستَ زدڀُڄّ خڀعُظُر خْوپ  ز٭ًي  ظٽُخَخض َٕدوٌ )

ـدء في خڀعُظُر خٖوتَ ز٭ًي  ڄهدَخض خلمجدپ خٖٔعٹُخء(، في لتُ ؤن تْىخفِ )

 (.( ظٽُخَخ، ووٕسص ڄحىَص ظٹًَ تْىخفِ)ض َٕدوٌ )ظٽُخَخ

وظُي خڀسدلؽص ؤن ٌٍخ زًَهٍ وٌڀٻ ْن خڀع٭ستَ خڀَُد٠ٍ ټځً ٬سدَش ٬ه َڄىِ 

َٸمًُ وخ٘ٽدپ ت٤ٕىٔص ب٠دٴص بفُ ؤن وٝىُٜص خڀٝٳ خْوپ خْٔدٍٔ، خٔع٬ًط بفُ 

خڀ٥دڀر في ڄؽٿ ٌٍخ ظس٣ُٕ خْڄىَ وخڀ٭مځُدض ختٟٕدزُص زدڀُڄىِ خلمحٕىٔص وخت١٭ُوٴص ڀًي 

خڀٕه ڄ٫ خڀ٭مٿ ٬ځً بيودپ ز٭ٟ خت١هدَخض وزٙٽٿ ظًَت٬ٍ َٕد٬ً ٬ځً ٜٹٿ خڀ٥دڀر ڄهدَخض 

 خڀعٵٽتَ خڀَُد٠ٍ خڀتي ت٭عدـهد خڀ٥دڀر و٥َىَ ڄه ڄهدَخظً خڀَُد٠ُص .
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وظاټً خڀسدلؽص خن ټعدذ خڀَُد٠ُدض خت٥١ىَ ڀځٝٳ خٖوپ خٖٔدٍٔ، ڄٙس٫ تٔهدَخض 

ٌڃ في  زىدء ٴٽُ خڀ٥دڀر زىدء ڄُظس٣ زدڀىخٸ٫ خت١ځمىْ، ڄ٭ِّخ خڀعٵٽتَ خڀَُد٠ٍ، ت٦د َٕد

زٍڀٻ ٸًَخض خڀ٥دڀر في خڀَُد٠ُدض وختٟٕدذ، وظٙدبهط ٌٍي خڀىعُفص ڄ٫ وعدجؿ يَخٔص 

 (.(، ويَخٔص َِٶ )(، ويَخٔص خڀٙمُخفٓ )خڀ٬ُٙدن )

 

خڀعىُٜدض

 في ٠ىء وعدجؿ خڀًَخٔص ظىٍٜ خڀسدلؽص تٔد َځٍ:

في خڀًَخٔص ختٟدڀُص وظ١مُىهد في ت٤عىي  ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍخٖٔعٵديش ڄه ٸدجمص . 

خڀَُد٠ُدض ڀسدٸٍ خڀٝٵىٲ وخت١ُخلٿ خڀًَخُٔص زٙٽٿ ٘دڄٿ وڄعىخِن ڄ٫ وؤو٥ٙص ټعر 

٤سُ٭ص خت١ُلځص وڄع٥ځسدتهد.

زٝىَش خڀعٵٽتَ خڀَُد٠ٍ . خڀ٭مٿ ٬ځً خـُخء يَخٔدض ڀځٽٙٳ ٬ه يَـص ظ١متُ ڄهدَخض 

 خڀَُد٠ُدض ڀسدٸٍ خڀٝٵىٲ وخت١ُخلٿ خڀًَخُٔص.في ټعر خِوص ڄعى
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 خت١ُخـ٫

 خوٖ: خت١ُخـ٫ خڀ٭ُزُص

ڀًي ٤ځسصخڀًڄدٮتّدوبيو٬ٗٸعهدخڀَُد٠ٍخڀعٵٽتَؤت٪د٢ز٭ٟ(. ) تٛٗ، وَُٕه

. َٔدڀص ڄدـٕعتَ ٰتَ ڄىٙىَش. ختٞدڄ٭ص خٖٔٗڄُص. زٱّشخْٔدٍٔخڀعد٫ٔخڀٝٳ

 ٴځ٥ٕتُ.

. خڀَُد٠ُدض خت١ًَُٔص: ڄىدٌفهد وظًََٕهد وخڀعٵٽتَ خڀَُد٠ٍ(. خت٥٠ُر، ودڀً. )

٬مدن: ڄٽعسص خلمجعم٫ خڀ٭ُبي ڀځىُٙ وخڀعى٫َِ.

ؤؼُ خٔعىًخڂ خٔعُخظُفُدض ظًََُٕص ٸدجمص (. خت٥٠ُر، ت٤مً و٬سدزىص، ٬سًخلله.)

ڀًي ٤ٗذ  ٬ځً لٿ خت١ٙٽٗض ٬ځً خڀعٵٽتَ خڀَُد٠ٍ وخٖتٕدٌدض ت٨ى خڀَُد٠ُدض

.-(.). يَخٔدض خڀ٭ځىڂ خڀعُزىَص؛ خڀٝٳ خڀٕدز٫ خْٔدٍٔ في خَْين

خٔعٹٝدء ٴد٬ځُص زُودڄؿ ظًََبي ت١٭ځمٍ خڀَُد٠ُدض في ظىمُص ٸًَش (. خت٥٠ُر؛ ودڀً )

. خڀ٥ځسص في خت١ُلځص خْٔدُٔص خڀ٭ځُد ٬ځً خڀعٵٽتَ خڀَُد٠ٍ وخڀعمُٝٿ في خڀَُد٠ُدض

 ڄىٙىَش. ـدڄ٭ص ٬مدن خڀ٭ُزُص ڀځًَخٔدض خڀ٭ځُد. خَْين.َٔدڀص يټعىَخي ٰتَ 

ظ٭ځُڃ ڄهدَخض خڀعٵٽتَ وظ٭ځمهد في ڄىهدؾ خڀَُد٠ُدض ڀ٥ځسص خت١ُلځص (. يَدذ، ٔهُٿ.)

 ّٰش: يخَ خت١ىدَشخٖزعًخجُص خڀ٭ځُد

(. ؤؼُ خڀع٭ځڃ ختٟٹُٹٍ في ظىمُص ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ ڀًي ٤دڀسدض )َِٶ، لىدن

 .ـدڄ٭ص خٌُِْ -ت٣ځص ټځُص خڀعُزُص خت١ُلځص  خت١عى٥ٔص تًَٔىص ڄٽص خت١ٽُڄص. 

( .)-.

زدت١ُلځصڀځٝٵىٲ خڀ٭ځُددضخڀَُد٠ُټعرت٤عىيتٖځُٿ(. خڀ٬ُٙدن، ڄدـً )

. َٔدڀص ڄدـٕعتَ ٰتَ ڄىٙىَش. ـدڄ٭ص خڀَُد٠ٍخڀعٵٽتَڄهدَخض٠ىءفيخٖزعًخجُص

 ختٞىٲ. خڀٕ٭ىيَص.

ڄهدَخض ٠ىءفيخڀؽدوىَصزدت١ُلځصخڀَُد٠ُدضټعرت٤عىي(. تٖځُٿٌُؽڃ)خڀٙمُخفْ،

(. ) . خڀَُد٠ُدضظُزىَدضت٣ځصخڀٕ٭ىيَص. خڀ٭ُزُصزدت١مځٽصخڀَُد٠ٍخڀعٵٽتَ

-. 
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يَخٔص تٖځُځُص ت١هدَخض خڀعٵٽتَ خڀَُد٠ٍ في ټعدذ خڀَُد٠ُدض خت١ًٍَٔ (. خڀٝمديي، ٬ستَ)

. َٔدڀص ڄدـٕعتَ ٰتَ ڄىٙىَي. ـدڄ٭ص خپ خڀسُط. ڀځٝٳ خڀٕدز٫ خْٔدٍٔ في خَٖين

 خَٖين.

وخڀُخز٫خڀؽدڀػڀځٝٵتُخت٥١ىَشخڀَُد٠ُدضټعرظ١مهڄًي(.بٔٗڂ)خڀ٭دٍٜ،

ٰتَڄدـٕعتَ. َٔدڀصخڀَُد٠ُدض خڀى٤تٍ ت١٭ځمٍخلمجځٓت١٭دَتَخْٔدٍٔ

 ٴځ٥ٕتُزٱّش،خٔٔٗڄُصڄىٙىَش. ختٞدڄ٭ص

ټعرت٤عىي(.تٖځُٿ٬ىيش، ٬سً خڀُتٛه وختًٛ،  زٗپ )ؤزى٬ٕٹىپ، ت٤مً و

ټځُصت٣ځص(. ڄ٭دَت٠َىءفيخڀعد٫ٔڀځٝٳخڀٵځ٥ُٕىُصخڀَُد٠ُدض

.-. .زدزٿـدڄ٭صوخٔوٕدوُصخڀعُزىَصڀځ٭ځىڂخْٔدُٔصخڀعُزُص

ڄهدَخض خڀعٵٽتَ خڀَُد٠ٍ و٬ٗٸعهد زدت١٭عٹًخض ت٨ى خڀَُد٠ُدض ڀًي (. ٬ىيي، ًٌَٿ)

٤ځسص ـدڄ٭ص خڀىفدق خڀى٤ىُص ڄه خڀعىٝٝتُ: خڀَُد٠ُدض وؤٔدڀُر ظًََٓ 

ـدڄ٭ص خڀىفدق خڀى٤ىُص في ودزځٓ. . َٔدڀص ڄدـٕعتَ ٰتَ ڄىٙىَش. خڀَُد٠ُدض

 ٴځ٥ٕتُ.

 . ٬مدن: يخَ خڀٵٽُ.ظ٭ځُڃ خڀعٵٽتَ ڀځمُلځص خْٔدُٔص(. ٸ٥دڄٍ، ودَٵً )

(. خڀعمُٝٿ في خڀَُد٠ُدض و٬ٗٸعً تٔهدَخض خڀعٵٽتَ: يَخٔص ڄًُخوُص )خت١ىٝىَ، ٰٕدن 

 ٬ځً ٬ُىص ڄه ظٗڄٍش خڀٝٳ خڀٕديْ خْٔدٍٔ في ڄًخَْ ڄًَىص يڄٙٷ خڀُتُٝص.

.-(. ). ت٣ځص ـدڄ٭ص يڄٙٷ ڀځ٭ځىڂ خڀعُزىَص وخڀىٵُٕص

خ٤ٔدَ خڀ٭دڂ وخڀىعدـدض خڀ٭دڄص وخت٠دٜص ڀځمىهدؾ خَْيوُص(.وِخَش خڀعُزُص وخڀع٭ځُڃ )

 بيخَش خت١ىدٌؿ وخڀٽعر خت١ًَُٔص، ٬مدن، خَْين
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Abstract 

 This study aimed to investigate the digital and face-to-face 

assessment strategies in higher academic institutions from the 

standpoints of Palestinian students and teachers’ role in handling 

smooth assessment tools whether these tools are implemented in 

traditional setups or digital innovative ways. A questionnaire survey 

was completed by 8000 university students from four universities 

participating in an online learning program during the COVID19 

pandemic in Palestine. A survey including both closed and open-ended 

questions was also used to ask students about their standpoints of the 

digital and traditional assessment practices. The results reveal that 

undergraduates consider face-to-face evaluation practices are more 

appropriate compared to digital assessment. A high percentage of 

learners believe that the digital and face-to-face evaluation practices 

did not have any significant differences due to university or gender 

variables. Similarly, most students express a positive attitude towards 

participating in online assessment because they feel relaxed without 

undergoing stress. Students perceive teachers’ digital assessment 
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practices as an effective method during the pandemic. However, they 

often face challenges such as internet connectivity, digital literacy, 

electricity problems, and material constrains. The students propose 

several solutions for online assessment challenges most of which 

revolve around the significant role of teachers in undermining them. 

For example, students suggest allotting enough time for learners; 

updating the system; effective training; improving internet speed, and 

equipment efficiency.  

Keywords: Assessment practices; digital and face-to-face assessment in learning; 

Higher Education; students‟ perceptions; teachers‟ practices. 

 

 خت١ځىٛ

 تهًٲ خڀًَخٔص بفُ خڀسمػ في خٔعُخظُفُدض خڀعٹُُڃ خڀُٸمُص وخڀعٹُُڃ  خڀعٹځًٌُ 

)خڀىـدٌٍ( في ڄإٔدض خڀع٭ځُڃ خڀ٭دفِ ڄه وـهص و٩ُ خڀ٥ٗذ خڀٵځ٥ُٕىُتُ ويوَ خت١٭ځمتُ في 

خڀع٭دڄٿ ڄ٫ ؤيوخض ٔځٕص في خڀعٹُُڃ ٔىخء وٗپ ظىٵٍُ ٌٍي خْيوخض في خ٬ًخي خلعسدَخض 

٤دڀر ڄه  8000خڀعٹځًَُص ؤو  ظځٻ خت١ُظس٥ص زدڀ٥ُخجٷ خڀُٸمُص خت١سعٽُش. شمځط خڀًَخٔص 

٥ُٕىُص ت٦ه َٙدَټىن في زُودڄؿ خڀع٭ځڃ ٬ّّ خٔوعُوط وٗپ ـدجمص ؤَز٫ ـدڄ٭دض ٴځ

. تم ؤ١َّد خٔعىًخڂ خٔعسدوص ظع١مه خْٔحځص خت١ٱځٹص وخت١ٵعىلص تُْػ َ٭ّّ 19-ټىٸًُ

خڀ٥ځسص ٬ه وـهدض و٩ٌُڃ لىپ خٔعىًخڂ ڄ٭ځمٍ ختٞدڄ٭دض خڀعٹُُڃ خڀُٸمٍ وخڀعٹځًٌُ. 

عٹُُڃ خڀىـدٌٍ ٬ځً خڀعٹُُڃ خڀُٸمٍ. خ٨هُض خڀىعدجؿ زإن خڀ٥ځسص ختٞدڄ٭ُتُ َٵ١ځىن خڀ

ؤ٨هُض خڀىعدجؿ زإوً ٖ ظىـً ٴُوٶ يخڀص في ڄ٭عٹًخض خڀ٥ځسص ٴُمد َع٭ځٷ ز٥ُٶ خڀعٹُُڃ 

خڀعٹځًَُص وخڀُٸمُص ظ٭ّي ت١عٱتَ ختٞدڄ٭ص وختٞه. زُىمد، َ٭ّّ ڄ٭٩ڃ خڀ٥ځسص ٬ه ڄىٸٳ 

يون ٠ٱى٢. َ٭عّّ  بت٬دبي تٕدي خت١ٙدَټص في خڀعٹُُڃ ٬ّّ خٔوعُوط ْوً َىٴُ زُحص ڄُت٭ص

خڀ٥ځسص ت٦دَٔدض خڀعٹُُڃ خڀُٸمٍ خٔځىذ ٴ٭دپ ؤؼىدء ظٵٍٙ خڀىزدء. وَىىي خڀ٥ځسص في ټؽتَ ڄه 

خت١ىخٸٳ خفُ تًَٖدض ظىخـههڃ ڄؽٿ خٖظٝدپ زدٔوعُوط وخت١٭ُٴص خڀُٸمُص وڄٙدټٿ خڀٽهُزدء 

وخڀتي  وٜ٭ىزدض ڄديَص. َٹعُق خڀ٥ځسص خڀ٭ًًَ ڄه ختٟځىپ ڀعمًَدض خڀعٹُُڃ ٬ّّ خٔوعُوط

خڀ٥ٗذ ًَوَ ڄ٭٩مهد لىپ خڀًوَ خٖٔدٍٔ ڀځم٭ځمتُ في ظٹى١َهد. ٬ځً ٔسُٿ خت١ؽدپ، َٹعُق 

؛ وتًَٖػ خڀى٩دڂ، وظًََر خڀ٥ځسص؛ وتٖٕتُ ٬ُٔص خٔوعُوط ظىٴتَ وٸط ټدٲٕ ڀځمع٭ځمتُ

 وټٵدءش خت١٭ًخض.                                
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1. Introduction 

Due to the tremendous advances in communication and technologies 

of information, the entire teaching, learning, and evaluation system have 

undergone several vital changes (Cooper & Tschobotko, 2020; Hodgson & 

Pang, 2012). Therefore, there is a shift in teachers’ roles and practices 

associated with using traditional ways of teaching, the conventional layout 

of classes, and the formal norms of testing to a new one connected with 

online learning and digital assessment, especially with the static situation of 

COVID-19, prevailing pandemic in the globe (Zhang et al., 2020). The 

current need for online learning and testing makes it inevitable to change the 

entire educational process due to the closedown of all academic institutions 

caused by the spread of coronavirus.  Teachers implemented learning 

activities by the use of e-learning interactive tasks, which was accompanied 

by a real modification of the standard sort of education (i.e., teacher, 

student, and academic institution), leading the whole process into a 

modernized method together with the teacher, positive students, smart 

universities, advanced academic technology, developed curricula, and 

unsystematic education (Khoshsima, & Hashemi, 2017; James, 2016).  

Online exams, also known as electronic exams, are traditionally 

considered computer-based exams. Their major function is to use computers 

to evaluate students` learning outputs (Hsiao & Watering, 2020). The sorts 

of evaluation may include summative, formative, or diagnostic. Instructors 

performed e-exams via the cloud or the Internet (Kearns, 2012). Online 

exams are increasingly being used by higher education institutions in 

Palestine, especially for placement or diagnostic tests. They implemented 

the electronic exam functionally through the use of a specialized framework, 

which incorporates a package in the learning system, Moodle and Sakai are 

examples of such systems. Teachers use assessment module exercises to 

create and administer exams that encompass various formats of questions 

such as Yes-No, brief-answer, and multiple-choice questions. Instructors 

stored assessment exercises in a bank of questions for future exams. To 

employ these innovative assessment activities for future testing purposes, 

teachers skilfully use programs in effectively redesigning them. Each time it 
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is used, it will immediately be scored, and feedback will be given soon or 

later after the teacher reviews it, especially with the type of short paragraph 

questions (Moodle, 2017). Online exams are easier to carry out than 

traditional paper-based exams, especially with large classes, because 

educators carry out the entire assessment procedures in a smooth marking 

process, storing, and performing statistical analysis of the results (Osuji, 

2012; Farzin, 2016). 

There are various studies related to the advantages of online exams 

and the challenges and complexities of implementing e-exams from the 

perspectives of teachers and students (Hsiao & Watering, 2020; Al-

Shammari, 2011; Gilbert, Morton, and Rowley, 2007).  The remarkable 

benefits of e-exams over the traditional pedagogy of testing are related to an 

innovative automated system that enhances the validity of assessment in the 

sense that teachers assess students' performance fairly. Moreover, 

innovative digital assessments improved the test results' quality and validity. 

Also, with the help of the teacher's innovative assessments methods, 

students get immediate feedback, which involves correcting their 

misconceptions (Archer, 2017). The employment of e-exams over paper-

based exams contributed to improving the result reliability-administered 

tasks such as grading, filtering, and saving records, which leads to lowering 

teachers' workload, who spare time for other tasks connected with the input 

of learning (García Laborda, & Alcalde Penalver, 2018). More importantly, 

e-exams reduce the burden and stress associated with monitoring exams for 

a large number of students (JISC, 2010). 

Due to the spread of the coronavirus throughout the whole world; all 

higher academic institutions were closed, so the process of learning and 

testing were carried out virtually. This is the case in Palestine, as all 

universities applied the system of e-learning, which was previously used by 

some universities adopting the system of open education. However, online 

exams were rarely implemented in Palestine; therefore, students` and 

teachers’ perceptions of e-exams remain unexplored. So the researchers aim 

to explore students` perceptions of teachers’ innovative assessment 

techniques practices at the Palestinian universities that had their first attempt 
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at this type of assessment. The findings of this study will anticipate 

identifying vital aspects of designing and setting up e-exams by 

professionals that contribute to supporting students` level of engagement 

and cooperation (Domino & Domino, 2006).  

 

2. Literature Review 

There have been studies conducted on students` attitudes and 

feedback about performing online exams. Several studies have tested the 

benefits and complexities related to performing an e-exam from the 

instructors' and learners' perceptions (Kuikka et al., 2014; Farzin, 2016).  

Other studies focus on the sound way to perform digital exams (Gilbert et 

al., 2007; Bernik & Jereb, 2006). 

One of the most notable benefits of digital exams that gained major 

attention in the studies is the ability to receive prompt reviews 

(Merdzhanov, 2019; Kuikka et al., 2014; Prater, 2018; Hodgson & Pang, 

2012). Dermo (2009) investigated the impact of immediate feedback on 

university students. He revealed that prompt reviews allow new ways to 

acquire learning smoothly and effectively. Educators’ keen interest to 

provide constructive reviews on the learning output, strong, and weak points 

needed enhancement to upgrade learners to follow the essential steps to 

develop their knowledge output (Feist, & Roberts, 2017; Dreher et al., 

2011). The conducted research by Hodgson and Pang (2012) covered 104 

university students who were registered for a course in statistics at the 

University of Hong Kong. The outcomes of the study revealed that 

university students showed high gratification with the timely reviews they 

received when attempting questions on multiple options. Consequently, the 

timely comments have powered educators to develop self-reflection skills. 

As well, it is effective so far in students' recognition of the outcomes of 

acquiring learning experiences (Prater, 2018). Many researchers have 

pointed to a related benefit of online exams, particularly the advantages 

associated with time-saving, endeavour, and expenses (Grays et al., 2017; 

Duhon et al., 2015). Adapting online exams speeded up checking students' 

work by eliminating traditional testing practices such as printing and typing. 
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Additionally, teachers don't spend much time because in the traditional way 

of testing they were required to evaluate numerous questions which required 

much more time to provide students with valuable feedback  (Perelmutter et 

al., 2017; Haydon et al., 2016). 

Several studies have revealed the benefits of electronic exams as 

being reliable, practical, and valid. It is a vital concern for instructors to get 

reliable marking, especially for overcrowded classes (Jovanne, 2018). E-

exams could be marked more aptly than traditional paper exams with the 

help of technical devices (Al-Qdah & Ababneh, 2017).  The randomized 

system of questions reduced the possibilities of cheating, which added to the 

practicality of e-exams (Grünke & Burke, 2015). In a similar study, Baleni 

(2015) remarked that freshman undergraduates studying at the University of 

Eastern Cape held attitudes that are favourable toward the exam's accurate 

grading because computers do not commit errors and the technology 

employed in online exams is reliable. However, these systems apply to 

short-answer questions or true-false questions (Farzin, 2016). Along with 

the accuracy of grading, students are keen on getting a fair and transparent 

assessment of their work (Iannone & Simpson, 2013). E-exams made 

students confident that the evaluation process was straightforward because 

the system provided the results instantly (Grays et al., 2017). Minimizing 

the potentiality of academic fraud is an additional advantage of e-exams 

because randomly distributed questions that are similar are displayed to 

students.  They are provided with various groups of exam questions stored 

in a bank of questions.  However, some students considered it to be unfair 

because they are required to solve questions that are tough compared to 

questions assigned to their colleagues (Grünke et al., 2015). Another 

challenge is pinpointed that is associated with randomized questions 

involving figures. To illustrate, students faced negative concentration when 

dealing with a specific set of numerical values for a precise question that 

was unavoidable in terms of physics, although they were correct 

mathematically with the chosen mathematical values (Demo, 2009). 

Therefore, educators should take into consideration the orders to be 

minimized and all options were checked manually. Shriam (2018) 
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investigated students` perceptions of e-exams at Palestine Technical 

University-Khadoorie. The study covered 342 undergraduate students. The 

researcher found out that students were in favour of online exams due to 

factors connected with scoring reliability, efficient utilization of time, and 

saving expenditures in processing exams. She added that using formative 

evaluation to measure learning outcomes worked effectively with electronic 

exams.  As a matter of reality, implementing summative evaluation was not 

applicable with online tests. However, there were many challenges for 

administering e-exams, such as security, validity, and issues related to 

fairness. The researcher maintained that educators are required to perform e-

exams that are valid, secure, and flexible (Li et al., 2021). 

There is no doubt that the validity of digital exams is a great concern 

for learners and teachers. The integration of interactive media elements, 

including audio materials and internet links, made it accessible for users to 

assess learners` knowledge about various areas (Ritzhaupt et al., 2020). In a 

study conducted by Lim (2006), the researcher examined students` attitudes 

concerning computerized testing in contrast with the traditional way of 

testing. 80% of the participants favoured computer-based exams because of 

the use of splendid representations. In a similar connotation, Ferrao (2009) 

conducted a study utilizing electronic assessment as a source for evaluating 

students` achievements at Beira University. The researcher employed a 

survey to examine students' opinions on topics of statistics and mathematics 

modules. He used the format of multiple-choice questions in the 

construction of the electronic measurement. The researcher's primary focus 

is on conducting a thorough statistical investigation of educators' surveys. 

The study indicated that educators favoured using electronic assessments, 

not only in statistics but also in other courses. However, students who failed 

in the e-exams had a negative view than those who passed. As well, in a 

chemical engineering package, students' notions of electronic examination 

in the version of Moodle tests were investigated by Sorensen (2013). The 

researcher pointed out that students advocated the merits of computerized 

exams and recommended their application to other educational packages. 
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Several investigators noted that electronic testing focused on fixed answer 

questions such as multiple-choice, yes or no, and brief-answer questions. 

These questions were considered to manifest memorization and recall 

specific facts that are ineffective for assessing high-level thinking skills 

referred to by Bloom in his proposed classifications, namely creative, 

deductive, and productive abilities (Manalo and Sheppard, 2016; Johansson, 

2020). On the contrary, other researchers firmly believe that building exams 

are an art, and instructors can include questions to test learning outcomes of 

higher thinking abilities (Ebadi and Rahimi, 2018; Lee and Choi, 2017).  

Designing and constructing e-exams is not an easy task. This fact is 

reflected in the production of high-quality tests of an objective nature. Since 

objective types of assessment require high ability and a lot of time, this is a 

big challenge for teachers. The time and skill factors required to design 

high-quality objective assessment tools are considered to be the main 

challenges faced by electronic exams (Elsalem,   Al-Azzam,  Jum'ah,   & 

Obeidat,  2021; Gupta,   Jankie,   Pancholi,   Talukdar,   Sahu,   & Sa,  2020; 

Guangul et al., 2020; Hsiao  & Watering, 2020; Kebritchi & Santiague, 

2017).  Kuikka et al., (2014) conducted a research investigation at the 

University of Turku to find out the complexities teachers may well face in 

the implementation of electronic exams. The researchers arrived at the 

outcomes, which showed that instructors didn’t support the idea of changing 

their style of testing, and they stressed the use of the traditional way of 

testing. The researchers made it obvious that the help of quality training and 

the support of experts in the domain of e-exams might change teachers` 

attitudes. This requires specialized committees to reinforce the use of 

electronic exams. They would provide teachers with technical and 

pedagogical guidance. The planner of the electronic exam must adhere to 

the teaching principles, which not only means following the creative 

technology, but also the careful and meticulous planning of the whole 

process (Hsiao & Watering, 2020). The practical investigation of Jamil et 

al., (2012) brought to light the perspectives of instructors at Pakistani 

universities relating to computerized testing compared to the traditional way 

of testing.  From the study results, it was found that instructors 
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demonstrated their keen concerns regarding the challenge of designing 

question forms that are objective for computerized tests, especially filling 

blank spaces, matching points, and short answers questions. 

In his study, James (2016) examined students` views of e-exams and 

found that first-year students at Australian universities were accustomed to 

using technology. However, due to a lack of experience in the field of online 

learning, they had concerns about technical issues and Internet connectivity. 

The same ideas were dealt with by Whitelock (2006), who warned that the 

failure of the system could demotivate all who are involved in the academic 

domain regarding the use of these systems. An exam is practical if students 

possess the confidence to perform it (Domino & Domino, 2006). Hence, 

proper plans and policies were required to keep the systems running 

smoothly (Whitelock, 2006). These are administered and followed up on 

through organizational structures. 

Many researchers highlighted the need for security connected with e-

exams and recommended different ways to improve it (Gamage,   Silva,   & 

Gunawardhana, 2020).  For instance, Anusha et al, (2012) questioned 

cheating in online assessments. The researchers proposed using webcams to 

monitor students` performance during exams and recommended the use of 

the Web-Lock such as Respondus Lockdown Browser and secure exam 

browser, such software shows the online exam content, while 

simultaneously the applications are blocked when the exam is in progress. 

Authenticating the examinee's identity is another way of security 

requirement.  Maintaining this could be through the use of a variety of ways 

including hardware and software like cameras and identity verification 

(Duhaim,   Al-Mamory,   & Mahdi, 2021; Pettit,   Shukla,   Zhang,   Sunil 

Kumar,   & Khanduja,    2021; Turani,   Alkhateeb,   & Alsewari, 2020; 

Sarrayrih & Ilyas 2013).  

To conclude, the section above reviewed specific studies connected 

with using e-exams and e-pedagogies in higher institutions. Some studies 

tackled the advantages of e-exams from the perspectives of learners 

compared to the traditional way of testing. Other studies highlighted the 

skills needed to design electronic exams. Also, some researchers hinted at 
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the vital importance of the security of e-exams and how this factor had to be 

fulfilled in conducting digital exams. However, other researchers discussed 

the limitations of e-exams to specific types of questions and the challenges 

of performing them, especially with the factor of cheating, failure of the 

system, and Internet connection. The overall points that most researchers 

agreed upon were related to the fairness of e-exams, saving time, and the 

practicality of applying electronic exams for large classes. 

The studies mentioned above clearly indicate that it is important to 

review and evaluate teachers’, students’, and their perspectives on remote 

and face-to-face assessments. Our experiences of the Palestinian classes 

made our inquisitiveness and interest tense.  Our talks with students and 

teachers over time indicated that their circumstances were an aspiration for 

them, still, day-to-day observations and interactions of the classrooms 

environments and students revealed proof of this.  This current condition of 

a transition stage thus evoked the researchers to investigate students' 

perceptions of their experiences, and in essence, the research answers these 

research questions that promoted our investigation: 

 (1) How do university students perceive the difference in the 

implementations of both remote and face-to-face assessments? 

(2)   How do students view the difference in the implementations of the 

remote and face-to-face assessments based on their university and 

gender? 

(3)   What are the students' attitudes toward doing an online assessment and 

face-to-face exams, remote assessment usefulness and face-to-face 

assessment, the difficulties of doing the remote and face-to-face 

assessment, suggested solutions for eliminating cheating? 

(4) Which mode do students prefer the traditional method of doing exams or 

online exams?  

The above questions hence give a basis for understanding students’ 

perspectives on remote and face-to-face assessment. 
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3. Methodology  

The study was carried out in the academic year 2021/2022 on four 

universities in the north of Palestine, where 40000 university students are 

enrolled in these universities.   The study's participants draw on 20% of the 

universities population. The questionnaire survey was implemented to 

collect data from the sampled students. The sample distribution is clear in 

table (1) down.  The researchers surveyed participants to show their 

perceptions after finishing off the questionnaire survey. The survey domains 

were designed to highlight students’ perceptions of the difference in the 

implementation of remote and face-to-face assessment, and the most 

frequent challenges facing remote and face-to-face assessment.  SPSS 

software is used to analyse the collected data.  

 

Table 1 

 Details on sample and population 

Variable Variable level        Frequency Percentage% 

University Al Quds Open 

University 

         3760 47 

Al-Najah          4240 53 

Total          8000 100.0 

Gender Male          5280 66 

Female          2720 34 

Total          8000 100.0 

 

The questionnaire was based on research studies conducted by 

Zhang, Yan & Wang (2021), Beebe, Vonderwell& Boboc (2010), and 

Boyce, Gilmore & Soyer (2011) which focused on learners' perceptions of 

the difference in implementation of a remote and face-to-face assessment.  

We estimated the Cronbach’s alpha reliability coefficient which is 0.88. 

Qualitative data were obtained from the survey questions. The 

authors depended on SalDana 2009, p. 17 preliminary jottings.  First, codes 

were typed down on a separate sheet during data entry to be later dealt with 

in more depth.  After that, we entered the codes onto the find option in the 

Main document of Excel, to estimate the frequency of the codes. Then, we 
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clustered the codes to create themes. For instance, we asked the respondents 

what is your attitude toward doing an online assessment and face-to-face 

exams? The expression positive or ―good‖, negative or ―not good‖ was 

redundant in manyresponses. We counted the number of the redundant 

responses after we have examined the responses and excluded any unrelated 

responses with the themes positive or ―good‖, negative or "not good".   

Then, we counted the number of responses. The hundreds to provide a more 

comprehensive analysis of the responses, the hundreds of open-ended 

responses were highlighted, estimated, and grouped into themes. Such 

counting helped us to investigate students' attitudes toward doing an online 

assessment and face-to-face modes of exams, the usefulness of face-to-face 

assessment and remote, the difficulties of doing face-to-face assessment and 

remote, suggested solutions and solutions for eliminating cheating. 

 

4. Results and discussion 

4.1. The perceptions of digital and face to face assessment 

implementation in higher education institutions 

The researchers surveyed students to get their impressions and 

challenges of digital and face-to-face assessment implementation in higher 

education institutions. Table 2 presents the results. 

Table 2 

Perceptions survey results in face to face and digital assessment 

implementation in higher education institutions 

Domain Mean 
Std. 

Deviation 
Percentage 

Degree of 

agreement 

Students' perceptions of the pedagogy of 

doing an online assessment and face to face 

exams 

3.48 0.35 69.6 Moderate 

The validity factors of students of doing 

online assessment compared to the traditional 

method of assessment 

3.22 0.40 64.4 Moderate 

 The security of doing an online assessment 

and face to face exams 
3.03 0.41 60.6 Moderate 

The affective factors of students on doing their 

online assessment in contrast with  the 

traditional method of assessment 

2.78 0.36 55.6 Moderate 
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Comparing the practicality of doing an online 

assessment  and the traditional ways of  

conducting exams 

2.63 0.39 52.6 Moderate 

The response of Students to the reliability of 

doing an online assessment and traditional 

method of assessment 

2.28 0.28 45.6 Low 

Total degree  2.90 0.36 58.0 Moderate 

 

As stated, we surveyed the students to get a very close picture of 

their perceptions of digital and face-to-face assessment implementation in 

higher education institutions.  The total score results in table 2 show the 

mean of all the questions as 2.90 with 58%. Students perceived digital and 

face-to-face assessment implementation in higher education institutions to 

be moderate as the results suggest.  Teachers must consider implementing 

trial exams of two sorts; digital and face-to-face exams for acquainting 

students with effective procedures of handling various forms of questions 

formats.  This process is implemented since the pedagogy of doing an online 

assessment and face-to-face exams as students believed incorporated their 

beliefs.  A very large number of students (69.6%) suggested that they can 

have immediate feedback with a comprehensive assessment that could help 

them learn, and add value to their learning.  When asked about their 

perceptions regarding the validity factors of doing online assessment 

compared to the traditional method of assessment, a moderate number of 

students 64.4% indicated the appropriateness of the online assessment for 

their subject areas.  Students appreciated the use of online exams as testing 

their knowledge, and skills as well. They also have indicated that digital or 

remote assessments play an integral role in higher education during the 

COVID-19 pandemic lockdown. To enrich students' experiences with the 

proven need for digital assessment, the curriculum should be designed in a 

way that provides interactive assessment tasks included in each unit.  These 

assessment tasks are executed by students themselves.  The tasks needed to 

provide instant feedback for students. In this sense, they are maintaining two 

targets.  First, students will have feedback on their learning outputs, and 

second, build up self-learning knowledge.  Concerning the security of doing 
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an online assessment and face-to-face exams, a moderate number of 

students 60.6 % show that digital or remote assessments are safe as paper-

based assessments including their grades, username and password, cheating, 

and hacks. The affective factors of students on doing online assessment 

compared to the traditional method of assessment seem to moderately 

influence their perceptions, as items 7, 8, 9, 10, and 11 show. When students 

were asked about the practicality of doing an online assessment compared to 

the traditional method of conducting exams, items 17, 18, 19, 20, and 21 

indicate a moderate degree of responses.  Students have shown that digital 

exams are more practical as they are conducted with less number of papers, 

less serious health and safety issues, and accessibility of online exams.  But, 

as shown, the mean of items 22, 23, 24, 25, and 26 were low. The response 

of students to the reliability of doing an online assessment and traditional 

method of assessment was 45.6%.  The results agree with the studies which 

were undertaken by Özden (2005); Grande-de-Prado (2021); and García-

Martín,   Baelo,   & Abella-García (2021). 

 

4.2. Students' views of differences in implementation of remote 

and face-to-face assessment based on their university and 

gender. 

Students were surveyed to describe their perceptions of digital and 

face-to-face assessment implementation in higher education institutions as 

related to the study variables.  We achieved the results by estimating each 

questionnaire domain’s mean and percentages.   We asked students to 

identify their views of the differences in the implementation of a remote and 

face-to-face assessment.  Results are clear in table 3. 
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Table 3   

Mean scores and SDs related to students’ perspectives on the difference in 

teachers’ implementation using remote and face to face assessment due to 

university and gender  

Variable Variable  

levels 

Mean Std. 

deviation 

calculated 

(T) 

Sig. 

University Al Quds Open 

University 

2.92 0.25 1.047 

 

0.297 

 

Al-Najah 2.89 0.15 

Gender Male 2.89 0.23 -

0.672 

 

0.503 

 

Female 2.92 0.16 

 

Overall, when studying the university and gender variables, students 

reported no significant differences in their perceptions of digital and face-to-

face assessment implementation in higher education institutions due to the 

university variable and gender. This could be because universities in 

Palestine have to follow certain quality measures as the Ministry of 

Education and Scientific Research imposes in their assessments 

implementation. The results go with the studies carried out by Amro, 

Mundy, & Kupczynski (2015); Cuadrado-García, Ruiz-Molina & Montoro-

Pons (2010); Serhan,   (2020). 

To provide a more in-depth understanding, participants were asked 

to answer six open-ended survey questions about their attitudes, usefulness, 

challenges and solutions, and suggestions for eliminating cheating.   

 

4.3. Students’ attitude toward doing an online assessment 

To understand how students' attitudes towards doing face-to-face 

and remote assessments, we asked the participants to answer open-ended 

survey questions to ask about their attitudes towards doing remote and face-
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to-face assessments. The total number of respondents was 161. Table 4 

shows the most frequent themes that emerged. 

  

Table 4  

Students’ attitude toward doing an online assessment 

Response Themes      Frequency 

Positive  comfortable, good for students, yes, agree with,  fantastic, 

perfect, no stress, easier, okay for me, enjoyable, useful, no 

pressure, great, satisfied, better 

            154 

  

Negative  Nervous, feeling anxiety, not good, injustice.                12 

Neutral  No difference, neutral                4 

 

 It is clear that 154 respondents out of 161 have positive attitudes 

toward doing an online assessment because it makes students feel 

comfortable, feeling no pressure or stress, as one participant said,  

―My view, it is a [really] great idea I feel that I can get more marks as there 

is no pressure moreover one is not under the control of those who always 

watch you while doing the exam‖ 

Data further explain why participants’ attitudes toward doing an online 

assessment are negative. Respondents clarified their negative attitudes 

through the reoccurring of some themes such as:  ―I feel nervous toward 

doing online assessment‖. One respondent stated that 

Response Themes /why               F  

Useful  Saves time, no stress, longer in retention, 

comfortable, easy, improves skills, good for 

lockdowns, friendly with nature, fast results, 

promotes critical thinking, friendly 

atmosphere, no anxiety, saves money, no 

need to commute, secure. 

             150 

  

Useless    Technical problems, connectivity, electricity, 

lack of resources, students cheaters 

              16 

Other responses    
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  ―There is injustice, because most of the time it is difficult to provide 

Internet or electricity [permanently], especially when you live in a [far] 

village and these things are not on my hands‖              

A similar theme emerged in the responses that students have a neutral point 

of view and they don't feel any difference between both ways. One 

participant has mentioned, "In my view, there may be no difference between 

online evaluation and [face to face] evaluation, because student's level is 

known to the [instructor]‖.  Such results concur with Alsadoon’s (2017).  

 

4.4. Students' beliefs of the usefulness, difficulties, and 

solutions of doing an online assessment 

Table 5 

Students' beliefs of the user doing an online assessment 

Response Themes /why               F  

Useful  Saves time, no stress, longer in retention, 

comfortable, easy, improves skills, good for 

lockdowns, friendly with nature, fast results, 

promotes critical thinking, friendly atmosphere, 

no anxiety, saves money, no need to commute, 

secure. 

             150 

  

Useless    Technical problems, connectivity, electricity, 

lack of resources , students cheaters 

              16 

Other responses    

 

*F: Frequency  

Many participants believe that doing the online assessment is useful 

to their learning because it helps learners to take tests from home, friendly 

atmosphere, feel comfortable, saves time and money.  However, some of the 

open-ended responses were negative when asked about the usefulness of 

doing the online assessment. Other frequently recurring themes were related 

to the technical problems, technical problems, doesn't promote creativity, 

connectivity, students cheaters, and electricity problems. 
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4.5. Challenges and solutions of doing an online assessment 

Table 6 

 Challenges of doing an online assessment 

Response Themes                   F  

Difficulties       internet connection, 

digital literacy,  

electricity cut off,  

time, stress 

 

                 144 

Other responses    No problems 

 

                  17 

 

 

Another question is about the difficulties that students face when 

doing an online assessment.  Most respondents agreed that the internet 

connection, digital literacy, electricity cut out, time of exams and students’ 

stress were the redundant themes of difficulties. These results concur with 

the study of García-Peñalvo, Corell, Abella-García & Grande (2020), Luna, 

& winters (2020).  

  Students were also asked to suggest solutions based on their 

experiences during the lockdowns.  Table 7 shows the perceived solutions 

for the challenges that students face when doing an online assessment. 

 

Table 7 

 Suggested solutions for the difficulties that students face when doing an 

online assessment 

Response Themes                 F  

Suggested solutions   Provide time to learners, repair systems, training 

students how to use the  online applications, increase 

internet speed, the university should  have good 

devices,  

              149 

  

Other responses  Don’t know, don’t need                  12 

F: Frequency  

 

Students suggested solutions for the difficulties that they face when 

doing an online assessment. Table 7 clarifies that these solutions such as 
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giving time to learners during exams, repairing ICT systems, training 

students how to use the online applications, increasing internet speed, and 

the university should have good devices.  Some of these problems are 

related to the infrastructure of the ICT systems.  

We asked students to express the assessment method preferred for 

them.  Table 8 depicts the most common themes that emerged in students' 

responses was the method of assessment students preferred.  

Table 8 

Preferred method of assessment 

Preferred method of assessment                              Reason  F  

Online assessment No anxiety,  faster, new way, students will have 

enough time to study, self-learning, feel comfortable, 

get  immediate feedback 

                  

55 

  

Traditional  assessment Easier,  more serious, online has technical problems, 

you get better grades, students are used to them, have 

more time to think, concentrate more, you get real 

grades,  

                 

106 

F: Frequency  

 

The majority of the participants preferred the traditional assessment in 

language. Students reported that their in-class traditional assessment is 

mainly easier, more serious, free of technical problems, and students are 

accustomed to them. On the other hand, in online assessment students feel 

no anxiety, they are fast, students will have enough time to study, they will 

be self-learning, they feel comfortable, and get immediate feedback.  

 

5. Conclusions and recommendations 

This study explored students’ perceptions of teachers’ practices of 

remote and face-to-face assessment in learning. Based on the above results 

from the quantitative and qualitative data, several conclusions can be made. 

First, it can be concluded that students’ gender and university type indicate 

no obvious differences in their beliefs of remote and face-to-face methods of 

assessments which are practiced in higher education institutions.  This is 

due to the quality measures imposed by the Ministry of Education and 
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Scientific Research. Second, during the stage of transition in online 

assessment, they face several difficulties concerning connectivity, digital 

literacy, and psychological stress and well-being. Third, comparing their 

preferences which type of assessment suites them better, the majority of 

students' preferred face-to-face assessment as it is easier for them, they feel 

it is more serious, they prefer to avoid the technical problems, they get 

better grades, students are accustomed to them, they will have more time to 

think and concentrate more. However, when asked about the usefulness and 

their attitudes towards the two modes of assessment, students expressed that 

they have positive attitudes towards online assessment and it is more useful.  

Several solutions arise when students were asked their suggestions such as: 

to provide time to learners, to repair systems, to train students how to use 

the online applications, to increase internet speed, the university should 

have good devices. 

Several recommendations and implications can be implied in this 

context.  First, the universities need to improve their infrastructures to 

succeed in the use of remote and face-to-face assessment modes. This is so 

because there is not enough infrastructure, no up-to-date technological 

devices, having adequate opportunities for instructors' training on the use of 

such modes. Second, the MOHE is recommended to arrange ongoing 

professional development courses for educators in Palestine.  These training 

sessions are to foster educators with technical skills and expertise in 

designing digital assessment tasks and activities.  Thus, new computer 

knowledge and skills are very crucial for the success of the process of the 

online assessment. Third, the involvement of students in the planning of the 

implementation process is very important. Fourth, instructors in Palestine 

should include questions to test the learning outcomes of higher thinking 

abilities of their students.  

Fifth, teachers in Palestine should change their style of testing 

coping up with modernized norms of handling assessment  As for the 

studies that could be implemented in the future, these evaluation modes of 

remote assessment and face-to-face modes, students' experiences as the 

underlying foundations to consider the advantages of remote assessment-
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based learning policies aimed at home usage.  Studies would be welcomed 

that implement the methodology of quasi-experimental research approaches 

carried out on school learners, as would be a supply of professional 

development sessions for training that aim at supporting educators and 

students to use remote assessments.  Awareness is additionally essential 

regarding universities’ infrastructures to support and ensure more reliable 

remote assessment training, awareness, resource availability, and usage. At 

last, we pin our hopes on the results of the present research to be 

universities’ further prompt to boost educators' and students' 

implementations and understandings of remote assessment during this 

digitalized period in which we all live. 
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Abstract 

This study aimed to demonstrate the impact of the internal control 

system on the quality of financial reports in Jordanian government 

institutions. The Greater Amman Municipality case study was chosen as a 

sample for the study, to represent the study community, which is the 

Jordanian government institutions, due to the diversity of their services. 

To achieve the objectives of this study, the descriptive analytical 

method was used, where the questionnaire was used as a main tool for this 

study, which was specially prepared to answer the study questions and test 

its hypotheses. The questionnaire was distributed to the responding 

individuals in the Amman Municipality. The necessary statistical analyzes 

were performed to analyze the data, and to test the hypotheses using the 

SPSS program. 

The study found a statistically significant effect at the significance 

level (a ≤ 0.05) for the components of the internal control system (control 

environment, control activities, risk assessment, information and 

communication, control) on the quality of financial reports represented by 

appropriateness and honest representation. 

The study recommended a number of recommendations of which 

are: Increasing attention to the control environment for building an effective 

control system and paying attention to setting procedures. 

  Keywords: internal control system; quality of financial reports; Government 

Institutions; Greater Amman Municipality; Jordan; case study 
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1. Introduction 

The beginning of the third millennium witnessed a clear interest in 

internal control by organizations and institutions in the countries of the 

world, especially after the crises and financial collapses that a number of 

major companies and institutions were exposed to. As one of the most 

important causes of these crises and collapses was the weakness of the 

internal control system. 

According to Samra (2017), the interest in control systems and the 

role they can play within the institution has increased after the separation of 

ownership from management, especially after a series of financial scandals 

suffered by many economic institutions in many countries of the world, 

which proved the failure of the internal control systems in them. And as a 

result, Sarbanes-Oxley Law was issued, which emphasized the necessity of 

institutions’ accreditation of financial information through internal control 

systems. 

Therefore, it was necessary to have an effective and strong control 

system; thus in order to avoid crises and collapses in global institutions; 

These crises have proven the importance of the internal control system for 

these institutions, and the impact of effective control on their performance 

and preservation of their assets and funds in a manner that ensures proper 

workflow and adherence to laws and regulations, and this makes their 

financial reports of high quality and credibility. 

Governmental institutions are considered as part of the global 

institutions that are concerned with the internal control system, more 

specifically because of the large size of these institutions and the increasing 

responsibilities entrusted to them. Aiming at achieving services and welfare 

for the community, and for this, government institutions must have a 

developed and effective internal control system, for the purpose of 

preserving public resources and assets from embezzlement, neglect or 

squandering in order to maintain the continuity of their existence, and to 

produce financial reports of high quality and credibility, and thus improve 

the national economy as a whole. 
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According to Al-Samarrai (2016), the internal control system is the 

key part of the conduct and organization of companies’ work and the 

achievement of their aspired visions and goals. And then being a system that 

helps preserve assets from squandering and loss, raise production efficiency 

and attract investors by reflecting clear information in the financial reports 

issued by it.  

Hence, this study came to show the importance and impact of the 

internal control system on the quality of financial reports in Jordanian 

government institutions, specifically in the Greater Amman Municipality, 

due to the diversity of its services provided to various sectors of society and 

its members, in addition to the breadth of its borders, which made it deal 

with many ministries and companies, so The case study in this research will 

be devoted to the Greater Amman Municipality. 

 

2. The study problem 

The Jordanian government sector seeks to reduce and stop 

unjustified spending, reduce financial and administrative deviations and 

reach high efficiency, and thus come up with more accurate and high 

financial reporting quality. Hence, the internal control of the Jordanian 

government institutions, where the problem of the study lies in knowing the 

impact of the internal control system on the financial reporting quality. 

2.1. The study problem can be formulated in the following main 

question: 

What is the impact of the internal control system on the financial 

reporting quality in Jordanian government institutions (the Greater Amman 

Municipality as a case study)? 

2.2. The following sub-questions are derived: 

- What is the impact of the internal environment on the financial reporting 

quality in Jordanian government institutions (the Greater Amman 

Municipality as a case study)? 

- What is the impact of control activities on the financial reporting quality in 

Jordanian government institutions (the Greater Amman Municipality as a 

case study)? 
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- What is the impact of risk assessment on the financial reporting quality in 

Jordanian government institutions (the Greater Amman Municipality as a 

case study)? 

- What is the impact of information and communication on the financial 

reporting quality in Jordanian government institutions (the Greater 

Amman Municipality as a case study)? 

- What is the impact of control on the financial reporting quality in 

Jordanian government institutions (the Greater Amman Municipality as a 

case study)? 

 

3. The study importance 

The importance of this study lies in the fact that it dealt with one of 

the most important contemporary and modern topics and is extremely 

important, which is to know the impact of the internal control system on the 

financial reporting quality, specifically in Jordanian government institutions. 

However, the internal control system is of great importance in light of the 

government sector’s efforts to reduce and stop unjustified spending and 

reduce financial and administrative deviations, and in light of the 

Coronavirus (COVID-19) pandemic and its impact on the Jordanian 

economy. 

 

4. The study objectives 

The aim of this study is to identify the impact of the internal control 

system on the financial reporting quality in Jordanian government 

institutions, especially in the Greater Amman Municipality, where the 

objectives of the study can be summarized as follows: 

A- Knowing the role of the internal control, especially in the public sector, 

as it is the first line of defense for protecting public funds, ensuring 

optimal use of them, maintaining the safety of their funds, and 

protecting their assets, as well as its role in making decisions, planning 

and evaluating the performance. 

B- The government institutions can make use of the results of this study, by 

identifying the impact of the internal control system on the financial 
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reporting quality, and this may help in combating corruption and 

financial abuses and therefore develop the national economy as a 

whole. 

C- This study may contribute to encouraging the government sectors in 

supporting the honest representation of financial reports. Also, helps in 

producing credible and high quality of financial reporting, and thus 

develop the national economy. 

 

5. The study hypotheses 

The main hypothesis: 

HO: There is no statistically significant impact for the internal control 

system on the financial reporting quality in Jordanian government 

institutions at the significance level (a ≤ 0.05). 

The following hypotheses are derived from it: 

HO1: There is no statistically significant impact for the internal 

environment on the financial reporting quality in Jordanian 

government institutions at the significance level (a ≤ 0.05). 

HO2: There is no statistically significant impact for control activities on the 

financial reporting quality in Jordanian government institutions at 

the significance level (a ≤ 0.05). 

HO3: There is no statistically significant impact for risks assessment on the 

financial reporting quality in Jordanian government institutions at 

the significance level (a ≤ 0.05). 

HO4: There is no statistically significant impact for information and 

communication on the financial reporting quality in Jordanian 

government institutions at the significance level (a ≤ 0.05). 

HO5: There is no statistically significant impact for control on the financial 

reporting quality in Jordanian government institutions at the 

significance level (a ≤ 0.05). 
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6. Literature review 

There are many definitions about the concept of internal control, and 

these definitions include: COSO (2020) definition, which defined it as a 

process implemented by the facility's board of directors, management, and 

other employees and designed to provide reasonable assurance regarding the 

achievement of objectives related to operations, reporting and compliance 

with laws and regulations. 

Shahat (2019) is a process of controlling risks and providing 

reasonable assurance that these risks are within the permissible limits, and 

this perspective from Shahat's point of view is considered a modern 

perspective, as control is no longer seen as a set of procedures and methods 

that prevent the occurrence of areas of fraud and errors, but rather control 

over them. and provide reasonable assurance that they are within the 

permissible limits. It was defined as a set of pre-designed means, procedures 

and policies, prepared by the administration, with the aim of protecting 

assets and property from theft and loss and reducing risks; To reach 

transparency and reliability in each financial statement, to ensure that what 

was planned is what has been implemented, and to detect deviations, if any 

(Sha’at, 2017). 

The International Auditing Standards (315) defines internal control 

as: - a process designed according to the organization’s management that 

helps in obtaining reasonable assurance about the financial statements, with 

the efficiency and effectiveness of operational processes and compliance 

with the regulations, laws and policies that have been achieved (Al-

Thneibat, 2017). 

Whereas, the internal control in Great Amman Municipality can be 

defined as a set of laws and methods aiming at monitoring and protecting its 

assets and properties from neglect and unjustified spending as well as 

reducing financial and administrative deviations. Also, ensuring the 

integrity of procedures and completion of tasks and services transparently, 

without bias or discrimination, and enhancing citizen confidence in Great 

Amman Municipality decisions, Thus, it enhances the quality and efficiency 

of its work and its outputs. 
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The internal control system of the Jordanian government consists of 

many controls, procedures, and legislation in the financial field. Based on 

according to Al-Abadi (2014), these controls are: legislative controls, the 

general budget, regulatory controls, selection, and training of human 

resources. 

Any system must have dimensions and components to be its basic 

starting base for its coetaneity of existence. However, The Committee of 

Sponsoring Organizations (COSO) is considered the leader in the areas of 

the internal control system. And for the purpose of the study, the basic 

components and dimensions of internal control will be adopted according to 

(COSO, 2016) in measuring the internal control system, which are as 

follows: 

 

First: The internal control environment: 

The regulatory environment is the backbone of the regulatory 

system, and serves as the basis for the other components, Thiba (2019), 

Ramhi (2016), Whittington (2015) and Stephens (2009). 

Second: Control activities: 

The actions and plans established through the policies and 

procedures used by departments to ensure that their directives are 

implemented and adhered to; In order to reduce the risks related to 

achieving goals and taking the necessary actions, Issa and Makki (2019) and 

Mushtahi (2015), Romney (2015) and Louwers (2012), at al 

Third: Risk assessment:  

It is the identification and analysis of the risks that may face the 

company's objectives, especially with regard to the information that is 

included in the financial statements, and the extent to which that 

information is compatible with generally accepted accounting principles, 

besides the management trying to maintain low levels of risks, Al Ramahi 

(2016), Ezzedine (2015) and Romney (2015).  

Fourth: Information and Communication: 

It is an effective internal control system that requires reliable 

information systems as to cover the entire activities of the economic unit, 
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besides the effective communication channels to ensure that all employees 

fully understand and comply with the control policies and procedures 

related to their work and responsibilities within the system, Al Ramahi 

(2016). 

Fifth: Control: 

This component monitors the internal control system directed to 

determine the extent to which the control is implemented, and whether it is 

appropriate and capable of addressing new risks, on a continuous basis, in 

line with the changes that occur in the facility, Al-Madhoun (2014). 

Quality in general is the validity of the thing for the purpose for which it 

was prepared, and quality aims to achieve excellence in private and public 

institutions. As for quality in reports, it includes increasing emphasis on the 

final outputs of the accounting information system, by reducing defects and 

errors in performance and producing quality financial reports. The concepts 

of the quality of financial reports varied due to the multiplicity of opinions, 

including: 

-  The quality of reports is defined as those financial reports that fully and 

transparently reflect the quality of financial information; In order not to 

mislead or distort that information provided to investors, which helps 

them in making a decision (Achim & Chis, 2014) and (Shaat, 2017). 

-   It is the transparent aspect of reports or financial statements that reflects 

the nature of the organization's work, which enables investors to make 

rational decisions (Hamada, 2014). 

According to the previous concepts of the quality of financial 

reports, the quality of financial reports can be defined as: - Accuracy and 

credibility in preparing and communicating financial reports and 

information about the operations of institutions in general, and the expected 

cash flows in particular to investors, without bias or misleading from 

management and within the accounting and legal standards applicable in 

these Institutions to thus reflect their true reality and come up with reliable 

and appropriate information for users of financial reports. 

The qualitative characteristics of information are a prerequisite for 

the preparation of high quality financial reports, so that the features that 
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make financial reports more useful to users of accounting information for 

decision-making are considered 

The conceptual framework of financial reporting divides the 

qualitative characteristics of useful financial information into two groups: 

- The first group is the basic qualitative characteristics and consists of 

relevance and honest representation, Hamidat & Khadash (2013), Salem 

& Ahmed (2013), Mirza, et al. (2008) & Achim, Chiş (2014), Al-Jaarat 

(2012) and Al-Hamid (2009). 

- The second group is the characteristics that enhance or support qualitative 

characteristics and include comparability, verifiability, timeliness, and 

comprehension. Al-Arabi (2014), Sahloul (2014) and Jodeh (2021). 

 

7. Methodology and Procedures 

7.1. Methodology 

This study is considered one of the field studies, in which the 

researcher followed the descriptive-analytical approach, with the aim of 

identifying the impact of the internal control system on the financial 

reporting quality in Jordanian government institutions and to analyzing the 

relationships between independent and dependent variables. 

7.2. Study community 

The study population consists of Jordanian government institutions. 

7.3. Study sample 

A case study of the Greater Amman Municipality, represented by the 

respondent individuals, who are the employees of the Department of 

Finance, the Internal Audit and Control Department of the Greater Amman 

Municipality, whereas the number of active employees in these departments 

is (200) employees. Hence, a special questionnaire was designed for this 

study and distributed to the (200) respondents, of which (100) were 

returned, (40) questionnaires were invalid and incomplete data were 

excluded, and (60) questionnaires were adopted, namely, representing 30% 

of the respondents. 

To conduct this study, two independent samples were selected from 

the responding sample. 
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7.3.1. The survey sample 

It is a sample that was selected from the responding individuals, and 

it isn’t among the primary sample, with the aim of verifying the validity and 

reliability of the study tool. Mainly, the questionnaire was distributed in its 

final form to the exploratory sample, the size was (11) respondents from 

managers, heads of departments, and effectively working accountants, all of 

whom work in the Department of Finance, the Internal Audit and Control 

Department at the Greater Amman Municipality. 

Therefore, the Kolmogorov-Smirnov test was used, in order to verify 

that the data of the exploratory sample follows a normal distribution since 

the size of the exploratory sample is less than (30). The table of the normal 

distribution test for the exploratory sample demonstrates that the data of the 

exploratory sample follows the normal distribution, as the probability value 

(0.2) is greater than the significance value (0.05). 

7.3.2. The core sample  

The core sample of the study consists of (60) respondents, who are 

managers, heads of departments, and effectively working accountants, all of 

whom work in the Department of Finance, the Internal Audit and Control 

Department at the Greater Amman Municipality, though they were chosen 

by the access method, and the equation (community size X 0.3) was used to 

obtain the basic sample size. 

 

8. Data collection sources 

Data was collected from two sources: 

A- Secondary sources: by referring to relevant Arab and foreign books, 

references, periodicals, articles, reports issued by official authorities, 

previous research and studies, and the particular readings on the 

websites aiming at completing this study. 

B- Primary Sources: The main measuring tool for the variables of this 

study was through the design of a special questionnaire for the 

subject of this study to reflect the impact of the internal control 

system on the financial reporting quality in the Greater Amman 

Municipality. The internal procedure in the Greater Amman 
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Municipality, where the questionnaire included (49) items to verify 

the hypotheses and answer its questions. 

8.1. Study Tool 

The study tool (the questionnaire) consists of three parts: 

The first part: It is related to the demographic variables of the study 

sample members and thus through the following (5) variables: academic 

qualification, specialization, job title, scientific experience, and professional 

certificates. These variables are used for the purpose of describing the 

characteristics of the study sample. 

The second part: included the measure of the internal control system 

across five main dimensions, according to the (COSO) measure of internal 

control, which are (control environment, control activities, risk assessment, 

information and communication, control). 

The third part: included the measure of the financial reporting 

quality through two main dimensions, namely (appropriateness and honest 

representation). 

Whereas, the Five Likert Scale was used to measure the respondents’ 

answers to the questionnaire items, and thus the questionnaire (the study 

tool) in its final form consisted of (49) items on the Five Likert Scale. 

Broken down by dividing the product of the difference between the highest 

value of scale (5) and the lowest value in it (1) on three levels (1 to 2.33, 

low), (2.34 to 3.67, medium), (3.68 to 5, high). 

8.2. Hypothesis testing and the results of the statistical analysis of the 

study 

8.2.1. Analysis of the questionnaire paragraphs 

In order to identify the responses of the study sample to the items of 

each component in detail, the maiden and standard deviations of the study 

sample responses to the items were calculated, as shown in Table 1. 
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Table 1: The maiden and standard deviations of the study sample responses 

Statement maiden Standard deviation 

Elements of internal control system:    

Internal environment component 3.56 0.748 

control activities component 3.69 0.701 

Information and communication component 3.77 0.554 

Risk assessment component 3.64 0.604 

Control component 3.38 0.680 

Core elements of financial reporting quality:   

Appropriateness  3.83 0.606 

Honest representation 3.81 0.568 

 

8.2.2. Hypothesis testing and statistical analysis results 

8.2.2.1. The main hypothesis 

HO: "There is no statistically significant impact for the internal control 

system, on the financial reporting quality in Jordanian government 

institutions at the significance level (a ≤ 0.05)." 

With the aim to verify the validity of the main hypothesis, the 

Multiple Linear Regression was used to form a linear relationship between 

the independent variables (Internal environment, control activities, risk 

assessment, information and communication, control), and the dependent 

variable (the financial reporting quality), as shown in Table 2. 

Table 2: Summary of the regression model for the dependent variable 

(financial reporting quality) 

Model Correlation Coefficient 
Squared Correlation 

Coefficient 

Modified- Squared 

Correlation Coefficient 

1 .802 .644 [[.611 

 

Table 2 demonstrates that the five independent variables explain a 

rate of (64%) of the change in the dependent variable (the financial 

reporting quality). And in order to check whether this change was 

statistically significant at the significance level (0.05), a one-way analysis of 

variance (ANOVA) was used. See in the Table 3. 
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Table 3: One-way analysis of variance (ANOVA) 

Model Total squares 
Freedom 

degree 

Squared 

averages 
F P-value 

1 

Regression 12.198 5 2.440 19.529 .000a 

Extra 6.746 54 .125   

Total 18.944 59    

 

It can be seen from Table 3, there is a statistically significant impact 

at the significance level (a ≤ 0.05), whereas the probability value is (0.000) 

which is less than (0.05). 

Therefore, to establish a linear relationship between the independent 

variables and the financial reporting quality, Table 4 shows the coefficients 

of the five independent variables. 

Table 4: Transaction values for the dependent variable (financial reporting 

quality). 

Model 

Non-standard 

coefficients 

Standard 

coefficients 
T P-value 

B 
Standard 

error 
Beta 

1 

(Constant) 1.183 .328  3.608 .001 

Internal environment .256 .099 .338 2.591 .012 

Control activities -.001- .114 -.001- -.007- .019 

Risk assessment -.083- .148 -.089- -.560- .047 

Information & 

communication 
.196 .142 .191 1.377 .017 

Control .383 .127 .460 3.008 .004 

 

 As shown in the Table 4 , the coefficients of the independent 

variables. Also, the table shows the presence of a statistically significant 

impact for the components of the internal control system (internal 

environment, control activities, risk assessment, information and 

communication, control) on the financial reporting quality at the 

significance level (a ≤ 0.05), where the p-values are less than the 

significance level (0.05). 
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8.2.2.2. The first sub-hypothesis 

HO1: "There is no statistically significant impact for the internal 

environment on the financial reporting quality in Jordanian 

government institutions at the significance level (a ≤ 0.05)." 

 So, in order to verify whether there is a statistically significant 

impact of the "internal environment" component on the two financial 

reporting quality dimensions (appropriateness, and honest representation) as 

well as on the quality of the financial reporting as a whole, however, Multi 

analysis of variance MANOVA was used. 

Meanwhile, it was also found that there was a statistically significant impact 

for the variable (internal environment) on the appropriateness at the 

significance level (a ≤ 0.05), and it was found that there was a statistically 

significant impact for the internal environment variable on honest 

representation. 

8.2.2.3. The second sub-hypothesis 

HO2: "There is no statistically significant impact for the control activities 

on the financial reporting quality in Jordanian government 

institutions at the significance level (a ≤ 0.05)." 

Hence, to verify whether there is a statistically significant impact of 

the (control activities) component on the two dimensions of financial 

reporting quality (appropriateness, and honest representation) as well as on 

the financial reporting quality as a whole, however, Multi analysis of 

variance MANOVA was used. 

It was also found that there was a statistically significant impact for 

the variable (control activities) on the appropriateness at the significance 

level (a ≤ 0.05), in addition to that, there was a statistically significant 

impact for the variable (control activities) on honest representation. 

8.2.2.4. The third sub-hypothesis 

HO3: "There is no statistically significant impact for the risk assessment on 

the financial reporting quality in Jordanian government institutions 

at the significance level (a ≤ 0.05) ―, and for the purpose of checking 

whether there is a statistically significant impact of the (risk 

assessment) component on the financial reporting quality and its two 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
293 

variables (appropriateness, and honest representation), whereas, 

Multi analysis of variance MANOVA was used. 

It was also found that there was a statistically significant impact for 

the variable (risk assessment) on the appropriateness at the significance 

level (a ≤ 0.05), and it was found that there was a statistically significant 

impact for the risk assessment variable on honest representation. 

8.2.2.5. The fourth sub-hypothesis 

HO4: "There is no statistically significant impact for information and 

communication on the financial reporting quality in Jordanian 

government institutions at the significance level (a ≤ 0.05)." 

Intentionally, in order to verify whether there is a statistically 

significant impact of (information and communication) component on the 

financial reporting quality and its two dimensions (appropriateness, and 

honest representation), the Multi analysis of variance MANOVA was used. 

Actually, there was a statistically significant impact for the variable 

(information and communication) on the appropriateness at the significance 

level (a ≤ 0.05), also, it was found that there was a statistically significant 

impact for the information and communication variable on honest 

representation. 

8.2.2.6. The fifth sub-hypothesis 

HO5: "There is no statistically significant impact for control on the financial 

reporting quality in Jordanian government institutions at the 

significance level (a ≤ 0.05)," and with the aim of checking whether 

there is a statistically significant impact of (control) dimension on 

the financial reporting quality and its two dimensions 

(appropriateness, and honest representation) where the Multi 

analysis of variance MANOVA was used. 

It was also found that there was a statistically significant impact for 

the variable (control) on the appropriateness at the significance level (a ≤ 

0.05), also there was a statistically significant impact for the variable 

(control) on honest representation. 
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9. Discussing results  

The most important results of the study and their interpretation 

according to the sequence of its questions 

9.1. The descriptive results of the study variables 

1- The results of the study showed that the level of the internal environment 

in the studied government institutions and thus the study sample’s point of 

view was average, and this points out that the internal control system 

needs paying more attention in the event of upgrading the internal 

environment in government institutions. 

2- The results of the study showed that the control activities’ level in the 

studied governmental institutions and from the study sample point of view 

was average; This indicates that the internal control system needs to be 

addressed and attention must be increased to raise the level of control 

activities in government institutions. 

3- The results of the study showed that the level of risk assessment in the 

studied government institutions from the study sample’s point of view was 

moderate; This sheds the light on the need to address the internal control 

system and more attention must be paid in order to develop the level of 

risk assessment in government institutions. 

4- The results of the study showed that the level of information and 

communication in the studied governmental institutions and thus from the 

study sample’s point of view was high, while the (information and 

communication) level achieves the average, Additionally, they need to be 

dealt with or increase the paid attention toward it. 

5- The results of the study showed that the level of control in the studied 

governmental institutions from the study sample’s point of view reached 

the average; This suggests the need to tackle the internal control system 

and increase the attention aiming at advancing the level of control in 

government institutions. 

6- The results of the study showed that the level of financial reporting 

appropriateness in the studied government institutions from the study 

sample point of view was high, while the focus of the financial reporting 

appropriateness reached approximately a close level to the average, taking 
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into account that this dimension needs to be talked about or more attention 

must be increased. 

7- The results of the study also showed that the level of honest 

representation of financial reporting in the studied government 

institutions, and from the study sample point of view was high, however, 

the concentration of honest representation of financial reporting 

approximately reached the average. Also, it is required to deal with or give 

more attention to it. 
 

9.2. The results of testing the study the hypotheses of the study 

1- There is an impact of the internal control system on the financial 

reporting quality in the Greater Amman Municipality. 

2- There is an impact of the internal control system with its five components 

separately on the adequacy of the financial reporting in the Greater 

Amman Municipality. 

3- There is an impact of the five components of the internal control system 

one at a time on the honest representation of financial reporting in the 

Greater Amman Municipality. 

 

10. Recommendations and suggestions 

1- Increase the attention concerning the internal environment, as it is the 

basis for building an effective control system in order to combat 

violations and abuses, create ethical values that motivate employees to 

work in an impartial manner, too. 

2- Pay better attention to complaints and activate them as a control tool so 

that they are dealt with objectively and impartially, also, provide 

communication channels that enable employees to communicate 

information about any violations and abuses. 

3- Consideration must be given to information and communication as well 

as keep them updated on a continuous basis, additionally, attention must 

be paid to the electronic monitoring system within the government 

institutions. 
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4- Increasing the number of internal control workers in the government 

institutions, particularly in the Greater Amman Municipality, due to the 

expansion of its borders and services, and the multiplicity of its 

departments. 

5- Give more interest to the issue of holding training courses related to 

preparing and developing public sector employees on a periodic basis in 

the internal control system. 

6- The necessity of conducting more studies regarding the impact of the 

internal control system on the financial reporting quality, and improving 

the internal control system in the government sector, due to its important 

role in enhancing the financial reports quality. 
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Abstract 

     Human Resource Management (HRM) uses information technology 

to improve its performance and productivity. As organizations use 

technology increasingly at the present time, however, there is a lack of 

studies on electronic human resource management practices. 

This study aims to determine the impact of using electronic human 

resources management in reward systems on employee productivity by 

studying the impact of electronic human resources management on the 

clarity and validity of the data entered into the reward system and employee 

acceptance of this system. 

This research is a descriptive study. The research sample consisted 

of bank employees in the southern region of the Kingdom of Saudi Arabia. 

150 electronic questionnaires were distributed. In addition, a statistical 

analysis of SPSS version 20 was performed and presented as a descriptive 

statistic. 

This study found that the intermediate variables (the clarity and 

validity of the data entered into the reward system and employee acceptance 

of the system) are positively affected by the use of electronic human 

resources management, which affects employee productivity. 

Keywords: E-HRM, Electronic Human Resources Management, Productivity, 

Reward Systems, Banks. 
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CHAPTER 1 

RESEARCH OVERVIEW 

1.1 Introduction 

      This research will study the effect of using electronic human resources 

management on employee acceptance of the reward systems used in the 

banks of the southern region of the Kingdom of Saudi Arabia when he finds 

trust and fairness in those systems, which leads to an increase in employee 

productivity. The background of the research will be conducted to explain to 

the reader the importance of the presence of technology in organizations and 

the significance of electronic human resource management for the 

organization. The problem statement will be carried out to describe the 

issues and present them to the reader and then the research question will be 

presented after the research objectives and its significance, and finally, the 

hypothesis statement for the relationship between the variables will be 

tested. 

 

1.2 Research Background 

       Organizations are endeavoring to keep pace with the transition from 

traditional management to modern strategic management, as information 

technology and its systems have become a key part of the success and 

continuity of the organization. Therefore, the trend towards electronic 

management has become a crucial issue for organizations. 

     Over the past decade, HRM has gained wide acceptance in college and 

university business books, seminar programs, lecturer posts, and 

professional titles. The concept of human resource management is 

considered one of the basic strategic assets, demonstrating that human 

resource practices and policies are a primary source of competitive 

advantage for organizations in the workplace where imitation or trade is 

difficult (Alam, Ahsan, Abdullah, 2015). The interest in human capital 

officially began with the industrial revolution, the fact that the primary 

assets of human resource management lie in the industrial past. Just like 

employees sharing jobs to be performed in modern organizations, humans in 

ancient societies were also dividing tasks among themselves. So, it can be 

said that the division of labor has been practiced since prehistoric times. 
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Jobs were assigned according to skills such as the ability to track animals, 

cook, or find plants or food; however, the main contribution to the 

development of human resource management systems was mainly during 

the industrial era of the nineteenth century (Al-Sheikhly, 2017). The studies 

also unanimously agreed that the application of electronic human resource 

management techniques in the organization has an impact on the functions 

of human resources and the employees. Its impact on the organization is 

shown in: reducing costs, improving efficiency, enhancing the quality of 

customer service, facilitating and accelerating administrative transactions, 

and accuracy and minimizing errors and upgrading the strategic direction of 

human resource management. As for the employee, its impact can be 

illustrated in terms of effectiveness, reduced time taken to complete work, 

and improved productivity and performance. Despite the widespread use of 

HRM and electronic HRM in organizations, there has been a dearth of 

research on the topics, and a dearth of research showing the impact of 

electronic HRM on human resource functions. Hence, the researcher has 

adopted the direction in research on how electronic human resources 

management affects reward systems and thus raises employee productivity. 

     The researcher also chose the banking sector to apply the study to what 

the joint stock banks and the financial group offer, and to provide services 

and products that are compatible with Islamic Sharia. This can be 

accomplished via assisting clients with developing their projects, wealth, 

and business by providing customized services and products, giving the 

necessary advice, and offering all ways of guidance to clients in their 

business journey. The employee in the bank is of great importance, as he is 

the person who receives customers and daily auditors and clarifies all the 

questions and inquiries posed by customers and auditors. In addition, the 

bank employee is tasked with explaining all new banking services, products 

and works that he implements and presents to clients. Finally, the bank 

employee is the main interface of the bank, which reflects the bank's image 

before competitors and customers, as well as before the government in 

general. 
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1.3 Problem Statement 

     Human Resource Management aims to provide employees in an 

organization performing many tasks and functions with the satisfaction and 

confidence necessary to increase their productivity. The strategic objectives 

of this concept assist in the acquisition, assessment, training, and 

compensation of employees by taking care of their relationships at work, the 

fairness of their safety, and their concerns (Dessler, 2013). The basic 

function of management in any organization is the basic condition for 

performance, as it helps companies to recruit, select and improve the 

capabilities of employees. In addition, a consistent and comprehensive 

approach to HRM for hiring and improving employee performance and 

satisfaction can be viewed as an important philosophy about the approach 

by which employees are managed. This is supported by many theories that 

discuss employee behavior and organizations. The objectives and 

importance of human resource management can also be identified as one of 

the aspects. It is concerned with its contribution to enhancing the company's 

effectiveness through its employees (Armstrong and Taylor, 2014). 

     The strategic importance of HRM also shows that it is oriented towards 

high productivity and performance in the workplace (through intensive 

development, selective recruitment, comprehensive performance appraisal, 

active employee participation, and incentive processes linked to productivity 

and performance). Thus, employees will be motivated and encouraged in 

terms of the attitudes and behaviors they present, and they will be able to 

reach the desired satisfaction goals that deliver better performance by 

allowing the organization to achieve its goals as well and achieve its full 

potential (Al-Shaikhly, 2017). This shows that employees are positively 

affected by their satisfaction, performance and motivation, which enhances 

group and/or individual productivity (Guest, 2011). Others believe that the 

main importance of HRM greatly influences the situation and generates 

positive results for productivity and performance. Accordingly, the positive 

results of productivity and collective performance at the enterprise level 

(Jackson, Schuler, and Jiang, 2014). This study seeks to examine the role of 

electronic human resources management in influencing reward systems in 
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terms of employee confidence in receiving it. The reward he deserves, and 

thus motivating him, contributes to raising productivity and performance. 

 This study also helps banks by identifying how to access employee trust 

and acceptance of reward systems through accuracy and clarity. This will be 

verified by collecting employee data and analyzing his results in the third 

trimester. 

Since most of the previous studies focused on identifying the impact of 

electronic human resource management on the functions of human resource 

management in general, there is a lack of research that addresses the effect 

of electronic human resource management on reward systems. 

 

1.4 Research Questions 

       After presenting the problem, the study attempted to answer the 

following question: 

• What is the impact of the use of electronic human resources in reward 

systems on employee productivity in the southern region banks in the 

Kingdom of Saudi Arabia? 

From the above main question, the following sub-questions can be 

formulated: 

1- What is the impact of the clarity of the data entered into the reward 

systems on the employee’s acceptance of the reward? 

2- What is the impact of the accuracy of the data entered into the reward 

systems on the employee’s acceptance of the reward? 

3- What is the impact of electronic human resources management on 

employee acceptance of reward systems? 

 

1.5 Research Objective 

     This research aims to study the impact of electronic human resources 

management on employee productivity. More specifically, the research 

seeks to achieve the following objectives: 

1-Studying the impact of electronic human resources management on 

employee acceptance of reward systems in banks in the southern region 

of the Kingdom of Saudi Arabia. 
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 2- Examining the impact of electronic human resources systems on 

employee confidence and acceptance of reward systems through 

(accuracy and clarity in the data entered). 

 

1.6 Significant of study 

          The goals of electronic human resources management in general stem 

from the integration of electronic human resources management with the 

goals of electronic management by keeping pace with the continuous 

changes in the market environment in which specific goals are chosen to 

increase focus on strategic issues and increase flexibility, practices and 

procedures, increase the efficiency of human resource management in the 

organization, and reduce costs. Therefore, electronic human resource 

management is oriented towards serving the employees and management in 

the organization (Al-Shobaki et al., 2017). 

  The importance of electronic human resource management can be 

highlighted through the many dimensions that appear in the organization 

when applying electronic human resource management, such as (Al-Shobaki 

et al., 2017): 

1- Reduce costs by automating HR activities and processes. 

2- Reduce correction costs by developing the accuracy of human resources 

in their data. 

3- Reduce the costs of publishing and printing information by providing 

direct and fast access. 

4- Improve employee performance and productivity by providing access to 

data anywhere, anytime. 

5- Reduce search and data entry costs through self-management and 

recruitment services. 

6- Improve the effectiveness of the decision-making process by enhancing 

the analysis of human resource information. 

7- Reduce IT infrastructure requirements by implementing HR Services 

Interface. 

To achieve these outputs, organizations must pay attention to and 

motivate employees. This study also reveals to banks the extent to which 
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employees are satisfied with the reward systems, their acceptance of these 

systems, and their sense of fairness in obtaining their incentives. 

      The importance of the current study can be seen in that it is the first 

study that deals with this topic, and on the other hand, the scarcity of Arab 

and Saudi studies in particular. This study opens the way for researchers to 

study the impact of electronic human resources on other human resource 

management functions. 

From a practical point of view, the study contributes to clarifying the impact 

of electronic human resources on employee productivity in banks in the 

southern region of the Kingdom of Saudi Arabia and directs officials and 

stakeholders in banks to pay attention to reward systems to achieve the 

objectives of the organization. 

 

1.7 Hypotheses of the study  

H1: There exists a positive a positive impact of the electronic human 

resources management on the clarity of the data entered in the reward 

systems. 

H2: There exists a positive impact of electronic human resources 

management on the accuracy of data entered in reward systems. 

H3: There exists a positive impact of electronic human resource 

management on employee acceptance of reward systems. 

H4: There exists a positive effect of employee acceptance of reward systems 

on employee productivity. 

 

1.8 Research Design 

          The current study falls into five chapters to provide a clear framework 

for the study. 

The first chapter consists of the introduction, background and 

research questions, research objectives and study significance as well as 

study hypotheses and research design. The second chapter includes a 

literature review related to the impact of electronic human resources 

management on reward systems and deals with previous studies. The third 

chapter highlights research methodology, where research methodology, data 

collection tool, and data analysis techniques are addressed. The fourth 
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chapter explains data analysis and interpretation of results using SPSS to 

generate different insights related to the research questions or research 

objectives formulated in Chapter One. 

In addition, the fifth chapter presents the results, conclusions, 

recommendations, and suggestions for future studies. 

 

 
Figure 1-1 The structure of the research 
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CHAPTER 2 

LITERATURE REVIEW 

2.1 Introduction  

     This chapter discusses the theoretical framework related to the subject of 

the study and literature review and hypothesis development and conclusion. 
 

2.2 Electronic Human Resources Management (e-HRM) 

In accordance with the developments, changes in technology and 

challenges, these changes have helped create electronic human resource 

management (e-HRM), which means creating an information system to help 

manage human resource management information systems (HRMIS). For 

more efficient and effective HR practices, organizations have been 

transformed into electronic human resource management (Santone, 2020). 

The rationale for these aspects of e-HRM is the identification and 

transformation of transactional inputs into outputs, a process required for e-

HRM transition by reducing uncertainties related to management processes 

and information technology production. Therefore, organizations will 

achieve more goals in this transition by managing their administrative 

functions through alignment with the capabilities of electronic human 

resource management and information technology (Oswal and Narayanappa, 

2015). 

The challenges facing human resource management during the major 

changes that occur due to information and communication technology (ICT) 

and the important factors of change, which the researchers noted, are the 

applications of websites and Internet technology that enhance and increase 

the functions of human resource management (Al-Hawari and Al-Namlan, 

2018) and these applications are identified in human resources as electronic 

human resource management (e-HRM). 

E-HRM is the process that applies information systems technologies to 

activities and events directly related to the management of human resource 

applications and functions. This process is done through a computerized 

system that includes databases or is connected to internal databases of 

employees, employee information and their own tasks (Foster ,2010).  
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A definition of electronic human resources was also clarified as the 

integration of human resources activities through web-based technologies 

(Nasar et al. ,2020). 

     Electronic human resource management is also defined as an integrated 

structure designed to provide data for the decision-making process among 

the management of the organization   as the E-HRM system is mainly used 

for data acquisition, archiving, processing, checking, retrieval and 

distribution to the human resource branch of organizations. HRM is not a 

computer that is simply linked to HR software and functions. However, 

electronic human resource management includes software, hardware, 

personnel, policies, forms, procedures, and master data used in the field of 

human resources (Gürol, Wolff, and Berkin ,2010). 

With the maturity of the Internet and web technologies, companies have 

enthusiastically embraced many human resource management functions 

through the World Wide Web. The human resource department has been 

able to transform its functions and practices into the initial implementation 

of managers and employees. Managers and employees can access these 

practices and functions online and through a web interface, using the 

organization's personal line. Several studies have revealed that electronic 

HRM functions outside HRM; where HR services are provided via the 

Internet or an intranet for use by all managers and employees in the 

organization (El-Hawary and Al-Naseer, 2017; El-Hawary and El-Ajami, 

2017; El-Hawary and Shdeifat, 2016; El-Hawary et al., 2013; El-Hawary 

and Miteb, 2013; El-Hawary and Miteb, 2012). Based on the technological 

programs that have helped in making administrative decisions in the fastest 

time and at the lowest cost by providing information continuously and 

quickly to the decision-maker, and to keep pace with the technological 

development in communication and information, many organizations have 

begun to adopt electronic human resources management (Zour and Al-

Moula, 2021). 

 

2.3 HRM Practices and E-HR Management: 

Human resource management practices are defined as the activities 

performed in the organization that are directed to the management of the 
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human resource group by ensuring the implementation of resources and 

factors in the organization to achieve organizational goals (Tiwari and 

Saxena ,2012). Many have stated that HRM practices are grouped into 

several categories such as selection, recruitment, development, training, 

maintenance, and motivation. Furthermore, in a reasonable sense, 

organizational managers can be identified as human resource managers, 

since they are all involved in recruitment, selection, interviewing and 

development practices and activities. However, most organizations also 

have human resource departments with their top management (Lim and Ling 

,2012). 

Over the past several years, many researchers have identified the private 

practices of human resource management by many names. Researchers refer 

to certain combinations of these practices as high-performance, cutting-

edge, or professional practices. Others believe that the most appropriate 

term is HRM best practices (Quansah, 2013). One of the outstanding 

questions in the field of human resource management is whether a single set 

of practices represents a globally superior way of managing people. 

Theories about these practices suggest that some HRM practices, whether 

collectively or separately, lead to better performance in the organization 

(Khashman and Rials ,2015). On the other hand, E-HRM defines human 

resource requirements in learning methods and skills development at the 

strategic level. These requirements align with the long-term goals of the 

organization. Electronic HR management practices are accomplished 

through different transaction processing systems that make up the sub-

systems in this discipline (Al-Hawari and Al-Namlan, 2018). 

2.3.1 Recruitment and E-Recruiting 

Recruitment is the process of producing a pool of skilled individuals to 

apply for work in an organization; while selection is the procedure by which 

the administration uses particular instruments to select from a collection of 

job applicants an individual(s) that can achieve success in the described 

job(s) given goals of management and legal requirements (Soomro, Gilal, 

and Jatoi ,2011). This makes the organization's efforts to attract, select, 

develop, and retain skilled employees in key strategic positions the most 

important issue for the survival and growth of organizations, to compete 
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effectively in a complex and dynamic environment and to achieve 

sustainable progress; the ability of the organization to attract high-quality 

human capital is a real competitive advantage (Brandãoa et al., 2019). E-

recruitment is defined as the announcement of vacancies on the company's 

website or the online recruitment website. (ALMashrafi ,2020) E-

recruitment helps to present a larger group of candidates and a more 

efficient recruitment process due to the shortening of the process time and 

the reduction of recruitment costs. 

      Online job posting offers multiple advantages to the organization, 

including lower costs compared to paperwork. Also, the advantage of 

keeping applicants' CVs within a system and organizing them makes it easy 

for HR professionals to select the right person (Brandãoa et al. 2019). 

Online recruitment offers job opportunities to many people from different 

geographies. LinkedIn for instance, is among the most popular recruitment 

platforms. It also facilitates access to information related to the organization 

that advertises jobs, and access to job information through job descriptions 

on the organization's website, allowing people to know the roles and 

responsibilities (Boşcai, 2017). It is important for the employer to clarify 

roles and responsibilities for their employees, how they will be evaluated 

and how introducing role responsibilities will help organizations achieve 

their goals and success (Rovithis et al. 2017). Workers require clarity in 

what they are assumed to do, how to do it, and the ordinary desires of the 

organization in this respect (Newman, Allen & Miao, 2015). 

2.3.2 Training and E-Training 

     Development and training are any efforts to develop a current or future 

individual by increasing that individual's abilities to perform or carry out 

certain tasks through learning, which can often be done by changing the 

individual's behavior or improving his knowledge/skills. Training is also a 

process of imparting certain skills; while the concept of development is 

believed to be the learning opportunities that are developed to help 

employees improve their skills at work (Qwansa, 2013). 

    E-training improves the diagnosis and evaluation of the competencies and 

skills that the company possesses, assists in preparing training and 

development strategies for working employees with the possibility of 
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distributing and redistributing them to specific tasks according to the 

capabilities they possess. Moreover, this is done in conjunction with the 

qualifications of the personnel to determine the place and time of training, 

final selection of the program to be applied, and the evaluation of its 

effectiveness (Al Kumait and El Hawary. 2017). 

     The advantages of e-training show us that distance learning can be done 

using a variety of multimedia such as audio and video seminars and 

resource links that provide a solution for distance learning, offer training 

opportunities for a large number of employees, provide multiple sources of 

information for employees to accomplish their work creatively (Alrubaie et 

al. 2017). The goal of e-training is to develop working individuals of 

different functional and administrative levels to accomplish their work and 

jobs. (Alkali and Abu Mansor, 2020). 

2.3.3 Performance/Appraisal Management and E-Performance 

Evaluation 

Employee performance appraisal is a systematic evaluation of the 

performance and development potential of employees over a specified 

period of time that is conducted by supervisors or others who are familiar 

with their performance. Therefore, this HRM practice enhances productivity 

and enhances performance (Nayab and Richter ,2011). Effective 

management, on the flip side, uses electronic performance assessment as the 

basic support for both operational and exceptional management by 

providing information related to activities and operations outside and within 

the organization. These processes include many practices such as measuring 

organizational performance, coordinating internal development and 

progress, external standards, achieving basic principles of knowledge 

management, and identifying ideal partnerships and corporate acquisitions. 

Electronic performance appraisal helps the organization motivate and 

sustain talent by acquiring the ideas and perspectives of those who have 

investigated the many practice activities of the organization. Accordingly, 

the institution reduces costs as a result of applying the principles of 

electronic evaluation (Al-Hawari and Al-Namlan, 2018).Through 

performance appraisal, the organization can determine the level of employee 

performance compared to the organization’s regulations and the employee 
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follows the job description, then distinguished employees are distinguished 

from others, enjoying many advantages, including the possibility of 

promotion, or an increase in wages, or a reward if they delivered 

outstanding performance, or on the contrary poor performance this may 

result in a penalty (Zour and Al-Moula ,2021). 

   The performance appraisal process can be facilitated electronically by 

providing an electronic performance appraisal system for managers that 

gives them the ability to measure the performance of employees, write 

performance reports electronically and send them to Human resources and 

provide feedback to the employee electronically (Khashman, 2014). 

Performance appraisal systems must be accurate in the information entered 

and objective. This evaluation must clarify the strengths and weaknesses of 

the employee to be able to develop in the future. We also see the banks' 

keenness to evaluate the employee after providing a service to the client 

directly by sending a message to the client that includes the evaluation link 

directly connected to the bank's system, which gives the organization a 

competitive advantage. Using an electronic system to enter employee 

performance appraisal data helps reduce manual errors 

(Felix, Leonardus and Nadhilah ,2019). 

Rubin and Edwards (2020) talked about the significance of training 

directors and workers on performance appraisal systems in terms of 

evaluation requirements and system standards because training improves the 

accuracy and classification of information. According to them, the 

involvement of employees in the stages of the performance appraisal 

process boosts employee confidence in evaluations, which reduces 

employee complaints about discrimination. 

2.3.4 Compensation 

      Compensation processes are generally based on compensation 

philosophies and strategies in the form of guidelines, policies, procedures, 

and managed structures designed to maintain and provide appropriate levels 

and types of pay, benefits and other aspects of compensation. Compensation 

management is not just about money; however, it also constitutes the non-

financial aspects of compensation, which provides an extrinsic or intrinsic 

motivation (Boohene and Asuinura, 2011). Electronic compensation 
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systems include payroll records for all employees who work in an 

organization whether they work through contracts or as an external 

consultant, or employees on a time basis, or any other operations. These 

systems also help keep track of weekends and holidays, support retirement 

plans for the organization's employees, provide health care plans, and 

provide incentives or other benefits to employees (Al-Hawari and Al-

Namlan ,2018). 

      Organizations that use compensation systems enjoy retaining highly 

qualified employees. Rewards management when using the electronic 

human Resource management enables the organization to manage them 

more effectively and with a little effort; it is called electronic compensation. 

It is like that described as the use of web-based software tools that enable 

organization to carry out remuneration awarding tasks ranging from 

collection, storage, processing for analysis, use, and distribution for 

compensation data and information (Nurshabrina and Adrianti, 2020). In the 

same context, finds that electronic compensation and electronic performance 

appraisal helps raise employee efficiency and productivity. 

      The researcher found that foreign studies focused on electronic 

human resources management, but few Arab studies have addressed 

electronic human resources management. These studies, however, were 

similar in terms of searching for the outputs of the application of electronic 

human resources management in organizations. They are classified in Table 

1 as follows: 

Table 2-1:  Outputs of the use of electronic human resources management in 

the organization 

Source outputs 

1- Zour and Al-Moula (2021). 

 

1. Improving the performance of work and tasks.  

2. Saving time and effort. 

3. Increasing the efficiency of working individuals. 

2- Nasar N, Ray S, Umer S, Mohan Pandey H. 

(2020).  

Success and effectiveness of the organization 
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3- Santone, R. (2020).  

 

Organizational factors: 

Reduce costs, reduce work routine, saving time, 

effectiveness, organization system improvement,  

improving the performance of the organization, The speed 

and Workmanship. 

Personal factors: 

Productivity, Improving knowledge, Training, and the 

performance. 

Technological factors: 

The speed, Facilitating and developing work, efficacy, 

and Quality of service 

4- Nadiailhaq N, Riza A. (2020)  Efficiency and employee productivity. 

5- Namrata S, Henry C and Francis M. (2020). Electronic human resource management has a significant 

impact on human resource efficiency. 

6- Al Mashrafi K.A.S. (2020)  Improving performance in the workplace. 

7- Tursunbayeva A. (2019). Increasing productivity. 

8- NERMINE M, JAILAN M. (2017)  Increasing the effectiveness of human resource 

management. 

9- Felix P, Leonardus R, Nadhilah H. (2019).  E-HRM has a positive impact on the effectiveness of 

electronic human resource management 

10- Bhadoriya M, Bajpa N, Patwardhan M. 

(2017) 

That human resource management in the IT industry, 

when supported by successful electronic human resource 

management, can reach a higher degree of effectiveness, 

and increase competition in the industry. 

11- Poisat P, Mey R, (2017).  Improving organizational productivity. 

12- Bondarouka T, Parryb E, Furtmuellerc E, 

(2016)  

1-application of electronic human resources management 

will lead to improved productivity. 

2- The effectiveness of electronic management of human 

resources may be viewed in terms of saving time or cost 

or improving the quality of human resources services. 

 

These previous studies have agreed that efficiency is one of the most 

important outcomes of applying electronic human resource management 

(Zour and Al-Moula 2021; Nasar et al., 2020; Santone 2020; Nadiailhaq & 

Riza, 2020; Namrata et al., 2020). Some other studies agreed that 

productivity is one of the outputs of electronic human resources 

management in organizations (Santone 2020; Nadiailhaq &Riza, 2020; 

Poisat &Mey, 2017; Bondarouka et al, 2016; Tursunbayeva A, 2019). There 

are also studies that agreed that improving the performance is one of the 

outputs of electronic human resources management in organizations (Zour 

and Al-Moula 2021; Al Mashrafi K., 2020). Also, some studies found that 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
317 

electronic human resources are important in saving time and costs for the 

organization (Zour and Al-Moula 2021; Santone 2020; Poisat & Mey, 2017; 

Bondarouka et al., 2016). 

Nermine & Jailan, 2017; Felix et al. 2019, found that the 

effectiveness of the application of electronic human resources in 

organizations leads to the effectiveness and success of the organization. 

From here, the researcher found a scarcity of research that dealt with the 

inputs that achieve the previous outputs of the organization in terms of 

effectiveness, productivity, efficiency and reducing costs, time, and effort. 

This can be achieved by human resources management, when supported 

through successful electronic management of human resources, to reach a 

higher degree of effectiveness and efficiency, and the use of an electronic 

system will help facilitate data transfer, increase access to available human 

resources information, its retrieval and evaluation, and the accuracy of 

information (Ganeshan and Vethirajan 2020). This undoubtedly saves time, 

effort, and costs. 

      The organization must believe that to achieve this success, it is 

necessary to pay attention to internal organizational factors such as training 

and support of HR staff on technology by management (Bhadoriya, Bajpa 

and Patwardhan, 2017). The researcher believes that it is necessary to 

support and train HR managers on electronic HR systems (Stone et al. 

2015). Therefore, in this study the researcher will address some of the 

internal factors (inputs) that affect the reward systems in Saudi banks. 

 

2. 4 Reward and E-Compensation Systems: 

      Rewards and processes of compensation are generally based on 

compensation strategies and philosophies formed in the shape of 

organizational guiding principles, policies, known as procedures, and 

structures, which are managed and devised to maintain and provide suitable 

levels and types of benefits, pay, and other forms of rewards and 

compensation. This establishes the design and preservation of pay structure, 

the measurement of job values, and paying for performance, (Quansah, 

2013). These rewards aim to stick to employees, reduce turnover and 

increase employees' desire to work in the organization to enhance their 
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productivity. Remuneration systems contribute to attracting and retaining 

employees. The organization cannot succeed in maintaining its workforce 

unless it offers better wages and benefits than its competitors in the labor 

market, because this will motivate them to stay and commit to the 

organization (Judges, 2018). 

Nevertheless, management of reward is not only about monetary 

value as it is concerned also with the idea that compensation offers 

employee motivation through non-financial aspects. Rewards have a 

motivational impact; thus, this implies having a structure for this impact in 

which the staff that perform their work better are paid more than the 

unexceptional performing staff and this is essential to improving the overall 

performance of an organization (Bondarouk and Brewster ,2016). 

      Regardless of their size, all organizations have reward systems and 

are mainly responsible for compensation strategies. These systems are 

fundamental to attract, encourage, and retain skillful individuals. The effects 

of reward systems have made an increasing number of establishments turn 

to technology to facilitate their task and start enhancing their compensation 

systems through the usage of intranet and the internet (Abdorasoul and 

Nematollah ,2013). 

When using electronic HR management, the organization can 

manage reward systems effectively and with a little effort using web-based 

software tools by collecting, storing, and processing compensation 

information that enables the organization to carry out reward awarding tasks 

(Nurshabrina and Adrianti ,2020). 

Internet application for planning compensation is known as e-

compensation management, Dulebohn and Marler (2005), who pointed out 

that e-compensation acts as a web-enabled method to several compensation 

instruments that allow organizations to collect, store, examine, use, and 

distribute the data of compensation. These instruments help the e-HRM in 

competitive environments by increasing access to crucial compensation 

information through an as-needed basis without sophisticated infrastructures 

or IT staff (Abdorasoul and Nematollah ,2013). 
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2.4.1 Reward types 

      There exist two types of rewards: extrinsic and intrinsic rewards. 

Extrinsic rewards are actually tangible rewards offered to employees by 

management. It can be in various forms like salary increase, promotion, 

bonus, and related benefits.  Intrinsic rewards, on the other hand, come from 

verbal rewards such as positive feedback and praise that lead to job 

satisfaction and better performance. 

2.4.2 Rewards system and employee goals 

        Rewarding employees is a double-edged weapon, as it is one of the 

mechanisms that help develop the performance of the work team, motivate 

them and raise their morale, but on the other hand, and when it is not based 

on clear and objective standards, it can weaken the team and create a toxic 

and negative work environment. 

  Every employee aspires to obtain rewards and promotions. In order 

for the employee to obtain these desirable rewards, he must know in the first 

place the standards for rewarding employees, and those standards which the 

company should set. These should be also known to all. Also, employee 

reward standards may vary from a company to another, yet there is certainly 

a consistent set of standards on which all organizations are unanimous (Al-

Khalidi, 2019). 

One of the most important criteria on which the rewards are 

determined is the quality of the work outputs the employee performs, and 

his ability to complete the tasks required of him, whether on the daily, 

monthly, or even annual level. It is logical that employees are rewarded 

based on their productivity, in terms of quantity, quality, and speed of 

achievement. 

Accordingly, organizations must work diligently to put in place and 

develop compensation systems and strategies that are directly related to 

raising the level of job and organizational performance as well as through an 

effective compensation structure that motivates them to work at their best 

performance (Seng and Arumugam, 2017). 
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2.5 Employee productivity 

     Productivity is a set of processes, efforts and inputs that are put to good 

use in order to achieve a certain level of productivity by workers (Al-

Ghouti, 2017). Employee productivity is a measure of the output of an 

individual employee. (Abu Taqiya, 2017). Employee productivity is referred 

to as the ability of company's workforce to create productive efficiency 

(Ejaz, 2012). Productivity is a vital topic that has gained a growing interest 

in all aspects in companies, whether large and small. Companies have 

realized that paying attention to productivity is the way to progress and raise 

efficiency. Companies and professionals have conducted a lot of research to 

find out the factors that affect the productivity of the company; and the 

productivity of employees is found to be closely related to the productivity 

of the company (Gbara, 2018). 

The adoption of an electronic HRMS by an organization also brings 

a positive increase in the productivity of its employees (Bondaruk, 

Meyerink, Samarra and Mori 2020; Nadia Haq and Riza, 2020; Poisatand 

Mey 2017). To achieve the required productivity of the employee, 

organizations must pay attention to the employee's motivation, which is 

known as the feeling generated by the company's management within the 

employee. (Abu Taqia, 2017). 

Focusing on the material motives represented in wages, rewards, 

allowances and social services, or the moral motive represented in 

promotion and participation in decision-making and training, has a 

significant role in raising employee productivity. The issue of rewards is 

very necessary in studying the problem of poor performance in 

organizations and the relationship between them, i.e., incentives and 

performance. By adopting an effective incentive system built on sound 

principles that comply with the requirements of the various actors in the 

organization, (Al-Khalidi ,2019). 

The employee’s confidence and satisfaction with the reward system 

used in an organization are also achieved through the clarity of the job 

description, the duties of the employee, the responsibilities of the entrusted 

mechanism, the performance evaluation criteria, the clarity of the reward 

package for all categories of employees. The employee’s confidence in the 
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H1 

H3 

H2 

H4 

reward system motivates him to work efficiently and boosts the employee’s 

productivity. 

 

2.6 Research Model and Hypotheses   

2.6.1 Study model 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Figure 2-1 Study model 

      Figure 2-1 illustrates the impact of electronic HR management on 

employee productivity and suggests that when the HR manager accurately 

inserts employee performance appraisal data as per the job description, this 

system is clear to the employee and free of bias. Thus, it reaches the 

employee’s trust and consequently obtaining the employee’s acceptance of 

the reward. Therefore, it is a motivator, which achieves an increase in the 

employee’s productivity. If it is the electronic human resource management 

(independent variable) and employee productivity (dependent variable) 

which is affected by clarity, accuracy, and system acceptance as 

intermediate variables, then this will be explained in detail in the 

hypotheses. 
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2.7 Hypothesis development 

2.7.1 Clarity of the data entered into the reward system 

      Several exploratory studies focused on the impact of the use of 

electronic human resource management on organizations, as shown to us in 

the presentation of previous studies in this section. In an exploratory study 

conducted by (Mohammed and Hosni (2020), the relationship between role 

clarity and job satisfaction among nurses and the relationship between 

personal characteristics data for nurses was examined. 

The study was conducted in the medical and surgical departments of 

Assiut University Hospital. The sample was (141 nurses). The study 

concluded that the clarity of the employee's role and responsibilities 

positively affects job satisfaction, and the clarity of the job description and 

job classification of the employee during the period of his orientation 

towards work positively affects the performance of the employee and the 

organization. 

A descriptive study was also conducted by (Rovithes et al. 2017), 

where this study compared 5 general and university hospitals and 7 out of 

14 health centers in Crete, which were randomly selected. A sample of 75 

doctors and 81 nurses completed a measure of role ambiguity and role 

conflict. Their responses were analyzed using multivariate methods. As a 

result, role ambiguity and role conflict can lead to a decrease in the 

performance and efficiency of employees. 

The study (Newman, Allen & Miao, 2015) aimed to examine the 

relationship between ethical leadership and dependent work behaviors, to 

investigate whether subordinates’ perceptions of role clarity in their job role 

affect the relationship between ethical leadership and dependent work 

behaviors, the study collected 239 employees in the Chinese public sector 

opinion surveys across three separate time points. Confirmation factor 

analysis and hierarchical regression analysis were used to analyze the data. 

The result of the study was that when subordinates perceived higher levels 

of role clarity, the positive relationship between ethical leadership and 

helpful behavior was stronger. 
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The above argument leads to the following hypothesis: 

H1: There exists a positive impact of electronic HR management on clarity 

of the data entered for the employee in the reward systems. 

2.7.2 Accuracy of the data entered the reward system 

      The study aimed at (Ganeshan et al. ,2020) to examine the 

interaction between e-HR practices and employee perceptions of the IT 

industry. This study tested the top 10 HR software programs for multiple 

companies.  ISO and Android apps got the best HR software as companies 

re-engineered their HR software to hire and connect the best talent, manage 

benefits and manage performance. This study confirmed that innovation in 

electronic human resource management is very beneficial to industries in 

terms of: 

1.Increased access to, retrieval and evaluation of available human 

resources information. 

2. Ease of data classification. 

3. Accuracy of information. 

4. Cost savings through process improvement. 

5. Reducing duplication of efforts. 

      As in the Rubin & Edwards (2020) study that aimed to investigate 

how discrimination appears in the assessment process. The study used 

empirical analysis utilizing information on assessment systems and 

discrimination complaints from the US federal government. 

The results of the study indicate that the design of performance 

appraisal systems improves the accuracy of the evaluation. Expanding the 

training of employees and managers on performance appraisal systems 

increases the chances of reducing discrimination, evaluation and improving 

performance. 

Tursunbayeva (2019), The aim of this study is to identify the 

insights of human resource management for health (HRH) in health 

organizations. This study stated that some health organizations use the 

human resource system for recruitment, performance management and 

training, as well as in workforce planning. She explained that the human 

resource system is important in increasing productivity by helping 

individuals and teams work better and smarter and enabling employees to 
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use their time. Managing the performance of health care workers can be 

very important to maintain the quality of health care, as the adoption of 

HRIS has helped reduce manual errors and reduce costs, as well as maintain 

employee achievements within the system. 

The study of (Bhadoriya, Bajpa and Patwardhan ,2017), focused on 

how to successfully implement e-HRM in the IT industry and identify 

drivers of e-HRM in the Indian IT industry. This study found that it is 

necessary to pay attention to internal organizational factors such as training 

and support of HR staff on technology by management, as organizations 

need to work internally. The role of the HR manager has been shown to be 

important because they are the main users of electronic HR management 

and joint employees with them in using these systems. 

Stone et al. (2015), The primary objective of this article is to review 

the current impacts of technology on human resource operations, look at the 

existing literature on the topic, and discuss the potential advantages and 

limitations of using these systems. This study mentioned that one of the 

most important human resources goals is to motivate and compensate 

employees for retaining them. To achieve this goal, organizations used 

technology to facilitate compensation operations. This study carried out a 

qualitative analysis to understand the compensation system and found that 

the compensation system needs a great effort because the employees differ 

in their backgrounds and methods of motivation. However, this study found 

that electronic compensation systems reduce errors and increase the 

accuracy of the decision, and that organizations focused on using 

technology for the purpose of achieving productivity, efficiency and 

reducing costs instead of focusing on the employee. 

From the arguments above this research hypothesis: 

H2: There exists a positive impact of electronic HR management on 

accuracy of the data entered in the reward systems 

2.7.3 Employee acceptance of reward systems 

       The study of (Khutbah et al. ,2020) the relationships between job 

analysis, job performance, and procedural justice among the local workers 

in the Jordanian industrial cities. The data was collected using a survey 

questionnaire that included 690 Jordanian employees working in three 
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industrial cities. Data were analyzed by structural equation modeling (SEM) 

using SPSS and AMOS software tools. The results indicated that there 

exists a positive, statistically significant relationship between job analysis 

and job description, job analysis and fairness, and a positive relationship 

between them and performance evaluation. 

The researcher here assumes that the clarity of the job description and job 

analysis of the employee leads to fairness in the evaluation of job 

performance, which makes the employee feel accepted by the reward 

system. 

Few studies have studied this hypothesis, which has boosted the 

researcher's eagerness to prove the following hypothesis: 

H3: There exists a positive impact of electronic HR management on 

employee acceptance of reward systems. 

2.7.4 Employee productivity 

       In a study by (Santone 2020) a structured review of the literature 

with the aim of knowing the factors that determine the success of electronic 

human resource management from 2010 to 2020 was conducted. Also, two 

research databases (Scopus and Web of Science) were used, where several 

literatures appeared, after which 62 articles were carefully categorized and 

analyzed by objective. The result of this research was that the determinants 

of adopting electronic human resources management are divided into 

technological factors, organizational factors, and personal factors. 

Regulatory factors: 

Minimize costs, reduce work routine, save time and efficiency, 

improve the organization's system, enhance the organization's performance, 

and the speed and quality of work. 

Personal factors: 

Productivity, improve knowledge. 

Technological factors: 

Speed, facilitation and development of work, effectiveness, and 

quality of service. 

Nurshabrina and Adrianti 2020: This study aims to determine the 

impact of implementing e-HR management activities such as e-recruitment, 

e-compensation, e-training, and e-performance evaluation, which have the 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
326 

most positive and most significant impact on employee productivity and 

efficiency in a company. 

This research is a quantitative study using the SEM-PLS method, 

and the sample included human resource managers. 

Test results using SEM-PLS show that electronic compensation and 

electronic performance assessment will have a positive and significant effect 

on efficiency, while e-training variables have an important impact on 

employee productivity and e-recruitment is a variable that does not have a 

significant impact on efficiency and employee productivity. 

Poisat and Mey (2017): The aim of the article was to define the state 

of electronic human resource management and to examine studies that 

report on the link between electronic human resource management and 

organizational productivity. This study analyzed the literature and obtained 

100 articles, journals and research products using EBSCOhost, JSTOR, and 

Google Scholar. Of the articles examined, only 67 were found to be 

relevant. This literature has the following main findings: it is generally 

assumed that the implementation of electronic human resource management 

will improve organizational productivity, and this is seen to be achieved by 

reducing the number of human resources staff, achieving cost savings, and 

reducing the administrative burden due to automation. 

From the arguments above this research hypothesis: 

H4: There exists a positive effect of employee acceptance of reward systems 

on employee productivity. 

 

2.8 Conclusion 

In this chapter, an overview of electronic human resource 

management is presented, and the changes that have occurred in human 

resource management practices after the introduction of technology. 

Besides, a conceptual framework has been developed to test the relationship 

between the independent variables and the dependent variable. In the next 

chapter, research methodologies that include data collection methods and 

data analysis methods will be discussed. 
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CHAPTER 3 

Research Methodology 

3.1 Introduction  

       This research aims to study the effect of using electronic human 

resources management on employee acceptance of the reward systems used 

in the banks of the southern region of the Kingdom of Saudi Arabia. For 

that, this chapter comes to describe research approach and research design 

with providing details about population, sampling, data collection method, 

research instruments, and it is reliability and validity will be mentioned, also 

this chapter contains statistical analysis. Figure 3-1 illustrates the process of 

research methodology. 

Figure 3-1 Research methodology 

 

3.2 Research Design and approach 

      According to (Saunders et al. ,2019), the purpose of the research 

mostly has three objectives: exploratory, descriptive, and illustrative, and it 

can also have more than one purpose. In this research a descriptive and 

analytical design used which is more suitable for a quantitative approach 

based on a questionnaire as a research tool. The results were analyzed using 

the Statistical Package for Social Sciences (SPSS). The approach chosen for 

this study was a deductive one, in which hypotheses are then supposed to be 

tested for validation, which is useful in understanding the actual 

relationships that may exist between dependent and independent variables as 

mentioned in the research hypotheses. 

  

3.3 Data collection method 

       In this research, a questionnaire is the research tool used to collect 

the sampling data. According to Cooper & Schindler (2001), "information 
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and statistics are used for analysis can be divided into primary and 

secondary data". 

3.3.1 Primary data 

       The data of this study are primary data. The primary data was 

collected through an online questionnaire. According to (Roopa & Rani 

,2012), questionnaire is the main means of collecting quantitative primary 

data. Due to the nature of this research, the questionnaire can widely 

distribute through social networks (WhatsApp, Twitter, Telegram, and 

Facebook). The Internet is considered an effective tool to reach a large 

proportion of the population. The questionnaire distributed by sharing the 

link on the web and social media applications in both Arabic and English, 

since Arabic is not the language of the target sample in the Kingdom of 

Saudi Arabia. 

 

3.4 Sampling frame and population 

        The research sampling strategy was probability sampling which is 

commonly used with survey-based research and that will be helpful to make 

an overview and interpretations about a sample from population, which will 

help the researcher to answer the research question and validate hypothesis.  

3.4.1 Population  

       In this research, the target population is all banks’ employees in the 

southern region of the Kingdom of Saudi Arabia that used electronic human 

resources management during the year 2021. The number of commercial 

banks in the Kingdom in year (2020) reached (29) banks, (12) are local 

banks, and (17) branches of foreign banks, and the number of commercial 

bank branches operating in the Kingdom decreased to 2,014, which is 62 

branches less than in the previous year. Banks branches distributed 

according to the administrative regions, such that, in Riyadh region there 

were 612 branches, Makkah region had 424 branches, Eastern region had 

387 branches, Asir region had 125 branches, Qassim region had 117 

branches, and Madina region had 101 branches. 

Employees number in the banking sector in year 2020 decreased by 

2.4 % to 46,049 male and female employees. Saudi workers (males and 

females) reached about 94.8 % of the total number of workers in the 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
329 

banking sector, or about 43,672 male and female employees. (Saudi central 

bank report, 2021, p. 117-118). While the number of bank employees in the 

southern region is 500, according to the researcher's statistics, and this 

represents the size of the research community. 

3.4.2 Sample frame & Sample size 

    The study sample size is defined as the number of required valid 

responses (Vasileiou et al. 2018). The sample size of this study was 

determined by using formula: 

Sample size =0.3* Population size 

     According to this formula the sample size will be (150). 

 

3.5 Research instrument 

     A questionnaire is the research tool, consists of a group of dimensions 

and statements. 

3.5.1 Questionnaire design  

    After literature reviews on the field of using electronic human resources 

management on organizations, such as a (Zour and Al-Moula 2021; 

Namrata, et al. 2020; Al Mashrafi. 2020; Felix et al .2019) study, researcher 

updated a questionnaire consists of (22) statements included in five 

dimensions, (Clarity of the data entered in the reward system, Accuracy of 

the data entered in the reward system, The use of electronic human 

resources management in the bank, The employee's acceptance of the 

reward systems, Employee productivity).  

Table (3.1) consists of five dimensions and number of statements in each 

dimension. 

Table 3.1: A questionnaire dimensions and statements in each dimension. 

Dimension 

No. 
Dimension statements 

1 Clarity of the data entered in the reward system 1 - 7 

2 Accuracy of the data entered in the reward system 8 - 12 

3 
The use of electronic human resources management in 

the bank 
13 - 15 

4 The employee's acceptance of the reward systems 16 - 19 

5 Employee productivity 20 - 22 

 
 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
330 

  3.5.2 Construct Measurements 

* Scale Measurement  

Questionnaire consists of group of dimensions and statements to 

check research hypotheses and answer questions. Statements take ordinal 

scale. Ordinal scale is classifying data into categories that can be ranked; 

however, precise differences between the ranks do not exist (Bluman, 2009, 

p 8). In this research, all statements in five dimensions are included under 

ordinal scale. 

To check the respondent opinion about the subject of this research, a 

five-Likert scale used, see table (3.2) 

Table 3.2 : Five-level Likert scale measurements 

Assessment 

level 

completely 

agree 
Agree Neutral Disagree 

completely 

disagree 

Scale 5 4 3 2 1 

   

All statements are positively worded related to the relationship 

between factors and statements. 

3.5. 3 Pilot study 

      To check validity and reliability for research tool, a pilot study was 

constructed from outside of main sample of the research included (15) 

employees using electronic human resources management on banks. 

3.5. 4 Validity and Reliability tests 
 

* Validity Test  

      According to (Miller,2012), validity makes our measure captures the 

―true value‖ of the concept without picking up unintended characteristics.  

There are many types of validity; one of them is the constructing validity.  

To check the constructing validity for the questionnaire, Person correlation 

coefficients computed between dimensions and grand total of the 

questionnaire, see table (3.3).  

Table 3.3 : Person  correlation coefficients between dimension and grand total 

of the questionnaire. 

Dimension Person C.C. 

Clarity of the data entered in the reward system 0.92* 

Accuracy of the data entered in the reward system 0.81* 

The use of electronic human resources management 0.78* 
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in the bank 

The employee's acceptance of the reward systems 0.80* 

Employee productivity 0.77* 

   *Statistically significant at level (α=0.01) 

 

     Table (3.3) shows that all Person correlations are statistically significant 

at level (α=0.01), and all dimensions correlated with grand total of the 

questionnaire. Person correlation coefficients ranged between (0.77-0.92) 

with a high degree of validity, which means that it establishes the desired 

measurement goals. Tables (3.3) show that the tool validity is satisfied in 

this research. 

* Reliability Test  

       A reliability involves consistency in measuring what a researcher 

needs to measure. A famous test used to compute reliability for each 

dimension, Cronbach's Alpha test used in this research to estimate the 

reliability of the questionnaire. See table 3.4.  

 

Table 3.4: Cronbach's Alpha. 
Dimension Cronbach's Alpha 

Clarity of the data entered in the reward system 0.89 

Accuracy of the data entered in the reward system 0.86 

The use of electronic human resources management in the 

bank 
0.92 

The employee's acceptance of the reward systems 0.89 

Employee productivity 0.89 

Overall reliability 0.95 

 

     Table 3.5 reveals that, the overall reliability is (0.95) which is 

sufficient to guarantee a reliable internal consistency of the questionnaire. 

Table also shows that ―The use of electronic human resources management 

in the bank‖ dimension has the highest Cronbach's Alpha value with (0.92), 

but ―Accuracy of the data entered in the reward system‖ dimension has the 

lowest Cronbach's Alpha value with (0.86). The values in table proof that 

there was reliability for the study tool. 

3.6 Statistical analysis 

      SPSS software used to analyze the data collected in order to answer 

the research questions and test the research hypotheses. Descriptive 
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statistical include frequencies, percentages to describe the participants of the 

study according to personal information. In addition, Cronbach’s Alpha 

coefficient used to examine the questionnaire reliability, while Persons 

Correlation coefficient used to examine the questionnaire internal 

consistency.  

The following descriptive and inferential statistics used to test hypotheses: 

1. Means and standard deviations. 

2. Cronbach's Alpha test to measure reliability . 

3. Pearson's correlation coefficient to measure internal consistency 

and the relationship between independent and dependent variables. 

4. ANOVA (Analysis of variance). 

5. Simple linear regression. 

6. N-Way ANOVA. 

 

3.7 Ethical Consideration 

         During the research stages, all information used strictly 

confidentially and for the purpose of the study only. The privacy of the 

participants will be respected, and the study should not harm the participants 

(Dooly, Moore et al. 2017). Automated actions in Google Forms help keep 

respondents' information anonymous and inform participants about the 

purpose of the study. Plagiarism will be avoided. All sources of information 

mentioned in this study will be referenced. 

3.5 Conclusion  

    The current chapter has outlined the study methodology 

implemented in this research and its validity by using used SPSS program 

(Version 22.0) to analyses the collected data. Moreover, this chapter 

included a study design, population and sample design, source of data, data 

collection methods, pilot study and construction of study instrument and 

measurements. The major result of statistical analysis and finding of this 

study are discussed in the following chapter. 
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CHAPTER 4 

Research Analysis and Result 

4.1 Introduction  

      The main goal of this study is to study the effect of using 

electronic human resources management on employee acceptance of the 

reward systems used in the banks of the southern region of the Kingdom of 

Saudi Arabia. To do so, descriptive, and inferential statistical methods were 

used to assess the participants’ responses with regarding to the research 

instrument items and analyzing the relations between independent and 

dependent variables. To conduct data analysis, the Statistical Package for 

Social Science (SPSS v.23) used for processing data and checking the 

validity of the hypotheses with conducting results.  

 

4.2 Analyze demographic profile 

Descriptive statistics (Central tendency measurements, Deviation 

measurements, Charts) used to describe the (150) participants answer on 

demographic variables.  

4.2.1 Age variable 

 Age variable includes four categories (From 21-30 years, From 31-

40 years, From 41-50 years, From 51 or older). Table 4.1 is the participants’ 

age frequencies.  

Table 4.1: Participants‟ age frequencies 

Age Frequency Percent 

From 21-30 years 37 24.7 

From 31-40 years 103 68.7 

From 41-50 years 10 6.6 

Total 150 100 

 

Table 4.1 shows that age category ―From 31-40 years‖ has the 

highest percentage of sample size with (68.7%), in the other hand, the age 

category ―From 41-50 years ―comes last with (6.6%) of sample size. 

Figure 4.1 shows the participants distribution according to their Age. 
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Figure 4.1: Participants distribution according to their Age. 

 

4.2.2 Gender variable 

Gender variable includes two categories (Male, Female). See table 4.2.  

Table 4.2: Participants‟ gender frequencies 

Gender Frequency Percent 

Male 89 59.3 

Female 61 40.7 

Total 150 100 

Table 4.2 shows that Males’ has the highest percentage of sample 

size with (59.3%), while Females’ represent (40.7%) of sample size. 

Figure 4.2 shows the participants distribution according to their Gender. 

 
Figure 4.2: Participants distribution according to their Gender. 
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4.2.3 Educational level variable 

 Education level variable includes four choices (High School, 

Bachelor Masters, Other). Table 4.3 is the participants’ educational 

frequencies.  

Table 4.3: Participants‟ Education level frequencies 

Education level Frequency Percent 

Diploma 29 19.3 

Bachelor Graduates 114 76 

Master Graduates 7 4. 7 

Total 150 100 

Table 4.3 shows that ―Bachelor Graduates‖ category has the highest 

percentage of sample size with (76%), in the other hand, ―Master 

Graduates‖ category has the lowest percentage with (4.7%) of sample size.  

Figure 4.3 shows the participants distribution according to their education 

level. 

 
Figure 4.3: Participants distribution according to their education level. 

 

4.2.4 Work in bank duration variable 

 Work in bank duration variable has four categories. Table 4.4 is the 

participants’ work in bank duration frequencies.  

 

Table 4.4: Participants‟ work in bank duration frequencies 

Work in bank duration Frequency Percent 

From 1-5 years 32 21.3 

From 6-10 years 81 54 
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From 11-15 years 35 23.3 

From 16-20 years 2 1.3 

Total 150 100 

Table 4.4 shows that (54%) of participants are working in bank since 

―6-10 years‖, in the other hand, (1.3%) are working in bank since ―16-20 

years‖.  

Figure 4.4 shows the participants distribution according to their 

work in bank duration. 

 
Figure 4.4: Participants distribution according to Work in bank duration 

 

4.3 Testing of research hypothesis    

      To achieve the objectives of the research, the validity of the 

hypotheses must be checked and results must be analyzed. Research 

includes four hypotheses, descriptive and inferential statistics will be used to 

conduct results. 

To measure the weighted mean for statements and dimensions, the 

format of a typical five-level scale is shown in table 4.5. 

Table 4.5: Means level format of typical five-level scale 

Mean range  Scale 

1 - 1.80 Strongly disagree 

1.81 - 2.60 Disagree 

2.61 - 3.40 Neutral 

3.41 - 4.20 Agree 

4.21 - 5 Strongly agree 
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4.3.1 First Hypotheses  

H1: “There exists a positive impact of the electronic human resources 

management on the clarity of the data entered in the reward 

systems” 

To validate first hypothesis, means and standard deviations 

conducted for both independent variable ―The use of electronic human 

resources management in the bank ―, and dependent variable ―Clarity of the 

data entered in the reward system‖. Table 4.6 shows ―The use of electronic 

human resources management in the bank ―statements ranked descending 

according to their mean. 

Table 4.6: “The use of electronic human resources management in the bank 

“dimension statements ranked descending according to their mean. 

Statements Mean 
Std. 

Deviation 
Rank Scale 

The bank uses electronic human resources systems 

that reduce the effort expended to complete the 

work 

3.77 .607 1 Agree 

The Bank uses electronic HR systems to reduce the 

time to complete the task 
3.72 .657 2 Agree 

The bank uses electronic human resources systems 

that contribute to raising performance 
3.59 .753 3 Agree 

The use of electronic human resources 

management in the bank 
3.69 .613  Agree 

 

Table 4.6 shows ―the use of electronic human resources management 

in the bank ―dimension statements ranked according to their means. The 

statement ―The bank uses electronic human resources systems that reduce 

the effort expended to complete the work‖ comes first with mean (3.77 / 

Agree) and standard deviation is (0.607), while the statement ―The bank 

uses electronic human resources systems that contribute to raising 

performance‖ comes last with mean (3.59 / Agree) and standard deviation is 

(0.753). “The use of electronic human resources management in the 

bank” dimension mean is (3.69 / Agree) and standard deviation is 

(0.613). 

Now, table 4.7 shows ―Clarity of the data entered in the reward 

system ―dimension statements ranked descending according to their mean. 

 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
338 

Table 4.7: “Clarity of the data entered in the reward system “dimension 

statements ranked descending according to their mean. 

Statements Mean 
Std. 

Deviation 
Rank Scale 

The job description is clear to the employee. 3.98 .245 1 Agree 

The employee’s responsibilities are clear to the employee. 3.97 .293 2 Agree 

The duties of the employee are clear to the employee. 3.93 .419 3 Agree 

The performance evaluation criteria are clear to the 

employee. 
3.91 .468 4 Agree 

The performance appraisal is explained to the employee 3.87 .509 5 Agree 

The Bank clearly communicates its remuneration package 

to all categories of employees. 
3.87 .482 5 Agree 

The electronic HR department evaluates performance to 

reduce employee discrimination concerns. 
3.67 .719 7 Agree 

Clarity of the data entered in the reward system 3.89 .346  Agree 

Table 4.7 shows ―Clarity of the data entered in the reward system 

―dimension statements ranked according to their means. The statement ―The 

job description is clear to the employee.‖ comes first with mean (3.98 / 

Agree) and standard deviation is (0.245), while the statement ―The 

electronic HR department evaluates performance to reduce employee 

discrimination concerns‖ comes last with mean (3.67 / Agree) and standard 

deviation is (0.719). “Clarity of the data entered in the reward system” 

dimension mean is (3.89 / Agree) and standard deviation is (0.346). 

To check if there is a relation between ―The use of electronic human 

resources management in the bank‖ and ―Clarity of the data entered in the 

reward system‖, Person correlation coefficient used, see table 4.8. 

Table 4.8: Person correlation coefficient between “the use of electronic human 

resources management in the bank” and “clarity of the data entered in the 

reward system” 

**Correlation is significant at the 0.01 level (2-tailed).    

From table 4.8, there is a positive relation between ―the use of 

electronic human resources management in the bank‖ and ―clarity of the 

data entered in the reward system‖, with (r= 0.670). According to figure 4.5, 

Dependent variables 

 Independent Variable 

the use of electronic human resources 

management in the bank 

clarity of the data entered in 

the reward system 

Pearson Correlation 0.670** 

Sig. (2-tailed) 0.000 

N (Sample Size) 150 
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(r) has positive good correlation between independent and dependent 

variables.  

 
Figure 4.5: Range of Values for the Correlation Coefficient 

Source: (Bluman, 2009, p539) 
 

To establish a linear relation between independent and dependent 

variables to test if the above relation is statistically significant at level 

(α=0.05), a simple linear regression constructed. 

Table 4.9 is the model summary for ―clarity of the data entered in the 

reward system‖ dependent variable. 

Table 4.9 Model Summary for (clarity of the data entered in the reward 

system) with independent variable (the use of electronic human resources 

management in the bank) 

Model R R Square Adjusted R Square 

1 0.670a 0.449 0.445 

a.Predictors: (Constant), the use of electronic human resources management in the bank     \ 

Table 4.9 shows that ―the use of electronic human resources 

management in the bank‖ variable interpret about (0.45) of the variance in 

dependent variable, with adjusted R
2
 = 0.445. 

To check if there is a statistically significant for the regression model, 

ANOVA table constructed; see table 4.10 below. 

Table 4.10: ANOVA
a
 for (clarity of the data entered in the reward system) 

with independent variable (the use of electronic human resources 

management in the bank) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 8.008 1 8.008 120.590 .000b 

Residual 9.829 148 0.066   

Total 17.837 149    

a. Dependent Variable: clarity of the data entered in the reward system 

b. Predictors: (Constant), the use of electronic human resources management in the bank 
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From table 4.10, since the p-value is (0.000) which is less than the 

significant level (α = 0.05), then there is statistically significant effect for 

“the use of electronic human resources management in the bank” 

(predictors) on “clarity of the data entered in the reward system”. 

To construct the simple linear regression equation, table 4.11 consists of 

variables coefficients. 

Table 4.11: Coefficiants
a
 for (clarity of the data entered in the reward system) 

with independent variable (the use of electronic human resources 

management in the bank) 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) 2.49 0.129  19.331 0.000 

The use of electronic 

human resources 

management in the bank 

0.37

8 
0.034 0.670 10.981 0.000 

a. Dependent Variable: clarity of the data entered in the reward system   

       

Since (p-value = 0.000) which is less than (0.05), then there is 

statistically significant effect for “the use of electronic human resources 

management in the bank”. 

4.3.2 Second Hypotheses  

H2: “There exists a positive impact of electronic human resources 

management on the accuracy of data entered in reward systems” 

To validate second hypothesis, means and standard deviations 

conducted for both independent variable ―The use of electronic human 

resources management in the bank ―, and dependent variable ―Accuracy of 

the data entered in the reward system‖. Table 4.12 shows ―Accuracy of the 

data entered in the reward system ―statements ranked descending according 

to their mean. 

Table 4.12: “Accuracy of the data entered in the reward system 

“dimension statements ranked descending according to their mean 

Statements Mean 
Std. 

Deviation 
Rank Scale 

Using an electronic human resources system helps 

reduce manual errors entered the reward system. 
3.93 .403 1 Agree 

The use of the electronic HR system increases the 

.accuracy of the compensation decision 
3.93 .386 1 Agree 
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Statements Mean 
Std. 

Deviation 
Rank Scale 

The Bank provides appropriate training for 

employees on performance appraisal systems. 
3.81 .621 3 Agree 

The Bank provides appropriate training for 

managers on. performance appraisal systems 
3.77 .718 4 Agree 

The electronic human resources system allows the 

employee to verify the correctness of.the 

information entered in the rewards system 

3.35 .820 5 Neutral 

Accuracy of the data entered in the reward 

system 
3.76 .437  Agree 

 

Table 4.12 shows ―Accuracy of the data entered in the reward 

system ―dimension statements ranked according to their means. The 

statements ―Using an electronic human resources system helps reduce 

manual errors entered the reward system‖ and ―The use of the electronic HR 

system increases the accuracy of the compensation decision‖ comes first 

with mean (3.93 / Agree) and standard deviations are (0.403, 0.386), while 

the statement ―The electronic human resources system allows the employee 

to verify the correctness of the information entered in the rewards system‖ 

comes last with mean (3.35 / Neutral) and standard deviation is (0.820). 

“Accuracy of the data entered in the reward system” dimension mean is 

(3.76 / Agree) and standard deviation is (0.437). 

To check if there is a relation between ―The use of electronic human 

resources management in the bank‖ and ―Accuracy of the data entered in the 

reward system‖, Person correlation coefficient used, see table 4.13. 

Table 4.13: Person correlation coefficient between “the use of electronic 

human resources management in the bank” and “clarity of the data entered in 

the reward system” 

**Correlation is significant at the 0.01 level (2-tailed).    

From table 4.13, there is a positive relation between ―the use of 

electronic human resources management in the bank‖ and ―Accuracy of the 

Dependent variables 

 Independent Variable 

the use of electronic human resources 

management in the bank 

Accuracy of the data entered in 

the reward system 

Pearson Correlation 0.586** 

Sig. (2-tailed) 0.000 

N (Sample Size) 150 
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data entered in the reward system‖, with (r= 0.586). According to figure 4.5, 

(r) has positive moderate correlation between independent and dependent 

variables.  

In order to establish a linear relation between independent and 

dependent variables to test if the above relation is statistically significant at 

level (α=0.05), a simple linear regression constructed. 

Table 4.14 is the model summary for ―Accuracy of the data entered 

in the reward system‖ dependent variable.  

Table 4.14 Model Summary for (Accuracy of the data entered in the reward 

system) with independent variable (the use of electronic human resources 

management in the bank) 

Model R R Square Adjusted R Square 

1 0.586a 0.343 0.339 

a.Predictors: (Constant), the use of electronic human resources management in the bank     

     

Table 4.14 shows that ―the use of electronic human resources 

management in the bank‖ variable interpret about (0.34) of the variance in 

dependent variable, with adjusted R
2
 = 0.339. 

To check if there is a statistically significant for the regression model, 

ANOVA table constructed; see table 4.15 below. 

Table 4.15: ANOVA
a
 for (Accuracy of the data entered in the reward system) 

with independent variable (the use of electronic human resources 

management in the bank) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 9.742 1 9.742 77.317 0.000b 

Residual 18.648 148 0.126   

Total 28.390 149    

a. Dependent Variable: Accuracy of the data entered in the reward system 

b. Predictors: (Constant), the use of electronic human resources management in the bank 

From table 4.15, since the p-value is (0.000) which is less than the 

significant level (α = 0.05), then there is statistically significant effect for 

“the use of electronic human resources management in the bank” 

(predictors) on “Accuracy of the data entered in the reward system”. 
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To construct the simple linear regression equation, table 4.16 

consists of variables coefficients. 

Table 4.16: Coefficiants
a
 for (Accuracy of the data entered in the 

reward system) with independent variable (the use of electronic human 

resources management in the bank). 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) 2.217 0.177  12.494 0.000 

The use of electronic 

human resources 

management in the 

bank 

0.417 0.047 0.586 8.793 0.000 

a. Dependent Variable: Accuracy of the data entered in the reward system  
    

Since (p-value = 0.000) which is less than (0.05), then there is 

statistically significant effect for the use of electronic human resources 

management in the bank. 

4.3.3 Third Hypotheses  

H3: There exists a positive impact of electronic human resource 

management on employee acceptance of reward systems. 

To validate third hypothesis, means and standard deviations conducted 

for both independent variable ―The use of electronic human resources 

management in the bank ―, and dependent variable ―The employee's 

acceptance of the reward system‖. Table 4.17 shows ―The employee's 

acceptance of the reward system ―statements ranked descending according 

to their mean. 

Table 4.17: “The employee's acceptance of the reward system “dimension 

statements ranked descending according to their mean 

Statements Mean 
Std. 

Deviation 
Rank Scale 

Satisfied with the reward system followed by the 

bank 
3.96 .382  Agree 

I feel fair about the reward I deserve. 3.95 .292  Agree 

Do you think that the reward systems used by the 

bank contribute to your continuity with the bank. 
3.83 .536  Agree 

Do you think  that your current bank has an effective 

reward system. 
3.61 .750  Agree 

The employee's acceptance of the reward system 3.84 .380  Agree 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
344 

Table 4.17 shows ―The employee's acceptance of the reward system 

―dimension statements ranked according to their means. The statement 

―Satisfied with the reward system followed by the bank‖ comes first with 

mean (3.96 / Agree) and standard deviation are (0.382), while the statement 

―Do you think that your current bank has an effective reward system‖ comes 

last with mean (3.61 / Agree) and standard deviation is (0.750). “The 

employee's acceptance of the reward system” dimension mean is (3.84 / 

Agree) and standard deviation is (0.38). 

To check if there is a relation between ―The use of electronic human 

resources management in the bank‖ and ―The employee's acceptance of the 

reward system‖, Person correlation coefficient used, see table 4.18. 
Table 4.18: Person correlation coefficient between “the use of electronic human 

resources management in the bank” and “The employee's acceptance of the reward 

system” 

**Correlation is significant at the 0.01 level (2-tailed).    

From table 4.18, there is a positive relation between ―the use of 

electronic human resources management in the bank‖ and ―The employee's 

acceptance of the reward system‖, with (r= 0. 838). According to figure 4.5, 

(r) has positive excellent correlation between independent and dependent 

variables.  

In order to establish a linear relation between independent and 

dependent variables to test if the above relation is statistically significant at 

level (α=0.05), a simple linear regression constructed. 

Table 4.19 is the model summary for ―The employee's acceptance of the 

reward system‖ dependent variable.  
Table 4.19 Model Summary for (The employee's acceptance of the reward system) with 

independent variable (the use of electronic human resources management in the bank). 

Model R R Square Adjusted R Square 

1 0.838a 0.702 0.7 

a.Predictors: (Constant), the use of electronic human resources management in the bank     

     

 

Dependent variables 

 Independent Variable 

the use of electronic human 

resources management in the bank 

The employee's acceptance of 

the reward system 

Pearson Correlation 0.838** 

Sig. (2-tailed) 0.000 

N (Sample Size) 150 
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Table 4.19 shows that ―the use of electronic human resources 

management in the bank‖ variable interpret about (0.70) of the variance in 

dependent variable, with adjusted R
2
 = 0.7. 

To check if there is a statistically significant for the regression model, 

ANOVA table constructed; see table 4.20 below. 

Table 4.20: ANOVA
a
 for (The employee's acceptance of the reward system) with 

independent variable (the use of electronic human resources management in the bank) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 15.108 1 15.108 348.901 0.000b 

Residual 6.409 148 0.043   

Total 21.517 149    

a. Dependent Variable: The employee's acceptance of the reward system 

b. Predictors: (Constant), the use of electronic human resources management in the bank 

From table 4.20, since the p-value is (0.000) which is less than the 

significant level (α = 0.05), then there is statistically significant effect for 

“the use of electronic human resources management in the bank” 

(predictors) on “The employee's acceptance of the reward system”. 

To construct the simple linear regression equation, table 4.21 

consists of variables coefficients. 

Table 4.21: Coefficiants
a
 for (The employee's acceptance of the reward system) with 

independent variable (the use of electronic human resources management in the 

bank). 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) 1.921 0.104  18.473 0.000 

The use of electronic human 

resources management in the 

bank 

0.519 0.028 0.838 18.679 0.000 

a. Dependent Variable: The employee's acceptance of the reward 

system          

Since (p-value = 0.000) which is less than (0.05), then there is 

statistically significant effect for “the use of electronic human resources 

management in the bank”. 
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4.3.4 Fourth Hypotheses  

H4: “There exists a positive effect of employee acceptance of reward 

systems on employee productivity” 

To validate fourth hypothesis, means and standard deviations 

conducted for both independent variable ―The employee's acceptance of the 

reward system ―, and dependent variable ―Employee productivity‖. Table 

4.22 shows ―Employee productivity ―statements ranked descending 

according to their mean. 

Table 4.22: “Employee productivity “dimension statements ranked descending 

according to their mean 

Statements Mean 
Std. 

Deviation 
Rank Scale 

The bonus I get from the bank motivates me to be 

more productive. 
3.87 .587 1 Agree 

My confidence in the reward system that the bank 

uses motivates me to work efficiently 
3.77 .572 2 Agree 

The Bank uses reward systems to improve employee 

performance 
3.71 .659 3 Agree 

Employee productivity 3.78 .454  Agree 

Table 4.22 shows ―Employee productivity ―dimension statements 

ranked according to their means. The statement ―The bonus I get from the 

bank motivates me to be more productive.‖ comes first with mean (3.87 / 

Agree) and standard deviation are (0.587), while the statement ―The Bank 

uses reward systems to improve employee performance‖ comes last with 

mean (3.71 / Agree) and standard deviation is (0.659). “Employee 

productivity” dimension mean is (3.78 / Agree) and standard deviation 

is (0.454). 

To check if there is a relation between ―Employee productivity‖ and 

―The employee's acceptance of the reward system‖, Person correlation 

coefficient used, see table 4.23. 
Table 4.23: Person correlation coefficient between “The employee's acceptance of the 

reward system” and “Employee productivity” 

**Correlation is significant at the 0.01 level (2-tailed).    

Dependent variables 

 Independent Variable 

The employee's acceptance of the reward 

system 

Employee productivity 

Pearson Correlation 0.745** 

Sig. (2-tailed) 0.000 

N (Sample Size) 150 
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From table 4.23, there is a positive relation between ―The 

employee's acceptance of the reward system‖ and ―Employee productivity‖, 

with (r= 0. 745). According to figure 4.5, (r) has positive good correlation 

between independent and dependent variables.  

In order to establish a linear relation between independent and dependent 

variables to test if the above relation is statistically significant at level 

(α=0.05), a simple linear regression constructed. 

Table 4.24 is the model summary for ―Employee productivity‖ dependent 

variable.  

Table 4.24 Model Summary for (Employee productivity) with independent variable 

(The employee's acceptance of the reward system) 

Model R R Square Adjusted R Square 

1 0.745a .555 .552 

a.Predictors: (Constant), The employee's acceptance of the reward system 

          

Table 4.24 shows that ―The employee's acceptance of the reward 

system‖ variable interpret about (0.56) of the variance in dependent 

variable, with adjusted R
2
 = 0.552. 

To check if there is a statistically significant for the regression 

model, ANOVA table constructed; see table 4.25 below. 

Table 4.25: ANOVA
a
 for (Employee productivity) with independent variable (The 

employee's acceptance of the reward system) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 17.018 1 17.018 184.566 .000b 

Residual 13.646 148 .092   

Total 30.664 149    

a. Dependent Variable: Employee productivity 

b. Predictors: (Constant), The employee's acceptance of the reward system 

 

From table 4.25, since the p-value is (0.000) which is less than the 

significant level (α = 0.05), then there is statistically significant effect for 

“The employee's acceptance of the reward system” (predictors) on 

“Employee productivity”. 
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To construct the simple linear regression equation, table 4.26 

consists of variables coefficients. 

Table 4.26: Coefficiants
a
 for (Employee productivity) with independent variable (The 

employee's acceptance of the reward system). 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) .369 .252  1.460 .146 

The employee's 

acceptance of the 

reward system 

.889 .065 .745 13.586 .000 

a. Dependent Variable: Employee productivity     

    

Since (p-value = 0.000) for variable ―The employee's acceptance of the 

reward system‖ which is less than (0.05), then there is statistically 

significant effect for “The employee's acceptance of the reward 

system”. 

In summary, it could be concluded that all independent variables have 

effect on all pendent variables. A summary of the testing of the hypotheses 

is shown in the table 4.27 below:  

Table 4.27: Summary of hypotheses‟ testing results. 

Hypotheses 

No. 
Hypotheses statement Result 

H1 

There exists a positive a positive impact of the electronic human 

resources management on the clarity of the data entered in the 

reward systems. 

Supported 

H2 

There exists a positive impact of electronic human resources 

management on the accuracy of data entered in reward systems 

Supported 

H3 

There exists a positive impact of electronic human resource 

management on employee acceptance of reward systems. 

Supported 

H4 

There exists a positive effect of employee acceptance of reward 

systems on employee productivity. 

Supported 
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Research model presented in the following figure: 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 4.6: Research Model with the Result of Hypotheses Testing. 

 

4.4 Testing significant differences 

In this section, researcher will test the significant differences 

between participant’s respondents regarding to employee productivity 

related to demographic information (Age, Gender, Educational level, Work 

in bank duration). To do so, N-Way analysis of variances (N-Way ANOVA) 

was used to examine if there is statistically significant differences related to 

demographical information. 

Table 4.28: N-Way (ANOVA) test between demographic information variables and 

dependent (employee productivity) 

Source 
Type III Sum of 

Squares 
df Mean Square F Sig. 

Corrected Model 2.045a 8 .256 1.259 .270 

Intercept 267.974 1 267.974 1320.254 .000 

Age .419 2 .210 1.032 .359 

Gender .232 1 .232 1.141 .287 

Employee 

productivity 

0.

4Clarity of the data 

entered in the 

reward system 

Accuracy of the 

data entered in 

the reward 

system 

The employee's 

acceptance of the 

reward system 

The use of 

electronic human 

resources 

management in 

the bank 
0.56 
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Educational level .113 2 .057 .279 .757 

Work in Bank .484 3 .161 .796 .498 

Error 28.619 141 .203   

Total 2176.444 150    

Corrected Total 30.664 149    

a. R Squared = .067 (Adjusted R Squared = .014) 

From table 4.28, there is not statistically significant for (Age, 

Gender, Educational level, Work in bank duration) on employee 

productivity, since (Sig.) is greater than the significant level (α = 0.05). 

 

4.5 Summary 

       In this chapter a descriptive and inferential statistics used to analyze 

the data and to check four research hypotheses, the results showed that the 

use of electronic human resources management in the bank change 

positively with (45%) on the clarity of the data entered in the reward 

system, also, the correlation between the two variables is (r=0.67) which is 

good and positive. This result is statistically significant since p-value =0.000 

which is less than the significant level (α=0.05), so, there exists a positive 

impact of the electronic human resources management on the clarity of the 

data entered in the reward systems with (45%). The findings proved that the 

use of electronic human resources management in the bank change 

positively with (34%) on the accuracy of the data entered in the reward 

system, and the correlation between the two variables is (r=0.59) which is 

good and positive. This result is statistically significant since p-value =0.000 

which is less than the significant level (α=0.05), so, there exists a positive 

impact of electronic human resources management on the accuracy of data 

entered in reward systems with (34%). 

In straight with this, the result proved that the use of electronic 

human resources management in the bank change positively with (70%) on 

the employee's acceptance of the reward system, and the correlation 

between the two variables is (r=0.84) which is excellent and positive. This 

result is statistically significant since p-value =0.000 which is less than the 

significant level (α=0.05), so, there exists a positive impact of electronic 

human resource management on employee acceptance of reward systems 

with (70%). 
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The findings proved that the employee's acceptance of the reward 

system changes positively with (56%) on employee productivity, and the 

correlation between the two variables is (r=0.75) which is good and positive. 

This result is statistically significant since p-value =0.000 which is less than 

the significant level (α=0.05), so, there exists a positive effect of employee 

acceptance of reward systems on employee productivity with (56%). Also, 

N Way ANOVA used to test the significant effect of demographic profile on 

employee productivity, the results proved that there were not statistically 

significant for (Age, Gender, Educational level, Work in bank duration) on 

employee productivity. 

 

 

Chapter 5 

Conclusion and Recommendations 

 

 

5.1 Introduction  

     This chapter includes an overview of the descriptive analysis and 

discussion related to major findings of the current study and includes details 

about study contributions. Additionally, the limitations of this study have 

been realized and suggestions are provided to improve future investigation. 

 

5.2 Summary of Descriptive Analysis 

      The results showed that the use of electronic human resources 

management in the bank changed positively by (45%) on the clarity of the 

data entered in the reward system, which is good and positive. The results 

proved that the use of electronic human resources management in the bank 

changed positively by (34%) on the accuracy of the data entered in the 

reward system. 

Directly with that, the result proved that the use of electronic human 

resources management in the bank changes positively by (70%) on the 

employee's acceptance of the reward system, 

The results proved that the employee’s acceptance of the reward system 

changes positively by (56%) on employee productivity, N Way ANOVA 
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was used to test the moral effect of the demographic profile on employee 

productivity, and the results proved that there was no statistical significance 

for (age, gender, educational level, length of work in bank) on employee 

productivity. 

 

5.3 Study Results and Discussion 

       This study focused on the internal factors (inputs) to the reward 

system, such as the accuracy and clarity of the data entered the reward 

system to gain employee acceptance of the reward. The researcher found an 

interest in the previous literature with the outputs of using electronic human 

resources management, and a lack of interest in studying the practices of 

electronic human resources management. 

The aim of the current study is to study the effect of using electronic 

human resources management in reward systems on employee productivity, 

and the role of mediating factors was tested: clarity of data entered the 

reward system, validity of entered data, and acceptance. From the reward 

system as shown in Table 4-27 supports all the hypotheses. 

  The results of the current study indicated that the use of electronic 

human resources management has a positive impact on the clarity of the 

data entered the reward system, the validity of the data entered, and the 

acceptance of the reward system. In fact, the results are consistent with 

previous studies. The use of electronic human resources management in 

organizations has several positive effects, such as reducing time, reducing 

costs, and effort to accomplish the task. It also increases the effectiveness of 

the organization and improves work performance and productivity (Zour 

and Al-Moula 2021; Nasar et al., 2020; Santone 2020; Nadiailhaq & Riza, 

2020; Namrata et al., 2020; Al Mashrafi K., 2020; Poisat & Mey, 2017; 

Bondarouka et al., 2016). 

      The current study found that the effect of the use of electronic 

human resources on the clarity of the data entered the reward system is 

positive, consistent with a study (Mohammed and Hosni, 2020; Rovithes et 

al. 2017). The effect of using electronic human resources on clarity was 

studied through the clarity of the employee’s job description through the 

organization’s website (Boşcai, 2017), where most bank employees agreed 
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on this, and the standard deviation reached 245. Then comes clarity of 

responsibilities and duties and performance evaluation criteria (Brandãoa et 

al. 2019; Al-Khalidi, 2019; Rovithis et al. 2017; Newman, Allen & Miao, 

2015). The result of the study (Mohammed and Hosni, 2020) supported that 

the clarity of the employee’s role and responsibilities improves the 

employee’s performance.  

      The current study found a positive effect of the use of electronic 

human resources on the accuracy of the data entered in the reward system. 

Using an electronic human resources system to enter employee performance 

appraisal data helps reduce manual errors, improve evaluation accuracy, and 

the accuracy and accessibility of the information entered, which is 

consistent with a study (Robin and Edwards 2020; Ganeshan et al. ,2020; 

Felix, Leonardus and Nadhilah, 2019; Tursunbayeva ,2019; Bhadoriya, 

Bajpa and Patwardhan, 2017; Stone et al. 2015).Also, preparing training 

courses for human resources managers and employees on reward systems 

and how to evaluate performance electronically. This improves the accuracy 

of information and reduces discrimination between employees (Robin and 

Edwards ,2020). 

The results of the current study indicated that there is a positive 

relationship between the use of electronic human resources management and 

the employee's acceptance of the reward system. 

(Khutbah et al., 2020) Where this study showed that there is a positive 

relationship between the clarity of job analysis and the employee’s job 

description, which leads to fairness in performance evaluation and employee 

acceptance of the reward. The success of the organization is in maintaining 

employees and their survival and paying attention to the reward because this 

will motivate them to stay and commit to the organization, as well as 

interest in setting up an effective compensation structure, This supports his 

study (Judges, 2018 ; Seng and Arumugam, 2017).It appears to us in the 

current study that it has been verified that the job description, employee 

responsibilities, roles, and performance evaluation criteria are clear to the 

employee in the system, in addition to the fact that banks are using an 

electronic system to evaluate performance, which increases the accuracy of 

the information and reduces manual errors, which increases the employee's 
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confidence in the direction of his performance evaluation and his sense of 

fairness. This is what the researcher found. 

The current study found that there is a positive effect of the use of electronic 

human resources on employee productivity, which is consistent with in a 

study conducted by (Santone, 2020) through conducting a literature survey 

during the ten years from 2010 to 2020, it found the positive impact of 

electronic human resources on employee productivity, as well as a study 

(Norshabrina and Adriante 2020; Tursunbayeva A, 2019;Poisat and Mey 

2017;  Bondarouka et al, 2016). However, the result of the current study 

supports the study (Santone, 2020) that the use of electronic compensation, 

electronic performance evaluation, and electronic training positively affect 

employee productivity. 

Finally, the use of electronic human resources management in 

entering data into the organization's reward system leads to clarity and 

accuracy, as the data entered in the reward system, which calls for the 

employee's sense of justice, fairness, and acceptance of reward. 

Accordingly, organizations should consider the importance of these 

mediating factors to increase the productivity of their organizations. 

 

5.4 Implications of the study 

       The results of this study proved the validity of the impact of using 

electronic human resources management in reward systems through (the 

clarity of the data entered the system, its validity and employee acceptance 

of it) and that it has a relatively positive impact on the productivity of bank 

employees. 

This study contributes to examining the role of electronic human 

resources management in influencing reward systems. If the company 

evaluates electronic performance using correct, accurate and real 

information, it makes the organization able to gain the trust of employees 

with the reward system. This also contributes to raising productivity and 

performance. 

This study helps banks by determining how to reach employees' 

confidence in reward systems and ensuring that they are trained to work 

with those systems. 

This study contributes to the scientific enrichment of specialized 

studies in electronic human resources. 
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5.5 Limitation and Future Research 

     This study has several limitations that should be addressed in future 

research: 

The main limitation of this study is the sample, the current study 

used an online survey method to collect data. This method has many 

challenges. First, if respondents face some difficulties when completing the 

questionnaire such as not understanding the question or the questionnaire 

being complex, they may not answer the questionnaire honestly and may fill 

out the questionnaire at random without carefully reading the question. As a 

result, this may affect the validity, reliability, and accuracy of the results. 

The current study did not consider the mediating effect of 

demographic variables such as age, gender, and experience. 

Data collection through a qualitative approach may be able to obtain more 

accurate and useful results. This paper did not consider other branches of the 

bank located in other regions of the Kingdom. In the future, research can 

further research bank branches in Saudi Arabia and the Arab world to help 

understand the full picture of the impact of using electronic human resource 

management in reward systems on employee productivity in the bank. 

Future research could apply the study to other organizations that adopt 

reward systems. 

  A future study could also address other e-HR management practices 

such as e-training and compensation systems that affect employee 

performance and productivity. 

 

5.6 Conclusion 

      The current study sheds light on the impact of the use of electronic 

human resources management in reward systems on employee productivity, 

through mediating factors (accuracy and clarity of data entered in the reward 

system and employee acceptance of reward). The study was conducted 

using a questionnaire allocated to a sample of banks in the southern region 

of the Kingdom of Saudi Arabia. The results of the current study showed 

that the use of electronic human resources has a positive impact on the 

clarity and accuracy of the data entered in the reward system, which leads to 

acceptance by the employee and his sense of fairness, and this contributes to 

raising the productivity of the organization. 
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APPENDICES 
Appendix A: Questionnaire Form 
Questionnaire to investigate ―This research aims to study the effect of using electronic 

human resources management in reward systems on employee productivity‖ 

Dear sir/madam 

This study is being undertaken by a graduate student as part of the requirements for 

obtaining a master's degree in the Department of Business Administration at King 

Abdelaziz University. You are invited to participate in answering a questionnaire for a 

study aimed at the impact of the use of electronic human resources management in reward 

systems on employee productivity. Through: Studying the impact of the use of electronic 

human resources management on the accuracy and clarity of the data entered in the reward 

systems. Which leads to the employee's acceptance of the reward and thus increases the 

employee's productivity. 

Target group: bank employees in the southern region. 

Your opinions are useful for the success of this message, so we hope to answer the 

questions objectively, and this may take 10 minutes, knowing that all answers will be 

strictly confidential. 

Thank you very much. 

To contact the researcher: mhmame@kku.edu.sa 

Research Supervisor: Dr. Hiam Punjabi 

 

Section One: Demographic information 
 

Please check the appropriate box  

1- Age  

□ 21–30 years  

□ 31–40 years  

□ 41–50 years  

□ 51-60 years 

2- Gender  

□ Male 

□ Female 

3- Education level 

□ High school 

□ diploma 

□ Bachelor's 

□ Master's 

□ PhD 

4-How long have you been working at the bank? 

□ 1-5 years 

□ 6-10 years 

□ 11-15 years 

□ 16-20 years 
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Section two: The use of electronic human resources management in the bank. 

 

Phrase Strongly 

Agree 

 

Agree Neutral Disagree Strongly 

Disagree 

1- The bank uses electronic HR systems 

to reduce the time to complete the task. 

     

2- The bank uses electronic human 

resources systems that reduce the effort 

expended to complete the work 

     

3- The bank uses electronic human 

resources systems that contribute to 

raising performance. 

     

 

Section three: Clarity of the data entered in the reward system 

What is meant here by the reward package is the package of wages, benefits, and 

privileges granted to the employee. 

You think that the use of electronic human resources management in the bank helps to 

clarify the following:  
Phrase Strongly 

Agree 

Agree Neutral Disagree Strongly 

Disagree 

4-. The job description is clear to the 

employee. 

     

5- The duties of the employee are clear 

to the employee. 

     

6- The employee’s responsibilities are 

clear to the employee. 

     

7- The performance evaluation criteria 

are clear to the employee. 

     

8- The performance appraisal is 

explained to the employee 

     

9- The electronic HR department 

evaluates performance to reduce 

employment discrimination concerns. 

     

10- The Bank clearly communicates its 

remuneration package to all categories 

of employees. 

     

 

Section four: accuracy of the data entered in the reward system 

 
Phrase Strongly 

Agree 

Agree Neutral Disagree Strongly 

Disagree 

11-Using an electronic human resources 

system helps reduce manual errors entering 

the reward system. 
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12The bank allows the employee to 

participate in the performance evaluation 

stages (by ensuring that the data entered are 

correct). 

     

13-The Bank provides appropriate training 

for managers on performance appraisal 

systems 

     

14-The Bank shall provide appropriate 

training for employees on performance 

appraisal systems. 

     

15-The use of the electronic human 

resources system increases the accuracy of 

the compensation decision. 

     

 

Section five: The employee's acceptance of the reward systems 

 

Phrase Strongly 

Agree 

 

Agree 

 

Neutral Disagree Strongly 

Disagree 

 

16- Do you think that your current bank 

has an effective reward system 

     

17- Do you think that the reward systems 

used by the bank contribute to your 

continuity with the bank? 

     

18- I feel fair about the reward I deserve.      

19- Satisfied with the reward system 

followed by the bank. 

     

 

section six : Employee productivity 

 

Phrase Strongly 

Agree 

Agree  Neutral Disagree  Strongly 

Disagree  

20-The bonus I get from the bank 

motivates me to be more productive. 

     

21- The bank uses a reward system that 

improves business performance 

     

22- My confidence in the reward system 

used by the bank motivates me to work 

efficiently 
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يَخٔص ظإؼتَ خٔعىًخڂ بيخَش خت١ىخَي خڀسَُٙص خٔعسدوص ڀځعمٹُٷ "َهًٲ ٌٍخ خڀسمػ بفُ 

 خٔڀٽعُووُص في ؤو٩مص خت١ٽدٴأض ٬ځً بوعدـُص خت١ى٨ٳ"

 ًٌُٔ خڀ٭َّّ / ًُٔتي

َعڃ بـُخء ٌٍي خڀًَخٔص ڄه ٸسٿ ٤دڀر يَخٔدض ٬ځُد ټفّء ڄه ڄع٥ځسدض ختٟٝىپ ٬ځً يَـص خت١دـٕعتَ في ٸٕڃ بيخَش 

ڀًَخٔص تهًٲ بفُ ظإؼتَ خٔعىًخڂ بيخَش خت١ىخَي  خٔعسدوصخ٬ْمدپ تّدڄ٭ص خت١ځٻ ٬سً خڀ٭َّّ. ؤوط ڄ٬ًى ڀځمٙدَټص في خٔـدزص ٬ځً 

٬ځً بوعدـُص خت١ى٨ٳ. ڄه وٗپ: يَخٔص ؤؼُ خٔعىًخڂ بيخَش خت١ىخَي خڀسَُٙص خٔڀٽعُووُص  خڀسَُٙص خٔڀٽعُووُص في ؤو٩مص خت١ٽدٴأض

 ٬ځً يٸص وو٠ىق خڀسُدودض خت١ًوځص في ؤو٩مص خت١ٽدٴأض. ت٦د َايٌ بفُ ٸسىپ خت١ى٨ٳ ڀځمٽدٴإش وزدڀعدفِ َِديش بوعدـُص خت١ى٨ٳ.

 خڀٵحص خت١ٕعهًٴص: ڄى٨ٵى خڀسىىٺ زدت١ى٥ٹص ختٞىىزُص.

ڄ٫  يٸدجٷ، 22وٸً َٕعٱُٶ ٌڀٻ  تٔى٠ى٬ُص،ڀٍڀٻ وإڄٿ ؤن ت٧ُر ٬ځً خْٔحځص  خڀُٔدڀص،ًش ڀىفدق ٌٍي آَخجٽڃ ڄٵُ

 خڀ٭ځڃ ؤن ت٫ُٚ خٔـدزدض ٔعٽىن َُٔص ڀځٱدَص.

 ٘ٽُخ ـَّٗ.

 mhmame@kku.edu.saڀځعىخٜٿ ڄ٫ خڀسدلػ: 

 .ڄُٙٲ خڀسمػ: ي. ٌُدڂ زىفدبي

 خڀٹٕڃ ؤ: خت١ځٳ خڀًتٯىُٰخفي

 ٶ خڀٝمُكخڀُـدء ڄُخـ٭ص خڀٝىًو

 خڀ٭مُ -2

 ٔىص 32-42 □

 ٔىص 42-52 □

 ٔىص52-62 □

 ٔىص 62-72 □

 ختٞىٓ -3

 ٌټُ □

 خوؽً □

 ڄٕعىي خڀع٭ځُڃ -3

 خڀؽدوىَص خت١ًَٔص □

 يزځىڂ □

 ْزٽدڀىََى □

 ڄدـٕعتَ □

 يټعىَخش □

 ڄىٍ ڄتى وخوط ظ٭مٿ في خڀسىٻ؟-4

 ٔىىخض 2-6 □

 ٔىىخض 7-22 □

 ٔىص 22-26 □

 ٔىص 27-32□
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 خڀؽدفٓ: خٔعىًخڂ خيخَش خت١ىخَي خڀسَُٙص خٖڀٽعُووُص.خڀٹٕڃ 

خوخٴٷ  خڀ٭سدَش

 زًٙي

ٖ خوخٴٷ  ٖ خوخٴٷ ت٤دًَ خوخٴٷ

 زًٙي

َٕعىًڂ خڀسىٻ ؤو٩مص خت١ىخَي خڀسَُٙص خٔڀٽعُووُص -2

 ڀعٹځُٿ خڀىٸط ٔت٘دڂ خت١همص.

     

َٕعىًڂ خڀسىٻ ؤو٩مص خت١ىخَي خڀسَُٙص خٔڀٽعُووُص خڀتي -3

 خت١سٍوپ ٔت٧دِ خڀ٭مٿ ظٹځٿ ڄه ختٞهً

     

َٕعىًڂ خڀسىٻ ؤو٩مص ڄىخَي زَُٙص بڀٽعُووُص ظٕدٌڃ -4

 في َٴ٫ ڄٕعىي خْيخء.

     

 

 .و٠ىق خڀسُدودض خت١ًوځص في و٩دڂ خت١ٽدٴأضخڀٹٕڃ خڀؽدڀػ: َٹُٓ 

 .ّڄص خت١ٽدٴأض ٌٍ ختّٟڄص ڄه خْـىَ وخت١ّخَد وخٖڄعُدِخض خت١مىىلص ڀځمى٨ٳَٹًٝ تْ

 خٔعىًخڂ بيخَش خت١ىخَي خڀسَُٙص خٔڀٽعُووُص في خڀسىٻ َٕد٬ً في ظى٠ُك ڄد َځٍ:ظ٭عٹً ؤن 

خوخٴٷ  خڀ٭سدَش

 زًٙي

ٖ خوخٴٷ  ٖ خوخٴٷ ت٤دًَ خوخٴٷ

 زًٙي

      خڀىٜٳ خڀى٨ُٵٍ وخ٠ك ڀځمى٨ٳ. -4

      وخـسدض خت١ى٨ٳ وخ٠مص ڀځمى٨ٳ -5

      ڄٕاوڀُدض خت١ى٨ٳ وخ٠مص ڀځمى٨ٳ -6

      ڄ٭دَتَ ظٹُُڃ خٖيخء وخ٠مص ڀځمى٨ٳ  -7

      ُ٘ق ظٹُُڃ خٖيخء ڀځمى٨ٳ  -8

َٹىڂ ٸٕڃ خت١ىخَي خڀسَُٙص خٔڀٽعُوفٓ زعٹُُڃ خْيخء ڀځمً ڄه  -:

 ت٥دوٲ خڀعمُُّ خڀى٨ُٵٍ.

     

َٹىڂ خڀسىٻ زةزٗٮ لّڄص خت١ٽدٴأض خت٠دٜص زً زى٠ىق تٞم٫ُ  -22

 ٴحدض خت١ى٨ٵتُ.

     

 

 يٸص خڀسُدودض خت١ًوځص في و٩دڂ خت١ٽدٴأضخڀٹٕڃ خڀُخز٫ : َٹُٓ ڄًي 

خوخٴٷ  خڀ٭سدَي

 زًٙي

ٖ خوخٴٷ  ٖ خوخٴٷ ت٤دًَ خوخٴٷ

 زًٙي

خٔعىًخڂ و٩دڂ خت١ىخَي خڀسَُٙص خٔڀٽعُوفٓ َٕد٬ً في  --11

 ظٹځُٿ خْو٥دء خڀًُوَص خڀتي ظًوٿ في و٩دڂ خت١ٽدٴأض

     

خڀسَُٙص خٔڀٽعُوفٓ ڀځمى٨ٳ زدڀعمٹٷ َٕمك و٩دڂ خت١ىخَي  - -12

 ڄه ٜمص خت١٭ځىڄدض خت١ًوځص في و٩دڂ خت١ٽدٴأض.

     

ًََّ خٔعىًخڂ و٩دڂ خت١ىخَي خڀسَُٙص خٔڀٽعُوفٓ ڄه يٸص  -13

 ٸُخَ خڀع٭ىَٟ

     

َىٴُ خڀسىٻ خڀعًََر خت١ىدٔر ڀځمى٨ٵتُ ٬ځً ؤو٩مص ظٹُُڃ  -14

 خْيخء.

     

خت١ىدٔر ڀځمًَخء ٬ځً ؤو٩مص ظٹُُڃ َىٴُ خڀسىٻ خڀعًََر  -15

 خْيخء.
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 .ٸسىپ خت١ى٨ٳ ْو٩مص خت١ٽدٴأضَٹُٓ  خڀٹٕڃ خت٠دڄٓ:

خوخٴٷ  خڀ٭سدَش

 زًٙي

ٖ خوخٴٷ  ٖ خوخٴٷ ت٤دًَ خوخٴٷ

 زًٙي

      .ٌٿ ظ٭عٹً ؤن ڄُٝٴٻ ختٟدفِ ڀًًَ و٩دڂ ڄٽدٴأض ٴ٭دپ -16

خڀسىٻ ٌٿ ظ٭عٹً ؤن ؤو٩مص خت١ٽدٴأض خڀتي َٕعىًڄهد  -17

 .ظٕدٌڃ في خٔعمُخََعٻ ڄ٫ خڀسىٻ

     

      ؤ٘٭ُ زدٔوٝدٲ تٕدي خت١ٽدٴإش خڀتي ؤٔعمٹهد -18

      َخ٠ٍ ٬ه و٩دڂ خت١ٽدٴأض خت١عس٫ ڄه ٸسٿ خڀسىٻ -19

 

 خڀٹٕڃ خڀٕديْ: خوعدـُص خت١ى٨ٳ.

خوخٴٷ  خڀ٭سدَي

 زًٙي

ٖ خوخٴٷ  ٖ خوخٴٷ ت٤دًَ خوخٴٷ

 زًٙي

خت١ٽدٴإش خڀتي ؤلٝٿ ٬ځُهد ڄه خڀسىٻ تٖٵّفٓ ٬ځً ؤن  -22

 ؤټىن ؤټؽُ بوعدـُص

     

ؼٹتي زى٩دڂ خت١ٽدٴأض خڀٌٍ َٕعىًڄً خڀسىٻ تٖٵّفٓ -32

 ٬ځً خڀ٭مٿ زٽٵدءش

     

      َٕعىًڂ خڀسىٻ و٩دڂ خت١ٽدٴأض خڀٌٍ ت٭ٕه ؤيخء خ٬ْمدپ-33
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Fostering EFL Digital Educational Transformation: A  

Bright Spot of the Pandemic 

ڀځىزدء : زٹ٭ص ڄُٙٸصڀځٱص خٔت٧ځَُّص ټځٱص ؤـىسُصخ ڀع٭ځڃ ظ٭َّّ خڀعمىپ خڀُٸمٍ  

Assist. Prof. Khaled M Masood 

 ي. ودڀً ڄٕ٭ىي/ ـدڄ٭ص خٖٔعٹٗپ/ ټځُص خڀ٭ځىڂ خٖوٕدوُص

Affiliation: Languages Department, Al Istiqlal University 

Address:  Jericho, Palestine 

 

Abstract 

 Palestine, like the rest of the globe, is dealing with the pandemic and 

is working hard to keep education ongoing in Palestinian academic 

institutions via digital learning. To assess this unusual experience, the study 

examines the barriers and needs that online learners are facing when learning 

English as a Foreign Language through various LMS tools during the 

COVID-19 pandemic. The study also compares learners' barriers and needs 

with regard to their gender and place of residence. In addition, it investigates 

the relationship between learners' attitudes, barriers, and needs of online 

learners.  The sample consisted of 2,360 students from public schools. The 

researcher used a five–point Likert questionnaire for research questions and 

SPSS to analyze the collected data. Results indicated that the level of barriers 

in general were moderate and the level of needs was high. There were no 

statistically significant differences (α=.05) found in the variables barriers to 

use LMSs and the needs of online learners due to gender or place of 

residence. The results also indicate that learning English language online had 

a positive impact on students’ attitudes toward using LMSs that provided 

continuity of the learning process during the closure. The findings show a 

link between the necessity to integrate LMS systems within education and the 

challenges that online learning faces. Learners who had a high level of 

difficulty using LMSs had more needs to learn online than those who had a 

low level of difficulty. In addition, there was a positive relationship between 

barriers, needs and attitudes towards technology and online learning. It is 

suggested that the findings pique the interest of Palestinian authorities and 

experts, encouraging them to implement a fully interactive learning and 

reflection technique throughout all academic domains. The researcher 

suggested conducting scientific investigations to foster advances in LMS 

portals to enhance learning English as a foreign language and similar 

educational disciplines. 

Keywords: Challenges; COVID-19; EFL; LMS; needs. 
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 خت١ځىٛ

ظع٭دڄٿ ٴځ٥ٕتُ، ڄؽٿ زٹُص يوپ خڀ٭دفَ، ڄ٫ خڀىزدء ڀځمٵد٦ ٬ځً خٔعمُخََص 

ڀعٹُُڃ ٌٍي  خڀع٭ځُڃ في خت١إٔدض خْټديتٯُص خڀٵځ٥ُٕىُص ڄه وٗپ خڀع٭ځڃ خڀُٸمٍ.

ٱتَ خڀ٭ديَص ، ظٵمٛ خڀًَخٔص ختٟىخـّ وخٖلعُدـدض خڀتي َىخـههد خت١ع٭ځمىن خڀخڀعفُزص 

خت١ىعځٵص  ٬LMSّّ خٔوعُوط ٬ىً ظ٭ځڃ خڀځٱص خٔت٧ځَُّص ټځٱص ؤـىسُص ڄه وٗپ ؤيوخض 

. ظٹدَن خڀًَخٔص ؤ١َّد ڄ٭ُٹدض وخلعُدـدض خت١ع٭ځمتُ و٬ٗٸعهد COVID-19ؤؼىدء ـدجمص 

زد٠ٔدٴص بفُ ٌڀٻ ، ٴةن خڀسمػ َعىدوپ خڀ٭ٗٸص زتُ ختٞىٓ وڄٽدن خٖٸدڄص.  تٔعٱتَخض

ٖٔعمُخََص خڀع٭ځڃ ٬ّّ خٔوعُوط. وظٽىوط خڀ٭ُىص  ڃڄىخٸٳ خت١ع٭ځمتُ وخت١٭ُٹدض وخلعُدـدته

٤دڀسد و٤دڀسص ڄه خت١ًخَْ ختٟٽىڄُص. ڀٱدَدض ت٫ٚ وتٖځُٿ خڀسُدودض، خٔعىًڂ  2360ڄه 

. ؤ٘دَض خڀىعدجؿ SPSSخڀسمػ و ٽىوص ڄه تٜٓ وٹد٢ ْٔحځصخڀسدلػ خٔعسدوص ڀُٽُض خت١

 خ٨هُض ټمد. ڄُظٵ٫ خٖلعُدـدض وڄٕعىيبفُ ؤن ڄٕعىي خت١٭ىٸدض زٙٽٿ ٬دڂ ڄعى٣ٔ 

( في ڄ٭ىٸدض وخلعُدـدض α = .05)  ٬ىً بلٝدجُص يٖڀص ٌخض ٴُوٶ َىـً ٖ زدوً خڀىعدجؿ

خڀىعدجؿ ظٙتَ  َ٭ّي ت١عٱتٌَ ختٞىٓ ؤو ڄٽدن خٔٸدڄص. LMSخت١ع٭ځمتُ ٖٔعىًخڂ خيوخض 

ؤ١َّد بفُ ؤن ظ٭ځڃ خڀځٱص خٔت٧ځَُّص ٬ّّ خٔوعُوط ټدن ڀً ظإؼتَ بت٬دبي ٬ځً وـهدض و٩ُ 

خڀ٥ځسص تٕدي خٔعىًخڂ ؤو٩مص بيخَش خڀع٭ځڃ خڀتي وٴُض خٔعمُخََص ٬مځُص خڀع٭ځڃ ؤؼىدء 

في خڀع٭ځُڃ وخڀعمًَدض خڀتي  LMSظ٩هُ خڀىعدجؿ ٜځص زتُ ٠ُوَش يڄؿ ؤو٩مص  خٰٔٗٶ.

خلعدؾ خڀ٥ځسص ت٦ه ڀًَهڃ ڄٕعىي ٬دپٍ ڄه خڀٝ٭ىزص في  ځڃ ٬ّّ خٔوعُوط.َىخـههد خڀع٭

خٔعىًخڂ ؤو٩مص بيخَش خڀع٭ځڃ بفُ خڀع٭ځڃ ٬ّّ خٔوعُوط ؤټؽُ ڄه ؤوڀحٻ خڀٍَه ڀًَهڃ ڄٕعىي 

زد٠ٔدٴص بفُ ٌڀٻ، ټدوط ٌىدٺ ٬ٗٸص بت٬دزُص زتُ خت١٭ُٹدض  ڄىىٵٟ ڄه خڀٝ٭ىزص.

ؤن وعدجؿ خڀسمػ  ىڀىـُد وخڀع٭ځڃ ٬ّّ خٔوعُوط.وخٖلعُدـدض ووـهدض خڀى٩ُ تٕدي خڀعٽى

ظؽتَ خٌعمدڂ خڀٕځ٥دض خڀٵځ٥ُٕىُص وخت٠ّّخء، وظٙف٭هڃ ٬ځً ظىٵٍُ ؤٔځىذ خڀع٭ځڃ وخڀعإڄٿ 

َٹعُق خڀسدلػ بـُخء يَخٔدض  خڀعٵد٬ځٍ زٝىَش ظٽدڄځُص في ت٫ُٚ خلمجدٖض خْټديتٯُص.

خٔت٧ځَُّص ټځٱص ؤـىسُص ڀع٭َّّ ظ٭ځڃ خڀځٱص  ٬LMSځمُص ڀع٭َّّ خٖٔعٵديش ڄه خيوخض 

 وخڀعىٝٝدض خڀع٭ځُمُص خت١مدؼځص.
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INTRODUCTION AND  

THEORETICAL FRAMEWORK 

Overwhelmingly, the outbreak of the virus COVID-19 has had a 

significant adverse effect on the educational process (UNESCO, 2020). 

Since March 2020, educational institutions in the world in general and in 

Palestine in particular, have been experiencing a long shift from traditional 

face-to-face education to online education (Affouneh et al., 2021; Bao, 

2020; Hamad, 2021; Zhang et al., 2020). Globally, governments have 

authorized school and university closures as an outcome of the global spread 

of COVID-19 (UNESCO, 2020). This widespread phenomenon has 

necessitated lockdowns in different aspects of life, such as educational 

institutions (UNESCO, 2020). Therefore, the educational process has 

undergone a significant transformation in handling the academic process. It 

has been considered a crucial conundrum for educational systems (Daniel, 

2020; Mishra, et al., 2020). According to UNESCO, the shutdown of 

academic organizations has impacted millions of students in thousands of 

educational institutions worldwide. The closure of schools and universities 

has severely affected more than 1.5 billion students in nearly 165 countries 

of the world (Peters et al., 2020). As a result, schools and universities have 

shifted to virtual education (Osman, 2020). Various websites or Learning 

Management Systems (LMSs) such as Microsoft Teams, Zoom, Google 

Classrooms, and Google Meet have been utilized by academic institutions 

and public-sector schools to run learning from home (Mishra et al., 2020).  

According to Zhu & Liu (2020), the virus outbreak had the power to 

obstruct academic performance. Traditionally, the educational sector has 

been conventional and impervious to modification. Pupils can now access 

Google's immense information with the scroll of a simple touch. The latest 

assessment by the European Commission agrees with this assessment of the 

virus outbreak impact and the potential for progress if virtual paradigms and 

facilities are used effectively (European Commission, 2020). 

The COVID-19 crisis has hastened the widespread adoption of virtual 

education activities (Patricia, 2020). The range of solutions put in place to 

ensure continuity of education and training was wide, including low- and 
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high-tech practices, with marked differences within and between countries. 

Higher levels of digital capacity and experience with alternative and flexible 

forms of learning led to faster and better responses (Dhawan, 2020). 

 

1.1. Inclusion of Technology in Education 

Online platforms and educational progress have significantly increased 

the diversity of distance education settings (Rice et al., 2020). Distance 

learning is a means of instructing students from a distance away from a 

campus, and it is based on self-directed learning with some mentoring 

(Natarajan, 2005). According to Watts (2016), the term "distance learning" 

comprises a set of pedagogical techniques such as experiential DVD-ROMs, 

video presentations, and audio recordings with lectures delivered via mail. 

The potential to acquire knowledge from anywhere is one of the most 

important benefits of digital and distance learning (Dobbs et al., 2017). 

Online and distance education systems can save time because educators and 

teachers do not need to be physically present at the same time. Nowadays, 

digital applications assist simultaneous digital and distance education 

(Marinoni et al., 2020). Teaching staff can upload video lectures and 

presentations to Google Classroom for students who cannot attend 

traditional classrooms due to time constraints, distance, or pandemic such as 

COVID-19 (Lassoued et al., 2020). Digital learning has grown in popularity 

and recognition because of the benefits to academic institutions. It makes a 

vital contribution to pursuing learners' professional expertise. It also directly 

addresses the critical problem of overcrowded schools. Another remarkable 

benefit of digital learning is empowering learners to communicate 

effectively at their own pace and cognitive abilities. Moreover, it increases 

graduation and recruitment (Aristovnik et al., 2020; Sahu, 2020).  

The rapid advancement of virtual technology is transforming the 

world, causing a complete shift in the way people communicate, collaborate, 

and conduct research (Skulmowski & Rey, 2020). The emerging 

digitalization has an immediate effect on several aspects of people's lives, 

ranging from the implementation of technology in all domains of economic 

activities to the social and cultural consequences of burgeoning advanced 
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technologies such as Artificial Intelligence. As in other fields, education and 

skills development are undergoing rapid transformation. When effectively 

plotted and adapted, digitalization application for education-learning 

provides many benefits, including the ability to reach a more multifaceted 

group of learners, boost versatility, accessibility, involvement, and maintain 

more interactive educational styles of integration and collaboration (Diaz & 

Walsh, 2020). Virtual learning is a cutting-edge web-based platform that 

relies on virtual technological advancements and other structures of 

instructional components. Its primary goal is to provide students with a 

customized, student-centered, informative, and engaging learning 

environment that fosters and improves information processing (Mendez & 

Nagles, 2021; Rodrigues et al., 2019). Despite these benefits, several 

obstacles required skillful efforts to avoid, particularly those associated with 

psychological and technical difficulties. (Lassoued et al., 2020). 

The most frequently mentioned barriers in literature can be 

summarized under eight headings: administrative issues; social interaction; 

academic skills; technical skills; learner motivation; time and support for 

studies; cost and access to the Internet; and technical problems (Adnan & 

Anwar, 2020; Chirikov et al., 2020; Händel et al., 2020; Marinoni et al., 

2020). In addition, the technical platform required to participate in a digital 

conversation can be expensive (Aucejo et al., 2020). Other digital and 

distance learning challenges include application complexity and technical 

issues, management, and teaching methods (Whitelock et al., 2020). 

Teachers and students lacked the expertise to deal with this transitional 

period, the sudden shift to the virtual learning paradigm due to the virus 

outbreak harmed academic institutions and learners (Bojovic et al., 2020; 

Peters et al., 2020). Students faced difficulties such as mental stress and 

knowledge acquisition methods. (Patricia, 2020). Students and academic 

staff did not attain practical training in practicing learning and teaching via 

digital platforms (Bao, 2020; Carroll & Conboy, 2020). 

Many research investigations focused on the bright side of virtual 

learning, but very few dealt with the barriers that educators and learners had 

to undergo using digital tools. Patricia (2020) asserted that learners 
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preferred traditional modes of instruction and direct contact with instructors. 

Furthermore, Bojovic et al., (2020) found that many instructors lacked the 

required technical knowledge to handle virtual learning situations and could 

not conduct assessments virtually. Although distance learning may be a 

viable alternative to traditional methods, particularly during the pandemic 

closure period, there are some limitations and requirements to be aware of 

when employing virtual and distance learning strategies to thrive during this 

unusual period (Batez, 2021). Azimi (2014) performed an investigation that 

revealed striking facts about e-learning modules, Internet platforms, and 

multimedia broadcasting. They were ranked high in terms of knowledge 

acquisition requirements, while the development of teaching methods and 

portable technology was considered the lowest. In Azimi's study, the T-test 

did not reveal a statistically significant relationship between gender and the 

need to learn via e-learning modules. (Azimi, 2014). 

Studies that compared online learning to traditional learning processes 

revealed that educators possessed the ability to attain knowledge and 

experience more quickly (Bojovic et al., 2020). However, the study of 

Basilaia & Kvavadze (2020) indicated that students who participated in 

virtual classes via Google Meet confirmed the swift transition to the digital 

modes of education. Online classes were carried out successfully and 

learners were empowered with expertise that they could apply in the future. 

 

1.2. The Dynamics of English Instruction and Technology 

Integration in Palestine 

The ultimate purpose of teaching English in Palestine is to empower 

teenagers to cultivate basic competency in the intended language skills. This 

intended target can fully help students comprehend and generate engaging 

English to communicate orally and in written communication. Language 

mastery assists in grasping a completely different culture and staying 

consistent with some of the newest findings, scholarly, and technological 

discoveries (Affouneh et al., 2021). However, this goal has not been 

achieved. Professional and academic reality revealed educational experts' 

dissatisfaction with students' learning quality, English language 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
373 

competency, and reluctance to interact competently in real-world contexts. 

The studies conducted in the Palestinian context to identify issues with 

teaching textbooks and the academic achievements of EFL students revealed 

unsatisfactory results (Bakeer, 2018; Zalloum, 2021). Researchers 

associated the difficulties that English teachers faced with numerous 

considerations, including outmoded curricula, a dearth of modern classroom 

practices, and a lack of qualified educators in TEFL to incorporate 

alternative education technology (Khaled & Hussam, 2020; Rixon, 2013; 

Subaih et al., 2021). Furthermore, traditional EFL educational strategies 

failed to maintain students' preferences or sustain reliable and feasible 

information processing progress. (Bakeer, 2018; Fauzi et al., 2020). 

One of the initiatives proposed to optimize Palestinian students' 

linguistic core competencies and cultivate 21st-century skills and 

continuous learning was integrating technology into academic achievement 

(Bakeer & Bruce, 2019; Fauzi et al., 2020). In Palestine, strict social 

distancing policies and school closures forced educational institutions to 

shift to e-learning and interactive learning teaching models (Zalloum, 2021; 

Zhang et al., 2020). Instructors in Palestine, including those in other 

countries, had to face these challenges connected with the teaching and 

evaluation process, which obligated them to use various Learning 

Management Systems (LMSs) that they were unfamiliar with these tools 

(Bojovic et al. 2020; Zalloum, 2021). This issue has created several 

difficulties for teachers and learners (UNESCO, 2020). Lack of 

opportunities to help teachers make better use of technology in distance 

learning or acquire active learning strategies to demonstrate the ability to 

work with others more proficiently, creatively, and effectively (Peters et al., 

2020; Subaih et al., 2021).  In addition, educators lack the expertise to cope 

with the sudden changes in teaching methods brought about by COVID-19 

(Jæger & Blaabæk, 2020). Similarly, well-prepared and adaptable school 

courses are flawed, and they are not accessible online to ensure learning 

effectiveness. 

Previous studies have emphasized the importance of proposing 

practical educational alternatives to meet the challenges of English teaching 
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during the tragic stage of the virus outbreak. When maneuvering for the 

change, academic experts must consider the crucial practical considerations 

such as technology integration in the educational process, students' needs 

and perceptions, and open and flexible educational programs. The learning 

environment in the Palestinian classrooms reinforces these concerns. The 

researcher who is specialized in teaching language skills holds discussions 

with teachers who have assured the use of a unique LMS tools to improve 

students' academic performance during the pandemic. In the Palestinian 

context, no studies have been conducted on the use of digital educational 

platforms for conducting language learning.  Therefore, the current study is 

novice that aims to investigate the impact of LMS tools as social learning 

networks on the achievement of Palestinian learners’ in language skill. It 

also attempts to show the effect of using LMSs on learners’ altitudes 

towards the learning of the English language. As a result of this situation, 

the researcher decides to conduct this study to help highlight learners' 

challenges, needs, and perceptions regarding the use of LMSs and propose 

effective means to carry out learning process smoothly with durable impact. 

The researcher embarks on this study to emphasize the difficulties and 

demands students face when learning EFL via various LMS websites. 

Highlighting pupils' challenges and demands in connection with gender and 

area of residence is added to the targets of the researcher. In addition, his 

focal intention is to investigate the link between pupils' perceptions of 

advanced technologies, challenges, and demands of virtual education 

 

2. METHODOLOGY 

2.1.  STUDY QUESTIONS  

The proposed research incorporates five study questions that 

encompass the investigation: 

(1) From the perspective of Palestinian public school students, what are the 

most common challenges in using LMS? 

 (2) How do students in Palestinian public schools determine their needs for 

incorporating various LMSs into their academic performance? 
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(3) What are learners' perceptions toward digital learning in public schools 

during the COVID-19 virus outbreak? 

(4) Are there considerable gender variations in Palestinian governmental 

learners' perceptions of challenges, demands, and perceptions? 

(5) Are there considerable variations in pupils' perceptions of the factors' 

barriers, demands, and perceptions due to the living location variables? 

(6) Is there a considerable connection between digital pupils' perceptions of 

technology, challenges, and needs? 

 

2.2 Research Instrument  

The researcher employs quantitative methods for collecting data in 

this post-mortem study. A quantitative approach is be adopted to collect the 

data about learners' perspectives of challenges, demands, and perceptions 

toward various LMSs during the COVID-19 virus outbreak in Palestine 

(Ary et al., 2018, p. 372). Scheduling, selecting the population, choosing the 

sample size, developing the tool, administering the questionnaire, and 

finally interpreting information are all processes in research study that the 

researcher completes (Ary et al., 2018, p. 378). The collected information is 

analyzed applying one-way ANOVA (Ary et al., 2018, p. 178).The 

researcher creates a five-point Likert scale questionnaire before distributing 

it to the intended group of respondents. The first section of the questionnaire 

collects personal information from respondents, who are asked to fill out 

their gender and area of residence. The second part of the questionnaire 

addresses the study goal involving learners' perspectives of challenges, 

demands, and perceptions toward various LMSs during the COVID-19 virus 

outbreak in Palestine. 

 

2.3.  Research Questionnaire Reliability 

The researcher proposes three variables from the items used to 

determine pupils' attitudinal parts. The researcher uses the Alpha reliability 

coefficient to compute the items in the research questionnaire. The goal is to 

see how closely each attitudinal variable relates to one another. Table (1) 
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displays the results of the internal consistency of these items classified as 

variables: 

Table 1. Reliability Statistics 

Variable N of Items Cronbach's Alpha 

Barriers 47 0.972 

Needs 10 0.896 

Attitudes towards e-

Learning 

11 0,891 

 

Table (1) shows the results of the items used to assess pupils' 

perceptions toward learning EFL digitally during the COVID -19 pandemic 

shutdown. The projects that is used to determine these attitudes are very 

trustworthy. The Cronbach Alpha coefficient ranges from 0.972 to 0.89. 

This result is greater than the recommended reliability value of 0.7. The 

output implies that the questionnaire is adequate for achieving the 

investigation's targets. 

 

3. DATA ANALYSIS 

According to quantitative data, 2360 school students have answered 

and completed the questionnaires distributed. The investigator uses (SPSS) 

to quantify respondents to furnish answers to the study's questions. Handling 

descriptive data analysis, the researcher uses the independent sample means, 

frequency, standard deviation, T-test, and one-way analysis of variance. The 

investigator uses the following scale to demonstrate the level of 

quantification of pupils' respondents to calculate the results. 

Table (2): The scale used to represent the estimation level of pupils' 

responses 

              Students' responses level Score 

Low 1-233 

Medium 2.34-3.67  

High 3.68-5.00  

 

The respondents for this study are 846 males and 1514 females from 

public school learners (N=2360) in Palestine. The researcher employs a 
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random sampling technique. The researcher distributes 2360 questionnaires 

and collects all of the respondents from the pupils. Table No. 3 illustrates 

the sample distribution of males and females. 

Table 3. Sample distribution based on gender variable 

Frequency Level Variable 

846 Male Gender 

1514 Female 

2360                Total 

 

The participants who comprised the sample for this study research 

are also divided into three groups based on their residential area (city, 

village, camps). Table No. 4 demonstrates the classification of the 

respondents' residential areas. 

 

Table 4. Sample distribution based on place of the living variable 

Frequency Level Variable 

1452 City  Residential area 

876 Village 

32 Camps   

2360              Total 

 

The figures in table No. 4 reveal that 1452 students live in cities, 876 

in villages, and 32 in camps. 

 

4. RESULTS 

         The researcher carries out the statistical analysis taking into account 

the research questions, and arrives at the following findings: 

1. Related outcomes to the first question: From the perspective of 

Palestinian public school students, what are the most common challenges 

in using LMS?  

           Handling this question, the researcher calculates the means (M) and 

standard deviations (St. D) as illustrated in table no.5. 
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Table (5):  Means and Standard Deviations of EFL pupils' perceptions 

towards the most recurrent challenges facing the application of LMSs 

during the COVID-19 virus outbreak 

 

The recurrent challenges  facing the 

application of  LMSs during the COVID-19 

pandemic 

 

M 

 

SD 

 

Level of 

Students' 

Responses 

1 Operational concerns 3.72 0.91 High 

2 Communication with Others 3.64 0.84 Medium 

3 Educational abilities 3.56 1.08 Medium 

4 Technological abilities 3.11 0.95 Medium 

5 Inspiration of Learners 3.68 0.75 High 

6 Time and resources for studies 3.63 0.85 Medium 

7 The cost and accessibility of using the 

Internet 

3.80 o.82 High 

8 Troubles with technology 3.74 0.76 High 

 Total  3.61 0.70 Medium 

 

            Table 5 shows that the total degree of students' responses to the 

barriers facing the use of LMSs during the COVID-19 crisis was (3.61) 

which signifies that when using LMS in education, students in public 

schools experience many problems. Results also revealed that the variable 

that receives the highest mean for the most frequently encountered challenge 

is (3.80) "The cost and accessibility of using the Internet" is considered a 

high level of response. This result is due to the difficult financial conditions 

Palestinian learners are facing during the shutdown and the outbreak of the 

COVID 19 deadly virus. The variable "troubles with technology" gets a high 

degree. The variable mean is the following degree: (3.74). The variable 

"Operational concerns'" receives the third-highest mean (3.72). Surprisingly, 

the variable ''Technological abilities'' has the lowest average of (3.11), 

implying that pupils, as digital natives, do not lack technical skills. As a 

result, they are not afraid of using advanced technologies. 

2. Related outcomes to the second question: How do students in Palestinian 

public schools determine their needs for incorporating various LMSs 

into their academic performance? 
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The researcher computes the means and standard deviations to respond to 

the query. Table No.6 demonstrates the results. 

Table (6):  Means and Standard Deviations of EFL pupils' on how they 

determine their needs for incorporating various LMSs into their academic 

performances. 

 

Needs for incorporating various LMSs into their academic 

performances  

 

Mean 

 

Standard 

Deviation 

 

Level of 

Students' 

Responses 

1 Sufficient school facilities for online learning 3.67 1.13 Medium 

2 Self-study handbook for online learners 4.01 0.88 High 

3 Workshops for online learners 4.09 0.79 High 

4 Simplifying the process of online learning 4.02 0.83 High 

5  Improvement of the system's attractiveness 4.10 0.78 High 

6 High-speed connectivity  4.14 0.86 High 

7 Flexible schedule  4.35 0.65 High 

8 Ethics of online learning  4.38 0.76 High 

9 Adequate communication with parents to 

coordinate curriculum-aligned learning 

4.17 0,72 High 

10 Students’ need technical skills using different 

LMS 

4.04 0.92 High 

 Total 4.10 0.60 High 

 

Table 6 shows that the estimate of students' needs to incorporate the 

various LMSs in academic achievement during the COVID pandemic is 

high, with the total means (4.10) and the standard deviation is high (0.60). 

The figures also show that the need for 'Ethics of digital learning,' item 8, 

receives the highest mean score (4.38), followed by the need for 'Flexible 

schedule,' item 7, which scores (4.35). This result is followed by a need for 

'High-speed connectivity,' with a mean of (4.14). The item with the lowest 

mean score is the need for 'Adequate school facilities for digital learning" 

with a mean of (3.67). The results indicate that the project receives a 

moderate evaluation during the school closure period because teachers and 

students use their electronic products and home Internet access. Other items 

are more important to students than school facilities. 

3.  The results related to the third question: What are pupils' perceptions 

toward digital learning in Palestinian public schools during the 

COVID-19 Disease outbreak? 
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The researcher computes the means and standard deviations to respond to 

the query. Table No.7 demonstrates the results. 

Table (7):  Means and Standard Deviations of EFL learners' perceptions 

toward digital learning in public schools during the COVID-19 virus 

outbreak. 

 

Pupils' perceptions toward digital learning in public schools during 

the COVID-19 Disease outbreak  

 

Mean 

 

Standard 

Deviation 

 

Level of 

Students' 

Responses 

1 I'd like to learn English using various digital resources. 4.02 1.13 High 

2 I believe that learning English online will assist me in 

improving my language skills. 

4.04 0.88 High 

3 Employing digital content delivered by the teacher improves 

the efficiency with which students learn English. 

3.73 0.79 High 

4 I was good at communicating with my peers to complete tasks 

using the available digital tools. 

3.53 0.83 Medium 

5 I like digital learning because it gives me feedback 

immediately. 

3.56 0.78 Medium 

6 Digital learning creates an enjoyable learning environment for 

English. 

3.89 0.86 High 

7 I'd rather have some English online courses and some face-to-

face lessons in the school environment 

4.13 0.65 High 

8 When face-to-face courses are not available, I find digital 

English learning is effective. 

3.56 0.67 Medium 

9 Digital learning enables me to share information, opinions, and 

insights via social networking sites like Facebook, WhatsApp, 

and Messenger. 

3.45 1.19 Medium 

10 Unless accompanied by face-to-face lectures, digital learning is 

ineffective as a learning method. 

3.78 1.20 High 

11 When it comes to learning the English language, I prefer digital 

learning and believe it is superior to traditional methods. 

3.61 1.19 Medium 

 Total 3.75 0.75 High 

 

           Table 7 shows that during the COVID-19 disease outbreak, the total 

mean for students' perceptions of digital learning in public schools is high, 

equaling (3.75), and the standard deviation was (0.75). The item that gets 

the highest mean (4.13) is ''I'd rather have some English online courses and 

some face-to-face lessons in the school environment'', and the standard 

deviation is (0.65). The following item is '' I believe that learning English 

online will assist me in improving my language skills.'' with the mean 

(4.04) and the standard deviation (0.88). The item received the next highest 

mean (4.02) related to the item ''I'd like to learn English using various 
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digital resources''. The item's standard deviation is (0.86). The mean for the 

item ''Digital learning creates an enjoyable learning environment for 

English'' is (3.89). The item's standard deviation is (0.86). 

4.  Related outcomes to the fourth question: Are there considerable gender 

variations in Palestinian public school students' perceptions of 

challenges, demands, and perceptions? 

The researcher computes the means and standard deviations to 

respond to the query. Table No.8 demonstrates the results. 

Table (8). T-test for Independent Samples of gender variations in Palestinian 

governmental public school students' perceptions of challenges, demands, 

and perceptions. 

Domain Gender N Means St. D t-value Sig* 

 

Challenges Male  423 3.59 0.85 0.659 0.510 

Female 757 3.62 0.60 

Demands Male  423 3.95 0.67 6.392 0.000 

Female 757 4.18 0.54 

Perceptions Male  423 4.03 0.79 9.765 0.000 

Female 757 3.60 0.69 

*The mean difference is significant at the 0.05 level. 

 

As illustrated in table No.8, there is no statistically significant 

evidence at α ≤ 0.05 in pupils' perceptions of the challenges facing the 

applications of LMSs during the COVID-19 virus outbreak correlate to 

gender. The value for this variable is (0.510) which is more than 0.05. This 

figure suggests that male and female students face challenges when using 

LMSs during the COVID-19 virus outbreak. The table results also show a 

significant difference in students' perceptions of the need to integrate 

different LMSs in education due to gender, with a considerable value of 

(0.000) for females. Furthermore, male students' perceptions of digital 

learning are different during the COVID 19 pandemic. 

 

5. Related outcomes to the fifth question: Are there considerable variations 

in pupils' perceptions of the factors' barriers, demands, and perceptions 

due to the living location variables? 
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Dealing with this question, the researcher calculated the means (M) 

and standard deviations (St. D) as illustrated in table no. 9. 

Table (9). One-Way ANOVA for pupils' perceptions of the factors' barriers, 

demands, and perceptions as a result of the living location variables 

Domain  Sum of 

Squares 

df Mean   

Square 

F Sig. 

Challenges  Between Groups 33.210 2 16.605 35.585 .000 

Within Groups 549.217 1177 .467   

Total 582.427 1179    

Demands  Between Groups .059 2 .030 .081 .922 

Within Groups 428.241 1177 .364   

Total 428.300 1179    

Perceptions  Between Groups 14.760 2 7.380 13.138 .000 

Within Groups 661.154 1177 .562   

Total 675.915 1179    

*The mean difference is significant at the 0.05 level. 

 

Table (9) demonstrates no statistically significant evidence α ≤ 0.05 

in the variable of students' demands to incorporate different LMSs due to 

living locations. The findings also show a statistically significant difference 

in the variable challenges facing students to use various LMS in education 

during the COVID-19 pandemic and the variable of students' attitudes 

toward online EFL learning' due to living locations, with a significant level 

of less than 0.05. 

The researcher performs the LSD analysis to clarify the outcomes listed in 

table no.9, and he presents the findings in table no. 10.  

Table 10 shows the LSD of innumerable correlations between the three variables 

related to the place of residence. 
 

Dependent 

Variable (I) place (J) place 

Mean 

Difference (I-J) Std. Error Sig. 

95% Confidence Interval 

Lower Bound Upper Bound 

Challenges City Village .32693* .04133 .000 .2458 .4080 

Camp .62712* .17265 .000 .2884 .9659 

camp City -.32693-* .04133 .000 -.4080- -.2458- 

Village .30019 .17387 .085 -.0409- .6413 

Camp City -.62712-* .17265 .000 -.9659- -.2884- 

Village -.30019- .17387 .085 -.6413- .0409 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
383 

Perceptions City Village -.09091-* .04535 .045 -.1799- -.0019- 

Camp -.92424-* .18942 .000 -1.2959- -.5526- 

 Camp City .09091* .04535 .045 .0019 .1799 

Village -.83333-* .19076 .000 -1.2076- -.4591- 

Camp City .92424* .18942 .000 .5526 1.2959 

Village .83333* .19076 .000 .4591 1.2076 

* The mean difference is significant at the 0.05 level. 

 

Table (9) demonstrates statistically significant evidence at (α ≤ 0.05) 

in the variable between the three places of residence in favor of the city.  

There is also a considerable difference in variable perceptions between the 

three places of living (α ≤ 0.05) difference favoring the camp. 

6. Related outcomes to the sixth question: Is there a considerable 

connection between digital pupils' perceptions of technology, 

challenges, and needs? 

Handling this question, the researcher used Pearson's correlation 

coefficient to calculate the R-value to measure the statistical relationship 

between challenges and demands of the domains toward using LMSs during 

the COVID-19 pandemic. Table (11) illustrates this. 

Table (11). Pearson’s Correlation Coefficient of pupils' challenges and 

demands to incorporate LMSs in education during COVID-19. 

 

*The mean difference is significant at the 0.05 level. 

 

According to table 11, Pearson's Correlation Coefficient is (0.565), 

and the significant level is (0.000). During the COVID-19 pandemic, this 

result suggests an intermediate link between the two variables, the 

challenges, and the demand to incorporate the various LMSs in education. 

Table no. 11 highlights the domain's challenges of using LMSs and the 

demand to integrate the various LMSs in education.  

 

Variables (r) value Sig* 

Barriers Needs 0.565 0.000 
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Table (12). Pearson’s Correlation Coefficient between the Variables 

challenges to Use LMSs, and the pupils` perceptions during the COVID-19 

Pandemic 

Variables (r) value Sig* 

Challenges Perceptions 0.348 0.000 

*The mean difference is significant at the 0.05 level. 

 

According to the table (12), Pearson's Correlation Coefficient is 

(0.348), and the significant level is (0.000). This finding posits a link 

between the two variables, the challenges of using various LMSs during the 

COVID-19 pandemic, and pupils' perceptions of digital learning. 

During the COVID-19 pandemic, the variables are the need for various 

LMSs incorporated into education and pupils' perceptions of digital 

learning. Table 13 displays the results. 

Table (13). Pearson's Correlation Coefficient between the variables' 

challenges to using LMSs and pupils' perceptions toward digital learning 

during the COVID-19 pandemic 

Variables (r) value Sig* 

Demands Perceptions 0.128 0.000 

*The mean difference is significant at the 0.05 level. 

 

According to table no.13, Pearson's Correlation Coefficient is (0.128), 

and the significant level is (0.000). The finding indicates a meaningful 

relationship between the two variables, the challenges students face in using 

various LMSs in the educational field, and students' perceptions of digital 

learning during the COVID-19 virus outbreak. 

 

5. Discussion 

The researcher uses a two-section questionnaire to investigate 

students' challenges, demands, and viewpoints toward the use of various 

LMS tools during the COVID-19 outbreak in Palestine. The research offers 

recommendations for resolving the most pressing difficulties that learners 

face when undertaking digital transformation. Understanding these 

demands, attitudes, and obstacles is critical in assisting academic institutions 
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and decision-makers in developing and implementing innovative solutions 

to the constraints that obstruct students' educational advancement. 

The study demonstrates many challenges that students are facing at 

the top comes the cost and accessibility of using the Internet. Funds to 

finance digital resources is a difficulty that learners face because getting 

devices for distance class sessions, as well as the costs of conducting 

lectures via the internet, can put schools under financial strain (Patricia, 

2020). This is consistent with prior research, which indicated that students 

who utilize learning platforms, those who do not use learning websites, and 

those who have previously used distance learning all consider funding as a 

barrier to digital learning (Patricia, 2020; Aucejo et al., 2020). The majority 

of students in Palestine don't have computers, and don't have access to the 

internet (Patricia, 2020; Bakeer, 2018; Fauzi et al., 2020). The obligation to 

acquire devices for virtual classes also affects the expense of online classes 

(Bakeer, 2018; Fauzi et al., 2020).This challenge is due to the difficult 

economic situation that the Palestinian people are undergoing which is 

attributed to the Israeli occupation and control the access of the Internet in 

the area. This challenge is manifested in the studies of Adnan & Anwar, 

2020, Chirikov et al., 2020, Händel et al., 2020, and Marinoni et al., 2020. 

Concerning technical abilities, the study shows that learners do not lack 

technical skills this may be related to the fact that technical skills are 

becoming a prerequisite in each domain of life and learners are addicted to 

technology in this digitalized world. The finding is reflected in the studies of 

Skulmowski & Rey, 2020, and Basilaia & Kvavadze, 2020. 

The study reveals a high demand to incorporate the various LMSs in 

academic achievement during the COVID pandemic. The need for ethics of 

digital learning gets a high score. Other demands of students are connected 

with high speed connectivity and adequate school facilities for digital 

learning. These needs are really justified and needed considerations from 

stakeholders and academic institutions. The Ministry of Education needs to 

reconsider the technical infrastructure of schools and conduct seminars 

connected with the application of LMS tools in running learning situations 

and the rational for applying them. The findings of the study is reflected in 
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the studies of Whitelock et al., 2020, Bao, 2020, Mendez & Nagles, 2021, 

Rodrigues et al., 2019, and Carroll & Conboy, 2020. 

The findings also illustrate students' positive perceptions toward the 

implementation of LMS platforms. As they went through the learning 

process, learners felt relaxed and comfortable. They believe that learning 

English online assist them in improving language skills. The practical 

implications of educational platforms reflected learners' enthusiasm to use 

them through enhancing their speaking and listening abilities. Students were 

previously shy and insecure when using English in conventional classroom 

settings. They were inspired to express themselves freely LMS tools since 

they are not embarrassed or hindered by structural errors. The finding here 

echoes the studies of Patricia, 2020, Dobbs et al., 2017, and Affouneh et al., 

2021. 

Finally, the results show that learners' opinions of the obstacles faced 

by LMS applications during the COVID-19 virus outbreak do not link to 

gender at a statistically significant level of 0.05. This shows that using 

LMSs during the COVID-19 virus outbreak presents obstacles for both male 

and female students. The findings also reveal a substantial gender difference 

in students' perceptions of the need to integrate various LMSs in education, 

with a significant value of (0.000) for females. Furthermore, during the 

COVID 19 epidemic, male and female students have diverse perspectives on 

digital learning. The study of Azimi, 2014 reflects the same outcomes. 

 

6. CONCLUSIONS 

Due to strict social distancing measures and school closures, 

educational institutions are in a crucial situation that force them to shift 

teaching to e-learning and blended learning models to reach students 

remotely.  There is little prior preparation for this shift that puts the 

Ministry's educational offerings to the test.  Although several researchers 

recommended the use of technology in the academic field, Palestinian 

public school students still face challenges, such as obstacles in using LMS 

to learn English. Students believe that it is necessary to incorporate various 

LMSs into education (Ali, 2020). On the other hand, foreign language 
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students are more willing to communicate with them remotely online than in 

self-study courses. 

There are critical issues that face the educational system in Palestine 

as the importance of context, the need to integrate policy, pedagogy, and 

methodology in terms of the underlying social obligations, and the political 

and economic realities of a changing Palestine. Consequently, learning must 

occur in a context of impending crisis, uncertainty, and reaction to the 

corrosive impact of austerity and growing inequalities in the massive 

socioeconomic system (Bruce 2019). The unchanging educational system 

cannot produce the innovative thinking changes needed now. Digital 

learning can thrive when it is accompanied by trust, open communication, 

and adaptable innovation. Training is a process for responding to and 

managing change. Educational competence does not exist in a bubble. 

Vision and collaboration are the foundation of high-quality digital learning, 

focusing on personal needs and meeting real-world learning requirements. 

The key parts that lead to the efficiency of educational digital 

transformation are communications technology, educational systems, and 

the learner. Equipment, the internet access, Internet connectivity, and 

Internet packages ought to be accessible to support the effectiveness of 

digital transformation process. Online access to education is impractical 

without technological means. Furthermore, Academic institutions need to 

ensure required practical and psychological assistance to learners. They 

have to run technical training workshops and seminars to their instructors to 

equip them with tools and expertise to incorporate and construct impeccable 

electronic material, and handle learning situations perfectly. Learners must 

be fully informed of the value and rationale of online academic achievement 

through school-sponsored special consultation sessions. For the purpose of 

digital lessons, learners ought to be offered with complimentary Net 

packages. A diligent learner is an essential component of digital learning's 

effectiveness. 

Because digital learning will continue to be a key concern for all 

educational establishments in the coming years, the Ministry of Education 

should upgrade Palestinian academic institutions' technological capabilities 
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and equip them with high digital platforms and software learning programs. 

Individuals, academic institutions, and authorities are all responsible for the 

technical infrastructural crisis. As a result, the Ministry of Education should 

draw up a plan in collaboration with all educational institutions to monitor 

and review digital educational facilities and materials on a regular basis, 

particularly in domains that necessitate constant upgrading of knowledge 

with special focus on science and innovations. 

 

7. RECOMMENDATIONS 

Based on the research results, the researcher makes the several 

recommendations to the Palestinian Ministry of Education to implement in 

the coming years so as to deal with any future crisis. The Ministry of 

Education should provide academic institutions and pupils' with the learning 

management systems (LMSs) required for effectively integrating. Moreover, 

the Ministry ought to improve teaching staff and pupils' technical abilities to 

employ various LMSs efficaciously. Also, it is required to maintain open 

lines of correspondence with parents to facilitate effective curriculum-

aligned knowledge acquisition. In addition, academic stuff ought to 

maintain open lines of correspondence with parents to facilitate effective 

curriculum-aligned knowledge acquisition. Educational specialists ought to 

define the principles of digital distance education programs. One striking 

suggestion is associated with using practical educational paradigms and 

interesting virtual resources to make learning more attractive. Finally, 

school administration ought to plan a flexible schedule and study deeply the 

appropriate time to conduct digital learning situations taking into account 

the psychological and health considerations into account. 
 

ACKNOWLEDGMENT 

I thank the department staff for assisting in this investigation by 

providing suggestions and valuable feedback. 
 

CONFLICT of INTEREST 

The researcher declares no conflict of interest. 

 



 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
389 

References 

Adnan, M., & Anwar, K. (2020). Online learning amid the COVID-19 

pandemic: Students’ Perspectives. Journal of Pedagogical 

Sociology and Psychology, 2(1), 45–51. 

Affouneh, S., Salha, S., & Khlaif, Z. (2021). The Bright and Dark Sides of 

Online Learning in Palestine during the Pandemic. In Challenges 

and Opportunities for the Global Implementation of E-Learning 

Frameworks (pp. 24-34). IGI Global. 

Ali, W. (2020). Online and remote learning in higher education institutes: A 

necessity in light of COVID-19 pandemic. Higher Education 

Studies, 10(3), 16-25. 

Aristovnik, A., Keržič, D., Ravšelj, D., Tomaževič, N., & Umek, L. (2020). 

Impacts of the COVID-19 pandemic on the life of higher 

education students: A global perspective. Sustainability, 12(20), 

8438. https://doi.org/10.3390/su12208438 

Ary, Donald, Jacobs, Lucy, Sorensen, Christine, & Walker, David. (2018). 

Introduction to research in education: Cengage Learning. 

Wadsworth Publishing. 10
th

 Edition. 

Aucejo, E. M., French, J., Ugalde Araya, M. P., & Zafar, B. (2020). The 

impact of COVID-19 on student experiences and expectations: 

Evidence from a survey. Journal of Public Economics, 191, 

104271. https://pubmed.ncbi.nlm.nih.gov/32873994/ 

Azimi, H.M. (2014).  E-Learning Needs Assessment among Students in the 

Colleges of Education.  The Malaysian Online Journal of 

Educational Technology 2(1), 11-22. 

Bakeer, A. (2018). Students’ attitudes towards implementing blended 

learning in teaching English in higher education institutions: A 

case of Al-Quds Open University. International Journal of 

Humanities and Social Science, 8(6), 131–

139. https://doi.org/10.30845/ijhss.v8n6p15. 

Bakeer, A. and Bruce, A. (2019). Beyond Marginalized Fragmentation: 

Technology and Innovation in English-Language Learning in 

Palestinian HEIs, Proceedings 12th International Conference 

https://doi.org/10.3390/su12208438
https://doi.org/10.30845/ijhss.v8n6p15


 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
390 

Innovation in Language Learning, pp. 120-127, Filodiritto: 

Bologna ISBN  978-88-85813-80-9. 

Bao, W. (2020). COVID‐19 and online teaching in higher education: A case 

study of Peking University. Human Behavior and Emerging 

Technologies, 2(2), 113-115. 

Basilaia, G., &Kvavadze, D. (2020). Transition to Online Education in 

Schools during a SARS-CoV-2 Coronavirus (COVID-19) 

Pandemic in Georgia. Pedagogical Research, 5(4), em0060. 

https://doi.org/10.29333/pr/7937 

Batez M. (2021). ICT Skills of University Students from the Faculty of 

Sport and Physical Education during the COVID-19 

Pandemic. Sustainability. 13(4):1711. 

https://doi.org/10.3390/su13041711 

Bojovic, Z., Bojovic, P. D., Vujosevic, D., & Suh, J. (2020). Education in 

times of crisis: Rapid transition to distance learning. Computer 

Applications in Engineering Education in press. Web of Science. 

Bruce, A. (2019). Understanding the Value of Learning: developing an 

online strategic milieu, in Promoting online training 

opportunities: Fifth Workshop Report, European Commission 

EASME/PWC, Brussels (February 2019), pp. 24. 

Carroll, N., & Conboy, K. (2020). Normalizing the ―new normal‖: 

Changing tech-driven work practices under pandemic time 

pressure. International Journal of Information Management, 55, 

102186. 

Chirikov, I., Soria, K. M., Horgos, B., and Jones-White, D. (2020). 

Undergraduate and Graduate Students' Mental Health during 

the COVID-19 Pandemic. UC Berkeley: Center for Studies in 

Higher Education. Available at: 

https://escholarship.org/uc/item/80k5d5hw. 

DANIEL, S.J. (2020).  Education and the COVID-19 pandemic. Prospects, 

pp. 1-6.https://doi.org/10.1007/s11125-020-09464-3 

https://doi.org/10.29333/pr/7937
https://escholarship.org/uc/item/80k5d5hw
https://doi.org/10.1007/s11125-020-09464-3


 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
391 

Dhawan, S. (2020), ―Online learning: a panacea in the time of COVID-19 

crisis‖, Journal of Education Technology Systems, Vol. 49 No. 

1, pp. 5-22. 

Diaz, M. C. G., & Walsh, B. M. (2020). Telesimulation-based education 

during COVID-19. The Clinical Teacher in press. 

Dobbs, R., del Carmen, A., & Waid-Lindberg, C. (2017). Students’ 

perceptions of online courses: The effect of online course 

experience. The Quarterly Review of Distance Education, 18(1), 

98–109 Retrieved from https://eric.ed.gov/?id=EJ864039. 

DOI: 10.1080/01587919.2020.1790091 

European Commission (2020), Digital Education Action Plan, Commission 

Staff Working Document, COM(2020)624 Final. 

Fauzi, M., Murdiono, M., Anindiati, I., Lu’lu In Nada, A., Rohmanul 

Khakim, R., & Mauludiyah, L. (2020). Developing Arabic 

language instructional content in Canvas LMS for the era and 

post Covid-19 pandemic. Izdihar: Journal of Arabic Language 

Teaching, Linguistics, and Literature, 3(3), 161-180. 

Hamad, F. K. (2021). Palestinian Mothers’ Perceptions about Online 

Learning at Public and Private Elementary Schools during 

COVID-19: Challenges and Recommendations. Pedagogical 

Research, 6(3). 

Händel, M., Stephan, M., Gläser-Zikuda, M., Kopp, B., Bedenlier, S., & 

Ziegler, A. (2020). Digital readiness and its effects on higher 

education students’ socio-emotional perceptions in the context of 

the COVID-19 pandemic. Journal of Research on Technology in 

Education, 52(5), 1–13. 

https://doi.org/10.1080/15391523.2020.1846147 [Taylor & 

Francis Online 

Jæger, M. M., & Blaabæk, E. H. (2020). Inequality in learning opportunities 

during Covid-19: Evidence from library takeout. Research in 

Social Stratification and Mobility, 68, 100524. 

Khaled M S Masood and Hussam A Qadomi 2020. Investigating Students’ 

Attitudes Towards Listening and Speaking in the English 

http://dx.doi.org/10.1080/01587919.2020.1790091


 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
392 

Classroom at Al Istiqlal University: An Action Research. 

International Journal on Integrated Education. 3, 8 (Aug. 2020), 

70-76. DOI:https://doi.org/10.31149/ijie.v3i8.538. 

Lassoued, Z., Alhendawi, M., & Bashitialshaaer, R. (2020). An exploratory 

study of the obstacles to achieving quality in distance learning 

during the COVID-19 pandemic. Education Sciences, 10(9), 232. 

Marinoni, G., Vant Land, H., & Jensen, T. (2020). The impact of Covid-19 

on higher education around the world. IAU Global Survey 

Report. International Association of Universities (IAU). 

https://www.youtube.com/channel/UCT5nt5FGVklxrtUHinF_LF

A 

Mendez, M. P., & Nagles Garcia, N. (2021). Creating Virtual Learning 

Experiences Based on Engaging Interactions and Collaborative 

Work in Graduate Programs: A Cognitive Analysis. In  

Mishra, L., Gupta, T., & Shree, A. (2020). Online teaching-learning in 

higher education during lockdown period of COVID-19 

pandemic. International Journal of Educational Research Open in 

press. 

Natarajan, M. (2005). Innovative Teaching Techniques for Distance 

Education, Communications of the IIMA, 5(4).   Retrieved from 

http://scholarworks.lib.csusb.edu/ciima/vol5/iss4/10. 

Osman, M., E. (2020). Global impact of COVID-19 on education systems: 

the emergency remote teaching at Sultan Qaboos University, 

Journal of Education for Teaching, DOI: 

10.1080/02607476.2020.1802583 

Patricia, A. (2020). College students' use and acceptance of emergency 

online learning due to COVID-19. International Journal of 

Educational Research Open in press. 

Peters, M. A., Wang, H., Ogunniran, M. O., Huang, Y., Green, B., Chunga, 

J. O., Khomera, S. W. (2020). China's internationalized higher 

education during COVID-19: Collective student 

autoethnography. Postdigital Science and Education, 2(3), 968– 

988. 

http://scholarworks.lib.csusb.edu/ciima/vol5/iss4/10


 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
393 

Rice, M. F., Lowenthal P. R. et Woodley X. (2020). Distance education 

across critical theoretical landscapes: touchstones for quality 

research and teaching, Distance Education, 41(3), 319-325 

Rixon, S. (2013). British Council survey of policy and practice in primary 

English Language Teaching worldwide. Retrieved from 

http://www.teachingenglish.org.uk/article/british-council-survey-

policy-practice-primary-english-language-teaching-worldwide 

Rodrigues, H., Almeida, F., Figueiredo, V. & Lopes, S.L. (2019). Tracking 

e-learning through published papers: A systematic 

review. Computers & Education, 136(1), 87-98. Elsevier 

Ltd. Retrieved August 31, 2020, 

from https://www.learntechlib.org/p/208392/. 

Sahu, P. (2020). Closure of universities due to coronavirus disease 2019 

(COVID-19): Impact on education and mental health of students 

and academic staff. Cureus, 12(4), e7541. 

https://doi.org/10.7759/cureus.7541 

Skulmowski, A., & Rey, G. D. (2020). COVID-19 as an accelerator for 

digitalization at a German university: Establishing hybrid 

campuses in times of crisis. Human Behavior and Emerging 

Technologies, 2(2), 212– 216. 

Subaih, R. H. A., Sabbah, S. S., & Al-Duais, R. N. E. (2021). Obstacles 

Facing Teachers in Palestine While Implementing E-learning 

During the COVID-19 Pandemic. Asian Social Science, 17(4). 

United Nations Educational, Scientific and Cultural Organization 

(UNESCO). (2020).COVID-19 in Palestine: how distance 

learning will help the student continue education. Retrieved from 

https://en.unesco.org/news/covid-19-palestine-how-distance-

learning-will-help-student-continue-education 

Watts, L. (2016). Synchronous and asynchronous communication in 

distance learning: A review of the literature. Quarterly Review of 

Distance Education, 17(1), 23–32. 

Whitelock, D., Edwards, C., & Okada, A. (2020). Can e-authentication raise 

the confidence of both students and teachers in qualifications 

http://www.teachingenglish.org.uk/article/british-council-survey-policy-practice-primary-english-language-teaching-worldwide
http://www.teachingenglish.org.uk/article/british-council-survey-policy-practice-primary-english-language-teaching-worldwide
https://www.learntechlib.org/p/208392/
https://en.unesco.org/news/covid-19-palestine-how-distance-learning-will-help-student-continue-education
https://en.unesco.org/news/covid-19-palestine-how-distance-learning-will-help-student-continue-education


 رماح للبحوث والدراسات 2022  آب  07العدد  
 

 
394 

granted through the e-assessment process? Journal of Learning 

for Development - JL4D, 7(1), 46–60. 

https://jl4d.org/index.php/ejl4d/article/view/384 

Zalloum, I. O. (2021). EFL TeachersAttitudes towards Using Online 

Learning in Palestinian High Schools during COVID-19 

Pandemic. 

Zhang, W., Wang, Y., Yang, L., & Wang, C. (2020). Suspending classes 

without stopping learning: China's education emergency 

management policy in the COVID-19 outbreak. Journal of Risk 

and Financial Management, 13(3), 55. 

Zhu, X., & Liu, J. (2020). Education in and after Covid-19: Immediate 

responses and long-term visions. Postdigital Science and 

Education, 2(3), 695– 699. 

 

https://jl4d.org/index.php/ejl4d/article/view/384


 

 

  

 

  


